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AGENDA 
CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY 

COMMITTEE MEETING 
TUESDAY, FEBRUARY 4, 2025 

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

10:00 AM 
 

 Committee Members: 
 Martin J. Sweeney, Chair – District 3  
 Michael J. Gallagher, Vice Chair – District 5 
 Yvonne M. Conwell – District 7  
 Meredith M. Turner – District 9  
 Michael J. Houser, Sr. – District 10 

 
1. CALL TO ORDER 

 
2. ROLL CALL  

 
3. PUBLIC COMMENT 

 
4. APPROVAL OF MINUTES FROM THE JANUARY 21, 2025 MEETING 

 
5. MATTERS REFERRED TO COMMITTEE 

 
a) R2025-0047: A Resolution adopting various changes to the Cuyahoga 

County Non-Bargaining Classification Plan; and declaring the necessity 
that this Resolution become immediately effective. 

 
b) R2025-0049: A Resolution reappointing Deborah Southerington to serve 

on the Cuyahoga County Personnel Review Commission for the term 
3/8/2025 to 3/7/2031; and declaring the necessity that this Resolution 
become immediately effective. 
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c) R2025-0051: A Resolution confirming the County Executive’s 
appointment of Dolores Garcia to serve on The MetroHealth System 
Board of Trustees for an unexpired six-year term ending 2/28/2027; and 
declaring the necessity that this Resolution become immediately 
effective. 

 
d) R2025-0052: A Resolution confirming the County Executive’s 

appointment of Artis Arnold, III to serve on The MetroHealth System 
Board of Trustees for an unexpired six-year term ending 3/9/2027; and 
declaring the necessity that this Resolution become immediately 
effective. 

 
e) R2025-0053: A Resolution confirming the County Executive’s 

reappointment of Sam Thomas III to serve on the Western Reserve Area 
Agency on Aging Board of Trustees for the term 1/1/2024 – 
12/31/2026; and declaring the necessity that this Resolution become 
immediately effective. 

 
f) R2025-0054: A Resolution confirming the County Executive’s 

appointment of Nestor Rivera, Deputy Sheriff Major, to serve on the 
Cuyahoga County Community-Based Correctional Facility Governing 
Board for the term 1/1/2024 - 12/31/2026, in his official capacity as a 
representative of Cuyahoga County; and declaring the necessity that 
this Resolution become immediately effective. 

 
g) R2025-0055: A Resolution confirming the County Executive’s 

reappointment of Brandy Carney, Director of Public Safety and Justice 
Services, to serve on the Cuyahoga County Community-Based 
Correctional Facility Governing Board for the term 1/1/2025 - 
12/31/2027, in her official capacity as a representative of Cuyahoga 
County; and declaring the necessity that this Resolution become 
immediately effective. 

 
h) R2025-0056: A Resolution confirming the County Executive’s 

reappointment of Vincent Holland to serve on the Cuyahoga County 
Community-Based Correctional Facility Governing Board for the term 
1/1/2025 - 12/31/2027; and declaring the necessity that this Resolution 
become immediately effective. 

 
i) R2025-0057: A Resolution confirming the County Executive’s 

reappointment of Scott Osiecki to serve on the Cuyahoga County 
Community-Based Correctional Facility Governing Board for the term 
1/1/2025 - 12/31/2027; and declaring the necessity that this Resolution 
become immediately effective. 
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j) R2025-0058: A Resolution confirming the County Executive’s 
reappointment of Cynthia Schulz to serve on the Cuyahoga County 
Board of Developmental Disabilities for the term 2/1/2025 – 1/31/2029; 
and declaring the necessity that this Resolution become immediately 
effective. 

 
k) R2025-0059: A Resolution confirming the County Executive’s 

reappointment of Sheryl King-Benford to serve on the Cuyahoga County 
Law Library Resources Board for the term 1/1/2025 – 12/31/2029; and 
declaring the necessity that this Resolution become immediately 
effective. 

 
l) R2025-0060: A Resolution confirming the designation of Marka Fields to 

serve as the alternate to the Honorable Mayor Justin Bibb, on the 
Cuyahoga County Planning Commission representing the Cleveland 
Region for the term 1/1/2025 – 12/31/2027; amending Resolution No. 
R2024-0409, adopted 12/3/2024; and declaring the necessity that this 
Resolution become immediately effective. 

 
m) R2025-0066: A Resolution making an award on RQ14216 to Medical 

Mutual Services, LLC. in the amount not-to-exceed $361,085,387.30 for 
group healthcare benefits for County employees and their eligible 
dependents and Cuyahoga County Benefits Regionalization Program 
participants’ employees and their eligible dependents for the period 
1/1/2025 – 12/31/2027; authorizing the County Executive to execute 
Contract No. 5091 and all other documents consistent with said award 
and this Resolution; and declaring the necessity that this Resolution 
become immediately effective. 

 
n) R2025-0067: A Resolution making an award on RQ14216 to Medical 

Mutual of Ohio in the amount not-to-exceed $2,126,403.00 for stop loss 
insurance services for Cuyahoga County and Cuyahoga County Benefits 
Regionalization Program participants for the period 1/1/2025 – 
12/31/2025; authorizing the County Executive to execute Contract No. 
5092 and all other documents consistent with said award and this 
Resolution; and declaring the necessity that this Resolution become 
immediately effective. 
 

6. MISCELLANEOUS BUSINESS 
 

7. ADJOURNMENT 
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*Complimentary parking for the public is available in the attached garage at 900 
Prospect. A skywalk extends from the garage to provide additional entry to the 
Council Chambers from the 5th floor parking level of the garage.  Please see the Clerk 
to obtain a complimentary parking pass. 
 
**Council Chambers is equipped with a hearing assistance system.  If needed, please 
see the Clerk to obtain a receiver. 
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MINUTES 
CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY 

COMMITTEE MEETING 
TUESDAY, JANUARY 21, 2025 

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

10:00 AM 
 

  
1. CALL TO ORDER 

 
Chairman Sweeney called the meeting to order at 10:06 a.m. 

 
2. ROLL CALL  
 
Mr. Sweeney asked Assistant Deputy Clerk Georgakopoulos to call the roll. 
Committee members Sweeney, Gallagher, Conwell and Turner were in attendance 
and a quorum was determined.  Committee member Houser was absent.  
 
3. PUBLIC COMMENT 

 
There were no public comments given.  

 
4. APPROVAL OF MINUTES FROM THE NOVEMBER 19, 2024 MEETING 

 
A motion was made by Mr. Gallagher, seconded by Ms. Turner and approved by 
unanimous vote to approve the minutes from the November 19, 2024 meeting. 

 
[Clerk’s Note:  Due to the inclement weather, nominees for board appointments 
were informed that their attendance to provide testimony was not required at the 
committee meeting and the items would be discussed and referred back to County 
Council, as appropriate.] 
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5. MATTERS REFERRED TO COMMITTEE 
 
a) R2024-0369: A Resolution approving the appointment of Douglas J. 

Maser to serve on the Cuyahoga County Soldiers’ and Sailors’ 
Monument Board of Trustees for an unexpired term ending 
11/15/2028; and declaring the necessity that this Resolution become 
immediately effective.  
 

Mr. Joseph Nanni, Chief of Staff for County Council, addressed the Committee 
regarding Resolution No. R2024-0369. Discussion ensued.  
 
Committee members asked questions of Mr. Nanni pertaining to the item, which 
he answered accordingly.  

 
On a motion by Ms. Turner with a second by Ms. Conwell, Resolution No.   
R2024-0369 was considered and approved by unanimous vote to be referred to 
the full Council agenda for second reading. 

 
b) R2024-0436: A Resolution adopting various changes to the Cuyahoga 

County Non-Bargaining Classification Plan; and declaring the necessity 
that this Resolution become immediately effective. 

 
Mr. Albert Bouchahine, Manager of Classification and Compensation for the 
Personnel Review Commission, addressed the Committee regarding Resolution No. 
R2024-0436. Discussion ensued.  
 
Committee members asked questions of Mr. Bouchahine pertaining to the item, 
which he answered accordingly.  

 
On a motion by Mr. Gallagher with a second by Ms. Turner, Resolution No. R2024-
0436 was considered and approved by unanimous vote to be referred to the full 
Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
c) R2025-0019: A Resolution adopting various changes to the Cuyahoga 

County Non-Bargaining Classification Plan; and declaring the necessity 
that this Resolution become immediately effective. 
 

Mr. Bouchahine addressed the Committee regarding Resolution No. R2025-0019. 
Discussion ensued.  
 
Committee members asked questions of Mr. Bouchahine pertaining to the item, 
which he answered accordingly.  
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On a motion by Mr. Gallagher with a second by Ms. Conwell, Resolution No. 
R2025-0019 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
d) R2025-0021: A Resolution confirming the County Executive’s 

appointment of Sara Steimle to serve on the Cuyahoga County Board of 
Developmental Disabilities for the term 2/1/2025 – 1/31/2029; and 
declaring the necessity that this Resolution become immediately 
effective. 

 
Mr. Chris Alvarado, Director of Regional Collaboration, addressed the Committee 
regarding Resolution No. R2025-0021. Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Sara Steimle addressed the Committee regarding her nomination to serve on 
the Cuyahoga County Board of Developmental Disabilities. Discussion ensued.  

 
Committee members asked questions of Ms. Steimle pertaining to her experience, 
expertise and qualifications, which she answered accordingly. Discussion ensued.  

 
Ms. Amber Gibbs, Superintendent and Chief Executive Officer for the Cuyahoga 
County Board of Developmental Disabilities, also addressed the Committee 
regarding Ms. Steimle’s nomination.   

 
On a motion by Mr. Gallagher with a second by Ms. Conwell, Resolution No.   
R2025-0021 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
e) R2025-0022: A Resolution confirming the County Executive’s 

reappointment of Alaina McCruel to serve on the Cuyahoga County 
Board of Developmental Disabilities for the term 5/1/2025 – 1/31/2029; 
and declaring the necessity that this Resolution become immediately 
effective. 

 
Mr. Alvarado and Mr. Nanni addressed the Committee regarding Resolution No. 
R2025-0022. Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado and Mr. Nanni pertaining to 
the item, which they answered accordingly.  

 
On a motion by Mr. Gallagher with a second by Ms. Conwell, Resolution No.   
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R2025-0022 was considered and approved by unanimous vote to be referred to 
the full Council agenda for second reading. 

 
f) R2025-0023: A Resolution confirming the County Executive’s 

reappointment of Janice M. Dzigiel to serve on the Western Reserve 
Area Agency on Aging Board of Trustees for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0023. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Janice M. Dzigiel addressed the Committee regarding her nomination to serve 
on the Western Reserve Area Agency on Aging Board of Trustees. Discussion 
ensued.  

 
Committee members asked questions of Ms. Dzigiel pertaining to her experience, 
expertise and qualifications, which she answered accordingly. Discussion ensued.  

 
On a motion by Ms. Conwell with a second by Ms. Turner, Resolution No.   
R2025-0023 was considered and approved by unanimous vote to be referred to 
the full Council agenda for second reading. 
 
Mr. Alvarado then requested that the item be considered for referral to the full 
Council agenda with a recommendation for passage under second reading  
suspension of the rules. 
 
Mr. Gallagher motioned to withdraw the prior motion with a second by Ms. Turner 
and approved by unanimous vote.  

 
On a motion by Mr. Gallagher with a second by Ms. Turner, Resolution No.   
R2025-0023 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
g) R2025-0024: A Resolution confirming the County Executive’s 

appointment of Benjamin R. Goodwin to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the unexpired term 
ending 12/31/2026; and declaring the necessity that this Resolution 
become immediately effective. 
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Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0024. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Maridell Couture, Advocacy Officer for the Division of Senior and Adult 
Services, also addressed the Committee regarding Mr. Goodwin’s nomination.   

 
On a motion by Mr. Gallagher with a second by Ms. Conwell, Resolution No.   
R2025-0024 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
h) R2025-0025: A Resolution confirming the County Executive’s 

appointment of Alyssa Peters to serve on the Cuyahoga County Advisory 
Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0025. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Couture also addressed the Committee regarding Ms. Peters’ nomination.   

 
On a motion by Mr. Gallagher with a second by Ms. Turner, Resolution No.   
R2025-0025 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
i) R2025-0026: A Resolution confirming the County Executive’s 

appointment of Victoria Bowden to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0026. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  
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Ms. Couture also addressed the Committee regarding Ms. Bowden’s nomination.   
 

On a motion by Mr. Gallagher with a second by Ms. Turner, Resolution No.   
R2025-0026 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
j) R2025-0027: A Resolution confirming the County Executive’s 

appointment of Robyn Kaltenbach to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0027. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  
 
Ms. Robyn Kaltenbach addressed the Committee regarding her nomination to 
serve on the Cuyahoga County Advisory Board of Senior and Adult Services. 
Discussion ensued.  

 
Committee members asked questions of Ms. Kaltenbach pertaining to her 
experience, expertise and qualifications, which she answered accordingly. 
Discussion ensued.  

 
Ms. Couture also addressed the Committee regarding Ms. Kaltenbach’s 
nomination.   

 
On a motion by Ms. Conwell with a second by Mr. Gallagher, Resolution No.   
R2025-0027 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
k) R2025-0028: A Resolution confirming the County Executive’s 

appointment of Jared D. Sherman to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0028. 
Discussion ensued.  
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Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Mr. Jared D. Sherman addressed the Committee regarding his nomination to serve 
on the Cuyahoga County Advisory Board on Senior and Adult Services. Discussion 
ensued.  

 
Committee members asked questions of Mr. Sherman pertaining to his 
experience, expertise and qualifications, which he answered accordingly. 
Discussion ensued.  

 
On a motion by Mr. Gallagher with a second by Ms. Turner, Resolution No.   
R2025-0028 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
l) R2025-0029: A Resolution confirming the County Executive’s 

reappointment of Christopher T. Hall to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0029. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Couture also addressed the Committee regarding Mr. Hall’s nomination.   

 
On a motion by Mr. Gallagher with a second by Ms. Turner, Resolution No.   
R2025-0029 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
m) R2025-0030: A Resolution confirming the County Executive’s 

reappointment of Jennifer Kons to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0030. 
Discussion ensued.  
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Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Couture also addressed the Committee regarding Ms. Kon’s nomination.   

 
On a motion by Ms. Turner with a second by Mr. Gallagher, Resolution No.   
R2025-0030 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
n) R2025-0031: A Resolution confirming the County Executive’s 

reappointment of Cheryl M. Bradas to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0031. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Couture also addressed the Committee regarding Ms. Bradas’ nomination.   

 
On a motion by Ms. Turner with a second by Mr. Gallagher, Resolution No.   
R2025-0031 was considered and approved by unanimous vote to be referred to 
the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
o) R2025-0032: A Resolution confirming the County Executive’s 

reappointment of Donisha Greene to serve on the Cuyahoga County 
Advisory Board on Senior and Adult Services for the term 1/1/2025 – 
12/31/2027; and declaring the necessity that this Resolution become 
immediately effective. 

 
Mr. Alvarado addressed the Committee regarding Resolution No. R2025-0032. 
Discussion ensued.  
 
Committee members asked questions of Mr. Alvarado pertaining to the item, 
which he answered accordingly.  

 
Ms. Couture also addressed the Committee regarding Ms. Greene’s nomination.   

 
On a motion by Ms. Turner with a second by Mr. Gallagher, Resolution No.   
R2025-0032 was considered and approved by unanimous vote to be referred to 
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the full Council agenda with a recommendation for passage under second reading  
suspension of the rules. 

 
6. MISCELLANEOUS BUSINESS 

 
There was no miscellaneous business.  

 
7. ADJOURNMENT 

 
Chairman Sweeney adjourned the meeting at 11:09 a.m., without objection. 
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County Council of Cuyahoga County, Ohio 

 

Resolution No. R2025-0047 
 

 

Sponsored by: Councilmember 

Sweeney on behalf of Cuyahoga 

County Personnel Review 

Commission 

A Resolution adopting various changes to 

the Cuyahoga County Non-Bargaining 

Classification Plan and declaring the 

necessity that this Resolution become 

immediately effective. 

 

 WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the 

Cuyahoga County Personnel Review Commission shall administer a clear, 

countywide classification and salary administration system for technical, 

specialist, administrative and clerical functions with a limited number of broad pay 

ranges within each classification; and 

 

WHEREAS, the Personnel Review Commission submitted several proposed 

changes to the Cuyahoga County Non-Bargaining Classification Plan; and 

 

WHEREAS, the Personnel Review Commission considered this matter and 

has undergone significant review, evaluation and modification of such submitted 

changes to the Cuyahoga County Non-Bargaining Classification Plan; and  

 

WHEREAS, on January 9, 2025, the Personnel Review Commission met and 

recommended the classification changes (attached hereto as Exhibits A through E) 

and recommended to County Council the formal adoption and implementation of 

the attached changes; and 

 

WHEREAS, it is necessary that this Resolution become immediately effective 

in order that critical services provided by Cuyahoga County can continue.   

 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

 

SECTION 1.  That the Cuyahoga County Council hereby adopts the following 

changes to the Cuyahoga County Non-Bargaining Classification Plan: 

 

Modifications of the following Classifications: (See attached Classification 

Specifications) 

 

Proposed New Classifications: 

 

Exhibit A: Class Title: Assistant Board of Control Coordinator 

  Number:  10101 

Pay Grade: 9A/Non-Exempt 
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Exhibit B: Class Title: Green Energy Project Manager 

  Number:  18141 

Pay Grade: 11A/Exempt 

 

Exhibit C: Class Title: Green Energy Senior Project Manager 

  Number:  18142 

Pay Grade: 14A/Exempt 

 

  Proposed Revised Classifications: 

 

Exhibit D: Class Title:  Superintendent, Maintenance 

  Class Number: 15143 

Pay Grade:  15A/Exempt (No change) 

*PRC routine maintenance.  Classification last revised in 2020.  

Changes made to essential functions, language and formatting.  

A technology section and minimum qualifications equivalency 

table were added.  No change to pay grade or FLSA status. 

 

Exhibit E: Class Title: Supervisor, Fiscal Office               

Class Number: 11101 

    Pay Grade:  9A/Exempt (No change)   

* PRC routine maintenance.  Classification last revised in 2020.  

Changes made to essential functions, language and formatting.  

