AGENDA
CUYAHOGA COUNTY COUNCIL REGULAR MEETING
TUESDAY, SEPTEMBER 11, 2012
CUYAHOGA COUNTY JUSTICE CENTER
COUNCIL CHAMBERS - 1°" FLOOR
5:00 PM

. CALLTO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE

. SILENT MEDITATION

PUBLIC COMMENT RELATED TO AGENDA

. APPROVAL OF MINUTES

a) August 28, 2012 Committee of the Whole Meeting
b) August 28, 2012 Work Session
c) August 28, 2012 Regular Meeting

. ANNOUNCEMENTS FROM THE COUNCIL PRESIDENT

MESSAGES FROM THE COUNTY EXECUTIVE

TO COMMITTEE

Revised 9/10/2012

. CONSIDERATION OF A MOTION OF COUNCIL FOR FIRST READING AND REFERRAL

a) M2012-0024: A Motion confirming the County Executive’s appointment
of individuals to serve on the Alcohol, Drug Addiction and Mental Health
Services Board of Cuyahoga County, and declaring the necessity that this

Motion become immediately effective:

1)  Stephanie J. FallCreek
2)  Mary O. Boyle



3)  William J. Tobin
4)  Elsie Caraballo

Sponsor: Council President Connally

10. COMMITTEE REPORT AND CONSIDERATION OF AN ORDINANCE OF COUNCIL FOR
SECOND READING

a)

02012-0022: An Ordinance designating an additional five percent of all
collections of delinquent real property, personal property and
manufactured and mobile home taxes and assessments to be deposited
in the delinquent tax and assessment collection fund; and appropriating
such amount to the use of the Cuyahoga County Land Reutilization
Corporation.

Sponsors: Councilmembers Brady and Miller

Committee Assignment and Chair: Finance & Budgeting — Miller

11. CONSIDERATION OF RESOLUTIONS FOR FIRST READING ADOPTION UNDER
SUSPENSION OF RULES

a)

b)

R2012-0179: A Resolution amending the 2012/2013 Biennial Operating
Budget for 2012 by providing for additional fiscal appropriations from the
General Fund and other funding sources, for appropriation transfers
between budget accounts, and for cash transfers between budgetary
funds, in order to meet the budgetary needs of various County
departments, offices and agencies; and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Fiscal Officer/Office of Budget &
Management

R2012-0180: A Resolution making awards on RFQ24937 to various title
insurance companies in connection with the Cuyahoga County Real Estate
Property Portfolio Consolidation Project; authorizing the County Executive
or Director of Law to execute the contracts and all other documents
consistent with said awards and this Resolution; and declaring the
necessity that this Resolution become immediately effective:

1)  Chicago Title Insurance Company
2)  First American Title Insurance Company

Sponsor: County Executive FitzGerald/Department of Law
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R2012-0181: A Resolution making an award on RFQ24674 to Tucker Ellis
LLP in the amount not-to-exceed $450,000.00 for outside legal services in
connection with the Cuyahoga County Real Estate Property Portfolio
Consolidation Project; directing the Cuyahoga County Prosecutor to file
an application with the Court of Common Pleas for said retention in
accordance with Ohio Revised Code Section 305.14; authorizing the
County Executive or Director of Law to execute the contract and all other
documents consistent with said award and this Resolution; and declaring
the necessity that this Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Department of Law on behalf of
Cuyahoga County Prosecutor’s Office

12. CONSIDERATION OF RESOLUTIONS FOR FIRST READING AND REFERRAL TO
COMMITTEE

a)

b)

R2012-0182: A Resolution accepting the rates as determined by the
Budget Commission; authorizing the necessary tax levies and certifying
them to the County Fiscal Officer; and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Fiscal Officer/Office of Budget &
Management

R2012-0183: A Resolution declaring that public convenience and welfare
requires repair and resurfacing of Harvard Avenue from Newburgh
Heights West Corporation Line to East 54" Street in the Village of
Newburgh Heights; total estimated construction cost $650,000.00; finding
that special assessments will neither be levied nor collected to pay for any
part of the County’s costs of said improvement; and authorizing the
County Executive to enter into an agreement of cooperation with said
municipality in connection with said project.

Sponsor: County Executive FitzGerald/Department of Public Works/
Division of County Engineer

R2012-0184: A Resolution declaring that public convenience and welfare
requires rehabilitation of North Main Street Bridge No. 00.12 over the
Chagrin River in the Village of Chagrin Falls; total estimated construction
cost $2,900,000.00; finding that special assessments will neither be levied
nor collected to pay for any part of the County’s costs of said
improvement; and authorizing the County Executive to enter into an
agreement of cooperation with said municipality in connection with said
project.
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d)

f)

g)

Sponsor: County Executive FitzGerald/Department of Public Works/
Division of County Engineer

R2012-0185: A Resolution declaring that public convenience and welfare

requires resurfacing of Sprague Road from Broadview Road to State Road
in the Cities of Broadview Heights, North Royalton and Parma; total
estimated construction cost $1,550,000.00; finding that special
assessments will neither be levied nor collected to pay for any part of the
County’s costs of said improvement; and authorizing the County
Executive to enter into agreements of cooperation with said
municipalities in connection with said project.

Sponsor: County Executive FitzGerald/Department of Public Works/
Division of County Engineer

R2012-0186: A Resolution granting above-ground and underground
Standard Easements for Electric Facilities to City of Cleveland for
installing, constructing, reconstructing, operating supplementing,
repairing, maintaining, relocating, removing and renewing underground
electric lines consisting of cable, ducts, conduits, fixtures, equipment and
appliances and such other underground electric facilities as are deemed
necessary or convenient for the purpose of distributing electricity, located
on and above certain property located on the Eastern side of, and below,
the Brooklyn/Brighton Bridge West 25" Street abutting old Pearl Road,
Cleveland, Permanent Parcel Nos. 014-24-009 and 014-23-999; and
authorizing the County Executive to execute all documents required in
connection with said easements and consistent with this Resolution.

Sponsor: County Executive FitzGerald/Department of Public Works

R2012-0187: A Resolution making an award on RQ24597 to En Pointe
Technologies Sales, Inc. in the amount not-to-exceed $3,577,071.15 for a
Microsoft Enterprise Agreement for products and services for the period
6/30/2012 - 6/29/2017; and authorizing the County Executive to execute
the contract and all other documents consistent with said award and this
Resolution.

Sponsor: County Executive FitzGerald/Department of Information
Technology

R2012-0188: A Resolution authorizing an amendment to Contract No.
CE0900604-01, 04 with Starting Point for administration of various
initiatives of the Universal Pre-Kindergarten Program for the Invest in
Children Program for the period 8/1/2009 - 7/31/2011 to extend the time
period to 7/31/2013, to change the scope of services, effective 8/1/2012,
and for additional funds in the amount of $566,865.00; authorizing the
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h)

County Executive to execute the amendment and all other documents
consistent with this Resolution; and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Department of Health and Human
Services/Division of Community Initiatives/Office of Early Childhood

R2012-0189: A Resolution making an award on RQ22640 to Brigadier
Construction Services, LLC, in the amount of $6,444,000.00 for the
Cuyahoga County Corrections Center Jail Kitchen Renovation Project;
authorizing the County Executive to execute the contract and all other
documents consistent with said award and this Resolution; and declaring
the necessity that this Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Department of Public Works

13. COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR SECOND
READING ADOPTION UNDER SUSPENSION OF RULES

a)

b)

R2012-0164: A Resolution making an award on RQ23994 to Americab
Transportation, Inc. in the amount not-to-exceed $3,000,000.00 for
transportation services for the Division of Employment and Family
Services for the period 9/1/2012 - 8/31/2014; authorizing the County
Executive to execute the contract and all other documents consistent
with said award and this Resolution, and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Fiscal Officer/Office of
Procurement and Diversity

Committee Assignment and Chair: Health, Human Services & Aging —
Brady

R2012-0173: A Resolution making an award on RQ24294 to Terrace
Construction Company, Inc. in the amount not-to-exceed $6,957,014.80
for the improvement of East 105th Street/Martin Luther King Drive
Intersection in the City of Cleveland; and authorizing the County Executive
to execute the contract and all other documents consistent with said
award and this Resolution.

Sponsor: County Executive FitzGerald/Department of Public Works/
Division of County Engineer and Councilmembers Conwell, Rogers and
Jones

Committee Assignment and Chair: Public Works, Procurement &
Contracting — Jones

Cuyahoga County Council 2012 Meeting Agenda
Page 5 of 10



R2012-0175: A Resolution making awards on RQ23133 to various
providers for Universal Pre-Kindergarten services for the period 8/1/2012
- 7/31/2013; authorizing the County Executive to execute the contracts
and all other documents consistent with said awards and this Resolution;
and declaring the necessity that this Resolution become immediately
effective:

1)  Achievement Centers for Children in the amount not-to-exceed
$31,761.00.

2)  Ganon Gil Preschool of the Temple Tifereth Israel, Inc. in the
amount not-to-exceed $46,407.00.

3)  Hanna Perkins School in the amount not-to-exceed $36,433.00.

4)  Cassandra Rene Thompson in the amount not-to-exceed $28,752.00

5)  Ericka L. Elmore in the amount not-to-exceed $20,045.00

6) Positive Beginnings Childcare & Preschool in the amount not-to-
exceed $10,563.00.

7)  Yolanda Casas-Knight in the amount not-to-exceed $37,360.00.

8) Catholic Charities Community Services Corporation - Riverside Head
Start in the amount not-to-exceed $6,473.60.

9) Catholic Charities Community Services Corporation - St. Martin de
Porres Head Start in the amount not-to-exceed $6,473.60.

10) Catholic Charities Community Services Corporation - St. Philip Neri
Head Start in the amount not-to-exceed $181,824.00.

11) Center for Families and Children - Bingham Early Learning Center in
the amount not-to-exceed $114,598.00.

12) Center for Families and Children - Mather Early Learning Center in
the amount not-to-exceed $114,485.00.

13) Center for Families and Children - McMillan Early Learning Center in
the amount not-to-exceed $191,083.00.

14) Center for Families and Children - Wade Early Learning Center in the
amount not-to-exceed $198,300.00.

15) Early Childhood Enrichment Center, Inc. in the amount not-to-
exceed $164,664.00.

16) Lakewood Beginnings Child Development Center, Inc. in the amount
not-to-exceed $95,070.00.

17) Kiddie City Child Care Community, Inc. in the amount not-to-exceed
$175,530.00.

18) Parma Pre-School, Inc. in the amount not-to-exceed $171,785.00.

19) Guidestone - Family Life Child Care Center of Berea in the amount
not-to-exceed $250,084.00.

20) Guidestone - Family Life Child Care Center of Brook Park in the
amount not-to-exceed $122,344.00.

21) Guidestone - Family Life Child Care Center of Lakewood in the
amount not-to-exceed $123,232.00.
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d)

22)
23)
24)
25)

26)
27)

28)
29)

30)

Guidestone - Family Life Child Care Center of Maple Heights in the
amount not-to-exceed $73,886.00.

Guidestone - Family Life Child Care Center of Middleburg Heights in
the amount not-to-exceed $100,718.00.

The Cleveland Music School Settlement in the amount not-to-
exceed $68,224.00.

The East End Neighborhood House Association in the amount not-
to-exceed $128,893.00.

The Merrick House in the amount not-to-exceed $100,415.00.

The Young Women'’s Christian Association of Greater Cleveland,
Ohio in the amount not-to-exceed $165,679.00.

West Side Ecumenical Ministry - Archwood Health Start in the
amount not-to-exceed $98,341.00.

West Side Ecumenical Ministry - Gilbert Head Start in the amount
not-to-exceed $67,344.00.

West Side Ecumenical Ministry - Youth & Family Learning Center in
the amount not-to-exceed $97,545.00.

Sponsor: County Executive FitzGerald/Department of Health and Human
Services/Division of Community Initiatives/Office of Early Childhood

Committee Assignment and Chair: Health, Human Services & Aging —
Brady

R2012-0176: A Resolution authorizing various contracts with The
Salvation Army of Greater Cleveland in connection with the FY2011
Continuum of Care Homeless Assistance Grant Programs and the
McKinney-Vento Homeless Assistance Act; authorizing the County
Executive to execute the contracts and all other documents consistent
with this Resolution; and declaring the necessity that this Resolution
become immediately effective:

1)

2)

PASS Supportive Housing Program in the amount not-to-exceed
$265,549.00 for the period 8/1/2012 - 7/31/2013.

PASS Transitional Housing Program in the amount not-to-exceed
$527,499.00 for the period 10/1/2012 - 9/30/2013.

Sponsor: County Executive FitzGerald/Department Health and Human
Services/Division of Community Initiatives/Office of Homeless Services

Committee Assignment and Chair: Health, Human Services & Aging —
Brady
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f)

R2012-0177: A Resolution authorizing a contract with Emerald
Development and Economic Network, Inc. in the amount not-to-exceed
$1,464,552.00 for the Shelter Plus Care Tenant-based Rental Assistance
Program in connection with the McKinney-Vento Homeless Assistance Act
for the period 8/1/2012 - 7/31/2013; authorizing the County Executive to
execute the contract and all other documents consistent with this
Resolution; and declaring the necessity that this Resolution become
immediately effective.

Sponsor: County Executive FitzGerald/Department of Health and Human
Services/Division of Community Initiatives/Office of Homeless Services

Committee Assignment and Chair: Health, Human Services & Aging —
Brady

R2012-0178: A Resolution authorizing amendments to contracts with
various providers for placement services for the period 10/1/2011 -
6/30/2012 to extend the time period to 12/31/2013 and for additional
funds; authorizing the County Executive to execute the amendments and
all other documents consistent with this Resolution; and declaring the
necessity that this Resolution become immediately effective:

1)  No.CE1100613-01 with New Directions, Inc. in the amount not-to-
exceed $216,000.00.

2)  No.CE1100626-01 with Pressley Ridge in the amount not-to-exceed
$2,866,572.00.

Sponsor: County Executive FitzGerald/Department of Health and Human
Services/Division of Children and Family Services

Committee Assignment and Chair: Health, Human Services & Aging —
Brady

14. CONSIDERATION OF ORDINANCES FOR FIRST READING AND REFERRAL TO
COMMITTEE

a)

02012-0027: An Ordinance authorizing the renaming of the Cuyahoga
County Urban Area Working Group (UAWG) to the Cuyahoga County
Emergency Services Advisory Board (CCESAB); authorizing said Board to
establish and amend its bylaws to comply with mandates of the Ohio
Revised Code and to update membership of the Board; and declaring the
necessity that this Ordinance become immediately effective.

Sponsors: County Executive FitzGerald/Department of Public Safety and
Justice Services/Division of Emergency Management
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b)

02012-0028: An Ordinance authorizing the renaming of the Cuyahoga
County Regional Information System (CRIS) to the Cuyahoga County
Regional Enterprise Data Sharing System (REDSS); authorizing said Board
to establish and amend its bylaws to comply with mandates of the Ohio
Revised Code and to update membership of the Board; and declaring the
necessity that this Ordinance become immediately effective.

Sponsors: County Executive FitzGerald/Department of Public Safety and
Justice Services/Division of Information Technology

15. COMMITTEE REPORTS AND CONSIDERATION OF ORDINANCES FOR SECOND
READING ADOPTION UNDER SUSPENSION OF RULES

a)

b)

02012-0023: An Ordinance providing for adoption of various changes to
the Cuyahoga County Non-Bargaining Classification Plan, and declaring
the necessity that this Ordinance become immediately effective.

Sponsors: County Executive FitzGerald on behalf of Human Resource
Commission

Committee Assignment and Chair: Human Resources, Appointments &
Equity — Conwell

02012-0024: An Ordinance providing for adoption of various changes to
the Cuyahoga County Non-Bargaining Salary Schedules, and declaring the
necessity that this Ordinance become immediately effective.

Sponsors: County Executive FitzGerald on behalf of Human Resource
Commission

Committee Assignment and Chair: Human Resources, Appointments &
Equity — Conwell

16. MISCELLANEOUS COMMITTEE REPORTS

17. MISCELLANEOUS BUSINESS

18. PUBLIC COMMENT UNRELATED TO AGENDA

19. ADJOURNMENT
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NEXT MEETING

REGULAR MEETING: TUESDAY, SEPTEMBER 25, 2012
5:00 PM / COUNCIL CHAMBERS

*In accordance with Ordinance No. 02011-0020, complimentary parking in the Huntington
Park Garage will be available for the public beginning at 4:00 p.m. on any day when the
Council or any of its committees holds evening meetings. Please see the Clerk to obtain a
parking pass.
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MINUTES
CUYAHOGA COUNTY COMMITTEE OF THE WHOLE MEETING
TUESDAY, AUGUST 28, 2012
CUYAHOGA COUNTY JUSTICE CENTER
COUNCIL CHAMBERS — 1°T FLOOR
2:00 PM

1. CALLTO QRDER

Due to the nature of the item referred to Committee, Council President Connally
requested that Councilmember Schron preside over the meeting. Chairman
Schron then called the meeting to order at 2:15 p.m.

2. ROLL CALL

Mr. Schron asked Deputy Clerk Barnhill to call the roll. Committee members
Simon, Greenspan, Miller, Brady, Germana, Gallagher, Schron, Conwell, Jones,
Rogers and Connally were in attendance and a quorum was determined.

3. PUBLIC COMMENT RELATED TO THE AGENDA

The following addressed the Committee regarding issues of concern to them
relating to Ordinance No. 02012-0011:

1) The Honorable Earl Leiken, Mayor of Shaker Heights, representing the
First Suburbs Consortium;

2) The Honorable Brad Sellers, Mayor of the City of Warrensville Heights;
and

3} The Honorable Bill Cervenik, Mayor of the City of Euclid.
4. APPROVAL OF MINUTES
a}) August 14, 2012

A motion was made by Mr. Brady, seconded by Ms. Connally and approved by
unanimous vote to approve the minutes of the August 14, 2012 meeting.



5. MATTERS REFERRED TO COMMITTEE

a) 02012-0011: An Ordinance establishing an Economic Development
Fund for the purpose of collecting and expending proceeds from gross
casino revenues, and declaring the necessity that this Ordinance
become immediately effective.

Mr. Schron introduced a proposed substitute to Ordinance No. 02012-0011.
Discussion ensued.

A motion was made by Mr. Schron, seconded by Mr. Brady and approved by
majority vote to accept the proposed substitute to Ordinance No. 02012-0011,
with Committee member Simon casting a dissenting vote.

A motion was then made by Mr. Gallagher and seconded by Mr. Germana to
amend Section 4 of Ordinance No. 02012-0011 to replace “shall” with “may”. The
motion was approved by majority vote with Committee members Conwell and
Jones casting dissenting votes.

Chairman Schron then turned the gavel over to Committee member Conwell to
Chair the rest of the meeting.

b) 02012-0005: An Ordinance prohibiting inquiries about or consideration
of criminal convictions of applicants for Cuyahoga County employment
positions until the applicant has been offered conditional employment;
establishing the criterion under which criminal records may be
considered; and establishing exceptions.

Mr. Greenspan introduced an amendment to Section 3 of Ordinance No. 02012-
0005. Discussion ensued.

A motion was then made by Mr. Greenspan and seconded by Mr. Schron to amend
Section 3 of Ordinance No. 02012-0005 as follows:

The provisions of Section 1 above shall not apply if the inquiries or
actions are specifically related to:

a) the consideration of applicants for positions as Deputy Sheriffs and
the Regional Enterprise Data Sharing System (REDSS) Staff; or

b} the consideration of applicants for positions on which General Law
places eligibility restrictions based on criminal background. |

The motion failed on a vote of 4 to 7 with Committee members Greenspan,
Germana, Gallagher and Schron voting in the affirmative and Committee members
Miller, Brady, Conwell, Jones, Rogers, Simon and Connally casting dissenting votes.



On a motion by Ms. Connally with a second by Ms. Conwell, Ordinance No. 02012-
0005 was considered and approved by majority vote to be referred to the full
Council agenda with a recommendation for passage under fourth reading, with
Committee member Greenspan casting a dissenting vote.

6. MISCELLANEOUS BUSINESS

There was no miscellaneous business.

7. OTHER PUBLIC COMMENT

| Mr. Werner Minshall, representing the Tower at Erieview and The Galleria,
addressed the Committee regarding issues of concern to him relating to the RFP
process for the purchase of a new County facility.

8. ADJOURNMENT

With no further business to discuss, the meeting was adjourned by Chairwoman
Conwell at 4:03 p.m., without objection.



MINUTES
CUYAHOGA COUNTY COUNCIL WORK SESSION
TUESDAY, AUGUST 28, 2012
CUYAHOGA COUNTY JUSTICE CENTER
COUNCIL CHAMBERS — 1°" FLOOR "

4:00 PM

1. CALLTO ORBER
The meeting was called to order by Council President Connally at 4:11 p.m.
2. ROLLCALL
Council President Connally asked Deputy Clerk Barnhill to call the roll.
Councilmembers Simon, Greenspan, Miller, Brady, Germana, Gallagher, Schron,
Jones, Rogers and Connally were in attendance. Councilmember Connally entered
the work session shortly after the roll call was taken.
3. MEDICAL MART/CONVENTION CENTER PROJECT UPDATE

a) Jeff Appelbaum, Thompson Hine LLP
Mr. Appelbaum updated Council regarding design and construction progress, risk
management, contracting and staffing, safety and economic inclusion statistics in
connection with the Medical Mart/Convention Center Project.
Councilmembers asked questions of Mr. Appelbaum, which he answered
accordingly. Council President Connally then asked Mr. Appelbaum to provide the
next update to Council in October, to which he responded affirmatively.

4, MISCELLANEOUS BUSINESS

There was no miscellaneous business.
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5. PUBLIC COMMENT
No public comments were given.
6. ADJOURNMENT

With no further business to discuss, the work session was adjourned by Council
President Connally at 4:53 p.m., without objection.
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MINUTES

CUYAHOGA COUNTY COUNCIL REGULAR MEETING
TUESDAY, AUGUST 28, 2012
CUYAHOGA COUNTY JUSTICE CENTER
COUNCIL CHAMBERS — 1°" FLOOR
5:00 PM

1. CALLTO ORDER
The meeting was called to order by Council President Connally at 5:05 p.m.
2. ROLLCALL

Council President Connally asked Deputy Clerk Barnhill to call the roll.
Councilmembers Simon, Greenspan, Miller, Brady, Germana, Gallagher, Schron,
Conwell, Jones, Rogers and Connally were in attendance and a quorum was
determined.

3. PLEDGE OF ALLEGIANCE

In honor of Navy Week, Council President Connally introduced several members of
the United States Navy to lead the Pledge of Allegiance. The Pledge of Allegiance
was recited.

4. SILENT MEDITATION

Council President Connally requested a moment of silent meditation be dedicated to
all those impacted by Hurricane Isaac.

5. PUBLIC COMMENT RELATED TO AGENDA
The Honorable David Smith, Mayor of the Village of North Randall, addressed

Council regarding issues of concern to him relating to Resolution No. R2012-0172, a
Resolution authorizing a revenue generating agreement with Village of North



Randall for maintenance of storm and sanitary sewerage systems located in County
Sewer District No. 5.

Ms. Ericka Forde, representing Oriana House; and Ms. Bishara Addison, representing
Towards Employment, addressed Council regarding issues of concern to them
relating to Ordinance No. 02012-0005, an Ordinance prohibiting inquiries about or
consideration of criminal convictions of applicants for Cuyahoga County

employment positions until the applicant has been offered conditional employment:

6. APPROVAL OF MINUTES
a) August 14, 2012 Regular Meeting

A motion was made by Mr. Schron, seconded by Mr. Rogers and approved by
unanimous vote to approve the minutes of the August 14, 2012 regular meeting.

7. ANNOUNCEMENTS FROM THE COUNCIL PRESIDENT
Council President Connally reported the following:

1) Council is engaged in the Charter Review Commission process. Council
has had a number of meetings regarding various proposals and adopted
rules for the Commission in March. According to the Charter, the Clerk of
the Charter Review Commission is required to be named by September
15, Currently, 80 to 90 people have applied and Council is awaiting a list
of names proposed by the Executive in order to have ample time to
review candidates.

8. MESSAGES FROM THE COUNTY EXECUTIVE
a} Contracts executed by County Executive {attachment)
County Executive FitzGerald reported the following:

1) Announced that there have been town hall meetings regarding the
privatization of the Ohio Turnpike in Elyria and Toledo;

2) Issues regarding early voting continue across the State of Ohio. The
County is. supportive of efforts to extend early voting and the Law
Department has filed an amicus brief in the lawsuit involving reinstating
early voting on the Saturday and Sunday prior to Election Day that is
currently pending in federal court;

3) The County is on target with the budget imperative to reduce
employment levels. For calendar year 2012, there are about 112 fewer
positions than at the beginning of the year; and
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4} The Administration is currently formalizing a reporting process for

employees who work offsite. Every director must have an oversight plan
for employees who work independently offsite.

9. CONSIDERATION OF MOTIONS OF COUNCIL FOR SECOND READING ADOPTION
UNDER SUSPENSION OF RULES

A motion was made by Ms. Simon, seconded by Mr. Gallagher and approved by
unanimous vote to suspend Rule 9D and to place on final passage Motion Nos.
M2012-0022 and M2012-0023.

a)

M2012-0022: A Motion confirming the County Executive’s appointment
of Jennifer Scofield to serve on the Cuyahoga County Natural Resource
Assistance Council, and declaring the necessity that this Motion become
immediately effective.

Sponsor: Council President Connally

Committee Assignment and Chair: Human Resources, Appdintments &
Equity — Conwell

On a motion by Mr. Rogers with a second by Ms. Conwell, Motion No. M2012-0022
was considered and approved by unanimous vote.

b)

M2012-0023: A Motion confirming the County Executive’s appointment

of Harry Graham, Ph.D to serve on the Cuyahoga Community College
Board of Trustees, and declaring the necessity that this Motion become
immediately effective.

Sponsor: Council President Connally

Committee Assignment and Chair: Human Resources, Appointments &
Equity — Conwell

On a motion by Ms. Simon with a second by Ms. Conwell, Motion No. M2012-0023
was considered and approved by unanimous vote.

10. COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS OF COUNCIL FOR

SECOND READING ADOPTION UNDER SUSPENSION OF RULES

A motion was made by Ms. Simon, seconded by Mr. Gallagher and approved by
unanimous vote to suspend Rule 9D and to place on final passage Resolution Nos.
R2012-0121 and R2012-0122.
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a) R2012-0121: A Resolution approving the City of Cleveland to retain
certain City Land Bank parcels for devotion to public use as a Southern
Service Center for Cleveland Public Power, and declaring the necessity
that this Resolution become immediately effective:

1)  No.126-14-018
2)  No.126-14-019
3)  No. 126-14-020
4)  No.126-14-021
5)  No.126-14-024
6) No.126-14-025
7)  No.126-14-026
8) No.126-14-027
9) No.126-14-028
10) No. 126-14-029
11) No. 126-14-030
12) No. 126-14-031
13) No. 126-14-032
14) No. 126-14-042
15) No. 126-14-100
16) No. 126-14-101
17) No. 126-14-102
18) No. 126-14-103
19) No. 126-14-105
20) No. 126-14-106
21) No. 126-14-107
22) No. 126-14-108
23) No. 126-14-109
24) No. 126-14-110
25) No. 126-14-111
26) No. 126-14-112
27} No.126-14-113
28) No. 126-14-114

Sponsors: Council President Connally and Councilmembers Jones,
Conwell and Rogers ‘

Committee Assignment and Chair: Finance & Budgeting — Miller

On a motion by Mr. Miller with second by Ms. Conwell, Resolution No. R2012-0121
was considered and adopted by unanimous vote.

b} R2012-0122: A Resolution approving the City of Cleveland to retain

' certain City Land Bank parcels for devotion to public use to expand and
improve League Park, and declaring the necessity that this Resolution
become immediately effective:
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1) No.106-13-039
2)  No.106-13-042
3)  No.106-13-043
4)  No.106-13-076
5) No.106-13-074
6) No.106-13-073
7)  No.106-13-072
8) No.106-13-071
9)  No.106-13-102
10) No. 106-13-070
11) No. 106-13-069
12) No.106-13-067

Sponsors: Council President Connally and Councilmembers Jones, Miller,
Brady, Gallagher, Greenspan and Germana, Conwell, Rogers

Committee Assignment and Chair: Finance & Budgeting— Miller

On a motion by Mr. Schron with second by Mr. Miller, Resolution No. R2012-0122
was considered and adopted by unanimous vote.

11. CONSIDERATION OF A RESOLUTION OF COUNCIL FOR THIRD READING ADOPTION

a) R2012-0131: A Resolution providing for the submission to the electors of
the County of Cuyahoga an amendment to Article 2, Section 2.03 and
Article 3, Section 3.09 of the Charter of Cuyahoga County; and declaring
the necessity that this Resolution become immediately effective.

Sponsors: Councilmembers Schron, Miller, Brady, Germana, Conwell,
Connally and Jones

On a motion by Mr. Schron with a second by Mr. Miller, Resolution No. R2012-0131
was considered and adopted by majority vote, with Mr. Rogers casting a dissenting
vote.

12. CONSIDERATION OF A RESOLUTION OF COUNCIL FOR FOURTH READING
ADOPTION

a) R2012-0101: A Resolution providing for submission to the electors of the
County of Cuyahoga an amendment to Article 11, Sections 1 and 3 of the
Charter of Cuyahoga County; and declaring the necessity that this
Resolution become immediately effective.

Sponsors: Council President Connally and Councilmembers Miller,
Conwell and Jones
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On a motion by Mr. Schron with a second by Mr. Miller, Resolution No. R2012-0101
was considered and adopted by majority vote, with Mr. Rogers casting a dissenting
vote.

13. COMMITTEE REPORT AND CONSIDERATION OF AN ORDINANCE OF COUNCIL FOR
FOURTH READING ADOPTION

a) 02012-0005: An Ordinance prohibiting inquiries about or consideration
of criminal convictions of applicants for Cuyahoga County employment
positions until the applicant has been offered conditional employment;
establishing the criterion under which criminal records may be
considered; and establishing exceptions.

Sponsors: Councilmembers Connally, Rogers, Miller, Jones, Brady and
Conwell

Committee Assignment and Chair: Committee of the Whole — Connally

On a motion by Mr. Rogers with second by Ms. Conwell, Ordinance No. 02012-0005
was considered and adopted by a majority vote of 8 yeas and 3 nays with
Councilmembers Simon, Miller, Brady, Germana, Conwell, Jones, Rogers and
Connally voting in the affirmative and Councilmembers Greenspan, Gallagher and
Schron casting dissenting votes.

14. CONSIDERATION OF RESOLUTIONS FOR FIRST READING ADOPTION UNDER
SUSPENSION OF RULES

A motion was made by Ms. Simon, seconded by Mr. Gallagher and approved by
unanimous vote to suspend Rules 9D and 12A to place on final passage Resolution
Nos. R2012-0168, R2012-0169, R2012-0170, R2012-0171 and R2012-0172.

a) R2012-0168: A Resolution amending the 2012/2013 Biennial Operating
Budget for 2012 by providing for additional fiscal appropriations from the
General Fund and other funding sources, for appropriation transfers
between budget accounts, and for cash transfers between budgetary
funds, in order to meet the budgetary needs of various County
departments, offices and agencies; and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Fiscal Officer/Office of Budget &
Management '

Mr. Miller introduced a proposed substitute to Resolution No. R2012-0168.
Discussion ensued.
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A motion was then made by Mr. Miller, seconded by Mr. Germana and approved by
unanimous vote to accept the proposed substitute to Resolution No. R2012-0168.

On a motion by Mr. Miller with a second by Ms. Conwell, Resolution No. R2012-0168
was considered and adopted by unanimous vote, as substituted.

b)

R2012-0169: A Resolution fixing sewer maintenance and/or sewerage
treatment rates for County Sewer District Nos. 1, 1A, 2, 3,5, 8, 9, 13, 14,
20, 21, 22 and 24 and for the City of Pepper Pike, in accordance with Ohio
Revised Code Section 6117.02; and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive FitzGerald/Department of Public Works/
Division of County Engineer

On a motion by Mr. Schron with a second by Mr. Rogers, Resolution No. R2012-0169
was considered and adopted by unanimous vote.

c)

R2012-0170: A Resolution approving and confirming the 2013 sewer

maintenance and/or sewerage treatment assessments for County Sewer
District Nos. 1, 1A, 2, 3,5, 8, 9, 13, 14, 20, 21, 22 and 24 and for the City
of Pepper Pike, in accordance with Ohio Revised Code Section 6117.02;
and declaring the necessity that this Resolution become immediately
effective.

Sponsor: County Executive FitzGerald/Department of Public Works/
Division of County Engineer

On a motion by Mr. Rogers with a second by Mr. Germana, Resolution No. R2012-
0170 was considered and adopted by unanimous vote.

d)

R2012-0171: A Resolution amending Resolution No. R2012-0037 which
authorized an Economic Development Large Scale Attraction Loan in the
amount not-to-exceed $3,000,000.00 to 800 Superior, NMTC Investment
Fund II, LLC for renovation of property located at 800 Superior Avenue,
Cleveland, to change the terms of job creation commencement from
“project completion” to 1/10/2012 and to change the term in which the
created jobs must be maintained from five years to ten years, authorizing
the County Executive and/or Director of Development to execute the
amendment and all other documents consistent with this Resclution; and
declaring the necessity that this Resolution become immediately
effective.

Sponsor: County Executive FitzGerald/Department of Development
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On a motion by Mr. Schron with a second by Mr. Miller, Resolution No. R2012-0171
was considered and adopted by majority vote, with Councilmember German
recusing himself from the vote. '

e)

R2012-0172: A Resolution authorizing a revenue generating agreement

with Village of North Randall for maintenance of storm and sanitary
sewerage systems located in County Sewer District No. 5, authorizing the
County Executive to execute the agreement and all other documents
consistent with this Resolution; and declaring the necessity that this
Resolution become immediately effective.

“Sponsors: County Executive FitzGerald/Department of Public Works/

Division of County Engineer and Council President Connally

On a motion by Mr. Germana with a second by Mr. Jones, Resolution No. R2012-
0172 was considered and adopted by unanimous vote.

15. CONSIDERATION OF RESOLUTIONS FOR FIRST READING AND REFERRAL TO
COMMITTEE

a)

R2012-0173: A Resolution making an award on RQ24294 to Terrace
Construction Company, Inc. in the amount not-to-exceed $6,957,014.80

for the improvement of East 105th Street/Martin Luther King Drive

Intersection in the City of Cleveland; and authorizing the County Executive
to execute the contract and all other documents consistent with said
award and this Resolution.

Sponsor: County Executive FitzGerald/Department of Public Works/
Division of County Engineer

Council President Connally referred Resolution No. R2012-0173 to the Public Works,
Procurement & Contracting Committee.

b)

R2012-0174: A Resolution authorizing an Economic Development Loan in
the amount not-to-exceed $566,312.00 to NSL Analytical Services, Inc. for
renovation of property located at 4535 Renaissance Parkway,
Warrensville Heights, Ohio; authorizing the Deputy Chief of Staff of
Development or Director of Development to execute all documents
consistent with said loan and this Resolution.

Sponsor: County Executive FitzGerald/Department of Development

Council President Connally referred Resolution No. R2012-0174 to the Economic
Development & Planning Committee.
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R2012-0175: A Resolution making awards on RQ23133 to various

providers for Universal Pre-Kindergarten services for the period 8/1/2012
- 7/31/2013, authorizing the County Executive to execute the contracts
and all other documents consistent with said awards and this Resolution;
and declaring the necessity that this Resolution become immediately
effective:

1)  Achievement Centers for Children in the amount not-to-exceed
$31,761.00.

2)  Ganon Gil Preschool of the Temple Tifereth Israel, Inc. in the
amount not-to-exceed $46,407.00.

3) Hanna Perkins School in the amount not-to-exceed $36,433.00.

4)  Cassandra Rene Thompson in the amount not-to-exceed $28,752.00

5)  Ericka L. Elmore in the amount not-to-exceed $20,045.00

6)  Positive Beginnings Childcare & Preschool in the amount not-to-
exceed $10,563.00.

7)  Yolanda Casas-Knight in the amount not-to-exceed $37,360.00.

8}  Catholic Charities Community Services Corporation - Riverside Head
Start in the amount not-to-exceed $6,473.60.

9}  Catholic Charities Community Services Corporation - St. Martin de
Porres Head Start in the amount not-to-exceed $6,473.60.

10) Catholic Charities Community Services Corporation - St. Philip Neri
Head Start in the amount not-to-exceed $181,824.00.

11) Center for Families and Children - Bingham Early Learning Center in
the amount not-to-exceed $114,598.00.

12) Center for Families and Children - Mather Early Learning Center in
the amount not-to-exceed $114,485.00.

13} Center for Families and Children - McMillan Early Learning Center in

- the amount not-to-exceed $191,083.00.

14} Center for Families and Children - Wade Early Learning Center in the
amount not-to-exceed $198,300.00.

15) Early Childhood Enrichment Center, Inc. in the amount not-to-
exceed $164,664.00.

16) Lakewood Beginnings Child Development Center, Inc. in the amount
not-to-exceed $95,070.00. :

17) Kiddie City Child Care Community, Inc. in the amount not-to-exceed
$175,530.00.

18) Parma Pre-School, Inc. in the amount not-to-exceed $171,785.00.

19) Guidestone - Family Life Child Care Center of Berea in the amount
not-to-exceed $250,084.00.

20) Guidestone - Family Life Child Care Center of Brook Park in the
amount not-to-exceed $122,344.00.

21) Guidestone - Family Life Child Care Center of Lakewood in the
amount not-to-exceed $123,232.00.

22) Guidestone - Family Life Child Care Center of Maple Heights in the
amount not-to-exceed $73,886.00.
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23} Guidestone - Family Life Child Care Center of Middleburg Heights in
the amount not-to-exceed $100,718.00.

24) The Cleveland Music School Settlement in the amount not-to-
exceed $68,224.00.

25) The East End Neighborhood House Association in the amount not-
to-exceed $128,893.00.

26) The Merrick House in the amount not-to-exceed $100,415.00,

27) The Young Women’s Christian Association of Greater Cleveland,
Ohio in the amount not-to-exceed $165,679.00.

28) West Side Ecumenical Ministry - Archwood Health Start in the
amount not-to-exceed $98,341.00.

29) West Side Ecumenical Ministry - Gilbert Head Start in the amount
not-to-exceed $67,344.00.

30) Woest Side Ecumenical Ministry - Youth & Family Learning Center in
the amount not-to-exceed $97,545.00.

Sponsor: County Executive FitzGerald/Department of Health and Human
Services/Division of Community Initiatives/Office of Early Childhood

Council President Connally referred Resolution No. R2012-0175 to the Health,
Human Services & Aging Committee.

d)

R2012-0176: A Resolution authorizing various contracts with The
Salvation Army of Greater Cleveland in connection with the FY2011
Continuum of Care Homeless Assistance Grant Programs and the
McKinney-Vento Homeless Assistance Act, authorizing the County
Executive to execute the contracts and all other documents consistent
with this Resolution; and declaring the necessity that this Resolution
become immediately effective:

1)  PASS Supportive Housing Program in the amount not-to-exceed
$265,549.00 for the period 8/1/2012 - 7/31/2013.

2)  PASS Transitional Housing Program in the amount not-to-exceed
$527,499.00 for the period 10/1/2012 - 9/30/2013.

Sponsor: County Executive FitzGerald/Department Health and Human
Services/Division of Community Initiatives/Office of Homeless Services

Council President Connally referred Resolution No. R2012-0176 to the Health,
Human Services & Aging Committee.

e)

R2012-0177: A Resolution authorizing a contract with Emerald
Development and Economic Network, Inc. in the amount not-to-exceed
$1,464,552.00 for the Shelter Plus Care Tenant-based Rental Assistance

Program in connection with the McKinney-Vento Homeless Assistance Act
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for the period 8/1/2012 - 7/31/2013, authorizing the County Executive to
execute the contract and all other documents consistent with this
Resolution; and declaring the necessity that this Resolution become
immediately effective.

Sponsor: County Executive FitzGerald/Department Health and Human
Services/Division of Community Initiatives/Office of Homeless Services

Council President Connally referred Resolution No. R2012-0177 to the Health,
Human Services & Aging Committee.

f)

R2012-0178: A Resolution authorizing amendments to contracts with
various providers for placement services for the period 10/1/2011 -
6/30/2012 to extend the time period to 12/31/2013 and for additional
funds, authorizing the County Executive to execute the amendments and
all other documents consistent with this Resolution; and declaring the
necessity that this Resolution become immediately effective:

1)  No. CE1100613-01 with New Directions, Inc. in the amount not-to-
exceed $216,000.00.

2}  No. CE1100626-01 with Pressley Ridge in the amount not-to-exceed
$2,866,572.00.

Sponsor; County Executive FitzGerald/Department of Health and Human
Services/Division of Children and Family Services

Council President Connally referred Resolution No. R2012-0178 to the Health,
Human Services & Aging Committee. .

16. COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR SECOND
READING ADOPTION UNDER SUSPENSION OF RULES

A motion was made by Ms. Simon, seconded by Mr. Gallagher and approved by
unanimous vote to suspend Rule 9D and to place on final passage Resolution Nos.
R2012-0148. R2012-0152, R2012-0153, R2012-0157, R2012-0158, R2012-0159,
R2012-0160, R2012-0161, R2012-0162, R2012-0163, R2012-0165, R2012-0166 and
R2012-0167. ' :

a)

R2012-0148: A Resolution authorizing an agreement with Village of
Highland Hills for participation in the Cuyahoga County Benefits
Regionalization Program for the period 7/1/2012 - 12/31/2013, and
authorizing the County Executive to execute the agreement and all other
documents consistent with this Resolution.
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Sponsors: County Executive FitzGerald/Department of Human Resources
and Councilmember Germana

Committee Assignment and Chair: Human Resources, Appointments &
Equity — Conwell

On a motion by Mr. Schron with second by Ms. Conwell, Resolution No. R2012-0148
was considered and adopted by unanimous vote.

b)

R2012-0152: A Resolution making an award on RQ23336 to Employee
Benefits International, Inc. in the amount not-to-exceed $1,005,606.45
for general consulting services and SBE services for Cuyahoga County
employee heaith care benefits, including weliness care, dental and vision,
deferred compensation, life insurance and employee education for the
period 8/1/2012 - 7/31/2015, authorizing the County Executive to
execute the contract and all other documents consistent with this
Resolution; and declaring the necessity that this Resolution become
immediately effective.

Sponsor: County Executive FitzGerald/Department of Human Resources

Committee Assignment and Chair: Finance & Budgeting — Miller

On a motion by Mr. Miller with second by Ms. Conwell, Resolution No. R2012-0152
was considered and adopted by unanimous vote.

c)

R2012-0153: A Resolution amending the 2012/2013 Biennial Operating
Budget for 2012 by providing for additional fiscal appropriations from the
General Fund and other funding sources, for appropriation transfers
between budget accounts, and for cash transfers between budgetary
funds, in order to meet the budgetary needs of various County
departments, offices and agencies; and declaring the necessity that this
Resolution become immediately effective. .

Sponsor: County Executive FitzGerald/Fiscal Officer/Office of Budget &
Management

Committee Assignment and Chair: Finance & Budgeting — Miller

On a motion by Mr. Miller with second by Ms. Conwell, Resolution No. R2012-0153
was considered and adopted by unanimous vote.

d)

R2012-0157: A Resolution authorizing the appropriation of real property
for the reconstruction of Ridge Road from Interstate 480 to Memphis
Avenue in the City of Brooklyn; directing the County Executive to proceed
with the acquisition of real property required for public highway
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purposes; authorizing the Fiscal Officer to issue the monetary warrants to
be deposited with the Probate Court of Cuyahoga County in an amount
that is equal to the fair market value of the property; and declaring the
necessity that this Resolution become immediately effective:

1)

2)

3)

4)

5)

6)

Parcel 6-SH, standard highway (permanent) easement over 173 sq.
ft. to construct a public sidewalk and install traffic signal box
Owner: Northcliff 1-480 LLC, an Chio Limited liability Company

Fair Market Value Estimate: $18,970.00

Parcels 8-SH standard highway (permanent) easement over 81 sq.
ft. to construct a public sidewalk and replace a private walk, and T1
and T2, temporary easements over 30 sq. ft. and 29 sq. ft.,
respectively, to construct a public sidewalk and replace a private
walk

Owner: Ava L. Woody and unknown spouse, if any

Fair Market Value Estimate: $420.00

Parcel 13-SH, a standard highway {permanent) easement over 129
sq. ft. to construct a public sidewalk

Owner: Ridge Park Square LLC, an Ohio Limited Liability Company
Fair Market Value Estimate: $22,300.00

Parcel Nos.: 22-T1 and T2, temporary easements over 120 and 45
sq. ft., respectively, both of which easements are to replace private
driveways

Owner: McDonald’s USA, LLC, a Delaware Limited Liability
Company

Fair Market Value Estimate: $ 300.00

Parcel No.: 36-SH, a standard highway (permanent) easement over
114 sq. ft. to install ADA curb ramps and reconstruct the public
sidewalk with a reconfigured turn radius

Owners: Wladmimir Kolomizew a/k/a Walter Kolomizew, and, Anna
Kolomizew (deceased, widow), and Anna Kolomizew, spouse of
Wladmimir

Fair Market Value Estimate: $ 430.00

Parcel No.: 101-SH, a standard highway (permanent) easement
over 27 sq. ft. to install ADA curb ramps and reconstruct the public
sidewalk with a reconfigured turn radius

Owner: D-Xtramile, LLC, an Ohio Limited Liability Company

Fair Market Value Estimate: $300.00, and

Sponsors: County Executive FitzGerald/Department of Public Works/
Division of County Engineer and Councilmember Germana
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Committee Assignment and Chair: Public Works, Procurement &
Contracting —Jones

On a motion by Mr. Germana with second by Mr. Miller, Resolution No. R2012-0157
was considered and adopted by unanimous vote.

e)

R2012-0158: A Resolution authorizing the Department of Public Works to
submit a loan application to the Chio Environmental Protection Agency
Water Pollution Control Loan Fund for a loan in the amount of
$350,000.00 for a new sanitary sewer structure to provide sanitary sewer
services in the City of Parma on Broadview Road between Brookdale
Avenue and Broadrock Court for the period 3/15/2013 - 9/15/2013;
authorizing the County Executive to accept the loan if the loan application
is approved; and authorizing the County Executive to execute all
documents required in connection with said loan application.

Sponsors: County Executive FitzGerald/Department of Public Works/
Division of County Engineer and Councilmember Germana

Committee Assignment and Chair: Public Works, Procurement &
Contracting —lones

On a motion by Mr. Germana with second by Mr. Jones, Resolution No. R2012-0158
was considered and adopted by unanimous vote.

f)

R2012-0159: A Resolution authorizing the Department of Public Works to
submit a loan application to the Ohio Environmental Protection Agency
Water Pollution Control Loan Fund for a forgivable loan in the amount of
$154,000.00 for repair and replacement of household sewage treatment
systems for the period 9/15/2012 - 9/15/2013; authorizing the County
Executive to accept the loan if the loan application is approved; and
authorizing the County Executive to execute all documents required in
connection with said loan application. :

Sponsor: County Executive FltzGeraId/Department of Public Works/
Division of County Engineer

Committee Assignment and Chair: Public Works, Procurement &
Contracting —lones

On a motion by Mr. Jones with second by Mr. Germana, Resolution No. R2012-0159
was considered and adopted by unanimous vote. '

g)

R2012-0160: A Resolution authorizing a payment to Cleveland Public

Power in the amount not-to-exceed $2,190,984.28 for utility relocation
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work awarded on RQ24294, in connection with the improvement of East
105™ Street/Martin Luther King Drive Intersection in the City of Cleveland;
and declaring the necessity that this Resolution become immediately
effective.

Sponsors: County Executive FitzGerald/Department of Public Works/
Division of County Engineer Councilmember Conwell

Committee Assignment and Chair: Public Works, Procurement &
Contracting — Jones

On a motion by Mr. Jones with second by Mr, Miller, Resolution No. R2012-0160 was
considered and adopted by unanimous vote.

h)

R2012-0161: A Resolution making an award on RQ23057 to
Independence Excavating, Inc. in the amount not-to-exceed
$3,465,525.85 for the Cuyahoga Area of Concern Urban Riparian
Habitat Restoration project in the City of Cleveland; authorizing the
County Executive to execute the contract and all other documents
consistent with said award and this Resolution, and declaring the
necessity that this Resolution become immediately effective.

Sponsors: County Executive FitzGerald/Department of Public Works/
Division of County Engineer and Councilmembers Conwell, Germana,
Miller, Jones, Rogers and Simon '
Committee Assignment and Chair: Public Works, Procurement &
Contracting — Jones

On a motion by Mr. Germana with second by Mr. Jones, Resolution No. R2012-0161
was considered and adopted by unanimous vote.

i)

R2012-0162: A Resolution making awards to various municipalities, in the
total amount of $1,492,641.88, for various municipal grant projects for
the Community Development Block Grant Program for the period
9/1/2012 - 12/31/2013; authorizing the County Executive to enter into
agreements consistent with said awards and this Resolution, and

declaring the necessity that this Resolution become immediately
effective:

1)  City of Maple Heights for the Infrastructure Improvement Project in
the amount not-to-exceed $350,000.00.

2)  Village of Newburgh Heights for the East 53rd Street Storm/Sanitary
Sewer Separation Project in the amount not-to-exceed $350,000.00,

3) Village of Glenwillow for the Richmond-Pettibone Road Intersection
Improvement in the amount not-to-exceed $150,000.00.
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4)  City of Garfield Heights for the McCracken Road Multi-Purpose Trail
in the amount not-to-exceed $150,000.00.

5)  City of Brooklyn for the Natatorium ADA Splash Pad in the amount
not-to-exceed $150,000.00.

6) Village of Cuyahoga Heights for Bacci Park ADA Compliant
Restrooms in the amount not-to-exceed $150,000.00.

7)  City of Parma Heights for the Big Creek Metroparks Connector Trail
in the amount not-to-exceed $150,000.00.

8) City of Berea for the Sidewalk Repair Project in the amount not-to-
exceed 542,641.88.

Sponsors: County Executive FitzGerald/Department of Development and
Councilmembers Germana and Jones

Committee Assignment and Chair: Public Warks, Procurement &
Contracting —Jjones

On a motion by Mr. Rogers with a second by Mr. Germana, Resolution No. R2012-
0162 was considered and adopted by unanimous vote.

J)

R2012-0163: A Resolution supporting submission of applications on
behalf of Cuyahoga County for third-round funding under the Local
Government Innovation Fund available through the State of Ohio,
Department of Development; authorizing the County Executive and
Department Directors to take all steps necessary in furtherance of this
goal, including, entering into partnership initiatives/memoranda of
understanding with any other potential partners; and declaring the
necessity that this Resolution become immediately effective.

Sponsor: County Executive FitzGerald

. Committee Assignment and Chair: Economic Development & Planning —

Schron

On a motion by Mr. Schron with a second by Mr. Germana, Resolution No. R2012-
0163 was considered and adopted by unanimous vote.

k)

R2012-0165: A Resolution authorizing an amendment to Contract No.

CE1100151-02 with Guidestone, fka Berea Children's Home,

for Community-based Treatment Center management services for the
period 1/1/2011 - 6/30/2012 to extend the time period to 6/30/2013 and
for additional funds in the amount not-to-exceed $1,253,828.80,
authorizing the County Executive to execute the amendment and all other
documents consistent with this Resolution; and declaring the necessity
that this Resolution become immediately effective.
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Sponsors: County Executive FitzGerald on behalf of Juvenile Court

Committee Assignment and Chair: Justice Affairs — Simon

On a motion by Ms. Simon with a second by Mr. Rogers, Resolution No. R2012-0165
was considered and adopted by unanimous vote.

