County Council of Cuyahoga County, Ohio
Ordinance No. 02011-0042

Sponsored by: Councilmembers An Ordinance providing for adoption of a
Simon, Miller, Rogers, Connally, | policy granting health benefits to domestic
Brady and Conwell partners of County employees, and
declaring the necessity that this Ordinance
become immediately effective.

WHEREAS, Section 9.01 of the Charter of Cuyahoga County (the “Charter”)
provides that the County’s Human Resources Policies and Systems for County
employees shall be established by ordinance while ensuring that persons will be
employed in the public service without discrimination on the basis of race, color,
religion, sex, national origin, sexual orientation, disability, age or ancestry; and,

WHEREAS, Section 12.07 of the Charter provides that all County employees
shall be appointed, employed, promoted and compensated without regard to their
race, color, religion, sex, national origin, sexual orientation, disability, age or
ancestry; and,

WHEREAS, Section 9.02 of the Charter provides that the Human Resource
Commission shall have authority to ensure standardization of benefits and such other
functions as may be deemed necessary by the Council for the Human Resource
Commission to carry out its mission and purpose; and,

WHEREAS, the County’s current health benefits policy specifically restricts
family coverage to a legally married spouse of an employee and dependent children;
and,

WHEREAS, Adoption of a policy providing health benefits to domestic partners
IS necessary to create fairness amongst County employees with regard to
compensation and to allow the County to be competitive in attracting the “best and
brightest” talent to work for Cuyahoga County government; and,

WHEREAS, Offering health benefits to domestic partners is consistent with the
County’s commitment to social and economic justice, diversity, and inclusiveness;
and,

WHEREAS, It is necessary that this Ordinance become immediately effective in
order to provide sufficient time for the Human Resource Commission to meet the
deadlines set forth herein.

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:



SECTION 1. Pursuant to the authority granted in Section 9.02 of the Charter,
and in accordance with the mandate in Section 9.01 of the Charter, the Human
Resource Commission is hereby directed to prepare and submit to Council a policy
providing for health benefits for domestic partners of County employees. This policy
shall be submitted to Council no later than October 4, 2011. The policy shall be
submitted in the form of an amendment to this Ordinance and shall include, but not be
limited to, the following elements:

(A) A domestic partner registration and documentation process for all County
employees and their same-sex or opposite-sex domestic partners; and

(B)  Amendment to the-defi Hitien-of—speusein all applicable County health
benefit policies to mclude aII domestic partners registered under the
process developed in accordance with subsection (A) above.

SECTION 2. Itis necessary that this Ordinance become immediately effective
in order to provide sufficient time for the Human Resource Commission to meet the
deadlines set forth herein. Provided that this Ordinance receives the affirmative vote
of eight members of Council, this Ordinance shall become immediately effective
upon the signature of the County Executive.

SECTION 3. Itis found and determined that all formal actions of this Council
relating to the adoption of this Ordinance were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Ordinance was duly
enacted.
Yeas:
Nays:
County Council President Date
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Clerk of Council Date

First Reading/Referred to Committee: August 23, 2011
Committee(s) Assigned: Human Resources, Appointments & Equity and Justice
Affairs
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