A technology section and minimum qualifications equivalency 

table were added.  No change to pay grade or FLSA status.  

   

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble. Provided that this Resolution receives the affirmative vote of at least 

eight members of Council, it shall take effect and be in force immediately upon the 

earliest occurrence of any of the following: (1) its approval by the County 

Executive through signature, (2) the expiration of the time during which it may be 

disapproved by the County Executive under Section 3.10(6) of the Cuyahoga 

County Charter, or (3) its passage by at least eight members of Council after 

disapproval pursuant to Section 3.10(7) of the Cuyahoga County Charter. 

Otherwise, it shall take effect and be in force from and after the earliest period 

allowed by law. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 

Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance 

with all legal requirements, including Section 121.22 of the Ohio Revised Code. 
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On a motion by___________, seconded by____________, the forgoing 

Resolution    was duly adopted. 

 

Yeas:  

 

Nays:  

 

 

 

      

_________________________ __________ 

    County Council President  Date 

 

 

    _________________________ __________ 

    County Executive   Date 

           

 

    _________________________ __________ 

    Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee: January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal________________ 

_________________, 20__  
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F. Allen Boseman, Chairman 
Thomas Colaluca, Commissioner 
Deborah Southerington, Commissioner 
 
 

 
 

Cuyahoga County Personnel Review Commission 
9830 Lorain Avenue • Cleveland, Ohio 44102 • (216) 698-2290 • Fax (216) 443-3694 

cuyahogacounty.gov/personnel-review-commission 

 
CUYAHOGA COUNTY  

PERSONNEL REVIEW COMMSSION  
MEMORANDUM 

 
 
 
Date:  January 10, 2025 
 
To:  Cuyahoga County Council President Dale Miller 
 Council Members, Human Resources, Appointments & Equity    
 Committee 
 
From: F. Allen Boseman, Chair 
 Cuyahoga County Personnel Review Commission 
 
Re:  Recommending Modifications to Class Plan 
 
Please be advised that on January 9, 2025, the Personnel Review Commission considered and 
approved recommending modifications to the County’s classification plan. In accordance with 
PRC Rule 4.06, these proposed changes were posted on the PRC’s website before any formal 
action was taken on them. Details of the recommended changes are below: 
 

PROPOSED NEW CLASSIFICATIONS 
NEW CLASSIFICATIONS RECOMMENDED 

PAY GRADE & FLSA 
DEPARTMENT 

Assistant Board of Control 
Coordinator 10101 

9A Non-Exempt Purchasing 

Green Energy Project Manager 
18141 

11A Exempt Public Works 

Green Energy Senior Project 
Manager 18142 

14A Exempt Public Works 

 
 
 
 
 

Page 17 of 177



 

F. Allen Boseman, Chairman 
Thomas Colaluca, Commissioner 
Deborah Southerington, Commissioner 
 
 

 
 

Cuyahoga County Personnel Review Commission 
9830 Lorain Avenue • Cleveland, Ohio 44102 • (216) 698-2290 • Fax (216) 443-3694 

cuyahogacounty.gov/personnel-review-commission 

 
 
 

PROPOSED REVISED CLASSIFICATIONS 
REVISED CLASSIFICATIONS 
(Revised Title) 

CURRENT PAY 
GRADE & FLSA 

RECOMMENDED 
PAY GRADE & FLSA 

DEPARTMENT 

Superintendent, Maintenance 
15143 

15A Exempt 15A Exempt 

(No Change) 

Public Works 

Supervisor, Fiscal Office 11101 9A Exempt 9A Exempt 

(No Change) 

Fiscal Office 

 
 
cc: Thomas Colaluca, Commissioner   Joseph Nanni, Council Chief of Staff 
     Deborah Southerington, Commissioner  Sarah Nemastil, HR Director 
 Rebecca Kopcienski, PRC Director     
         Andria Richardson, Clerk of Council  
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Effective Date: TBD 
Last Modified: TBD 

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Assistant Board of Control Coordinator Class Number: 10101 

FLSA: Non-Exempt Pay Grade: 9A 
Dept: Department of Purchasing 
 
 
Classification Function   
 
The purpose of the classification is to assist with the Board of Control meetings by preparing submissions 
for various meeting agendas, attending and assisting with Board of Control meetings, and supervising 
assigned staff. 
 
Distinguishing Characteristics 
 
This is a journey level classification that is responsible for reviewing and preparing submissions for items 
appearing on the Executive Sponsored Items and Board of Control (BOC) agendas, attending and 
assisting with Board of Control meetings, and supervising assigned staff. The employee works under 
general supervision of the Board of Control Coordinator and works within a framework of established 
policies and procedures. Employees are expected to use judgment in application of policies and 
procedures. This classification serves as a supervisor of assigned staff. This position differs from the 
Board of Control Coordinator in that the latter oversees and reviews the work of this position.  
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 
            40% +/- 10% 
 Manages progress of incoming item submissions through the queue in the database/agenda 

management systems; reviews incoming item submissions to ensure compliance with guidelines; 
determines item submissions assignment (BOC agenda, County Council agenda, contract cover 
modification, etc.); researches incoming purchase orders that meet the approved threshold amount; 
creates lists of purchase order submissions including all pertinent information (purchase order 
number, type, submitting department, vendor, etc.) for submission to the Clerk of the Board; 
determines whether approved items from BOC and County Council agendas will require an electronic 
signature or a wet signature; prepares approved documents for signature by electronically or 
physically tabbing documents and including appropriate verbiage for signature lines; submits 
documents for appropriate designee(s) to sign; scans and uploads fully executed contracts into 
database system; reviews items in the system that have been fully executed and approves them to 
move them out of the system; ensures that travel approval letters are completed and submissions 
are approved; takes note of the vote for each BOC meeting submission; assigns items and 
submissions under the proper agenda headings; moves submissions back into data management 
system for approval letters and electronic signature after meetings.   

 
  15% +/- 5% 
 Creates Agenda of  Executive Sponsored items for the Executive Review Meetings; researches 

relevant history of items to formulate captions for the draft agenda; ensures all items have the 
necessary attachments, reports, and/or funding sources; contacts interdepartmental staff to verify 
incomplete or inaccurate vendor information and ensure compliance with policies, procedures, and 
ordinances; prepares summaries of agenda items (‘captions’) for Executive Review Meetings so all 
pertinent information is available when making decisions; creates captions for walk-on request of 
Executive Sponsored items for the draft agenda; finalizes Executive Sponsored items; approves 
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submissions (for BOC and Executive Sponsored Items) through the queue process into the agenda 
management system; distributes final County Executive Sponsored Items to appropriate parties via 
email.   

            
           15% +/- 5% 
 Trains buyers and department staff on how to navigate and submit items on the agenda management 

software system; trains staff on the proper procedures; answers staff questions about the system or 
process.  

  
15% +/- 5% 

 Supervises and directs the work of assigned staff; directs staff to ensure work completion and 
maintenance of standards; plans, assigns, and reviews work; coordinates and/or provides training 
and instruction; evaluates employee performance; responds to employee questions, concerns, and 
problems; approves employee timesheets and leave requests; prepares and reviews documents 
related to timesheets, requests for leave, and overtime; develops and monitors unit work plans and 
work performance standards; monitors and provides for employee training needs; meets with 
employees individually and as a unit; recommends personnel actions including selection, promotion, 
transfer, discipline, or discharge.  

 
  5% +/- 2% 
 Assists with setup of Board of Control and Executive Review Meetings; connects computer with 

screens to project BOC agenda; tests screens to check that cameras and sound system are ready 
for live transmission of BOC meeting; starts/stops the recording and live transmission of the BOC 
meeting; sets-up and handles the timer for public comments; takes notes on votes for BOC agenda 
items; takes notes on questions asked regarding BOC agenda items; records changes to BOC 
agenda including final board approval votes, OnBase document handle numbers, and items for 
signature.     

 
  5% +/- 2% 
 Completes duties of Board of Control Coordinator in his/her absence; establishes BOC agenda; 

attends and monitors the Executive Review meeting; creates minutes for the previous BOC meeting; 
answers questions and concerns regarding BOC agenda; attends BOC meetings to take attendance 
and read captions into the record.  
 

                             5% +/- 2% 
 Performs supporting administrative responsibilities; prepares various reports, records, and other 

documents; responds to emails and phone calls; attends various trainings and meetings places orders 
to purchase office essentials; completes process for office work orders for requested repairs; 
oversees maintenance and repair of office machines; coordinates record requests.   
          

Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Associate degree in business administration, management, or related field with one (1) year of 

administrative experience; or an equivalent combination of education, training, and experience. 
 

Highest degree of education attained Experience required 
High school diploma 3 years 

Associate degree 1 year 

Bachelor’s degree No experience necessary 

Related master’s/doctoral degree No experience necessary 
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Related work experience: contract administration, contract compliance, accounting, fiscal, 
business administration, project management, purchasing, invoicing, or general office 
experience. 

 
Additional Requirements 
 
 No special license or certification is required. 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines and equipment including a computer and 

multifunction printer. 
 
Technology Requirements 
 
 Ability to operate a variety of software including word processing software (Microsoft Word), 

spreadsheet software (Microsoft Excel, Microsoft Access), electronic mail software (Microsoft 
Outlook), presentation software (Microsoft PowerPoint), agenda management software (OnBase), 
and database software (Infor Lawson). 

 
Supervisory Responsibilities 
 
 Ability to assign, review, plan, and coordinate the work of other employees and to maintain standards. 

 
 Ability to provide instruction and training to other employees. 

 
 Ability to solve and act on employee problems. 

 
 Ability to recommend the transfer, selection, evaluation, or promotion of employees. 

 
 Ability to recommend and act on the discipline or discharge of employees. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, and calculate decimals and percentages.  
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess, 

conclude, and appraise. Requires discretion in determining and referencing established criteria to 
define consequences and develop alternatives. 

 
 Ability to comprehend a variety of informational documents including public records requests, letters, 

memoranda, contracts, permits, grant awards, submissions for BOC/Council meetings, leases, 
meeting minutes, agendas, order slips, and other reports and records. 

 
 Ability to comprehend a variety of reference books and manuals including the Employee Handbook, 

Department of Purchasing Procurement Checklists and Purchasing Procedures, Ohio Administrative 
Code, Ohio Revised Code, and Cuyahoga County’s Contracting and Purchasing Procedures Code. 
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 Ability to prepare employee performance evaluations, purchase order list, contract lists, Executive’s 
Sponsored Item summaries, Board of Control Agenda, meeting notices, meeting minutes, reports, 
spreadsheets, letters, memoranda, and other job-related documents using prescribed format and 
conforming to all rules of punctuation, grammar, diction, and style. 

 
 Ability to supervise employees, to convince and influence others, to record and deliver information, 

to explain procedures, and to follow instructions. 
 
 Ability to communicate effectively with supervisor, employees, co-workers, the County Executive, 

department directors, managers, Clerk of Council, Department of Law, buyers, other County 
employees, and the general public. 

 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Green Energy Project Manager Class Number: 18141 

FLSA: Exempt Pay Grade: 11A 
Dept: Public Works 
 
 
Classification Function 
 
The purpose of this classification is to manage and/or assist with renewable energy projects for 
Cuyahoga Green Energy. 
 
Distinguishing Characteristics 
 
This is a journey-level position that is responsible for managing projects for Cuyahoga Green Energy 
including EPA funded grants for Solar for All (SFA) and the Climate Pollution Reduction Act (CPRG) 
including development of solar energy on brownfields and installation of rooftop solar on homes. The 
classification works under general supervision from the Green Energy Senior Project Manager. 
Incumbents are expected to become/remain up-to-date regarding methods, protocols, procedures, and 
applicable regulations. The incumbent exercises discretion in applying procedures to resolve project 
management issues. The employee in this classification assists in ensuring that projects are completed 
on time, on budget, and with adherence to contract requirements. This class is distinguished from the 
advanced journey level Senior Project Manager classification in that the latter has more extensive 
experience, manages more complex projects, and performs work with more independence. 
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 

40% +/- 10% 
 Oversees and monitors grant funded projects for SFA and CPRG through development, construction, 

and operation; ensures work performed by contractors and vendors complies with technical 
requirements, contractual procedures, employment guidelines, and regulatory standards governing 
the project; monitors project budget and spending; works with tax attorneys and accountants to 
ensure proper implementation of IRS guidelines to project financials; assists with ensuring adherence 
to eligibility requirements for renewable energy tax credits; works with engineering firm to develop 
and implement interconnection strategies; assists with development and implementation of economic 
models for power system planning and distribution. 

 
20% +/- 10% 

 Completes procurement and contracts for projects; assists with preparation of RFPs to obtain bids 
on goods and services for projects; assists with development of criteria/score sheet by which 
applicants will be evaluated; coordinates with the Law Department, Fiscal Department, and DEI 
Department throughout procurement process (i.e. contract development, assigning appropriate 
NAICS codes, obtaining potential applicant list, etc.); hosts bid open meetings; organizes applications 
for review by the panel; sets insurance requirements for contractors. 

 
  10% +/- 5% 
 Collects, summarizes, and reports on project data to support the project, update management and 

stakeholders, and complete reporting requirements; collects data from grant subrecipients including 
employment data, financial data, solar system functioning and productivity, kilowatt hour production, 
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etc.; assists with preparing grant reports to the EPA for the SFA and CPRG grants; ensures that 
reports meet grant requirements. 

 
10% +/- 5% 

 Liaisons and coordinates projects with sub-contractors, vendors, and grant partners; assists with 
coordinating work with partners at the City of Cleveland and the City of Painesville; coordinates with 
grant partners in the procurement of vendors needed on solar project development; assists with 
coordinating work with housing agencies.  

 
10% +/- 5% 

 Coordinates workforce issues; coordinates project(s) labor agreements, union concerns, and general 
workforce issues; ensures that prevailing wage requirements are being met; coordinates DEI 
(Diversity, Equity, and Inclusion) goals that are part of the SFA and CPRG projects; monitors if DEI 
goals are being met by contractors; coordinates with sub-grant awardee regarding pre-apprenticeship 
placements. 

 
5% +/- 2% 

 Assists with community outreach for projects; assists with procurement of community outreach 
vendor to implement process; works with vendor to engage community on the project, provide 
information, and address concerns; provides educational opportunities regarding the project for 
community members. 

 
5% +/- 2% 

 Performs related administrative responsibilities; prepares and maintains various reports, records, and 
other documents; responds to emails and phone calls; attends various trainings, workshops, and 
meetings. 

    
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Bachelor’s degree in engineering, environmental science, construction management, project 

management, or related field with three (3) years of renewable energy development; or any 
equivalent combination of education and experience as specified in the table below.  
 
 

Highest degree of education attained  Experience required  

High school diploma/GED  7 years 

Unrelated associate degree  7 years  

Related associate  5 years  

Unrelated bachelor’s degree  5 years  

Related bachelor’s degree or  3 years  

Unrelated master’s/doctoral degree 2 years  

Related master’s/doctoral degree  2 years  
 
Related degree fields: business administration,  
 
Related work experience: construction management, utilities administration 

 
 Valid driver license, proof of automobile insurance, and access to a vehicle.  
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Additional Requirements 
 
 No special license or certification required. 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 
 
Physical Requirements   
 
 Ability to operate a variety of automated office machines and equipment including a computer and 

multifunction printer and digital camera.   
 
Supervisory Requirements 
 
 No supervisory responsibilities required. 
 
Technology Requirements 
 
 Ability to operate a variety of software including word processing software (Microsoft Word), electronic 

mail software (Microsoft Outlook), spreadsheet software (Microsoft Excel), and PDF software (Adobe, 
Nitro). 

 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, and calculate decimals and percentages, and perform routine 

statistics. 
 
Language Ability & Interpersonal Communication  
 
 Ability to comprehend a variety of informational documents including task order proposals, RFQ/RFP 

responses, construction plans and specifications, consultant invoices, grants, memos, 
correspondence, and other reports and records.    

 
 Ability to comprehend a variety of reference books and manuals including the Employee Handbook, 

EPA compliance reporting guidelines, Federal Energy Regulatory Commission rules, State laws 
regarding solar installations, and Public Utilities Commission of Ohio rules and guidelines. 

 
 Ability to prepare RFPs/RFQs, permit applications, reports for grants, closeout documents for EPA 

and DOE grants, Estimates, data project request form, spreadsheets, contract 
agreements/amendments, memorandums, correspondence, and other job-related documents using 
prescribed format and conforming to all rules of punctuation, grammar, diction, and style.   

 
 Ability to convince and influence others, to record and deliver information, to explain procedures, and 

to follow instructions.   
 
 Ability to use and interpret electric utility engineering and electric utility electrical terminology and 

language.   
 
 Ability to communicate with direct supervisor, management, contractors, vendors, consultants, 

representatives of government agencies and businesses, other County employees and departments, 
and the general public. 
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Environmental Adaptability 
 
 Work is typically performed in an office environment but with regular offsite visits to site locations.   
 
 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Green Energy Senior Project Manager Class Number: 18142 

FLSA: Exempt Pay Grade: 14A 
Dept: Public Works 
 
 
Classification Function 
 
The purpose of this classification is to manage renewable energy projects for Cuyahoga Green Energy. 
 
Distinguishing Characteristics 
 
This is a supervisory-level position that is responsible for managing projects for Cuyahoga Green Energy 
including EPA funded grants for Solar for All (SFA) and the Climate Pollution Reduction Act (CPRG) 
including development of solar energy on brownfields and installation of rooftop solar on homes. The 
classification works under general direction from the Deputy Administrator, Cuyahoga Green Energy. 
Employees work independently with minimal instruction or assistance and perform work in accordance 
with established departmental policies and procedures. The incumbent exercises discretion in applying 
procedures to resolve project management issues. The employee in this classification ensures that 
projects are completed on time, on budget, and with adherence to contract requirements. This class is 
distinguished from the lower-level Green Energy Project Manager classification in that the former has 
more extensive experience, has greater decision-making responsibility for project decisions, and 
oversees the work of that position. 
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 

40% +/- 10% 
 Manages grant funded projects for SFA and CPRG through development, construction, and 

operation; ensures work performed by contractors and vendors complies with technical requirements, 
contractual procedures, employment guidelines, and regulatory standards governing the project; 
oversees project budget and spending; works with tax attorneys and accountants to ensure proper 
implementation of IRS guidelines to project financials; assists with ensuring adherence to eligibility 
requirements for renewable energy tax credits; works with engineering firm to develop and implement 
interconnection strategies; tracks and understands interconnection requirements, utility regulatory 
guidelines, and electric transmission system planning; oversees development and implementation of 
economic models for power system planning and distribution; analyzes various factors affecting 
power grid modeling including distribution costs, transmission costs, applicable constraints, market 
variables, supply/demand forecasts, etc. 