1)

R2012-0166: A Resolution making awards on RQ23154 to various

providers for Defending Childhood Treatment services for the period
7/18/2012 - 9/30/2013, authorizing the County Executive to execute the

- contracts, agreement and all other documents consistent with said

awards and this Resolution; and declaring the necessity that this
Resolution become immediately effective:

1)  Applewood Centers, Inc. in the amount not-to-exceed $210,000.00.
2)  Beech Brook in the amount not-to-exceed $210,000.00.
3)  Bellefaire Jewish Children's Bureau in the amount not-to-exceed

$145,000.00.

4)  Catholic Charities Services Corporation in the amount not-to-exceed
$70,000.00.

5)  The Cleveland Christian Home, Incorporated in the amount not-to-
exceed $60,000.00.

6) Mental Health Services for Homeless Persons, Inc. in the amount
not-to-exceed 525,000.00.

7}  Cuyahoga County Division of Children and Family in the amount
not-to-exceed $80,000.00.

Sponsor: County Executive FitzGerald/Department of Public Safety and
Justice Services/Witness/Victim Service Center

Committee Assignment and Chair: Justice Affairs — Simon

On a motion by Ms. Simon with a second by Mr. Rogers, Resolution No. R2012-0166
was considered and adopted by unanimous vote.

m} R2012-0167: A Resolution making an award on RQ23815 to URS

Corporation in the amount not-to-exceed $1,998,827.00 for professional
architectural/engineering services relating to the County’s Real Estate
Portfolio Consolidation Project; authorizing the County Executive to
execute the contract and all other documents consistent with said award
and this Resolution, and declaring the necessity that this Resolution
become immediately effective.

Sponsor: County Executive FitzGerald/Department of Public Works:
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Committee Assignment and Chair: Capital Improvements & Facilities Ad
Hoc — Connally

On a motion by Mr. Miller with a second by Mr. Gallagher, Resolution No. R2012-
0167 was considered and adopted by unanimous vote.

17. CONSIDERATION OF AN ORDINANCE FOR FIRST READING AND REFERRAL TO
COMMITTEE

a) 02012-0026: An Ordinance establishing the Cuyahoga County
Debarment Law, Procedures and Review Board; and declaring the

necessity that this Ordinance become immediately effective.

Sponsor: County Executive FitzGerald

Council President Connally referred Ordinance No. 02012-0026 to the Public Works,
Procurement & Contracting Committee.

18. CONSIDERATION OF AN ORDINANCE FOR THIRD READING ADOPTION

a) 02012-0019: An Ordinance amending Ordinance No. 02011-0039, as
amended, which established procedures governing the use by the County
of alternate construction project delivery methods, including construction
manager-at-risk, design-build and general contracting project delivery
methods for public construction projects; and declaring the necessity that
this Ordinance become immediately effective.

Sponsors: County Executive FitzGerald/Department of Public Works and
Councilmembers Miller, Germana, Schron, Rogers, Gallagher and Jones.

On a motion by Mr. Schron with a second by Mr. Miller, Ordinance No. 02012-0019
was considered and adopted by unanimous vote.

19. MISCELLANEQUS COMMITTEE REPORTS

Mr. Miller reported that the Finance & Budgeting Committee will meet on Monday,
September 17, 2012 at 1:00 p.m. :

Mr. Brady reported that the Health, Human Services & Aging Committee will meet
on Thursday, August 30, 2012 at 1:00 p.m.

Ms. Conwell reported that the Human Resources, Appointments & Equity
Committee will meet on Thursday, August 30, 2012 10:00 a.m. and on Thursday,
September 20, 2012 at 10:00 a.m.

Cuyahoga County Council 2012 Meeting Minutes
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Mr. Jones reported that the Public Works, Procurement & Contracting Committee
will meet on Thursday, August 30, 2012 at 11:00 a.m.

20. MISCELLANEOUS BUSINESS

There was no miscellaneous business.

21. PUBLIC COMMENT UNRELATED TO AGENDA
No public comments were given.

22. ADJOURNMENT

With no further business, Council President Connally adjourned the meeting at
6:25 p.m., without objection

Cuyahoga County Council 2012 Meeting Minutes
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COUNTY COUNCIL OF CUYAHOGA COUNTY, OHIO

" MOTION NO. M2012-0024

Sponsored by: Council President Connally

A Motion confirming the County Executive’s appointment of individuals to serve
on the Alcohol, Drug Addiction and Mental Health Services Board of Cuyahoga
County, and declaring the necessity that this Motion become immediately
effective.

WHEREAS, Ohio Revised Code Section 340.02 establishes the Alcohol, Drug
Addiction and Mental Health Services Board of Cuyahoga County; and,

WHEREAS, the Alcohol, Drug Addiction and Mental Health Services Board of
Cuyahoga County is responsible for the planning, funding and monitoring of public
mental health and alcohol and other drug addiction services delivered to the residents
of Cuyahoga County; and,

WHEREAS, pursuant to Ohio Revised Code Section 340.02, the Alcohol, Drug
Addiction and Mental Health Services Board of Cuyahoga County shall consist of
eighteen (18) appointed members; and,

WHEREAS, members of the Alcohol, Drug Addiction and Mental Health
Services Board of Cuyahoga County shall be appointed to serve a four year term; and,

WHEREAS, the individuals appointed will be appointed to fill vacancies and
shall have a term commencing immediately upon signature of this Motion; and,

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special
Boards and Commissions, states that “[w]hen general law or any agreement with
another public agency or court order provides for appointment of members of a
special board or commission or other agency by the board of county commissioners, -
such appointment shall be made by the County Executive, subject to confirmation by
the Council;” and,

WHEREAS, the County Executive has nominated the following individuals, to serve
on the Alcohol, Drug Addiction and Mental Health Services Board of Cuyahoga
County:

a) Stephanie I. FallCreek, D.S.W.
b) Mary O. Boyle

c¢) William J. Tobin

d) Elsie Caraballo; and,



WHEREAS, this Council by a vote of at least eight (8) members determines that
it is necessary that this Motion become immediately effective in order that Charter
requirements can be complied with and critical services provided by Cuyahoga
County can continue, and to provide for the usual, daily operation of a County Board.

NOW, THEREFORE, BE IT APPROVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. The Council of Cuyahoga County hereby confirms the
appointment of the following individuals, to serve on the Alcohol, Drug Addiction
and Mental Health Service Board of Cuyahoga County to fill vacancies, commencing
immediately:

a) Stephanie J. FallCreek, D.S.W.
b) Mary O. Boyle

¢) William J. Tobin

d) Elsie Caraballo.

SECTION 2, [t is necessary that this Motion become immediately effective in
order that critical services provided by Cuyahoga County can continue, and to
continue the usual and daily operation of the County. Provided that this Motion
teceives the affirmative vote of eight members of Council, this Motion shall become
immediately effective.

SECTION 3. It is found and determined that all formal actions of this Council
concerning and relating to the passage of this Motion were passed in an open meeting
of this Council, and that all deliberations of this Council and any of its committees
that resulted in such formal action were in meetings open to the public, and in
compliance with all legal requirements, including Section 121.22 of the Ohio Revised
Code.

On a motion by , seconded by , the foregoing Motion was duly
approved.
Yeas:
Nays:
County Council President Date

Clerk of Council Date



First Reading/Referred to Committee:
Committee(s) Assigned:

Journal
, 2012



EDWARD FITZGERALD

Cuyahoga County Executive
August 20, 2012

C. Ellen Connally, President . AUG 9 32012
Cuyahoga County Council
Cuyahoga County Administration Building Cuyehoga County Council

1219 Ontario Street, 4™ Floor
Cleveland, OH 44113

Re:  Alcohol, Drug Addiction and Mental Health Services Board of Cuyahoga

County

Dear President Connally:

Pursuant to Ohio Revised Code Section 340.02, I have nominated the following
individual to serve on the Alcohol, Drug Addiction and Mental Health Services Board of
Cuyahoga County (‘“ADAMHS”):

Stephanie J. Fallcreek, D.S.W
Mary O. Boyle

William Tobin

Elsie Caraballo

As you know, ADAMHS is an 18 member body that provides mental health and
substance abuse guidance to Cuyahoga County’s residents. The members of this body
serve four year terms and are not compensated for their service. I have attached
background information about each nominee for your review.

The need for services in this County has grown and available resources are not as
plentiful as they have been in the past. That only makes the needs of this body all that
much more important.

[ ask that this appointment be set for confirmation as soon as possible. Should
you or any of your colleagues have any questions, please feel free to contact my Special
Assistant, James Boyle at 216-698-2089. -

Sincerely,

Cuyahoga County Executive

¢ William Denihan

1219 Ontario Street, 4" Floor « Cleveland, Chic 44113 « (216) 698-2100 » FAX (216) 443-8088
www.onecuyahoga.com * Ohio Relay Service 711
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Stephanie J. FallCreek, D.S.W.
2535 East 127" Street
Cleveland, Ohio 44120
(216) 533-1361

EDUCATION

D.S.W. School of Social Welfare, University of California Berkeley (Administration, Evaluation, Gerontology)
1984

M.S.W. School of Social Welfare, University of California Berkeley
(Community and Organizational Services) 1974

B.A. University of Oklahoma, Norman, Summa Cum Laude
(History, Sociology, Human Relations) 1972

PRIMARY APPOINTMENTS

1992 - Present President/CEO, Fairhill Partners, Cleveland, Chio

1991 -1992  New Mexico Department of Health, Santa Fe: Director, Division of Long-Term Care, Restorative, and
Rehabilitation Services: Director, Office of Planning and Evaluation

1987-1991 Director, New Mexico State Agency on Aging, Santa Fe: (Joint Powers Agreement between New Mexico
State University and the Governor’s Office)

1983-1987 New Mexico State University, College and Human and Community Services, Las Cruces: Director, The
Institute for Gerontological Research and Education; Associate Professor

1979-1982 School of Social Work, University of Washington, Seattle: Project Director and Research Assistant
Professor

1978-1979 U.S. Human Resources Corporation, San Francisco, California: Consultant and Senior Project Manager

1975-1978 Albany Senior Center and Services, Albany California: Director, Albany Senior Center and Services;
Assistant Director (1975)

1973-1975 University of California, Berkeley: Research Assistant, Agricultural Economics Department; Teaching
Assistant, Doctoral Curriculum, School of Social Welfare

1971-1972 Cleveland County Youth Bureau, Norman, Oklahoma: Probation and Parole Officer; Houseparent

1968-1969 University of Oklahoma, Norman: Residential Advisor, Intensive Learning Program; Tutor, Upward
Bound, University of Oklahoma, Norman, Oklahoma

SELECTED ADDITIONAL ASSIGNMENTS

1993- 2006  Adjunct Professor (2008) Practicum Instructor/ Field Work Supervisor, Mandel School of Social
Services, Case Western Reserve University, Cleveland, Ohio

1994 Adjunct Professor, Miami University, Oxford, Ohio

1984-1987  Field Work Supervisor, Department of Social Work, New Mexico State University, Las Cruces,
New Mexico
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1983-1984  Project Director, Heaith Promotion with Elders, New Mexico State University, Department of
Social Work, Las Cruces, New Mexico

1981-1982  Instructor, Pacific Lutheran University, Tacoma, Washington

1980-1982  Principal Investigator and Project Director, National Elder Health Promotion Training Project,
University of Washington, Seattle Washington

1979-1982  Project Director, Wallingford Wellness Project, University of Washington, Seattle, Washington

1979-1982  Practicum Instructor, Community and Organizational Services, University of Washington,
Seattle, Washington

1977-1979  Consultant, Albany Home Health Services, Albany, California

1976-1978  Fieldwork Supervisor, Administrative and Organizational Services and Human Services Tracks,
School of Social Welfare, University of California, Berkeley, California

ACADEMIC TEACHING

Social Work and Aging Fundamentals of Gerontology

Health Promotion and Aging
Social Work Practicum
Aging and Public Policy
Health Policy and Aging

Advanced Gerontology Practicum

Program Development and Aging

Advanced Program Development and Aging

Macro and Policy Practice Skills for work with Groups,
Organizations and Communities (2012 at MSASS)

SELECTED CONSULTATIONS

1989-1995

1995

1995

1991-1995

1993

1991

1991-1990

1988

National Eldercare Institute on Health Promotion, (National Advisory
Council), American Association of Retired Persons, Washington, D.C.

Division of Health Promotion, Department of Environment, Health and
Natural Resources State of North Carolina

Lahey Clinic, Lahey Health Care Network, Burlington, Massachusetts
AARP, Washington, D.C. (Product Development)
New Hampshire Department of Health

Arizona Department of Health, Division of Family Health Services and
the State Unit on Aging, Phoenix, Arizona

Delaware Department of Health and Human Services Indian Health
Service, Long Term Care Issues, Rockville, Maryland, 1991

Canyon Ranch Foundation, Tucson, Arizona

Page 2]
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1987-1990  Methodist Health Systems, Memphis, Tennessee
1986 Native American Consultants, Inc., Nationwide
1985-1986  American Hospital Association, Chicago, Illinois
1985 American Medical Association, Washington, D.C.

1985-1986  Dorothy Garske Center, Tempe, Arizona (Private Sector Operating
Foundation)

1984- Present Reviewer, Discretionary Grant Proposals, Various Divisions, U.S.
Administration on Aging, Washington, D.C.

1984-1986  ACKCQO, Inc. (Private Sector, Native American Consulting Firm)

1984-1986  Senior Consultant, Age Wave, Inc., Emeryville, California (Private Sector
Marketing Firm)

1984-1985  Erna Yaffe Foundation, Fall River, Massachusetts
1984-1985  Needham Porter-Novelli, Washington, D.C.

1984-1985  Spectrum Films, San Diego, California

1984 Education Development Corporation, Boston, Massachusetts

1984 Hoffman-LaRoche Pharmaceuticals, Newark, New Jersey

1984 North Carolina Department of Human Resources, Raleigh, North Carolina

1984 Program Development Division, U.S. Administration on Aging,
Washington, D.C.,

1983-1987  Good Samaritan Retirement Village, Las Cruces, New Mexico

1983-1985 Minneapolis Community College, Minneapolis, Minnesota

1983 American Red Cross, National Headquarters, Washington, D,'C'

1982 American Hospital Association, Long Term Cafe Center, Chicago, Illinois

1981-1982  Humanistic Health Care Project, Institute on Aging, University of
Washington, Seattle, Washington

1978-1979  Haight-Ashbury Senior Services, San Francisco, California

COMMUNITY, PROFESSIONAL AND UNIVERSITY ACTIVITIES

2010-2011 Field Instructor, School of Social Work, Cleveland State University, Cleveland, Ohio
3
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2008-2010  Appointed member, Ohio’s Senior Civic Engagement Council, Chairperson — Volunteer
Committee, Columbus, OH

2008 - Present Board of Directors, Laurel Lake Retirement Community, Hudson, Ohio, Vice-Chairperson
Board of Directors (2009-Present), Chairperson, Marketing Committee (2009-Present)

2007 - Present Public Policy Committee, National Council on Aging

2000 - Present Board of Directors, Greater Cleveland Volunteers (formerly RSVP) Cleveland, Ohio,
Executive Committee 2006-2009, Chairperson, Audit Committee 2009, Chairperson
Governance Committee 2006-2008

1993 - Present First Baptist Church of Greater Cleveland: Various leadership positions including
Moderator of Council, Chairperson (at various times): Ministry Commission, Board of
Deacons, Evangelism Commission, Management Commission; currently Cluster Leader
of the Stewardship Ministrics

1993 - Present Member, Council on Older Persons, Commuinty Solutions

1992-1996  Board of Directors, National Chronic Care Consortium, Minneapolis, Minnesota

1992-1994  Editorial Board, Generations, American Society on Aging, San Francisco, California

1992-1995  Mentor, New Ventures in Leadership Program, American Society on Aging, San
Francisco, California

1995 Member, Children At Risk Task Force, Children’s Services Inc., Cleveland, Ohio
1994 Member, Gerontological Planning Committee, Eliza Bryant Center, Cleveland, Ohio
1995 Facilitator — Issues Resolution Development Session, 1995 White House

Conference on Aging, Washington, D.C.

1995 Facilitator — Long-Term Care Track, Pre-White House Conference on Aging,
Western Reserve Are Agency on Aging, Cleveland, Ohio

1995 Facilitator — Older Women’s Track, Cleveland Summit on Aging (mini
conference of the 1995 White House Conference on Aging), Cleveland, Ohio

1994 Member, International Year of the Family Steering Committee, Cuyahoga
County, Ohio :
1994 Member and Chairperson, Intergenerational Resource Center Management Team,

Greater Cleveland, Ohio

1992 Planning Committee and Program Committee, Annual Conference on Aging,
State Agency on Aging, Santa Fe, New Mexico

1992-1994  Board of Directors, American Society on Aging, San Francisco, California
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1989-1993

1991

1991

1990-Present

1990-1991

1990-1991

1990-1991

1989-1991

1989-1991

1989-1991

1989-1991

1989-1990

1989-1993

1987-1991

1986-1988

1987-1989

1984-1988

1984-1987

1984-1985

1983-1987

1981-1982

Editorial Board, The Southwestern, Denton, Texas
Chairperson, Association Strategy Planning Committee, Santa Fe Baptist Association

Co-Chairperson, 1992 Annual Meeting Planning Committee, American Society
on Aging, San Francisco, California

Research Committee, American Society on Aging, San Francisco, California
Mentor, Fellows Program, American Society on Aging, San Francisco, California

Social Services Renewal Advisory Council, Social Services Division, Human
Services Department, State of New Mexico, Santa Fe, New Mexico

National Advisory Board, “Defining and Meeting the Needs of Native American
Elders: Applied Research on Their Current Status” (AoA Research Grant)

Gerontology Center, University of Kansas, Lawrence, Kansas

Chairperson, State Advisory Committee, Indian Elder Nutrition Project, New
Mexico State University, Las Cruces, New Mexico

Developmental Disabilities Planning Council, State of New Mexico, Santa Fe, New Mexico

Parent Advisory Committee, After School Enrichment Present Programs,
Pojoaque Valley School District, Pojoaque, New Mexico

Steering Committee, Act on Compensation Equity Project, State Personnel Board
and Legislative Finance Committee, State of New Mexico

Adjunct Faculty, Doctoral Committee, The Union Institute, New York

Member, First Baptist Church of Santa Fe, Santa I'e, New Mexico

Board of Directors, National Association of State Units on Aging, Washington, D.C.
Chair, Elder Health Promotion Coalitioﬁ, State of New Mexico, Santa Fe, New Mexico
Board of Directors, Southwest Society on Aging, Denton, Texas

First Presbyterian Church of Las Cruces, New Mexico

Curriculum Committee, College of Human and Community Services, New Mexico State
University, Las Cruces, New Mexico

Chairperson, Health Promotion and Wellness Track, Annual Meeting of the
Western Gerontological Society, San Francisco, California

Friends of Aging, Las Cruces, New Mexico

Education Committee, Long Term Care Gerontology Center, University of Washington,

5
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Seattle, Washington
1980-1982  Women’s Council, University of Washington, Seattle, Washington
1980-1982  Provost’s Advisory Council for Affirmative Action, University of Washington, Seattle

1980-1982  Steering Committee, Interdisciplinary Gerontology Training Program, University
of Washington, Seattle

1979-1982  Project on Women and Mental Health, School of Social Work, University of
Washington, Seattle, Washington

1980 Information and Assistance Task Force, Board of Commissioners, Snohomish
County, Washington, D.C.

1974-1976  Graduate Representative, Faculty Steering Committee, Adult Development
Department, University of California, San Francisco, California

1974-1976  Curriculum Development Committee, Adult Development Department,
University of California, San Francisco, California

1972 Graduate Representative, Doctoral Committee, School of Social Welfare,
University of California, San Francisco, California

1969-1972  Commissioner, Commission on Police Relations and University Security,
University of Oklahoma, Norman, Oklahoma

PRESENTATIONS AND WORKSHOPS

“Improving Efficiencies in Aging Services” for the Human Services Day of Leadership Cleveland,
Cleveland, Ohio, February 10, 2011.

“Report from Ohio’s Senior Civic Engagement Council” (Co-Presenter), Ohio Association of Gerontology
and Education , 34™ Annual Conference, Kent State University, Kent OH, March 26, 2010.

Planning Committee, “Reflecting on 100 Years of Alzheimer’s and the Global Impact on Quality of Lives,”
Case Western Reserve University, Cleveland, Ohio, 2006

“Repairing the Three-legged Stool”, (Co-Presenter), Center for Community Solutions, 63" Annual Human
Services Institute, Cleveland, Ohio, March 24, 2006.

“Expanding the Role of Older Adults in Later Life”, (Co-Presenter), Joint Conference of the National Council
on the Aging and the American Society on Aging, Anaheim, California, March 16-19, 2006.

“Think Locally — Recommend Nationally”, (Co-presenter), White House Conference on Aging, Part 2, Center
for Community Solutions, 63 Annual Human Services Institute, Cleveland, Ohio, March 18, 2005.

“My Clients Are Aging...How Can I Help?”, Seminar for Professional Advisors, Menorah Park Foundation,
Beachwood, Ohio, November 4, 2005
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Midwest Regional Conference on Creating and Operating Multi-Tenant Nonprofit Centers, (Presenter and
Host), Cleveland, Ohio, May 6-7, 2004

“The Worst of Times, The Best of Times?: How to Help Nonprofit Grantees Manage the Funding Space”, (Co-
Presenter), Grantmakers in Aging Annual Conference, Cleveland, Ohio, October 22-24, 2003

“Transition Trauma: Clinician to Manager” (with N.S. Wadsworth), Half day Intensive Workshop presented at
the 44th Annual Meeting of the American Society on Aging, San Francisco, California. March, 1998.

“Creating New Models: Quality Outcomes”, Florence J. Cellar Gerontology Conference,
Eastlake, Ohio, June 1995.

“Health Promotion: Will It Make A Difference?”, Fairhill Gerontology Series, Fairhill Center for
Aging, Cleveland, Ohio, March 1995,

“Health Promotion through the Crystal Ball”, Cuyahoga Community College (Western Campus),
Cleveland, Ohio, January 1995,

“Health Promotion and Aging: The Next Generation” Annual Meeting of the National Council on Aging,
Anaheim, California, April 1993.

“Ethics and Progression of Dementia” ( Co-Presenter), The Alzheimer Center of University Hospitals/ Center
for Biomedical Ethics of the Care Western Reserve University School of Medicine, Cleveland, Ohio, 1993.

“Healthy People/Healthy Communities: Issues of Health and Wellness in Luna County”,
Deming/Luna County Community Forum on Economic Development, Deming, New Mexico,
November 1, 1991.

“An Overview of Health Promotion: The Nuts and Bolts of Program Planning and
Implementation”, for Healthy Aging- Approaches that Work: A Regional Conference on Health
Promotion and Aging, Philadelphia, Pennsylvania, August 26, 1991.

“Growing Old with Health and Wisdom: Multiculiural Access to Health Promotion”, for Iealth
Promotion: An Integrated Approach to Health Aging — A Regional Conference sponsored by the
U.S. Administration on Aging, Region IX, the American Association of Retired Persons, and the
U.S. Public Health Service, Region IX, July 8-9, 1991.

“Health Promotion Program Development: The Gentle Arts of Persuasion”, for Health
Promotion: An Integrated Approach to Healthy Aging — A Regional conference sponsored by the
U.S. Administration on Aging, Region IX, the American Association of Retired Persons, and the
U.S. Public Health Service, Region X, July 8-9, 1991,

“Special Programs for Specific Populations™ and “Issues of Access for Diverse Populations”, for
A Regional conference to Develop Programs that Promote Better Health for Older Adults,
Kansas City, Missouri, June 20-21, 1991.

“Cultural Diversity: Meeting the Challenge with Health Promotion” for A Regional Conference
on Health Promotion and Aging, Dallas, Texas, February, 1991,

“Health Care Reform: The Crucial Components”, Testimony before the National Legislative

7
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Council of the American Association of Retired Persons, Albuquerque, New Mexico, October,
1990.

“Weaving the Fabric of Leadership”, National Institute for Native American Leadership, Three
Feathers Corporation, Alexandria, Virginia, July, 1990.

“Healthy Aging: Making Wellness Work in Your Community”, Regional Conference on Health
Promotion and Aging, New York City Department for the Aging and the U.S. Administration on
Aging, New York City, New York, November, 1989.

“Hispanic and Indian Elderly: America’s Failure to Care” (Congressional Testimony), Select
Committee on Aging, U.S. House of Representatives, Albuquerque, New Mexico, August, 1989.

“Health Promotion and Aging” (Keynote), Leadership Conference, Delaware Division on Aging,
Wilmington, Delaware, April, 1989.

“Keeping Your Aging Workforce Healthy” (Workshop), Washington Business Group on Health
& American Society on Aging Special Series on Creative Public/Private Partnerships, American
Socicty on Aging Annual Meeting, Washington, D.C., March, 1989.

“Health Promotion an Aging: A Decade of Experience”, (Chairperson-Panel), American Society
on Aging Annual Meeting, Washington, D.C., March, 1989.

Growing Old with Health and Wisdom- A Role for AARP Health Advocacy Services
Coordinators”, Health Advocacy Services, American Association of Retired Persons, St. Louis,
Missouri, November, 1988.

“New Directions for Health Policy in New Mexico”, AARP State Conference, Las Cruces, New
Mexico, October, 1988,

“Geriatric Wellness —Growing Old with Health and Wisdom”, Fall Pharmacy Conference, Indian
Health Service, Santa Fe, New Mexico, September, 1988.

“Staying Healthy After Fifty: Taking Action to Promote Health”, New Mexico Annual
Conference on Aging, Glorieta, New Mexico, August, 1988.

“Health Promotion and Aging: Expanding the Concept of the Health Care Team”, 7% Annual
Health Promotion Discase Prevention Conference, Albuquerque Area Indian Health Service,
Albuquerque, New Mexico, August, 1988.

“The Planning and Development Process: A Bottoms Up Approach”, Third Annual Conference
of the New Mexico Association of Regional Councils, Albuquerque, New Mexico, August, 1988

“Cutting the Red Tape: The Graying of New Mexico”, Community Cable Channel 10,
Albuquerque, New Mexico, July 1988.

“The Retirement Community and Economic Development — Not a Simple Formula”, Economic
Development in New Mexico: Making it Work Conference, Economic Development
Department, State of New Mexico and New Mexico State University, Socorro, New Mexico,
May, 1988.
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“Taking Charge — The Challenge”, Choices and Challenges: A Community Forum on Long
Term Care, AARP and Others, Albuquerque, New Mexico, May, 1988.

“Growing Old with Health and Wisdom: Multicultural Opportunities”, (Keynote), Elder
Wellness and Health Symposium, Indian Health Services, Grants, New Mexico, April 1988.

“Aging and Social Services for Veterans”, Veterans Administration Medical Center,
Albuquerque, New Mexico, December 1987.

“Wellness in the Elderly — An Overview” (Keynote), Frank M. Norfleet Forum for the
Advancement of Health, University of Tennessee, Memphis, Tennessee, November 1987.

“New Mexico’s Elders: Challenges for Health Care Providers” (Keynote), Essentials of Health
Care for the Elderly: Clinical Evaluation and Management Conference, University of New
Mexico, Albuquerque, New Mexico, September 1987.

“Issues and Strategies in Geriatric Health Promotion”, Second Annual Summer Institute —
Maintaining Health in the Elderly, Northeast Geriatric Education Center, Seattle, Washington,
July 1987.

“Research Briefs — Health Promotion and Wellness” (Chairperson), Annual Meeting American
Society on Aging, Salt Lake City, Utah, March, 1987.

“Promoting Wellness”, New Mexico Annual Conference on Aging, Glorieta, New Mexico,
August, 1986.

“Community-Based Physical Fitness Program Development”, Second Annual Workshop on
Community-Based Health Promotion, Stanford Heart Disease Prevention Program, Stanford
University School of Medicine, Palo Alto, California, July, 1986.

“Health in an Aging Nation” (Keynote), Living Longer, Enjoying It More Conference, Lovelace
Medical Center, Albuguerque, New Mexico, May, 1986.

“Aging in America: A Time for Growing” (Keynote), Annual Meeting of the Montana
Gerontological Society, Missoula, Montana, May, 1986.

“Aging in America: Implications for the Future of Health Care” (Keynote) and “Toward a
Healthier Life Style” (workshop), Multidisciplinary Conference on Aging, Bowman Gray School
of Medicine, Winston-Salem, North Carolina, April, 1986.

“Aging in America: Potential Hospital Responses™ (Keynote) and “Health Promotion and
Aging” (workshop), Annual Leadership Retreat, Southwest Community Health Systems,
Albuquerque, New Mexico, April, 1986.

“Minority Training In Gerontology Management”, Annual Meeting of the American Society for
Public Administration, Anaheim, California, March, 1986.

“Health Promotion, Cost Containment and Aging” (State Legislative Testimony), Committee on
Medical Care Cost Containment, Prevention and Education, Reno, Nevada, January, 1986.

9
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“Health Promotion, Aging and Nutrition” (Congressional Testimony), U.S. Senate Special
Commitiee on Aging, Albuquerque, New Mexico, December, 1986.

“Health Promotion for Older Adults: Planning for Action”, American Hospital Association
Teleconference, Chicago, Illinois, December, 1985.

“Health Promotion, Elders, and Recreation”, Tennessee State Department on Aging,
Chattanooga, Tennessee, November, 1985.

“Health Promotion and Aging”, National Conference on Health Policy and Quality of Care for
Older Americans, American Medical Association and American Association of Retired Persons,
Alexandria, Virginia, November, 1985.

“The Aging of America” (Keynote), Southeast Association of Senior Center Directors,
Philadelphia, Pennsylvania, November, 1985.

“A Healthy Old Age: The Keys to Lifetime Wellness” (Simultaneous translation into Spanish}),
El Paso Conference on Aging, El Paso, Texas, August, 1985.

“Healthy Aging: A Lifetime Wellness for Elders”, Primary Care Nurse Practitioners Symposium,
Keystone, Colorado, July, 1985.

“A Healthy Old Age” (Keynote), Oklahoma State Conference on Aging, Oklahoma City,
Oklahoma, May, 1985.

“Risk Reduction for Older Adults”, Annual Conference, Arizona Department of Human
Services, Scottsdale, Arizona, May, 1985.

“Lifetime Wellness: An Intergenerational Enterprise”, Tennessee Department of Health and
Environment, Nashville, Tennessee, April, 1985.

“Implementing and Evaluating Elder Wellness Programs”, Tennessee Department of Health and
Environment, Nashville, Tennessee, April, 1985.

“Setting the Stage, Assessing the Reality and the Potential for Health Promotion with Elders”,
Annual Meeting of the National council on the Aging, San Francisco, California, April, 1985.

“Senior Centers are Wellness Centers” (Intensive Workshop) Annual Meeting of the National
Council of the Aging, San Francisco, California, April, 1985.

“Older Americans: Focus on Community Coordination and Organization” and “Turning Good
Ideas Into Successful Community Programs”, Live Better Longer Conference, North Carolina
Division on Health and Division on Aging, University of North Carolina, Raleigh, North
Carolina, April, 1985.

“Aging Well: A Planning and Development Conference for Community Elders,” Erna Yaffe

Foundation, Sophia Romero Trust and Southeastern Massachusetts Area Health Education
Center, Taunton, Massachusetts, November, 1984.

10
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“Health Promotion with Older Adults”, North Carolina Division on Aging and the Kentucky
State Office on Aging, Lexington, Kentucky, November, 1984.

“A Healthy Old Age - Lifetime Wellness for Elders”, University of Colorado Health Science
Center, Denver, Colorado, November, 1984,

“Challenges and Opportunities for Health Promotion with Multicultural Populations”, Fall
Training Conference, Western Gerontological Society, Portland, Oregon, October, 1984.

“Health Promotion and Physical Fitness Programs for Elders” (Congressional Testimony), U.S.
Special Committee on Aging, “Healthy Older Americans: A Federal, State, and Personal
Partnership”, Albuquerque, New Mexico, October, 1984,

“Health Promotion with Older Adults”, North Carolina Division on Aging: Charlotte, Hereford,
Rocky Mount, and Winston-Salem, North Carolina, October 1-11, 1984.

“Developing Community-Based Health Promotion Programs with Elders: IV Congreso Nacional de Geriatria y
Gerontologia, Sociedad de Geratria y Gerontologia de Mexico, A.C., Mexico City, Mexico, October, 1984

“Challenges and Opportunities in Health Promotion with Special Populations”, Annual Meeting
of the Southwest Society on Aging, San Antonio, Texas, September, 1984,

“Challenges and Opportunities in Health Promotion with Special Populations”, West Texas Council of
Governments, El Paso Conference on Aging, El Paso, Texas, May, 1984.

“A Healthy Old Age: Developing Personal and Community Resources for Health Promotion”,
Minneapolis Community College, Minneapolis, Minnesota, May, 1984.

“Physical Fitness and Aging”, Farmington Conference on Aging, Farmington, New Mexico, April, 1984.

“Challenges and Opportunities in Health Promotion with Special Populations”, Western Gerontological Society
Annual Meeting, Anaheim, California, March, 1984.

“Health Promotion with Elders: A Multidimensional Concept” (Symposium Chairperson), Western
Gerontological Society Annual Meeting, Anaheim, California, March, 1984,

“Health Promotion with Special Target Populations™ and “Model Programs in Health Programs
in Health Promotion with Elders”, Western Gerontological Society Continuing Education in
Aging Program, Oakland, California, February, 1984.

“Health Promotion in Multicultural Settings: Training Peer Health Advocates” (Series of ten workshops
statewide), New Mexico State Agency on Aging, New Mexico, October 1983-June 1984.

“Motivating Participation in Senior Programs”, New Mexico State Conference on Aging, Glorieta, New
Mexico, September, 1983.

“Program Development in Senior Centers: Peer Counseling and Wellness Programs”, New Mexico State
Conference on Aging, Glorieta, New Mexico, September, 1983.

“Adult Families of Aging Parents: Opportunities for [nvolvement”, Mountain Shadows Nursing Care Center,

11
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Las Cruces, New Mexico, June, 1983,

“Health Promotion Program Development and Administration”, (Interagency Conference), U.S. Administration
on Aging, Washington, D.C., September, 1982.

“The Wallingford Wellness Project: Community-Based Health Promotion”, SAMS, National Public Radio,
Nation Wide Broadcast, December, 1982.

“Health Promotion Program Adminisiration and Evaluation”, National Council on Aging Select Conference on
Health Promotion with Elderly, Washington, D.C., June, 1982.

“Health Promotion with the Elderly: Developing Hospital and Health Care Setting Models”, Catholic Health
Care Corporation, Monterey, California, March, 1982.

“Health Promotion with the Elderly”, (Series of 8 regional training seminars) School of Social Work, University
of Washington, Seattle and U.S. Administration on Aging, Regional, 1981-1982 (with Molly Mettler).

“The Wallingford Wellness Project”, Eye on the Northwest, Channel 7, Seattle, Washington,

August and September, 1981.

“Health Promotion with the Elderly: A National Teleconference”, U.S. Administration on Aging,
Washington, D.C., August, 1981.

“Long Term Care Research and Health Promotion”, Long Term Care Gerontology Center,
University of Washington, Seattle, Washington, June, 1981.

“Health Promotion/Wellness Education with the Elderly”, Northwest Grantmakers, Seattle,
Washington, March, 1981.

“Rescarch and Development in Community-Based Organizations”, School of Social Work,
University of Washington, Seattle, Washington, December, 1980.

“Health Promotion for Older Persons: An Intergenerational Experiment”, American Public
Health Association Annual Meeting, Detroit, Michigan, October, 1980.

“New Roles for Social Workers in Health Promotion Programs”, American Public Health
Association Annual Meeting, Detroit, Michigan, October, 1980,

“The Older Woman as a Victim of Violence”, NASW Conference on Practice in a Sexist
Society, Washington, D.C., September, 1980 (with Nancy Hooyman).

“Health Promotion with the Elderly”, Summer Institute on Aging, University of Washington,
Seattle, Washington, June, 1980.

“Violence Against the Elderly Outside the Home™, Symposium on Serving the Vulnerable
Elderly: Legal and Ethical Issues, Institute on Aging, University of Washington, Seattle,
Washington, May, 1980.

“Promoting Health in the Frail Elderly”, Oregon State University, Corvallis, Oregon,
April, 1980.

12
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“Health Promotion in Long Term Care” Long Term Care Research Forum, University of
Washington, Seattle, Washington, March, 1980.

“Wallingford Wellness Project”, Annual Meeting of Western Gerontological Society, Anaheim,
California, March, 1980.

“Non-family Violence Against Older Women”, Annual Meeting of Western Gerontological
Society, Anaheim, California, March, 1980.

“Aging and the Family” and “Violence and Older Women”, Annual Meeting of Western
Gerontological Society, Anaheim, California, March, 1980.

“Aging and the Family” and “Violence and Older Women”, Annual Conference on Violence
Against Women and Children, Kenmore, Washington, October, 1979.

PUBLICATIONS AND MEDIA PRODUCTS

“Aging Matters — Are You Ready for Medicare Part D77, The Connection, Vol. 29 No. 2, 2005.

“A Focus Group on Cognition-Enhancing Medications in Alzheimer’s Discase: Disparities Between
Professionals and Consumers”, Alzheimer’s Disease and Associated Disorders, No 15, LlpplnCOtt Williams and
Wilkins, Inc., Philadelphia, Pennsylvama 2001 (with Post, Stephen G. et al).

“Alzheimer’s Disease, Religion, and the Ethics of Respect for Spirituality. A Community Dialogue™.
Alzheimer’s Care Quarterly 3(3): 199-207 2002.(with Stuckey Jon C.; Stephen G. Post, Sally Ollerton,
Stephanie J. FallCreek, Peter J. Whitchouse..

“Culturally Competent Care Teams”, in Wykle, M. L. and Ford, A., Eds., Serving Minority Elderly in the 21st
Century, New York, Springer Publishing, 1999 (with N. Wadsworth).

Health Promotion and Aging: An Opportunity for Advocacy, American Association of Retired Persons.
Washington, D.C.: 1993,

“A Multicultural Conference: The Experience of New Mexico’s Aging Network”, Generations, Fall/Winter
1991 (with Rebecca Bustamante).

You Can Stop Smoking, (videotape), 30 Second Street and New Mexico State Agency on Aging, 1990 (with
Carol Glassheim).

Growing Old with Health and Wisdom, (videotape), Video Station and NM State Agency on Aging, 1989 (with
: Carol Glassheim).

Our Fastest Growing National Resource, (A series of seven Public Service Announcements), KGGM TV,
Albuquerque, New Mexico, October, 1989.

“Health Promotion and Aging” in Handbook of Health Education, P. Lazes and L. Kaplan, editors, Aspen
Systems, 1987.

“Aging Network in Transition: Problems and Prospects” in Social Work with the Aging, Carol H. Meyer,
editor, NASW, Summer, 1986 (with Neil Gilbert).

13
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“Outcome Effectiveness of the Wallingford Wellness Project: A Model Health Promotion Program for the
Elderly”, Journal of Gerontological Social Work, Fall 1985 (with Bernadetie 1.D. Lal.onde).

Health Promotion and Aging: Strategies for Action, DHHS Publication No. (OHDS) 84-20818, 1984 (with
Patricia Franks).

A Healthy Old Age: A Sourcebook for Health Promotion with Older Adults, (revised edition) Haworth Press,
Winter 1984 (with Molly Mettler).

Age-Integration or Age-Segregation: The Preferences and Experiences of Older Persons. Doctoral Dissertation,
University of California, Berkeley, 1984.

“A Neglected Population: Older Women as Victims of Violence” in Women, Power and Change, NASW 1982
(with Nancy R. Hooyman).

“The Aging Network in Transition”, Social Work, July 1981 (with Neil Gilbert),

“Aging and Mental Health Program Development” in Handbook of Mental Health Administration: The Middle
Management Perspective, M. Austin and B. Hersey, editors, Jossey-Bass, 1981 (with Nancy R. Hooyman).

AWARDS
2004 Women of Note, Crains Cleveland Business, Cleveland, Ohio

1998 Molly Mettler Award for Leadership in Health Promotion with Older Adults, Awarded by the
National Council on Aging, Washington, D.C.

MEMBERSHIPS

American Association of University Women (Life Member)
American Society on Aging

National Association of Social Workers

National Council on Aging

Society for Values in Higher Education
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Mary Boyle ) parybovleohiofaol .com
13420 Larchmere Square 216-591-6740
shaker heights, OH 44120 216-857-3881
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With a lifelong commitment to community service and following twenty-five years
in actlve public life, Mary

Boyle returned to Cleveland State University and was awarded a BSN in 2004.
Bince 2006, as an Ohio licensed RN,

she has been a Home Care nurse at Hospice of the Western Reserve, She i3 2
member of the Cuyahoga County

Medical Reserve Corps and a health services and disaster action team volunieer
for tha Greater Cleveland Red Cross.

In 2011, she retired as Qutreach Nurse-Case Manager for the Cuyahoga County
Tuberculosls Clinic at MetrgHealth Medical Center.

In 2010 she served by invitation of the director of Children and Family Services
of Cuyahoga County on the

commitiee to evaluate and recommend improved child protection programs. She
also served as a community

velunteer on the advisory groups to reform county government.

In 2001-02, Boyle worked with the Cuyahoga County Office of Haalth and Human
Services on Welfare Reform

and Realth Care, continuing her community efforts on welfare reform and better
access to primary health care in Cleveland and OQhio.

She also served as adjunct professor of Law, Case-Western Reserve University.

In 2000 Boyle initiated the Phoenix Project with the Cleveland Initiative for
Education, to honor outstanding

Clevaland Municipal 8chool District principals. In 1999, Boyle worked at Mandel
Schocl of Applied Social

Sciences of Case Western Reserve Uniwversity, where ghe led a one-year research
project on outcomes for low-

income families under new time-limited public assistance laws. She served as a
graduate student field supervisor

and worked with an advisory group from Cuyahoga County government and the Center
for Community Solutions.

In 1999, Boyle also helped initiate an effort to improve child safety, supperted
by the Children's Bureau of the U.S.

Department of Health and Human Services.

In 1895, Boyle completed Harvard University's program for senior executives in
state and local government at the

John F. Kennedy Schoocl of Government. That year Boyle also accompanied
President Clinton on his historic peace

mission to Northern Ireland, returning with the President and First Lady in
December 2000,

Boyle was elected to the Ohio House of Representatives in 1978, chosen as
“Rookie of the Term” by Columbus

Monthly Magazine and in three terms rose in leadership to House Majority Whip.
She was elected Cuyahoga

County’s first woman Commissioner in 1984, where she served with distinction for
3 terms. Boyle represented

Ohio on the Board of Directors of the National Association of Counties and
served several terms on the board of

Ohio’s state association of county commissioners,

In her public and private volunteer efforts, Boyle has focused on public policy
as it impacts child development,

public education, equal economic opportunities for women and minorities, and
health care, Her record inciudes .

policy initiatives for public education; state and local government services,
taxation, and planning; environmental '

Jjustice; and neighborhood redevelopment.

Boyle, 70, is a Cleweland native and attended Greater Cleveland public and
patrochial schools. Boyle is the daughter

of Irish immigrants and & 1962 graduate of St. Mary's Ccllege, Notre Dame, IN.
After earning a degree in chemistry,

Boyle returned to Cleveland as a polymer researcher at Sohlc Labs. Married to
John J Boyle, she has 4 grown chlldren

and 10 grandchildren.



William J. Tobin

22868 Vine Court . Telephone 440-333-5625
Rocky River, Ohio 44116 E-mail: wjtcpa@cox.net
OBJECTIVE:

To provide fiscal leadership to a small to medium sized organization utilizing my
extensive background and experience.

MOST RECENT POSITION:

12001 — 2009

Alcohol & Drug Addiction Services Board of Cuyahoga County
614 West Superior Avenue, Suite 300
Cleveland, Ohio 4413
216-348-4830

Director of Finance/CFQ

As chief fiscal official, responsible for:

Oversees general accounting, payroll, billing and accounts payable functions of
the Board, supervising directly and indirectly seven staff

Member of Board’s Leadership Team with other Directors and Managers to
assist the Executive Director with the operations of the Board

Provides financial expertise to Board of Trustees, Executive Director, Leadership
Team and staff

Represents the Board regarding fiscal matters with state and local funders other
County Boards and providers

Responsible for all financial reporting to Board of Trustees, State Departments
and Cuyahoga County

Supervises review of contract providers annual budgets, claims processing and
payments for services

Provides Executive Director and Board of Trustees with financial forecasts of
revenue and expenditures

Assists the Executive Director and Leadership Team with financial planning for
program changes and funding fluctuations

Working with Information Technology staff, reviews system changes and
enhancements from a financial prospective

Prepares Board’s annual budget and financial reports for Board of Trustees and
State and County funders



PREVIOUS EXPERIENCE:
2000 -- 2001

Far West Center
29133 Health Campus Drive
Westlake, Ohio 44145
440-835-6212

Director of Finance and Business Operations for Medium Sized Behavioral Health
Organization

Acting as Chief Financial Officer, responsible for:

Establishing, adapting and monitoring of accounting policies, procedures, and
systems

Preparation of all accounting, fiscal and budgetary reports for Board of
Directors, operations and funding sources

Oversees and supervises all General Accounting functions and staff including,
accounts receivable, billing, collections, cashier, accounts payable payroll, data
entry and reception

Prepares budget applications for funding sources such as County Mental Health
Boards, County Alcohol and Drug Board, United Way and Foundations

Interacts with funding sources regardlng financial reporting and budget
performance issues

Assists in preparation of business plans, program proposals, funding
applications and feasibility studies for new programs or ventures

Liaison with external auditor in preparation of annual audit

Provides oversight for facilities, service contracts, vendor contracts and new
equipment

Provides liaison to employee benefit administrators and processes new hire and
termination information for employees

1992 -- 2000

Center for Families and Children
4500 Euclid Avenue
Cleveland, QOhio 44106
216-432-7200

Senior Management Accountant for $15,000,000 Social Service Agency

Preparation of financial projections and budgets for funding sources

Assist in the preparation of monthly financial and operational reports for
agency

Accounting and fiscal liaison to agency’s major programs

Assist with the designs of new or modification of systems and procedures
Direct supervision of payroll preparation and reporting, including resolution of
payroll related issues in cooperation with Human Resources Department
Provide support for Chief Financial Officer, Controller, Director of Fiscal
Operatiohs and General Accounting including indirect supervision of
accounting support positions in A/R, A/P, Billing, and General Ledger.



1986 -- 1991
Deaconess Hospital of Cleveland
4229 Pearl Road
Cleveland, Ohio 44109
216-459-6300

Accounting Supervisor for 316 Bed Community Hospital

* Responsible for the preparation and analysis of financial statements for
hospital and related organizations

Manage the forecasting, budgeting and investment of cash and excess funds
Assist in the areas of accounts payable, payroll and accounts receivable
Review and analyze third-party reimbursements

Prepare tax and other required reports for regulatory agencies

1984 — 1986
: William J. Tobin
Certified Public Accountant
22868 Vine Court
Rocky River, Ohio 44116
440-333-5625

Self émployed Certified Public Accountant providing Accounting, Tax and Consulfing
services to small businesses and individuals. This included:

e Tax Return Preparation and planning for individuals, partnerships and
corporations

Compilation of Financial Statements
Evaluation of data processing systems, programs and procedures

1975 -- 1984
USG Interiors, Inc.
{Formerly Donn Corporation)
1000 Crocker Road
Westlake, Ohio 44145
440-871-1000

Manager: Corporate Accounting for $300,000,000 International Manufacturer
Corporate Accounting:

Directed world wide consolidation of financial statements

Determined proper accounting treatment for major acquisitions

Coordinated year end audit by outside auditors
Prepared annual financial statements

Systems:

+ Computerized various accounting, tax and other financial reporting operations



Taxes:

* Prepared all corporate tax returns
Implemented computerization of tax return preparation
Advised family owners on personal and corporate tax effect of various
acquisitions and devestures

» Coordinated and assisted in Revenue Agents Reviews

Treasury Management:

o Prepared prospectuses for private institutional placements
Established and controlled centralized cash management system, cash
forecasting, bank borrowings, short term investing and cash reporting
Assisted Treasurer in relationship with lenders

¢ Established, supervised and reviewed loan compliance reporting

EDUCATION AND BOARD MEMBERSHIPS:

Former Board Member: North East Ohio Health Services, Inc (dba Connections)
MBA, Baldwin-Wallace College
Certified Public Accountant, Accountancy Board Of Ohio (Inactive)

»
L ]
» Bachelor of Science, Accounting, University of Dayton



Elsie Caraballo

3671 West 129" Street, Cleveland, Ohio 44111
Cell: 216-650-3490
Ecarmac2@hotmail.com
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Qualifications Summary:

Energetic, enthusiastic and dependable; demonstrated ability to succeed in challenging
environments; customer focused with exceptional sensitivity in assessing client’s needs:
extensive management and supervisory experience; Spanish speaking; proficient in team
building, cultural diversity, conflict management and project management.

Professional Experience

2004-Present- Department of Health & Human Services - Independent Grant Reviewer & Chair
e Participate in Federal Grant review process by providing professional recommendations,
feedback, guidance and expertise for applications submitted for federal funding. -

2011-Present- Administration_on Children, Youth and Families - Independent Grant Reviewer.
» Review Federal Grant applications by providing professional recommendations,
feedback, and expertise for applications requesting federal funding.

2011-Present - Humana, Humana HomeCare Solutions - Care Manager
¢ Coordination of all services and follow-up for those who wish to remain in the home.
¢ Conduct a comprehensive assessment with the individual and of the home.
o Conduct marketing strategies, community and organizational presentations.

Positions held with Cuyahoga County Department of Human Services from 1980-January, 2010

2003-January, 2010 Social Program Administrator 3 (Center Manager), Old Brooklyn NFSC

s« Responsible for managing the day-to-day operations of the neighborhood center which
includes Employment & Family Services (EFS) & Children & Family Services.

e Responsible for the seamiess delivery of a wide array of services that support the
economic and emotional security of the family, and promote self sufficiency of the
individual for EFS.

+ Determine eligibility for Medicaid, Food Assistance, Child Care, and Cash Assistance
referrals to community programs.

s Collaborate with community partners, agencies, service providers and employers to
define issues and initiate programming that enhances neighborhood development and
stability.

* Review proposals submitted and participation in selection of contracted providers for an
array of service delivery models.

Establish departmental goals review proposals submitted by providers

Monitor and evaluate the effectiveness of the service delivery system; interpret agency
policy

Compile statistics and prepare reports.

Part of a team to view, comment and test other counties programs such as Front End
scanning.

* Provide ongoing staff personal and professional development.

« Identify training needs and conduct in house training.



Elsie Carabalio
Page 2

¢ Interview and hire staff. Review performance of subordinates.

Identify staff and operational problems; implement and/or recommend solutions.
Attend continuing education training workshops.

Provide language interpretation for Spanish speaking customers and agencies
Member of planning committees and chair of State Conferences.

Serve as liaison for the Hispanic community and the community at large.