 
20% +/- 10% 

 Oversees procurement and contracts for projects; oversees preparation of RFPs to obtain bids on 
goods and services for projects and reviews as necessary; oversees development of criteria/score 
sheet by which applicants will be evaluated; coordinates with the Law Department, Fiscal Department, 
and DEI Department throughout procurement process (i.e. contract development, assigning 
appropriate NAICS codes, obtaining potential applicant list, setting insurance requirements for 
contractors,  etc.); hosts bid open meetings; organizes applications for review by the panel;. 

 
  10% +/- 5% 
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 Oversees data collection and reporting of project data to support the project, update management 
and stakeholders, and complete reporting requirements; oversees data collection from grant 
subrecipients including employment data, financial data, solar system functioning and productivity, 
kilowatt hour production, etc.; ensures that subrecipients are complying with federal rules around 
project data and enforces corrective actions as necessary; prepares grant reports for submittal to the 
EPA for the SFA and CPRG grants; ensures that reports meet grant requirements. 

 
10% +/- 5% 

 Liaisons and coordinates projects with sub-contractors, vendors, and grant partners; assists with 
coordinating work with partners at the City of Cleveland and the City of Painesville; coordinates with 
grant partners in the procurement of vendors needed on solar project development; assists with 
coordinating work with housing agencies.  

 
10% +/- 5% 

 Manages workforce issues; coordinates project(s) labor agreements, union concerns, and general 
workforce issues; ensures that prevailing wage requirements are being met; coordinates DEI 
(Diversity, Equity, and Inclusion) goals that are part of the SFA and CPRG projects; monitors if DEI 
goals are being met by contractors; coordinates with sub-grant awardee regarding pre-apprenticeship 
placements. 

 
5% +/- 2% 

 Manages community outreach for projects; oversees procurement of community outreach vendor to 
implement process; works with vendor to engage community on the project, provide information, and 
address concerns; provides educational opportunities regarding the project for community members. 

 
5% +/- 2% 

 Performs related administrative responsibilities; prepares and maintains various reports, records, and 
other documents; responds to emails and phone calls; attends various trainings, workshops, and 
meetings. 

    
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Bachelor’s degree in engineering, environmental science, construction management, project 

management, or related field with six (6) years of renewable energy development; or any equivalent 
combination of education and experience as specified in the table below.  
 
 

Highest degree of education attained  Experience required  

High school diploma/GED   10 years 

Unrelated associate degree  10 years 

Related associate  8 years 

Unrelated bachelor’s degree  8 years 

Related bachelor’s degree or  6 years 

Unrelated master’s/doctoral degree 5 years 

Related master’s/doctoral degree  5 years 

 
Related degree fields: business administration 
 
Related work experience: construction management, utilities administration 
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 Valid driver license, proof of automobile insurance, and access to a vehicle.  
 
Additional Requirements 
 
 No special license or certification required. 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 
 
Physical Requirements   
 
 Ability to operate a variety of automated office machines and equipment including a computer and 

multifunction printer and digital camera.   
 
Supervisory Requirements 
 
 Ability to assign, review, plan and coordinate the work of other employees and to maintain standards. 

 
 Ability to provide instruction and training to other employees. 

 
 Ability to solve and act on employee problems. 

 
 Ability to recommend the transfer, selection, evaluation, or promotion of employees. 

 
 Ability to recommend and act on the discipline or discharge of employees. 
 
Technology Requirements 
 
 Ability to operate a variety of software including word processing software (Microsoft Word), electronic 

mail software (Microsoft Outlook), spreadsheet software (Microsoft Excel), and PDF software (Adobe, 
Nitro). 

 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, and calculate decimals and percentages, and perform routine 

statistics. 
 
Language Ability & Interpersonal Communication  
 
 Ability to comprehend a variety of informational documents including task order proposals, RFQ/RFP 

responses, construction plans and specifications, consultant invoices, grants, memos, 
correspondence, and other reports and records.    
 

 Ability to comprehend a variety of reference books and manuals including the Employee Handbook, 
EPA compliance reporting guidelines, Federal Energy Regulatory Commission rules, State laws 
regarding solar installations, and Public Utilities Commission of Ohio rules and guidelines. 
 

 Ability to prepare RFPs/RFQs, permit applications, reports for grants, closeout documents for EPA 
and DOE grants, Estimates, data project request form, spreadsheets, contract 
agreements/amendments, memorandums, correspondence, and other job-related documents using 
prescribed format and conforming to all rules of punctuation, grammar, diction, and style.   
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  Ability to supervise and counsel employees, to convince and influence others, to record and deliver 
information, to explain procedures, and to follow instructions.   
 

  Ability to use and interpret electric utility engineering and electric utility electrical terminology and 
language.   
 

  Ability to communicate with direct supervisor, subordinates, management, contractors, vendors, 
consultants, representatives of government agencies and businesses, other County employees and 
departments, and the general public. 

 
Environmental Adaptability 
 
 Work is typically performed in an office environment and regular offsite visits to site locations. 
 
 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Superintendent, Maintenance  Class Number: 15143 
FLSA: Exempt Pay Grade: 15A 
Dept: Public Works  

 
 
Classification Function  
 
The purpose of this classification is to administer, manage, and supervise the operations and personnel 
of the Maintenance Department of the Public Works Office, and to provide administrative support a Chief 
Section Engineer. 
 
Distinguishing Characteristics 
 
This is a management classification with responsibility for planning, directing, and controlling the 
Maintenance section of the Public Works Office under general direction. This class requires the solution 
of operational, technical, administrative, and management problems related to maintenance. The 
employee is expected meet, consult, and collaborate with a Chief Section Engineer to discuss plans, 
projects, and objectives, and to present solutions to identified concerns. The incumbent exercises 
discretion in applying policies and procedures to resolve organizational issues and to ensure that 
assigned activities are completed in a timely and efficient manner.  
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 

    20% +/- 10% 
 Supervises and directs the work of  Maintenance Supervisors, Sign Shop Supervisors, and other 

assigned staff; directs staff to ensure work completion and maintenance of standards; plans, assigns, 
and reviews work; provides training and instruction; evaluates employee performance; responds to 
employee questions, concerns, and problems; approves employee timesheets and leave requests; 
prepares and reviews documents related to payroll, timesheets, requests for leave and overtime; 
develops and monitors unit work plans and work performance standards; monitors and provides for 
training needs; meets with employees individually and as a unit; recommends personnel actions 
including selection, promotion, transfer, discipline, or discharge. 

 
               20% +/- 10% 
 Administers and manages the operations of the Maintenance department; plans and implements all 

daily operations; coordinates work operations with administration, other departments, contractors, 
and the public; oversees the maintenance of and capital improvements to all Public Works Buildings; 
provides technical assistance and direction on job sites, projects, and facilities; participates in matters 
of safety and security; establishes plans for irregular occurrences including emergency 
circumstances; directs staff in purchase, maintenance, repair, and replacement of County vehicles 
and equipment.  

 
    20% +/- 10% 

 Meets with officials, contractors, and other agencies to discuss proposed and active projects and to 
resolve problems; develops and implements process improvement projects; assists in the adaptation 
and implantation of changes to solve problems, improve efficiency and safety, and reduce costs; 
reviews accident investigation reports; completes walk-thru inspections for compliance with various 
standards and regulations. 
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20% +/- 10% 
 Analyzes, develops, and evaluates programs, procedures, and policies; makes recommendations for 

changes; updates and modifies policies and procedures and work and project standards; administers 
labor contracts; participates in union negotiations and labor management meetings; ensures 
adherence to multiple collective bargaining agreements. 

 
   10% +/- 5% 

 Oversees department budget; evaluates, reviews, and recommends budget disbursements for 
materials, parts, supplies, equipment, and tools; forecasts expenditures; make recommendations 
regarding project costs, personnel, equipment, supplies, and other budgetary needs; reviews daily 
work distribution, reports, labor, and materials costs and work done; approves payroll and all 
departmental purchases and establishes costs of work needed; prepares grant and aid applications 
and reimbursement claims for financial assistance.  
 

   10% +/- 5% 
 Reviews and responds to citizen and employee requests and complaints; investigates all grievances 

within the department; confers with labor attorneys on labor/trade, union issues; plans, coordinates 
and attends meetings and demonstrations; holds grievance and disciplinary hearings. 

 
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Bachelor’s degree in civil engineering, public administration, or a related field with six (6) years of 

related experience including three (3) years of supervisory experience; or any equivalent 
combination of training and experience as defined below:  

 
Highest degree of education attained Experience required* 

High school diploma/GED 12 years 

Unrelated associate degree 10 years 

Related associate or unrelated bachelor’s degree 8 years 

Related bachelor’s degree 6 years 

Related or unrelated master’s/doctoral degree 4 years 
 

*Three (3) years of supervisory experience required for each level of education and cannot be 
substituted. 

 
Related degree fields: civil engineering, public administration, business administration, 
mechanical engineering, physics, management, human resources 

 
Related work experience:  

 
 Valid driver’s license and proof of automobile insurance. 
 
Additional Requirements 
 
 No special license or certification is required. 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 
 
Physical Requirements   
 
 Ability to operate a variety of automated office machines including computer and multifunction printer. 
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 Ability to operate a variety of maintenance and construction equipment including scoopers, lifts, 
ladders, survey equipment, safety equipment, pickup truck, and peripheral equipment. 

 
Technology Requirements 
 
 Ability to operate a variety of software including word processing software (Microsoft Word), 

spreadsheet software (Microsoft Excel), electronic mail software (Microsoft Outlook), database 
software (Infor), and tracking software (Fleet Vehicle Tracker). 

 
Supervisory Responsibilities 
 
 Ability to assign, review, plan, and coordinate the work of other employees, and to maintain standards. 

 
 Ability to provide instruction to other employees. 
 
 Ability to solve and act on employee problems.  

 
 Ability to recommend the transfer, selection, evaluation, or promotion of employees. 

 
 Ability to recommend and act on the discipline or discharge of employees. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and ability to understand 

and apply college level algebra, geometry, calculus, and statistics. 
 
Language Ability & Interpersonal Communication  
 
 Ability to perform mid to high level data analysis requiring managing of data and people deciding the 

time, sequence of operations or events within the context of a process, system or organization. 
Involves determining the necessity for revising goals, objectives, policies, procedures, or functions 
based on the analysis of data/information and includes performance reviews pertinent to such 
objectives, functions, and requirements. 

 
 Ability to comprehend a variety of informational documents including Ohio Department of 

Transportation (O.D.O.T.) drawings, work orders, employee grievances, billing invoices, vendor 
quotes, packing slips, purchase orders, job descriptions, forms, plans, maps, legal descriptions, 
certifications, and reports.  
 

 Ability to comprehend a variety of reference books and manuals including departmental  personnel 
policy manual, Employee Handbook, Local Bargaining Unit Contracts, Occupational Safety and 
Health Administration (OSHA) and Public Employment Risk Reduction Program (PERRP) guidelines, 
Ohio Revised Code, O.D.O.T manuals, environmental guidelines and regulations, reference manuals, 
union contracts, specifications, standards, guidelines, and codes. 

 
 Ability to prepare performance appraisals, correspondence, agreements, contracts, work order 

sheets, plans, estimates, charts, grievance response, injury accent reports, memos, daily itineraries, 
employee evaluations, costing sheets, work order reports, and other job-related documents using 
prescribed format and conforming to all rules of punctuation, grammar, diction, and style.  

 
 Ability to supervise and counsel employees, convince and influence others, to record and deliver 

information, to explain procedures, to follow instructions.  
 
 Ability to develop and maintain effective working relationships with a variety of individuals within and 
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Superintendent, Maintenance  
 

            Effective Date: 07.10.2012 
           Last Modified: 01.29.2020   

outside the Department. 
 
 Ability to use and interpret maintenance, legal, human resource terminology, and language.  
 
 Ability to communicate with staff, directors of other sections, consultants, departmental employees, 

and administrators. 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment and in the field. 
 
 Work may involve exposure to temperature/weather extremes, smoke, dust, pollen, 

wetness/humidity, bright/dim lights, noise extremes, vibrations, machinery, and traffic hazards. 
 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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           Effective Date: 12.06.2011 
           Last Modified: 01.29.2020 

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Supervisor, Fiscal Office  Class Number: 11101  
FLSA: Exempt Pay Grade: 9A 
Dept: Fiscal Office 

 
 
Classification Function  
  
The purpose of this classification is to plan, coordinate, schedule, and supervise office operations and 
activities within the Fiscal Office. 
 
Distinguishing Characteristics 
 
This is a supervisory level classification, working under the direction of a senior supervisor within the 
Fiscal Office. Incumbents promote the efficiencies of the area they are assigned to, recommend and 
incorporate process improvements, and ensure that projects meet time and quality objectives. The 
incumbent ensures that activities are performed according to policies, procedures, and related 
regulations. This class requires extensive public contact in ensuring that customers are provided with 
appropriate and immediate services in a tactful and diplomatic manner.  
 
Essential Job Functions 

 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 

 
40% +/- 10% 

 Supervises and directs the work of Senior Account Clerks and other assigned staff; directs staff to 
ensure work completion and maintenance of standards; plans, assigns, and reviews work; provides 
training and instruction; evaluates employee performance; responds to employee questions, 
concerns, and problems; approves employee timesheets and leave requests; prepares and reviews 
documents related to timesheets, requests for leave, and overtime; develops and monitors unit work 
plans and work performance standards; monitors and provides for training needs; meets with 
employees individually and as a unit; recommends personnel actions including selection, promotion, 
transfer, discipline, or discharge.  

 
                30% +/- 10% 
 Plans, coordinates, schedules, and participates in office services and activities and ensures 

completion in a timely and efficient manner; creates, monitors, and updates a database with 
information of departmental activities and services provided; implements and oversees the execution 
of policies and procedures to ensure they are conducted in compliance with County, state, and federal 
regulations; approves retention schedules and disposition of records; approves transactions; 
prepares various tax and fee calculations; coordinates electronic files and the disposition of records 
for retention and auditing purposes. 

 
     

 
                          10% +/- 5% 

 Provides information and support as a Subject Matter Expert to stakeholders and the general public; 
reviews consumer complaints and takes action to resolve complaints; provides services to the public 
including providing documents and information as needed. 

 
                20% +/- 10% 
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Supervisor, Fiscal Office  
 

           
           Effective Date: 12.06.2011 
           Last Modified: 01.29.2020 

 Performs related administrative responsibilities; attends various trainings and meetings; coordinates 
office needs; prepares proposals for purchase of department equipment; prepares the department 
inventory and ordering office supplies; reviews expense vouchers and purchase orders; answers 
phone calls; responds to emails and other forms of communications. 

 
Minimum Training and Experience Required to Perform Essential Job Functions 

 
 Associate degree in business administration, accounting, or a related field with three (3) years of 

billing, real estate management, accounting; or any equivalent combination of education, training, 
and experience as defined below.  

 
Highest degree of education attained Experience required 

High school diploma/GED 5 years 

Unrelated associate degree 4 years 

Related associate degree 3 years 

Unrelated bachelor’s degree 3 years 

Related bachelor’s degree 2 years 

Unrelated master’s/doctoral degree 2 years 

Related master’s/doctoral degree 1 year 
 

Related degree fields: accounting, business administration, finance, business management, 
economics, public/nonprofit administration. 

 
Related work experience: billing, real estate, accounting, finance, budget administration, grant 
management, contracting, procurement, bookkeeping. 

 
Additional Requirements 
 
 No special license or certification is required. 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines and equipment including a computer and 

multifunction printer.  
 
Supervisory Responsibilities 
 
 Ability to assign, review, plan and coordinate the work of other employees and to maintain standards. 
 
 Ability to provide instruction and training to other employees.  
 
 Ability to solve and to act on employee problems. 
 
 Ability to recommend the transfer, selection, evaluation, or promotion of employees. 
 
 Ability to recommend and act on the discipline or discharge of employees.  
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Supervisor, Fiscal Office  
 

           
           Effective Date: 12.06.2011 
           Last Modified: 01.29.2020 

 
 
Technology Requirements 
 
 Ability to operate a variety of software including email software (Microsoft Outlook), spreadsheet 

software (Microsoft Excel), publishing software (Nitro Pro), database software (Sigma, MVP), and 
word processing software (Microsoft Word). 

 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, and calculate decimals and percentages. 
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess, 

conclude, and appraise. Requires discretion in determining and referencing such to established criteria 
to define consequences and develop alternatives. 

 
 Ability to comprehend a variety of informational documents including customer complaint forms, 

timesheets, court decisions, bankruptcy notifications, petitions, parcel cards, memos, letters, various 
regulation documents from governing bodies, forms, mileage reports, building permits, performance 
reviews, resolutions, journal entries, invoices, and a variety of activity reports.  

 
 Ability to comprehend a variety of reference books and manuals including the Employee Handbook, 

computer software manuals, map books, copy machine manuals, Ohio Department of Taxation 
guidelines, and the Ohio Revised Code (ORC). 

 
 Ability to prepare purchase receipts, inventory reports, workload reports, order forms, equipment 

purchase forms, vouchers, cashier reports, forms, spreadsheets, petitions, semi-annual reports, 
spreadsheets, and other job-related documents using prescribed format and conforming to all rules 
of punctuation, grammar, diction, and style.  

 
 Ability to supervise and counsel employees, to convince and influence others, to record and deliver 

information, to explain procedures, and to follow instructions.  
 
 Ability to use and interpret basic accounting terminology and language.  
 
 Ability to communicate effectively with co-workers, supervisors, staff, vendors, other County 

employees, business owners, and the general public. 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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Posted:   1/3/2025 
Meeting:  1/9/2025 

 

 

Job Title 
 
NEW 

Classification 
Number 

Current 
Pay 
Grade & FLSA 

RECOMMENDED 
PAY GRADE 
 & FLSA 

Department Rationale 

Assistant Board of Control 
Coordinator  

10101 N/A 9A Non-Exempt Purchasing This is a new classification based on the CPQ of a current Administrative Officer. This 
classification was requested by HR based on a job audit. The new classification is specific to 
the work being performed by this employee. 