1998-2003  Bilingual Senior Income Maintenance Supervisor (Team Coordinator)
1989-1998  Bilingual income Maintenance Supervisor

1980-1989  Bilingual Income Maintenance Eligibility Specialists

1985-2007  The Cleveland Indians and Cleveland Browns

Management Supervisor of all Ushers and Ticket Takers (over 300)
Public Relations liaison

Suite Supervisor

Trained incoming staff

Customer Service Focused

Other: Summit County Mental Health, internship
Summit County Children Services Truancy Program

Education
Bachelor of Arts, Social Work, the University of Akron
Associate Degree, Community Services Technology, the University of Akron

Professional Affiliations

Transitional Jobs Program Advisory Board, Committee Chair - Technical Assistance
Spanish American Committee - Past Vice President

HRSA - Independent Reviewer since October, 2004

Special Recognition/Awards
Latina Woman of the Year

Specialized Training and Skills:

Techniques for Effective Alcohol Management
Powerful Communication Skills for Women
The Seven Deadly Sins of Management
National Latina Leadership Institute
Computer: Microsoft, Excel, PowerPoint, Access, email
Positive Leadership

Leadership & Leadership Styles

Public Speaking

Performance Management

Interpreters Training

Quality Management




County Council of Cuyahoga County, Ohio

Ordinance No. 02012-0022

Sponsored by: Councilmembers An Ordinance designating an additional
Brady and Miller five percent of all collections of
delinquent real property, personal
property and manufactured and mobile
home taxes and assessments to be
deposited in the delinquent tax and
assessment  collection fund; and
appropriating such amount to the use of
the Cuyahoga County Land Reutilization
Corporation.

WHEREAS, pursuant to division (B) of Section 321.261 of the Ohio Revised
Code, this County Council may designate an additional five percent (5%) deduction
from all collections of delinquent real property, personal property and manufactured
and mobile home taxes and assessments (the "Additional DTAC Fee") to be
deposited in the delinquent tax and assessment collection fund (the "DTAC Fund")
and appropriated for the use of a county land reutilization corporation, including the
Cuyahoga County Land Reutilization Corporation (the “Corporation”); and

WHEREAS, pursuant to subdivision (B) of Section 321.261 of the Ohio
Revised Code, the Corporation has requested that this Council consider
designating the Additional DTAC Fee, commencing January 1, 2013, and
continuing through December 31, 2013, subject to the limitation provided for in
Section 2 of this Ordinance; and

WHEREAS, this Council finds that designating the Additional DTAC Fee,
subject to the limitation provided for in Section 2 of this Ordinance, to provide a
portion of the Corporation’s Annual Base Funding, is in the best interests of the
County and is necessary for the Corporation to continue to achieve its mission and
public purposes of, among others, alleviating the slum and blight of vacant,
abandoned and foreclosed properties within the County and the negative
consequences which certain national real estate practices and the recent recession
have inflicted on the local real estate markets;

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. Additional DTAC Fee. Pursuant to and in accordance with Section
321.261(B) of the Ohio Revised Code and subject to the other provisions of this
Ordinance, this Council hereby designates the Additional DTAC Fee in the annual
amount of five percent (5%) to be applied on all collections of delinquent real
property, personal property and manufactured and mobile home taxes and
assessments solely for the use of the Corporation as part of its Annual Base Funding,



commencing on January 1, 2013 and continuing through December 31, 2013.

SECTION 2. Maximum Base Funding. Notwithstanding the provisions of
Section 1of this Ordinance, the aggregate amount transferred to the Corporation from
the DTAC Fund and the penalties and interest on current late and delinquent taxes
and assessments deposited into the County Land Reutilization Fund in any single
fiscal year of the Corporation shall not exceed $7,000,000.00 (the “Maximum Annual
Base Funding Amount™).

SECTION 3. Deposit and Appropriation of Additional DTAC Fee. All
amounts constituting the Additional DTAC Fee shall be deposited in the DTAC

Fund, and such amounts upon their deposit in such fund, subject to the

. provisions of Section 2 of this Ordinance, are hereby appropriated for the sole
use of the Corporation and shall be disbursed to the Corporation upon warrant of
the Fiscal Officer of the County (the "Fiscal Officer").

SECTION 4. Delivery to County Treasurer and Fiscal Officer. The Clerk of

Council is hereby instructed to transmit a copy of this Ordinance upon its
execution by the County Council President, the County Executive and the Clerk of
Council to the Fiscal Officer and the County Treasurer.

SECTION 5. Open Meeting Determination. It is found and determined that all
formal actions of this Council meeting and relating to the adoption of this Ordinance
were adopted in an open meeting of the Council, and that all deliberations of this
Council and of any of its committees that resulted in such formal actions were in
meetings open to the public, in compliance with al} legal requirements, including
Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Ordinance was
duly enacted.
Yeas:
Nays:
County Council President Date
County Executive Date

Clerk of Council Date



First Reading/Referred to Committee: August 14, 2012
Committee(s) Assigned: Finance & Budgeting

Second Reading: September 11, 2012

Journal
, 2012



County Council of Cuyahoga County, Ohio
Resolution No. R2012-0179

Sponsored by: County Executive | A Resolition amending the 2012/2013
FitzGerald/Fiscal Officer/Office | Biennial Operating Budget for 2012 by
of Budget & Management providing for  additional fiscal
appropriations from the General Fund and
other funding sources, for appropriation
transfers between budget accounts, and
for cash transfers between budgetary
funds, in order to meet the budgetary
needs of various County departments,
offices and agencies; and declaring the
necessity that this Resolution become
immediately effective.

WHEREAS, on December 13, 2011, the Cuyahoga County Council adopted the
2012/2013 Biennial Operating Budget and Capital Improvements Program (Resolution
No. R2011-0291) establishing the 2012/2013 biennial budgets for all County
departments, offices and agencies; and

WHEREAS, it is necessary to adjust the 2012/2013 Biennial Operating Budget for
2012 to reflect budgetary funding increases, funding reductions, to transfer budget
appropriations, and to transfer cash between budgetary funds, in order to accommodate
the operational needs of certain County departments, offices, and agencies; and

WHEREAS, it is further necessary that this Resolution become immediately
effective in order that critical services provided by Cuyahoga County can continue and
to provide for the usual, daily operation of County departments, offices, and agencies;

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the 2012/2013 Biennial Operating Budget for 2012 be amended
to provide for the following additional appropriation increases and decreases:

Fund Nos./Budget Accounts ' Journal Nos,
40A526 — Ohio Department of Transportation (ODOT) BA1200667

Local Projects Administration (LPA)
CE785006 — ODOT - LPA :
Capital Outlays $ 10,920,650.00



Funding Source: The source of funding for the project is 60% Federal Highway Administration
dollars passed through ODOT, 27% Chio Department of Public Works Integrating Committee
District One (Issue I}, 9% Shaker Heights City, and 5% County Road and Bridge funds.

B. 40A524 — Ohio Dept. of Public Works Integrating Committee = BA1200667
CE785261 — Taylor Road
Capital Outlays $ 1,650,000.00

Funding Source: The source of funding for the project is 80% County Road and Bridge funds
and 20% Ohio Department of Public Works Integrating Committee District One (Issue I) funds.

C. 01A001 — General Fund BA1200662
MI512780 — Information Technology Capital Qutlays
Capital Qutlays $ 1,075,000.00

Funding Source: General Fund.

D. 20A390 — Emergency Management BA1200692
JA100123 — Justice Services-Emergency Management
Other Expenses $ 40,000.00

Funding Source: Local Emergency Planning Committee (LEPC) grants and a subsidy from the
General Fund covering the period January 1, 2012 through December 31, 2012.

E. 21A838 -JAG Assistance Justice 05 BA1200696
JA755942 — JAG Assistance FFY2011 FY2010-2014
Other Expenses $ 36,000.00
Capital Outlays $ 64,000.00

Funding Source: United States Department of Justice, FY2011 Edward Byrne Memorial Justice
Assistance Grant Program for the period October 1, 2010 through September 30, 2014. No
cash match is required. '

F. 21A065 —Cleveland Safe Port BA1200698
SH456095 — Cleveland Safe Port 111
Capital Qutlays $ 41,000.00

Funding Source: United States Department of Homeland Security, Federal Emergency
Management Agency.

G. 40A069 — Capital Project Future Debt Issue BA1200730
C(C768069 — Real Estate Consolidation - Professional Services
Other Expenses $ 450,000.00

Funding Source: Funding for the Real Estate Portfolio Consolidation Project will come from
the proceeds from the sale of buildings or other financing sources including proceeds from the
sale of bonds notes.

SECTION 2. That the 2012/2013 Biennial Operating Budget for 2012 be amended
to provide for the following appropriation transfers:



Fund Nos. /Budget Accounts ~ Journal Nos.

A. FROM: 01A001 — General Fund BA1200633
DR495515- Domestic Relations Child Support
Other Expenses $ 28,000.00
TO: 01A001—General Fund
DR391052-- Domestic Relations Court
Other Expenses $ 28,000.00

Funding Source: General Fund covering the period January 1, 2012 through December 31,
2012.

B. FROM: 21A854 — DNA Backlog Reduction Program BA1200634
' CR752931- 10/12 DNA Backlog Reduction Program
Personnel Services $ 1,945.15

TO: 21A854-DNA Backlog Reduction Program
CR752931- 10/12 DNA Backlog Reduction Program
Other Expenses $ 1,945.15

Funding Source: United States Department of Justice, Office of Justice Programs, National
Institute of Justice covering the grant period October 1, 2010 through March 30, 2012.

C. FROM: 20A390 — Emergency Management BA1200690
JA100123~ Justice Services-Emergency Management
Other Expenses $ 10,000.00
TO: 20A390-Emergency Management
JA100123- Justice Services-Emergency Management
Capital Outlays $ 10,000.00

Funding Source: Funding is from grant and a subsidy from the General Fund covering the
period January 1,2012 through December 31, 2012.

SECTION 3. That the 2012/2013 Biennial Operating Budget for 2012 be amended
to provide for the following cash transfers between County funds.

Fund Nos. /Budget Accounts Journal Nos.

A. FROM: 29A390 — Alcohol Drug Addiction Mental Health 2.9 JT1200009
SU514646— Alcohol Drug Addiction Mental Health Board Subsidy
Transfer Out b 4,389,207.00

29A391 — Alcohol Drug Addiction Mental Health 4.8
SU514596 - Alcohol Drug Addiction Mental Health Board Subsidy
Transfer Out $ 4,389,207.00



TO: 20A317 — Mental Health
MH431056 — Mental Health Administrative
Revenue Transfer $ 8,778,414.00

Funding Source: Health and Human Services Levy Fund. The total annual subsidy to
the ADAMHS Board is $35,113,657.

SECTION 4. This Resolution is hereby determined to be an emergency measure
and that it is necessary that this Resolutien become immediately effective in order that
critical services provided by Cuyahoga County can continue, and to continue the usual
and daily operation of County departments, offices and agencies. Provided that this
Resolution receives the affirmative vote of eight members of Council, this Resolution
shall become immediately effective upon the signature of the County Executive.

SECTION 5. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance with
all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date
Journal CC007

September 11, 2012



September 4, 2012
Clerk of County Council
Dear Ms. Schmotzer:

What follows is a brief summary of the fiscal items, which will be presented for your consideration for
adoption on first reading at the regular County Council meeting scheduled for September 11, 2012,

Additional Appropriation Summary — Additional appropriations are needed when there is a new or
increased revenue source, or a revision to the original budget appropriation that is required to cover
expenses that exceed the original estimate. A budget review document is provided for General Fund
and Health & Human Services Levy Fund impact items,

A reduction in appropriation is requested in conjunction with the close out of a program, grant, project
or decertification of an encumbrance.

* Impact of fiscal item is included in the current projection and ending fund balance.

%* fth:8 Human Ser _ -
Information Technoiogy Capital — To establish the Infermation Technology Capital account which will be
used for alt computer, servers, major technolegy projects and other equipment will be purchased for all

County Executive agencies as well as some elected officlals. Funding is from the General Fund. (See OBM #1,075,000.00°
Review Document}
TOTAL $1,075,000.00

- Public Works/Road & Bridge — To establish appropriations for the road improverments project for the
intersection of Warrensville Center Road, Shaker Boulevard and Van Aken Boulevard project. Funding is $10.920,650.00

60% Federal Highway Administration, 27% Ohio Department of Public Works Integrating Committee
District One (Issue f), 9% Shaker Heights City, and 5% County Road & Bridge funds.

Public Works/Road & Bridge — To establish appropriations for the Taylor Road project. Fundingis 80%
County Road & Bridge funds, and 20% from the Ohio Department of Public Works Integrating Committee $1,650,000.00
District One (Issue 1).

lustice Services — Additional appropriation for an agreement with Lake County GIS Department to further
develop the Public Safety and Justice Services Enterprise Geographical Information System. Funding is 540,000.00
from grants and a General Fund subsidy. (See OBM Review Document.)

Justice Services — To establish appropriations for the JAG Assistance Justice 05 Justice Reform tnitiative

from the City of Cleveland. 3100,000.00

Sheriff — Establish appropriations for a recent interagency agreement for the Post Security Grant Program. $41,000.00

Funding is from the U.S. Department of Homeland Security. e

Capital Project — Additional appropriation for the Real Estate Portfolic Review project to expand the scope

of the project to include outside legal services and title work. Funding for the project will come from the $450,000.00

sale of huildings or other financing sources including from the sale of bond notes. '

TOTAL $13,201,650.00
[ Total Additional Appropriations - Alt Funds | $14,276,650.00

The following represents the overall changes made to the 2012-2013 Biennial Appropriation Measure
for 2012 since its adoption on December 13, 2011 Resolution # R2011-0291. The changes reflect the
Additional Appropriations, Appropriation Transfers and Cash Transfers to the original adopted
appropriation resolution.



APPROPRIATION STATUS SUMMARY: | Adjusted Annual

09/11 Agenda Year to Date Appropriation
General Fund Impact S 0.00 S (49,543.31) S 353,391,272.63
HHS Levy Impact S 0.00 S (3,374,462 .82) s 223,498,063.91
Other Fund $ 14,276,650.00 S 135,156,615.84 S 1,034,089,602.84
Total s 14,276,650.00 S 131,732,609.71 S 1,610,978,939.38

Appropriation Transfer Summary — Is a transfer of appropriation between two or more budget accounts

or between different expenditure categories within the same budget account.

Fu 1

DomesticRelations Court — Realigning app-r-opriation from Child Suport division to the main account to $28 000.00
cover operating expenses. Funding is from the General Fund. e
TOTAL $28,000.00

expenses. Funding is from the U.S. Department of Justice, Office of Justice Programs, National Institute of $1,945.15
Justice.

Justice Services — Realigning appropriation within the Emergency Management division to cover equipment

purchase. Funding is from the Local Emergency Planning Committee grant and a General Fund subsidy. 10,000.00
TOTAL ' $11,945.15
| Total Appropriation Transfers - All Funds | $39,945.15

Cash Transfer Summary — Operating transfers support operating expenditures, related to a cash matches for a
grants, transfer of taxes or fees to a debt service fund, transfers from the General Fund to a capital project fund or
operating subsidies to special revenue funds, enterprise funds, or internal service funds. This type of transaction
posts as an expenditure and sufficient appropriation must be available to process the transaction.

m Hie in

Al-éohol, Drug Addiction & Mental Health Service B.o-ard éubsidy -To di;burset

subsidy payment to the Alcohel, Drug Addiction, & Mental Health Services Board. Funding is from the $8,778,414.00

Health & Human Services Levy Fund.

TOTAL ‘ $8,778,414.00
| Total Cash Transfers - All Funds [ $8,778,414.00

Thank you for your consideration regarding this matter,

Sincerely,

7o

Matthew Rubino
Director, Office of Budget & Management

mrubino@cuyahogacounty.us
(216) 443-7448

Fax: (216) 443-7256 $:\_NewServer\Resos\Briefing Memos\2012\Briefing 09.11.12.doc



Cuyahoga County Execirtive
Fiscal Office

Office o
Budget & f

Management

Recommendation for Appropriation Reguest

Establish appropriation for information technology equipment
operating account

Information Technology

:| General Fund

$1,075,000.00

Recommended

September 11, 2012

Summary of Request
Additional appropriation is requested to establish the IT capital operating account. The

estimated expense for 2012 is $1,075,000 based on the capital plan that the
Department submitted.

Background Information

The biennial budget resolution includes $2.0M for an automation reserve in the General

Fund. OBM

has created a General Fund operating account from with the reserved funds

will be spent on the IT projects based on the IT Department capital plan. The initial
mission critical expenditures include the following:

2012
Project Descripti
roje escription Estimate
Objective: Execute the first phase of a 5 year desktop recycle program
Benefit: Develop a common footprint
Improve end user performance
Reduce failure rates
Support Win 7 64 bit
Lay the foundation for the next generation of desktop and server
applications
Replace Project Life Cycle: 3 months from order date
500
desktops, Project Overview: Complete department/agency inventory
PCs, Acquire, image, deploy new devices $650,000
monitors, Refurbish appropriate devices for redeployment.
and Redeployed desktops would be used to host a virtual
software desktop environment.
Parallel Initiative:
Prepare the County baseline infrastructure and desktop environment to
support a virtual desktop environment. Estimated 85% of the county's
desktop requirement can be supported in this fashion once the aged desktops
have been replaced.
Purchase server/storage/software to support a virtual desktop environment,

9-11-12 IT capital account 51,075,000.docx




Cuyzhoga County Exatutive
Fiucat Difice

Office of
Budget &
Management Recommendation for Appropriation Request
Additional | Objective: Provide a stable and supported video recording system to our end
storage users.Benefits: Provide a stable service to the security organization.
and blades | Support the retention schedule of 30 days. Provide a platform that is scalable
for to support the projected 51% growth rate over the next 12 months.
. $75,000
Security
Network Project Life Cycle: 4 months after receipt Project Overview: Install and
Video configure servers and storage area network Install and test video software
Recording | Transition cameras to new platform
Objective: Repface the aged hardware supporting the network core of the
County.
Replace- Benefits: Eliminate the potential increase in the failure rate resulting from
running on 9 year old hardware. Improve network performance.
ment of
conl'xmum- Project Life Cycle: 3 months from delivery 5273,000
cation
devices Project Overview: Develop integration strategy
Install and test hardware
Cutover - cutage windows on weekends required
Objective: Replenish aged servers and utilize the new technology to
consolidate the remote environments into the central ISC location.
Benefit: Centralize support structure
Reduce hardware support costs by eliminating aged servers
Improve end user performance resulting from increased
processing power and memory speed
Reduce downtime impacts by eliminating the increased failure
rates caused by aged hardware 2012
Replace Project Life Cycle: Continuous replenishment life cycle addressing most aged estimate
and . ) A $100,000
. and at risk environments first
consolidate
aged Project Overview: Environments to address in the first 12 months To:cal
servers e A . project
Upgrade existing virtualization environment
) $480,000
ME office
Bridges
Executive/Council Environment
HR
Planning Commission
Department of Development
Central Services
Public Safety
OBM Application Server

OBM Recommendation and Impact Statement
OBM recommends approval of this request because of the County Executive’s objective

to make governmental operations more transparent and efficient through automation.
A portion of the year one expenditures should be charged to non-General Fund entities,

9-11-12 1T capital account 51,075,000.docx




Curyahoga County Fxetiitive
Fiscal Gfice

Office of
_ Budget &
Management Recommendation for Appropriation Request

namely the computers that will be purchased for the appraisal staff and delinquent tax
assessment staff in the Fiscal Office.

9-11-12 IT capital account $1,075,000.docx



Luyahige County Execitive
Fiscat Office

Office o
Budgfet Al

Management
E Recommendation for Appropriation Request

| Appropriation Increase

| Office of Budget and Management

Grants and General Fund Subsidy

$ 40,000.00

Recommended

9/11/2012

Summary of Reguest
Request to increase appropriation in the Department Public Safety and Justice Services

Emergency Management Division for an agreement with Lake County GIS to further
develop the County’s Enterprise GIS system.

Background Information
The agreement with Lake County GIS was approved by the Local Emergency Planning

Committee (LEPC) on Resolution 0709-12-1 which will permit the reimbursement of the
agreement through grant funding.

OBM Recommendation and Impact Statement
OBM recommends approval of this request since there will be no impact on the General

Fund subsidy.



MEMORANDUM

TO: Jeanne Schmotzer, Clerk of Council

FROM: Matthew Rubino, Director, Office of Budget & Management
DATE: September 4, 2012

RE: Agenda Items

The Office of Budget & Management requests that the following fiscal items be presented to the
members of County Council for their consideration for approval on first reading at the meeting of
September 11, 2012. The requested fiscal items including additional appropriations, appropriation
transfers, and cash transfers meet agency budgetary needs.

Resolution: Additional Appropriations

A. 40A526 — Ohio Department of Transportation (ODOT) BA1200667
Local Projects Administration (LPA)
CE785006 — ODOT - LPA
Capital Outlays $ 10,920,650.00

Appropriation is requested to establish the road improvements project for the intersection of
Warrensville Center Road, Shaker Blvd., Van Aken Blvd., and Northfield Road. The source of
funding for the project is 60% Federal Highway Administration dollars passed through ODOT,
27% Ohio Department of Public Works Integrating Committee District One (Issue I), 9% Shaker
Heights City, and 5% County Road and Bridge funds.

B. 40A524 — Ohio Dept. of Public Works Integrating Committee BA1200667
CE785261 — Taylor Road
Capital Outlays $ 1,650,000.00

Appropriation is requested to establish the Taylor Road project from Euclid Avenue to the East
Cleveland Corporation line. The source of funding for the project is 80% County Road and
Bridge funds and 20% Ohio Department of Public Works Integrating Committee District One
(Issue 1) funds.

C. 01A001 - General Fund BA1200662
MI512780 — Information Technology Capital Outlays
Capital Outlays $ 1,075,000.00

Appropriation is requested to establish the Information Technology Capital account from which
computers, servers, major technology projects, and other equipment will be purchased for all
-departments that are governed by the County Executive and that are paid from the General Fund;
some purchases for other elected official may also be made from this account. An automation
reserve of $2 million was included in the biennial appropriations resolution to accommodate this
budget.

Fiscal Office
Office of Budget & Management
1219 Ontario Street, Cleveland, OH 44113, (216) 443-7220, FAX (216) 443-7256
Ohio Relay Service (TTY) 711



D. 20A390 — Emergency Management BA1200692
JA100123 - Justice Services-Emergency Management
Other Expenses $ 40,000.00

To provide additional appropriations in the Public Safety and Justice Services Emergency
Management unit for an agreement with Lake County GIS Department to further develop the
County Department of Public Safety and Justice Services Enterprise GIS system. The Local
Emergency Planning Committee (LEPC) approved the use of these funds on Resolution 070912-
1. Revenue will increase by the amount of the project through a grant reimbursement. Funding is
from grants and a subsidy from the General Fund covering the period January 1, 2012 through
December 31, 2012,

E. 21A838 —JAG Assistance Justice 05 BA1200696
JAT755942 — JAG Assistance FFY2011 FY2010-2014
Other Expenses $ 36,000.00
Capital Outlays $ 64,000.00

To establish appropriations for a recent grant award from the City of Cleveland for a cost benefit
analysis for the Justice Reform Initiative funded by United States Department of Justice, FY2011
Edward Byrne Memorial Justice Assistance Grant Program for the period October 1, 2610
through September 30, 2014. No cash match is required.

F. 21A065 —Cleveland Safe Port BA1200698
SH456095 —~ Cleveland Safe Port 111
Capital Outlays h - 41,000.00

To establish appropriations for a recent interagency agreement from the Department of Public
Safety and Justice Services funded from the United States Department of Homeland Security,
Federal Emergency Management Agency in connection with the FY2011 Post Security Grant
Program covering the period September 1, 2011 through August 31, 2014. No cash match is
required.

G. 40A069 — Capital Project Future Debt Issue BA1200730
CC768069 — Real Estate Consolidation — Professional Services
Other Expenses $ 450,000.00

An appropriation increase is requested for the Real Estate Portfolio Review project to expand the
scope of the project to include an allocation of $450,000 for outside legal services and title work
in connection with the Cuyahoga County Real Property Portfolio Consolidation Project, The
total project budget for professional services and architectural review stands at $2,838,827,
including this request. An additional $267,750 was budgeted in the Public Works operating
budget for real estate consulting services. Funding for the Real Estate Portfolio Consolidation
Project will come from the proceeds from the sale of buildings or other financing sources
including proceeds from the sale of bonds notes.



Resolution: Appropriation Transfers

A FROM:

TO:

01A001 — General Fund BA1200633
DR495515— Domestic Relations Child Suppotrt

Other Expenses $ 28,000.00

01A001-General Fund

DR391052— Domestic Relations Court

Other Expenses $ 28,000.00

Transfer appropriations in the Domestic Relations Court for pending operating expenses in the
main account. Funding is from the General Fund covering the period January 1, 2012 through

December 31, 2012.

B. FROM:

TO:

21A854 — DNA Backlog Reduction Program BA1200634
CR752931- 10/12 DNA Backlog Reduction Program
Personnel Services $ 1,945.15

21A854-DNA Backlog Reduction Program
CR752931- 10/12 DNA Backlog Reduction Program
Other Expenses $ 1,945.15

Transfer appropriations within the Medical Examiners DNA Backlog Reduction Program to cover
supplies purchased in the grant period. Funding is from the United States Department of Justice,
Office of Justice Programs, National Institute of Justice covering the grant perioed October 1, 2010

through March 30, 2012,
C. FROM:
TO:

20A390 — Emergency Management BA1200690
JA100123— Justice Services-Emergency Management

Other Expenses b 10,000.00
20A390-Emergency Management

JA100123- Justice Services-Emergency Management
Capital Outlays $ 10,000.00

Transfer appropriations within the Department of Public Safety and Justice Services Emergency
Management unit to permit the purchase of equipment with grant funds initially appropriated in
contractual. Funding is from grant and a subsidy from the General Fund covering the period
January 1,2012 through December 31, 2012,



Resolution: Cash Transfers

A. FROM:

TO:

29A390 — Alcohol Drug Addiction Mental Health 2.9 JT1200009
SU514646— Alcohol Drug Addiction Mental Health Board Subsidy
Transfer Out $ 4,389,207.00

29A391 — Alcohol Drug Addiction Mental Health 4.8
SU514596 - Alcohol Drug Addiction Mental Health Board Subsidy
Transfer Out $ 4,389,207.00

20A317 — Mental Health
MH431056 — Mental Health Administrative
Revenue Transfer $ 8,778,414.00

This operating transfer is necessary to disburse the 2012 third quarter subsidy payment to
the ADAMHS Board. The source of funding is the Health and Human Services Levy
Fund. The total annual subsidy to the ADAMHS Board is $35,113,657.

S\ NewServer\Resos\Fiscal Agendas\i2012\ADDSEP11.doc



County Council of Cuyahoga County, Ohio
Resolution No. R2012-0180

Sponsored by: County Executive A Resolution making awards on RFQ24937 to
FitzGerald/Department of Law various title insurance companies in connection
with the Cuyahoga County Real Estate
Property Portfolio Consolidation Project;
authorizing the County Executive or Director
of Law to execute the contracts and all other
documents consistent with said awards and this
Resolution; and declaring the necessity that
this Resolution become immediately effective.

f

WHEREAS, the County Council has before it RFQ24937 for title companies and
insurance in connection with the Cuyahoga County Real Estate Property Portfolio
Consolidation Project; and,

WHEREAS, County Council has determined that awarding RFQ24937 to Chicago
Title Insurance Company and First American Title Insurance Company is in the best
interest of the County; and,

WHEREAS, the rates for insurance title are the same for any title company as they
are filed with the Ohio Department of Insurance; and, '

WHEREAS, the providers qualified herein have all agreed to waive all examination
fees, escrow fees, and wire fees in connection with this engagement; and,

WHEREAS, if a deal is reached for any property, the title premiums and any
associated fees are normally paid out of closing; and,

WHEREAS, if there is no deal reached, the only fees that will be charged to the
County by these providers will be a fixed fee of $50 per title commitment issued; and,

WHEREAS, the $50 per title commitment fee is a non-waivable fee as it is a filed fee
with the Ohio Department of Insurance; and,

WHEREAS, the $50 per title commitment fee is the lowest allowed to be charged by
a title company by the Ohio Department of Insurance, and,

WHEREAS, the Director of Law will select which title firm will handle which
properties in a manner that best suits the County’s interests as the proposals are received;
and,




WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide for
the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. The County Council hereby qualifies Chicago Title Insurance
Company and First American Title Insurance Company under RFQ24937 and authorizes
the Director of Law to utilize any of these firms and to pay any associated fees in
connection with the Cuyahoga County Real Estate Property Portfolio Consolidation
Project as best suits the County’s interest.

SECTION 2. The County Executive or Director of Law is authorized to execute
confracts in connection with said awards and all documents consistent with this
Resolution., :

SECTION 3. The County Council reserves the right to qualify additional firms and
make awards under RFQ 24937 to additional firms who submitied statements of
qualifications under this RFQ if doing so is deemed in the County’s interest and the
Director of Law so recommends as the project proceeds.

SECTION 4. It is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue, and to continue
the usual and daily operation of a County entity. Provided that this Resolution receives
the affirmative vote of eight members of Council, this Resolution shall become
immediately effective upon the signature of the County Executive.

SECTION 5. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that resulted
in such formal action were in meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing
Resolution was duly adopted.

Yeas:

Nays:

County Council President Date



Journal CCO07
September 11,2012

County Executive

Date

Clerk of Council

Date
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County Council of Cuyahoga County, Ohio
Resolution No. R2012-0181

Sponsored by: County Executive A Resolution making an award on RFQ24674
FitzGerald/Department of Law on to Tucker Ellis LLP in the amount not-to-
behalf of Cuyahoga County exceed $450,000.00 for outside legal services
Prosecutor’s Office in connection with the Cuyahoga County Real

Estate Property Portfolio Consolidation
Project; directing the Cuyahoga County
Prosecutor to file an application with the Court
of Common Pleas for said retention in
accordance with Ohio Revised Code Section
305.14; authorizing the County Executive or
Director of Law to execute the contract and all
other documents consistent with said award
and this Resolution; and declaring the
necessity that this Resolution become
immediately effective.

WHEREAS, the County Council has before it RFQ24674 for the retention of outside
legal services for the Cuyahoga County Real Property Portfolio Consolidation Project;
and,

WHEREAS, County Council has determined that awarding RFQ24674 to Tucker
Ellis LLP is in the best interest of the County and its citizens; and,

WIHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide for
the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. The County Council hereby makes an award on RFQ24674 to Tucker
Ellis LLP at the hourly rate of $195 for lawyers and $100 for paralegals, in an amount
not-to-exceed $450,000.00, for outside counsel legal services in connection with the
Cuyahoga County Real Property Consolidation Project and preparation of the County’s
standardized real-property templates.

SECTION 2. The County Council hereby directs the Cuyahoga County Prosecuting
Attorney to submit an application to the Court of Common Pleas for authorization of the
employment of said legal counsel in accordance with Ohio Revised Code Section 305.14
~ on behalf of Cuyahoga County.




SECTION 3. The County Executive or Director of Law is hereby authorized to
execute a contract in connection with said award and all documents consistent with this
Resolution. :

SECTION 4. For purposes of efficiency and better services to the County and its
taxpayers, it is the intent of the Cuyahoga County Council to have Tucker Ellis LLP
handle the entirety of the project. The County Council, however, reserves the right to
qualify additional firms and make awards under RFQ24674 to additional firms who
submitted statements of qualifications under this RFQ if doing so is deemed in the
County’s interest and the Director of Law so recommends as the project proceeds.

SECTION 5. It is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue, and to continue
the usual and daily operation of a County entity. Provided that this Resolution receives
the affirmative vote of eight members of Council, this Resolution shall become
immediately effective upon the signature of the County Executive.

SECTION 6. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that resulted
in such formal action were in meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by . the foregoing
Resolution was duly adopted.

Yeas:

Nays:
County Council President Date
County Executive Date
Clerk of Council Date

Journal CC007

September 11, 2012
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County Council of Cuyahoga County, Ohio
Resolution No. R2012-0182

Sponsored by: County Executive | A Resolution accepting the rates as
FitzGerald/Fiscal Officer/Office | determined by the Budget Commission;
of Budget & Management authorizing the necessary tax levies and
certifying them to the County Fiscal
Officer; and declaring the necessity that this
Resolution become immediately effective,

WHEREAS, the County Council of Cuyahoga County, Ohio, met in regular
session on the 11th of September, 2012; and,

WHEREAS, this County Cou.neil, in accordance with the provision of law has
previously adopted a Tax Budget for the next succeeding fiscal year commencing
January 1, 2013; and,

WHEREAS, the Budget Commission of Cuyahoga County, Ohio, has certified
its action thereon to this Council together with an estimate of the County Fiscal
Officer of the rate of each tax necessary to be levied by this Council, and what part
thereof is without, and what part within, the ten mill tax limitation; and,

WHEREAS , it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to
provide for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the rates as determined by the Budget Commission in its
certification be, and the same are, hereby accepted.

SECTION 2. That there be, and is, hereby levied on the tax duplicate of said
County, the rate of each tax necessary to be levied within and without the ten mill
limitation as follows:

SCHEDULE A
SUMMARY OF AMOUNT REQUIRED FROM GENERAL PROPERTY TAX
APPROVED BY BUDGET COMMISSION AND COUNTY FISCAL
OFFICER’S ESTIMATE OF TAX RATES



County Fiscal Officer’s Estimate of

Tax Rate to be Levied

Tax Levy Inside 10 Outside 10
Mill Limit Mill Limit

General Fund 0.43 0
General Fund — Bond Retirement 1.02 0.17
Health & Human Services 0 2.90
Board of Developmental 0 3.90
Disabilities
Health & Welfare 0 4.80
County Library 0 2.50

1.45 : 14.27

SECTION 3. That the Clerk of Council be, and she is, hereby instructéd to
transmit a certified copy of this Resolution to the County Fiscal Officer; one copy to
the County Budget Commission and the Director, Office of Budget & Management.

SECTION 4. Tt is necessary that this Resolution become immediately effective
in order that critical services provided by Cuyahoga County can continue, and to
continue the usual and daily operation of a County entity. Provided that this
Resolution receives the affirmative vote of eight members of Council, this
Resolution shall become immediately effective upon the signature of the County
Executive.

SECTION 5. Itis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code,

On a motion by , seconded by , the foregoing Resolution
was duly adopted.
Yeas:

Nays:



County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned.:

Journal
, 2012



f“Agancwnéj;t. - Office of ‘Budget and ‘Agency/Dept.Head Matthew Rubirio

| Explanation fér late submittal:

| Explanation for Increase/Decrease in $ Amount for current request:

Ttem Detalis:

MName: . © - Management Narme:
| Tvpe of Request:  Authority To Submit
| fbggques.tﬁ Prepared Mille Jones Telephone No. 4437220
s 4
SUMMARY OF REQUESTED ACTION:
Accepting the 2012 Property Tax Rates the 2013 coliections as determined by the Budget
- Commisslon, authorizing, the necessary tax levies and certifying them to the County Fiscal
QOfficer; :

i
i

Legisiation Pending
 PURPOSE/QUTCOMES - PRINCIPAL OWNER(S):

Co

Agi ment Information:

: _l!:rocui;'emefit Method:

Financial Information:

| Funding source:  Explanation:

E

Total Amount Requested:.

Click to downlgad
N Attachménts Avallable:



County Council of Cuyahoga County, Ohio

Resolution No. R2012-0183

Sponsored by: County Executive A Resolution declaring that public
FitzGerald/Department of Public convenience and welfare requires repair and
Works/Division of County Engineer resurfacing of Harvard Avenue from
' Newburgh Helghts West Corporation Line
to East 54" Street in the Village of
Newburgh  Heights; total estimated
construction cost $650,000.00; finding that
special assessments will neither be levied
nor collected to pay for any part of the
County’s costs of said improvement; and
authorizing the County Executive to enter
into an agreement of cooperation with said
municipality in connection with said
project.

WHEREAS, the County Executive FitzGerald/Department of Public Works/Division of
County Engineer has recommended that public convenience and welfare requires the repair
and resurfacmg of Harvard Avenue from Newburgh Heights West Corporation Line to
East 54™ Street in the Village of Newburgh Heights; total estimated construction cost
$650,000.00; and

WHEREAS, the anticipated construction cost for the repair and resurfacing is
$650,000.00; and

WHEREAS, that special assessments are not to be levied nor collected to pay for any part
of the County’s costs of this improvement; and

WHEREAS, this projects will be funded 100% with the County’s Road and Bridge Fund;
and

WHEREAS, the primary goal of this project is to properly maintain the Coimty’s
infrastructure for which the County is responsible; and

WHEREAS, the location of the project is Harvard Avenue from Newburgh Heights West
Corporation Line to East 54" Street in the Village of Newburgh Heights; Council District
6; and

WHEREAS, the anticipated start date for construction of this project is 2013.



NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the County Council hereby declares that public convenience and
welfare requires the repair and resurfacing of Harvard Avenue from Newburgh Heights
West Corporation Line to East 54" Street in the Village of Newburgh Heights.

SECTION 2. That special assessments are not to be levied nor collected to pay any
part of the County’s cost of this improvement.

SECTION 3. That the County Executive is hereby authorized to enter into and
execute the necessary agreement of cooperation with the above-named village where the
road is located. ‘

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that resulted
in such formal action were in meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by ~_, seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned:

Journal
, 2012



Item Detalls:

Agency/Dept. County Enginee¥  Agency/Dept.Head Jamal H. Husani
Name: .Name:.

| Type of Request:  Other

! Request Prepared Nchole English TelephioneNo.  216-346-3861

| by

SUMMARY OF REQUESTED ACTION:

| A, Smpe of Work SUmmarv

| 1. Department of Public-Works requesting that Councllfind:

| a) that ffie public convenlence and welfare requires-the repair and resurfacing: of Harvard

1 Avenue from Newburgh Helghts west comp line to E54th Street In the. City :of Newbirgh -

" Heights; '

‘D) that special assessments are: ot to-be levied and collected to pay any part of-the -

County's costs-of these Improverments ]

) authorize. the: County Executive:to enter into-and execute: the recessary agreemient: of

eooperation with'the appropriate municlpality. '

| ‘The anticipated construction cost for this Improvement Is:$650,000,00 The anticlpated start:

| date for construction of thése projects is 2013. {
- 2. The pitmary:goal of this request.is to begin the process of Council review-and approval |

| ofthése: projects. The pFimary goal of the project itself iste properly maintain the County’s |

1 infrastructure. A

| 3.N/A

| B, Procurement - N/A.

| €. contractor and Project Information

| 1 N/A

1 2.N/A :

3a, The locatlon of the project is Harvard Avenue from Newburgh Heights wast.corp liné to |

| E.54th Street in the City of Newhurgh Heights .

{ 3bs The project Is located In Coundll District 6,

| D, Project Status and Planning

| 1. The-project is new to the County.




B R AT TR

2. N/A
3. N/A
4, NJA

| 5.n/A

E. Funding
| 1, Théise projects.are to. be fonded 100% wlth County Road and Bridge Fund.

[ 2. N/A
13 N/A

|. PURPOSE/OUTCOMES - PRINCIPAL OWNER(S):

| For ail of the foregoing reasons, the Department of Public Works requests that Goundl find;: |
| a) thatthe public:-convenlence and welfare requires the repair-and resurfacing-of Harvard |

' Avenue from Newburgh Heights west .corp line to E.54th Street Ih the City of Newbirgh
| Helghts;
{ b) that ,special a8 ‘essments are not to be Tevied .and collected to pay any part of the |

County‘s costs

1 €) authorize the County Executl&e to enter Into and execuite:the necessary agreement of
| cooperation with the apprepriate munlclpality

Explanation for late sibiittal:

Contract/Agreement Information:

Procurement Method:

| Explanation for Increase/Decrease In $ Amount for current request:

Financial Information:

Furding source:  Explanation:
et road and bridge
Total Amount Requested:

"

ATTACHMENTS:

‘Cllgkto downtoad:
[ Project Shiest

History
Time Who: Approval
Glerk ofthe Board

Novy olutloﬁ_"a-
Copyng!ﬂ 20071:2009




County Council of Cuyahoga County, Ohio
Resolution No. R2012-0184

Sponsored by: County Executive A Resolution declaring that public.
FitzGerald/Department of Public convenience  and  welfare  requires
Works/Division of County Engineer | rehabilitation of North Main Street Bridge

No. 00.12 over the Chagrin River in the
Village of Chagrin Falls; total estimated
construction cost $2,900,000.00; finding
that special assessments will neither be
levied nor collected to pay for any part of
the County’s costs of said improvement;
and authorizing the County Executive to
enter into an agreement of cooperation with
said municipality in connection with said
project.

WHEREAS, the County Executive FltzGerald/Department of Public Works/Division of

County Engineer has recommended that public convenience and welfare requires
rehabilitation of North Main Street Bridge No. 00.12 over the Chagrin River in the
Village of Chagrin Falls; and

and

WHEREAS, the anticipated construction cost for the rehabilitation is $2,900,000.00;

WHEREAS, that special assessments are not to be levied nor collected to pay for any part

of the County’s costs of this improvement; and

WHEREAS, this projects will be funded 80% with federal funds, and 20% from the

County’s Road and Bridge Fund; and

WHEREAS, the primary goal of this project is to propeﬂy maintain the County’s

infrasteucture for which the County is responsible; and

WHEREAS, the location of the project is North Main Street Bridge No. 00.12 in the

Village of Chagrin Falls; Council District 6; and

WHEREAS, the anticipated start date for construction of this project is 2017.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the County Council hereby declares that public convenience and

welfare requires rehabilitation of North Main Street Bridge No. 00.12 over the Chagrin
River in the Village of Chagrin Falls.




SECTION 2. That special assessments are not to be levied nor collected to pay any
part of the County’s cost of this improvement.

SECTION 3. That the County Executive is hereby authorized to enter into and
execute the necessary agreement of cooperation with the above-named city where the
bridge is located.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that resulted
in such formal action were in meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date

Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned:

Journal
, 2012



Ttem Detalls:

County Engineer Agency/DeptHead Jamal . Husan!

fAsencwnept Agercy
1 Name:

Other

lI,iieqwa'.fal: Prepared Nichole Engiish Telephoiie.No, 716-348-3861
by:

SUMMARY OF REQUEST ED ACTION:

_:A. Scoperof Work Summarv :
1. Department of Public:Works requesting that Councll find; a) that the public convenience. ‘
and welfare’ requires the rehabilitation of North Main: Street Bridge No. 00.12 over the
Chagrin River In'the: Village of Chagrin Falls: '
"b), that special assessirients are fiot to be: levied and collected to pay any part of the |
" County's costs:of these improvements: i
| ©):authorize the County Executive to enter into and execute the necessary agreements.of
| cooperation with:the appropriate muhicipalities.
The anticipated construction cogts. forthis Improvement Is: $2 903 ,000; The: project i to be
1 funded 80% with federal funds :and 20%. from the County Road and Brldge Fund, The:
| ‘anticipated start date for constructfon is 2017, _
| 2. The primary-goal of this request:is to bégin the process of Coungl. réview arid approval -
 of this project, The prlmary goal of the project itself Is"to properly maintain’ the Couhty‘ i
| Infrastructure.
| 3:NA
| B.Procurement ~NJ/A
| €. Contractor and Project Inforination

1. N/A
2. N/A :
3a. The Jocation of the project is North: Main ‘Street Bridge No. 0.12:In the Village.of Chagtin |

Falls: :
3b. The project Is located in Couridil Ristrict 6.
| D. Project Status and Planning
| 1. The project Is new to the County.-




(R TR e e

| 2./
3. N/A
4. N/A
- 5. N/A
E. Funding
- 1. The project-is to: be funded 809% with federaI funds and 20% from the County. Road arld
- Bridgé Fund.
2. N/A
3N/
'PURPOSE]OUTCGMES PRINCIPAL OWNER(S):

the foregolng reasons, the Deparirment of Publlc Works requests that Council find:-
public convenlence-and welfare requires the:rehabilitation of North Main Street:

j' Brrdge.No 0 1'2 inthe Village of Chagrln Fails,

[ Explanaﬂan for late sumittal:

Contract/Agreement Information:

Procurement Method-

| Explanation for Increase/Decrease in $ Amount for cuirént request:

Financial Information:

| Funding:source:  Explanation:

| other' 80% Federal, 20% Road and Bridge
Total Amount Requested:
1%

Click to-download

i
History
Tiime Who Approval

Clerk of the Board

NovuSolutions
‘Copytight:2001-2069,



County Council of Cuyahoga County, Ohio
Resolution No. R2012-0185

Sponsored by: County Executive A Resolution declaring that public
FitzGerald/Department of Public convenience and  welfare  requires
Works/Division of County Engineer resurfacing of Sprague Road from
Broadview Road to State Road in the Cities
of Broadview Heights, North Royalton and
Parma; total estimated construction cost
$1,550,000.00; finding that special
assessments will neither be levied nor
collected to pay for any part of the County’s
costs of said improvement; and authorizing
the County Executive to enter into
agreements of cooperation with said
municipalities in connection with said
project.

WHEREAS, the County Executive FitzGerald/Department of Public Works/Division of
County Engineer recommends that public convenience and welfare requires resurfacing of
Sprague Road from Broadview Road to State Road in the Cities of Broadview Heights,
North Royalton and Parma; and

WHEREAS, the anticipated construction cost for the resurfacing is $1,550,000.00; and

WHEREAS, that special assessments are not to be levied nor collected to pay for any part
of the County’s costs of this improvement; and

WHEREAS, this projects will be funded 70% with the County’s Road and Bridge Fund
($1,086,000.00); and 30% with Ohio Public Works Commission Issue 1 Funds
($464,000.00).

WHEREAS, the primary goal of this project is to properly maintain the County’s
infrastructure for which the County is responsible; and

WHEREAS, the location of the project is Sprague Road from Broadview Road to State
Road in the Cities of Broadview Heights, North Royalton and Parma; Council Districts 4,
5, and 6.

WHEREAS, the anticipated start date for construction of this project is 2013,




NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the County Council hereby declares that public convenience and
welfare requires resurfacing of Sprague Road from Broadview Road to State Road in the
Cities of Broadview Heights, North Royalton and Parma.

SECTION 2. That special assessments are not to be levied nor collected to pay any
part of the County’s cost of this improvement.

SECTION 3. That the County Executive is hereby authorized to enter into and
execute the necessary agreements of cooperation with the above-named cities where the
road is located.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that resulted
in such formal action were in meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Chio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned:

Journal
, 2012



Agency/Dept.Head Jamal H. Husari
Name:

Telephone No. 216:348-3861

A, Scope of Work Summarv
1. Department of Public Works tequesting that Councll find:

' -a) that the public’ conventence dnd welfare requires the resurfaclrig of Sprague Road from

Broadview Road to State Roadin the Cities of Parma, North Royaiton -and Broadv!ew

" Helghts;
‘ h) that speclal asseasments are nat to be levied and collected to: pay any- part of the

pcurement - NJA
€’ Cantractor and. Project Information
1, N/A

| 2. N/A

3a. The location of the project is Sprague Road from Broadview Road to State Road In the
Citigs of Parma, North Royalton and Broadview Helghts
3b. The project is located in-Councll Districts 4; 5 and-6:

{ D« Project Status and Planning
1. The project:is new to'the County.




RO R AT R

| 3. NiA
1 4. N/A
5. N/A
E. Funding

| 1. 'These projects are to be funded 70% with County Road and Bridge. Fund ($1,086,000) f_
{ and:3 5

0% OPWC Issue 1 ($464,000).

OSE/OUTCOMES - PRINCIPAL
Foi-all.of the foregoing reastns; the Dep ]
a) that the public convenience and we!fare requires the resurfacmg of Sprague Rnad from
 Broadview Road to ‘State Road in the Cities of Parma, Notth Royalton ‘and Broadview
- Helghts; .
b) that special assessmerits are hot to be levied and collected to pay any part of the :
‘County's costs of these Improvements '
' .¢):authorize the County Executive to enter Into and execute the necessary agreements.of .
-cooperation with the appropriate furilcipalities.

‘Explanation for late'submittal:

Conitract/Agreement Information;

Procurament Method:

Fina‘nqlal Informatlpm

| Fundingsource:  Explanation: |
 Other Roa and Bridge and -OPWE Issue 1

Total Amount Requested:
$

ATTACHMENTS:
Click to downloat

History _
Time ‘Who: Approval
Clerk of the'Board

Novu: golutln‘iis

Gopyrighl 2007:2000




County Council of Cuyahoga County, Ohio
Resolution No. R2012-0186

Sponsored by: County Executive A Resolution granting above-ground and
FitzGerald/Department of Public underground Standard Easements for Electric
Works ' Facilities to City of Cleveland for installing,
constructing, reconstructing, operating
supplementing, repairing, maintaining,

relocating, removing and renewing underground
electric lines consisting of cable, ducts,
conduits, fixtures, equipment and appliances
and such other underground electric facilities as
are deemed necessary or convenient for the
purpose of distributing electricity, located on
and above certain property located on the
Eastern  side of, and  below, the
Brooklyn/Brighton Bridge (West 25" Street)
abutting old Pearl Road, Cleveland, Permanent
Parcel Nos. 014-24-009 and 014-23-999; and
authorizing the County Executive to execute all
documents required in connection with said
easements and consistent with this Resolution.

WHEREAS, the County Executive/Department of Public Works has requested
approval to grant above-ground and underground Standard Easements for Electric
Facilities to the City of Cleveland, Chio for installing, constructing, reconstructing,
operating supplementing, repairing, maintaining, relocating, removing and renewing
underground electric lines consisting of cable, ducts, conduits, fixtures, equipment and
appliances and such other underground electric facilities as are deemed necessary or
convenient for the purpose of distributing electricity, located on and above certain
prct)&)erty located on the Eastern side of, and below, the Brooklyn/Brighton Bridge (West
25™ Street) abutting old Pearl Road, Cleveland, Ohio, Permanent Parcel Nos. 014-24-009
and 014-23-999; and, '

WHEREAS, the Department of Public Works has determined it is necessary to grant
the two proposed easements; one easement above ground on two separate County parcels,
and one easement underground on the same two County parcels; and, :

WHEREAS, there is no cost associated with the granting of these two easements;
and, - :

WHEREAS, pursuant to EA2011-0968, issued on August 5, 2011, Cleveland Public
Power was granted a right-of-entry to the two County Parcels in order to complete work
in which it relocated underground feeders from underground to overhead, abandoned an



existing duct bank crossing the right-of-way of two railroads, and installed new 2-2.4KV
feeders under the new -12KV feeders on a new pole line, located 16’ east of an existing
pole line; and,

WHEREAS, the proposed easements are necessary to maintain and repair the City of
Cleveland’s equipment now located on the two County parcels, and to facilitate
Cleveland Public Power’s provision of electrical service.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. The County Council approves the above-ground and underground

~ Standard Easements for Electric Facilities to the City of Cleveland for installing,

constructing, reconstructing, operating supplementing, repairing, maintaining, relocating,
removing and renewing underground electric lines consisting of cable, ducts, conduits,
fixtures, equipment and appliances and such other underground electric facilities as are
deemed necessary or convenient for the purpose of distributing electricity, located on and
above certain property located on the Eastern side of, and below, the Brooklyn/Brighton
Bridge (West 25" Street) abutting old Pearl Road, Cleveland, Ohio, Permanent Parcel
Nos. 014-24-009 and 014-23-999.

SECTION 2. The County Executive is authorized to execute all documents required
in connection with granting the Standard Easements and consistent with this Resolution.

SECTION 3. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that resulted
in such formal action were in meetings open to the public, in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing
Resolution was duly adopted.

Yeas:

Nays:

County Council President Date

County Executive Date



Clerk of Council Date
First Reading/Referred to Committee:
Committee Assigned:

Journal
, 2012



Ttem Deﬁfi;e:

| Agency/Dept.  County Eriginiesr Agencvlbept-Head Jamal Husan; P:E.

Name: Name:

Type of Request:  Award Recommendation’
| Request -Prepared Fred Whatley Telephone No. 348-3840
1 bys -

{1 SUMMARY OF REQUESTED ACTION:

| 1 Wet and Notarized signature required. Department of Public Works requesting approval

| ofthe:County's grant of two easements [one easement-on two separate County: parcels afid |

" one easement under the same two County parcels] to the City. of Cleveland - there is fio |
: - : aseimients: The two county parcels are |

' separated by approxlmately 200 feet of rallroad rlght—of-way, approximately 100 feet |

_ owned by the Wheelfng & Lake Er!e Rallroad, and approximately 100 feet owned by the |.

- ) '_ the existfng duct-
bank crosslng the twe rallroads nght- f~Way, from M. H, #3_. to M.H. #40-8, CPP
Instalied rew 2 -2.4KV feeders uinder thie fiew 4 12KV feeders o & new pole fing, located
16' east of an existing CPP pole line. e

| Pursuant to EA2011-0968, issued on August 5, 2011, CPP was granted permission to enter |
upon the County's propeity to perform the above-described work. ‘That work. has been |

“:completed. Cleveland seeks the requested permanent easements to maintalri and repair IS
equipment now located on the twio County parcels. These two, parcels are located on the: |

| ‘eastern side of, and below; the Brooklyn/Brighton Bridge (West 25th Street) and abut old |

- Pearl Road in the City of Cleveland. The parcels are more :specifically: described on:

| ‘Easements A and Al, and are illustrated oti ‘Exhibit B to the Easements attached hereto.

| The property Is vacant and not being tsed by the Colinty: '

2. The primary-goal of granting these easements is to facllitate CPP's provision of electiical

| service. N '

3. N/A




B T L R SR

| 1, As noted above; -

| BiProcurement
| 1. /A

2. N/A

| 3074

| €. contiactor anid Project Information.

1, The address of other party to contract Is:

Clty of Cleveland

Cleveland Public Power

- 1300 Lakeslde Avehlié.

‘Cleveland, Ohlo:44114

. Council District 7

.2, The owner of the party to which the easements will be:granted s the City-of Cleveland,
3. Thee property- upon which the easements will be located in Couricil District 7.

1 D. Project Status and Planning
1. N/A '

E. Funding

2. N/A
- 3. NJA

| PURPOSE/OUTCOMES - PRINCIPAL OWNER(S):

Explanation for late subnittal:

‘Contra;tligreementilﬁdrmaftion:

| Procuremient Methods
| Explanation for Increase/Decrease in $ Amount for current request:

Financlal Information:

Funding source: Explanatlnn:-
N/A
‘Total Amount Requested:

Glick to:dowrildad
1 Above iround Basement
{3 under Ground Easement:

History
Tirie Who - Approval
Clerk of the Board:



County Council of Cuyahoga County, Ohio

Resolution No. R2012-0187

Sponsored by: County Executive | A Resolution making an award on RQ24597
FitzGerald/Department of to En Pointe Technologies Sales, Inc. in the
Information Technology amount not-to-exceed $3,577,071.15 for a
Microsoft Enterprise Agreement for products
and services for the period 6/30/2012 -
6/29/2017;, and authorizing the County
Executive to execute the contract and all other
documents consistent with said award and this
Resolution.

WHEREAS, the County Executive/Department of Information Technology has
recommended an award on RQ24597 to En Pointe Technologies Sales, Inc. in the
amount not-to-exceed $3,577,071.15 for a Microsoft Enterprise Agreement for
products and services for the period 6/30/2012 — 6/29/2017; and

WHEREAS, the County tabulated the extension of the unit bid prices submitted
by each bidder and verified the accuracy of the total amounts and determined En
Pointe Technologies Sales, Inc. to be the lowest qualified bidder; and

WHEREAS, the contractor for the project is En Pointe Technologies Sales, Inc.,
which is located at 18701 S. Figueroa Street, Garden, CA 90248-4506; and

WHEREAS, the funding for this project is from the General Fund; and

WHEREAS, County Council has determined that awarding RQ24597 to En
Pointe Technologies Sales, Inc. is in the best interest of the County.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. The Cuyahoga County Council hereby approves the County
Executive’s recommendation and authorizes an award on RQ24597 to En Pointe
Technologies Sales, Inc. in the amount not-to-exceed $3,577,071.15 for a Microsoft
Enterprise Agreement for products and services for the period 6/30/2012 - 6/29/2017.

SECTION 2. The County Executive is hereby authorized to execute the contract
and all other documents consistent with the award and this Resolution.

SECTION 3. It is found and determined that all formal actions of this Council
" relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that




resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Commiittee Assigned:

Journal
, 2012



Item ﬂétalls:

. Agencvloept Information Services' Agency/Dept.Head Jeff Mowry
[ Nom Center Name:

Type of Requests  Contract/Amendment: -

: Request Prepared Dottie Sievers/James Telephone No. 5487

fogy 2012 En Polnte Technolagies Sales, Inc. Contract
1 A) DoIT submitting a conirar;ﬁ-;wi_th"En’Po_fh'te;Teéhnologies Sales, Inc. in the amount not-to- |
exceed $3,577,071.15 for Microsoft Platform: Products at the DolT for the period 6/30/12~ |
| 629117 |
B) Awarded lower then state term pricing.

{ C).En Pdiite Technologies Sales, Inc.
| 18?01 S. Flgueroa Street

_ | Fund.~ invoice
| PURPOSE/OUTCOMES - PRINCIPAL OWHER(S):
Quitcome: Microsoft Platform Prodiicts at the DoIT

Owner::Wasl Ahmed Yousaf - Director of Operations

Registeted with'the State of Callforila
Explanation for late submittal:
| Negotiations with véndor




Coni;}a;}:’t[}lgreement Information:

| Procurement Method:’

| Other i
] Expiantlon for Increase/Decrease In § Amount for current requiest:

Financial Information:

| Funding source: .Exnlanati&h.=;
| General Fund
| Total Amount Requested:

History

Time Who Approval
Office-of Procurement &
Diversity

No\rﬁ dlutions

Copyright’2001-2009




County Council of Cuyahoga County, Ohio
Resolution No. R2012-0188

Sponsored by: County Executive A Resolution authorizing an amendment to
FitzGerald/Division of Community Contract No. CE0900604-01, 04 with Starting
Initiatives/Office of Early Childhood Point for administration of various initiatives

of the Universal Pre-Kindergarten Program for
the Invest in Children Program for the period
8/1/2009 - 7/31/2011 to extend the time period
to 7/31/2013, to change the scope of services,
effective 8/1/2012, and for additional funds in
the amount of $566,865.00; authorizing the
County Executive to execute the amendment
and all other documents consistent with this
Resolution; and declaring the necessity that
this Resolution become immediately effective.

WHEREAS, the County Executive FitzGerald/Community Initiatives
Division/Office of Early Childhood has recommended an amendment to Contract No.
CE0900604-01, 04 with Starting Point for administration of various initiatives of the
Universal Pre-Kindergarten Program for the Invest in Children Program for the period
8/1/2009 — 7/31/2011, to extend the time period to 7/31/2013, to change the scope of
services effective 8/1/2012, and for additional funds in the amount of $566,865.00; and

WHEREAS, the primary goal of this project is the management and
implementation of the Universal Pre-Kindergarten (“UPK”) support services; and

WHEREAS, Starting Point has been designated by the State of Ohio as Cuyahoga
County’s child care resource and referral agency and the services provided under this
contract are complementary to this role and serves to leverage existing state funds; and

WHEREAS, the overall UPK project is funded 98% by the Health and Human
Services Levy Funds, and 2% by private grant funds with the schedule of payments
monthly by invoice; and

WHEREAS, it is necessary that this Resolution become immediately effective
because the project’s term has already begun. The reason for the delay is that a new
budget needed to be negotiated based on the number of new UPK sites selected to be
served by this contract amendment.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:




SECTION 1. The Cuyahoga County Council hereby approves an amendment to
Contract No. CE0900604-01, 04 with Starting Point for administration of various
initiatives of the Universal Pre-Kindergarten Program for the Invest in Children Program
for the period 8/1/2009 — 7/31/2011 to extend the time period to 7/31/2013, to change the
scope of services effective 8/1/2012, and for additional funds in the amount of
$566,865.00.

SECTION 2. That the County Executive is authorized to execute all documents
required in connection with said amendment.

SECTION 3. It is necessary that this Resolution become immediately effective
in order to continue the critical services provided by the Universal Pre-Kindergarten
Program without interruption or delay. Provided that this Resolution receives the
affirmative vote of eight members Council, this Resolution shall become immediately
effective upon the signature of the County Executive; otherwise it shall be in full force
and effect from and immediately after the earlicst time permitted by law.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance with all
legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was

duly adopted.

Yeas:

Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee Assigned:

Journal
, 2012



Item Details'

Auencvlbept- Administrator's. Agency/Dept.Head Rebekah Dorman
| Name: Office/Office ‘of Early Name!
| Childhood
| Type of Request:  Contract/Amendment
:equest Prepared Nak!aa Robinson Telephone No. {316) 443-6573
Yy :

SUMMARY-GFREQUE@TED ACTION:

Submitting an amendment to a ‘contract with Starting Point for Universal Pre-Kindergarten
| supportive services for the: perlod Augtist'l, 2009 through July 31, 2013 for addltlﬁnal funds |
In the-amount of $566,865.00. '

Title: Office of Early Childhood 2012 Startlng ‘Point Contract.Amendment #7 Universal Pre- |
' Kindergarten (UPK) Support Services A. S¢ of Work Siumimaryl. Office of Early |
.Chilldhood requesting approval of a contract nent with Starting Polnt for the |
i ed cost of $566,865.00, not:to- -exceed inticipated start:completion dates of |
l_on of the project are 08/01/2009- 07/31! 132‘ The prlma' goals: of the project

ervices components B, |

' total value of the ortglnal co "ract s $460 410 0. C. Contractor and Project
Informationd. The -address of the'vendor Is:Starting Point

4600 Euclid Averitte; Suite 500

- Claveland, OH 44103 :
Couricll District 72. ‘The: Executive Director for ‘the: contractor/vendor is 'B'lllié Oshorie-
FearsD. Project Status and Planningl. The project.reoccurs annually. 2. 16 project’s -
term has already begun. The reasoti tieré was a delay it this request was t need to -
determine.a new budget based on addEtl' i af new UPK sites to be-served that were |
selected through an RFP-issued i Fundingl. The project is flindéd 100%
by Health and Human- Services levy funds.. The overall UPK profect Is funded 98% by the
' Health and Human Services levy and. 29%:prvate grant funds, 2, The schedule of payinents




is ‘monthly by invoice3, The project: Is an amendment: to a contract. This amendment:

| changes: the vaiue and is the sevefith amendment of the contract. The history of the
{ -amendiments 1s:" Origirial contract ~ $460,410 '
- Amendment #1 - $95,000

Amendment #2 - $590,995

{ Amendment #3 - $64,000

-Amendrnent #4~ 4521, 376
Ameni it #5 $34 BDD

\ tq extgn_c_l th_eftlme f,r_a,me,tq .ptqviq.ez for an,agjdi,tlanal year of servlces.

Expla'na lon for léi’e sulmili&i:anli

c°"t"a°tf:fﬁ\'_greeme:_jt Inforiation:

| Procureient Method:

Other:

| Explanation for Increasel Decréasein § Amount forcurrént request:

Additional funds are required in order to continue. to serve all UPK sites have increased In |
number from 27 to 36 sites. ‘

Financial Information:

Funding source:  Explanation:

Other Health arid Humian Services levy funds
Total Amount Requested:

$566,865.00




~ County of Cuyalioga

. Contract Evaluation Form. )
(T'0 be completed in ifs entirety by user deparement for: all conéract renewals or amendmonts)
Contractir: Starting Point: - i .
ContragtNo:z - CE0900604-01

Time Period: ~  * August 1,200 through July 31, 2012

Kindergatten (UPK) Management Information System and the UPK. Safety Net Scholarship
program; and implementation.of the: UPK family Engagement; Resource Coordination, and Progtath.

Enhanceitiesit components,

Original Contract Amount: $460,410.00
Contract Amendment Amount; $95,000,00

 Contract Amendment Amouint; $550,995,00

Contract Amendment Amount: $64,000.00
Contract Amendinent Amount; $521,376.00
Contract Amendnieiit Ainount: $34,800.00
Contract Amendment ; itz $24,906.00

Performance Indicatorss Include the following: |
e Deyelop and implement & Management Information Systetn for the UPK. progeam sing Child
Outcame; Planning, and Administmtion (COPA) system. . rog e chie
+ Implement a family engagement system ariong the UPK.siteg using tho Epstein model of family
enghgermnt, _
" o Provide resourcs coordination services o the UPK participatinig sites. |
o Conduot Early Childhood Environment Rating Scale (ECERS) ssessionts on UPK providers and
\se'05 4 bagis Tor the development of Quality Enhianicement Plas. ~ “
career-counseling scrvices to UPK site siaff engaged in ar seekdng o engage in profossional
opmentactivities. e Mmp
‘ technical assistance to the UPK sites or all aspacts of the UPK supportive services
eomponents, T ~
¢ Coprdinate implementation of the Bratken School Readiness Assessment
e Cootdinste the implementation of this yent's theme, “Leaiming thirough the Arts” i tollaboration
with a community-based arts organization and the 27 UPK aites.

us performance indicators (include statistics):

nued 16 maintain the UPK MIS system; the COPA.

Erigagement Coordinator continuesto work withall 24 UPK sites to
iily Frigagentenit Plans, o _

& Coordinator continues to provide training and resource information for

all UPK ‘sites iri the i nd servive available to familics. '

o AILUPK sites have beon.assesed using | ¢ ECERS. S _

v A unselor continues-to work with all sites to ensure pompliance with the staff qualification

réquiternents of UPK, - . :
s All programs have received at least one technionl assistance visit.
s Starting Point has completed initial Bracken assessaents on all children enrolled’in UPK,
and provided tiaining/refresher teaining to consultants responsible for conducting the
assessments. . - | -
Starting Pointsuccessfully implemented the TPK theme L garning through the Arts™in.
collaboration with & cormmumity-based rts organization and the27 UPK sites,

Rating of overall performance of contractor (chock gne)
O Superior
R Above Average



1 Ayeragé;
‘D.Below Average
T Pooti

of Rating:
itis makmg satisfaotory Prograss m meotmg allofi lts servme mqmrements for the prograim.

User Department o i)aite



County Council of Cuyahoga County, Ohio
Resolution No. R2012-0189

Sponsored by: County Executive | A Resolution making an award on RQ22640
FitzGerald/Department of Public | to Brigadier Construction Services, LLC, in the
Works and Councilmember amount of $6,444,000.00 for the Cuyahoga
Gallagher - | County Corrections Center Jail Kitchen
Renovation Project; authorizing the County
Executive to execute the contract and all other
documents consistent with said award and this
Resolution; and declaring the necessity that
this Resolution become immediately effective.

WHEREAS, the County Executive/Department of Public Works has recommended an
award on RQ22640 to Brigadier Construction Services, LLC in the amount of
$6,444,000.00 for the Cuyahoga County Corrections Center Jail Kitchen Renovation
Project; and

WHEREAS, the Cuyahoga County Correction Center Kitchen was originally
constructed in 1975 and is in need of significant repairs and renovations including but not
limited to aging equipment, leaking, slippery floors, inefficient operations and storage
limitations; and

WHEREAS, the kitchen is utilized by the Cuyahoga County Sheriff’s Office to serve
6,000 plus meals per day to inmates and the renovations will allow the Sheriff’s Office to
continue to serve in a more efficient and safer environment; and

WHEREAS, the bids were received on August 23, 2012, and the Office of Procurement
and Diversity (“OPD”) assessed a thirty (30%) percent Small Business Enterprise (“SBE”)
goal; and

WHEREAS, twenty-four (24) bid proposals were pulled from OPD, four (4) bids were
submitted for review, and an award recommendation was made to the lowest qualified
bidder; and

WHEREAS, the County tabulated the extension of the unit bid prices submitted by each
bidder and verified the accuracy of the total amounts and determined Brigadier
Construction Services, LLC to be the lowest qualified bidder; and

WHEREAS, the contractor for the project is Brigadier Construction Seivices, LLC,

which is located at 8100 Grand Avenue, Suite 200, Cleveland, Ohio 44104; Council District

7; and

WHEREAS, the funding for this project is from the General Fund; and



WHEREAS, it is necessary that this Resolution become immediately effective in order
to ensure that critical services provided by the County can continue, and to provide for an
anticipated start date of October, 2012.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby approves the County
Executive’s recommendation and authorizes an award on RQ22640 to Brigadier
Construction Services, LL.C, in the amount of $6,444,000.00 for the Cuyahoga County
Corrections Center Jail Kitchen Renovation Project.

SECTION 2. The County Executive is hereby authorized to execute the contract and
all other documents consistent with the award and this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue, and to continue
the usual and daily operation of a County entity. Provided that this Resolution receives
the affirmative vote of eight members of Council, this Resolution shall become
immediately effective upon the signature of the County Executive.

SECTION 4. It is found and determined that all formal actions of this Council relating
to the adoption of this Resolution were adopted in an open meeting of the Council, and that
all deliberations of this Council and of any of its committees that resulted in such formal
action were in meetings open to the public, in compliance with all legal requirements,
including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was duly .
adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned:



Journal
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Item Details: -

Agency/Dept. Department of Agency/Dept.Head Barbara Shergalis
Name: Central Name:

Services/County

Architect
Type of Request:  Award Recommendation
Request Prepared Juliann Conway Telephone No. 216-348-3838
by:

SUMMARY OF REQUESTED ACTION:
Department of Public Works

A) SCOPE OF WORK SUMMARY

1. Is recommencing an award on RQ22640 and enter into a contract with Brigadier
Construction Services, LLC in the amount not-to-exceed $6 444,000,00 for the Cuyahoga
County Corrections Center Jall Kitchen Renovation.

2. to execute the attached Project Labor Agreement (PLA) and Addendum Agreement to
the PLA to be included with the above referenced contract,

Construction is anticipated to begin in October, 2012 and scheduled to completed in June,
2012 (approximately 8 mos.).

3) Award a contract to the lowest qualified bidder and complete construction as per plan.
This Office of Procurement and Diversity (OPD) and the Department of Public Works
(DOPW) found Brigadier Construction Services, LLC to be the lowest qualified bidder. They
submitted all necessary required documents per specifications.

PROCUREMENT
1) Competitive Bid process.

2) The bids were received on August 23, 2012, OPD assessed a thirty (30%) percent Small

hitp://add2agenda.bocc.cuyahoga.ce/ItemDetails/CuyahogaApprovalSheet.aspx?ItemiD=1... . 9/10/2012



Business Enterprise (SBE) goal. OPD has approved their SBE Plan (see attached OPD Bid
Tabulation).

3) There were twenty-four (24) bid probosals pulled from OPD and four (4) bids were
submitted for review and an award recommendation Is being made to the lowest qualified
bidder.

3) N/A,

C) CONTRACTCR AND PROJECT INFORMATION
Brigadier Construction Services, LLC (216-426-8822)
8100 Grand Avenue, Suite 200

Cleveland, Ohio 44104

Council Dfstrict -7

3. Project Location - Justice Center, 1200 Ontario Street, Cleveland, Ohio 44114 (Council
District 7).

D. PROJECT STATUS AND PLANNING
1, Specifications are complete.

E. FUNDING
1. General Fund
The contractor has completed ethics training as required.

PURPOSE/OUTCOMES - PRINCIPAL OWNER(S):

The terms of this contract is to complete the Cuyahoga County Jall Kitchen Renovations as
per "Conditions of Contract" and "Specifications” as set forth here within.

Shawnte' V. Thompson, President.

Explanation for late submittal:

Contract/Agreement Information:

Procurement Method:
Competitive Bid

Explanation for Increase/Decrease in $ Amount for current request:

Financial Information:

Funding source: Explanation:
General Fund

Total Amount Requested:
$6,444,000.00

http://add2agenda.boce.cuyahoga.cc/ItemDetails/CuyahogaApprovalSheet.aspx?TtemID=1... 9/10/2012
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County Council of Cuyahoga County, Ohio
Resolution No. R2012-0164

Sponsored by: County Executive A Resolution making an award on RQ23994
FitzGerald/Office of Procurement | to Americab Transportation, Inc. in the mount
& Diversity - not-to-exceed $3,000,000.00 for transportation
services for the Division of Employment and
Family Services for the period 9/1/2012 -
8/31/2014; authorizing the County Executive
to execute the contract and all other documents
consistent with said award and this Resolution,
and declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Council has before it RQ23994 to Americab
Transportation, Inc. in the amount not-to-exceed $3,000,000.00 for transportation
services for the Division of Employment and Family Services for the period
9/1/2012 — 8/31/2014; and,

WHEREAS, Americab Transportation, Inc. will provided needed transportation
for non- emergency, ambulatory clients to and from Medicaid facilities; and,

WHEREAS, this project is funded 100% by the Client Support Services Fund;
and,

WHEREAS, County Council has determined that awarding RQ23994 to
Americab Transportation, Inc is in the best interest of the County; and,

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL
OF CUYAHOGA COUNTY, OHIO:

SECTION 1. The County Council hereby makes an award on RQ23994 to
Americab Transportation, Inc. in the amount not-to-exceed $3,000,000.00 for
transportation services for the Division of Employment and Family Services for the
period 9/1/2012 — 8/31/2014.

SECTION 2. The County Executive is authorized to execute a contract in
connection with said award and all documents consistent with this Resolution.




SECTION 3. It is necessary that this Resolution become immediately effective
in order that critical services provided by Cuyahoga County can continue, and to
continue the usual and daily operation of a County entity. Provided that this
Resolution receives the affirmative vote of eight members of Council, this Resolution
shall become immediately effective upon the signature of the County Executive.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing
Resolution was duly adopted.

Yeas:

Nays:
County Council President Date
County Executive Date

Clerk of Council Date

First Reading/Referred to Committee: August 14, 2012
Committee(s) Assigned: Health, Human Services & Aging

Journal CCO07
September 11, 2012



County Council of Cuyahoga County, Ohio
Resolution No. R2012-0173

Sponsored by: County Executive A Resolution making an award on RQ24294
FitzGerald/Department of Public | to Terrace Construction Company, Inc. in the

Works/Division of County amount not-to-exceed $6,957,014.80 for the
Engineer and Councilmembers improvement of East 105th Street/Martin
Conwell, Rogers and Jones Luther King Drive Intersection in the City of

Cleveland; and authorizing the County
Executive to execute the contract and all other
documents consistent with said award and this
Resolution.

WHEREAS, the County Executive FitzGerald/Department of Public Works/
Division of County Engineer has recommended an award on RQ24294 to Terrace
Construction Company, Inc. in the amount not-to-exceed $6,957,014.80 for the
improvement of East 105% Street/Martin Luther King Drive Intersection in the City of
. Cleveland; and '

WHEREAS, the bids were received on July 24, 2012. This project is federally
funded, therefore the Small Business Enterprise goal was waived; however, the Ohio
Department of Transportation (“ODT™) assessed an eight (8%) percent DBE goal; and

WHEREAS, there were twelve (12) proposals pulled from OPD and two (2) bids
were submitted for review and an award recommendation was made to the lowest
qualified bidder; and

WHEREAS, the County tabulated the extension of the unit bid prices submitted
by each bidder and verified the accuracy of the total amounts and determined Terrace
Construction Company to be the lowest qualified bidder; and

WHEREAS, the contractor for the project is Terrace Construction Company, Inc.,
located at 3965 Pear]l Road, Cleveland, Ohio 44109 in Council District 7, and

: WHEREAS, this is a two (2) year project and construction is anticipated to begin
October, 2012, and

WHEREAS, the funding for this project is as follows: a) 50% Federal Funds; b)
42% Ohio Public Works Commission Issue 1 Funds, and ¢) 4% each will be paid by the
City of Cleveland and Cuyahoga County.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:



SECTION 1. That the County Council hereby approves the County Executive’s
recommendation and authorizes an award on RQ24294 to Terrace Construction
Company, Inc. (12-2) in the amount not-to-exceed $6,957,014.80 for the improvement
of East 105™ Street/Martin Luther King Drive Intersection in the City of Cleveland.

SECTION 2. That the County Executive is authorized to execute all documents
required in connection with said contract.

'SECTION 3. That funding for this project is as follows: a) 50% Federal Funds;
b) 42% Ohio Public Works Commission Issue 1 Funds, and c) 4% each will be paid by
the City of Cleveland and Cuyahoga County.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action were in meetings open to the public, in compliance with
all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing
Resolution was duly adopted. _

Yeas:

Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: August 28, 2012
Committee(s) Assigned: Public Works, Procurement & Contracting

Additional Sponsorship Requested: August 30, 2012

Journal CC007
September 11, 2012



County Council of Cuyahoga County, Ohio
Resolution No. R2012-0175

Sponsored by: County Executive | A Resolution making awards on RQ23133
FitzGerald/Department of Health | to various providers for Universal Pre-
and Human Services/Division of | Kindergarten services for the period
Community Initiatives/Office of | 8/1/2012 - 7/31/2013; autherizing the County
Early Childhood Executive to execute the contracts and all
other documents consistent with said awards
and this Resolution; and declaring the
necessity that this Resolution become
immediately effective.

WHEREAS, the County Council has before it RQ23133 to various providers for
Universal Pre-Kindergarten services in the total amount of $3,027,712.20 for the
period 8/1/2012-7/31/2013 as follows:

1) Achievement Centers for Children in the amount not-to-exceed $31,761.00

2) Ganon Gil Preschool of the Temple Tifereth Israel, Inc. in the amount not-to-
exceed $46,407.00 7 |

3) Hanna Perkins School in the amount not-to-exceed $36,433.00

4) Cassandra Rene Thompson in the amount not-to-exceed $28,752.00

5) Ericka L. Elmore in the amount not-to-exceed $20,045.00

6) Positive Beginnings Childcare & Preschool in the amount not-to-exceed
$10,563.00

7) Yolanda Casas-Knight in the amount not-to-exceed $37,360.00

8) Catholic Charities Community Services Corporation — Riverside Head Start in

the amount not-to-exceed $6,473.60

9) Catholic Charities Community Services Corporation — St. Martin de Porres
Head Start in the amount not-to-exceed $6,473.60

10) Catholic Charities Community Services Corporation — St. Philip Neri Head Start
in the amount not-to-exceed $181,824.00

11) Center for Families and Children — Bingham Early Learning Center tn the
amount not-to-exceed $114,598.00

12) Center for Families and Children — Mather Early Learning Center in the amount
not-to-exceed $114,485.00

13) Center for Families and Children — McMillan Early Learning Center in the
amount not-to-exceed $191,083.00

14) Center for Families and Children — Wade Early Learning Center in the amount
not-to-exceed $198,300.00 '

15) Early Childhood Enrichment Center, Inc. in the amount not-to-exceed
$164,664.00

16) Lakewood Beginnings Child Development Center, Inc. in the amount not-to-
exceed $95,070.00



17yKiddie City Child Care Community, Inc. in the amount not-to-exceed
$175,530.00

18) Parma Pre-School, Inc. in the amount not-to-exceed $171,785.00

19) Guidestone — Family Life Child Care Center of Berea in the amount not-to-
exceed $250,084.00 .

20) Guidestone — Family Life Child Care Center of Brook Park in the amount not-
to-exceed $122,344.00

21) Guidestone — Family Life Child Care Center of Lakewood in the amount not-to-
exceed $123,232.00 '

22) Guidestone — Family Life Child Care Center of Maple Heights in the amount
not-to- exceed $73,886.00

23) Guidestone — Family Life Child Care Center of Middleburg Heights in the
amount not-to-exceed $100,718.00

24) The Cleveland Music School Settlement in the amount not-to-exceed
$68,224.00

25) The East End Neighborhood House Association in the amount not-to-exceed
$68,224.00

26) The Merrick House in the amount not-to-exceed $100,415.00

27y The Young Women’s Christian Association of Greater Cleveland, Ohio in the
amount not-to-exceed $165,679.00

28) West Side Ecumenical Ministry — Archwood Health Start in the amount not-to-
exceed $98,341.00

29) West Side Ecumenical Ministry — Gilbert Head Start in the amount not-to-
exceed $67,344.00

30) West Side Ecumenical Ministry — Youth & Family Learning Center in the
amount not-to-exceed $97,545.00; and, ‘

WHEREAS, the primary goal of the project is to provide quality early care and
education experience that will ensure children are adequately prepared for
kindergarten; and,

WHEREAS, this project will be funded by Health and Human Services levy dollars
and grant funds from the Gund Foundation; and,

WHEREAS, County Council has determined that awarding RQ23133 to various

- providers for Universal Pre-Kindergarten services is in the best interest of the

County; and,

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to
provide for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:



SECTION 1. The County Council hereby makes an award on RQ23133 to
various providers for Universal Pre-Kindergarten services in the total amount of
$3,027,712.20 for the period 8/1/2012-7/31/2013 as follows:

1) Achievement Centers for Children in the amount not-to-exceed $31,761.00

2) Ganon Gil Preschool of the Temple Tifereth Israel, Inc. in the amount not-to-
exceed $46,407.00

3) Hanna Perkins School in the amount not-to-exceed $36,433.00

4) Cassandra Rene Thompson in the amount not-to-exceed $28,752.00

5) Ericka L. Elmore in the amount not-to-exceed $20,045.00

6) Positive Beginnings Childcare & Preschool in the amount not-to-exceed
$10,563.00

7) Yolanda Casas-Knight in the amount not-to-exceed $37,360.00

8) Catholic Charities Community Services Corporation — Riverside Head Start in
the amount not-to-exceed $6,473.60

9) Catholic Charities Community Services Corporation — St. Martin de Porres
Head Start in the amount not-to-exceed $6,473.60

10) Catholic Charities Community Services Corporation — St. Philip Neri Head Start
in the amount not-to-exceed $181,824.00

11) Center for Families and Children — Bingham Early Learning Center in the
amount not-to-exceed $114,598.00

12) Center for Families and Children — Mather Early Learning Center in the amount
not-to-exceed $114,485.00

13) Center for Families and Children — McMillan Early Learning Center in the
amount not-to-exceed $191,083.00

14) Center for Families and Children — Wade Early Leaming Center in the amount
not-to-exceed $198,300.00

15) Early Childhood Enrichment Center, Inc. in the amount not-to- exceed
$164,664.00

16) Lakewood Beginnings Child Development Center, Inc. in the amount not-to-
exceed $95,070.00

17)Kiddie City Child Care Community, Inc. in the amount not-to-exceed
$175,530.00

18) Parma Pre-School, Inc. in the amount not-to-exceed $171,785.00

19) Guidestone - Family Life Child Care Center of Berea in the amount not-to-
exceed $250,084.00

20) Guidestone — Family Life Child Care Center of Brook Park in the amount not-
to-exceed $122,344.00

21) Guidestone — Family Life Child Care Center of Lakewood in the amount not-to-
exceed $123,232.00

22) Guidestone — Family Life Child Care Center of Maple Heights in the amount
not-to- exceed $73,886.00

23) Guidestone — Family Life Child Care Center of Mlddleburg Heights in the
amount not-to-exceed $100,718.00

24) The Cleveland Music School Settlement in the amount not-to-exceed
$68,224.00



25) The East End Neighborhood House Association in the amount not-to-exceed
$68,224.00

26) The Merrick House in the amount not-to-exceed $100,415.00

27) The Young Women’s Christian Association of Greater Cleveland, Ohio in the
amount not-to-exceed $165,679.00

28) West Side Ecumenical Ministry — Archwood Health Start in the amount not-to-
exceed $98,341.00

29) West Side Ecumenical Ministry — Gilbert Head Start in the amount not-to-
exceed $67,344.00

30) West Side Ecumenical Ministry — Youth & Family Learning Center in the
amount not-to-exceed $97,545.00.

SECTION 2. The County Executive is authorized to execute the contracts in
connection with said awards and all documents consistent with this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
in order that critical services provided by Cuyahoga County can continue, and to
continue the usual and daily operation of a County entity. Provided that this
Resolution receives the affirmative vote of eight members of Council, this
Resolution shall become immediately effective upon the signature of the County
Executive.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing
Resolution was duly adopted.

Yeas:

Nays:

County Council President Date

County Executive Date

Clerk of Council Date



First Reading/Referred to Committee: August 28, 2012
Committee Assigned: Health, Human Services & Aging

Journal CC007
September 11, 2012



County Council of Cuyahoga County, Ohio

Resolution No. R2012-0176

Sponsored by: County Executive | A  Resolution authorizing various
FitzGerald/Department Health contracts with The Salvation Army of
and Human Services/Division of | Greater Cleveland in connection with the
Community Initiatives/Office of FY2011 Continuum of Care Homeless
Homeless Services Assistance Grant  Programs and the
McKinney-Vento Homeless Assistance
Act; authorizing the County Executive to
execute the contracts and all other
documents consistent ~ with  this
Resolution; and declaring the necessity
that this Resolution become immediately
effective.

WHEREAS, the County Executive FitzGerald on behalf of the Community
Initiatives Division/Office of Homeless Services has submitted two (2) contracts
with The Salvation Army of Greater Cleveland in the amount not-to-exceed
$793.048.00 in connection with the FY2011 Continuum of Care Homeless
Assistance Grant Programs and the McKinney-Vento Homeless Assistance Act for
the time periods as follows:

a) PASS Supportive Setvices Program in the amount not-to-exceed $265,549.00, for
the period 8/10/2012 —7/31/2013,and

b) PASS Transitional Housing Program in the amount not-to-exceed $527,499.00;
and

WHEREAS, the PASS Program is a Transitional Housing Program for
homeless men which goals are: a) to provide stable, short-term housing; b) assist
clients in finding permanent housing; and c) assist clients in attaining employment;
and

WHEREAS, the proposed contracts received a “perpetual” RFP Exemption on
4/16/2012 through the CPB 2012-368; and

WHEREAS, the contractor for both contracts is as follows:

The Salvation Army

1710 Prospect Avenue
Cleveland, Ohio 44115

Beau Hill, Executive Director
Council District 7;



WHEREAS, this project is federally funded through the U.S. Department of
Housing & Urban Development, McKinney ~Vento Homeless Assistance Grant
award; and

WHEREAS, it is necessary that this Resolution become immediately effective
as the project’s term had to commence on August 1, 2012, Significant delay was
incurred as a result of the late return of contracts (July 25, 2012) from the
contractors and the fact that the grantor, U.S. Department of Housing & Urban
Development did not issue the grant agreement until late June.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the County Executive is hereby authorized to enter into two
(2) contracts with The Salvation Army of Greater Cleveland in connection with the
FY2011 Continuum of Care Homeless Assistance Grant Programs and the
McKinney-Vento Homeless Assistance Act in the amounts and time periods as
follows:

a) PASS Supportive Services Program in the amount not-to-exceed $265,549.00, for
the period 8/10/2012 —7/31/2013,and

b) PASS Transitional Housing Program in the amount not-to-exceed $527,499.00;
and

SECTION 2. That the County Executive is hereby authorized to execute the
contracts and all other documents consistent with this Resolution.

SECTION 3. Iiis necessary that this Resolution become immediately effective
in order to continue the critical services provided by the Office of Homeless
Services without interruption or delay. Provided that this Resolution receives the
affirmative vote of eight members Council, this Resolution shall become
immediately effective upon the signature of the County Executive.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by ' , the foregoing Resolution
was duly adopted.



Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: August 28, 2012
Committec(s) Assigned: Health, Human Services & Aging

Journal CC007
September 11, 2012



County Council of Cuyahoga County, Ohio

Resolution No. R2012-0177

Sponsored by: County Executive
FitzGerald/Department Health and
Human Services/Division of
Community Initiatives/Office of
Homeless Services

A Resolution authorizing a contract with
Emerald Development and Economic
Network, Inc. in the amount not-to-exceed
$1,464,552.00 for the Shelter Plus Care
Tenant-based Rental Assistance Program in
connection with the McKinney-Vento
Homeless Assistance Act for the period
8/1/2012 - 7/31/2013; authorizing the County
Executive to execute the contract and all
other documents consistent with this
Resolution; and declaring the necessity that
this Resolution become immediately
effective,

WHEREAS, the County Executive FitzGerald/Division of Community
Initiatives/Office of Homeless Services has submitted a request to contract with
Emerald Development and Economic Network, Inc. (EDEN, Inc.) in the amount
not-to-exceed $1,464,552.00 for the Shelter Plus Care Tenant-based Rental
Assistance Program in connection with McKinney-Vento Homeless Assistance Act
for the period 8/01/2012 — 7/31/2013; and

WHEREAS, the primary goals of the Shelter Plus Care program are: a) to
provide permanent housing for disabled homeless persons; b) assure that housed
clients receive supportive services aimed at maintaining their housing; and ¢)
support clients to become as independent as they can be. This contract will
maintain rent subsidies for over 180 persons for twelve (12) months; and

WHEREAS, the proposed contract received a “perpetual” RFP Exemption on
4/16/2012 from the Contracts and Purchasing Board CPB 2012-368; and

WHEREAS, the contractor for the project is EDEN, Inc. located at 7812
Madison Ave., Cleveland, Ohio 44102, Which_is located in Council District 4; and

WHEREAS, this contract is funded 100% by the U.S. -Department of Housing &
Urban Development, McKinney-Vento Homeless Assistance Grant; and

WHEREAS, it is necessary that this Resolution become immediately effective
because the project’s term is schedule to begin August 1, 2012. The reason for the
delay is due to the grant award process, coupled with the required OPD/OBM steps
that are necessary to establish an Index Code, appropriate funds and schedule items
for the appropriate Agenda Review and approval.




NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. The Cuyahoga County Council hereby authorizes a contract with
Emerald Development and Economic Network, Inc. (EDEN, Inc.) in the amount
not-to-exceed $1,464,552.00 for the Shelter Plus Care Tenant-based Rental
Assistance Program in connection with McKinney-Vento Homeless Assistance Act
for the period 8/01/2012 — 7/31/2013.

SECTION 2. The County Executive is authorized to execute the contract and
all documents required in connection with this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
in order to continue the critical services provided by the Division of Children and
Family Services without interruption or delay. Provided that this Resolution
receives the affirmative vote of eight members Council, this Resolution shall
become immediately effective upon the signature of the County Executive;
otherwise it shall be in full force and effect from and immediately after the earliest
time permitted by law.

SECTION 4. 1t is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution
was duly adopted.
Yeas:
Nays:
County Council President Date

County Executive Date



Clerk of Council ~ Date

First Reading/Referred to Committee: August 28, 2012
Committee(s) Assigned: Health, Human Services & Aging

Journal CC007
September 11, 2012



County Council of Cuyahoga County, Ohio

Resolution No. R2012-0178

Sponsored by: County Executive A Resolution authorizing amendments to
FitzGerald/Department of Health | contracts with various providers for
and Human Services/Division of placement services for the period 10/1/2011 -
Children and Family Services 6/30/2012 to extend the time period to
12/31/2013 and for additional funds;
| authorizing the County Executive to execute
the amendments and all other documents
consistent with this Resolution; and declaring
the necessity that this Resolution become
immediately effective.

WHEREAS, the County Executive/Department of Health and Human
Services/Division of Children & Family Services has recommended to amend
contracts with various providers for placement services for the period 10/1/2011 —
6/30/2012 to extend the time period to 12/31/2013, and for additional funds as
follows; and

1) Contract No. CE1100613-01 with New Directions, Inc. in the amount of
$216,000.00,

2) Contract No. CE1100626-01 with Pressley Ridge in the amount of $2,866,572.00.

Total Amount $3,082,57_2.00

WHEREAS, these agreements are for placement services which include foster
care, residential care, independent living, group homes, shelter care and/or day
treatment; and

WHEREAS, these contracts are funded 100% by the Health and Human Services
Levy and the schedule of payments will be by invoice; and

WHEREAS, it is necessary that this Resolution become immediately effective
because the current contracts have expired as of 6/30/2012, and further delays will
impede the agencies from adequately placing and servicing children and families.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL
OF CUYAHOGA COUNTY, OHIO:

SECTION 1. The Cuyahoga County Council hereby approves the amendments
to contracts with various providers for placement services for the period 10/1/2011 —




6/30/2012 to extend the time period to 12/31/2013, and for additional funds as
follows:

1) Contract No. CE1 100613-01 with New Directions, Inc. in the amount of
$216,000.00.

2) Contract No. CE1100626-01 with Pressley Ridge in the amount of $2,866,572.00;
and

SECTION 2. That the County Executive is authorized to execute all documents
required in connection with said amendments.

'SECTION 3. It is necessary that this Resolution become immediately effective
in order to continue the critical services provided by the Division of Children and
Family Services without interruption or delay. Provided that this Resolution receives
the affirmative vote of eight members Council, this Resolution shall become
immediately effective upon the signature of the County Executive; otherwise, it shall
be in full force and effect from and immediately after the earliest time permitted by
law.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121,22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date



Clerk of Council Date

First Reading/Referred to Committee: August 28, 2012 _
Committee(s) Assigned: Health, Human Services & Aging

Journal CC007
September 11, 2012



County Council of Cuyahoga County, Ohio
Ordinance No. 02012-0027

Sponsored by: County Exccufive An Ordinanece authorizing the renaming of
FitzGerald/Department of Public Safety | the Cuyahoga County Urban Area Working
and Justice Services/Division of Group (UAWG) to the Cuyahoga County
Emergency Management Emergency Services Advisory Board

(CCESAB); authorizing said Board to
establish and amend its bylaws to comply
with mandates of the Ohio Revised Code
and to update membership of the Board;
and declaring the necessity that this
Ordinance become immediately effective.

WHEREAS, Article VI, Section 6.03 of the Cuyahoga County Charter provides
that “any board or commission of the County and any joint board or commission in which
the County is a participant that is in existence when this Charter becomes effective, but
not provided for in this Charter, shall continue to exist until reorganized or discontinued
by action of Council, unless its continuance is required by general law;” and,

WHEREAS, Atrticle III, Section 3.09(2) of the Cuyahoga County Charter vests
the Cuyahoga County Council with the power “to establish departments, and divisions
and sections within departments, under the supervision of the County Executive, and such
boards, agencies, commissions, and authorities, in addition to or as part of those provided
for in this Charter, as the Council determines to be necessary for the efficient
administration of the County;” and,

WHEREAS, the Cuyahoga County Urban Area Working Group (UAWG) was
established by the Cuyahoga County Board of Commissioners, pursuant to Section
5502.26 of the Ohio Revised Code, establishing a countywide emergency management
agency; and,

WHEREAS, duties of the UAWG are to advise the County on all matters
pertaining to Homeland Security, emergency preparedness, and public safety matters
specific to the enhancement of prevention, protection, response, and recovery capabilities
for Cuyahoga County; and,

WHEREAS, other duties of the UAWG are to advise the County on the use of
funds related to Homeland Security grants, as well as to advise both the County and the
City of Cleveland when the funds are issued through the Urban Area Security Initiative
{(UASI) grant; and,



WHEREAS, the UAWG is an independent advisory board with the ability and
authority to establish and amend its by-laws that are consistent with its stated mission and
purpose, ORC 5502.26, and not inconsistent with general law; and,

WHEREAS, the UAWG is a public body subject to the Ohio Open Meetings Law
consistent with ORC 121.22; and,

WHEREAS, in 2011, the Department of Public Safety and Justice Services
released a Reorganization Plan for the Office of Emergency Management that included a
return to the use of its former name of the Cuyahoga County Emergency Services
Advisory Board. This change was recommended in an effort to refocus the Board’s role
on critical planning efforts, in addition to its funding-driven recommendations; and,

WHEREAS, in order to fulfill the elements of the Reorganization Plan, the
Department of Public Safety and Justice Services, in conjunction with the Urban Area
Working Group (UAWG), has taken steps to amend and update the bylaws to include the
change of name to the Cuyahoga County Emergency Services Advisory Board
(CCESAB), to incorporate updates in the law, as well as compliance with the new County
Charter, and to update the membership of the Board to achieve compliance with the Ohio
Revised Code; and,

WHEREAS, it is necessary that this Ordinance become immediately effective in
order that critical services provided by this Cuyahoga County advisory board can
continue without interruption or delay.

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. This Council hereby authorizes the bylaws be amended, to
include the name of the entity be changed to the Cuyahoga County Emergency Services
Advisory Board (CCESAB) and update the membership of the Board pursuant to the
mandates of Ohio Revised Code 5502.26. ‘

SECTION 2. The Cuyahoga County Emergency Services Advisory Board
(CCESAB) shall be an independent advisory board with the ability and authority to
establish and amend its bylaws that are consistent with its stated mission and purpose,
ORC 5502.26, and not inconsistent with general law. Any amendment to the bylaws that
alter the membership of the board shall require the approval of the County Executive.

SECTION 3. The Cuyahoga County Emergency Services Advisory Board
(CCESAB) is acknowledged to be a public body subject to the open meetings laws as set
forth in Ohio Revised Code 121.22,

SECTION 4, It is necessary that this Ordinance become immediately effective in
order to continue the critical services provided by this Advisory Board without
. interruption or delay. Provided that this Ordinance receives the affirmative vote of eight
members of Council, this Ordinance shall become immediately effective upon the
signature of the County Executive.



SECTION 5. It is found and determined that all formal actions of this Council
relating to the adoption of this Ordinance were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance with all
legal requirements, including Section 121.22 of the Ohio Revised Code.

On a‘motion by , seconded by , the foregoing Ordinance was duly
enacted.
I Yeas:
|
‘ Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned:

Journal
,2012




Item Detalls:

Ageficy/Dept.  Department of Justice Agency/Dept.Head Norberto Colon
- Name: Affalrs Name

Type of Request:  Other

l':??"“"“ Prepared Felicla Harrison. Telephone No.  443-5906
SUMMARY OF REQUESTED ACTION: |
Department of Public Safety and Justice Services, 2012, requesting authorization of bylaws;

A 'Scope of Waork Summary

"1, The Department of Public Safety and Justice :Services s requesting the bylaws be

amended; te Include renaming the Cuyahoga-County Urban-Area Working Group (UAWG) o
| 4he- Cuyahoga County Emergency Services Advisory Board (CCESAB) and update the
| membership of the board.

- 2. The purpose of the CCESAB. is to. advise: the County Executive for the County of |
- Cuyahoga on Homeland Security, Public ‘Safety and Emergency Mafagement fhatters In
- order to-ehhance the prevention, protection, mitigation; response and recovery capabliities |
| of the County ‘of Ciiyahoga: atid to miake: this improved capacity avallable to municipal |

corporations.and townships. :

3. The CCESAB (formerly-UAWG) was established pursuant to Section 502,26 of the Ohlg |
Revised Code. ;

| B. Procurement (N/A)
| €. ‘Contractor and Project Iformation (N/A)

| . Project Status and Planning (N/A)

' E. Funding (N/A)




T R A ERT AT e g

| PURPOSE/OUTCOMES ~ PRINCIPAL OWNER(S):

“The purpose of the'action Is to seek authorization:of the: bylaws for the Cuyahoga Courity”
- Emergency Services Advisory Board (CCESAB).

- Explanation for late submittal:

Contract/Agreement Information:

_ }_P;rocu_re__l_ngnt Method:

i Explaﬁhtibii for.zncre‘asejnac'réase in $ Amouint for current request:

Financial Information:

{1 FPunding source; Explanation:
| Total Amount Requested:

| ¢

Click to towniond
€7 COESAB Draft B

‘71 Depaiment Acknowledgemen

History:
Time. ‘Who Approval
Clerk:of the Board

'Novusolutiohia
Copyright 20012000
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' DOCUMENT’S PURPOSE

‘This document represents a compilation: of the Resolutions passed by the government of
Cuyahoga Courity related to the Cuyahoga County Emergency. Services Advisory Board Bylaws,
The “Revision Authorltv" page lists these Resolutions,
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C UYAHOGA COUNTY EMERGENCY SER‘VICES ADVISORY

BOARD (CCE AB)
Bw.Aws

ARTICLE 1

”CCESAB”), and formerlv called the Publ:c Safetv : rban Area Werking Group, was estabhshed‘
_by the government of the County of Cuvahoga, Ohio (heremafter __r‘eferred to as’ the "CGUNTY_

=Code, to advise the COUNTY EXECUTIVE for the c‘ TY o |

Public Safetv and. Emergency Management matters - i _ordar to- enhance the prevent:on,
protection, mitigation, response-and recovery capabilities of the County of Cuyahoga and to
make ‘this improved capacity available to municipal ‘corporations and townships: pursuant to-
Section 307.15 of the Ohio Revised Code. '

ARTICLE 2
MEMBERSHIP

21 MEMBERS, The 21 voting members of the CUYAHOGA COUNTY EMERGENCY SERVICES'
ADVISORY BOARD shall'be as follows (2.1.1 ~2.1.19):

2.1.1 One (1) memberappointéd by the COUNTY EXECUTIVE for the COUNTY of
CUYAHOGA who is-an employee of the COUNTY EXECUTIVE for the COUNTY of
CUYAHDGA.

2.4.2 Three (3) membersappointed by the Guyahoga County Mayors. and City
Managers Association.

2.1.3 Onei(1) memberthat is a Cuyahoga County Township Trustee

One {1) member appointed by the Metropolitaih Medical’ Response System.

n member appointed by the Cuyahoga. County g
il membier of the Cuyahoga County Office of E "‘ergency Management
Three (3) members appomted by the Mayor of the City of Cleveland.

One (1) meniber appointed by the Cuyahoga County Fire Chiefs Association who

is a Fire Chief of a community in‘the County of Cuyahoga.,




2.4

2.5

2.6

2.7

2.8

23

-authority and/or agency aftel

2.1% One{1) memberappointed by the Cuyaho -Cd'":nty Police Chiefs Association
who is @ Pollce Ch:ef of a commumtv in County tuyahoga

2. 1,13 Chal : ONs:Co
2,1.04 Chair of Flre Service Commlttee

2.1.16 Chair of the Law Enforcement Committee.

2.1.17 Chair of the Public Works.Committee

2.1.18 Chait of the Emergéncy Medical Sefvices Cofﬁ‘rﬁiftéé'.=.

2.1.19 In ‘addition, the Chair of theé Northeast Ohio Region Aréa Maritimé Security
‘Sybcommittee is:a Non-voting CCESAB member.

Z_M““mbers shall represent their appointing authority
meetings:and, if unable to do'so, designate an
members will report back to their appointing
B meetings regarding Issues and/or actions
¢y. Members or designated alternates
heduled in the.calendar year and may be

MEMBER RESPONSIBILITIES. Iy
and/or-agency. Members shall-attend
alternate to: attend, It is expecte

pettifient to the appointing authiority. and/m_'
must attend two-thirds (2/3) of the:meétings
subject toremoval for non-campliance.

MULTIPLE REPRESENTATIONS. No smgle person shall regresent: more than one (1‘)-
‘member-at a CCESAB meeting or CCESAB' Executive meeting: ‘Each voting member. i§

ablé to cast only one vote for each motioned item,

TERNI OF MEMBERSHIP.. The term of Membership on the main CCESAB, the Executive
Board; or a Subcommittee Chair; shall be for two (2) years, beginning every even-

‘numbered year, The term of Membership for the Vice Chair shall be for two {2) vears,

beginning every odd niimbered year. If a vacancy occurs and is subsequently filled prior
to an -annual Organizational meeting, Membershlp term shall extend beyond two (2)
years.