Green Energy Project 
Manager  

18141 N/A 11A Exempt Public Works This is a new classification requested by Public Works based on department need. The 
classification reflects the essential functions and minimum qualifications of the position. 

Green Energy Senior 
Project Manager  

18142 N/A 14A Exempt Public Works This is a new classification requested by Public Works based on department need.  The 
classification reflects the essential functions and minimum qualifications of the position.  

Job Title 
 
REVISED  

Classification 
Number 

Current Pay 
Grade & FLSA 

RECOMMENDED 
PAY GRADE 
 & FLSA 

Department Rationale 

Superintendent, 
Maintenance  

15143 15A Exempt 15A Exempt 
(No Change) 

Public Works PRC routine maintenance. Classification last revised in 2020. Changes made to essential 
functions, language, and formatting. A technology section and minimum qualifications 
equivalency table were added. No change to pay grade or FLSA status. 

Supervisor, Fiscal Office  11101 9A Exempt 9A Exempt 
(No Change) 

Fiscal Office PRC routine maintenance. Classification last revised in 2020. Changes made to essential 
functions, language, and formatting. A technology section and minimum qualifications 
equivalency table were added. No change to pay grade or FLSA status. 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0049 

 

 
Sponsored by:  Councilmember  

Sweeney 

 

Co-sponsored by: Councilmember 

Miller 

A Resolution reappointing Deborah 

Southerington to serve on the Cuyahoga 

County Personnel Review Commission for 

the term 3/8/2025 to 3/7/2031, and 

declaring the necessity that this Resolution 

become immediately effective. 

   

 WHEREAS, Article IX, Section 9.01 of the Cuyahoga County Charter, entitled 

Personnel Review Commission, creates the Cuyahoga County Personnel Review 

Commission which is “responsible for administering, for and in cooperation with the 

officers, agencies, boards and commissions of the County, an efficient and 

economical system for the employment of persons in the public service of the County 

according to merit and fitness;” and, 

 

 WHEREAS, the Cuyahoga County Charter Section 9.01, states that the County 

“Council shall appoint the members of the Personnel Review Commission, consisting 

of three electors of the County having experience in personnel matters or personnel 

administration and who are supportive of equal opportunity considerations,” and that, 

“no more than two of the three members of the Personnel Review Commission shall 

be members of the same political party;” and, 

 

 WHEREAS, the term of office of each member of the Personnel Review 

Commission shall be six years, and the terms shall be staggered so that no term 

expires within less than two years of the expiration of any other term; and,  

 

  WHEREAS, the County Council has determined to reappoint Deborah 

Southerington to serve on the Cuyahoga County Personnel Review Commission for 

the term 3/8/2025 - 3/7/2031; and, 

 

 WHEREAS, this Council by a vote of at least eight (8) members determines that 

it is necessary that this Resolution become immediately effective in order that Charter 

requirements can be complied with and critical services provided by Cuyahoga 

County can continue, and to provide for the usual, daily operation of a County 

Commission. 

 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 
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 SECTION 1.  That the Council of Cuyahoga County hereby reappoints 

Deborah Southerington to serve on the Cuyahoga County Personnel Review 

Commission for the term 3/8/2025 - 3/7/2031. 

 SECTION 2.  It is necessary that this Resolution become immediately effective 

in order that critical services provided by Cuyahoga County can continue, and to 

continue the usual and daily operation of a County Commission.  Provided that this 

Resolution receives the affirmative vote of eight members of Council, this Resolution 

shall become immediately effective. 

 SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the passage of this Resolution were passed in an open 

meeting of this Council, and that all deliberations of this Council and any of its 

committees that resulted in such formal action were in meetings open to the public, 

and in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

           

 

 

      _________________________ __________ 

     County Council President  Date 

 

 

 

     _________________________    __________ 

     Clerk of Council    Date 

 

 

 

 

 

First Reading/Referred to Committee:  January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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County Council of Cuyahoga County, Ohio 

 

Resolution No. R2025-0051 

 

Sponsored by:  County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s appointment of Dolores Garcia 

to serve on The MetroHealth System Board 

of Trustees for an unexpired six-year term 

ending 2/28/2027; and declaring the 

necessity that this Resolution become 

immediately effective. 

   

WHEREAS, Ohio Revised Code Chapter 339 provides for the organization 

and operation of a county hospital; and 

WHEREAS, Ohio Revised Code Section 339.02 provides for the creation of 

county hospital board of trustees and the means by which such trustees are 

appointed; and 

WHEREAS, Ohio Revised Code Section 339.02 further provides that such 

appointments to the board of trustees shall be for a six-year term; and 

WHEREAS, pursuant to Ohio Revised Code 339.02(F)(1), the County 

Executive has sought and received approval from both the probate judge of the 

county senior in point of service and the judge of the court of common pleas of the 

county senior in point of service; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special 

Boards and Commissions, states that “[w]hen general law or any agreement with 

another public agency or court order provides for appointment of members of a 

special board or commission or other agency by the board of county 

commissioners, such appointment shall be made by the County Executive, subject 

to confirmation by the Council;” and 

WHEREAS, the County Executive has nominated Dolores Garcia to serve on 

The MetroHealth System Board of Trustees for an unexpired six-year term ending 

2/28/2027. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 
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SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment of Dolores Garcia to serve on The MetroHealth System 

Board of Trustees for an unexpired six-year term ending 2/28/2027. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 

this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  

 

 

First Reading/Referred to Committee: January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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   2079 East Ninth Street  |  Cleveland, Ohio 44115  |  216-668-6400 |  www.cuyahogacounty.us 

 
Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
January 14, 2025 
 
Dale Miller, President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: MetroHealth System Board of Trustees 
 
Dear President Miller, 
 
Pursuant to Ohio Revised Code Chapter 339, I submit the following nomination for service on the 
MetroHealth System Board of Trustees: 
 

• Dolores Garcia, 6 year term, 3/1/2021 to 2/28/2027   
o Appointment, replacing vacant seat 
o Resides in Cleveland (Cuyahoga County) 

Candidates for this board shall: 

1. “Members shall be electors and representative of the area served by the hospital, except that not 
more than two members may be electors of the area served by the hospital that is outside the 
county in which the hospital is located” 

2. “…the board of county commissioners together with the probate judge of the county senior in 
point of service and the judge of the court of common pleas of the county senior in point of 
service shall appoint or reappoint for a term of six years a sufficient number of members to 
replace those members whose terms have expired”  

Dolores Garcia’s resume is attached for your review and meets the qualifications to serve on this 
board. The candidate has been jointly selected by the County Executive and the Judge, “of the most 
senior in point service” for the Common Pleas Court (the Honorable Kathleen Ann Sutula) and for 
the Probate Courts (the Honorable Anthony J. Russo). Correspondence from the Honorable Kathleen 
Ann Sutula and the Honorable Anthony Russo in support of this nomination is attached. 
 
There are no known conflicts of interest for which an advisory opinion has been requested. This 
board is uncompensated. There are a total of 32 candidates on file for this position. 
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Thank you for your consideration of this appointment. Should you or any of your colleagues have 
any questions, please feel free to contact Christopher Alvarado in my office at 216-348-4239.   
 
Sincerely, 

 
Chris Ronayne 
County Executive 
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DOLORES P. GARCIA 

EDUCATION

Harvard Law School, Cambridge, MA 
J.D., June 2009 

Grinnell College, Grinnell, IA 
B.A. with honors Independent Major, 19th C. American History, Literature, and Culture, 
May 2006 

PROFESSIONAL EXPERIENCE

UB Greensfelder LLP, Partner and Co-Leader Business Litigation Group, January 1, 
2020 to present 
First chair trial lawyer that represents a broad range of clients in litigation matters in state 
and federal courts and alternative dispute fora.  Maintain an active caseload with primary 
case management and client service responsibility. Served as one of 5 equity partners from 
Ulmer & Berne LLP on the committee tasked with negotiating and executing merger with 
Greensfelder, Hemeker & Gale in a merger of equals that closed on February 1, 2024.  
Currently manage largest practice group in the firm with over 85 attorneys across all nine 
of the firm’s office locations.  

Ulmer Berne LLP, Business Litigation Associate, May 2017 to December 31, 2020 
Was primary working attorney for litigation matters in state and federal courts and 
alternative dispute fora with experience in complex commercial litigation, federal practice, 
and financial services industry.   

United States Department of Justice, Assistant United States Attorney, May 2016 to May 
2017 
Represented the United States, federal agencies, and federal employees in all phases of 
civil litigation in the United States District Court for the Northern District of Ohio and 
Sixth Circuit Court of Appeals.   

Jones Day, Business & Tort Litigation Associate, October 2009 to May 2016 
Performed work on a variety of litigation matters with particular focus on government 
investigation defense, antitrust, internal investigations, and compliance matters.  

Harvard Legal Aid Bureau, Student Attorney, August 2007 to May 2009 
Lead counsel for matters in family law practice. Invited to membership after competitive 
writing, interview, and grade evaluation process.   

CURRENT COMMUNITY INVOLVEMENT

SPACES, Inc. Board Member
On the Executive and Governance Committees of arts organization based in Ohio City that 
commissions artists from around the world to make new work, and create educational 
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initiatives that help develop a more informed citizenry. Recently sat on interview and 
resume review ad hoc committee for national executive director search for organization. 

Providence House, Board Member 
On the Governance Committee for crisis nursery and provides other support services to 
families facing challenges affecting family cohesion and custody. 

MetroHealth Foundation, Board Member 
On the Finance Committee for organization with just under $90 million in assets that 
provides philanthropic support to The MetroHealth System and supports the mission to 
provide whole community health care and eradicate health disparities for all Greater 
Clevelanders. 

Tri-C Foundation, Board Member 
Organization provides philanthropic support to The MetroHealth System and supports the 
mission to provide whole community health care and eradicate health disparities for all 
Greater Clevelanders. Joined in March of this year so committee not yet assigned.  

Say Yes Cleveland Scholarship Board, Board Member 
On the Finance Committee for organization committed to scholarship effort and higher 
education partnerships to make a college degree affordable and attainable for all Cleveland 
Metropolitan School District Graduate with over $100 million in assets.  Also sit on the ad 
hoc committee to design completion award pilot program. 

PRIOR COMMUNITY INVOLVEMENT

Near West Family Network, Board Member, 2016-2019 
Board member and volunteer in all-volunteer family organization committed to improving 
and enhancing quality of life for families in Cleveland’s downtown and near west side 
neighborhoods. Organized social events, engaged, in advocacy and education efforts to 
support urban families. 

Norman S. Minor Bar Association, Treasurer (Jan. 2016-2018) and Vice President 
(2018-2020) Executive Committee Member, January 2016 to January 1, 2020. 
Two term elected leader of Northeast Ohio’s oldest and largest association for Black legal 
professionals.  Key responsibilities included managing finances, organizing membership 
meetings, events, and activities including the annual Trailblazer Luncheon. 

Minds Matter of Cleveland, Mentor (Sept. 2009-May 2017), Vice President of Students 
(Sept. 2011-Dec. 2012), Senior Vice President, Student Programming, (Jan. 2012 to Sept. 
2016), Board Member (2015-2018), Vice President of Mentors (Sept. 2017-May 2018), 
2009-2018
Started as a mentor to a single student, became member of executive committee, and 
eventually oversaw all student services which included academic, mentoring, and college 
admissions offerings for high potential high need students from their sophomore to senior 
year. As SVP for student programming, managed six Vice Presidents, ten Executive Team 
members, and 160 student-facing volunteers.  
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Ohio City Inc. Board Member, 2011-2017 
Served two terms as board member for the community development corporation 
responsible for preserving, promoting and developing the Ohio City neighborhood. Served 
as chair of the Finance Committee and on Executive Committee.  On the ad hoc strategic 
planning committee for creating five year strategic plan and the search committee for a 
new executive director. Chaired the Ohio City 5k race event. 

RECENT AWARDS AND RECOGNITION

 The Best Lawyers in America, Commercial Litigation (2024) 
 Ohio Super Lawyers list (2023) 
 Corporate Counsel Business Journal’s 50 Women to Watch List (2023) 
 Case Western Reserve University Latinx Law Students Association 

Trailblazer Award Recipient (2023) 
 “Latino Leader Worth Watching” by Profiles in Diversity Journal (2022) 
 Crain’s Cleveland Business list of “Notables in Law” (2022) 
 Most Influential Black Lawyers in America by Savoy Magazine (2022) 
 Ohio Super Lawyers Rising Stars list (2019) 
 AmMore Consulting’s Inaugural list of “100+ Latinos Cleveland Must 

Know” (2020) 
 YWCA Woman of Professional Excellence (2020)

INTERESTS

Running, baking, and mothering my seven children 
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County Council of Cuyahoga County, Ohio 

 

Resolution No. R2025-0052 

 

Sponsored by:  County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s appointment of Artis Arnold, III 

to serve on The MetroHealth System Board 

of Trustees for an unexpired six-year term 

ending 3/9/2027; and declaring the necessity 

that this Resolution become immediately 

effective. 

   

WHEREAS, Ohio Revised Code Chapter 339 provides for the organization 

and operation of a county hospital; and 

WHEREAS, Ohio Revised Code Section 339.02 provides for the creation of a 

county hospital board of trustees and the means by which such trustees are 

appointed; and 

WHEREAS, Ohio Revised Code Section 339.02 further provides that such 

appointments to the board of trustees shall be for a six-year term; and 

WHEREAS, pursuant to Ohio Revised Code 339.02(F)(1), the County 

Executive has sought and received approval from both the probate judge of the 

county senior in point of service and the judge of the court of common pleas of the 

county senior in point of service; and 

WHEREAS, Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special 

board or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by 

the Council;” and 

WHEREAS, the County Executive has nominated Artis Arnold, III (replacing 

Inajo Davis Chappell) to serve on The MetroHealth System Board of Trustees for 

an unexpired six-year term ending 3/9/2027. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 
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SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment of Artis Arnold, III (replacing Inajo Davis Chappell) to 

serve on The MetroHealth System Board of Trustees for an unexpired six-year 

term ending 3/9/2027. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 

this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  

 

 

First Reading/Referred to Committee: January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 

 

 

 
January 29, 2025 
 
Dale Miller, President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: MetroHealth System Board of Trustees 

 

Dear President Miller, 

 

Pursuant to Ohio Revised Code Chapter 339, I submit the following nomination for service on the 

MetroHealth System Board of Trustees: 

 

• Artis Arnold, III, 6 year term, 3/10/2021 to 3/9/2027   

o Appointment, filling the seat vacated by Inajo Davis Chappell 

o Resides in Cleveland (Cuyahoga County) 

Candidates for this board shall: 

1. “Members shall be electors and representative of the area served by the hospital, except that not 

more than two members may be electors of the area served by the hospital that is outside the 

county in which the hospital is located” 

2. “…the board of county commissioners together with the probate judge of the county senior in 

point of service and the judge of the court of common pleas of the county senior in point of 

service shall appoint or reappoint for a term of six years a sufficient number of members to 

replace those members whose terms have expired”  

Artis Arnold, III’s resume is attached for your review and meets the qualifications to serve on this 

board. The candidate has been jointly selected by the County Executive and the Judge, “of the most 

senior in point service” for the Common Pleas Court (the Honorable Kathleen Ann Sutula) and for 

the Probate Courts (the Honorable Anthony J. Russo). Correspondence from the Honorable Kathleen 

Ann Sutula and the Honorable Anthony Russo in support of this nomination is attached. 

 

There are no known conflicts of interest for which an advisory opinion has been requested. This 

board is uncompensated. There are a total of 32 candidates on file for this position.  
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Thank you for your consideration of this appointment. Should you or any of your colleagues have 

any questions, please feel free to contact Christopher Alvarado in my office at 216-348-4239.   

 

Sincerely, 

 
Chris Ronayne 
County Executive 
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ARTIS A. ARNOLD III 

Work: (216) 515-0398  | artis.a.arnold@huntington.com  
 

Community Involvement Aspiration Statement: 
My personal vision statement is “Mission First, People Always.” 
 

I am a senior corporate financier with ~20 years of advisory, lending, and capital raising experience during my career 
in global investment banking and regional banking. Currently, I am responsible for Huntington Sponsor Finance Team’s 

Midwest and New England sponsor coverage efforts.  
 

I am pursuing board level opportunities in the not-for-profit sector within the Chicago and Cleveland communities. I 
aspire to leverage my educational, professional, not-for-profit and ministry experiences for the benefit of the 
communities in which I work and reside.  
 

I am a servant leader with a disciplined approach to providing strategic advice, while maintaining an intuitive approach 
to team building and relationship management. I believe this uniquely positions me to pursue not-for-profit board 
opportunities within Cuyahoga County. 
 