VACANCIES A vacanicy on'the CCESAB'shall be filled by:the original appointing authority
in accordance with Section 2,T.

ALTERNATES. Upon appointment, a memmber is-expected to-designate in writing, tathe
Chair of the main CCESAB; #n #ltéinate to représent the memberat CCESAB meetings.
Analtérnate shall have all privileges of the member that he/she is:representing,

COMPENSATION. No member shall receive compensation from the CCESAB, the
COUNTY EXECUTIVE for the COUNTY of CUYAHOGA, or the MAYOR of the CITY of
CLEVELAND for attendance at CCESAB ‘meetings-or for attendance at-any:other-activity: -
of the CCESAB. Members may be reimbursed for-out:of-pocket expenses directly related

2




2.9

3.1

3.2

34

to the actwiﬁes of fhe CCE'SAB w'i“t'h th'e' pnor wrltten;. approval of the CCESAB and th¢

57, No.member shall defiberate or vote:on a matter in which he or
- personal or pecuniary Interest, nor shall that member
of the matter (see also Cuyahoga County Ethics Ordinance)
All members of the mair B must-sign a:Conflict of interest statement wilthin six (6)
months .of appmntment, ; Indwu:lua‘ls vhom participate or attend any CCESAB.
meetmg should sign a Conflict of Interest statement

bérﬁcnpate in‘the discu

ARTICLE3
MEETINGS

ORGAN!ZATIONAL MEETING. The CCESAB shall hold an Orgamzationai Meeting. in
Februarv of €ach year. At these Organizational Meetings, the CCESAB officers-shall be
elected pursuant to Saction 4.3, The CCESAB miember appointed by the COUNTY

! VE for the COUNTY of CUYAHOGA shall preside at'the Organizational Maetmg
uhtii thechairperson is elected pursuant to'Section 4,3. Should there not be a quorum’in
attendance“ at an Grgamzatlonat Meeting, the member appointed bv the COUNTY

NUMBER OF MEETINGS. The ccE—"SingB ‘shall hold a minisium of one (1) meeting per
quarter each calendar year in addition to the Organizational Meeting, Each
Subcommittee must meet a minimum of*e_m_:-:e per quarter; \

MEETING CALL. CCESAB. meetings shall be called at the request of the CCESAB
Chalrperson Meeting dates-for the year shall be |dentif|ed at the beginning of each
year. The CCESAB Chairperson shall also call ‘a4 migetirig of the CCESAB upon receiving a
written request signed by five (5) members.of the CCESAB. .

PUBLIC MEETINGS. CCESAB and each of its. subcommlttees are public bodies and are
réquired to condact open meetings: pursuant to ORC 121 22. All voting and decision
making shall be: done In an open public meeting. Votes will be taken by roll call vote,
The ‘CCESAB is required ta givé public notice of its getiigs. CCESAB' or its
subcommittees may hold closed executive: sessions for discussion and information
gathermg purposes ‘when (1) the subject of the meeting relates to ‘the. security
arrangements and efmergency response. protocols for a public body or:a public office;
and (2) disclosure of the matte dlscussed could reasonably be expected to Jeopardize
the security of the public bady or public office. The decision to conduct a dosed
executive session must be made in a public open meeting. If a meeting is condlicted in
executive session; the Committee must memorialize the statiitory. exception used to

3



3.5

3.6

3.7

38

39

thescheduled meeting date,

conduct an executive session. Individuals: who are not. members of the CCESAB may.
attend @ closed ekecutive session if (1) his or her participation in that ‘session Is
necessarv to achieve the goals stated in the agenda, and {2) that mdlwduai is invited by

MEETING NOTIFICATION.. The CCESAB Chairperson shall cause to have written
notification of the CCESAB meeting time; date and location served to all members and
designated alternates: This wi ten notHi tion shall be sufficient if sent via-regular U.S.

Mail, facsimile or electronic mail but must be received at least 24 hours in advance of

MEETING AGENDA. The agenda for ‘the: Meeiiﬁgs shall be set by the CCESAB

_ChaTrperS' n_ or VICE Chalrperson and shail mclude all 1tems submitted by Functlon,ai

Chairperson. ln addntlon, -any: item put forth bv 2 member shall be acted on
appropriately at the: meeting. Meeting Agendas are: public records and will be made
available-for puibli¢ inspection, unless the agenda is exempt from being made piibilic
pursuant 0 ORC 149:433. An agenda is made sufficiently available to the pliblic When it -
is:posted-on the CCESAB website, at least 24 hours in advance of the scheduled meeting

dat;e

MINUTES DISTRIBUTION AND CONTENT. The minutes of the CCESAB meetings shall be
sent to-all CCESAB-members and designated alternates, and to the COUNTY EXECUTIVE
for the COUNTY of CUYAHOGA. The minutes. shail include a summary providing: an
overview and: itemization ‘of the meeting’

: ) ing's' proceeding, The summary shall indicate
those members in attendanie at the meeting.

‘GUORUM. The CCESAB shall conduict its business:only if a majority plus one is present:

EMERGENCY MEETING AND VOTING. The CCESAB Chairperson, with concurrence of
‘two other members of the CCESAB, may call an emergency meetin
“CCESAB Chairperson shall cause to have an attempt made to notify all: menibers: by

of the.CCESAB. The

hone and/or email of any emergency meeting. Madia outlets wilt be- rotified by a

[posting on the website,

MEETINGS REGARDING FUNDING. When funds are available, each Functional
Subcommittee defined in Article 5 shall determine and prioritize funding requests,. Al

Functional Subcommittees will be: given the .opportunity to present their prioritized
funding requests at-a pre-identified CCESAB meeting. The Executive. Committee,
defined in Section 5, will consider proposed funding requests-at a subsequent CCESAB

Executive Committed meeting. The Executive Committee ‘Will vote .on a funding
recommendation. The recommendation will be presented to the main CCESAB for a

vote. If the main CCESAB votes fin dissent’ of the - Executive Committee’s

4



311

a1

4.2

43

a4

45

46

‘Chairperson shall be elected at the Organizational Meeting .of every odd- numbered
year. Open nominations for the officers: shall be: put-forth and the election held a

recommendation; the main LCCESAB will be able to ‘present support for their position.
The final fundirig vote will be taken by the Executive Comimittes 8t the saine meeting, or

ata subsequent Executive Committee meeting. 3.3 through 3.9 shall apply for these
meetings ,

VOTING. In the event ~f & UZ e of the 21 voting member ‘board, e excovtive

Committee will make the fmal decision,

ARTICLE 4
OFFICERS.

‘DESIGNATED OFFICERS. The officers of the CCESAB shall be the Chairperson and the

Vice Chairperson.

OFFICER'S STANDING. All officers of the CCESAB shall be members. Officers can be
both voting membars and/or subcomenittee co-chairs.

‘ELECTION OF OFFICERS, The officers of the CCESAB shall be elected at the
‘Organizational Meetings of the CCl

AB, as defined in Section 3.1. The Chairperson shall
be:elected at-the Organizational Meeting of every even- numbered year, and the Vice

Otganizational Meetihg A fuorum shiall be requlred to elect-an officer, and the-
nomination and voting process shall be repeated as many’ times as necessary until such

timeasa nnmmated mernber receives a: majanty vote of thie'members in attendance,

MIN OFFICE, Theterm in ‘office for'an officer: sha!l be for two years, beginnmg from
the Orgamzattonal Meeting said officer was: so elected. 1f a vacancy occurs: and is
subsequently filled prior to an annual Organizational rieetirig, Membéership term may
extend beyond two (2) years

OFFICER REMOVAL The CCESAB may remove any officer by a two-thirds: vote of the
members:at-a main or emergeney CCESAB meeting. The meeting must have-a guorum
in attendance, The basis for removal includes, but is riot limited to, malfeasance or

misfeasance

VACANT OFFICES: An: OffiCEI' position as defingd by Section 4.1 that becomes vacant.

shall be filled it the manner specified in Section-4.3, livwever the ngmination and voting

process may occur at:any CCESAB meeting and the officer elected ‘shall complete the

term of office;

4,64 Vacant offices shall be filled at the meeting immediately following the: identified
‘vacancy.




4.7

4.8

5.1

5.2

4.6.2 In the event that both an Executive member seat-or @ Main Committee member
seat are vacaht- srmultaneously, the. Mam_ m'nttee member seatwill be filled
first. ' :

46.3 In. the event that a vacancy occurs more than ahe (1) month prior 1o the
organizational meeting, the following emergency procedures shall apply:

':l.) the maeting followmg the vacancy, F] mation wiil be made.

‘2) A.vote to fill th,e..va_cant cf.f.!.cé =.\*\rifl_._._i.ca.a taken. at t,h.e su.bsequent.meéﬁnga

CHAIRPERSON'S DUTIES. The ditiés f the:CCESAB Chairpersen shall be as Tollows:

4,71 Caliand preside at all meetings of the CCESAB,
4 7 2 Chalr the Executlve CCESAB

communitv

VICE-CHAIRPERSON'S DUTIES. The CCESAB Vice-Chairperson’ s duties shall beas
Follows:

481 Assumethe responsibilitiesiand duties of the CCESAB Chairperson i the:

absence of the CCESAB Chairpersori,

4.82 Shall cause records of the members’ attendance at the CCESAB meetings

‘to be mzintained.
4.8.3 -Shall causethe-summary ofthe meetings to be prepared pursuant to
Section’3.8:and distributed pursuant to Section 3.7.

ARTICLE 5
COMMITTEES

RESPONSIBILITIES AND AUTHORITIES OF THE EXECUTIVE COMMITTEE.. The Executive

. Comittee’s fesponsibilities include the following:

5.2:1 Preparation of iritergovernmental miatters for the consideration

of the CCESAB,

5.2,2. Authorlty vote.over the main CCESAB for-funding pursuant to.Section 3.10,

523 Submission.of Iri.éeomm’éndaﬂons: to.the COUNTY EXECUTIVE for'the COUNTY of

CUYAHOGA or 1t§ designee(s), on tax, operating budgets and procurément
awards..



5.3

5.24

52,5

5.2.6:

5.8,7

5.6.8

569

The followuhg ifi connection with the- COUNT\’ EXECUTIVE for the COUNTY of
CUYAHOGA Puiblic Safety Agencies:

5.23.1 May recommend to the COUNTY EXECUTIVE for the COUNTY of
CUYAHOGA. or its desighee(s) an organizational chart, job positions; job:

‘desc riptions wit n the parameters of the. Ohm Revised Code; and

5.2.3.2 Mav subrmt to the COUNTY EXECUTIVE for the COUNTY of CUYAHOGA
of its:designee(s} other personnel recommendattons '

5.2:3.3, May request meeting with the COUNTY EXECUTNE for the COUNTY ‘of
CUYAHOGA,; the Deputy Ch:ef of Staff, Justice; orthe Public Safety Director for
Cuyahoga County.

In the event of a tie ‘vote by the CCESAB membership, the CCESAB Executive:

‘Committee shall break the tie through ar‘Simpie majority vote,

In the event that:both the Chair and the Vice-Chait are unavailable, or bioth seats
rily wacant, the niember of the Executive: Committee that was:
appointed by the County Executive will call and preside over the main committee.
meeting.

In the event that the Executive Board has only 4 seats filled and a tie vote occurs,
a final vote shall be decided by the COUNTY EXECUTIVE: for the COUNTY of

CUYAHOGA..

Membership in_thie Functional Subcommittees or ary Ad Hoc Committee is
subject to the approval of the Exetutive Committee:

The Executive Committee shall have final -approval of all proposed rules and
procedures submitted by each of the Functional Subcommittees or any Ad Hoc
Committes. :

EXECUTIVE COMMITTEE MEMBERSHIP, The: Executive: committee shall have five {5)
members. Only members.of the full board can be elected to the Executive Committee.

534

53.2
5.3.3

534 T

53

The €CESAB Chairpersen.
The CCESAB Vice-Chairperson.
The CCESAB member appoiiited by the COUNTY EXECUTIVE for the COUNTY of

CUYAHDGA

nemk inted by'the Coyahoga County Mayors
I lanagers. Asseenatlon
-A CCESAB member appointed by the Mayor-of City of Cleveland




54

5.5

56

57

5.8

EXECUTIVE COMMITTEE TERM. The term of membershlp for the appointed Membiers
fof the Executwe Commnttee shall be 2 years from Organ zational Meeting: to

EXECUTIVE commmms M.._._.___BER REMOVAL, The Executive Committee may remove
an -appointed or elected member from the Executive Committee only through -a

‘unanimous vote of Executive Cammittee members not -considered for removal. The

basis: for removal includes, but is not limited to malfeasance or misfeasance. The

~ appaointing authority of the member so removed shall appo;nt L replacement within one
;month of‘said removal.

E)(ECUTIVE COMMITTEE VACANCIES. Vacancies in the appoiited ‘membership of the
Executive Committee. shall be filled by the appointing authority of the respective

EXECUTIVE COMMITTEE RULES AND PROCEDURES.. The Executive Committee shall
determine its:own rules and procediires for the conduct of its activities and the activities
of the CCESAB so lohig as such fulés and procedres advance the purposes of the
CCESAB and. da not conflmt with these Bylaws,.

FUNCTIONAL SUBCOMMITTEES, The CCESAB shall have the following Functional -
Subcommiittees:

5.8.1 Communications
The Communications Committee shall be. responsible for all communicatiohs
‘matters. N

5.8.2 Health-and Medical
‘The Health and Medical Committee shall be responsible for all matters refating
to public health and healthcare: )

The Fire Service Committee shall be responsible for matters relating to major
_emei‘gehcy incidents involving Fire Service responsibilities {i.e. hazardous
materials, confined space rescue, rope rescue, trench rescue and water anid ice
rescue etc)-_.

584 Publi¢
The P
public works..

5.8.5 Llaw Enforcement
The Law Enforcement:Committee shall be responsible for matters relatmg toa
major emergency incident involving Law-Enforcement. responSnbllltles (i.e. SWAT,
Bomb and K-9, etc).

Vorks Committee shall be responsible for all matters relating. to



59

5.11

542

will be-el

5.8.6 Emergencv Medlcal Sermces

gsponsible for the coordination of volunteer

588 Area Mantime Security
‘The Northeast Ohio Region Area Marit e Security: Subcommtttee (NEORAMSS)
i expi'essiy exenipt froii afl functional subcommittee requiréinents stated in
these Bylaws However, the NEORAMSS. may llaborate and share information
‘with the ‘CCESAB memb ships The. Chair ‘of ‘the NEORAMSS s a non-voting
‘member (per their request) of the CCESAB who:shall servé as a liaison between
the two entities In order to enhance regional c;ollaborattan -and Enformatlon

sharmg

RESPONSiBLITlES AND AUTHOR!TES OF THE FUNCTIONAL. SUBCOMMITTEES.
i Amit re responsible for building local capabilities through

*pianning, equipmen ‘ 'training and éxercise activities. Planning within these Committees:

faﬂd the ma
of Emergencv Management and Publi

is of primary impdrtance The Committees shall support the work:
afety at all levels, including the Countywide
Emergency Operations Plan and all other pianning: documents and initiatives, The.goal
of the ‘several committees is to 'support the mission areas of Homeland Security —
prevent, protect, mitigate, respond-and reccver — and address-all the-natlonal priorities
and the target capabilities outlined by the Federal Govérnment.

AD HOC COMMITTEES. A Committee may estabilish Ad Hot Committees-as necessary
for the ‘CCESAB to conduct its business. Any Ad:-Hoc ‘Cammittee may be abolished
through a majority vote of the Committee. The Chair of the main CCESAB tan establish
Ad Hoc:Committees, as needed. In theabsence of the Chair, the Vice Chair may fill this

functlon‘

COMMITTEE CHAIRPERSONS. Pursuantto Section 4.7.2, the' CCESAB Chairperson shall
chair the Executive Committee. The CCESAB. Chawpersori shall appoint individuals to
servg:as the chaitpersons and vice-chairpersons:of the Ad Hoc Committees, The CCESAB
Functional Subcommimittee chairpersons and vice-chairpersons will be elected by -
representatives from the respective disciplines. Functional Subcommittee chairpersons
d every-even numbered year. Functional Subcommit
will be.elected every odd-numbered year. In theevent that a vacancy cccurs, the Chair
of the mair CCESAB cdn appoint a new Chair or Vice Chair within a reasonable amount
of time, or.until'an election from the re.spe;:twe disciplme can oceur:

UNCTIONAL: SUBCOMMITTEE AND AD HOC COMMITTEE MEMBERSHIP, The
Chalrpersons of the Functiohal Subcommittees and the Chairperson of any Ad Hog

9
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514

515

CCESAB members ray. remove -
Chairperson by a quorum roll -call vote of the members in attendance at a CCESAB

Cemmlttee shall mwte anv and alf subject matizer= xperts in the county to serve on the-

QUORUM FOR FUNCTIONAL. SUBCOMMITI'EES AND AD HoOC COMMITTEES Functional
Subcommittees and Ad Hoc Committees shall conduct buisiness only ifatleasta majority
plus orie of the commit m_embers are in attendance..

D AD HOC COMMITTEE 'CHHI.R' REMOVAL. The

FUNCTIONAL. senc; !
Functional Subcommittée or Ad Hoc: Committee

meeting. The basis for removai includes, but s not limited to malfeasance or

misfeasance:

FUNCTIONAL SUBCOMMI'ITEE AND AE HOC CBMMITTEE RULES AND PROCEDURES.
The various Functional Subcommittees and Ad Hoc Committees shall determine their
own rules and procedures for the condict-of their-activities so long as such rules:and
procedures advance the purposes of the CCESAB and do. not conflict with these Bylaws
or tules established by the COUNTY EXECUTIVE: for the COUNTY of CUYAHOGA, The
Chairpersons of the Functional Subcommittees and Ad Hoc Committees shall submit n
writing their respective rules and procedures: to the Executive Committee which shall

have final approval of all proposed rules and pracedures.

ARTICLE 6

CUYAHOGA COUNTY E’IVIERGE‘NTCY SERVICES' ADVISBRY'TBGABD DUTIES

6.1

6.2

-M-anegement Pubhc Safety and Homeland Security servzces in the areas of preventuon,:
protection, mitigation, response and recovery from a major emefgency incident within.
the Cotinty-of Cuyahoga, and to promote the. development of such.$ervices on a coiinty-

10



6.3

6.4

6:5

6.6

71

7.2

EXECUTIVE for thie COUNTY of CUYAHOGA what action, if any,

wwle basis-within the scope of the COUNTY EXECUTIVE for the COUNTY ‘of CUYAHQGA,
avaflable i resources and authcmtv e

'CUYAHDGA COUNTY EMERGENCY SEF_WICES ADVISOR‘( BOARD ORGANIZATEON. The
‘CCESAB may submit recommeridati € !
the COUNTY of CUYAHOGA Public Safety orgamzatlo‘ : '_

CUTIVE for the COUNTY of
‘the COUNTY EXECUTIVE for.

YAHQGA on priorities and poIicies-:for the opera:

REPRESENTATIQN RECOMMENDATION. The CCESAB mav recom eri' to 1he COUNTY-
__d be ‘taken. in

connection wu: ‘those :appointing authontles who have not maintained the level of
Hion at the' CCESAB meetings as deenied appropriate by the:CCESAB. All such
recommendatinns shall require: approval -2 guorum of the members. ,

FUNDING RECOMMENBATION The CCE éhzgl’l make all funding recommendations 10’
the COUNTY EXECUTIVE. for the COUNTY of CUYAHOGA, including but not to limited to-
reqaests for new funding each year and the cation of existing funding.

FUNDING REALLOCATION. Any proposed al§ucatacn of fuhding by any CCESAB
member o committee, which exceeds the-amount :of $100,000, shall be submitted to
the entire CCESAB membership for consideration and approval.

ARTICLE 7
AMENDMENTS

RECOMMENDATIONS.. The ‘CCESAB may: recommend to the COUNTY EXECUTNE forthe
COUNTY of CUYAHOGA amendments’ to these Bylaws..

RECOMMENDATION APPROVAL. Prior ts ‘the submissioh of recommendatiohs to the
COUNTY EXECUTIVE for the COUNTY. of CUYAHOGA regarding amendments to the
Bylaws, all such recommendatlons shall biey

7.2 Submitted to and accepted for a first reading by the CCESAB by.at least
aguorum of members in-attendance at the meeting.
7.2.2  Submitted and approved for a second reading by the Executive Commiitiee of

the CCESAB.

1



County Council of Cuyahoga County, Ohio
Ordinance No. 02012-0028

Sponsored by: County Executive An Ordinance authorizing the renaming of
FitzGerald/Department of Public the Cuyahoga County Regional Information
Safety and Justice Services/Division of | System (CRIS) to the Cuyahoga County
Information Technology Regional Enterprise Data Sharing System

(REDSS); authorizing said Board to
establish and amend its bylaws to comply
with mandates of the Ohio Revised Code
and to update membership of the Board; and
declaring the necessity that this Ordinance
become immediately effective.

WHEREAS, Article VI, Section 6.03 of the Cuyahoga County Charter provides
that “any board or commission of the County and any joint board or commission in which
the County is a participant that is in existence when this Charter becomes effective, but
not provided. for in this Charter, shall continue to exist until reorganized or discontinued
by action of Council, unless its continuance is required by general law;” and,

- WHEREAS, Article III, Section 3.09(2) of the Cuyahoga County Charter vests
the Cuyahoga County Council with the power “to establish departments, and divisions
and sections within departments, under the supervision of the County Executive, and such
boards, agencies, commissions, and authorities, in addition to or as part of those provided
for in this Charter, as the Council determines to be necessary for the efficient
administration of the County;” and,

WHEREAS, the Cuyahoga County Regional Information System (CRIS) was
originally established by Resolution of the Cuyahoga County Board of Commissioners in
1976 as part of a requirement of an application to the Criminal Justice Coordinating
Council of greater Cleveland for a Law Enforcement Action Project Grant, This grant
required the development of a steering committee; and,

WHEREAS, the Resolution was subsequently amended under Resolution 986313
on December 24, 1979, providing for additional members in the steering committee and
formally naming it the CRIS Advisory Board; and,

WHEREAS, the purpose of the entity was to set standards for the operation and
management of the computer application system, personnel decisions for employees
using the CRIS system, and maintaining conformity with applicable guidelines; and,

WHEREAS, CRIS’s stated mission is to offer high availability architecture to all
public safety clients, while embracing current and new technologies in the public safety



ﬁeld,' and maintaining an eéxceptional level of customer service and availability to all
clients; and,

WHEREAS, CRIS is an independent advisory board that operates through its
bylaws that are consistent with its stated mission and purpose, ORC 2949.093, and not
inconsistent with general law; and,

WHEREAS, CRIS is a public body subject to the Ohio Open Meetings Law
consistent with ORC 121.22; and,

WEHEREAS, in January of 2012, the Department of Public Safety and Justice
Services, in conjunction with the Cuyahoga County Regional Information System
(CRIS), prepared a strategic plan that included renaming of the agency, an update to the -
bylaws and board membership, and to incorporate new governmental changes in
compliance with the new County Charter; and,

WHEREAS, in order to fulfill the elements of the strategic plan, the Department
of Public Safety and Justice Services, in conjunction with the Cuyahoga County Regional
Information System (CRIS) has requested that the bylaws be amended, to include a
change to the name of the entity to the Cuyahoga County Regional Enterprise Data
Sharing System (REDSS), and to update the membership of the board; and,

WIIEREAS, it is necessary that this Ordinance become immediately effective in
order that critical services provided by this Cuyahoga County advisory board can
continue without interruption or delay.

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO: '

SECTION 1. This Council hereby authorizes the bylaws be amended to include
the renaming of the entity from the Cuyahoga County Regional Information System
(CRIS) to the Cuyahoga County Regional Enterprise Data Sharing System (REDSS), and
to update the membership of the Board.

SECTION 2. The Cuyahoga County Regional Enterprise Data Sharing System
(REDSS) is an independent advisory board with the ability and authority to establish and
amend its bylaws that are consistent with its stated mission and purpose, the mandates of
ORC 2949.093, and not inconsistent with general law. Any amendment to the bylaws
that alter the membership of the board shall require the approval of the County Executive.

SECTION 3, The Cuyahoga County Regional Enterprise Data Sharing System
(REDSS) is acknowledged to be a public body subject to the open meetings laws as set
forth in Ohio Revised Code 121.22.

SECTION 4. It is necessary that this Ordinance become immediately effective in
order to continue the critical services provided by this Advisory Board without
interruption or delay. Provided that this Ordinance receives the affirmative vote of eight



members of Council, this Ordinance shall become immediately effective ﬁpon the
signature of the County Executive.

SECTION 5. It is found and determined that all formal actions of this Council
relating to the adoption of this Ordinance were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance with all
legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Ordinance was duly
enacted.
Yeas:
Nays:
- County Council President Date
County Executive Date
Clerk of Council _ Date

First Reading/Referred to Committee:
Committee(s) Assigned:

Journal
, 2012



Item Detalls:

Agency/Dept. Department of Justice Agency/Dept.Head Norberto Colon
Name: Affalrs/Cuyahoga ~ Name
‘ Regional Informatidn '

System

| Type of Request:  Other

- Request Prepared Felicia. Harrison Telephone No. 443-5906
by

| SUMMARY OF REQUESTED A'C-T_I'ION:
{ Departmant of Public Safety and Justice Services, 2012, requesting authorization of bylaws. -

| ‘A Scope of Waork Susiinaiy

| 1. The. Department of Piblic Safety and Justice Services: is requiesting the bylaws be.
amended;. to include: renaming the Cuyahoga-County: Regional. Information System. (CRIS)-

| to the. CGuyahioga Courty Regional Data Sharing System (REDSS);. #nd update the:

membership of the board.

2. The purpose of REDSS is to function as a ctiminal and:bubllc safety Information network:
and justice. data. warehouse system. ‘The: REDSS Goverhirig Board shall provide guidance |

| and direction regarding the aperation, malntenance; enhancement and fiscal oversight of
| REDSS,

| 3. The participation in a-cHinilrial jlistice reglonal information syster IS pursuant to Sectioh |
| 2949.093:of the Ohlo Revised Code,.

B. Procurement (N/A)
C, Contractor and Project Information (N/A)

D: Project Status:and Planning (V/A)




s e e R S e

E, Funding (/&)

¥

- REDSS offers a varlety ‘of services to: public ‘safety and criminal justlce entittes. Some
setyices are free of charge-and. others: _e:_aﬁered to.paid subscribers only.

PURPOSEI OUTCOMES - PRINCIPAL GWNER(S}

The purpose of this:action’is to seek authorlzatlon of the bylaws for the Cuyahoga County
Reglonal Enterprise Data Shating System (REDSS). ‘

 Explanation for late submittal:

Contract/Agreement Information:

| Procureniient Method:

Explanation for Increase/Decrease in § Anount for current request:

Financial Informatlon‘

Funding source: Exp!anation'

| Totdl Amount Requested:

‘_: $

ATTAGHMENTS:

Cligk to download.

History |
Time ‘Who Approval

Copyright 2001:2000 '




II.

System: (RED
Depaitment of Public: Safety dnd Justice Services:

Couinty Commissioniers in 1976.. REDSS was formed

REGIONAL EN TERPRISE DATA SHARING SYSTEM

ADVISGRY BOARD
BYLAWS‘ :
HiSTde |
Unider the: fiew Cuyahoga Coutity adiministration, the. Regional Enterpnse Data Sharing’

ed as @ section uynder the new Department of Public
and.is housed under the newly. created.
'REDSS (formierly the- Cuyahoga
ied under a Resolution by the:
pait of a requiremient of an
application to the Criminal Justice Coordinating Council of greater Cleveland for a Law

Safety, Division f I onnatlén chhnology (DO

Regional Information System “CRIS”) was. originally fo

Enforcement Action Project Grant. The grant required. the development of a steering
commitiee. Subsequentiy, the resolution’ was ametided under Resolution 986313 on

December 24, 1979, to-allow for additional members as patt of the steering committee.and
formally daming it the CRIS Advisory Board, fniow to be called the REDSS Govertiing
Board. ,

REDSS’s mission is te offer robust, redundant; and high ava:labxhty architecture to- all
public safety and criminal justice clienits, while embracing currerit and new technologies in

the public safety-field, and maintaining an exceptional level of ‘customer service and
availabilityte allclients,

PURPOSE

The Regiondl Enterpnse Data Sharing: System Governirg Board (hereinafter called. the
“REDSS BOARD”) s ‘anentity-of the Cuyahoga -County Executive inténded e-._jprowde
guidance in the operation tenance, and enhancement io the Regiondl Enterprisé
Sharing System (hereinafier called “REDSS”), which fusictions as-a criminal;and, pu

safety information network and justice data 'warehouse system.. The REDSS BOARD shall
provide guidance and direction tegarding; the operation, maintenance, -enhancement, and
fiscal oversight of REDSS, an organizational entity of the Cuyahoga County Executive,
pursuaiit o provisions specified in these by-laws, the Ohio Revised Code (See Appendices),
and those requirements as eStabhshed and published by the National Crime Information

Center.

' Originally: adopted by the: REDSS Goverding Board ~ Jusie 23 2011 (this; version was: o formally adopted by

Cuyahoga County Councit):

%'The ordinance was passed using:the language Cuyahoga Regional Information System (CRIS)

1



CﬂMPOSITl.N of REDSS GOVERNING BOARD

The ‘REDSS Governmg Board‘f cgmp" sed of twenty-ong (21) members made up of one (1)
Suni ; | members in' the criminal justice
heir patent agency.

comrunity who arg asszgned to ths REDSS BOARD_ p

By Village
Faitview Park
North Olmsted.
Rocky River
Westlake

Olmsted Township
BrockPark
Lakewood

Cityof Cleveland
Brooklyn

Parma

Parma Heights
Seven Hills.
Village of Linndale
Bered |
Middleburg Heights
Norih Royalton
Olmsted Falls
Strongsville

“Council District 1.

Couneil District 2

sle s|s o 0 0 0 e

Council District 3 -
Council District 4.

Council District 5

& & & 8 Ble o 8 s o




Coungil District 6

Brﬁck ille

Broadview Heights
Highland Heights
Independence ~ -

- Mayfield Heights

Peppit Pike
Solon .
Bentleyyille
Bropklyn Heights
Chagrin Falls
Cuyahoga Heights:
Gates Mills:
Glenwilllow
Hunting Valley
Mayfield
Moreland Hills

‘Chagtin Fals Township

Council District 7

sle 8 & & 6 8 ¢ & & O @ s-,(o s s a8 o w8 e

 Cuyahoga County Sheriff's

Office. -

‘Coucil District 8

Garfield Heights
Maple Heights

Cauncil District 9

Bedford

Bedford Heights
Shaker Heights
Warrensville Heights
Highiland Hills.
Noith Randall
Orange

Woodmere.

Coungil District 10

¢ @ s[® & " 5 % & 8 6| s




28.

Council District 11

Beachwaod
Euclid .
Lyndhurst.
Richmond Heights
South By ch_d

Contignous County Representation.

Ge_auga
Lake

Loratir

Medina
Summit

Regional Represéntation

5 sle o s el6 e e 9 8 @

Regionsl Tramit

‘Cleveland Metroparks
Cuyahoga Metropolitan

Housing, Authority (CMHA)
Authority-
(RTA)

Each of the agencies listed in this |
group have one representative on. the
REDSS BOARD: -

‘Cuyahaga County:Exeeutwe
‘Representative.

Cuyahoga County Prosecutor

Cuyahoga Ceunty Judlcxary

and Pr,obanon

Cayahoga County Mayors &

City Managers. Association
Cuyahoga Courity Counicil
Representative

yahoga County Medical

justice agcncies, mumclpal corporatlens, vlllages, town_ p
which are:members of the aforementioned agencies, to'the REDSS BOARD each February



IV,

Cuyahoga County Charter, transferred to another Cciancrl Dlstnct.-f The REDSS BOARD
shall forward' this -information. with its written recommendation tegarding ‘whether such.
entity should be-assigned to a different REDSS yegion; to the Ciyahoga County Executive.
The Cuyahoga County Executsve;shail aceept or ze_;ecr the transfer request.

REDSS BOARD! MEMBERSHSP
A. The membership of the REDSS BOARD shall be. appomtcd as foflows: REGIONS 1,

2,4,5,6,8,9,10, 11: One member appointed by the police chiefs of those mumcrpal
corporations, villages, criminal justice agencies, and townships who aré REDSS
USERS with standing at the time of the REDSS BOARD’s organizational niseting.

3, REGION 3: One miember. appointed by the City of Cleveland's Chief of Police;

provided. that said ‘city is with standing at the time of the REDSS Board’s
organizational meeting, :

. REGION 7: One membet:appointed by the Cuyahoga County Sheriff's Office.
D. One rugmiber-appointed by the Configuous County criminal justics agencies.

E. One Regiorial Representatrve appomted by the police chiefs of the named entities,

and other such crmunal Jjustice:agencies.

F, One member appointed by the Cuyahoga: Cnunty Prosecutor who is an employee-of
thiat office,

. One member appointed by the Cuyahoga County Police Chiefs Association.

H. One member appointed by a Federal Law Enforcement Agernicy:

One member appointed by the Cuyaboga County Executive who is an- employee of

the Cuyahoga County Executive.

. One member appointed by the membsiship of the Cuyahoga County Couit: of
‘Common Pleas, Municipal and Mayor’s Courts of the County of Cuyahoga, whe is
either d Judge/Mayor or.Court Adnumstrator or Court IT' Administrator..

K. One miember: appomted by the President of the’ Cuyahaga County Mayors and City
Managers Association, to include township. representauon

L. One member of the Cuys hoga. County Council, appointed. by the Safety Chairperson

M. Orie meriiber appointed by the Cuyahoga County Medical Exarminer.

V. 'MEMBERSHIP REQUIREMENTS

The following fequirétments shall take efféct on the date: of approval of these By-Laws:at a
regular orgamzatronal meeting, pursuant to Section 'VII, paragraph A.

3



A. No single person shall represent:more than one of the app
=m these. By-Laws and no: agency shali '

.'TheA terni ©
=meeting, a8

fing. authorities. deﬁned
ote than one vote,

membershlp shall be fi:om | amzauonai meeting to organizatmnal
ﬁned in Section VII, paragraph A

Two months pn 10! the start of the term of mcmbersmp, the. Chairman of the
REDSS BOARD 1. y “) shail cause: to have written fiofification sent to
ea,ch Appcimtmg A eir member on the ,REDSS BGARD must be

indiv ual to represent the member at, mectmgs of the REDSS BOARD in the
absencc. Such altemates shall have: full votmg prmleges atid shall count

prior witten approvﬂ of:-mc.R'BDss BOARD and the EXECU’I‘IVE.

In accordance with O.R C. 2921.42, 1o méx I_Jer of the REDSS BOARD shall haver

Cuyahiogn { ,bunty or maintazns 4 Busmes _atmnsmp w1th Cuyahoga County Any‘
meniber or-alternate member-found {o have such an.interest.shall be removed from.
the RE]E?SS BOARD.

VI. 'REDSS USER

A, REDSS user is any ctiminal ju

 agency who enters into g-contract with the REDSS
Exécutive to directly-or indirectly use'REDSS services.
sers:

Paid Subscriber: A:_pauf s:i"ib?ét:‘i‘-ifﬁér*has-"&éce'ss;.to: all seivices offered by REDSS. A
paid subscriber, who fails to-pay, will revert toumpaid subscriber status.

‘Unpaid Subscriber: An unpaid subseriberis a subscriber who_only has access to
the free services offered. by REDSS.



VIL  REDSS FUNDI e
Fundmg for RED 3

A.

B

4 =,__V_,‘_.all ‘come fi‘om the followmg dreas:

FEES —funds generated from contragts negona ed between Cuyahoga County and
vatious governmental agencies.

COURT REVENUE -monies -genetated by Mayor’s and Municipal Coutts as
or i Ohm: Revxsed Code Sect:on 2949 093 and deposxted m the:

D.

| of \RﬁDSS as the pnmary grant applzcant or where RBDSS is a partner in a

collaborative proposal/project.

CUYAHOGA COUNTY GENERAL FUND - fusids that are; appropriated through
the general fund,

VHI. 'REDSS BOARD MEETINGS

A,

‘The REDSS BOARD shall Hold its organizational éefiig inF

30A et ebruary of each year.
At the organizational meeting, the REDSS BOARD's officers -shall be elected
pursuant to Section VIII and then the elected members of the Executive' Committee
pursuant to Section IX, The REDSS BOARD meribier appomted by the
EXBCUTIVE. shall ‘preside at this organizational meeting until such time as the
chanperson is elected pursuant to Section VIIL <

The REDSS BOARD shall hold. a fiiniraum of eight (8) meetmgs each year in
adduion to the organizational meetmg

The: RBDSS chairperson; or ‘the cha:rperson s designee, shall serve ‘written
riotification of all meetings of ‘the REDSS BOARD, iticliding time, dafe, and
location, ‘on all REDSS BOARD: members and associate 'members. This written -
notification shall be sent: via regularU: 8. M ‘and/or Electronic mail (e-mail) at
least ten {10) calendar days in advarice of the seheduled meeting date.

. Meetings of the REDSS BOARD: shall be called at the request of the chair, ‘The

chair shall also: call a meeting of the REDSS BOARD upon -receiving a wntten
request signed by five members of the: REDSS BOARD.

The REDSS BOARD shall conduet its business only if 4 majority (quoram) of its
members (eleven (11) members) is in attendance.

All REDSS BOARD meetings shall be open to the general public pursuant ‘fo
Section 121.22 of the Ohio Revised Code.

At 3 minimum, the minutes of a meeting of the REDSS BOARD shall be

transmitted to all REDSS BOARD. members and associate members. at Ieast seven

calendir days prior to the next meetitig.

7



H. The mmutes of a meetmg of the REDSS BOARD shali he a summary Qf tha

vote 1tcmxzed. Thc mmutes shall aIso mdlcate those members or altemates in
attendance at the meeting,

L. The agenda for the mieetings. shall be approved by the chair; however, any item put
forth by any member shall be acted on: appropmately at the meeting,

may callan emergency meetmg of the. REDSS BOARD 'Iihe ten (10) c,aiendar days

notification requltement specified in Scctmn VII C shall be waived for an
‘emergency eeting. The chair shall ase best efforts to provide all membets of the
REDSS BOARD with telephone and/or Electronic’Mail (e-mail) notification of any:
emergency meeting.

Jot es at the REDSS BOARD! meetmgs shall be voice votes, except as $pecified

K
' Isewhere in these by-laws of when' ) roll call votg is reqnested by any REDSS'
B' ARD: member, S -
1SS Manager will be present and prowde 1nformat10na1 updates at all meetings;

IV s\Secretary to the REDSS BOARD; and be anon-voting:member of the

IX. REDSS BOARD OFFICERS

“A. The ofﬁcers of the REDSS BOARD shall be a chair and viceschair elected by the
~ REDSS BOARD.

B. In the event of a tie vote, the chalr will cast the deciding vote.

€. 'The officers of the REDSS BOARD shall be members of the REDSS BOARD, and-
shall 'be police chiefs or-members in accordance with Section V1. No agency shall
‘hisve ok than.one représentative as REDSS BOARD officers.

D: The ofﬁcers of the RBDSS BOARD s_hall be elected at the orgamzatlonal meetmg'

clectzon shall be the chalrpe on and ihen the v1ce—cha1rparsqn, Open._
_ icers shall be put.forth and the election held at ihe
.ofganizal nal meetmg. A voice of those REDSS BOARD membérs in
attendance shall be required to glect an officer; and the nominafion and. voting
process shall. be repeated as many fimes as necessary until such time as a
‘nomihated REDSS BOARD miemiber reeives a majority vots of those REDSS
.BOARD memibers in attendance,

E. ‘The term of office-for a REDSS officer shall be from organizational :meeting fo
organizational ‘meeting, as defined in Section VIL, Parggraph A. The REDSS
BOARD may remove any officer by a voice vote of those officers in attendance;

F. 'Vacant offices shall be filled by a voice vote, to complefe?:f_the'terrn* of office.



‘G: ‘The chair shall call and. preside at aIl meetings- of the RBDSS BDARD shall chalr
the Executive Comrmftt‘ &f Shall. -sers
County Council and ]
committees deemed heeessar
the concurrence of the riajoril
-and shall appoint the. members to establishe -c@mxmttees and: shall des:gnate.:one ef
these appoirited menibers as chair of such comittees.

H, The vice-chair:shall assume ali the above respongibilities and duties in the absence
of the hmrpersqn. In:addition, ,thg .vxce-chairperson shall cause. records of each

L. The Chan'
2, The Vice:Chair
3. AREDSS BOARD member appointed by the EXECUTIVE

4. Current Police Chief, City of Cleveland
5. Cuirent Cuyahoga County Sheriff
6. One (1) tepresentative fromthe Police Chief’s Association.

B, ‘The REDSS BOARD, by a 2/3rds, majority roll call vote, may remove dny elected

‘member:from the Executwe Committee.

C,.'The Executive Comnnttee shall ‘be responsible for the preparation of the budget; and

recommendations for facilities, fixtures, grants and equipment for the consideration of
DSS BOARD and. recammenﬂanon to and approval by County Council.

D.: The {_Exggﬁu-_t;:ve Committee shall also have the following-responsibilities-and authorities
relatéd to- REDSS:

REDSS

2. Establish minimum qualifications for the position of Manég_er for recommendation.
to the REDSS BOARD.

3. Shall conduct interviews, in conmncnon with the Cuyahoga County Executive’s,
designee(s), of applicants for the vacant position of REDSS Manager,.and submif to.
the Cuyahoga County Executive, or the Executive’s designee(s), a'list of applicants.
meeting the minimum qualifications and the name of the REDSS BOARD'’s
preferred candidate. The Cuyahoga County Executive shall appoint off the list of
gqualified candidates.

9



4. Shall conduct or have: conducted by the REDSS BOARD'S Manager performance
‘1éviews of REDSS staff.giid shall submit annual perfonhance reweWs in- acc:ordance,
thh Cuyahoga County Human Resource Tequirements.

5. May submit-or have subnutted in conjunctmn with the Cuyahoga Cqunty Executwe'
designes(s), an. employee termiination ‘teconimendation to the Cuyahoga ‘County
Executive, or the Executive’s designee(s), after consulting with. the Cuyahoga.
County Office of Human Resources

6 May subnut or have subnmted, in conjunctmn with the Cuyahoga County
Executive's designee(s), an emiployee disciplinary recommendation to the Cuyahoga.
" County, Executwe, or the Executive’s designes(s), aftet ;:onsultmg ‘with the
Cuyahoga Couiity Office of Human Resoiirces.

7. May submit any other personnel. recommendauon to: the Cuyahoga County Office of
Human-: Resources _ _

8. The REDSS BOARD may call for a vote of no-conﬁdence for REDSS. Staff. Those
requestmg the vote must provxde wmten notice to the CHAIRMAN twenty-four 24y

repré. ve, in coordmatwn thh the Cuyahoga County Ofﬁce of Human
Resources ‘will investigate the employee’s behavior, and follow all Cuyahoga
County-policies and procedures. :

E. Inthe absence ofa majonty of the REDSS BOARD members in att’endan‘ce ata REDSS

on any acnon except by-law modlﬁcatlons when itis detenmned by the Executwe
Committee. that an emergency exists which would affect the effective operation or
integrity of the REDSS o the computer-application systems operated by: the REDSS..

X. SUB-COMMITTEES

A. The REDSS __i_BOARD shall. establish. com:mttees, councils, or task forces
(“CDMMI:_ TEES”) it:deems necessary to conduct its business. '

B, The chair of each .committee. established pursuant o Section X.A. shall be
appointed by:the CHAIRMAN and may he‘appoin’t’ed'to successive: orie-year terms,

C.. The committee chair may be-a voting-or: non~votzng member.

D. The. REDSS BOARD may removc a comthittee chair ‘with' a 2/3 majority roll~call
vote.

E. ‘The membership of a commiltee shall be determined by the REDSS BOARD and
may. consist of metnbers and non-members of the REDSS BOARD.

F. The REDSS BOARD may abolish any committee established pursuant to Section
XA by a majotity voice vote,

10



XL

XL

XIL

REDSS BOARD'RESPONSIBILITIES AND AUTHORITIES
A. The RE‘SS BOARD shali Tiet assume:any: duty, reSponmblhty of duttiority grafifed to

the Cuyahoga County Executive or Cuyahioga Coutity Council by the Ohio Revised
Code or the Cityahoga County Charter.

. The REDSS BOARD shall hav.e..the following financial responsibilities and authorities:

1. Submit: #nnual Operating Budget ‘tecommendations to the Cuyahoga County
Executwe of the. Executwe ] des1gnee(s)

for magor pzocurements to the Cuyahoga County
s des:gnee(s)

2. Submit recommendat:'ns
Executlve or the Exgc 'tlve

3. Submlt recommendauons to the Cuyahoga County Executive or the Executive’s
des;guee(s) regarding the REDSS annual fee stiucture,

4, Submit grant applications to the Cuyahoga County Executlve or the Executive’s
‘designee(s), which support and fund the REDSS operation, its staff, hardware and
software.

5. The REDSS BOARD may submit recomimendations on facilities, fixtures, and

'e:quipment to the Cuyahoga County Executive or the Executive’s designee(s).

6. Set priorities and. policies for the operation of the REDSS CENTER and its
computers, circuits, and. telecommuinications terminals.

7. Set priorities and pohcles for the design, development, installation, ‘operation, and

_enhancement of the REDSS. -

.In general the REDSS BOARD, wuhm the scope of ‘the ‘Cuyahoga. County
Exécutive it 10ns necessary to
; £ 51 :  of Cuyahoga,
d govemmental Junsdictlous contnguous to Cuyahoga Cou y &nd 16 promote the
1develnpment of such services on a regional and collabgratzve basis.

APPROVAL OF BYLAWS BY CUYAHOGA COUNTY COUNCIL

Upon the approval of Cuyahoga County Council, these bylaws will become efféctive
and adopted by Cuyahoga Couiity. Upon approve, the REDSS BOARD will become an
official board under the: Cuyahoga County Boards and Commissions.

BYLAWS AMENDMENTS

The REDSS BOARD may recommend to the Cuyahoga County Executive amendments
to- these: bylaws. Prior to. the submission of such recominendations to the Cuyahoga
County Executive, all such recommendationsshall be: Submitted to and accepted by the
REDSS BOARD at a meeting by two-thirds vote of the REDSS BOARD members, as
deterinined by a toll eall vote and approvéd by the REDSS BOARD 4t a following

11



meeting’ hy at least two-thitds. vote of the R‘EDSS BOARD membErs as determined by 4
roll call vote.

APPENDECIES:
_Appendnc A —ORC2949.093, Pamclpauon m Cnmmai ustice Regional Information System

Appendm..l‘:‘ - OR(:305.28, Creation of a Cmmnal Justice

egional Information Fund

I hereby certify. the foregoing to.be the true and a correct copy of the Regional Data
Sharing System By-laws which were duly adopted on this____dayof____ 2012

'REDSS Advisory Board Chairman
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APPENDIX A

Ohio Revised Code, 2949, 093 Particrpation in: Crimingl Justice Regional Information
Systém

{A) A hoard of county commmswners of any county containing’ ﬁﬁ?-ﬁve or mre law enforcement agenmes by resolution:
may elect to- partlcipate in a -criminal Justtce regional information system, either by crealing and maintaining 2 new
cfiminal. Justice regional information: systemiarby’ pamcnpanng in an-existing crimingl justice regional infofination systend,

-'crimmal Just:ce regmnal mformatton system unlessit created in ifs county

(B) A ttounty is not ehglble to participate in any

partlclpallon by est‘b‘l shmg n addltlo g i 1
oocur in'that courity. The board ‘of coumy;eonummoners of that county shall-estabhsh the amount o the addinonal court.—
cost. by resolution, The board shall give:writfen notice o all ¢ouirdy Toe
pragess fioving: iolation s.tha; diceur in tHat ¢ounty of the cownty’s glection o pamc:pate in the system d: oi‘ tht amoutit
of the additional court cost. Upon rece:pt of such notice, ach recipient.court shall impose th amount as-an:additional.
pourt cost for all, moving violations the court adjudicateés or otherwise processes; in accordance-with divisions: (D) and (B)
of this section:

{D)(1) The unurt in-which L any person: is-convicted of or pleads guilty to’any moving violation that véours in a ounty that
has ‘elected to participate in a criminal justice reg:onai information.systent shall impose the sum. established by the hpard .
pursnant ic division (C) of this section as costs in the case in addition to.any-other court costs that the.court is required by
law.to impose upon the offender. The court shall not waive the payment of the additional court cost established by the
bodrd pursuant to division:(C) of this section unless' the court determines that the offender is indigent and waives the

payment.of all court costs. imposed upon the indigent offénder.

All.such: mioney collec:ed during a month shall be: transmitted-onthe: first business: day:of the: fcllowmg :monthby the.clerk
of the court fo flie 'county treasurer-of ‘the counly in.vhiich thi-¢ Toicated and: théteafter the: conunty treasurer:shiall
deposit thie siioney i that county’s crifninal justice regionsl information fund,

aet that isa movmg vmiauon ’

@ The juvenilé courd in ha o ! .
occurring in-a county’ particip in ustice: regional

ihls $e "'on a8 costsinthe:

.Juvenile is mdlgcnt and wawes the payment of all court cosis: impased upon the mdigent offenﬂer

All such: money eollécted durmg a month shall be transmitted'on the fitst business day-of the:following month: by:the clerk
of the court-to the: counly treagirer of ihie'canty in-which the jivenile court is Idcated and theréafter tho'county treasiret
shiall’ depo#tt the fnoney in that éounty’s criminal justice tegional information fund.

(B} Whenever a persoti is charged with any offense that is a moving ‘zvi‘o}gtian_ and posts bail;’the conit shall add to-the
armouritiof the bail the setsum required to be paid by division (D){1).of this:section. "The ¢lerk of the court-shell retain that
set sum-until the person is'convicted, pleads guilty, forfeifs bail, ‘is. found not guilty, or-hds the: charges dismissed. If the
pezson is convicted, pleads guilty, ‘or forfeits bail, the clerk shall to st the s6t sum to"the county treasurer,’ who shiall
deposit it in the county criminal justice: regaonal information fund: If the pesson is:fonnd not guilty or the charges are
dismissed, the clerk shall réfarn the set sum to the person,

(Fy'No person shall be placed or held in a detention facility-as defined in-secfion 292101 of the Revised Code for failing
topay the court cost or bail that is fequired fo bie paid by this sectioh; :
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.pay the:costs it:incurs in improving; the: law: enfore
in'that colinty.

@)1y Except as provided in division (G)(z) of this seclmn, alf funds m]l&thd by a Cohty tim;ler this secuon shiall be yised
by that county only 10 pay the ccsts zt lncurs in crealmg and m.m 'ng anew. cnmmal 3uslice regiﬂnal informa ion.

{O).of this sccnan was impqsedhlhe board may. de, nrpl , - | :
,compmer technolngy of logal, law enforcement agencms located

(H).As used inthis section:

(1) “Moving violation” means-any violatiofi of atiy statiite or ordinarict, other thian section 4513:263 of the Reviged Code-
or an ordinance :hat is substantially equivalent ‘to that section, that regulaies: the ope,mtion of vehicles, sirectears, .o
1 highways or streéts or. that regiilatss size or or fitig irements of veliicles:

n" does not include the violation. of finy statute or. ordmance that regulates, pedestians.or the parkmg of

system for cnnunal- Jusnce agencles in that. region

Effgctive Dite: 09-29:2005
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APPENDIX B
Ohw Revised C‘ode, 305.28; Creation'of a Criminai Justl,ce Reglanal Information Fund.

yorird. of county- comm:ssmners by resolution electsto pamcipate ina cnmmal Justice rogional. information system A
section:2040.093 of the Revised Code; the board.also shall créate in.its county treasury a criminal justice

P
regmnal mformatmn fund. -Allmoney deposited ivito the find shall be used onfy a5 provided in that section,
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County Council of Cuyahoga County, Ohio
Ordinance No. 02012-0023

Sponsored by: County Executive | An Ordinance providing for adoption of
FitzGerald on behalf of Human | various changes to the Cuyahoga County Non-

Resource Commission Bargaining Classification Plan, and declaring
the necessity that this Ordinance become
immediately effective.

WHEREAS, Section 9.01 of the Charter of Cuyahoga County states that the
County’s human resources policies and systems shall be established by ordinance and
shall be administered in such a manner as will eliminate unnecessary expense and
duplication of effort, while ensuring that persons will be employed in the public
service without discrimination on the basis of race, color, religion, sex, national
origin, sexual orientation, disability, age or ancestry; and,

WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the
Cuyahoga County Human Resource Commission shall administer a clear, countywide
classification and salary administration system for technical, specialist, administrative
and clerical functions with a limited number of broad pay ranges within each
classification; and, '

WHEREAS, Section 2.10 of the Cuyahoga County Personnel Policies and
Procedures Manual (Ordinances No. 02011-0015 and 02011-0028) states that the
employment of all classified County employees is subject to the provisions of the
Ohio Revised Code, the Ohio Administrative Code, the Cuyahoga County
Administrative Rules and the Policies and Procedures Manual; and,

WHEREAS, the Director of Human Resources submitted several proposed
changes to the Cuyahoga County Non-Bargaining Classification Plan; and,

WHEREAS, the Human Resource Commission held several public meetings on
this matter and has undergone significant review, evaluation and modification of such
submitted changes to the Cuyahoga County Non-Bargaining Classification Plan; and,

WHEREAS, on July 5, 2012, the Human Resource Commission met for their
fina] review of the classification changes (attached hereto as Exhibits A through JI),
and recommend to County Council the formal adoption and implementation of the
attached changes; and,

WHEREAS, on July 18, 2012, the Human Resource Commission met for their
final review of the classification changes (attached hereto as Exhibits KK and LL),
and recommend to County Council the formal adoption and implementation of the
attached changes; and,



WHEREAS, it is necessary that this Ordinance become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide

for the usual, daily operation of a County department.

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO: :

SECTION 1. Council hereby adopts the following changes to the Cuyahoga
County Non-Bargaining Classification Plan:

New Classifications:

Exhibit A:

Exhibit B:

Exhibit C:

Exhibit D:

Exhibit E:

Exhibit F:

Exhibit G:

Exhibit H:

Exhibit I:

Class Title:
Number:
Pay Grade:

Class Title:
Number;
Pay Grade:

Class Title:
Number:
Pay Grade:.

Class Title:
Number:
Pay Grade:

Class Title:
Number:

Pay Grade:

Class Title:

Number; ~

Pay Grade:

Class Title:
Number:
Pay Grade:

Class Title:
Number:
Pay Grade:

Class Title:
Number:
Pay Grade:

Business Systems Analyst
1053271
11B

Communications Analyst 1
1053211
8B

Communications Analyst 2
1053212
9B

Communications Coordinator 2
1053213
11B

Communications Infrastructure Administrator
1053214.
19B

Computer Operator 1
1017111
4B

Developer 1
1053221
12B

Developer 2
1053222
13B

Developer 3
1053223
14B



Exhibit J:

Exhibit K:

Exhibit L:

Exhibit M:
Exhibit N:

Exhibit O:

Exhibit P:

Exhibit Q:

Exhibit R:

Exhibit S:

Exhibit T:

Exhibit U:

Class Title:

Number:
Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Enterprise Services Manager
1053261
13B

Enterprise Systems Specialist
1053262
13B

Enterprise Technical Analyst
1017121
8B

Field Engineer
1017211
5B

Lead Computer Operator
1017112
6B

Multi-Media Designer 2
1053241
10B

Project Management Manager
1053244
15B

SAP ABAP Programmer
1053251

14B

SAP Basis Administrator
1053252
15B

Security and Research Manager
1053282
13B

Support Services Manager
1053272
17B

Videoconferencing Manager
1053242
11B



Exhibit V:

Exhibit W:

Exhibit X:

Exhibit Y:

Exhibit Z:

Exhibit AA:

Exhibit BB:
Exhibit CC:

Exhibit DD:

Exhibit EE:

Exhibit FF:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade: |

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Class Title:

Number:

Pay Grade:

Voice-Video Communications Manager
1053243
14B

WAN Analyst 2
1053281
9B

Web Designer 1
1053231
8B

Web Designer 2
1053232
10B

Web Development & Applications Development
Administrator
1053247

- 19B

Web Development and Applications Development
Manager

1053246

16B

Pharmacist - Corrections
1059311
19

Pharmacy Technician - Corrections
1034111
4

Physician - Corrections
1059611
26

Psychiatrist - Corrections
1059811
29

Psychologist - Corrections
1059111
14



Exhibit GG: Class Title:  Dentist - Corrections
Number: 1059411
Pay Grade: 22

| Exhibit HH: Class Title:  Nurse Practitioner - Corrections

Number: 1059211
Pay Grade: - 16

Exhibit II: Class Title:  Obstetrician/Gynecologist - Corrections
Number: 1059511
Pay Grade: 26

Exhibit JJ:  Class Title:  Orthopedist - Corrections
Number: 1059611
Pay Grade: 26

Exhibit KK: - Class Title:  Staff Auditor
Number: 1055131
Pay Grade: 10

Exhibit LL: Class Title:  Veterinarian Technician
Number: 1022411
Pay Grade: 5

SECTION 2. It is necessary that this Ordinance become immediately effective

in order that critical services provided by Cuyahoga County can continue, and to
continue the usual and daily operation of a County department. Provided that this
Ordinance receives the affirmative vote of eight members of Council, this Ordinance
shall become immediately effective upon the signature of the County Executive.

SECTION 3. It is found and determined that all formal actions of this Council
relating to the adoption of this Ordinance were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the forégoing Ordinance was duly
enacted.
Yeas:
Nays:
County Council President Date



County Executive Date

Clerk of Council Date

First Reading/Referred to Committee: August 14, 2012
Committee(s) Assigned: Human Resources. Appointments & Equity

Journal CCO07
September 11, 2012



CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Business Systems Analyst Ciass Number: | 1053271
FLSA: Exempt , Pay Grade: i1B
Dept: Information Services Center

Clagsification Function

The purpose of this classification is to administer the Business Department software applications
Including to answer questions, provide reports, and make and facilitate program changes to those
systems as needed; to oversee the billing and chargeback procaess, customer service, the inventory
updating process, and oversee and perform annual physical mventory of hardware, software and

peripherals.

Distingulshing Characteristics

This is a first-line supervisor classification, working under direction from the division administrator. This
class provides direct supervision to customer service staff and combines technical and supervisory
duties. The employee in this class is expected to exercise discretion in applying policies and
procedures to resolve organizational and service delivery problems and to ensure that assigned
activities are completed in a timely and efficient manner.

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned. :

50% +/- 5%
* Monitors business inventory application to track hardware, software and peripheral equipment
" purchases that have not been received and for unassigned hardware; researches and answers
inventory and billing questions for internal and external agencies; looks up purchase order
payments; balances vendor payments 10 purchase orders; reviews customer service purchase
orders; submits customer service requests for budget approval; updates inventory database with
physical inventory data. .

30% +- 5%
¢ Designs and develops enterprise server and network server solutions; assesses new software;
prepares system documentation and manuals; exports data from scanners to network drive;
designs and dsvelops reports; maintains billing software, imports data to and exports data from the

enterprise server

20% +/- 5%

o Provides supervision of assigned staff; prioritizes, assigns, and reviews work; prepares employee

performance evaluations as scheduled or required; acts on employee problems; works with
amployees to correct deficiencles; implements disciplinary procedures.
Minimum Tralning and Experlence Required to Perform Essential Job Functions
A Bachelor's degree in computer sclence, accounting, or a related field with five years of experience
including writing mainframe programs and use of Crystal reporis, or an equivalent combination of
education, training and experience. -

Additional Requirements

No special license or certification is required.
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Buslness Systems Analyst - 170

Ml_nlniurn Physlcal and Mental Abilities Required to Perform Essential Job Functions
Data Utilization

¢ Requires the ability to perform mid to upper-level data analysis including the ability to coordinate,
strategize, systemize and correlats, using discretion in determining time, place and/or sequence of
operations within an orgamzatqonal framework. Requires the ability to implement decisions based on
such data, and overseeing the execution of these decisions.

Physical Requirements

« Ability to operate a variety of automated office machines mciudmg computers and penpheral
equipment. :

Supervisory Responsibilities

. Provides guidance and administvative oversight to clerical staff.

Mathematical Ability

« Ability to add, subtract, multiply, divide and calculate decimals percentages.

Language Ability & Interpersonal Communication

+ Abllity to comprehend a variety of informational documents including Employee time balance
sheets; customer service, billing reports, budget charge-back report, County information line call
traffic report, project status reports, phone service monthly reports, telecommunications reports.

+ Abllity to comprehend a variety of reference books and manuals including policy and procedure
manual, phone function and use program manuals, and user guides.

« Ability to prepare cellular usage reports, expense reports, performance evaluations, and monthly
communication reports, and other job related documents using prescribed format and conforming
to all rules of punctuation, grammar, diction and styie.

* Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department.

«  Ability to use and interpret terminology and language.

+  Ability to communicate with working groups, users, vendors, peers, and employess of own and
outside departmental and administrators.

Environmental Adaptability

«  Work is typically pei’formed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disablilities Act, the
County will provide reasonable accommodations to qualifled Individuals with disabilities and encourages both
prospective employees and incumbents fo discuss potential accommodations with the employer.

© Archer Company _ Proposed June 2012



CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Communications Analyst 1 Ciass Number: 1053211
FLSA: Non Exempt ' Pay Grade: - 8B
Dept: Information Services Center ‘

Classification Function
The purpose of the classification is to configure, install and maintain the County’s video and VolIP
system Including Call Manager, configuration, and desktop training functions. -

Distinguishing Characteristics

This is an entry level, technician class in the Communications Analyst series. Employees in this class
work under general supervision and perform most of the duties required of the positions at the journey
level, but are not expected to function at the same level of expertise. It is expected that employees will
exercise less independent discretion and judgment in matters related to work procedures and
methods. Work is usually supervused while in progress and fits a more established structure or
pattern. Expectations or changes in procedures are explained In detall as they arise. This class
requires less extensive experience than at the journey level.

Essential Job Functions

" The following duties are normal for this classification. These are not to be construed as

excluslve or all-inclusive. Other duties may be required and assigned.
' 30% +/- 10%

e Provides for video and voice communications technical support and performs activities such as

migrating the existing telephone services to a VolP system, installing and -replacing Internet
Protocol (IP) phones, and repairing wiring; reviews the County’s current communications layout;
delivers disposes of and performs inventory of IP equipment; coordinates moves, adds and
changes.

30% +/- 10%

* Researches solutions to technical problems, and resolves those problems; corresponds with
users regarding problems and solutions; franslates user requests into physical systems
supporting the video and voice infrastructurs; implements technical architecture and physical
designs.

_ 35% +- 10%

. Administers Call Manager call processing system, Unity so that users can access email, voice,
and fax messages from a single inbox, and Call Handler to allow callers to select from a menu of
options, or allow the caller to locate a user within a directory; assembles server racks that are
used to house computer server or video equipment.

5% +/- 5%
. Keeps current on emerging web technologies; attends project planning meetings.
Minimum Training and Experience Required to Perform Essential Job Functions
Associate’s degree in computer/communications system infrastructure with one (1) year of experience

in installation and repair of communication systems infrastructure, or an equivalent combination of
education, training and expetience.
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Communications Analyst 1

Additional Requirements for all levels

No special license or certification is required.

_Mininium Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utllization |

« Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established
criteria to define consequences and develop alternatives.

Physical Requirements

« - Ability to operate a variety of automated office machines including computers and‘ petipheral
equipment and voice equipment. '

Supervisory Responsibllities

- o No supervisory requirements

Mathematical Ability

. Abllity to add, subtract, multiply, divide and calculate decimals and percentages.

Language Ability & Interpersonal Communication

Ability to comprehend a variety of informational documents including phone bills, data point chart,
agency phone list, user requests, call flow reports, architectural drawings and technical

information documents.

« Ability to comprehend a variety of reference materials and manuals including computer software
‘ and reference manuals, programming manuals, and technical information documents, .

» Ability to prepare phone usage/call flow reports, expense sheets, purchase orders, emalls and
other job related documents using prescribed format and conforming to all rules of punctuation,
grammar, diction and style. :

. Ability to record and deliver information, to explain procedures, to follow instructions.

» Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Depariment.

+  Ability to use and interpret computer information, communications and infrastructure terminology
and language.

»  Ability to communicate with users, vendors, and departmental employees.
Environmental Adaptability

« Workis typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabllities Act,
the County will provide reasonable accommodations to qualified individuals with disabiiities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Communications Analyst 2 Class Number: 1063212
FLSA: . [ Non Exempt ' Pay Grade: 9B
Dept. information Services Center ‘ .

Classificatlon Function o ) .
The purpose of the classification is to configure, install and maintain the County’s video and VolP
system including Cali Manager, configuration, and deskiop training functions.

Distinguishing Characteristics

This is a Journsy level, technician class in the Communications Analyst series. Employees at this level
work under general supervision, and are distinguished from the entry level by the performance of the
full-range of duties assigned. Employees are expected to work more independently, exercising
judgment and initiative. Positions at this level receive instruction or assistance as new or unusual

situations arise and are fully aware of the operating procedures and policies of the work unit.

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as

exclusive or all-inclusive. Other duties may be requirad and assigned.

30% +/- 10%

» Provides for video and. voice communications technical support and performs activities such as
migrating the existing telephone services to a VolP system, installing and replacing Internet
Protocol (IP) phones, and repairing wiring; reviews the County’s current communications layout;
delivers disposes of and performs inventory of IP eguipment; coordinates moves, adds and

changes.
30% +/- 10%

« Researches solutions to technical problems, and resolves those problems; corresponds with
users regarding problems and solutions; translates user requests into physical systems
supporting the video and voice infrastructure; implements technical architecture and physical

designs.
36% +/- 10%

» Administers Call Manager call processing system, Unity so that users can access email, voice,
. and fax messages from a single inbox, and Call Handler to allow callers to select from a menu of
options, or allow the caller to locate a user within a directory; assembles server racks that are

used to house computer server or video equipment. :

5% +- 5%
» Keeps current on web technologles; attends meetings and training sessions.

Minimum Tralning and Experience Required to Perform Essentlal Job Functions

Associate’s degree in computer/communications system infrastructure with three (3) years of

experience in configuration, installation, maintenance, repair of communication systems infrastructure

and-administration of Clsco systems, or an equivalent combination of education, training and
experience.
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Communications Analyst 2

Additional Requirements for all levels

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

+ . Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established
criteria to define consequences and develop alternatives.

Physical Requirements

« Abliity to operate a variety of automated office machines including computers and peripheral
equipment and voice equipment.

Superviéory Responsibilities

»  No supervisory requirements

Mathematical Abiiity

« - Ability to add, subtract, muitiply, divide and calculate decimals and percentages.

Language Ability & Interpersonal Communication

«  Ability to comprehend a variety of informational documents including phone bills, data point chart,
. agency phone list, user requests, call flow reports, architectural drawings and technical

information documents.

» Ability to comprehend a variety of reference materials and manuals including computer software
and reference manuals, programming manuals, and technical information documents.

. Ability to prepare phone usage/call flow reports, expense sheets, purchase orders, emails and
other job related documents using prescribed format and conforming to all rules of punctuation,
grammar, diction and style.

« Ability to record and deliver information, to explain procedures, to follow instructions.

e  Ability to develop and maintain effective working refationships with a vatiety of individuals within
and outside the Department.

« Ability to use and interpret computer information, communications and infrastructure terminology
and language.

« Ability to communicate with users, vendors, and departmental employees.
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COmmuﬁicatlons Analyst 2

' Environmental Adaptability

«  Work is typically performed in an oﬁice én\)ironment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disablilities Act,
the County will provide reasonable accommodations fo qualified individuals with disabilities and encourages both
prospéctive employses and incumbents to discuss potential accommodations with the employer.

@ Archer Company Proposed June 2012



CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Communications Coordinator 2 Class Number: 1053213
FLSA: Non Exempt . ‘Pay Grade: 11 B
Dept: - Information Services Center

Ciasslfication Function '

The purpose of this classification is to oversee the day to day functlons of telephony services provided.
to fellow county staff as welt as the public; to act as liaison between telecommunication service
providers and the county to acquire the best possible service under the best rates.

Dlstlngulshlng Characteristics

This is & first-line supervisor classification, working under direction from the unit manager. This class
supervises the work of staff in providing customer service to telephone services users and assisting in
ensuring that telephone services provided by the vendor are effective and efficient.

Essential Job Functions

The following dutles are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

~ 40% +/- 5%
» Provides guidance and solutions to issues related to telecommunications services to County -
employees and to incoming callers; follows up on customer complaints from County staff and from
" the public; troubleshoots issues relating to all telecommunication service and / or equipment.

20% +/- 5%
¢ Acts as the County liaison to telephonie service providers; ensures service providers are supplying
function and service as related to service agreements at the proper cost; signs and checks the
accuracy of vendor payment vouchers; oversees the maintenance of county service provider
records and invoices; oversees the process of vendor payments and/or accounts receivable items;
Assists in the training of telephone use and functions by demonstrating office and cellular phone
features for the purpose of train the trainer sessions conducted county wide.

20% +- 5%
+ Maintains phone fine coverage for the County information line during business hours; provides back
up services to the main county information line, as needed.

10 +- 5%
s Orders and maintains data features on cellular devices such as Blackberry and broadband cards;
administers Blackberry Enterpnse Service activation for all County issued BlackBerry cellular device

users.
10 +/- 6%

s Supervises the work of staff by prioritizing, assigning, reviewing, and coordinating work; consults
with staff to review work requirements, status, and problems; assists staff with complex or problem
situations; schedules monthly meetings to keep Communication staff updated on projects and
events; signs and authorize timesheets and "request for leave" forms.
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Communications Coordinator 2

Minimum Training and Experience Required to Perform Essential Job Functions
Assaciate’s degree electronics, computer science or a related field with three years of expsrience
including phone service administration and customer service; supervisory experience is desirable, or an
squivalent combination of education, training and experience.

Additional Requirements

No special license or certification is required. -

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Data Utilization
+  Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,

conclude and appraise. Requires discretion in determining and referencing such to established
criteria to define consequences and develop alternatives.

Physical Requirements

» Ability to operate a variety of automated office machines including computers and peripheral
equipment. '

Supervisory Responsibilities

] Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards.

. Abiiity to provide instruction to other employees and to act on employee problems.
» Ability to prepare employee performance evaluations.

»  Ability to recommend the discipline or discharge of employess.

Mathematical Ability

»  Ability to add, subtract, multiply, divide and calculate decimals percentages.

Language Abllity & Interpersonal Communication

« Ability to comprehend a variety of informational documents including Employee time balance
sheets; customer service, billing reports, budget charge-back report, County information line call
traffic report, project status reports, phone service monthly reports, telecommunications reports.

« Ability to comprehend a variety of reference books and manuals including policy and procedure
manual, phone function and use program manuals, and user guides.
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" Communications Coordinator 2

Ability to prepare cellular usage reports, expense reports, performance evaluations, and monthly
communication reports, and other job related documents using prescribed format and conforming
to all rules of punctuation, grammar, diction and style. R :

Ability to develop and maintain effective work'ing relationships with a variety of individuals within-
and outside the Department. T -

Ability to use and interpret ielecommunications terminology and language.

Ability to communicate” with working groups, users, vendors, peers, and employees of own and -
outside departmental and administrators.

Environmental Adaptability

Work is typically performed in an office environment,

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Communications Infrastructure Administrator Class Number: 1053214

FLSA: - - Exempt Pay Grade: 198
Dept: _ Information Services Center

Classification Function : .

The purpose of the classification is to plan, supervise, coordinate and manage the development and
support of the communications infrastructure of Cuyahoga County including all equipment and software
- necessary to deliver data, voice and video; the incumbent provides highly responsible and complex
administrative support to Departmental Administration.

Distinguishing Characteristics

This is a second-level management classification, responsible for pianning and direction of current
communications setvices, including both design and support. Under administrative direction of the
Chief Technical Officer, the incumbent is responsible for ensuring the stable operation of the County's
communications infrastructure. The employee is expected to exsrcise discretion in applying policies
and procedures to resolve organizational and service delivery problems and to ensure that assigned
projects and activities are completed in a timely and efficient manner. This class Is responsible for
direct and general supervision over management, professional, and line staff,

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

: - 30% +/- 10%

» Assumes management responsibility for Information Services Center projects involving hardware,
software, networks security, and communications infrastructure; assesses client needs and
gathers information regarding project requirements; completes implementation proposal
documents including providing accurate pricing information; ensures that all project related
documentation is updated; oversees and monitors timelines and quality of project products; reports
on project status.

: : 30% +/- 10%
« Develops network designs and oversees and coordinates activities of Voice over Internet Protocol
(VolP), video conferencing services, and communication services; ensures that the division
implements and monitors voice and video conferencing implementation/support for County
agencies; monitors the security of the sites fo provide a system of checks and balances; directs
staff in the development of configurations; performs queries and special reports; reviews and
-approves customer service requests; oversees the development and monitoring of service level
agreements between County agencies and Information Services with respect to WAN, VolIP, video
conferencing, and all telephone exchange and central office exchange service (Centrex) design

and support.

15% +/- 10%

« Provides supervision of assigned staff and oversees the work of consultants; prioritizes, assigns,
reviews, and coordinates work; consults with staff to review work requirements, status, and
problems; assists staff with complex or problem situations; defines education and training needs
and promotes employee development by providing training and professional development
opportunities; conducts staff meetings; prepares employee performance evaluations as scheduled
of required; responds to employee issues and concerns; interviews and recommends new hires;
recommends the discipline, discharge, salary increases, transfers and promotions;
reviews/approves time sheets, fravel requests and leave requests.
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Communications and Infrastructure Administrator
15% +/- 10%
« Attends and participates in professional group meetings, conterences, seminars and training; stays
abreast of new trends and innovations in the field of computer operations.

_ _ 10% +/~ 5%
e Operates as a Management Escalation point; provides second and third level troubleshooting

assistance; gathers and reports on change-activily; identifies hardware/software or Site issues,
configuration issues and trends in communications link or equipment failure.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in computer science, business or public administration with. 2 concentration in
network architecture with five years previous management experience Including planning, supervision,
budgeting, contract negotiation and computer proficiency; or an equivalent combination of education,
training, and experience.

Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization
o F{equifes the ability to perform upper-tevet data analysis, including the ability to hypothesize,

theorize and assimilate, to modify or adapt existing policies/ methods to meet unusual conditions
within the context of existing theories and management principles.

Physical Requirements

« Abilty to operate a variety of automated office machines including oombuters and peripheral
gquipment. .

Supervisor-y Responslbllities

« Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards. _

«  Ability to provide instruction to other employees and to act on empioyee probiems.

.« Ability to prepare employee performance evaluations.

+  Ability to recommend the discipline or discharge of employees.
+ Abiiity to recommend the transfer, promotion or salary increase of other employees.
Mathematical Ability |

« Ability to add, subtréct, multiply, divide and c¢alculate decimals and percentages; may require the
ability to perform mathematical operations involving basic algebra.
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Communlcations and Infrastructure Administrator

Language Ability & Interpersonal Communication

. Abillty to comprehend a variety of informational documents Including problem logs, configurations, .
- product specifications, customer service and data requests, status reports, performance reviews,
documentation, product specifications and manuals.

+ Ability to comprehend a variety of reference books and manuals Including-departmental and county
policy manual and computer and communications software, hardware, network, architecture and
operation manuals. '

« Ability 1o prepare network diagrams and documents, status and progress reports, bandwidth
reports, reports on hardware/software issues and resolution of issues; timesheets; performance
reviews, requests for proposals and for bid, and other job related documents using’ prescribed .
format and conforming to all rules of punctuation, grammar, diction and style. .

»  Ability to supervise and counsel employees, convince and influence others, to record and deliver
information, to explain procedures, to follow instructions.. . '

. Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department including staff, clients, vendors, contractors, class instructors, and
departmental employses and administrators.

+ CAbility to use and Interp'ret computer information, telecommunications and infrastructure
terminology and language.

Environmental Adaptability

«  Work is typically pertormed in an office environment.

Cuyahoga County is an Equal Opporiunity Employer. In compliance with the Americans with Disabiiitles Act, the
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer,
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Computer Operator 1 B Class Number: | 1017111
FLSA: Non Exempt , ‘Pay Grade: 4B
Dept: Information Services Center .

Classlfication Function
The purpose of the classification is to assist in mainframe equipment and hardware operations, system
software and customer service support duties. Incumbents log, reconcile and distribute work products.

Distinguishing Characteristics

This is an entryljourney level classification, working under general superwsmn from the unit manager

and/or receiving technical and functional supervision from a Lead Computer Operator. The employee -
in this class is expacted to become aware of the operating policies and procedures of the work unit and

to learn to perform the full range of duties assigned. Positions at this level recelve instruction or

‘assistance as unusual situations arise and are perform the more routine duties of the unit. This class is

“distinguished from the Lead Computer Operator in that the lead level class provides technical guidance

and functional oversight for this class and performs the more complex duties assigned in the Unit.

Essential Job Functions

The following duties are normal for this classification. These are not to he construed as
exclusive or ali-inclusive. Other duties may be required and assigned.

40% +/- 15%

o Assists in maintaining availability of the system in running production jobs; monitors production
activity; performs initial problem determination and problem resolution; refers problems as necessary; .
monitors the County's databases on a regular hourly basis to make sure they are functioning
correctly and to ensure the integrity of the databases; researches and reports all issues and
outages; follows up on all issues and document the results.

20% +/- 15%

+  Schedules and processes batch productlon prepares JObS for processing; communicates with the
computer utilizing systems commands to control processing; sorts jobs; releases and runs jobs -as
scheduled; allocates and de-allocates files and monitors; ensures that all deadlines and schedules
are maintained for delivery of output to customers; organizes output materials.

20% +/- 15%
¢ Prepares printed reports for distribution to customers; separates reports by job name and number;
. operates decollater; operates burster; trims reports; operates folder; seals forms and reports; enters
system commands to control and operate printer devices; aligns all forms; nofifies lead of damaged
reports and forms; packages all reports and special forms for delivery to other county agencies and
county residents.

15% +/- 15%
+ Provides front line customer and technical support to individuals who access the County's
mainframe computer system and the County databases; answers the County help desk phone and
gither corrects the issue or directs the call to the proper County agency or staff member.

5% +/- 16%

s Participates in internal and external groups to address and correct problems; stays abreast of
current technology in the field. .
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Computer Operator 1

Minimum Training and Experience Required to Perform Essential Job Functions

High school diploma or equivaient, supplemented by vocational/ftechnical training or college level
coursé work in computer operations with six months of computer operations experience with an
automated scheduling software or help desk experience; or an equivalent combination of education,
training, and experience. : . '

Additional Requirements

No special license or certification is required.

‘Minimum Physical and Mental Abllities Required to Perform Essential Job Functions

Déta Utilization
. Requires the ability fo perform basic level of data analysis including the ability to review, classify,
© categotize, prioritize and/or reference data, statutes and/or guidelines and/or group, rank, investigate
and diagnose. Requires discretion in determining and referencing such to established standards fo
recognize interactive effects and relationships. '
Physical Requirements

» Ability to operate a variety of automated office machines including computers and peripheral
equipment, :

Supervisory Responsibllities

»  No supervisory responsibilities.

Mathematical Ability

« Ability to add, subtract, multiply, and divide.

- Language Ability & Interpersonal Communication

« Ability to comprehend a variety of informational documents including scheduling reports, tape
rotation reports, shift turnovers, exam reports, lime sheets, and requests for vacation or leave.

« Ability to comprehend a variety of reference books and manuals including software manuals, users
guides, forms handling book, operations call book, printer service log, and policy manual.

o Ability to prepare shift turnovers, performance appraisals, County payroll, CRIS turnover, time
reports, warrants for payment, parking tickets, vouchers, letters and applications, mailers, benefits
"cards and other job related documents using prescribed format and conforming to all rules of
punctuation, grammar, diction and styls.

o  Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department including mainframe users, vendors, and working groups.

+  Ability to use and interpret computer mainframe terminology and language.
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Computer Operator 1

Environmental Adaptability

« Workis typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer, In compliance with the Americans with Disabilities Act, the
County will provide réasonable accommodations fo qualified Individuals with disabliities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASS!FICATIO_N SPECIFICATION

Class Title: | Developer 1 : Class Number: | 1053221
FLSA: Exempt : Pay Grade: 12B
Dept: Information Services Center

Classmcation Function

The purpose of the classification is to assess client needs and to design, develop and implement
computer solutions to address those needs as they pertam to the Internet, intranet and back office.
This class is responsible for performing tasks that will result in providing appropriate reports, computer
programs that meet IT Standards, and system/program documentation. ‘

Distinguishing Characteristics

This is a technical, entry level class in the Developer series. Employees in this class work under more
immediate supetvision and psriorm most of the duties required of the positions at the journey level, but
are not expécted to function at the same level of expertise. 1t Is expected that employees will exercise
less independent discretion and judgment in matters related to work procedures and methods. Work
is usually supervised while in progress and fits a more established structure or pattern. Exceptions or
changes in procedures are explained in detail as they arise. This class requires less exiensive
experience than at the journey or senior lsvel.

Essentlal Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other dutles may be required and assigned.

50% +/ 10%

» lIdentifies user and public business needs as they pertain to systems and develops programs
to address these needs; collects information from users; identifies alternative business
solutions; defines input and output system requirements and prepares graphic and narrative
reprosentations of solutions; determines hardware/software requirements; performs cost-
benefit, feasibility, and impact analysis; prepares program specifications; maintains and-
modifies existing systems/sofiware; wiites code for new applications, maintaining and
adhering to the department's design and coding standards; writes/modifies software using a
variety of programming languages for mainframe and/or personal computers; designs user
friendly interfaces and logic screen flow.

40% +/-_ 10%

erforms post-implementation assessment and maintenance; runs tests and debugs software;
consults with other webmasters and web designers regarding the development of test plan
and test criteria; creates and maintains procedures for production and test environments and
_analyzes for problem program resolution; communicates software test results with users;
allocates clusters; performs problem resolutions for programs; maintains data integrity in
relational databases; prepares program documentation according to IS standards.

10% +- 10%

eeps current on emerging web technologies; seeks out, studies and recommends new
technologies for future system solutions; performs technology and software assessment;
attends training; performs presentations of off-site training recelved or seminars attended;
utilizes a variety of software and programming tools/aids.
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De\}eloper 1

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in computer science or a related field with three years gxperience in a data -
processing environment; including relational database management. Must have knowledge of at
least two (2) web programmlng languages used by the Divlsion, or an equivalent combination of

education, training and experience.

Additional Requirements for all levels

No spemal license or certlflcatron is required.

Experience with the following programming technologies: SAP-ABAP, COBOL, Delphi, HTML
ASP, VB Script, Java Script, .net and/or COM.

Experience or understanding of Microsoft SQL Server and Oracle databases. The ability to create
and maintain stored procedures, packages and jobs in both databases.

E)kperience in the following technologies is a pius: Visual Basic, Delphi, Java, Access, FTP, XML
and Crystal Reports.

Minimum Physical and'MentaI Abilities Required to Perform Essential Job Functions

Data Utilization

Requires the ability to perform mid to upper-level data analysis including the ability to coordinate,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework. Reguires the ability to implement decisions based on
such data, and overseeing the execution of these decisions.

' Physical Requirements

Ability to operate a variety of automated office machines including computers and peripheral
equipment.

Supervisory Responsibillties

No supervisory requirements

Mathematical Ability

Ability to add, subtract, multiply, divide and calculate decimals and percentages...

Language Ability & Interpersonal Communication

Ability to comprehend a variety of informational documents including program specifications,
project requiremnents, termination program execution, databases and structures, entity relationship
diagrams, technicat documentation.
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Developer 1

"« Abifity to comprehend a variely of reference materials and manuals including departmental and
county policy manual, requirement statements, relational database chart; technical books and
- websites, computer manuals and status reports.

« _ Ability to prepare web applications and sites, statement of work, requirement statements, flow
charts and layout design, web applications and sites, databases, flles, documeniation, status
reports, and other job related documents using prescribed format and conforming to alt rules of
punctuation, grammar, diction and style. ' S

+ Ability to record and deliver information, to explain procedu'res, to foliow instructions.

s Ability to develop and rhaintain effective WOrklng relationships with a variety of individuals within
and outside the Department and to communicate with users, vendors, and departmental
employees. , ‘

« Abllity to use and interpret computer terminology-and language.

Environmental Adaptability

«  Work is typically performed in an office environment,

Cuyahoga County is an Equal Opportunity Employer. in compliance with the Ameticans with Disabilities Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss polential accommadations with the employet. :

@ Archer Company Proposed June 2012



CUYAHOGA COUNTY CLAS.SIFICAT|ON SPECIFICATION

Class Title: | Developer 2 Class Number: 1053222
FLSA: Exempt - Pay Grade: {13 B
Deapt: Information Services Center '

Classification Function

The purpose of the classification is to assess client needs and 1o design, develop and implement
computer solutlons to address those needs as they pertain to the Internet, Intranet and back office.
This class is responsible for performing tasks that will result in providing appropriate reports computer
programs that meet IT Standards, and system/program documentation.

Distinguishing Characteristics

This is a technical, journey level class in the Developer series. Employees at this level work under
general supervision, and are distinguished from the entry leve! by the performance of the full range of
duties assigned. Employees are expected to work more independently; exercising judgment and
initiative. Positions at this level receive instruction or assistance as new or unusual situations arise
and are aware of the operating procedures and policies of the work unit.

Essential Job Functions

The following duties are normal for this classification. These are not 1o be construed as

excluslve or all-inclusive. Other duties may be required and assigned.

50% +/- 10%

« Identifies user and public business needs as they pertain to systems and develops programs
to address these needs; collects information from users; identifies aiternative business
solutions; defines input and output system requirements and prepares graphic and narrative
representations of solutions; determines hardware/software requirements; performs cost-
benefit, feasibility, and impact analysis; prepares program specifications; maintains and
modifies existing systems/software; writes code for new applications, maintaining and
adhering to the department's design and coding standards; writes/modifies software using a
variety of programming languages for mainframe and/or personal computers; designs user
friendly interfaces and logic screen flow.

40% +/- 10%

erforms post-implementation assessment and maintenance; runs tests and debugs software;
consults with other webmasters and web designers regarding the development of test plan
and test criteria; creates and maintains procedures for production and test environments and
analyzes for problem program resolution; communicates software test results with users;
allocates clusters; performs problem resolutions for programs; maintains data integrity in
relational databases; prepares program documentation according to IS standards.

10% +/- 10%
eeps current on emerging web technologies; seeks out, studies and recommends new
technologies for future system solutions; performs technology and software assessment;
attends training; performs presentations of off-site training received or seminars attended;
utilizes a variety of software and programming tools/aids.

Minimum Training and Experlence Required to Perforin Essential Job Functions

Bachelor's degree in computer science or related field with five years experience in a data
processing environment, including relational database management. Must have knowledge of at
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Developer 2

least two (2) web program_ming languages used by the Division; or an equivalent combination of’
education, training and experience. .

. Additional Requirements
No special license or certification is required.

Experience with the following programming technologies: SAP-ABAP, COBOL, Delphi, HTML,
'ASP, VB Script, Java Script, .net and/or COM.

Expetiehce or understanding of Microsoft SQL Server and Oracle databases. The ability to create
and maintain stored procedures, packages and jobs in both databases.

Expetience in the following technologies is a plus: Visual Basic, Delphi, Java, Access, FTP, XML |
and Crystal Reports.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

+ Requires the ability to perform mid 1o upper-level data analysis including the abllity to coordinate,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework. Requires the ability to implement decisions based on
such data, and overseeing the execution of these decisions.

Physical Réqulrements

» Ability to operate a variety of automated office machines including computers and peripheral
equipment. :

Supervisory Responsibillties

e No supervisory requirements

Mathematical Ability

» Ability to add, subtract, multiply, divide and calculate decimals and percentages.

Language Ability & interpersonal Communication

o Ability to comprehend a variety of informétional documents including program specifications,
project requirements, termination program execution, databases and siructures, entity relationship
diagrams, technical documentation.

+ Ability to comprehend a variety of reference materials and manuals including departmental and
county policy manual, requirement statements, relational’ database chart; technical books and
websites, computer manuals and status reports.

« Ability to prepare web applications and sites, statemment of work, requirement statements, flow
charts and layout design, web applications and sites, databases, files, documentation, status
reports, and other job related documents using prescribed format and conforming to all rules of
punctuation, grammar, diction and style.

® Archer Company Proposad June 2012



Developer 2

« Ability to record and deliver information, to explain procedures, tc follow instructions.

.. s Abillity to develop and maintain effective working relationships with a variety of individuals within

and outside the Department and to communicate with users, vendors, and departmental
empioyees. '

+  Ability to use and interpret terminology computer and language.

Environmental Adaptability

o  Work is typicaliy performed in an office environment.

Cuﬁahoga County Is an Equal Opportunity Employer.  In compliance with the Americans with Disabifities Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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- CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Developer 3 o Class Number: | 1053223
FLSA: Exempt Pay Grade: 14 B
Dept: " | Information Services Center

Classification Function _

The: purpose of the classification is to assess client needs and to design, develop and implement
computer solutions to address those needs as they pertain to the Internet, intranet and back office.
This class is responsible for performing tasks that will result in providing appropriate reports, computer
programs that meet information technology standards, and system/program documentation.

Distinguishing Characteristics , '
This is a technical, senior level class in the Developer series. Employees at this level work under
general supervision, and are distinguished from the journey level in that the employee is expect to use
broader judgment and initiative. Positions at this level receive only occasional instruction or
assistance as new or unusual situations arise and are fully aware of the operating procedures and
policies of the work unit. This class is further distinguished from the journey level in that the former
class requires more experience and a higher level of expertise. '

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

: 40% +/- 10%

« Identifies user and public business needs as they pertain fo systems and develops programs
to address these needs; collects information from users; identifies alternative business
solutions; defines input and output system requirements and prepares graphic and narrative
representations of solutions; determines hardware/software requirements; performs cost-
benefit, feasibility, and impact analysis; prepares program specifications; maintains and
modifies existing systems/sofiware; writes code for new applications, maintaining and
achering to the department's design and coding standards; writes/modifies software using a
variety of programming ianguages for mainframe and/or personal computers; designs user
friendly interfaces and logic screen fiow.

40% +- 10%

s  Performs post-mplementation assessment and maintenance; runs tests and debugs software;
consults with other webmasters and web designers regarding the development of test plan
and test criteria; creates and maintains procedures for production and test environments and
analyzes for probiem program resolution; communicates software test results with users;
allocates clusters; performs problem resolutions for programs; maintains data integrity in
relational databases; prepares program documentation according to IS standards.

10% +~ 10%

» Plans and coordinates projects with the project managers; may assist the project manager in
overseeing work groups; may lead and coach others in program techniques and technology
golutions; assigns developers to projects and monitors progress reports; determines cost
estimates and target dates; prepares project progress reports; enters time against project
tasks in project tracking system; provides employee evaluation input to project managers on

- developer performance.
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Developer 3

_ , 10% +/- 10%
» Keeps current on emerging web technologies; seeks out, studies and recommends new
technologies for future system solutions; performs technology and software assessment;
. attends training; performs presentations of off-site training received or seminars attendad
utilizes a variety of software and programming tools/alds

Minimum Training and Experience Required to Perform Essentia! Job Functions

Bachelor's degree In computer sclence or related field with six years of experience in a data
processing environment, including relational database management. Must have knowledge of at
least two (2) web programming languages used by the Division; or an equivalent combination of
education, training and experience.

Additional Requirements for all levels

‘No special license or certification is required.

Experience with the following programming technologies: SAP-ABAP, COBOL, Delphi, HTML,
ASP, VB Script, Java Script, .net andfor COM. ~

Experience or understanding of Microsoft SQL Server and Oracle databases. The ability to create
and maintain stored procedures, packages and jobs in both databases.

Experience in the following technologies is a plus: Visual Basic, Delphi, Java, Access FTP, XML
and Crystal Reports.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Data Utilization

s Requires the ability to perform mid to upper-level data analysis inciuding the ability to coordinate,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework, Requires the ability to implement decisions based on
such data, and overseeing the execution of these decisions.

Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripheral
equipment.

Supervisory Responsibilities
¢  No supervisory requirements
Mathematical Ability

« Ability to add, subtract, multiply, divide and calculate decimals and percentages.
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Developer 3

Language Ability & Interpersonal Communication -

Ability to comprehénd a variety of informational documents including program specifications,
project requirements, termination program execution, databases and structures, entity retationship
diagrams, technical documentation.

Ability to comprehend & variety of reference materials and manuals including departmental and
county policy manual, requirement statements, relational database chart; technical books and
websites, computer manuals and status reports.

Ability to prepare web applications and sites, statement of work, requirement statements, flow
charts -and layout design, web appliications and sites, databases, files, documentation, status
reports, and other job related documents using prescribed format and conforming to all rules of
punctuation, grammar, diction and style.

Ability to record and deliver information, to explain procedures, to follow instructions.

Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department and to communicate with users, vendors, and departmental

employees,

Ability to use and interpret computer terminology and language.

Environmental Adaptability

Work is typically performed in an office environment.

Cuyahoga County Is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodatfions with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION |

Class Title: | Enterprise Services Manager Class Number: ~ | 1053261
FLSA:: Exempt Pay Grade: 138
Dept: . Information Setvices Center

Classificatlon Function .

The purpose of this classification is organize, plan, supervise, coordinate and paticipate in the full
range of Enterprise Server hardware, system software and customer service support operations and
activities of the Computer Operations Unit. This class s responsible for overseeing the management of
the quality control, tape management, produgtion control, and job. scheduling.

Distinguishing Characteristics :
This is a first-level management classification, working under direction from a division administrator.
Employee exercises discretion in applying general goal and policy statements, in resolving
organizational and service delivery problems, and in supervising assigned staff. The employee in this
class Is responsible for ensuring data integrity In mainframe operations 24 hours a day, 7 days a week.

Essentlal Job Functions

The following duties are normal for this classification. These are not to be consirued as
exclusive or all-inclusive. Other duties may be required and asslgned.

40% +/- 10%

+ Monitors and contrals mainframe computer operations to ensuré effectiveness and efficiency;
performs quality control, application support, and job scheduling; maintains avallability of the system
in funning production jobs; monitors productiori activity, sets job priorities; performs problem
determination 'and problem resofution; initializes and switches systems, as necessary; processes
batch production, preparing jobs for processing; communicates with the computer utilizing systems
commands to control processing; sorts jobs; releases and runs jobs as scheduled; allocates and de-
allocates files and monitors; ensures that all deadlines and schedules are maintained for delivery of
output to customers; organizes and distributes output materials.

. ‘ 30% +- 10%

o Provides supervision of assigned staff, prepares department work schedule to ensure continuous
operation; prioritizes, assigns, reviews, and coordinates work; consults with staff to review work
requirements, status, and problems; assists staff with complex or problem situations; determines
education and training needs; prepares employee performance evaluations as scheduled or
“required; responds to employee issues and concerns; interviews and recommends new hires;
‘recommends the discipline, discharge, salary increases, transfers and promotions.

: . -‘ 10% +/- 10%
« Parficipates in the most complex work of the unit; employs a variety of automation and monitoring
tools for writing script, macros and common routines; employs production change software to move
modules to production; contacts vendors to obtain product/service information.

) 15% +/~ 10%
« Processes a variety of functions such as payroll, forms, parking tickets, voucher, and checks;
prepares printed reports for distribution to customers; provides help desk support.

5% +/- 5%

« Attends and participates in professional group mestings; stéys abreast of new trends and
innovations In the field of computer operations.
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Entérprlse Services Manager

Minimum Training and Experlence Required to Perform Essential Job Functions

Bachelor's degree in computer science or a related field with three years previous experience in a
mainframe environment leading or managing projects and technical activities; or an equivalent
combination of education, training, and experience. | -

Additional Requirements

, May require certification in Law Enforcement Automated Data Systems (NCIC/LEADS)

Minimum Physical and Mental Abllities Required to Perform Essential Job Functions

Data Utilizatlon '

» Requires the ability to perform mid to upper-level data analysis including the ability to coordinate,
strategize, systsmize and correlate, using discretion in determining time, place and/or sequence of

operations within an organizational framework. Requires the ability to implement decisions based on
such data, and overseeing the execution of these decisions.

Physical Requirements

» Abllity to operate a variety of automated office machines including computers and peripheral
equipment.

Supervisory Responsibilities

« Ability 1o assign, review, plan and coordinate the work of other employees and to maintain
standards.

+  Ability to provide instruction o other employees and to act on employee problems.
« Ability to prepare employee performance evaluations.

«  Ability to recommend the discipline or discharge of employees.

« Ablility to recommend the transfer, promotion or salary increase of other employees.

NMathematical Ability

» Ability to add, subtract, multiply, divide and calculate decimals and percentages; may require the
ability to perform mathematical operations involving basic algebra.

i.anguage Abllity & Interpersonal Communication

« Ability to comprehend a variety of informational documents including printer meter readings, time
sheets, daily plan (run schedule), training status reports, tape reports, change management
reports, systems flow charts, job flow charts, check register logs, shift turnover logs, and activity
reports.

+ Ability to comprehend a variety of reference books and manuals including forms manuals, policies
and procedures, equipment manuals, database manuals, vendor manuals, training manuals,
interactive training videos, and job flow charts.
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Enterprise Services Manager

«  Ability 10 prepare weekly activity/status reports, equipment maintenance reports, daily production
(run schedule), training status reports, change management reports, process and procedures,
systems flow charts, job flow charts, performance evaluations, training manuals and videos,

- Interactive Assessment Tests, Departmental Work Calendar, and other job related documents.
using prescribed format and conforming to all rules of punctuation, grammar, diction and style. ~

« Ability to supervise and counsel employees', convince and influence others, to record and deliver
information, to explain procedures, to follow instructions.

« Ability to develop and maintain affactive working relationships with a variety of individuals withih
and outside the Department and to communicate with staff, clients, vendors, work groups, and
departmental employees and managars. '

»  Ability to use and interpret terminology and language.

Environmental Adaptability

«  Work is typically performed in an office environment.

Cuyahoga Couniy is an Equal Opportunity Employer. in compliance with the Americans with Disabilitles Act, the

County will provide reasonable accommaadations to quallfied individuals with disabilities and encourages both

prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Enterprise Sysiems Specialist . Class Number: 1053262
.| FLSA: Exempt . | Pay Grade: |13B
Dept: Information Services Center

Classification Function _
The purpase of the classification is to install, maintain and troubleshoot the operating systern software
and attached hardware. The incumbent develops procedures and improves system performance.

Distingulshing Characteristics

This is journey level classification, working under general supervision from the unit manager or division
~ administrator. The employee In this class is expected to' be fully aware of the operating policies and

procedures of the work unit and to perform the full range of duties assigned. Positions at this level
- receive instruction or assistance only as unusual situations arise and are expected to exercise

independent judgment and initiative.
Esséntial Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

‘ . 60% +/~ 156%

“Installs, maintains, troubleshoots, and provides optimal performance of operating system software
and attached hardware on the County’s mainframe systéms and on guest virtual machines
(software that executes instructions like a physical machine); upgrades operating systems;
improves software performance by performance tuning; maintains third parly sofitware; manages
disk space and virtual tape usage; allocates, moves or resizes user datasets; performs Initial
Program Load (IPL) - the process of loading the operating system of a mainframe into the
computer's main memory- the equivalent of rebooting a personal computer; responds to off-shift
problems; documents procedures.

: 30% +- 15%
» Fulfills requests from software users; services user requests for changes and or resource allocation;
facilitates resources for testing and use of the various sofiware running on the system; provides
support and assistance to the various users at both ISC and the other county agencies that use our

services; assists users in the analysis of problems.
' 5% +/- 15%

» Liaison with IBM and other software and hardware vendors; installs and upgrades independent

vendor software,
5% +/- 16%

o Assists other ICS staff in projects, as needed.

Minimum Training and Experiencé Required to Perform Essential Job Functions

Bachelor's degree in computer science or a related fleld with five years experience in programming and
installing mainframe hardware and software; or an equivalent combination of education, training, and
experience.

Additional Requirements

No special license or certification is required.
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Enterprise Systems Specialist

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Data Utilization

. Requires the ability to perform mid to upper-level data analysis including the ability to coordinate,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework. Requires the ability to implement decisions based on
-such data, and overseemg the execution of these decisions.

Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripﬁeral '
_equipmant, -

Supervisory Responsibilities

+ No supervisory responsibilities.

Mathematical Ability

«  Ability to add, subtract, multiply, and divide; may require basic algebra, geometry and trigonometry.

Language Abllity & interpersonal Communication

. Ablllty to comprehend a varisty of informational documents including software product programs
and procedures, job control language, system logs, job oufput, install documents, manuals, virtual
tape reports, job output listings, and software documentation.

» Ability to comprehend a variety of reference bocks and manuals including software manuals and
accounting principles.

« Ability to prepare software upgrade planning documents, job control language, parameters, charts
and diagrams, procedures, documentation, and other job related documents using prescribed
format and conforming to ali rules of punctuation, grammar, diction and style.

¢ Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department including software support personnel, mainframe users, vendors, and
working groups.

«  Abllity to use and interpret accounting terminology and computer languages.

'Environmental Adaptability

«  Work is typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents fo discuss potentlal accommaodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Enterprise Technical Analyst Class Number: | 1017121
FLSA: Non Exempt Pay Grade: 8 B
Dept: Information Services Center '

Classification Function _
The purpose of the classification is to automate, monitor, and control the mainframe computer operations
environment. Incumbents are responsible for batch scheduling and processing, production change, and

maintaining the integrity of production application libraries.

Distinguishing Characteristics

This is journey level, technical classification, working under general supervision from the unit manager
or division administrator. The employee in this class is expected to be fully aware of the operating
policies and procedures of the work unit and to perform the full range of duties assigned. Positions at
this level recsive instruction or assistance only as unusual situations arise and are expected to exerclse
mdependent Judgment and initiative.

Essential Job Functions

The following dutles are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

30% +/- 15%

» Schedules user requests; interacts with users to receive information; trains and ensures satisfaction
with system; adds new users; preparas Tape Management System (TMS) transmittals to provide
transmittal numbers for users.

" 30% +/- 168%

» Monitors mainframe production activity and maintains availabiiity of the system in running production
jobs; performs problem determination and problem resolution; refers problems as necessary;
monitors the County's databases on a regular hourly basis to make sure they are functioning
correctly and to ensure the integrity of the databases; researches and reports all issues and

. outages; follows up on all issues and document the results.
: 10% +/- 15%

* Reviews, maintains and coordinates production system change and production application libraries;
updates related reports; ensures that standards are met and documented.