Professional Experience 
THE HUNTINGTON NATIONAL BANK Cleveland, OH 
 

Managing Director, Huntington Sponsor Finance                        2024 to Present 
• Senior calling officer for the Huntington Sponsor Finance Team 
• Institutional approach to client selection, client coverage and relationship management 
• Serve as the focal point of client coverage efforts, including determination of client needs, idea generation, 

internal advocacy, and delivery of Huntington’s full suite of products and services   
 

CRE Managing Director, National Institutional Real Estate - REIT Finance                        2023 to 2024 
• Senior calling officer for the National Institutional Real Estate - REIT Finance Team 

 

Senior Vice President | Managing Director, National Institutional Real Estate - REIT Finance                 2017 to 2022 
• Originated and managed public and private institutional real estate client relationships across the United States  
• Proficiency in structuring, underwriting, and managing institutional real estate public and private credits 

 
CREDIT SUISSE SECURITES (USA) LLC New York, NY 
 

Director, Investment Banking and Capital Markets                        2013 to 2016 
• Coordinated and managed global deal teams in The United Kingdom, Europe, Latin America, and North and 

Southeast Asia, in addition to the United States  
• Advanced proficiency in mergers and acquisitions and corporate finance with expertise across private equity, 

public equity, leveraged finance, investment grade, private placement and rating agency products  
 

Vice President, Investment Banking Department                        2010 to 2012 
 

Associate, Investment Banking Department                        2005 to 2009 
 

CAMBRIDGE ASSOCIATES Boston, MA 
 

Investment Associate              2000 to 2003 
• Prepared investment research, portfolio asset allocation, spending and performance analyses to support 

investment recommendations 
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Not for Profit Experience 
THE CITY CLUB OF CLEVELAND Cleveland, OH 
 

Board Member  2021 to Present 
• Executive committee member and Co-finance committee chair 

 

BETHANY BAPTIST CHURCH                 Cleveland, OH 
 

Youth Minister                  2023 to Present 
• Responsible for the Youth and Young Adult Ministry  
• Ordination ceremony scheduled for November 2024 

 

Education 
TRINITY COLLEGE OF THE BIBLE AND THEOLOGICAL SEMINARY Online 
Master of Divinity in Pastoral Ministry              2024 to Present 
 

MIT SLOAN SCHOOL OF MANAGEMENT Cambridge, MA 
Master of Business Administration, General Management              2003 to 2005 
 

BROWN UNIVERSITY Providence, RI 
Bachelor of Arts, Applied Mathematics                                                                                           1995 to 1999 

• Brown University Track & Field, Division 1 Long jump; 200 Meter sprint (Walk-on) 
• 95.5 WBRU Radio Disc Jockey (1995 - 1999) 

 

Honors and Accomplishments  
• The American College of Financial Services Black Executive Leadership Program - Fellow (2022) 
• Huntington National Bank Commercial Bank Emerging Leader Program (2022 - Present) 
• Huntington National Bank Commercial Diversity, Equity and Inclusion Committee (2022 - Present) 
• Robert Toigo Foundation - Fellow (2003 - 2005); Alum (2005 - Present)  
• Henry B. DuPont Scholar, MIT Sloan Leadership Award (Summer 2005) 
• Brown University Inman Page Black Alumni Council - Co-founder (2000)  

 

Not for Profit Affiliations  
• Alpha Phi Alpha Fraternity, Incorporated - Life Member (1996 - Present) 

 

Interests 
• Sports, modern art, cooking, jazz and wine tasting  
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County Council of Cuyahoga County, Ohio 

 

Resolution No. R2025-0053 

 

Sponsored by: County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s reappointment of Sam Thomas 

III to serve on the Western Reserve Area 

Agency on Aging Board of Trustees for the 

term 1/1/2024 – 12/31/2026; and declaring 

the necessity that this Resolution become 

immediately effective. 

   

WHEREAS, Ohio Revised Code Chapter 173.011 provides for the 

designation of a private nonprofit entity as an “area agency on aging” to administer 

programs granted under the Older Americans Act of 1965; and 

WHEREAS, the Western Reserve Area Agency on Aging (“WRAAA”) is a 

private nonprofit corporation organized and designated by the State of Ohio to be 

the planning, coordinating, administrative agency for federal and state aging 

programs in Cuyahoga, Geauga, Lake, Lorain, and Medina Counties and is one of 

twelve (12) Area Agencies on Aging that the State organized together with  local 

service provider organizations and the Ohio Department of Aging to form the 

State’s public aging network; and 

WHEREAS, the Western Reserve Area on Aging Board of Trustees is 

composed of twenty-one (21) members who serve three (3) year terms; and 

WHEREAS, Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special 

board or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by 

the Council;” and 

WHEREAS, the County Executive has nominated Sam Thomas to serve on 

the Western Reserve Area Agency on Aging Board of Trustees for the term 

1/1/2024 – 12/31/2026. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 
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SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s reappointment Sam Thomas to serve on the Western Reserve Area 

Agency on Aging Board of Trustees for the term 1/1/2024 – 12/31/2026. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Sectio 3.10(5), provided that this 

resolution receives the affirmative vote of a majority of members of Council, this 

Resolution shall become immediately effective. 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  
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First Reading/Referred to Committee: January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
January 14, 2025 

 
Dale Miller, President 
Cuyahoga County Council 
Cuyahoga County Administration Building 
2079 E.9th, 8th Floor 
Cleveland, OH  44115 

 
Re: Western Reserve Area Agency on Aging (WRAAA) 
 
Dear President Miller: 
 
Pursuant to Article IV, Section 2 of the Code of Regulations of the Western Reserve Area Agency on 
Aging, I submit the following nominee for reappointment to the Western Reserve Area Agency on 
Aging (WRAAA) Board: 
 

o Sam Thomas III, 3-year term, 1/1/24 to 12/31/26-- Reappointment 
o Resides in Shaker Heights (Cuyahoga County) 

The Western Reserve Area Agency on Aging is the state-designated funding, planning and 
coordinating authority for home- and community-based services and supports for older adults and 
individuals with disabilities. The organization serves planning and service area (PSA) 10A, which 
includes the counties of Cuyahoga, Geauga, Lake, Lorain and Medina. 
 
The Board consists of 23 members – four appointed by the Cuyahoga County Executive; one each 
appointed by the counties of Geauga, Lake, Lorain and Medina; two ex-officio members; and 
thirteen at-large members appointed by the trustees. Article IV, Section 4 of the WRAAA 
Regulations – “Selection” – requires that board candidates be nominated by a county’s Advisory 
Council. In Cuyahoga County, the Division of Senior and Adult Services Advisory Board serves as the 
local Advisory Council. Mr. Thomas was nominated and submitted for consideration for 
reappointment through this process. 
 
Article IV, Section (2)(b) of the Agency’s Code of Regulations states the following qualifications for 
trustees appointed by the County Executive: 
 
• Prior to being appointed, all trustees shall have qualifications which will help the Agency 

advance consumers’ independence and welfare, and have demonstrated an interest in 
consumers of the Agency, particularly the socially and economically disadvantaged; and 

 
• Trustees must reside within PSA 10A; and 
 
• Trustees cannot have a financial interest in any organization that received funds from the 

WRAA or is under contract with WRAA 
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No advisory opinion was requested. The Mr. Thomas’s resume is attached for your review. There 

are 13 candidates on file for this position. Thank you for your consideration of these appointments. 
Should you or any of your colleagues have any questions, please feel free to contact Christopher 

Alvarado my office at 216-348-4239. 
 
Sincerely, 

 
Chris Ronayne 
County Executive 
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Sam Thomas III 

 

Sam Thomas III, owner of Sam Thomas III, Esq. & Associates, located in Beachwood, Ohio. 
His firm provides legal services as a general practitioner with the focus of his practice on 
Estate Planning for clients who want to avoid probate and create generational wealth. 

Sam was inspired to become an attorney to bring legal services to his and other 
underserved communities. He was further motivated by his need to help ensure that 
people’s constitutional rights are protected. 

He feels blessed to have been a two-time graduate of Cleveland State University, earning 
an undergraduate Bachelor of Science degree in Business Administration while competing 
as a member of the varsity basketball team. After graduating from CSU, during a ten-year 
absence from Cleveland, he earned a Master’s degree of Science in education from Indiana 
University in Bloomington, Indiana. Upon his return to Cleveland he earned a Jurist 
Doctorate, for his second degree from CSU. 

He served as a college administrator at Ohio Wesleyan University in Delaware, Ohio, The 
Ohio State University and Ohio Institute of Technology (Bell and Howell), in Columbus, 
Ohio. He provided counseling, mentoring and “reality therapy” to help develop the “total 
student”.  

Sam currently serves on the board of Values in Action/Project Love-Remember the 
Children Foundation, in addition to his service on the Western Reserve Area Agency on 
Aging. Serving on the WRAAA has better equipped him to advocate and help his aging 
parents and the aging community at large. 

Sam Thomas III, Esq. 
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Sam Thomas III- WRAAA 

   

 

Chapter 114: Appointment and Confirmation 

Section 114.01: Submission of Appointments to County Council 

1. The submission of any candidate to the Council for confirmation shall be accompanied 

by the following:  

 

1.1   A letter from the candidate requesting the appointment, if such a letter was 

submitted to the appointing authority;  

 

Please see attached 

 

1.2   A copy of the candidate’s current résumé or equivalent summary of academic, 

professional, and experiential qualifications;  

 

Please see attached  

 

1.3   A copy of any and all professional licenses or other credentials held by the 

candidate that are required to be held by the appointee; and 

 

Professional licenses are not required for this position under County Charter or 

state law. 

 

2. A letter from the appointing authority providing the following information:  

 

2.1   The title of the board, agency, commission, or authority to which the candidate is 

being appointed;  

 

Western Reserve Area Agency on Aging (WRAAA) 

 

2.2    Any statutory or other qualifications required to hold the appointed position, 

plus a statement that the candidate meets such qualifications;  

 
Article IV, Section (2)(b) of the Agency’s Code of Regulations states the 

following qualifications for trustees appointed by the County Executive: 

 

• Prior to being appointed, all trustees shall have qualifications which will 

help the Agency advance consumers’ independence and welfare, and have 

demonstrated an interest in consumers of the Agency, particularly the socially 

and economically disadvantaged; and 
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• Trustees must reside within PSA 10A; and 

 

• Trustees cannot have a financial interest in any organization that 

received funds from the WRAA or is under contract with WRAA 

2.3   The specific term of office during which the candidate would serve;  

 

1/1/2024 to 12/31/2026 

 

2.4   An indication of whether the candidate is being considered for a new 

appointment or for reappointment;  

 

Reappointment 

 

2.5   For a new appointment: the name of the individual who the candidate would 

replace;  

 

N/A 

 

2.6   For a reappointment: the past attendance record of the candidate, if maintained 

by the board, agency, commission or authority to which the candidate is being 

appointed;  

 

N/A 

 

2.7   A cumulative list of individuals who applied for the position;  

 

Sue Biagianti 

Mary McNamara 

Sam Thomas III 

Stephanie Leigh Barbee 

Demar Sheffey  

Brenda Stoller 

Elaine Matthews  

Ismael Flores 

Yuvette Bozman 

Daniel B Pajak 

Tammy Kennedy 

Albano Mahilaj 

 

2.8   The candidate’s city and county of residence;  
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Shaker Heights, Cuyahoga County 

 

2.9   An indication of whether the candidate currently serves on any government, 

private, or non-profit board or commission;  

 

Values in Action/ Project Love-Remember the Children Foundation Board 

member 

Glenville Community Foundation 

Athletic Visiting Committee at Cleveland State University  

 

2.10  An indication of whether any opinion was requested or issued from the Inspector 

General, the Ohio Ethics Commission, or other authority regarding potential 

conflicts of interest related to the candidate’s appointment. 

 

No ethics opinion was requested or issued. 

 

2.11  If the candidate is being appointed to a compensated position, the starting 

annual compensation of the position.  

 

There is no compensation for this position. 

 

2.12  In the event that any of the information identified in this Section is not provided 

to the Council with the submission of an appointment, such omission shall be 

deemed sufficient grounds for rejection of a candidate’s appointment by the 

Council.  

 

Section 114.02:  Notice of Interim Appointments 

1. In the event an interim appointment is made pursuant to Section 2.03 (2) of the charter, 

the county executive or designee shall notify the president of council within five days of 

making the appointment, including the date the appointment was made, and shall file 

the interim appointee’s oath of office with the clerk of council pursuant to chapter 107 

of this code.  
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0054 

 
Sponsored by: County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s appointment of Nestor Rivera, 

Deputy Sheriff Major, to serve on the 

Cuyahoga County Community-Based 

Correctional Facility Governing Board for 

the term 1/1/2024 - 12/31/2026 in his official 

capacity as a representative of Cuyahoga 

County; and declaring the necessity that this 

Resolution become immediately effective. 

 

   

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board was created pursuant to the provisions of Ohio Revised Code 

Section 2301.51; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

provides a local alternative to prison sentences for non-violent offenders who have 

the potential to be rehabilitated through local punishment, work and education; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board has twelve members, and the members are appointed by both 

Cuyahoga County and the Cuyahoga County Judicial Advisory Board (JAB); and  

WHEREAS, members of the Cuyahoga County Community-Based 

Correctional Facility Governing Board shall be appointed to serve a three (3) year 

term; and 

WHEREAS, Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special 

board or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by 

the Council;” and 

WHEREAS, Chapter 114 of the Cuyahoga County Code provides the 

requirements for submission of appointments to County Council; and 

WHEREAS, the County Executive has nominated Nestor Rivera, Deputy 

Sheriff Major, (replacing Al Sanchez) to serve on the Cuyahoga County 

Community-Based Correctional Facility Governing Board for the term 1/1/2024 - 

12/31/2026 in his official capacity as a representative of Cuyahoga County. 
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment of Nestor Rivera, Deputy Sheriff Major, (replacing Al 

Sanchez) to serve on the Cuyahoga County Community-Based Correctional 

Facility Governing Board for the term 1/1/2024 - 12/31/2026 in his official 

capacity as a representative of Cuyahoga County. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 

this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  

 

 

 

 

First Reading/Referred to Committee: January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

 

Journal ______________ 

_______________, 20__ 
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Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 

 

 

 

January 14, 2025 

 

Dale Miller, President 

Cuyahoga County Council 

2079 E. Ninth Street, 8th Floor 

Cleveland, OH 44115 
 

Re: Cuyahoga County Community-Based Correctional Facility Governing Board 
 

Dear President Miller, 

  

Pursuant to Ohio Revised Code 2301.51, Cuyahoga County has established a community-based 

correctional facility that provides a local alternative to prison sentences for non-violent 

offenders who have the potential to be rehabilitated through local punishment, work, and 

education. I am pleased to nominate the following individual for appointment to serve on the 

Cuyahoga Community-Based Correctional Facility Governing Board: 

 

 Nestor Rivera, Appointment (replacing Al Sanchez), 3-year term, 1/1/2024 – 

12/31/2026     

Community-based correctional facilities provide comprehensive programming to address the 

needs of offenders including chemical dependency issues, education, and training for current 

employment opportunities. These efforts are designed to achieve the goal or reducing 

recidivism and providing successful reentry into society. Members of the Board shall serve for 

three-year terms. 

 

I have attached a copy of Mr. Rivera’s resume for your review.  

 

There are no known conflicts of interest for which an advisory opinion has been requested. 

This board is uncompensated. There are a total of 10 candidates on file for this position.  

 

Thank you for your consideration of these appointments. Should you or any of your colleagues 

have any questions, please feel free to contact Christopher Alvarado in my office at 216-348-

4239. 

 

Sincerely, 

 
Chris Ronayne 

County Executive 
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Nestor Rivera- Community Based Correctional Facility Board  

  

 

Chapter 114: Appointment and Confirmation 

Section 114.01: Submission of Appointments to County Council 

 

 

1. The submission of any candidate to the Council for confirmation shall be accompanied 

by the following:  

 

1.1   A letter from the candidate requesting the appointment, if such a letter was 

submitted to the appointing authority;  

 

N/A 

 

1.2   A copy of the candidate’s current résumé or equivalent summary of academic, 

professional, and experiential qualifications;  

 

Please see attached  

 

1.3   A copy of any and all professional licenses or other credentials held by the 

candidate that are required to be held by the appointee; and 

 

Professional licenses are not required for this position under County Charter or 

state law. 

 

2. A letter from the appointing authority providing the following information:  

 

2.1   The title of the board, agency, commission, or authority to which the candidate is 

being appointed;  

 

Community Based Correctional Facility Board 

 

2.2    Any statutory or other qualifications required to hold the appointed position, 

plus a statement that the candidate meets such qualifications;  

 

N/A 

 

2.3   The specific term of office during which the candidate would serve;  

 

1/1/24 to 12/31/26 
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2.4   An indication of whether the candidate is being considered for a new 

appointment or for reappointment;  

 

Appointment 

 

2.5   For a new appointment: the name of the individual who the candidate would 

replace;  

 

Al Sanchez 

 

2.6   For a reappointment: the past attendance record of the candidate, if maintained 

by the board, agency, commission or authority to which the candidate is being 

appointed;  

 

N/A 

 

2.7   A cumulative list of individuals who applied for the position;  

 

Ashley Johnson  

Laconya Witherspoon  

Brenda Stoller  

Darrell Houston  

Demar Sheffey  

Derek McBryde  

Scott Osiecki  

Brandy Carney  

Vincent Holland 

Nestor Rivera 

 

2.8   The candidate’s city and county of residence;  

 

North Royalton, Cuyahoga County 

 

2.9   An indication of whether the candidate currently serves on any government, 

private, or non-profit board or commission;  

 

 N/A  
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2.10  An indication of whether any opinion was requested or issued from the Inspector 

General, the Ohio Ethics Commission, or other authority regarding potential 

conflicts of interest related to the candidate’s appointment. 

 

No ethics opinion was requested or issued. 

 

2.11  If the candidate is being appointed to a compensated position, the starting 

annual compensation of the position.  

 

There is no compensation for this position. 

 

2.12  In the event that any of the information identified in this Section is not provided 

to the Council with the submission of an appointment, such omission shall be 

deemed sufficient grounds for rejection of a candidate’s appointment by the 

Council.  

 

Section 114.02:  Notice of Interim Appointments 

1. In the event an interim appointment is made pursuant to Section 2.03 (2) of the charter, 

the county executive or designee shall notify the president of council within five days of 

making the appointment, including the date the appointment was made, and shall file 

the interim appointee’s oath of office with the clerk of council pursuant to chapter 107 

of this code.  
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0055 

 
Sponsored by: County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s reappointment of Brandy 

Carney, Director of Public Safety and Justice 

Services, to serve on the Cuyahoga County 

Community-Based Correctional Facility 

Governing Board for the term 1/1/2025 - 

12/31/2027 in her official capacity as a 

representative of Cuyahoga County; and 

declaring the necessity that this Resolution 

become immediately effective. 

 

   

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board was created pursuant to the provisions of the Ohio Revised Code 

Section 2301.51; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

provides a local alternative to prison sentences for non-violent offenders who have 

the potential to be rehabilitated through local punishment, work and education; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board has twelve members, and the members are appointed by both 

Cuyahoga County and the Cuyahoga County Judicial Advisory Board (JAB); and  

WHEREAS, members of the Cuyahoga County Community-Based 

Correctional Facility Governing Board shall be appointed to serve a three (3) year 

term; and 

WHEREAS, Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special 

board or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by 

the Council” and 

WHEREAS, Chapter 114 of the Cuyahoga County Code provides the 

requirements for submission of appointments to County Council; and 

WHEREAS, the County Executive has nominated Brandy Carney, Director of 

Public Safety and Justice Services, to serve on the Cuyahoga County Community-

Based Correctional Facility Governing Board for the term 1/1/2025 - 12/31/2027 

in her official capacity as a representative of Cuyahoga County. 
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s reappointment of Brandy Carney, Director of Public Safety and 

Justice Services, to serve on the Cuyahoga County Community-Based Correctional 

Facility Governing Board for the term 1/1/2025 - 12/31/2027 in her official 

capacity as a representative of Cuyahoga County. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 

this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  

 

 

 

 

First Reading/Referred to Committee: January 28, 2025 

Committee(s) Assigned: Human Resources, Appointments & Equity  

 

Journal ______________ 

_______________, 20__ 
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Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
January 14, 2025 

 
Dale Miller, President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: Cuyahoga County Community-Based Correctional Facility Governing Board 
 
Dear President Miller, 
  
Pursuant to Ohio Revised Code 2301.51, Cuyahoga County has established a community-based 
correctional facility that provides a local alternative to prison sentences for non-violent 
offenders who have the potential to be rehabilitated through local punishment, work, and 
education. I am pleased to nominate the following individual for reappointment to serve on the 
Cuyahoga Community-Based Correctional Facility Governing Board: 
 

• Brandy Carney, Reappointment, 3-year term, 1/1/2025 – 12/31/2027   
 
Community-based correctional facilities provide comprehensive programming to address the 
needs of offenders including chemical dependency issues, education, and training for current 
employment opportunities. These efforts are designed to achieve the goal or reducing 
recidivism and providing successful reentry into society. Members of the Board shall serve for 
three-year terms. 
 
I have attached a copy of Ms. Carney’s resume for your review.  
 
There are no known conflicts of interest for which an advisory opinion has been requested. 
This board is uncompensated. There are a total of 10 candidates on file for this position. 
 
Thank you for your consideration of these appointments. Should you or any of your colleagues 
have any questions, please feel free to contact Christopher Alvarado in my office at 216-348-
4239. 
 
Sincerely, 

 
Chris Ronayne 
County Executive 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0056 

 
Sponsored by: County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s reappointment of Vincent 

Holland to serve on the Cuyahoga County 

Community-Based Correctional Facility 

Governing Board for the term 1/1/2025 - 

12/31/2027; and declaring the necessity that 

this Resolution become immediately 

effective. 

   

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board was created pursuant to the provisions of the Ohio Revised Code 

Section 2301.51; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

provides a local alternative to prison sentences for non-violent offenders who have 

the potential to be rehabilitated through local punishment, work and education; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board has twelve members, and the members are appointed by both 

Cuyahoga County and the Cuyahoga County Judicial Advisory Board (JAB); and  

WHEREAS, members of the Cuyahoga County Community-Based 

Correctional Facility Governing Board shall be appointed to serve a three (3) year 

term; and 

WHEREAS, Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special 

board or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by 

the Council;” and 

WHEREAS, Chapter 114 of the Cuyahoga County Code provides the 

requirements for submission of appointments to County Council; and 

WHEREAS, the County Executive has nominated Vincent Holland to serve 

on the Cuyahoga County Community-Based Correctional Facility Governing 

Board for the term 1/1/2025 - 12/31/2027. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 
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SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s reappointment of Vincent Holland to serve on the Cuyahoga County 

Community-Based Correctional Facility Governing Board for the term 1/1/2025 - 

12/31/2027. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 

this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  

 

 

 

 

First Reading/Referred to Committee:  January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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   2079 East Ninth Street  |  Cleveland, Ohio 44115  |  216-668-6400 |  www.cuyahogacounty.us 

 
Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
January 14, 2025 

 
Dale Miller, President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: Cuyahoga County Community-Based Correctional Facility Governing Board 
 
Dear President Miller, 
  
Pursuant to Ohio Revised Code 2301.51, Cuyahoga County has established a community-based 
correctional facility that provides a local alternative to prison sentences for non-violent 
offenders who have the potential to be rehabilitated through local punishment, work, and 
education. I am pleased to nominate the following individual for reappointment to serve on the 
Cuyahoga Community-Based Correctional Facility Governing Board: 
 

• Vincent Holland, Reappointment, 3-year term, 1/1/2025 – 12/31/2027   
 
Community-based correctional facilities provide comprehensive programming to address the 
needs of offenders including chemical dependency issues, education, and training for current 
employment opportunities. These efforts are designed to achieve the goal or reducing 
recidivism and providing successful reentry into society. Members of the Board shall serve for 
three-year terms. 
 
I have attached a copy of Mr. Holland’s resume for your review.  
 
There are no known conflicts of interest for which an advisory opinion has been requested. 
This board is uncompensated. There are a total of 10 candidates on file for this position. 
 
Thank you for your consideration of these appointments. Should you or any of your colleagues 
have any questions, please feel free to contact Christopher Alvarado in my office at 216-348-
4239. 
 
Sincerely, 

 
Chris Ronayne 
County Executive 
 

Page 99 of 177



Page 100 of 177



Page 101 of 177



Page 102 of 177



Page 103 of 177



Page 104 of 177



Page 105 of 177



Page 106 of 177



 

 

County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0057 

 

 
Sponsored by: County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s reappointment of Scott Osiecki 

to serve on the Cuyahoga County 

Community-Based Correctional Facility 

Governing Board for the term 1/1/2025 - 

12/31/2027; and declaring the necessity that 

this Resolution become immediately 

effective. 

   

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board was created pursuant to the provisions of the Ohio Revised Code 

Section 2301.51; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

provided a local alternative to prison sentences for non-violent offenders who have 

the potential to be rehabilitated through local punishment, work and education; and 

WHEREAS, the Cuyahoga County Community-Based Correctional Facility 

Governing Board has twelve members, and the members are appointed by both 

Cuyahoga County and the Cuyahoga County Judicial Advisory Board (JAB); and  

WHEREAS, members of the Cuyahoga County Community-Based 

Correctional Facility Governing Board shall be appointed to serve a three (3) year 

term; and 

WHEREAS, Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special 

board or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by 

the Council;” and 

WHEREAS, Chapter 114 of the Cuyahoga County Code provides the 

requirements for submission of appointments to County Council; and 

WHEREAS, the County Executive has nominated Scott Osiecki to serve on 

the Cuyahoga County Community-Based Community- Based Correctional Facility 

Governing Board for the term 1/1/2025 - 12/31/2027. 
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s reappointment of Scott Osiecki to serve on the Cuyahoga County 

Community-Based Community- Based Correctional Facility Governing Board for 

the term 1/1/2025 - 12/31/2027. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 

this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee: January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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   2079 East Ninth Street  |  Cleveland, Ohio 44115  |  216-668-6400 |  www.cuyahogacounty.us 

 
Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
Jan 14, 2025 

 
Dale Miller., President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: Cuyahoga County Community-Based Correctional Facility Governing Board 
 
Dear President Miller, 
  
Pursuant to Ohio Revised Code 2301.51, Cuyahoga County has established a community-based 
correctional facility that provides a local alternative to prison sentences for non-violent 
offenders who have the potential to be rehabilitated through local punishment, work, and 
education. I am pleased to nominate the following individual for reappointment to serve on the 
Cuyahoga Community-Based Correctional Facility Governing Board: 
 

• Scott Osiecki, Reappointment, 3-year term, 1/1/2025 – 12/31/2027   
 
Community-based correctional facilities provide comprehensive programming to address the 
needs of offenders including chemical dependency issues, education, and training for current 
employment opportunities. These efforts are designed to achieve the goal or reducing 
recidivism and providing successful reentry into society. Members of the Board shall serve for 
three-year terms. 
 
I have attached a copy of Mr. Osiecki’s resume for your review.  
 
There are no known conflicts of interest for which an advisory opinion has been requested. 
This board is uncompensated. There are a total of 10 candidates on file for this position.  
 
Thank you for your consideration of these appointments. Should you or any of your colleagues 
have any questions, please feel free to contact Christopher Alvarado in my office at 216-348-
4239. 
 
Sincerely, 

 
Chris Ronayne 
County Executive 
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Scott S. Osiecki           Office: 216-241-3400, ext. 818    Cell: 
 

E-mail: osiecki@adamhscc.org 
 
 Profile 
 
Public Sector Alcohol and Other Drug and Mental Health Services Executive with over 30 years of progressively 
responsible experience in the following areas: 
Leadership      Community Affairs/Public Relations    
Strategic Planning & Implementation   Governmental Affairs/Legislation   
Media Relations/Spokesperson   Clients Rights 
Advocacy      Program Administration     
Fundraising      Levy Communication & Organization    
Crisis Communication     Staff Supervision     
Special Event Planning    Website/Facebook Design and Maintenance  
Education & Training     Public Relations Planning Development & Implementation 
Marketing Campaign Design & Implementation Presentations/Public Speaking   
Internal/Staff Communication    Budgeting      
Executive Management    Speech Writing/Talking Points 
Brand Management     Board Relations 
 
Career Achievements 
 

• Chief Executive Officer of the ADAMHS Board of Cuyahoga County since 2018 and oversee this $80+ million 
government agency responsible for advocacy, planning, and management of a recovery oriented system of 
care that delivers quality services through contract agencies. 

• Employee of the ADAMHS Board in various management positions for nearly 30 years, including former 
Chief of External Affairs of the ADAMHS Board promoted from Director of External Affairs that included 
expanded duties in Clients Rights, Crisis Intervention Team Training and the Department of Justice/City of 
Cleveland Mental Health Response Advisory Committee responsibilities. 

• Launching of a Care Response Pilot Program in partnership with the Cleveland Department of Public Health 
and FrontLine Service in the 44102 and 44105 zip codes. 

• Addressing the Behavioral Health Workforce shortage in Cuyahoga County through partnerships with local 
school districts and participation in the Cleveland-Cuyahoga Workforce Development Board's Youth Mental 
Health Workforce Development Sprint Task Force.  

• Testimony and advocacy resulting in an increase to Medicaid rates for providers and additional funding to 
OhioMHAS to ensure the continuation of state hospital operations in State Fiscal Year 24/25. 

• Over $8 million in ARPA funding from OhioMHAS resulting in the opening of a Step Down/Step Up facility in 
2024 and the planning for a Crisis Center slated to open in 2026. 

• Implementation and Oversight of the Cuyahoga County Diversion Center – the first in the State of Ohio. 
• Overseeing transition of ADAMHS Board and behavioral health services during the COVID-19 pandemic. 
• Overseeing, completing and implementing the ADAMHS Board 2021-2025 Strategic Plan. 
• Overseeing, completing and implementing the ADAMHS Board Three-Year Diversity, Equity and Inclusion 

(DEI) Strategic Implementation Plan.  
• Development of Annual Reports that highlight ADAMHS Board program accomplishment and finances. 
• Member of the Cuyahoga County Health & Human Services Levies committees with continued successful 

passage of renewal and replacement levies.  
• Development and presentation of workshops at statewide conferences concerning heroin prevention, crisis 

services, faith-based initiative, Diversity, Equity and Inclusion planning, Crisis Intervention Team training and 
the Mental Health Response Advisory Committee.  

• Relationships with the Ohio Department of Mental Health and Addiction Services, Ohio Association of County 
Behavioral Health Authorities, ADAMHS Board Executives throughout the State, client groups and members 
of the Cuyahoga County Council and County Executive Office.  

• Positive image of ADAMHS Board of Cuyahoga County through media outreach and relationships. 
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Scott S. Osiecki 
Page 2 of 3 
 
EDUCATION 
 
Bachelor of Arts in Communication, Cleveland State University 
Cleveland State University Leadership Academy 
 
AWARDS, RECOGNITIONS, ORGANIZATIONS & AFFILIATIONS 
 

• Hispanic Heritage Month Sankofa Award from Galilean Theological Center 
• Cleveland Magazine 2024 Cleveland 500 Recognition - Government 
• Cleveland State University David C. Sweet Distinguished Alumni - Outstanding Non-profit Leader Award 
• Substance Abuse and Mental Health Services Administration Sliver Recognition Media Outreach Award  
• Executive Council Member, Ohio Association of County Behavioral Health Authorities 
• Member, Ohio Department of Mental Health and Addiction Services Ohio Crisis Task Force and Stabilize and 

Thrive Committee 
• Member, Ohio Department of Mental Health and Addiction Services Certified Community Behavioral Health 

Clinic Advisory Committee 
• Member, Family & Children First Executive Committee and Council 
• Member, Family & Children First Placement Committee 
• Member, Community Based Correctional Facility Governing Board  
• Member, Cuyahoga County Corrections Planning Board 
• Member, Cuyahoga County Drug Court Advisory Board 
• Member, Cleveland Drug Court Advisory Board 
• Member, OneOhio: Region 3 Board 
• Past Cleveland State University Mentor 
• Past President and Board Member of the Cleveland State University Leadership Academy Society 
• Cleveland State University Leadership Academy: Proclamation - Dedicated Service to Advisory Board 

 
 
EMPLOYMENT HISTORY & ACCOMPLISHMENTS 
 
3/18 – present  Chief Executive Officer, Alcohol, Drug Addiction and Mental Health Services (ADAMHS) 

Board of Cuyahoga County Note: Served as Acting Chief Executive Officer from 1/18 – 2/18 
 

Serves as the executive officer of the board subject to approval of the board and executes contracts for the 
provision of services and facilities which are provided, operated, contracted, or supported by the board. 

Consults with agencies, associations, or individuals providing services supported by the board. 
Be aware of and advocate for changes necessary to increase effectiveness of mental health, alcohol, drug 

and other addiction services necessary and desirable to carry out the mission of the board. 
Encourage the development and expansion of preventive treatment, rehabilitative, and consultative 

programs in both mental health and alcohol and other drug addiction. 
Explore, investigate, and consult with others as necessary and practical for the promotion of mental health  

and alcohol and other drug prevention programs. 
Hire, supervise, monitor, control, and remove, as required, employees and consultants in the classified civil  

service, and, subject to the approval from the board, employ and remove, fix the compensation and 
reimbursement, within set schedules, other employees and consultants as may be necessary for the 
work of the board, within a budget approved by the board. 

Prepare for board approval an annual report of the programs under the jurisdiction of the board, including a  
fiscal accounting of all services. 

Authorize payments, through the office of the county auditor, via warrants for the payment of board  
obligations approved by the board, for all services provided in accordance with the comprehensive 
community mental health and alcohol and drug addiction services plan. 
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Scott S. Osiecki 
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4/01 – 3/18 Chief of External Affairs, Alcohol, Drug Addiction and Mental Health Services (ADAMHS) 

Board of Cuyahoga County/Director of External Affairs, ADAMHS Board & Cuyahoga 
County Community Mental Health Board (CCCMHB) NOTE: CCCMHB consolidated with Alcohol and 
Drug Addiction Services Board in July 2009 to form ADAMHS - duties expanded when promoted to Chief of 
External Affairs. 

 
Develop and implement strategic communication and education and training plans and evaluate annual goals 

and objectives for a $64 million government agency 
Report directly to the CEO and serve as a member of the Executive Council 
Serve as the staff liaison to the Board of Directors’ Community Relations & Advocacy Committee, including 

agenda development, participating in meeting discussions, and developing, implementing and 
monitoring a yearly Advocacy Action Agenda 

Ensure compliance with the Mental Health Response Advisory Committee as required by the Settlement 
Agreement between the Department of Justice and the Cleveland Division of Police, including Crisis 
Intervention Team (CIT) Program and Training 

Respond to all public information and records requests 
Direct and oversee the ADAMHS Board Web site: www.adamhscc.org, Facebook, and other social media 
Direct Health and Human Services levy campaigns as a member of the Core Management Team 
Plan and direct the Training Institute, special events, annual meetings and conferences  
Ensure the development of media relations, public relations, and multimedia campaigns focused on specific 

goals and objectives concerning mental health and addiction treatment and recovery services, 
including an award winning suicide prevention campaign 

Serve as main contact and secondary spokesperson to the media 
Track and report frequency and nature of media mentions and social media to the CEO and Board 
Provide briefings and talking points to the CEO and Board Chair on legislative and mental health and 
  addiction topics 
Oversee the Board’s Client Art Program 
Represent the ADAMHS Board and CEO at local and statewide meetings and events, including OACBHA 

membership meetings 
Develop and manage effective internal communications to provide timely information, promote positive staff  

relations and enhance morale  
Implement advocacy initiatives to promote the interest of individuals with mental illness and addiction  

disorders, ADAMHS Board services and mental health and addiction recovery programs 
Provide briefings to the CEO, Board of Directors, staff and community on local, state and national legislation  

that affect mental health and addiction issues   
Prepare and manage the External Affairs Division’s budget, including drafting contracts 
Develop and oversee the creation and production of all video, audio and print materials, including annual  

reports, service directories, CEO Headliners, and multi-media campaigns  
Supervise External Affairs Officer, Training Officer, Crisis Intervention Team Program Officer, Clients Rights 
 Officer and Clients Affairs Officer 

 
OTHER PROFESSIONAL POSITIONS 
 
 7/00 – 4/01  Communications Manager, Cuyahoga Metropolitan Housing Authority (CMHA) 

11/99 – 6/00 Public Relations & Communications Consultant - Motorcycle, Recreation Vehicle  
          and Boat Insurance Division, Progressive Insurance  

1/94 – 10/99 Manager of Public Relations, Manager of Governmental & Community Affairs,  
   Cuyahoga County Community Mental Health Board 

11/91 – 1/94 Public Relations & Fundraising Coordinator, Interchurch Council Hunger Task Force 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0058 

 
Sponsored by: County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s reappointment of Cynthia 

Schulz to serve on the Cuyahoga County 

Board of Developmental Disabilities for the 

term 2/1/2025 – 1/31/2029; and declaring the 

necessity that this Resolution become 

immediately effective. 

   

WHEREAS, pursuant to Ohio Revised Code Section 5126.02, the County of 

Cuyahoga shall have its own county board of developmental disabilities; and 

WHEREAS, pursuant to the provisions in Ohio Revised Code Section 

5126.021, the Cuyahoga County Board of Developmental Disabilities consists of 

seven members: five members appointed by the County and two members 

appointed by the Probate Court; and 

WHEREAS, members appointed to fill a vacancy in the Cuyahoga County 

board of Developmental Disabilities shall service a term of four years; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special 

Boards and Commissions, states that “[w]hen general law or any agreement with 

another public agency or court order provides for appointment of members of a 

special board or commission or other agency by the board of county 

commissioners, such appointment shall be made by the County Executive, subject 

to confirmation by the Council;” and 

WHEREAS, the County Executive has nominated Cynthia Schulz to serve on 

the Cuyahoga County Board of Developmental Disabilities for the term 2/1/2025 – 

1/31/2029. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s reappointment of Cynthia Schulz to serve on the Cuyahoga County 

Board of Developmental Disabilities for the term 2/1/2025 – 1/31/2029. 

SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 
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this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

 

    _________________________ __________ 

    County Council President  Date 

 

 

      

           

                          _________________________ __________ 

    Clerk of Council    Date  

 

 

 

 

First Reading/Referred to Committee: January 28, 2025  

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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    2079 East Ninth Street  |  Cleveland, Ohio 44115  |  216-668-6400 |  www.cuyahogacounty.us 

 
Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
January 14, 2025 
 
Dale Miller, President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: Cuyahoga County Board of Developmental Disabilities  
 
Dear President Miller, 

Pursuant to the provisions found in Ohio Revised Code Section 5126, I submit the following 
nominee for appointment to the Cuyahoga County Board of Developmental Disabilities: 

• Cynthia Schulz, 4-year term, 2/1/25-1/31/29 (reappointment) 

The Board of Developmental Disabilities is composed of seven members. Five of the members are 
appointed by the County and two are appointed by the Probate Court. The Board helps to establish 
policies to assist children and adults with developmental disabilities so they can live, learn, work and 
play in our community. Also, the Board and the policies it enacts, play a pivotal role in providing 
needed resources and assistance for families who have family members receiving services from this 
body. 

The nominee has experience in issues involving disabilities and serves in numerous nonprofit boards. 
Ms. Schulz’s bio has been attached for your review. 

There are no known conflicts of interest for which an advisory opinion has been requested. This 
board is uncompensated. There are thirteen additional candidates on file for this position. 

Thank you for your consideration of these appointments. Should you or any of your colleagues 
have any questions, please feel free to contact Christopher Alvarado in my office at 216-348-
4239. 
 
Sincerely, 

 
Chris Ronayne 
County Executive 
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Cynthia Vrsansky Schulz 

Cynthia Vrsansky Schulz is recently and happily retired, working on projects that ignite her 
passion for writing, community leadership, and special needs advocacy.


An accomplished writer and communicator, Cindy spent more than 40 years in a fulfilling career 
working with CEOs of public and private companies, professional service firms, and nonprofit 
organizations. 


Her broad skills range from advising leaders, writing speeches and annual reports, and leading 
high-stakes communication during mergers, acquisitions, downsizings, and crises. 


She spent eight years as director of public affairs and strategy for the Cleveland Foundation, 
and 15 years at investor and public relations firm Dix & Eaton, rising to senior managing 
director and the first woman to serve on its leadership committee. Her early career flourished at 
Diamond Shamrock Corp. as the key public relations executive for Cleveland-based 
operations.


Most recently, she enjoyed an encore career as senior advisor at the Calfee law firm, working 
with the managing partner on special projects. 


Active in the community, Cindy has served on numerous nonprofit boards. She currently chairs 
the board of Southwest General Health Center and sits on the Cuyahoga County Board of 
Developmental Disabilities. She is a past president of the Union Club of Cleveland, founding 
chair of In Counsel With Women, and founder of Adapted Sports for Kids.


Among her honors, she is a YWCA Woman of Achievement, recipient of the Public Relations 
Society of America Lighthouse Award for lifetime achievement, and a Kent State University 
Journalism School Distinguished Alumna.


She writes a blog at BaloneyMacaroni.com, featuring a collection of stories on living a 
wonderful life with special needs by not taking no for an answer!
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1275 Lakeside Avenue       •      Cleveland, OH  44114-1129       •      (216) 241-8230      •      Fax (216) 861-0253 
 

Stephen M. Scheidt, President   •   Allison R. Frazier, Vice President    •   Mozelle T. Jackson, Secretary 

Lisa M. Hunt    •    Steven M. Licciardi    •    Alaina N. McCruel     •    Cynthia V. Schulz 

 

 
 
 
 
 
 
November 19, 2024 
 
Chris Ronayne, Executive 
Via Email 
 
Re:  Cuyahoga DD Board Members appointments  
 
Dear Mr. Ronayne: 
 
I am writing concerning our seven-member DD Board. As you know from our conversations, the terms of three 
of our Cuyahoga County appointed members will expire in January 2025. Two of these members are eligible 
for an additional term, and we request that they be reappointed. The Board members listed below have 
performed well, have expressed interest in serving again, and we would be pleased to have them continue. 

 
•  Cynthia (Cindy) Vrsansky Schulz will complete her second four-year term in January 2025 and is 
eligible to serve a third and final term. She has been an active member and has held the roles of 
President and Vice President. Ms. Schulz has a daughter with a developmental disability who receives 
services from Cuyahoga DD. As a retired communications executive, Cindy brings a wealth of 
experience to the Board 
 
•  Alaina McCruel’s first four-year term expires April 30, 2025, and is eligible to serve again. Generally, 
Board members’ terms begin and end in January on the date of our Organizational Meeting. Ms. 
McCruel’s term started after this due to the timing of the outgoing Board members notification to step 
down. Ms McCruel’s son receives supports from Cuyahoga DD, therefore she (along with Ms. Schulz) 
fulfills the requirement for appointing a member with an immediate family member eligible to receive 
services from our Board.  

 
Following 12 years of dedicated service, Stephen Licciardi’s term will end in January 2025 as our board 
members are limited to three consecutive terms. The result is our third open position. We ask that you appoint 
Sara Steimle, an individual eligible for Cuyahoga DD services who has served in many leadership and advocacy 
roles in the DD system throughout the state. She will be a strong addition to our board, providing us with the 
critical perspective of someone with a disability.  
 
Please let me know if we can be of any other assistance in the process of appointing these valued members of 
our Board. Thank you. 
 
 
Sincerely, 
 
 
Amber C. Gibbs, Ed.D 
Superintendent and CEO 
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Declaration by Member of the Cuyahoga County Board of 
Developmental Disabilities 

1275 Lakeside Ave East, Cleveland, Ohio  44114 

I, ____________________________________________ [name of Board member] am  
a member of the Cuyahoga County Board of Developmental Disabilities (referred to as the “DD 
Board”).  I make the following declaration in accordance with ORC 5126.024: 

1. I am a citizen of the United States.

2. I am a resident of ______________________ County.

3. I am interested and knowledgeable in the field of developmental disabilities.

Relationship to person(s) served:    (Check all which apply) 
❏ I have an immediate family member who is eligible to receive early intervention services or

services for preschool or school-age children from the DD Board.
❏ I have an immediate family member who is eligible to receive adult services from the DD

Board.
❏ I have an immediate family member who is eligible to receive residential or supported living

services from the DD Board.

The information gathered below will help determine whether your relationships/and or activities 
may disqualify you from serving on the Board. Some activities are allowed but will require that you 
abstain from voting on items where there is a conflict of interest. "Immediate family" means parents, 
grandparents, brothers, sisters, spouses, sons, daughters, aunts, uncles, mothers-in-law, fathers-in-
law, brothers-in-law, sisters-in-law, sons-in-law, and daughters-in-law. This definition applies to all of 
Chapter 5126 of the Ohio Revised Code which governs the operations of county boards of 
developmental disabilities. 

Check all which apply: 

Potential conflicts of interest: 
❏ I have an ownership interest in the ___________________agency, which has a contract with 

the DD Board. The nature of this ownership interest is as follows: 
___________________________________________________________________

❏ I have an immediate family member who has an ownership interest in the 
__________________ agency, which has a contract with the DD Board. The nature of this 
ownership interest is as follows: 
___________________________________________________________________

❏ I have a contract with the _____________________agency which has a contract with the DD 
Board. The nature of the contract is as follows:
____________________________________________________________________

1
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Potential conflicts of interest (continued): 
❏ I have an immediate family member who has a contract with the __________________ agency

which has a contract with the DD Board. The nature of the contract is as follows:
___________________________________________________________________

❏ I am a board member or employee of the __________________ agency which is licensed or
certified by the Ohio Department of DD and which provides services to individuals with DD.

❏ I have an immediate family member who is a board member or employee of the
_______________________ agency which is licensed or certified by the Ohio Department of
DD and which provides services to individuals with DD.

❏ I am a board member or employee of the _________________________ agency, which is not
licensed or certified by the Ohio Department of DD, which provides services to individuals
with DD and which is under contract with the DD Board.

❏ I have an immediate family member who is a board member or employee of the
_____________________________ agency which is not licensed or certified by the Ohio
Department of DD, which provides services to individuals with DD and which is under contract
with the DD Board.

❏ I am an elected public official in the following position: _________________________
❏ I have an immediate family member who is currently a county commissioner, executive or

county council member in _______________________ County.

Other relationships with the Cuyahoga DD and/or any other county board of developmental 
disabilities: 
❏ I have an immediate family member who is currently on the DD Board.
❏ I am currently an employee of the DD Board.
❏ I was an employee of the DD Board and terminated my employment with the DD Board on the
following date: ___________________.
❏ I have an immediate family member who is currently an employee of the DD Board. If yes,
please list name:  ____________________________
❏ I am a current or past employee of another county board of DD. (If yes, indicate location and
dates): ________________________________________________________________________
❏ I have an immediate family member who is a current or past employee of another county
board of DD. (If yes, indicate relationship, location, and dates):
________________________________________________________________________

The above statements and written responses are true to the best of my knowledge. 

In the event of a change in circumstances, please notify the Superintendent and complete 
an updated form.

Date  

______________________________________________________
__________________________________________________
Signature 

__________________________________________________ 
Print Name

2

__________________
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Cynthia Schulz- Board of Developmental Disabilities 

   

 

Chapter 114: Appointment and Confirmation 

Section 114.01: Submission of Appointments to County Council 

 

 

1. The submission of any candidate to the Council for confirmation shall be accompanied 

by the following:  

 

1.1   A letter from the candidate requesting the appointment, if such a letter was 

submitted to the appointing authority;  

 

Please see attached    

 

1.2   A copy of the candidate’s current résumé or equivalent summary of academic, 

professional, and experiential qualifications;  

 

Please see attached  

 

1.3   A copy of any and all professional licenses or other credentials held by the 

candidate that are required to be held by the appointee; and 

 

Professional licenses are not required for this position under County Charter or 

state law. 

 

2. A letter from the appointing authority providing the following information:  

 

2.1   The title of the board, agency, commission, or authority to which the candidate is 

being appointed;  

 

Cuyahoga County Board of Developmental Disabilities 

 

 

2.2    Any statutory or other qualifications required to hold the appointed position, 

plus a statement that the candidate meets such qualifications;  

 
ORC 5126.021 outlines the following qualifications: 

(1) Appoint only individuals who are adult residents of the county the 

appointing authority serves, citizens of the United States, and interested and 
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Cynthia Schulz- Board of Developmental Disabilities 

   

 

knowledgeable in the field of intellectual and developmental disabilities and 

other allied fields; 

 

(C) If the appointing authority is a board of county commissioners, the board of 

county commissioners shall appoint the following: 

(1) Except as otherwise provided in this section, at least one individual 

with developmental disabilities; 

(2) At least one individual who is a family member of an individual with 

developmental disabilities. 

 

Cynthia Schulz is an individual who is a family member of an individual with 

developmental disabilities. They are a resident of Cuyahoga County. 

 

2.3   The specific term of office during which the candidate would serve;  

 

2/1/25-1/31/29 

 

2.4   An indication of whether the candidate is being considered for a new 

appointment or for reappointment;  

 

Reappointment 

 

2.5   For a new appointment: the name of the individual who the candidate would 

replace;  

 

N/A 

 

2.6   For a reappointment: the past attendance record of the candidate, if maintained 

by the board, agency, commission or authority to which the candidate is being 

appointed;  

 

N/A 

 

2.7   A cumulative list of individuals who applied for the position;  

 

Tracy Marie Greenberg 

Shalida Dobbins 

  

Stephanie Leigh Barbee 

Albano Mahilaj 
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Ashley Johnson 

Kara Tatum- Johnson 

Dana Corraini 

Najiiah Abdul-Hakim 

Jeanne Gallagher 

Elaine Matthews 

Demar Sheffey 

Sara Steimle 

Cynthia Schulz 

Alaina McCruel  

 

2.8   The candidate’s city and county of residence;  

 

Middleburg Heights, Cuyahoga County 

 

2.9   An indication of whether the candidate currently serves on any government, 

private, or non-profit board or commission;  

 

• Chair, Board of Southwest General Health Center 

 

2.10  An indication of whether any opinion was requested or issued from the Inspector 

General, the Ohio Ethics Commission, or other authority regarding potential 

conflicts of interest related to the candidate’s appointment. 

 

No ethics opinion was requested or issued. 

 

2.11  If the candidate is being appointed to a compensated position, the starting 

annual compensation of the position.  

 

There is no compensation for this position. 

 

2.12  In the event that any of the information identified in this Section is not provided 

to the Council with the submission of an appointment, such omission shall be 

deemed sufficient grounds for rejection of a candidate’s appointment by the 

Council.  

 

Section 114.02:  Notice of Interim Appointments 

1. In the event an interim appointment is made pursuant to Section 2.03 (2) of the charter, 

the county executive or designee shall notify the president of council within five days of 
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making the appointment, including the date the appointment was made, and shall file 

the interim appointee’s oath of office with the clerk of council pursuant to chapter 107 

of this code.  
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0059 

 
Sponsored by: County Executive 

Ronayne 

A Resolution confirming the County 

Executive’s reappointment of Sheryl King-

Benford to serve on the Cuyahoga County 

Law Library Resources Board for the term 

1/1/2025 – 12/31/2029; and declaring the 

necessity that this Resolution become 

immediately effective. 

   

WHEREAS, Ohio Revised Code Section 307.51 provides for the organization 

and operation of a County Law Library Resources Board; and 

WHEREAS, the Cuyahoga County Law Library Resources Board was 

established to oversee services to the local judiciary, elected officials in Cuyahoga 

County, members of the Ohio General Assemble and to provide a venue for public 

access; and 

WHEREAS, Ohio Revised Code Section 307.511 provides for the 

composition, including appointment and terms, of the law library resources board 

members; and 

WHEREAS, members of the Cuyahoga County Law Library Resources Board 

shall be appointed to serve a five (5) year term; and 

WHEREAS, Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special 

board or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by 

the Council;” and 

WHEREAS, the County Executive has nominated Sheryl King-Benford to 

serve on the Cuyahoga County Law Library Resources Board for the term 

1/1/2025 – 12/31/2029. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s reappointment of Sheryl King-Benford to serve on the Cuyahoga 

County Law Library Resources Board for the term 1/1/2025 – 12/31/2029. 
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SECTION 2.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health, or safety in the County; and any additional reasons set forth in the 

preamble.  Pursuant to Cuyahoga County Charter Section 3.10(5), provided that 

this resolution receives the affirmative vote of a majority of members of Council, 

this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, 

in compliance with all legal requirements, including Section 121.22 of the Ohio 

Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 

Yeas:  

 

Nays:  

 

 

    _________________________ __________ 

    County Council President  Date 

 

 

      

           

                           _________________________ __________ 

    Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:  January 28, 2025 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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   2079 East Ninth Street  |  Cleveland, Ohio 44115  |  216-668-6400 |  www.cuyahogacounty.us 

 
Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
January 14, 2025 
 
Dale Miller, President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: Cuyahoga County Law Library Resources Board 
 
 
Dear President Miller, 
  
Pursuant to Ohio Revised Code Chapter 307, I am pleased to nominate the following individual 
for reappointment to the Cuyahoga County Law Library Resources Board: 
 

• Sheryl King-Benford, Esq., 5-year term, 1/1/2025 – 12/31/2029   
 
The Law Library Resources Board is composed of five members who serve five-year terms. The 

members serve without compensation and are eligible for reappointment. Two Board members 

are appointed by Cuyahoga County, one by the County Prosecutor, one by the Court of Common 

Pleas, and one by Municipal Courts. 

 

This body is responsible for the maintenance of our County Law Library and the hiring of the 

necessary personnel to support the library’s operations. Additionally, the Board manages the 

coordination, acquisition, and utilization of legal resources throughout Cuyahoga County, 

including providing legal research, reference assistance and other library services to Cuyahoga 

County residents. I have attached Ms. King-Benford's biographical information. 

 
There are no known conflicts of interest for which an advisory opinion has been requested. 
This board is uncompensated. There are a total of 3 candidates on file for this position. 
 
Thank you for your consideration of these appointments. Should you or any of your colleagues 
have any questions, please feel free to contact Christopher Alvarado in my office at 216-348-
4239. 
 
Sincerely, 

 
Chris Ronayne 
County Executive 
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County Council of Cuyahoga County, Ohio 

 

Resolution No. R2025-0060 

 

Sponsored by: County Executive 

Ronayne 

A Resolution confirming the designation of 

Marka Fields to serve as the alternate to Mayor 

Justin Bibb on the Cuyahoga County Planning 

Commission representing the Cleveland Region 

for the term 1/1/2025 – 12/31/2027; amending 

Resolution No. R2024-0409, adopted 12/3/2024; 

and declaring the necessity that this Resolution 

become immediately effective. 

   

WHEREAS, Ohio Revised Code (“R.C.”) Section 713.22 provides for the 

organization and maintenance of a county planning commission;  

WHEREAS, R.C. Section 713.22(A) establishes the procedure by which a member of 

a county planning commission may designate not more than (1) one alternate to serve on a 

member’s behalf; 

WHEREAS, R.C. Section 713.22(A) requires that a member’s designation of an 

alternate be made by a letter of appointment directed to the clerk of the county board of 

commissioners, which designation the board may either approve or disapprove; 

WHEREAS, Article III, Section 3.01 states the Council shall be the legislative and 

taxing authority of the County; and 

WHEREAS, on or about December 2, 2024, Mayor Justin Bibb caused a letter of 

appointment designating Marka Fields as his alternate to the Cuyahoga County Planning 

Commission to be served on Mary Cierebiej, Executive Director & CEO of the Cuyahoga 

County Planning Commission. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms Marka Fields to 

serve as the alternate to Mayor Justin Bibb on the Cuyahoga County Planning Commission, 

representing the Cleveland Region for the term 1/1/2025 – 12/31/2027. 
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SECTION 2.  That Section 1 of Resolution R2024-0409, passed December 3, 2024, 

is hereby amended to read as follows (deleted text is stricken): 

SECTION 1. That the Cuyahoga County Council hereby confirms the 

County Executive’s reappointment of Mayor Justin Bibb to serve on the 

Cuyahoga County Planning Commission representing the Cleveland Region for 

the term 1/1/2025 – 12/31/2027, and approves Joyce Pan Huang as Mayor Bibb’s 

alternate to serve on the Cuyahoga County Planning Commission representing the 

Cleveland Region for the term 1/1/2025 – 12/31/2027. 

SECTION 3. It is necessary that this Resolution become immediately effective for 

the usual daily operation of the County; the preservation of public peace, health, or safety 

in the County; and any additional reasons set forth in the preamble.  Pursuant to Cuyahoga 

County Charter Section 3.10(5), provided that this resolution receives the affirmative vote 

of a majority of members of Council, this Resolution shall become immediately effective. 

SECTION 4.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open meeting 

of the Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance with all 

legal requirements, including Section 121.22 of the Ohio Revised Code. 

 

On a motion by __________, seconded by _________, the foregoing Resolution was duly 

adopted. 

 

Yeas:  

 

Nays:  

 

 

    _________________________ __________ 

    County Council President  Date 

 

           

 

    _________________________ __________ 

    Clerk of Council    Date  
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    First Reading/Referred to Committee: January 28, 2025 

    Committee(s) Assigned:  Human Resources, Appointments & Equity 

  

Journal ______________ 

_______________, 20___ 
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   2079 East Ninth Street  |  Cleveland, Ohio 44115  |  216-668-6400 |  www.cuyahogacounty.us 

 
Cuyahoga County 

Chris Ronayne 
Cuyahoga County Executive 

 
 
 

 
January 14, 2025 
 
Dale Miller, President 
Cuyahoga County Council 
2079 E. Ninth Street, 8th Floor 
Cleveland, OH 44115 
 
Re: Cuyahoga County Planning Commission (CPC) 
 
Dear President Miller: 
  
 Pursuant to Ohio Revised Code Section 713.22 and Cuyahoga County Code Section 
206.12, I am pleased to nominate the following individual and their representative for 
appointment to the Cuyahoga County Planning Commission: 
 

• Mayor Justin Bibb (three-year term, 1/1/2025-12/31/2027) 
o Reappointment 
o Representing the Cleveland Region 
o Marka Fields- Cleveland Planning Commission Director- selected by Mayor 

Bibb as his designee representing the Cleveland Region on the Cuyahoga County 
Planning Commission (CCPC) 

 
Per Section 5.01.B, the chief elected official from the City of Cleveland shall select the member 
to represent the Cleveland Region on the CCPC.  Regional members must be a Mayor 
representing community within the designated area. There are no other candidates on file for 
these positions. There are no known conflicts of interest for which an advisory opinion has 
been requested. This board is uncompensated. 
  
Thank you for your consideration of this appointment. Should you or any of your colleagues 
have any questions, please feel free to contact Christopher Alvarado in my office at 216-348-
4239.     
 
Sincerely, 

 
Chris Ronayne 
County Executive 
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Marka Fields 

Cleveland, Ohio 

 

 

Professional Summary 

Accomplished urban planning professional with over 20 years of experience in land use 
planning and zoning. Demonstrated expertise in leading multidisciplinary teams, 
managing complex urban projects, and fostering collaborations to promote health, 
equity, and sustainability. Proven ability to develop and implement strategic plans, 
streamline processes, and engage diverse stakeholders to achieve community 
development goals. 

 

Professional Experience 

Assistant Director/Interim Director 
City of Cleveland, Planning Commission, Cleveland, OH 
May 2022 – Present 

• Serve as Acting Director in the Director's absence, overseeing departmental 
operations. 

• Manage a team of 34 planning staff members, conducting annual performance 
evaluations and providing training and coaching to ensure optimal 
performance. 

• Assist in the preparation and administration of the department's $3-4M annual 
budget, aligning financial resources with strategic priorities. 

• Present legislation at Council Committee meetings, advocating for urban 
planning initiatives and policy changes. 

• Guide staff on strategic approaches to projects, ensuring alignment with 
organizational goals and community needs. 

• Manage the Records Retention process. 
• Manage Casino Fund applications, ensuring compliance with funding guidelines 

and objectives. 
• Collaborate with the Organisation for Economic Co-operation and Development 

(OECD) Cleveland team to produce a case study on city-higher education 
institution partnerships aimed at achieving UN Sustainable Development Goals 
(SDGs). 
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Interim Director 
City of Cleveland, Planning Commission, Cleveland, OH 
January 2022 – February 2022 

• Served as Secretary to the Planning Commission, ensuring Planning 
Commission meetings operated within the guidelines of the Rules of the 
Commission. 

• Served as a member of the Landmarks Commission, contributing to historic 
preservation efforts. 

• Directed planning operations to achieve departmental goals. 
• Led and supported staff through administrative transitions, ensuring continuity 

and efficiency. 
• Communicated departmental needs to the Mayor's office, facilitating 

improvements in operational processes and efficiency. 
• Provided comprehensive departmental information to the incoming administration 

to assist with the transition. 

Chief City Planner 
City of Cleveland, Planning Commission, Cleveland, OH 
March 2013 – May 2022 

• Led and supervised a team of urban planners in the development of short- and 
long-term plans. 

• Managed all planning projects on the southeast side of Cleveland. 
• Initiated collaboration with the Mayor's Office of Capital Projects, resulting in 

infrastructure projects that reflected resident-inspired plans. 
• Managed the Safe Routes to Schools study, leading to the demolition of 

abandoned houses within a mile of Cleveland Metropolitan Schools. 
• Partnered with the Department of Community Development to reduce the 

processing time of Land Bank applications by approximately 87%. 
• Represented City Planning on internal and external committees, advancing 

equitable development initiatives. 

City Planner 
City of Cleveland, Planning Commission, Cleveland, OH 
November 2000 – March 2013 

• Collaborated on the update of the City's comprehensive plan, “Connecting 
Cleveland 2020.” 

• Developed citywide goals and policies for housing development to address the 
affordability, variety and quality of housing. 

• Prepared comprehensive rezoning to ensure consistency with the Citywide Plan. 
• Collaborated on the citywide vacant land reuse strategy, “8 Ideas for Vacant 

Land Reuse.” 
• Managed all planning projects on the southeast side of Cleveland. 
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• Managed the Southeast Design Review Committee to ensure high quality 
development 

• Conducted blight studies to justify the use of eminent domain for removing blight 
and improving health and sustainability in underserved neighborhoods. 

 

Education 

Master of Urban Administration 
Wright State University, Dayton, OH | June 1997 

 

Professional Activities 

• Chairperson: NOACA Bicycle and Pedestrian Advisory Committee 
• Chairperson: Sustainable Cleveland Vital Neighborhoods Working Group 
• Panelist: OECD High-Level Political Forum on "Higher Education Institutions 

Collaborating with Cities and Regions to Achieve the SDG Goals." 
• Panelist: CLEVLOT Forum, GCP Equitable Development Initiative, and 

Cleveland Bar Association's "Zoning is a Racial Justice Issue" program series. 
• Presenter: Urban Land Institute (ULI) Real Estate Development Initiative and 

Ohio CDC conference. 
• Treasurer: Center for Achieving Equity (formerly Cuyahoga County Place 

Matters), providing fiscal oversight and strategic input. 
• Mentor: Cleveland State University urban studies students, offering guidance 

and professional development support. 
• Board Member (Alternate): Vibrant NEO Board, contributing to regional 

sustainability initiatives. 

 

Skills 

• Strategic Planning and Implementation 
• Team Leadership and Development 
• Budget Preparation and Financial Management 
• Policy Advocacy and Legislative Presentation 
• Community Engagement and Stakeholder Collaboration 
• Project Management 
• Process Improvement 
• Data Analysis 
• Grant Writing 
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City of Cleveland 
Justin M. Bibb, Mayor 

 
Office of the Mayor 
Cleveland City Hall 
601 Lakeside Avenue, Room 202 
Cleveland, Ohio 44114 
216/664-3990 • Fax 216/420-8766 
www.cleveland-oh.gov 

  
 

 

 

 

December 2, 2024 

 

Mary Cierebiej 

Cuyahoga County Planning Commission 

Executive Director & CEO 

2079 E. 9th Street, Suite 5-300, Cleveland, OH 44115 

 

Dear Mary: 

 

Please accept this correspondence as official notification that I am nominating the 

following individual to serve on my behalf to represent the City of Cleveland on the 

Cuyahoga County Planning Commission in 2025: 

 

 Marka Fields 

Interim Director of City Planning 

mfields@clevelandohio.gov  

(216) 664-3465 

 

If you have any questions, please don’t hesitate to contact Ryan Puente, Deputy Chief 

of Staff and Chief Government Affairs Officer, at (216) 664-3544 or 

rpuente@clevelandohio.gov. 

  

With warmest regards, 

 
Justin M. Bibb 

Mayor | City of Cleveland 
 

 

 

 

 

 

 

 

 

 

An Equal Opportunity Employer 
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Chapter 114: Appointment and Confirmation 

Section 114.01: Submission of Appointments to County Council 

 

1. The submission of any candidate to the Council for confirmation shall be accompanied 

by the following:  

 

1.1   A letter from the candidate requesting the appointment, if such a letter was 

submitted to the appointing authority;  

 

N/A 

 

1.2   A copy of the candidate’s current résumé or equivalent summary of academic, 

professional, and experiential qualifications;  

 

Please see attached  

 

1.3   A copy of any and all professional licenses or other credentials held by the 

candidate that are required to be held by the appointee; and 

 

N/A 

 

2. A letter from the appointing authority providing the following information:  

 

2.1   The title of the board, agency, commission, or authority to which the candidate is 

being appointed;  

 

Cuyahoga County Planning Commission (CPC)   

 

2.2    Any statutory or other qualifications required to hold the appointed position, 

plus a statement that the candidate meets such qualifications;  

 
Regional members must be a Mayor representing community within the 

designated area. 

 

2.3   The specific term of office during which the candidate would serve;  

 

1/1/2025-12/31/2027 
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2.4   An indication of whether the candidate is being considered for a new 

appointment or for reappointment;  

 

Reappointment   

 

2.5   For a new appointment: the name of the individual who the candidate would 

replace;  

 

N/A  

 

2.6   For a reappointment: the past attendance record of the candidate, if maintained 

by the board, agency, commission or authority to which the candidate is being 

appointed;  

 

N/A 

 

2.7   A cumulative list of individuals who applied for the position;  

 

There are no other candidates on file for these positions.   

 

2.8   The candidate’s city and county of residence;  

 

Cleveland, Cuyahoga County 

 

2.9   An indication of whether the candidate currently serves on any government, 

private, or non-profit board or commission;  

 

• Member - African American Advisory Committee at Cleveland Museum of Art 

• Trustee - Executive Committee for Destination Cleveland 

• Board Member and Chairman for Teach for America 

• Board Member for LAND Studio Inc. 

• Trustee for Greater Cleveland RTA 

• Founder of Cleveland Can’t Wait  

• Co-Founder of Hack Cleveland  

 

2.10  An indication of whether any opinion was requested or issued from the Inspector 

General, the Ohio Ethics Commission, or other authority regarding potential 

conflicts of interest related to the candidate’s appointment. 

 

N/A 
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2.11  If the candidate is being appointed to a compensated position, the starting 

annual compensation of the position.  

 

N/A 

 

2.12  In the event that any of the information identified in this Section is not provided 

to the Council with the submission of an appointment, such omission shall be 

deemed sufficient grounds for rejection of a candidate’s appointment by the 

Council.  

 

Section 114.02:  Notice of Interim Appointments 

1. In the event an interim appointment is made pursuant to Section 2.03 (2) of the charter, 

the county executive or designee shall notify the president of council within five days of 

making the appointment, including the date the appointment was made, and shall file 

the interim appointee’s oath of office with the clerk of council pursuant to chapter 107 

of this code.  
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County Council of Cuyahoga County, Ohio 

 

Resolution No. R2025-0066 

 

Sponsored by: County Executive 

Ronayne/Department of Human 

Resources 

A Resolution making an award on 

RQ14216 to Medical Mutual Services, LLC. 

in an amount not-to-exceed 

$361,085,387.30 for group healthcare 

benefits for County employees and their 

eligible dependents and Cuyahoga County 

Benefits Regionalization Program 

participants’ employees and their eligible 

dependents for the period 1/1/2025 – 

12/31/2027; authorizing the County 

Executive to execute Contract No. 5091 and 

all other documents consistent with said 

award and this Resolution, and declaring the 

necessity that this Resolution become 

immediately effective. 

   

WHEREAS, the County Executive/Department of Human Resources 

recommends an award on RQ14216 to Medical Mutual Services, LLC in an 

amount not-to-exceed $361,085,387.30 for group healthcare benefits for County 

employees and their eligible dependents and Cuyahoga County Benefits 

Regionalization Program participants’ employees and their eligible dependents for 

the period 1/1/2025 – 12/31/2027; and 

WHEREAS, the primary goal of this project is to provide group healthcare 

benefits for County employees and their eligible dependents; and 

WHEREAS, the project is funded 100% Self Insurance Fund; and 

WHEREAS, it is necessary that this Resolution become immediately effective 

in order that critical services provided by Cuyahoga County can continue.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby makes an award on 

RQ14216 to Medical Mutual Services, LLC in an amount not-to-exceed 
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$361,085,387.30 for group healthcare benefits for County employees and their 

eligible dependents and Cuyahoga County Benefits Regionalization Program 

participants employees and their eligible dependents for the period 1/1/2025 – 

12/31/2027. 

SECTION 2.  That the County Executive is authorized to execute Contract 

No. 5091 and all documents consistent with said award and this Resolution.  

SECTION 3.  It is necessary that this Resolution become immediately 

effective for the usual daily operation of the County; the preservation of public 

peace, health or safety in the County; and any additional reasons set forth in the 

preamble. Provided that this Resolution receives the affirmative vote of at least 

eight members of Council, it shall take effect and be in force immediately upon the 

earliest occurrence of any of the following: (1) its approval by the County 

Executive through signature, (2) the expiration of the time during which it may be 

disapproved by the County Executive under Section 3.10(6) of the Cuyahoga 

County Charter, or (3) its passage by at least eight members of Council after 

disapproval pursuant to Section 3.10(7) of the Cuyahoga County Charter. 

Otherwise, it shall take effect and be in force from and after the earliest period 

allowed by law. 

SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 

Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance 

with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 

On a motion by __________, seconded by _________, the foregoing Resolution 

was duly adopted. 

 
Yeas:  
 
Nays:  
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    _________________________ __________ 
    County Council President  Date 
 
 
    _________________________ _________ 
    County Executive   Date 
           
 
    _________________________ __________ 
    Clerk of Council    Date  

 

 

First Reading/Referred to Committee: January 28, 2025 
Committee(s) Assigned:  Human Resources, Appointments & Equity 
 

Journal ______________ 

_______________, 20__ 

 

 

 

 

 

Page 151 of 177



Page 152 of 177



Page 153 of 177



Page 154 of 177



Page 155 of 177



Page 156 of 177



Page 157 of 177



Page 158 of 177



Page 159 of 177



Page 160 of 177



Page 161 of 177



Page 162 of 177



Page 163 of 177



 

 

County Council of Cuyahoga County, Ohio 
 

Resolution No. R2025-0067 

 
Sponsored by: County Executive 

Ronayne/Department of Human 

Resources 

A Resolution making an award on 
RQ14216 with Medical Mutual of Ohio in 
an amount not-to-exceed $2,126,403.00 for 
stop loss insurance services for Cuyahoga 
County and Cuyahoga County Benefits 
Regionalization Program participants for 
the period 1/1/2025 – 12/31/2025; 
authorizing the County Executive to execute 
Contract No. 5092 and all other documents 
consistent with said award and this 
Resolution, and declaring the necessity that 
this Resolution become immediately 
effective. 

   

WHEREAS, the County Executive/Department of Human Resources 
recommends an award on RQ14216 with Medical Mutual of Ohio in an amount 
not-to-exceed $2,126,403.00 for stop loss insurance services for Cuyahoga County 
and Cuyahoga County Benefits Regionalization Program participants’ for the 
period 1/1/2025 – 12/31/2025; and 

WHEREAS, the primary goal is to reduce the County’s risk as a self-insured 
healthcare provider; and 

WHEREAS, this project will be funded 100% by the Self-Insurance Fund; and 

WHEREAS, it is necessary that this Resolution become immediately effective 
in order that critical services provided by Cuyahoga County can continue.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL 

OF CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby makes an award on 
RQ14216 with Medical Mutual of Ohio in an amount not-to-exceed $2,126,403.00 
for stop loss insurance services for Cuyahoga County and Cuyahoga County 
Benefits Regionalization Program participants for the period 1/1/2025 – 
12/31/2025. 

SECTION 2.  That the County Executive is authorized to execute Contract 
No. 5092 and all other documents consistent with said award and this Resolution.  

SECTION 3.  It is necessary that this Resolution become immediately 
effective for the usual daily operation of the County; the preservation of public 
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peace, health or safety in the County, and an additional reason set forth in the 
preamble. Provided that this Resolution receives the affirmative vote of at least 
eight members of Council, it shall take effect and be in force immediately upon the 
earliest occurrence of any of the following: (1) its approval by the County 
Executive through signature, (2) the expiration of the time during which it may be 
disapproved by the County Executive under Section 3.10(6) of the Cuyahoga 
County Charter, or (3) its passage by at least eight members of Council after 
disapproval pursuant to Section 3.10(7) of the Cuyahoga County Charter. 
Otherwise, it shall take effect and be in force from and after the earliest period 
allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 
 
 
On a motion by __________, seconded by _________, the foregoing Resolution 
was duly adopted. 
 
Yeas:  
 
Nays:  
 
 
    _________________________ __________  
    County Council President  Date 
 
 
    _________________________ __________ 
    County Executive   Date 
           
 
    _________________________ __________ 
    Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee: January 28, 2025 
Committee(s) Assigned:  Human Resources, Appointments & Equity 
 
Journal ______________ 
_______________, 20__ 
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