20% +/- 15%

+ Uses Control- M software for batch scheduling; uses Control — D to tell the computer to end and
where to archive reports; maintains Job Control Language in order to ensure that it identifies jobs to
the system, directs execution of programs and describing peripherals and data needed; develops and
modifies Job Control Language and procedures as required to satisfy customer needs; communicates
with the compulter utilizing systems commands to control processing; sorts jobs; releases and runs
jobs as scheduled; allocetes and de-allocates files and monitors; ensures that all deadlines and
schedules are maintained for delivery of output to customers; organizes output materials.

10% +/- 16%
¢ Prepares reports, forms, vouchers and warrants for distribution to customers; separates reports by job
name and number.

© Archer Company Proposed June 2012




Enterprise Technical Analyst

Minlmum Training and Experience Required to Perform Essential Job Functions

Associété’s degree in computer operatidns with three years of computer operations expetience with an
automated scheduling software or help desk experience; or an equivalent combination of education,
training, and experience. X :

Additional Requirements

No special license or certification is required.

Minimum Physlcal and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

« Requires the ability to perform mid-level data analysis including the ability to audit, deducs, assesé,
conclude and appraise. Requires discretion in determining and referencing such to established
criteria to define consequences and develop alternatives.

Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripheral
equipment.

Suparvisory Responsibilities

*« No superviso'ry responsibilities.

Mathematical Ability

‘o Ability to add, subtract, multiply, and divide.

Language Ability & Interpersonal Communication

e Ability to comprehend a variety of informational documents including state tape requests for
opening files in the relational database system for job scheduling, email request for Groupware,
and vouchers.

« Ability to comprehend a variety of reference books and manuals including software manuals and
users guides.

« Ability to prepare state tape returns, payroll check numbers, deduction warrant numbers, tape
management system transmittals, payroll forms, and other job related documents using prescribed
format and conforming to all rules of punctuation, grammar, diction and style.

«  Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department.

~»  Abllity to use and interpret computer terminology and job control language.

Environmental Adaptability
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Enterprise Technical Analyst

«  Work is typically performed in an office environment.

Cuyahoga Counly is an Equa

! Opportunity EmpIOyér, in compliance with the Ameticans with Disabilities Act, the

County will provide reasonable accommodations to qualifled Individuals with disablfities and encourages both
prospective employees and incumbents to discuss polential accommodations with the employer. R
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Field Engineer _ - | Class Number: | 1017211
FLSA: Non -Exempt Pay Grade: 5B
Dept: | Information Services Center ‘

Classification Function
The purpose of this classification is fo diagnose and repair computer equipment problems and to install
computer components.  Incumbents in this classification coordinate the detivery and installation of

computers and related equipment at user locations.

Distmgulshing Characteristics

This is a technical, ]ourney lovel classification, working under general supervision from the unit
manager. The employee in this class is expected to bécome aware of the operaling policies and
procedures of the work unit and to learn to perform the full range of duties assngned Positions at this
level receive instruction or assistance as unusual situations arise and are expected to exercise

judgment and initiative,

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as

exeluslve or all-inclusive Other duties may be required and assigned.

45% +- 15%

e Provides technlcal support to users on site including instaliing. software, diagnosing and repairing
computer problems; repairs wiring problems; installing multiple computer hardware components
and phones; installing computer workstation software; installs personal computers onto networks on
site and tests; assists with network issues; logs activities completed.

20% +i- 5%
» Re-images computers when users computer performance has decreased by backing up important
data to an external hard drive, wiping all data from the hard drive, and restoring the computer's
operating system to its original state.
5% +/- 5%
« Performs analog/digital conversions using a device for converting a continuous quantity to a
discrete digital number.
10% +/- 5%
+ Manages training and conference rooms.
_ 20% +/- 5%
+ Moves and delivers equipment to users in a timely manner; assists in the stockroom; removes
servers from raised floor.

Minimum Training and Experience Required to Perform Essential Job Functions

High school diploma or equivalent supplemented by vocational/technical training in computer science with
two years of computer instailation and repair experience; or an equivalent combination of education,

training, and expetience.
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Fiold Englneer

Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

« Requires the ability to petform basic level of data analysis including the ability to review, classify,
categorize, prioritize and/or reference data, statutes and/or guidslines and/or group, rank, investigate
and diagnose. Requires discretion in determining and _referencing such to established standards to
recognize interactive effects and relationships. . '

Physical Requirements

«»  Ability to operate & variety of automated office machines including computers and peripheral
equipment. :

Supervisory Responsibilities

« No supervisory responsibilities.

Mathematical Ability

«  Ability to add, subtract, multiply, and divide.

Language Ability & Interpersonal Communication

» Ability to comprehend a variety of informational documents including emailed and voice mailed
service requests. .

« Ability to comprehend a variety of reference books and manuals includingAvendor websites and
user manuals.

« Abllity to prepare receipts for equipment for supervisor signature and other job related documents
using prescribed format and conforming to ali rules of punctuation, grammar, diction and style.

« Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department. '

«  Ability to use and interpret computer software terminology and language.
Environmental Adaptability

«  Work is typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabllities Act, the

County will provide reasonable accommodations to qualified individuals with disabilities and encourages both

prospeciive employees and incumbents to discuss potential accommoadations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Lead Computer Operator ' Class Number. 1017112

FLSA: Non Exempt Pay Grade: 6B
Dept: Information Setvices Center

Classification Function _
The purpose of this classification is to oversee and participate in performance of the full range of
mainframe equipment and hardware operations, system software and customer service support duties.
Incumbents are responsible for quality control of all output and for tape library maintenance.

Distlngwshmg Characteristics
This is a lead, advance journey level classification, working under general supervisnon from the unit
managet. This class participates in and oversees the work of staff in providing mainframe equipment,
hardware operations, system software, and customer service and quality control of output. The
employee in this class is expected to be fully aware of the operating. policies and procedures of the
work unit and to perform the full range of duties assigned. Positions at this level receive only
~occasional instruction or assistance as new or unusual situations arise and work independently,
exerclsing judgment and initiative. This class is distinguished from the Computer Operator |
classification in that the lead level provides technical and functional overmght to that class and performs
the more complex work of the unit. .

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

40% +/- 5%

» Monitors and controls mainframe computer operations to ensure effectiveness and efficiency;
peﬁorms quallty control, application supponi, and job scheduling; maintains availability of the system
in running production jobs; monitors production activity; sets job priorities; performs problem
determination and problem resolution; initializes and switches systems, as necessary, processes
batch production, preparing jObS for processing; communicates with the computer utilizing systems
commands to control processing; sorts jobs; releases and runs jobs as scheduled; aliocates and de-
allocates files and monitors; ensures that all deadlines and schedules are maintained for delivery of
output to customers; organizes and distributes output materials.

30% /- 10%

. Provides functional and technical oversight of assigned staff by prioritizing, assigning,
reviewing, and coordinating work; develops procedures; consults with staff to review work
requirements, status, and problems; assists staff with complex or problem situations; prepares
employee performance evaluations as scheduled or required; responds to employee issues and
concerns; racommends the discipline, discharge, salary increases, transfers and promotions.

10% +/- 10%
» Participates in the work of the unit; employs a variety of automation and monitoring tools for writing
script, macros and common routines; employs production change software to move modules to
production; contacts vendors to obtain product/service information.

. 15% +/- 10%
» Processes a variety of functions such as payroll, forms, parking tickets, voucher, and checks;
prepares printed reports for distribution to customers; provides help desk support.
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Lead Computer Operator

5% +/- 5%
« Attends and participates in professional group meetings; stays abreast of new trends and
innovations in the field-of computer operations.

Minimum-Training and Experience Required to Petform Essential Job Functions

Associate's degree in computer science with two years previous experience in @ mainframe
environment; or an equivalent cambination of education, training, and experience. ' ‘

. Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abllities Required to Perform Essential Job Functicns

Data Utilization

¢ Requires the ability to perform basic level of data analysis including the abillty to review, classify,
categotize, prioritize and/or reference data, statutes and/or guidetines andfor group, rank, investigate
and diagnose. Requires discretion in determining and referencing such to established standards to
recognize interactive effects and relationships.

Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripheral
equipment.

Supervisory Responsibilities

. ‘P‘rovldes guidance and functional oversight to staff.

Mathematical Ability

«  Ability to add, subtract, multiply, divide and calculate decimals percentages.

~ Language Ability & Intérpersonal Communication

+  Ability to comprehend a variety of informational documents including computer opsrations shift
turnovers, Web monitoring and GIS toals, time sheets, vacation/leave requests, and scratch tape

reports.

« Ability to comprehend a variety of reference books and manuals including policy and procedure
manual, forms book, procedures book, systems manual, user guides, and operations call book.

« Ability to prepare shift turnover, cris shift turnover, cris time report, performance appraisals, payroll,
patking tickets; productions reports, equipment trouble log, printer supplies report, transmittal
sheets usage, web monitor sheets, computer operations forms, and other job related documents
using prescribed format and conforming to all rules of punctuation, grammar, diction and style.

«  Abllity to develop and maintain effective working relationships with a variety of individuals within
and outside the Depariment including managers, users, vendors, peers, and employees of own
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Lead Computer Operator

and outside departments and administrators.

« Ability to use and interpret computer terminology and language.

Environniental Adaptability

«  Work is typically performed in an office environment.

p

Cuyahoga County Is an Equal Opportunity Employer. In compliance with the Americans with Disabilitles Act, the
County will provide reasonable accommodations to qualified individuals with disabillties and encourages both
prospective employees and incumbents to discuss polential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Multl-Media Designer 2 Class Number: | 1053241
FLSA: Exempt Pay Grade: 10B
Dept: .| information Serwces Center .

Classification Function ‘
The purpose of the classification is to provide multimedia and video production and post production .
services to client agencies for the purposes of media marketing and communications services for
helping chent agencies to spread their message to the greater community and its leaders,

Dlstlnguishing Characteristics

This is Journey level classification, working under general supervision from a project iead. The
smployee in this class is expected to be fully aware of the operating policies and procadures of the
work unit and to perform the full range of duties assigned. Positions at this level receive instruction or
assistance only as unusual situations arise and are expected to exercise independent judgment and
initiative. This class is distinguished from the Multi-Media Developer in that the later supervises this
class and performs the more complex work of the unit.

Essential Job Functions

The following duties are normal for this classitfication. These are not to be construed as
exclusive or all-inclusive. Qther duties may be required and assigned.

30% +/- 15%
+ Acts as videographer; shoots video for projects; sets up lighting for interview sessions or in studio
environments; transports necessary audio, video and lighting gear and materials to locations;
ensures that shots are in focus, properly exposed and meet composition requirements.

, 30% +/- 15%

« Performs as video editor including post production tasks and processes; edits events, public service
announcements, and short form video projects to client specifications; digitizes footage; marks good
video clips, improves quality of pictures within standard ranges; organizes video clips and edits
footage to match the script or project outline; exports videos to share online, through DVD’s or for -
broadcasting on television.

10% +/- 15%

+ Shoots photographs for print or video projects; digitizes raw photographs to make adjustments and
to process for web photo galleries, computer and printing purposes; creates online galleries for
client/community review and access.

' 10% +/- 15%
» Develops graphics for print applications or the web, web page Iayouts or code implementation,
testing and debugging; develops user interfaces; draws and designs logos for clients;
implements scripting languages and server side code into web pages; creates designs and graphic
elements for publishing to the web or print applications.

10% +/- 16%
o Develops motion graphics to help the audience to visualize complex information and statistics,
deveiop branding and informational slides regarding the project or to labe! information; integrates
video footage with computer generated fypography and graphical or photographic elements.

5% +/- 5%

« Researches new technologies and tools to improve process workflows, efficiency and quality of
services; stays abreast of new technology and technigues.
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Multi-Media Designer 2

5% +/- 5%

» Develops scripts and outlines for video projects; coordinates projects by reserving space,
scheduling people and ensuring that timelines are met.

Minimum Training and Experience Required to Perform Essentlal Job Functlons
Bachelor's degree in Visual Communications, Digital Art / Design,'or Film with iwo years experience that
includes photography, videography, film aditing or a related fieid; or an equivalent combination of
-gducation, training, and experience. ' :
Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions |

Data Utilization

« Requires the ability fo perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Reguires discretion in determining and referencing such to established
criteria to define consequences and develop alternatives.

Physical Requirements

« . Ability 1o operate a variety of automated office machines including computers and peripheral
equipment and a variety of cameras, video cameras and peripheral equipment.

Supervisory Responsibilities

No supervisory responsibilities. May lead projects, as assigned.

Mathematical Abllity

« - Ability to add, subtract, multipiy, and divide; may require basic algebra, geometry and trigonometry.

_ Language Ability & Interpersonal Communication

e Ability to comprehend a variety of informational documents including audio visual release forms,
brochures, emalls, letters memos, press releases, and requests for proposal.

. Ability to comprehend a variety of reference books and manuals -including video and design
applications manuals, help files, and tutorials/guides, product and equipment guidelines/manuals,
storyboards, outlines, online forums, and industry websites. :

« Ability to prepare project proposals, scripts, customer service requests, review forms, requests for

purchasing, requests for reimbursement, and other job related documents using prescribed format
and conforming to all rules of punctuation, grammar, diction and style. ‘
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Muiti-Media Designer 2 .

«  Ability to develop and maintain effective working relationships with a variety of individuals within
~-and outside the Depariment and to communicate with chents, the Business Department
department diractors and elected officials. ' .

. Ability to use and interpret marketing, video and ‘audio production, and sound mastering
terminology and language. _

Environmental Adaptability

«  Work is typically péyformed in an office environment.

Cuyvahoga County is an Equal Opportunily Employer. In compliance with the Americans with Disabliitles Act, the
County will provide reasonable accommodations to qualified individuals with disabilitles and encourages both
prospective employees and incumbents to discuss potentlal accommodations with the employsr.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Project Management Manager Class Number: 1053244

FLSA: Exempt , Pay Grade: 15 B
Dept: Information Services Center

Classification Function

The purpose of the classification is to organize, plan, supervise, and coordinate multi-program
information technology projects that are time-limited and Involve more than one internal and/or
external organizational line. Employse coordinates planning activities for specialized projects ensuring
sufficient resources are available and involved.

Distinguishing Characteristics

This is a first-level management classification that provides first-line supervision to project managers,
- and combines technical and managerial duties. This class works under direction from department

administration, and is expected to exercise discretion in applying policies and procedures to resolve

organizational and service delivery problems and to ensure that assigned projects and activities are

completed in a timely and efficient manner. The employee in this class establishes policies,

procedures and roles for project administration, project execution, and ptan development,

Essentlal Job Functions

The foliowing duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

30% +/- 10%

«  Oversees management of large, multi-faceted projects to ensure that requirements are met and
that projects are completed on time and on budget; assesses client needs and requests and
recommends solutions; establishes objectives and performance goals; prepares statement of
work for project plans; determines organizational and personnel requirements for project teams;
creates and executes development plans and revises as necessary in order to meet changing
needs and requirements; reviews project plans, procedures and status reports for compliance
with standards and adherence to plans, objectives and schedules; identifies strategies and
implements to improve project performance; facilitates procurement and delivery process; keeps
administration informed of status of projects; facilitates client meetings; facilitates end user testing
and issue resolutions; approves final acceptance of project deliverables.

30% +/- 10%

*» Manages department services and activities including evaluating, analyzing, prioritizing and
assigning requests for information technology related projects; provides summary of work to be
completed; recommends new Initiatives, project closure or transfer, integrates project
management plans with performance objectives and goals of the organization; provides the
sharing of technical and management knowledge across project functional and departmental
lines; develops and maintains standards; monitors and evaluates the efficiency and effectiveness
of service delivery methods and procedures.

10% +/- 10%
+ Assists in ISC management; prepares recommendations; participates in strategic plan
development; prepares budgets and evaluates funding sufficiency; prepares paperwork for senior
management review and approval; prepares and conducts presentations.
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Project Management Manager

, . 20% +/- 10%
» Provides supervision of assigned staff, prioritizes, assigns, reviews, and coordinates work;
- consults with staff to review work requirements, status, and problems; assists staff with complex
or problem situations; defines education and training needs and promotes employee
development; prepares employee performance evaluations as scheduled or required; interviews
and recommends new hires; manages the development team by ensuring that project tasks are
in line with each employee’s skill level; identifies opportunities for improvement and makes
constructive suggestions; reviews the status reports of team members and-addresses issues as
appropriate; keeps track of lessons learned and shares those lessons with team members.

\ 10% +/- 10%

e Attends and participates in professional group meetings, conferences, seminars and training;
stays abreast of new trends and innovations in the field of computer technology; researches and
evaluates software, hardware and technology products and trends; consuits with other agencies,
outside government and private organ:zatlons to their approach to projects and their experience
wnth vendors

Minimum Trainlng and Experience Required to Perform Essential Job Functlons

Bachelor's degree computer science or related field with six years previous experience including
information technology prmect management or any equivalent combination of education, training
and experlence

- Additlonal Requlrements

No special license or ceriification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

¢ Requires the ability to perform mid to upper-level data analysis including the ability to coordinate,
strategize, systemize and correlate, using discretion in determining time, place andfor sequence of
operations within an organizational framework. Requires the ability to imptement decisions based on
such data, and overseeing the execution of these decisions.

Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripheral
equipment. ‘

Supérvisory Responsibilities

o Abllty to assign, review, plan and coordinate the work of other employees and to maintain
standards.

+  Ability to provide instruction to other employees and to act on employee problems.
»  Ability to prepare employee performance evaluations.
« Ability to recommend the discipline or discharge of employees.

« Ability to recommend the transfer, promotion or salary increase of other employees.
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‘l‘l’roject Managemoent Manager

Mathematical Ability

«  Ability to add, subtract, multiply, divide and calculate decimals and percentages; may require the
ability to perform mathematical operations involving basic algebra and geometry and descriptive
_statistics.

Language Ability & Interpersonal Communication

e Abllity io comprehend a variety of informational documents including project plans, procedures
and status reports, internet research for software, hardware and technology, employee
timesheets; vendor invoices, project documentation, requests for information, requests for
proposal, and contracts. project recommendations, purchase recommendations, performance
evaluations, billing statements, a varlety of reports, contracts, budgets, requests for bid &
proposal, project plans, timelines, workflow charts, procedural diagrams,

«  Ability to comprehend a variety of reference materials and manuals including project management
policies and procedures, TenStep Licensed Website for project managers, documentation and
trade publications, software manuals, codes, and standards documents.

« Ability to prepare status reports, data compiled for software, hardware & technology products &
trends, timeshests, invoices, project documentation, requests for bid and requests for proposal,
contracts, and other job related documents using prescnbed format and conforming to all rules of
punctuation, grammar, diction and style.

+ Ability to supervise and counsel employees, convince and influence others, to record and deliver
information, to explain procedures, to follow instructions.

o Abillity to develop and maintain effective working relationships with a variety of individuals within
and outside the Department and to communicate with staff, users, vendors, and outside agencies,
departmental employees and senior managers.

« Ability to use and interpret contract, computer, and circuitry terminology and language.

Environmental Adaptability

«  Work is typically performed in an office environment,

Cuyahoga County Is an Equal Opportunity Employer. In compliance with the Americans with Disabilitles Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the empioyer,
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Titie: | SAP ABAP Programmer . Ciass Number: | 1053251
‘FLSA: Exempt - | Pay Grade: 14 B
Dept: Information Services Center

Classiflcation Function
The purpose of this classification is to provide programming support for the SAP Human Resources and
Payroll system. _ :

Distinguishing Characteristics

This is a technical, journey level classification, working undet direction from the unit manager. * The
employee In this class Is expected to be fully aware of the operating policies and procedures of the
work unit and to perform.the full range of duties assigned.  Positions at this level receive only
occaslonal instruction -or assistance as new or unusual situations arise and work independently,
exercising judgment and initiative. This class requires extensive knowledge of Advanced Business
Application Programming (ABAP) language for programming the SAF Application Server.

Essential Job Functions

The following duties are normal for this classification. These are not to.be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

_ _ 50% +/- 10%

+ Gathers coding requirements from functional analyst's specifications based on user requirements;
utilizes the functional specifications to design the technical specifications; codes the program to
meet the specifications; unit tests the program per test case scenarios provided by functional
analyst; assists functional analyst in acceptance testing.

25% +/~ 10%

¢ Transports data between SAP Systems and for the migration between different SAP releases,
refreshes quality assurance (QA) database from a copy of the database used in the daily
processing of transactions (Production); moves transport requests, transferring data from one SAP
installation to another; performs client copies to create new clients (applications or systems that
accesses a remote service on another server, by way of a network); troubleshoots down system or
hardware problems; monitors and defines batch jobs; tunes system parameters; maintains
documentation for the system.

10% +/- 5%

« Maintains security of users; adds new users to the system; maintains security roles and profiles;
monitors backups of system; restores system from backups; moves transport requests through the
systemn '

_ 15% +/- 5%

o Interacts with functional groups to resolve problems and discuss functionality; researches,

evaluates and provides recommendations on new products and meets with vendors.

Minlmum Training and Experience Required to Perform Essential Job Functions-

Béchelor’s degree in computer science or related field with six years of experience with SAP Basis,
Oracle and UNIX administration; or any equivalent combination of education, training and
experience. :

Additional Requirements

No special license or certification is required.
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SAP ABAP Programmer

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

Requires the ability to perform mid to upper-level data analysis including the ability to coordinate,
strategize, systemize and correlats, using discrétion in determining time, place andfor sequence of
operations within an organizational framework. Requires the ability to implement decisions based on
such data, and overseeing the execution of these decisions. -

Physlcal Requirements

Ability to operate a variety of automated office machines including computers and peripheral
equipment.

Supervisory Responsiblilties

No Supervisory Responsibilities

Mathematical Ability

Ability to add, subtract, multiply, divide and calculate decimals percentages.

Language Ability & Interpersonal Communication

Ability to comprehend a variety of informational documents inciuding transport requests, SAP
patch documentation, SAP notes, emails, printer definition form, security request form, system
diagrams, documentation and monitoring reports. .

Ability to comprehend a variety of reference books and manuals including system architecture
diagrams, documentation, SAP patch documentation, SAP notes, and network and operation
manuals..

Ability to prepare documentation, diagrams, and other job retated documents using prescribed
format and conforming to all rules of punctuation, grammar, diction and style.

Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department and to communicate with UNIX and Oracle administrators, users,
vendors, peers, and departmental employees and administrators.

Ability to use and interpret computer systems terminology and language.

Environmental Adaptability

Work is typically performed in an office environment.

Cuyahoga County Is an Equal Opportunity Employer. In compliance with the Americans with Disabilitles Act, the
Couniy will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | SAP Basis Administrator Class N_unﬁber: 1063252
FLSA: Exempt ‘ Pay Grade: 15 B
Dept: Information Services Center_

Classification Function ' .

The purpose of this classification is to assist and administer daily maintenance of the SAP Human
Resources and Payroll system including keeping patches (updates and improvements) current,
performing hardware administration, performing security administration, applying SAP notes (containing
up-to-date information regarding the configuration and use), and providing issue resolution.. .

Distinguishing Characteristics

This is a technical, journey level classification, working under direction from the unit manager. The
employee in this class is expected to be fully aware of the operating policies and procedures of the
work unit and to perform the full range of duties assigned.  Positions at this level receive only
occasional instruction or assistance as new or unusual situations arise and work independently,
exercising judgment and initiative. This class requires knowledge of SAP Basis, Oracle, and UNIX
administration. -

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as

exclusive or all-inclusive. Other dutles may be required and assigned.

75% +/- 10%

« Monitors, maintains, and updates the SAP system using procedures that ensure optimal
performance and efficiency; applies patches for upgrades and improvements; adds new printers to
the system; researches and applies SAP notes; refreshes quality assurance (QA) database from a
copy of the database used in the daily processing of transactions (Production); moves transport
requests, transferring data from one SAP installation to another; performs client copies to create
new clients (applications or systems that accesses a remote service on another server, by way of a
network); troubleshoots down system or hardware problems; monitors and defines batch jobs;
tunes system parameters; maintains documentation for the system.

10% +/- 5%
» Maintains securily of users; adds new users to the system; maintains security roles and profiles;
monitors backups of system; restores system from backups; moves transport requests through the
sysiem

15% +/- 5%
o Inferacts with functional groups to resolve problems and discuss functionality; researches,
evaluates and provides recommendations on new products and meets with vendors.
Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in computer science with six years of experience with SAP Basis, Oracle and
UNIX administration: or any equivalent combination of education, training and expsrience.

Additional Requirements

No special license or certification is required.
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SAP Basls Administrator

Minimum Physlical and Mental Abilities Required to Perform Essential Job Functions
Data Utillzation

« Requires the ability to perform mid to upper-level data analysis including the ability to coordinaté,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework. Requires the ability to Implement decisions based on
such data, and overseeing the execution of these decisions. '

Physical Requirements

» Ability to operate a variety of automated office machines including computers and peripheral
equipment, . :

Supervisory Responsibilities

«  No Supervisory Responsibilities

Mathematical Abllity

»  Ability to add, subiract, multiply, divide and calculate decimals percentages.

-Language Ability & Interpersonal Communication

o  Ability to comprehend a variety of informational documents including transport requests, SAP
‘patch documentation, SAP notes, emails, printer definition form, security request form, system
diagrams, documentation and monitoring reports. ' ‘

« Ability to comprehend a variety of reference books and manuals including system architecture
diagrams, documentation, SAP patch documentation, SAP notes, and network and operation
manuals.. ‘

« Ability to prepare documentation, diagrams, and other job related documents using prescribed
format and conforming to all rules of punctuation, grammar, diction and style.

« Abiiity to develop and maintain effective working relationships with a variety of individuals within
and outside the Department and to communicate with UNIX and Oracle administrators, users,
vendors, peers, and departmental employees and administrators.

«  Ability to use and interpret computer systems and network terminology and Ia'nguage.

Environmental Adaptability

«  Work is typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations to qualiffed individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Security and Research Manager Class Number: 1053282
FLSA: Exempt Pay Grade: 13B
Dept: _ _ | Information Services Cen!er :

Classification Function

The purpose of this classification is to provide network security to all County agencies using enterprise
level information technology software, appliances and techniques. Employee establishes, monitors, and
enforces the Information Services Center security policies and procedures.

Dlstmgulshing Characteristics

This is a first-level management classification, working under direction from the .Chief Information

Officer. The employee in this class is expected to exercise discretion in applying general goal and
- policy statements, in resolving orgamzatlonal ‘and service delivery problems and in supervising

assigned - staff. The employee in this class is also responsible for estabiishing and enforcing the

departmental security policies and procedures and assisting in the design of security solutions.

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.
| : 40% +- 10%

» Conducts analysis of network security including Web security appliances and reports of threats,
intrusion detection system security appliances {(devices or sofiware applications that monitor
network and/or system activities for malicious activities or policy violations and produces reports),
and email security appliances that protect the email against spam, viruses, phishing and a wide
variety of other threats; reports on security threats, as required.

' 40% +/~ 10%

e Performs security research and development; reviews, researches and writes security policies and
procedures.

16% +/- 10%

o Provides supervision of assigned staff; prioritizes, assigns, reviews, and coordinates work; assesses
and reviews work and maintains standards; motivates staff; consults with staff to review work
requirements, status, and problems; assists staff with complex or problem situations, defines and
provides for training needs; prepares employee performance evaluations as scheduled or required;
responds to employee issues and concerns; recommends salary increases and transfers.

: 5% +/- 10%
Reviews closed circuit TV operations and monitors activity.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in computer science or a related field with three years information technology
experience including network engineering security; or an equivalent combination of education, training,
and experience.

Additional Requirements

No special license or certification is required.

Certification as an Information Systems Security Professional (CISSP) is desirable.

© Archer Company - : -Proposed June 2012




Security and Research Manager

Minimum Physlcal and Mental Abllities Required to Perform Essential Job Functions

Data Utilization

Requires ihe ability to perform mid to upper-level data analysis including the abiiity to coordinate,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework. Requires the ability to implement decisions based on

such data, and overseeing the execution of these decisions. ' ‘

Physical Requirements

Ability to operate a variety of automated office machines including computers and peripheral

- equipment.

Supervisory Responsibilities

Abiiity to assign, review, ptan and coordinate the work of other employees and to maihtain
standards. .

Ability to provide instruction to other employees and to act on employee problems.
Ability to prepare employee performance evaluations.

Ability to recommend the transfer or salary increase of other employees.

Mathematical Ability

Ability to add, subtract, multipty, divide and calculate decimals and percentages.

Language Abllity & Interpersonal Communication

Ability to comprehend a variety of informational gained by accessing computer systems including
the Intrusion Prevention System (IPS), closed circuit television, email security, Web security, the
email system, Web proxy email, security proxy email, reports, and customer service reguest:

{CSR) /operations division requests (ODR). ,

Ability to comprehend a variety of reference books and manuals including online documentation,
the Office of Information Technology (OIT) website, State Code Websites, the SysAdmin, Audit,
Networking, and Security Institute (SANS) Website, departmental security policies and procedures.

Ability 1o prepare security policies and procedures, security assessments, reports of security
threats, emergency call lists, status reports, travel and training requests, Automatic Data
Processing (ADP) briefing memos and documents, customer service requests (CSR) /oparations
division requests (ODR)and annual employee performance reviews using prescribed format and
conforming to all rules of punctuation, grammar, diction and style. '

Ability to supervise and counsel emplioyees, convince and influence others, to record and deliver
information, to explain procedures, to follow instructions.

Ability to develop and maintain effective working relationships with a variety of individuals within
and ouiside the Department and to communicate with staff, clients, vendors, contractors, class
instructors, and departmental employees and administrators, and elected officials.
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Security and Reséarch Manager

o Ability to use and interpret cbmputer and accounting terminology and language.
Environmental Adaptability

»  Work is typically performed in an office énviron‘ment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Ameticans with Disabiiities Act, ‘the
County will provide reasonable accommodations fo quallfled individuals with disabllities and encourages both

- prospactive employees and incumbents to discuss potentlal accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFI

CATION SPECIFICATION

Class Titie: | Support Services Manager

Class Number: 1053272

FLSA: Exempt

Pay Grade: 17 B

Dept: - Information Services Center

classiﬂcation Function
The purpose of the classification is to assess, pian, and

implement enterprise information technology

systems in support of the business objectives of the Human Resources, Fiscal and Procurement
operations. The incumbent is responsible for developing and managing application portfolios and
identifying opportunities for integration, consolidation or elimination of redundant processes or systems
in order to improve cost effectiveness expand efficiericies and improve customer service. :

Distinguishing Charaéteristics

‘This is a second-level management classification that provides direct gupervision to developers,

system administrators and network administrators. This class works under general direction of the
Chief Technology Officer, and Is expected to exetcise discretion in applying policies and procedures to
resolve organizational and service delivery problems and to ensure that assigned projects and
activities are completed in a timely and efficient manner.

Esgsential Job Functions

The following dulies are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned. .

+ Develops and manages application portfolios

40% +/- 10%
and identifies opportunities for integration,

consolidation or elimination of redundant processes of information technology systems in order to
improve cost effectiveness, expand efficiencies and improve customer service; prioritizes
information technology Initiatives and coordinates the evaluation, deployment, management and
maintenance of current and future information technology systems across the organization with
primary focus oD the business needs of the Human Resources, Fiscal and Procurement

operations.

15% +/- 10%

. Provides supervision of assigned staff; prioritizes, assigns, reviews, and coordinates work;
consults with staff to review work requirements, status, and problems; assists staff with complex
or problem situations; defines education and training needs and promotes employee

development; conducts staff mestings; promoies

~ evaluations as scheduled of required; interviews

teamwork; prepares employee performance
and recommends new hires; manages the

development team by ensuring that project tasks are in line with each employee’s skill level,
identifles opportunities for improvement and makes constructive suggestions; reviews the status
reports of team members and addresses lssues as appropriate; keeps track of lessons learned

and shares those lessons with team members.

10% +/- 10%

« Identifies opportunities for the appropriate and cost effective investment of financial resources in
information technology systems and resources including staffing, sourcing, purchasing and in-

house development.
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Manager, Suppori Services

' : . 10% +/- 5%
Defines and communicates project milestones, service level agreements and resource allocation
to executive team, department leads, support staft and end users. ‘

. : 10% +- 6%
Develops business case justifications and cost ‘benefit analyses for information technology

- spending and initiatives; communicates information technology investment benefits and risks with
stakeholders; benchmarks, analyzes and makes recommendations for the improvement of the
information technology infrastructure and systems.

' 15% +/- 10% .
Attends and participates in professional group meetings, conferences, seminars and training;
stays abreast of new trends and innovations in the field of computer operallons reviews bid

proposals. -

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in computer science or related field with six years related experience; or an
equivalent combination of education, training and experience.

Additional Requirements
No special license or certification is required.

Experience with the following programming technologies is desirable: SAP-ABAP, COBOL,
Delphi, HTML, ASP, VB Script, Java Script, .NET, CSS

~ Experience or understanding of Microsoft SQL Server and Oracle databases. The ability to create
~ and maintain stored procedures, packages and jobs in both databases.

Experisnce in the following technologies is desirable: Visual Basic, Delphi, Java, Access, FTP,
XML and Crystal Reports and/or COM.

Minimum Physical and Mental Abilities Required to Perform Essentlal Job Functions

Data Utitization

Requires the abiiity to perform mid to upper-level data analysis including the abllity to coordinate,
strategize; systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework. Requires the ability to implement decisions based on

such data, and overseeing the execution of these decisions.

Physical Requirements

« Ability to operate a variety of automated office machines including compute-rs and peripheral
equipment.

Supervisory Responsibilities

« Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards.

«  Ability to provide instruction to other employeses and to act on employee problems.
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Man'a_ger, Support .Servlees

« Ability to prepare employee performance evaluations.

» Ability to recommend the discipline or dischargé of employees.

. -'Abiliiy to recommend the transfer, promotion or sélary increase of other employees.
Mathematical Abllity - '

« - Abiiity o add, subtract, multiply, divide and calculate decimals and percentages; may require the
ability to perform mathematical operations involving basic algebra and geometry. -

Language Abllity & Interpersonal-Communication

+  Ability to comprehend a variety of informational documents including proposals, contracts, white
papers, employee timesheets, requirement statements, tachnical forms and documentation, flow
charts and data diagrams. ’

« - Ability to comprehend a variety of reference materials and manuals inéluding deparimental and
County policy manual, requirement statements, technical design documentation, technical
architecture documents, computer books and trade magazines. -

¢ -Ability to prepare statement of work, requirement statements, requests for proposais, technical
design documents, programming standards documents, functional procedures documents, status
reports, performance appraisals and other job related documents using prescribed format and
conforming to ali rules of punctuation, grammar, diction and style.

 Ability to manage, supervise and counsel employees, convince and influence others, to record
and deliver information, to explain procedures, to follow instructions.

’ Abi!ity to develop and maintain effective working relationships with a variety of individuals within
and outside the Department and to communicate with staff, users, consultants, vendors, and
departmental employees and administrators.

« Ability to use and interpret computer system and hardware terminology and language.

Environmental Adaptability

«  Work is typically performed in an office environment.

beahaga County Is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Acl,
the Caunty will provide reasonable accommodations to qualified individuals with disabllities and encourages both
prospective employees and incumbents fo discuss potential accommadations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Videoconferencing Manager | Class Number: 10563242
FLSA: Exempt - . Pay Grade: 11B
Dept: Information Services Center .

Classification Function
The purpose of the classification is to plan, coordinate and implement the vndeoconferencmg prolect for

Cuyahoga County and its Judicial System.

Distinguishing Characteristics

This i¢ a first-level management classification, responsible for the videoconferencing project for the
County and the Judicial System. This class wotks under direction from the division Administrator. The
employee in this class is expected to exercise discretion in applying general goal and policy staternents
and in resolving organizational and service delivery problems.

Essential Job Functions

The following dutles are normal for this classification. These are not to be construed as
excluslve or ali-inclusive. Other duties may be required and assigned.

‘ 60% +/- 10%
« Plans, configures, coordinates and implements videoconferencing for the County and for the
Judicial System; consults with clients with respect to requirements; schedules video conferences;
. installs, maintains and upgrades hardware and software; configures networks; troubleshoots
issues including likely causes due to network problems; identifies solutions to problems; meets
deadlines.

156% +/- 10%

+ Provides supervision of assigned staff by prioritizing, assigning, reviewing, and coordinating work;
consults with staff to review work requirements, status, and problems; assists staff with problem
situations; training staff; prepares employee performance evaluations as scheduled or requured
‘responds to employee issues and concerns.

. ' 15% +/- 10%

« Performs growth management techniques to ensure that as the clients’ needs increase, there are
services and technology available to meet demands.

Minimum Training and Experience Required to Perform Essential Job Functions
Bachelor's degree in computer science or a related fisld with three years experience involving voice
communications, wide area networks, Local Area Networks; or an equivalent combination of education,
training, and experience. _
Additional Requirements‘

No special license or certification is required.

@ Archer Company Proposed June 2012




Videoconferencing Manager

Minimum Physical and Mental Abilities Required to Perform Esseontial Joh Functions

Data Utilization

Requires the ability to perform mid to upper-level data analysis including the ability to coordinate,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizationa! framework. Requires the ability to implement decisions based on
such data, and oversesing the execution of these decisions.

Physical Requirements

Ability 10 operate a variety of automated office machines including computers and petipheral
equipment. '

Supervisory Responsibilities

~ Ability to assign, review, plan and coordinate the work of other employees and to maintain

standards.
Ability to provide instruction to other employees and to act on employee problems.
Ability to prepare employee performance evaluations.

Ability to recommend the discipline or discharge of employess.

Mathematical Ability

Ability to add, subtract, multiply, divide and calcuiate decimals and percentages. ‘

Language Abllity & Interpersonal Communication

L J

Ability to comprehend a variety of informational documents including usage -logs and request
forms. :

Ability 1o comprehend a variety of reference books and manuals including videoconferencing
reference books, guides for configuring, installing, administering and upgrading videoconferencing
systems; guides for selecting, connecting, configuring, and troubleshooting network systems, and
videoconferencing equipment guides.

_ Ability to prepare usage logs for equipment and users of equipment and other job related

documents using prescribed format and conforming to all rules of punctuation, grammar, diction
and style.

Ability to supervise and counsel employees, convince and influence others, to record and deliver

information, to explain procedures, to follow instructions.
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Videoconferencing Manager

o Ability to develop and maintain effective working relationships with a variety of individuals within '
- and outside the Department and to communicate with staff, clients, and departmental employees in
regard to scheduling requests. S

+  Ability to use and interpret audio visual terminology and fanguage.

Environmental Adaptability

o Work Is typically performed in an office environment.

Cuyahoga County is an Equal Opporiunity Emplayer. In compllance with the Americans with Disabilities Act; the
County will provide reasonable accommodations to qualified Individuals with disabilites and encourages both
prospective employees and incumbents to discuss polential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Voice-Video Communications Manager _ Class Number: 1053243

FLSA: Exempt | Pay Grade: 14 B
Dept: - - Information Services Center - ,

CIassnflcation Function

The purpose of the classification is to plan, dlrect supervise, and coordinate the operatlons and
activities of telacommunications services. This classification is responsible for overseeing management
of Voice over Intamet Protocol (VoIP) and Communications Customer Service.

Distlnguishing Characteristics

This is a first-level management classification, responsible for managing the day-to-day operations of
communications services, purchasing, and billing. This class works under ditection from the division
Administrator. The employee in this class is expected to exercise discretion in applying general goal
and policy statements and in resolving organizational and service delivery problems and in supervising
assigned staff. The primary focus of the this class is overseeing and participating in the performance of
professional work, troubleshooting voice communications systems and supervising employees in
" performance of the work of a section within the division.

Essential Job Functions

The following duties are normal for this classification. These are not to be constrned as
exclusive or all-inclusive. Other duties may be required and assigned.

30% +/- 10%

« Assumes management responsibility for development and maintenance of networks and
telecommunications systems; oversees the work of staff, troubleshoots issues, identifies solutions
to complex problems to mest deadlines; consults with clients with respect to plans, designs and
implementation; supports the voice infrastructure; develops technical architecture and physical
designs, and analyzes existing voice and data networks and recommends solutions.

30% +/- 10%
« Manages new projects including performing cost analysis, developing architecture, overseeing
staff, and performing and overseeing network configuration and installation.

16% +/- 10%

« Provides supervision of assigned staff and consultants by prioritizing, assigning, reviewing, and
coordinating work; consults with staff to review work requirements, status, and problems; assists
staff with complex or problem situations; defines and provides for education and training needs;

_ prepares employee performance evaluations as scheduled or required; responds to employee
issues and concerns; interviews and recommends new hires; recommends discipline, salary
increases, transfers and promotion reviews.

10% +/- 10%
+ Negotiates vendor contracts; researches new telecommunlcatlons applications; coordinates
meetings with contractors that have not previously provided services to the County; coordinates
and sets up training requirements for new clients; orders new phones and peripheral equipment.

10% +/- 10%
» Performs analysis and reports on cail detail and on voice utilization traffic.
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Voice/Video Communications Manager

: 5% +/- 10%
«  Attends and participates in professional group meetings, conferences, seminars and training; stays
abreast of new trends and innovations in the field of computer operations.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in computer science or a related field or equivalent experience with five years
previous supervisory/management experience involving voice communications, wide area networks; or
any equivalent combination of education, training, and experience.

Additlonal Requirements |

No special license or certification is required.

Minimum Physical and Mental Abilities Requiréd to Perform Essential Job Functions

Data Utilization |

» Requires the ability to perform mid to upper-leve! data analysis including the ability fo coordinate,
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of

operations within an organizational framework. Requires the abiiity to implement decisions based on
such data, and overseeing the execution of these decisions.

Physical Requirements

o Ability to operate a varlety of automated office machines including computers and peripheral
equipment,

Supervisory Responsibilities

« Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards.

. .Ability to provide instruction to other employees'and to act on employee problems.
. 'Ability to prépare employee performance evaluations.

«  Ability to recommend the discipline or discharge of employees.

»  Ability to recommend the transfer, promotion or salary increase of other employees.
Mathematical Ability

«  Abllity to add, subtract, multiply, divide and calculate decimals and percentages; may require the
ability to perform mathematical operations involving basic algebra.

® Archar Company . Proposed June 2012



Voice/Video Communications Manager

Language Ability & interpersonal Communication -

Ability to comprehend a variety of informational documents including employee timesheets,
invoices, architectural drawings, call detail record reports circult utitization, system error fogs, and
project requirements.

Ability to comprehend a vériety of reference books and manuals including depanmental and county
policy manual, architectural drawings, call center scripts, phone system user guides, and computer

..and communications software, hardware, network, and operation manuals.

Ability to prepare cost analysis, network diagrams and documents, status, progress, and activity -
reports, reports on hardware/software issues and resolution of issues; timesheets; performance
reviews, requests for bid, service requests and other job related documents using prescribed
format and canforming to all rules of punctuation, grammar, diction and style.

Ability to supervise and counsel employees, convince and influence others, to record and deliver
information, to explain procedures, to follow instructions.

Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Depariment and to communicate with staff, clients, vendors, contractors, class
instructors, and departmental employees and administrators. ‘

Ability to use and interpret computer networking and accounting terminology andlanguage.

Environmental Adaptability

Work is typically performed in an office environment,

Cuyahoga County is an Equal Opportunity Empioyer. In compliance with the Americans with Disabilities Act, the
County will- provide reasonable accommodations fo qualified individuals with disabilities and encourages both
prospective smployees and incumbents to discuss potential accommodations with the employer.

© Archer Company : Proposad June 2012



CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | WAN Analyst 2 - B Class Number: | 1053281
FLSA:. Non Exempt Pay Grade: 9B
Dept: Information Services Center -

Classification Function :
The purpose of the classification is to evaluate, troubleshoot, implement, monitor and maintain existing
or proposed data communication systems. '

Distinguishing Characteristics

This is a journey level, technician class in the WAN Analyst series. Employees at this level work under
general supervision from a unit manager, and are distinguished from the entry level by the
performance of the full range of duties assigned. Employees are expected t6 work more
independently, exercising judgment and initiative. Positions at this level receive instruction or
assistance only as new or unusual situations arise and are fully aware of the operating procedures and
policies of the work unit.

Essential Job Functions

The foliowing dutles are normal for this classification. These are not 1o be construed. as
exclusive or all-inclusive. Other duties may be required and assigned.

- 30% +/- 10%

« Analyzes business needs of customers and recommends, purchases, configures, installs and
maintains data communications systems; evaluates equipment needs; plans and schedules
conversion process; configures and installs equipment; prepares specifications and flowcharts for
implementation of new internal programs or modifications to vendor software including switches,
routers, and hubs; provides installation and monitoring of communications software, utilities and
diagnostics; reviews, updates and enforces networking and data communications policies.

30% +/~ 10%

+ Responds to help desk calls requiring testing and troubleshooting; monitors service and/or
referred calls: enters and logs problems on problem tracking system; communicates with help
desk staff re. status; monitors service and/or referred calls and refers problems to supervisor, co-
workers, other support areas, or higher level technicians as necessary; supports customers with
scheduled and non-scheduled outages

5% +/- 5%
. Keeps current on emerging web technologies; attends project planning meetings.
Minimum Training and Experience Required to Perform Essential Job Functions
Associate's degree in computer science, communications system infrastructure, of a related field with

three years of experience in configuration, installation, maintenance, repair of data communication
systems infrastructure; or any equivalent combination of education, training, and experience.
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Communications Analyst 2

Additional Requirements for all levels

No special license or certification is required.

Minimum Physlcal and Mental Abllities Required to Perform Essential Job Functions

Data Utilization

. Ability to perform mid-level analysis including the ability to audit, deduce, assess, conclude
and appraise. Requires discretion in determining and referencing such to established criteria
to define consequences and develop alternatives.

Phys.ical Regquirements

+» Ability to operate a variety of automated office machines including computers and peripheral

equipment and voice equipment.
Supervisory Responsibilities
» No supervisory requirements
Mathematical Ability
»  Ability to add, subiract, muitiply, divide and calculate decimals and percentages.
Language Ability & Interpersonal Communication

s  Ability to comprehend a variety of informational documents including problem log, service cards,
purchase orders, customer service requesls, status reporis, and tachnical information documents.

« Ability to comprehend a variety of reference materials and manuals including repair manuals,
hardware manuals, policy and procedure manuals, research materials and documentation, and
technical information documents.

« Ability to prepare equipment drawings, time schedules, purchase orders, emails and other job
related documents using prescribed format and conforming to all rules of puncluation, grammar,
diction and style.

«  Ability to record and deliver information, to explain procedures, to follow instructions.

» Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department including users, WAN group, colleagues, vendors, and departmental
employess.

« Ability to use and Interpret computer, data communications and infrastructure terminoclogy and
language.
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Communications Analyst 2

Environmental Adaptability

«  Work is typically performed in an bfflce environment.

Cuyahoga County Is an Equal Opportunity Employer.  In compliance with the Americans with Djsabillties Act, -
the County will provide reasonable accommodations to qualifled individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer. .
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CUY‘AHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Web Designer 1 ‘ Class Number: | 1053231
FLSA: . Exempt Pay Grade: 8B
Dept: information Services Center

\n

.Classification Function ‘

The purpose of the classification is to build and launch websites for client agencies using technologies
that conform to 1SC standards while ensuring that the site is organized, easy to navigate, and is .
designed according to client requests and requirements. '

Distinguishing Characteristics

This is an entry level classification, working under general supetvision from a division adminisirator or
unit manager. Employees in this class work under more immediate supervision and perform most of the
duties required of the positions at the journey level, but are not expected to function at the same level of
expertise. It is expected that employees will exercise 18ss independent discretion and judgment in
matters refated to work procedures and methods. Work is usually supervised while in progress and fits
a more established structure or pattern. Exceptions or changes in procedures are explained in detail as
they arise. This class requires less extensive expetlence than at the journey level.

Essential Job Functions

The following duties are normal for this classification. These are not to be consirued as
exclusive or all-inclusive. Other duties may be required and assigned.
: 60% +/- 16%
« Bulids websites for County agencies; meets with clients to determine project objectives and
- requirements; researches project topic; provides time estimates for project development; creates

sample designs; meets with developers to discuss possible custom application; creates print ready
sample designs if project is for print; for web projects, organizes content and ensure site is user
friendly.

30% +/- 15%
» Troubleshoots and debugs errors on sites and applications; performs maintenance and updates on
existing websites; creates of modifies photographs, images and graphics.
' 1.0°/0 +/- 15°/o

« Provides clients with Synapse training so that they can take.contro! of the site to update or change
designs in their entirety without interfering with features or existing content.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in marksting, advertising, graphic art/sesign, film, photography or a related field with
two years experience that includes website or print design and various software used for website design
and photo editing; or an equivalent combination of edugcation, training, and experience.

Additional Requirements

No special license or certification is required.
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Web Designer 1

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

»  Ability to perform mid-level level of data analysis including the ability to review, classify, categorize,
prioritize. andfor reference data, statutes andfor guidelines and/or group, rank, investigate and
diagnose. Requires discretion in determining and referencing such to eslablished standards to
recognize interactive effects and relationships. ' '

Physical Requirements

‘s Ability to operate a variety of automated office machines including computers and peripheral
- equipment and a variety of cameras, video cameras and peripheral equipment.

Supervisory Responsibilities

No supervisory responsibilities. May lead projects, as assigned.

Mathematical Ability

+ Abiiity to add, subtract, multiply, and divide; may reguire basic algebra, geometry and trigonometry.

Language Ability & Interpersonal Communication

¢ Abllity to comprehend a variety of informational documents including statement of work, website
maintenance requests, meeting minutes and agendas, requests for proposal, requests for
qualification, press releases, video, and photography.

» Ability to comprehend a variety of reference books and manuals including reference developed by
colleagues for website development and modification, websites, and books regarding website
design.

+ Ability to prepare 1imesheets, training manuals, website documentation, status reports, and other
job related documents using prescribed format and conforming to all rules of punctuation,
grammar, diction and style.

» Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Department including clients, peers, supervisor, design staff, and video production
staff.

« _ Ability to use and interpret videography and audio visual terminology and language.

_Environmental Adaptability

»  Work istypically performed in an office environment.

Cuyahoga Couni‘y is an Equal Opportunity Employer. In complfance‘ with the Americans with Disabilities Act, the
County will provide reasonable accommodations to qualified individuals with disabliities and encourages both
prospective employees and Incumbents to discuss potential accommodations with the employe.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Web Designer 2 Class Number: 1053232
FLSA: Exempt - Pay Grade: 108
Dept: - Information Services Center

Classification Function

The purpose of the classification is to build and launch websites for client agencies using technologies
that conform to ISC standards while ensuring that the site is organized, easy to navigate, and is
desighed according to clignt requests and requirements.

Distingulshing Characterlstlcs

This is journey level classification, working under direction from a division administrator. The employee
in this class is expected to be fully aware of the operating policies and procedures of the work unit and
to perform the full range of duties assigned. Positions at this level receive instruction or assistance
only as unusual situations arise and are expected to exercise independent judgment and initiative.

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as

exclusive or all-inclusive. Other duties may be required and assigned.
‘ 60% +/- 16%

» Bullds websites for County agencies; meets with clients to determine project objectives and
requirements; researches project topic; provides time estimates for project development; creates
sample designs; meets with developers to discuss possible custom application; creates prmt ready
sample designsif project is for print; for web projects, organlzes content and-ensures site is user

friendiy.

30% +/- 16%
» Troubleshoots and debugs errors on sites and applications; performs maintenance and updates on
existing websites; creates or modifies photographs, images and graphics.

10% +/- 15%

¢ Provides clients with Synapse training so that they can take control of the website and update or
change designs in their entirety without interfering with features or existing content.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachslor's degree in marketing, advertising, graphib art / design, film, photography or a related field with
three years experience that includes website or print design and various software used for website design
and photo editing; or an equivalent combination of education, training, and experience.

Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

® Archer Company Proposed June 2012




Web Designer 2

* Data Utilization
»  Ability to perform mid-level ievel of data analysis including the ability to review, classify, categorize,
priotitize andfor reference data, statutes andfor guidetines and/or. group, rank, investigate and
diagnose. Requires discretion in determining and referencing such to established standards to
recognize interactive effects and relationships. ,
Physical Requirements

o Ability to operate a variety of automated office machines including computers and peripheral |
squipment and a variety of cameras, video cameras and peripheral equipment.

SOpervIsory Responsibilities

No suparvisory responsibilities. May lead projects, as assigned.

Mathematical Ability

. Abillty to add, subtract, multiply, and divide; may require hasic afgebra,'geometry and trigonometry.

Language Ability & Interpersonal Communication

» Ability to comprehend a variety of informational documents including statement of work, website
maintenance requests, meeting minutes and agendas, requests for proposat, requests for
gualification, press releases, video, and photography.

+  Ability to comprehand a variety of reference books and manuals including reference developed by
" colleagues for website development and modification, websites, and books regarding website
design. :

»  Ability to prepare timesheets, training manuals, website documentation, status reports, and other
job related documents using prescribed format and conforming to all rules of punctuation,

grammayr, diction and style.

» Ability to deveiop and maintain effective working relationships with a variety of individuals within
and outside the Department including clients, peers, supervisor, and work groups members.

. Ability to use and interpret computer systems and electrical circuits terminology and language.

Environmental Adaptability

+  Work is typicaily performed in an office environment,

Cuyahoga County is an Equal Opportunity Employer. in compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations to qualified Individuals with disabilities and encourages both
prospactive employees and Incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Web Development & Applications Development Class Number: 10563247
Administrator

FLSA: Exempt Pay Grade: 198

Dept: Information Services Center :

Classification Function
The purpose of the classification s to plan, direct, supervise, coordinate and manage the activities,
operations, procedures and goals of the Web, Video, Application Development and GIS departments.

Distinguishing Characteristics

This . Is a second-level management classification, responsible for evaluating, developing and
maintaining standards and best practices for system design and development. Under administrative
direction of the Chief Technology Officer, the incumbent is responsible for evaiuating effectiveness of
infoimation systems, developing short and long goals and overall vision, The employee is expected to
exercise discretion in applying policies and procedures to resolve organizational and service delivery
problems and to ensure that assigned projects and activities are completed in a timely and efficient
manner. This class is responsible for direct and general supervision over management, professional,
and line staff.

Essential Job Functions

The -iollowlng duties are normal for this classification. These are not t0 be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

30% +- 10%
« Designs and directs project plans, project tasks lists and action plans for individual systems being
designed or developed; gathers the requirements for new systems; proposes options and project
~ cost estimates; ensures systems support agency business strategy are user friendly, intuitive,
proper testing plans are in place. and that execution Is completed on time and within budget;
gnsures effective system maintenance plans are in place.

20% +/- 10%

+ Provides supervision of assigned staff and oversees the work of consultants; prioritizes, assigns,
reviews, and coordinates work; consults with staff to review work requirements, status, and
problems; assists staff with complex or problem situations; defines education and training needs
and promotes employee development by providing training and professional development
opportunities; conducts staff meetings; prepares employee performance evaluations as scheduled
or required; responds to employee issues and concems; interviews and recommends new hires;
recommends the discipline, discharge, salary increases, transfers and promotions;
raviews/approves time sheets, travel requests and leave requests.

‘ 20% +/- 10%

» Researches, develops and implements policies, procedures and best practices for application
development and business process integration; develops vision, short term and long term goals
from a technicaf and business process perspective; évaluates effectiveness of software systems
being used; researches current trends and technologies on the web and various trade publications;
assesses usability and sffectiveness of systems being developed.

_ 20% +/- 10%

o Analyzes requirements of clients and their agency’s mission; understands business requirements;
explains technical methods, procedures and protocols; maintains effective working relationships
with a variety of individuals both within and without the department.
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Web Development & Appllcatiohs Development Administrator

10% +/- 5%

+ " Conducts staff meetlngs facilities collaboration design sessions; ensures the client agency is
being effectively served; prepares routine status reports, cost estimates and statements of work;
develops contracts. Attends and participates in professmnal group meetings, conferences,
seminars and training. _

Minimum Training and Experience Required to Perform Esséntial Job Functions

Bachelor's degree in computer science or business administration with six years previous management
experience including planning, supervision, budgeting, contract negotiation and computer proﬂclency,
or an equivalent combination of education, training, and experience.

Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essentlal Job Functions

Data Utilization

s Requires the ability to perform upper-level data analysis, including the ability to hypothesize,
theorize and assimilate, to modify or adapt existing policies/ methods 10 meet unusual conditions
within the context of existing theories and management principles.

Physical Requirements

+ Ability to operate a variety of automated office machines including computers and peripheral
© equipment.

Supervisory Responsibilities

¢ Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards.

. Abiiity to provide instruction to other employees and to act on employes problems.
«  Ability to prepare employee performance evaluations.

»  Ability to recommend the discipline or discharge of employees.

o  Ability to recommend the transfer, promotion or salary increase of other employees.
Mathematical Ability

« Ability to add, subtract, multiply, divide and calculate decimals and percentages; may require the
ability to perform mathematical operations involving basic algebra.
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Web Development & Applications Developnient Administratbr

Language Abllity & Interpersonal Communication

Ability to comprehend a variety of informational documents including proposals, contracts,
statements of work, project requests, customer service requests, technical documentation,
performance reviews, documentation, product specifications and manuals. '

‘ -Ability to comprehend a variéty of reference books and manuals Including departmental and

County policy manual, computer books and manuals, communications software, hardware,
network, architecture and operation manuals. '

Ability to prepare status and progress repbrts, project analysis, annual reports, performance
reviews, requests for proposals and for bid, and other job related documents using prescribed
format and conforming to all rules of punctuation, grammar, diction and style.

Ability to manage, supervise and counsel emplayees, convince and influence others, to record and
deliver information, to explain procedures, to follow instructions.

Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Depariment including staff, clients, vendors, contractors, and departmental
employees and administrators. . -

Ability to use and interpret computer information, project management and legal terminology and

language.

Environmental Adaptability

Work Is typically performed in an office environment.

Cuyahoga County Is an Equal Opportunity Eh';ployen in compliance with the Americans with Disabllities Act, the
County will provide reasonable accommodations to qualified individuals with disabllities and encourages both
prospective employees and incumbents to discuss potential accommaodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: nlaert:a[;;re[opment and Applications Development Class Number: 1053246
FLSA: Exempt : Pay Grade: 16 B
Dept: Information Setvices Center '

Classification Function

The purpose of the classification is to plan, supervise, direct, and lead the development team in day to
day activities and operations. The incumbent is responsible for providing technical direction for the
development, design, and systems integration from project definition phase through implementation.

Distinguishing Characteristics

This is a first-level management classification that provides direct supervision 1o Web developers, and
combines technical and managerial duties. This class works under general direction of the Chief
Technology Officer, and is expected to exercise discretion in applying policies and procedures to
resolve organizational and service delivery problems and to ensure that assigned projects and
activities are completed in a timely and efficient manner. The empioyee is responsible for coordinating
the development of strategic and factical plans for web development, and ensuring staff understands
and delivers the appropriate technology to user agencies.

Essential Job Functions

The foliowing duties are normal for this classification. These are not to be construed as
exciusive or all-inclusive. Other duties may be required and assigned.

. : 40% +/- 10%

» Acts as a project manager to ensure that requirements are met and that projects are completed

on time and on budget; assesses client needs and requests and recommends solutions; prepares

statement of work for project plans; performs software and technology assessment; creates and

executes development plans and revises as necessary in order to meet changing needs and

requirements; keeps administration informed of status of projects; facilitates client meetings;
facilitates end user testing and issue resolutions.

30% +/- 10%

» . Provides supervision of assigned staff; prioritizes, assigns, reviews, and coordinates work:
consults with staff to review work requirements, status, and problems; assists staff with complex
or problem situations; defines education and training needs and promotes employee
development; conducts staff meetings; promotes teamwork; prepares employee performance
evaluations as scheduled or required; interviews and recommends new hires; manages the
development team by ensuring that project tasks are in line with each employee's skill level:
identifies opportunities for improvement and makes constructive suggestions; reviews the status
reports of team members and addresses issues as appropriate; keeps track of lessons learned
and shares those lessons with team members.

- 10% +/- 10%
¢  Provides technical direction for devetopment, design, and system integration; performs technology
and software assessment; studies and recommends new development technologies; creates and
maintains procedures for production and test environments; develops and recommends best
practices, policies and procedures; applies knowledge of industry trends and developments to
improve applications and processes.
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Web Development and Applications Development Manager

20% +/- 10%

s Performs a variety of technical work including coding web pages, creating databases, ceding
database stored procedures, coding data loads, solving user and public problems, providing

information to the public, collecting business requirements, performing technical analysis, and
performing system design and testing. : :

10% +/- 10%

¢ Altends and participates in professional group meetings, conferences, seminars and training;

_stays abreast of new trends and innovations in the field of computer.operations.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor’s degree in computer science or related field with five years experience in a programming

environment, including object oriented programming and relational database management. Must
-have knowledge of at least two (2) web programming languages used by the Division; or any

equivalent combination of education, training and experience.

Additional Requirements

No special license or certification is required.

Experisnce with thé following programming technologies.is desirable: SAP-ABAP, COBOL,
Delphi, HTML, ASP, VB Script, Java Script, .NET, CSS

Experience or understanding of Microsoft SQL Server and Oracle databases, The ability to create
and maintain stored procedures, packages and jobs in both databases.

Experience in the following technologies is desirabie: Visual Basic, Delphi, Java, Access, FTP,
XML and Crystal Reports and/or COM.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization

Requires the ability to perform mid to upper-léval data analysis including the ability to coordinate, -
strategize, systemize and correlate, using discretion in determining time, place and/or sequence of
operations within an organizational framework. Requires the ability to implement decisions based on

such data, and overseeing the execution of these decisions.

Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripheral

equipment. .

Supervisory Responsibllities

» Ability to assign, review, plan and coordinate the work of other employees and to maintain

standards.

*  Ability to provide instruction to other employees and to act on employee problems,
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Web Developmant and Applications Development Manager

»

Ability to prepare employee performance evaluations.
Ability to recommend the discipline or discharge of employees.

Ability to recommend the transfer, promotion or salary increase of other employees.

Mathematical Ability

_Ability to add, subtract, multiply, divide and calculate decimals and pércentages; may re'quir_e the

ability to perform mathematical cperations involving basic algebra and geometry.

Language Ability & Interpersonai Communication

Ability fo comprehend a variety of informational documents including employee timesheets,
requirement statements, Customer Service Requests, entity relationship diagrams, technical
documentation, issue logs and technical forums.

Ability to comprehend a variety of reference materials and manuals including departmental and '_

county policy manual, requirement statements, coding book and websites, entity relationship
diagrams, technical documentation, issue logs and technical forums.

Abillty to prepare statement of work, requirement statements, web applications and sites,
databases, files, system documentation, user manuals, status reports, and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar, diction
and style.

Ability to supervise and counse! employees, convince and influence others, to record and deliver
information, to explain procedures, to follow instructions.

Ability to develop and maintain effective working relationships with a variety of individuais within
and outside the Department and to communicate with staff, users, vendors, and departmental
employees and administrators.

Abllity to use and interpret terminology and language including computer language.

Environmental Adaptability

Work s typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act,
the County will provide reasonable accommodations fo qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAI_-IOGA COUNTY CLASSIFICATION SPECIFICATION |

Class Title: | Pharmacist- Corrections [ Class Number: | 1059311
FLSA: Exempt Pay Grade: 19
Dept: Sheriff's Office

Classification Function

The purpose of this classification is manage an on-site pharmacy according to all applicable Ohio and
federal laws; to fill all prescriptions ordered by physicians and /or dentists for the patient population; to
interact with physicians regarding quality of care issues including drug incompatibilities and formulary
compliance issues; fo act as a positive and ‘cooperative team member and resource within the
Corractional Institution.

Distinguishing Characteristics

This is a professional level classification, performing responsible and specialized professional functions
and tasks in a very independent manner. Administrative direction is received from the Medical Director.
Employees in these job classes may provide administrative direction to contractors and/or private
setvice providers as well as assigned County staff. This class may have programmatic, clinical, and
administrative responsibilities, and requires a high degree of professional level knowledge and
expertise as well as excelient organizational and communication skills. The employee in this class may
chair a Pharmagcy and Therapeutic committee and serve as a consultant for the medical, dental, and
nursing staff. :

Essential Job Funcfions

The following duties are normal for this classification. These are not to be construed as

- exclusive or all-inclusive. Other duties may be required and assigned.

40% +/ 15%

» |Interprets and dispenses medical prescriptions and pharmaceutical supplies prescribed by a
licensed practitioner; counsels patients on how fo use prescription and over-the-counter
medications, healthcare supplies and medical equipment; advises patients and answer guestions
about prescription drugs, including questions about possible side effects and interactions among
different drugs.

30% +/- 5%

. Cohsults with doctors about medication therapy; works closely with doctors and medical personnel
in selecting drugs and managing their effects; advises physicians and other health practitioners on
the selection, dosages, interactions, and side effects of medications; provides night, weekend and
holiday medical triage and authorizations via telephone.

10% +/- 5%
s Keeps computenzed records of patients’ medications to prevent harmful drug interactions.

10% +- 5%
¢ May chair a Pharmacy and Therapeutlc commlttee participates in a variety of meetings and
~ conferences with other staff members/service providers regarding client care, services, and other
administrative matters; acts as professional resource to other staff, service providers, andfor
programs regarding iliness, treatment, and drug interactions.

10% +- 5%
» Supervises pharmacy technicians and may train students serving as interns; supervises, oversees,
monitors, and participates in the establishment and maintenance of sensitive and confidential
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Pharmacisf - Corrections

medical records, prepares a variety of reports and records, and maintains documentation of client
contact in accordance with departmental and statutory regulations and procedures; maintains
compliance with confidentiality requirements.

Minimum Training and Experience Required to Perform Essential Job Functions

Licensed by the Ohio State Board of Pharmacy as a Registered Pharmacist with one year experience
in pharmacy operations including working with clients from diverse culfural and ethnic backgrounds.

Additional Requirements
Possession of a valid Pharmagcist license to in the State of Ohio.

Requires current, valid CPR certification.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements |

» Ability to operate a variety of automated office machines including computers and peripheral
equipment; moblllty to work in office settlngs strength to lift, carry and position supplies and

- equipment.
Supervisory Respbnsibilities |

« Ability to assign, review, plan and coordinate the work of other empioyees and to maintain
standards.

*  Ability to provide instruction to other employees and.to act on employee problenis.

s  Ability to recommend the discipline of employees.

. Ability to prepare employee performancé evaluations.

Mathematical Ability

« Ability to add, subtract, multiply, divide and calculate ratios and percentages.

Language Ability & Interpersonal Communication

¢ Ability to perform upper-level data analysis requiring managing of data and people deciding the
time, sequence of operations or events within the context of a process, system or organization.
Involves development of goals, objectives, policies, procedures or functions based on the analysis

of data/information and includes performance reviews pertinent to such objectives, functions and
requirements,

« Ability to comprehend a variety of reference books and manuals including those related to

"~ pharmacology, local, state and federal rules, regulations and laws, county and department policies,
procedures, rules and regulations, professzonal association newsletters, textbooks, and journat
articles. .

« Ability to prepare d'oéumentation, records, prescriptions, notes, and other job related documents
using prescribed format and conforming to all rules of punctuation, grammar, diction and style.
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Pharmacist - Corrections

. Ability to develop and maintain effective working relationships with a variety of individuals
within and outside the Department including various cultural and ethnic groups in a tactful and
effective manner.

.+ Ability to use and interpret medical and pharmacological terminology and language.

+ Ability to communicate with patients, working groups, and empioyees of own department end with
outside departmental employees and administrators.
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Pharmacist - Corrections
Environmental Adaptability
o  Work is typically performed in an indoor/office environment in a County jail.

Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations to qualifled individuals with disabilifles and encourages both
prospective employees and incumbents fo discuss potential accommodaltions with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Pharmacy Technician- Corrections Class Number: | 1034111
FLSA: Non-Exempt ' Pay Grade: 4
Dept: . Sheriff's Office : :

Classification.Function

The purpose of this classification is to assist a Pharmacist at an on-site pharmacy according fo all
applicable Ohio and federal laws; to fill prescriptions ordered by physicians and /or dentists for the
patient population; to manage inventory, perform data entry and to restock drugs and supplies; to act as
a positive and cooperative team member and resource within the Correctional Institution.

Distinguishing Characteristics :
This is a technical level classification, performing responsible functions and tasks under supervision of
a Pharmacist. This class requires some technical knowledge and excellent organizational and

communication skills.
Essential Job Funcfions

The following duties are normal for this classificatioh. These are not to be construed as
exclusive or all-inciusive. Other duties may be required and assigned.

: 50% +-~ 15%
e Asgists in filling prescriptions ordered by physicians; counts dosages of medications and fills
containers; answers basic questions about over-the-counter drugs.

20% +- 5%
« Enters data and keeps computerlzed records of patients’ medications to prevent harmful drug
interactions; iabels containers and assists in pre-packaging operations.

' ' 10% +/- 5%
« Assists in managing inventory so that frequently prescribed drugs are on-hand and easily available,
restocks drugs and supplies.

10% +- 5%
o Keeps the pharmacy clean and orderly;-maintains compliance with confidentiality requirements.

10% +/- 5%
. Rewews ‘pharmacy invoices for accuracy prior to payment; maintains compliance with confidentiality
reguirements..

Minimum Training and Experience Required to Perform Essential Job Functions

High School Diploma or equivalent supplemented by technical school coursework including relevant
laws, pharmacy and healthcare ethics, pharmacy practice, medical terminology, human physiology and
diseases, pharmacy therapeutics, customer care, related software systems, inventory management,
and mfectlon control are desirable; one year: of customer service éxperience including working with
clients from diverse cultural and ethnic backgrounds.

Additional Requirements

Completion of a Pharmacy Technician. Certification Program, accredlted by the National Commission
for Certlfylng Agencies (NCCA) and Certification as a Phammcy Technician (CPhT) is prefefred:
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Pharmacy Technician - Corrections

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripheral
equipment; mobility to work m office settings; strength to lift, carry and position supplies and
equipment.

Supervisory Responsibilitiés

No supervisory responsibilities. Participates in the maintenance of sensitive and confidential medical
records.

Mathematical Ability
+ Ability to add, subtract, multiply, divide and calculate ratios and p_ercentagés.
Language Ability & Interpersonal Communication

» Requires the ability to perform basic level of data analysis including the ability to review, classify,
categorize, -prioritize and/or reference data, statutes and/or guidelines andfor group, rank, investigate
and problem solve. Requires discretion in determining and referencmg such to established standards
to recognize interactive effects and relationships.

¢ Ability to comprehend a variety of reference books and guides including those related to
pharmacology, local, state and federal rules, regulations and laws, county and department policies,
procedures, rules and regulations, professional association newsletters, textbooks, and journal
articles. -

. Ablllty to prepare documentation, records, prescriptions, notes and other job related documents -
using prescnbed format and conforming to all rules of punctuation, grammar, diction and style.

. Ability to develop and maintain effective working relationships with a variety of individuals
within and outside the Department including vanous cultural and ethnic groups in a tactful and -
effective manner.

Ability to use and interpret medical/pharmacological terminclogy and language.

Ability to communicate with patients, working groups, and employees of own department and with
outside departmental employees and administrators. .

Environmental Adaptability

« Work is typically performed in an indoor/office environment in a County jail.

Cuyehoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations fo qualified individuals with disabilities and encourages both
prospective employees and incumbents fo discuss potentta! accommodations with the employer.
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: CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Phyéician - Corrections - Class Number; | 1069611
FLSA: Exempt . ' Pay Grade: . 26
Dept: Sheriff's Office

Classification Function

The purpose of this classification is to perform medical evaluations and diagnoses of assigned patients;
to develop, monitor, and evaluate appropriate treatment plans and follow-up care; to perform minor
operative procedures including suturing and casting uncomplicated fractures; to perform and monitor a
variety of administrative tasks/functions in support of assigned services; and to act as a positive and
cooperative team member and resource within the Correctional Institution.

Dlstmgulshlng Characteristics

This is a professional level classification, performing highly responsible and spemahzed professional
- functions and tasks in a very mdependent manner. Administrative direction is received from the Medical
Director. Employees in these job classes may provide administrative direction to professional level
_contractors and/or private service providers as well as assigned County staff. This class may have
programmatic, clinical, and administrative.responsibilities, and requires a high degree of professional
level knowledge and expertise as well as excellent organizational and communication skills. :

Essential Job Functiéns

The following duties are normal for this classification. These are not to be construed as
exclusive or alldinclusive. Other duties may be required and assigned.

- _ 80% +/- 15%

o Performs medical and physical evaluations of patients’ health status;, makes diagnoses and
develops and prescribes medical and rehabilitative treatment/therapy plans based on diagnoses of
symptoms; prescribes medications; monitors patients’ reactions, relief of symptoms, and degree of
side effects on a regular and on-going scheduile.

- 20% +/- 5%

s Provides clinlca! supervision to mid-level practitioners reviewing success and appropriateness of -

treatment plans and prescribed medications; modifying treatment plans and prescribed medications

in response to patients' needs and symptoms; provides night, weekend, and holiday medical triage
and authorizations via telephone.

10% +/- 5%

. Partlmpates in a variety of meetings and conferences with other staff members/service providers
regarding client care, services, and other administrative matters; acts as professional resource to
other staff, service providers, and/or programs regarding illness, diagnosis, treatment, and services
available. :

- : . 5% +/- 5%

* Supervises, oversees, monitors, and participates in the establishment and maintenance of sensitive
and confidential medical records, prepares a variety of reports and records, and maintains -
documentation of client contact in accordance with' departmental and statutory regulations and
procedures.

. 5% +i- 5%

» Counsels assigned patients; discusses treatment options with patients and provides necessary
information for educated decision-making process; maintains compliance with confidentiality
reguirements. ‘
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Physiclan - Corrections

Minimum Training and Experience Required to Perform Essential Job Functions

'Graduation from an accredited medical school as an M.D or D.O. in the United States or Canada

approved by a recognized accrediting body in the year of the applicant's graduation; a Doctor of
Medicine or equivalent degree from a foreign medical school that provided education and medical
knowledge substantially equivalent to accredited schools in the United States may be demonstrated by
permanent certification by the Educational Commission for Foreign Medical Graduates (ECFMG); two
years of professional experience; some professional level experience performing responsible patient

evaluations and treatment of patients from diverse cultural and ethnic backgrounds. '

Additional Requirements
Possession of a-valid license to practice medacme in the State of Ohio issued by the Board

of Medical Examiners.
Requ:res current, valid CPR certification.

Board Certification
Board certification in internal medicine, family practice or urgent care is preferred.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements

e Ability to operate a variety of automated office machines including computers and peripheral
equipment.; sit at a desk and in meetings for long periods of time; mobility to work in both office
and clinical settings and to travel to various sites; strength to lift, carry and position supplies
and equipment; touch in order to conduct physical health assessments.

Su'parvisory Responsibilities

No supervisory responsibilities. Oversees, momtors and partlcmates in the establishment and
maintenance of sensitive and confidential medical records,

Mathematical Ability
s Ability to add, subtract, multiply, divide and calculate ratios and percentages.
Language Ability & lntefpersonal Communication

o Ability to perform upper-level data analysis requiring managing of data and people deciding the

time, sequence of operations or events within the context of a process, system or organization.

~ Invoives development of goals, objectives, policies, procedures or functions based on the analysis

of datafinformation and includes performance reviews pertinent to such objectives, functions and
requirements.

« Ability to comprehend a variety of reference books and manuals including Diagnostic and Stafistical
Manual, Physician’s Desk Reference, local, state and federal rules, regulations and laws, county
and department policies, procedurgs, rules and regulatlons prefessional assocnatlon newsletters,
textbooks, and journal articles.

e Ability to prepare documentation, medical records, prescriptions, notes, ‘and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar diction -
. and style.
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Physician - Correctlons

» Ability to develop and maintain effective working relationships with a variety of individuals within and
outside the Department including various cultural and ethnic groups in a tactful and effective
manner. '

»  Ability fo use and interpret medical terminology and language.

»  Ability to communicate with patients, working groups, and employees of own department and with
outside departmental employees and administrators.

Environmental Adaptability

« Work is typically performed in an indoor/office environment in a County jail.

* Cuyahoga County is an Equal Opportunity Employer. _In compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations to qualified individuals with disabllities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Psychiatrist - Correcttons : | Class Number: | 1059811
FLSA: Exempt Pay Grade: 28
Dept: Sheriff's Office :

Classification Function

The purpose of this classification is to perform psychiatric evaluations, diaghoses and treatment of
patients with psychiatric. illnesses and substance abuse disorders; to develop, monitor, and
evaluate appropriate treatment plans including psychotherapy .and/or psychotropic medication
strategies; to perform short-term crisis counseling and . roufine mental health assessments on
patients referred by nursing, medical professional and correctional staff and social workers; to
perforrh and monitor a variety of administrative tasks/functions in support of assigned services and
providing facility coverage as scheduled including on-call coverage and weekend coverage; and to

act as a positive and cooperative team member and resource within the Correctional Institution.

Distinguishing Characteristics
This is a professional level classification, performing highly responsible and specialized
professional functions and tasks in a very mdependent manner. Requires thorough knowledge of

" methods and principles of behavioral health medicine and current principles and methods of

assessment and treatment of patients with psychiatric illnesses and substance abuse disorders.
Administrative direction is received from the Medical Director. Employees in these job classes may
provide administrative direction to professional level contractors and/or private service providers as
well as assigned County staff. This class may have programmatic, clinical, and administrative
responsibilities, and requires a high degree of professional level knowiledge and expertise as well
as excellent organizational and communication skills.

Essentfial Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

40% +/- 15%
s Performs psychiatric evaluatlons of patients’ mental and emotional health status and develops
appropriate treatment/therapy plans based on diagnoses of symptoms and behaviors.

20% +/- 5%
* Prescribes appropriate psychotropic medications based on patients’ diagnoses and psychiatric
~evaluations; monitors patients’ reactions, relief of symptoms, and degree of side effects on a

regular _
and on-going schedule; provides night, weekend and holiday medical triage and authorizations

via telephone.

20% +/-5%

e Supervises psychologist and mental health nurse practitioner; reviews success and
appropriateness of treatment plans and prescribed medications; modifying treatment plans and
prescribed medications in response to patients’ needs and symptoms; deveIOps and
implements QA and/or QI process improvement initiatives; performs utilization review and

management functions.

10% +/- 5%
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Psychiatrist - Corrections

s Participates in a variety of meetings and conferences with other staff members/service
providers regarding client care, services, and other administrative matters; acts as professional
resource to other staff, service providers, and/or programs regarding psychiatric illness,
diagnosis, treatment, and services available; participates in peer review, grievance procedures, |
mortality review, attends court hearings as an expert withess.

5% +- 5%
« Supervises, oversees, monitors, and participates in the establishment and maintenance of
. sensitive and confidential medical records, prepares a variety of reports and records, and
maintains documentation of client contact in accordance with departmental and statutory
regulations and procedures; maintains compliance with HIPAA and confidentiality
requirements. : : ' ‘

5% +/- 5%
» Counsels assigned patients; discusses treatment options with patients and provides necessary
information for educated decision-making process; maintains compliance with confidentiality
requirements. | :

Minimum Training and Experience Required to Perform Essential Job Functions

Graduation from an accredited medical school as an M.D or D.O. in the United States or Canada
approved by a recognized accrediting bady in the year of the applicant's graduation; a Doctor of
Medicine or equivalent degree from a foreign medical school that provided education and medical
knowledge substantially equivalent to accredited schools in the United States may be
demonstrated by permanent certification by the Educational Commission for Foreign Medical
Graduates (ECFMG); two years of professional experience providing psychiatric counseling and
evaluations of patients; two years of professional level experience performing responsible patient
evaluations and treatment of patients in forensic psychiatry or a community mental health setting
including treatment of people of diverse cultural and ethnic backgrounds.

Additional Requirements

Successful completion of a three or four year psychiatry reéidency program that is accredited by
r:creditation Council for Graduaté Medical Education (ACGME) |

Possession of a valid Iicéns,e as a physician and surgeon issued by the state of Ohio

Requires current, valid CPR certification.

Additional Requirements
Board Certification in psychiatry is preferred.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements

« Ability to operate a variety of automated office machines including computers and peripheral
equipment.; sit at a desk and in meetings for long periods of time; mobility to work in both office

and .clinical settings and to travel to various sites; strength to lift, carry.and position supplies
and equipment.
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Psychiatrist - Corrections

- Supervisory Responsibilities

Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards. - : : :

Abi‘lity to provide instruction to other employees and fo act on employee probléms.
Ability to recommend the discipline of employees.

Ability fo prepare employee performance evaluations.

Mathematical Ability

Ability to add, subtract, multiply, divide and calculate ratios and percentages.

Language Ability & Interpersonal Communication

Ability to perform upper-level data analysis requiring managing of data and people deciding the

. time, sequence of operations or events within the context of a process, system or crganization.

Involves development of goals, objectives, policies, procedures or functions based on the
analysis of data/information and includes perfermance reviews pertinent to such objectlves
functions and requn'ements

Ability to comprehend a variety of reference books and manuals including Diagnostic and
Statistical Manual of Mental Disorders, Practice Guidelines for the Treatment of Psychiatric
Disorders, local, state and federal rules, regulations and laws, county and depariment policies, -
procedures, rules and regulations, laboratory reports, medical and psychologicai reporis and
findings, professional association newsletters, textbooks, and journal articles.

Ability to prepare documentation, medical records, prescriptions, notes, and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar,
diction and style.

Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the Depariment including various cultural and ethnic groups in a tactful and
effective manner.

Ability to use and interpret medical terminology and Iang'uage.

Ability to communicate with patients, working groups, and employees of own department and
with outside departmental employees and administrators.

Environmental Adaptability

Work is typically performed in an office environment in a County jail.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with

Disabilitios Act, the County will provide reasonable accommodations to qualified individuals with -
- disabilities and encourages both prospective employees and incumbents fo discuss potential

accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Psychologist - Corrections Class Number: | 1059111
FLSA: Exempt Pay Grade: 14

Dept: Sheriff's Office

Classification Function

The purpose of this classification is to perform psychological evaluations and therapeutic treatment of
assigned patients; to develop, monitor, and evaluate appropriate treatment plans designed to assist in
offender rehabilitation and reintegration; to evaluate patients as to readiness for parole and releass; to
perform and monitor a variety of administrative tasks/functions in support of assigned services; and to
act as a positive and cooperative team member and resource within the Correctional Institution.

' Dlstlngmshmg Characteristics

This is a professnonal level classification, performing highly responsible and speclahzed professional
functions and fasks in a very independent manner. Administrative direction is received from a member
of senior management. Employees are required to balance their role as both a therapist and svaluator
for parcie and release. Employees in these job classes may provide administrative direction fo
professional level contractors and/or private service providers as well as assigned County staff. This
class may have programmatic, clinical, and administrative responsibilities, and requires a high degree
of professional level knowledge and expertise as well as excellent organizational and communication
skills.

Essential Job Functions

The following duties are normal for this classification. These are not to be eonstrued as
exclusive or all-inclusive. Other duties may be required and assigned.

60% +/- 16%

. Performs individual and group therapy psychologlcal evaluations of patients’ mental, emofional, and
behavioral status and develops appropriate treatmenttherapy plans based on symptoms and
behaviors; applies direct psychological services with patients, evaluation of the jail population,
patient management, and release evaluation and recommendations. .

20% +/- 5%

e Oversess and monitors the work of in-house and contract clinicians and therapists; refers patients
to a Psychiatrist for prescribing of psychotropic medications, as necessary, reviewing success and
appropriateness of treatment plans; modifying treatment plans in response to patlents needs and
symptoms.

10% +/- 5%

o Participates in a variety of meetings and conferences with other staff members/service
providers regarding patient care, services, and other administrative matiers; acts as
professional resource to other staff, service providers, and/or programs regarding psychological
ireatment, and services available; provides night, weekend and holiday medical triage and

authorizations via telephone.
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Psychologist - Corrections

_ ' 5% +/- 5%

* Supervises, oversees, monitors, and participates in the establishment and maintenance of
sensitive and confidential patient records, prepares a variety of reports and records, and
maintains documentation of patient contact in accordance with departmental and statutory
regulations and '
procedures. '

, ‘ 5% +/- 5%
» Counsels assigned patients; discusses treatment options with patients and provides necessary
information for educated decision-making process; maintains compliance with confidentiality
requirements.

Minimum Training and Experience Required to Perform Essential Job Functions

Graduation from an accredited graduate school with a Doctorate in Psychalogy (Ph.D.). in the United
States or Canada approved by a recognized accrediting body in the year of the applicant's graduation;
two vears of professional experience providing psychological counseling and evaluations of

patients; some professional level experience performing responsible patient evaluations and treatment
of patients from diverse cultural and ethnic backgrounds. :

‘Additional Requireménts

Possession of a valid license as a Psychologist issued by the state of Ohio.

Requirés current, valid CPR certification.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements |

« Abiiity to operate a variety of automated office machines including computers and peripheral
equipment.; sit at a desk and in meetings for iong periods of time; mobility to work in both office -
and clinical settings and to travel to various sites; strength to lift, carry and position supplies
and equipment.

Supervisory Responsibilities

No supervisory responsibilities. Oversees, monitors and participates in the establishment and’
maintenance of sensitive and confidential medical records.

Mathematical Ability

» Ability to add, subtract, multiply, divide and calculate ratios and percentages.”

Language Ability & Interpersonal Communication

« Ability to perform upper-level data'analysis requiring managing of data and peopls d'eciding the
time, sequence of operations or events within the context of a process, system or organization.
Invoives development of goals, objectives, policies, procedures or functions based on the analysis

of datafinformation and includes performance reviews pertinent to such objectives, functions and
requirements. .
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Psychologist - Correctlons

» Ability to comprehend a variety of reference books and manuals including Diagnostic and Statistical
Manual of Mental Disorders, Practice Guidelines for the Treatment of Psychiatric Disorders, local,
state and federal rules, reguiations and laws, county and department policies, procedures, rules
and regulations, professional association newsletters, textbooks, and journal arlicles.

« Ability to prepare documentation, records, notes, recommendations and cother job related
documents using prescribed format and conforming to all rules of punctuation, grammar, diction
and style. ' :

* Ability to develop and maintain effective working relationships with a variety of individuals within and
outside the Department.including various cultural and ethnic groups in a tactful and effective
manner. ' ' :

»  Ability to use and interpret medical and psychological terminology and language.

» Ability to communicate with patients, working groups and employees of own department and with
outside departmental employees and administrators. )

Environmental Adaptability

e« Wark is typically performed in an office environment in a County jail.

Cuyahoga County Is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the
County will provide reasonable accommodations fo quelified individuals with disabilifies and encourages both
prospective employses and incumbents fo discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Dentist - Corrections Class Number: 1059411
FLSA: Exempt : ' Pay Grade: 22
Dept: - | Sheriff's Office ‘ -

Classification Function

The purpose of this classification is to diagnose and treat acute problems with a patient’s teeth, gums,
and other parts of the mouth; to perform professional dental services including extractions, exams,
amalgams, anterior composites, and root canals with a minimum of referrals for surgical intervention; to
act as a positive and cooperative team member and resource within the Correctional Institution.

Distinguishing Characteristics

This is a professional level classification, performing highly responsible and specialized professional
functions and tasks in a very independent manner, Administrative direction is received from the Medical
Director. Employees in these job classes may provide administrative direction to professional level
contractors andfor private service providers as well as assigned County staff. This class may have
programmatic, clinical, and administrative responsibilities, and requires a high degree of professional
level knowledge and expertise as well as excellent organizational and communication skilis.

Essential Job Functions

The following duties are normal for this .classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

50% +/- 15%
s Performs examinations of patients’ teeth and mouth tissue in order fo diagnose and treat
problems; examine patients' mouths for cavities, sores, swelling, or other signs of disease; fil
cavities, pull teeth that cannot be saved, or replace missing teeth.

' 20% +/- 5%
+ Administer and prescribes local or general anesthetics to allewate pain and antibiotics to treat
infection; may take x-rays and clean patients’ teeth, as necessary.

: 10% +/- 5%
» Supervises dental assistants, dental hygienists and EFDA (Expanded Function Dental Assistants)
practitioners; reviews success and appropriateness of treatment plans and prescribed medications:
modifying treatment plans .and prescribed medications in response to patlents needs and

symptoms.

10% +/- 5%
) Parflmpates in a variety of meetings and conferences with other staff members/service
_providers regarding client care, services, and other administrative matters; acts as professional
resource to other staff, service providers, andfor programs regarding illness, diagnosis,
treatment, and services available; provides night, weekend and holiday medical triage and
authorizations via telephone.
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Dentist - Corrections

5% +l- 5%
» Supervises, oversees, monitors, and participates in the estabhshment and maintenance of

sensitive and confidential medical records, prepares a variety of reports and records, and |
maintains documentation of client contact in accordance with departmental and statutory

regulations and
procedures.

: 5% +/-j 5%
o Counsels assigned patients; discusses treatment options with patients and provides necessary

information for. educated decision-making process; malntalns compliance with confidentiality
reguirements. ~

Minimum Trammg and Experience Required.to Perform Essential Job Functions

Graduation from an accredited dental school as either a doctor of dental surgery (DDS) or a doctor of'
dental medicine (DMD) degree; a DDS or equivalent degree from a foreign medical school that
provided education and dentistry knowledge substantially equivalent to accredited schools in the United
States may be demonstrated by permanent certification by the Educational Commission for Foreign

Medical Graduates (ECFMG; two years professional level experience performing responsible patient
evaluations and treatment of patients from diverse cultural and ethnic backgrounds.

Additional Requirements

Possession of a valld license to practice dentistry in the State of Ohio issued by the Ohio State Dental-
Board.

Requires current, valid CPR certificaticn.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements

» Ability to operate a variety of automated office machines including computers and peripheral
equipment.; use hand and power tocls and equipment; mobility to work in both office and clinical
seftings and to travel to various sites; strength to lift, carry and position supplies and
equipment; touch in order to conduct dental assessments and treatments.

Supervisory Responsibilities

« Ability to assign, review, plan and coordinate the work of other employees and to malntaln
standards.

s Ability to provide instructicn to other employeés and {o act on employee problems.
s - Ability to recommend the discipline of employees.

»  Ability to prepare empioyee perfarmance evaluations.

Mathematical Ability

s  Ability to add, subtract, multiply, divide and calculafe ratios and per‘éentages.

Language Ability & Interpersonal Communication
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Dentist - Corrections

» Ability to perform upper-level data analysis requiring managing of data and people deciding the
time, sequence of operations or events within the context of a process, system or organization.
Involves development of goals, objectives, policies, procedures or functions based on the analysis
of datafinformation and includes performance reviews pertlnent to such objectives, functions and
requirements.

» Ability to comprehend a variety of reference books and manuals including Reference Guide to
Dentistry, Dental Drug Reference, reference on oral soft fissue diseases, local, state and federai
rules, regulations and laws, county and department -policies, procedures, rules and regulations,

_professional association newsletters, textbooks, and journal articles.

« Ability to prepare documentation, dental records, prescriptions, notes, and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar, diction
and style.

. Ablhty to develop and maintain effective worklng relationships with a vanety of mdlwduals within and
outside the Department including various cuitural and ethnic groups in a tactful and effectlve
manner.

« Ability to use ahd interpret medical/dental terminology and language.

. Ability to oommunicéte with patients, WOrking groups, and employees of own depariment and with
outside departmental employees and administrators.

Environmental Adaptability

'- Work is typically performed in an indoor/office environment in a County jali

Cuyahoga County is an Equal Opportunity Employer. in compliance with the Americans with Disabifities Act, the
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employess and incumbents to discuss potential accommodatrons with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Nurse Practitioner - Corrections . : Class Number:; 1058211
FLSA: Exempt ' Pay Grade: - | 16

Dept: Sheriff's Office

Classification Function

The purpose of this classification is to perform physical assessments, psycho-social assessment and
management of patient primary health care; to examine patients with acute and chronic medical
conditions, and develop a plan of care; and to act as a positive and cooperative team member and
rescurce within the Comrectional Institution.

Distinguishing Characteristics

This is a professional level classification, performing responsible and specialized professional functlons
and tasks under medical direction from a licensed physician and administrative direction from the
Medical Director. Nurse Practitioners provide primary health care services and other clinical
procedures that require possession of advanced knowledge and skills and the exercise of a high
degree of clinical judgment in the assessment, diagnosis and freatment of patients. Work is
performed with considerable independence and is guided by internal policies and protocols and
physician-approved guidelines. Work is evaluated through chart review, consultations,
conferences and the observation of the results.

Essential Job Funétions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

: 60% +- 15%
* In collaboration W|th and under the general direction of a designated physician and in
- accordance with standardized procedures and licensure requirements, assesses client health
by obtaining medical/heaith history, performing physical examinations, and initiating appropriate
diagnostic and screening tests; evaluates findings and results and prescribes medical
treatment, referring complex or emergent cases as appropriate.

' _ 20% +/- 5%

e Interprets data, develops and implements therapeutic plans and follows through on the

continuous care of patients; provides night, weekend and holiday medical triage and
‘authorizations via telephone.

10% +- 5%

) Partlmpates in a variely of meetmgs and conferences with other staff members/service
providers regarding client care, services, and other administrative matters; acis as professional
resource fo other staff, service providers, andfor programs regarding iliness, diagnosis,
treatment, and services available. '

) _ 5% +/- 5%
e Maintains accurate records of assessments, evaluations, treatments and follow-up; participates
in development of programs and administrative procedures.
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Nurse Practitioner - Corrections -

5% +/- 5%
e Counsels assigned patients; discusses treatment options with patients and provides necessary
information for educated decision-making process; maintains compliance with confidentiality

requirements.

Minimum Training and Experlence Required to Perform Essential Job Functions

Master's of Science Degree in Nursing with one year of clinical practice expenence performlng
responsible patient evaluations and treatment of patients from diverse cultural and sthnic backgrounds;

Additional Requirements
Possession of a valid license to practice as a Registered Nurse and certification as a Nurse

Practitioner issued by the Ohio Board of Registered Nursing.

DEA certificate. -
Req'uires_current, valid CPR certification.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requiremsnts

Ability to operate a variety of automated office machines including computers and peripheral
equipment.; sit at a desk and in meetings for long periods of time; mobility to work in both office and
clinical seftings and to travel to various sites; strength to lift, carry and position supplies and
eguipment; fouch in order to conduct physical health assessments.

Supervisory Responsibilities

No supervisory responsibilities. Oversees, monitors, and participates in the establishment and
maintenance of sensitive and confidential medical records,

Mathematical Ability
» Ability to add, subtracts, multiply, divide and calculate ratios and percentages.
Language Ability & Interpersonal Communication

»  Ability to perform mid to high level data analysis requiring managing of data and people deciding
the time, sequence of operations or events within the context of a process, system or organization.
Involves determining the necessity for revising goals, objectives, policies, procedures or functions
based on the analysis of data/information and includes performance reviews pertinent to such

_objectives, functions and requirements.

« Ability to comprehend a variety of reference books and manuals including Manual of Clinical Skills,
Physician's Desk Reference, local, state and federal rules, regulations and laws, county and
department policies, procedures, rules and regulations, professional assocratlon newsletters,
textbooks, and journa! articles.

~»  Ability to prepare documentation, medical records presbriptions notes, and other job related
documents using prescribed format and conforming to all rules of punctuation grammar, diction
and style. ,
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Nurse Practitioner - Corrections

* Ability to develop and maintain effective working relationships with a variety of individuals within and ~
outside the Department including various cultural and ethnic groups in a tactful and effective
manner.

. Ability to use and interpret medical terminology and fanguage.

« Ability to communicate with patients, working groups, admmtstrators and employees of own
department and with outside departmental employees and administrators.

Environmental Adaptability

«  Work is typically performed in an indoor/office enviror)ment in a County jail.

Cuyahoga County is an Equal Opportunity Empleyer. In compliance with the Americans with Disabilities Act, the '
County will provide reasonable accormmodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Obstetrician/Gynecologist - Corrections Class Number: | 1050511
FLSA: Exempt 1 Pay Grade: 26
Dept: Sheriff's Office :

Classification Function

The purpose of this classification is to perform prevention, diagnosis, and treatment of gynecologic
conditions including sexually transmitted disease; to perform obstetrical services including pregnancy,
prenatal and postpartum management; to perform and monitor a variety of administrative
tasks/functions in support of assigned services; and to act as a positive and cooperative team member
and resource within the Correctional Institution. '

Distinguishing Characteristics : -

This is a professional level classification, performing highly responsible and specialized professional
functions and tasks in a very independent manner. Administrative direction is received from the Medical
Director. Employees in these job classes may provide administrative direction to professional level
contractors andfor private service providers as well as assigned County staff. This class may have
programmatic, clinical, and administrative responsibilities, and requires a high degree of professional
level knowiedge and expertise as well as excellent organizational and communication skills.

Essential Job Functions

The following duties are normal for this classification.  These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

‘ , 55% +/- 15%

¢ Performs medical and physical evaluations of patients’ health status; provides pregnancy -
management, prenatal, labor, and pueperium care; exams patients for breast, cervical and ovarian
cancers, treats urinary tract and pelvic and hormonal diserders; performs Pap smears and treats
sexually transmitted disease; makes diagnoses and develops and prescribes medical and
rehabilitative treatment/therapy plans based.on diagnoses of symptoms; prescribes medications;
monitors patients’ reactions, relief of symptoms, and degree of side effects on a regular and on-
going schedule. ' .

' 20% +/- 5%
. Provides clinical supervision to mid-leve! practitioners reviewing success and appropriateness
of treatment plans and prescribed medications; modifying treatment plans and prescribed
medications in response to patients’ needs and symptoms; provides night, weekend, and holiday

- medical triage and authorizations via telephone.

10% +/- 5%

» Participates in a variety of meetings and conferences with other staff members/service
providers regarding client care, services, and other administrative matters; acts as professional
resource to other staff, service providers, and/or programs regarding iliness, diagnosis,
treatment, and services available, '
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Obstetrician/Gynecologist - Corrections

10% +/- 5%

. Supervises, oversees, monitors, and participates in the establishment and maintenance of

sensitive and confidential medical records, prepares a variety of reports and records, and
maintains documentation of client contact in accordance with departmental and statutory
regulations and ‘
procedures. '

5% +/- 5%
» Counsels assigned patients, discusses treatment options with patients and provides necessary
information for educated decision-making process; maintains compliance with confidentiality
requirements.

Minimum Training and Experience Required to Perform Essential Job Functions

Graduation from an accredited medical school in the United States or Canada approved by a
recognized accrediting body in the year of the applicant's graduation; a Doctor of Medicine or
equivalent degree from a foreign medical schoo! that provided education and medical knowledge
substantially equivalent to accredited schools in the United States may be demonstrated by permanent
certification by the Educational Commission for Foreign Medical Graduates (ECFMG); two years of
professional experience; five years of residency fraining in the specialty of the position to be filled
(OBGYN) or equivalent experience and training.

Additional Requirements

 Possession of a valid license as a physician and surgeon issued by the state of Ohio.

Requires current, valid CPR certification.

Bdard Certification : ‘

Board Certification as an Obstefrician is required.

Minlmum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements

» Ability to operate a variety of automated office machines including computers and peripheral
equipment.; sit at a desk and in meetings for long periods of time; mobility to work in both office
and clinical settings and to travel to various sites; strength to lift, carry and position supplies
and egquipment; touch in order to conduct physical health assessments. ' o

Supervisory Responé.ibilitie_s

No supervisory responsibilities. Oversees, monitors, and participates in the éstablishment and
maintenance of sensitive and confidential medical records,

Mathématica_l Ability
«  Ability to add, subtract, multiply, divide and calculate ratios and percentages.

Language Ability & Interpersonal Communication
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Obstetrician/Gynecologist - Corrections

Ability to perform upper-level data analysis requiring managing of data and people deciding the

time, sequence .of operations or events within the context of a process, system or organization.
Invoives development of goals, objectives, policies, procedures or functions based on the analysis
of data/information and includes performance reviews pertinent to such objectives, functions and
requirements. '

Ability to comprehend a variety of reference boaks and manuals including Diagnostic and Statistical
Manual, Physician’s Desk Reference, local, state and federal rules, regulations and laws, county
and department policies, procedures, rules and regulations, professional association newsletters,
textbooks, and journal articles. S

Ability fo prepare documentation, medical records, prescriptions, notes, and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar, diction
and style. '

Abiitty to develop and maintain effective working relationships with a varisty of individuals
within and outside the Department including various cultural and ethnic groups in a tactful and
effective manner. '

Ability to use and interpret medical terminology and language.

Ability to communicate with patients, wofking groups, and empiloyees of own department and with
outside departmental employees and administrators.

Environmental Adaptability

*

Work is typically performed in an office environment in a County jail.

Cuyahoga Couni‘y is én‘Equal Opportunity Employer. In compliance with the Ameticans with Disabilities Act, the
County will provide reasonable accommaodations fo qualified individuals with disabifities and encourages both
prospective employees and incumbents fo discuss potential accommodations with the employer,
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Orthopedist - Corrections Class Number: | 1059611
FLSA: Exempt - ' Pay Grade: 26
Dept: Sheriff's Office : ‘

Classification Function

The purpose of this classification is to perform medical evaluations, diagnoses and treatment of the
musculoskeletal complaints of patients with disorders of the bones, joints, muscles, ligaments, tendons,
nerves, and skin; to perform suturing, casting, reductions and splinting of fractures; to develop, monitor,
and evaluate appropriate treatment plans; to make referrals, as appropriate; to perform and monitor a
variety of administrative tasks/functions in support of assigned services; and to act as a positive and
cooperative team member and resource within the Correctional Institution.

Distinguishing Characteristics : :

This is a professional level classification, performing highly responsible and specialized professional
_functions and tasks in a very independent manner. Administrative direction is received from the Medical
Director. Employees in these job classes may provide administrative direction to professional level
confractors and/or private service providers as well as assigned County staff. This class may have
programmatic, clinical, and administrative responsibilities, and requires a high degree of professional -
level knowiedge and expertise as well as excellent organizational and communication skills. '

-Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

30% +- 15%

e Provides medical management of injuries or disease, particularly in relation to the musculoskeletal
system; makes diagnoses and develops and prescribes medical and rehabilitative
treatment/therapy pilans based on diagnoses of symptoms; prescribes medications; monitors
patients’ reactions, relief of symptoms, and degree of side effects on a regular and on-going
schedule. ' - '

. 30% +/- 10%

» May perform surgery to restore function iost as a result of injury or disease of bones, joint, muscles,
tendons, ligaments, nerves, or skin; performs suturing, casfing, reductions and splinting of fractures;
read x-rays and make appropriate diagnosis and plan of care; make appropriate referrals, when
necessary. : :

_ 20% +-5% -

« Provides clinical supervision to mid-level practitioners reviewing success and appropriateness of
treatment plans and prescribed medications; modifies freatment plans and prescribed medications
in response to patients’ needs and symptoms; provides night, weekend, and holiday medical triage
and authorizations via telephone.

: 10% +/- 5%
¢+ Participates in a variety of meetings and conferences with other staff members/service
- providers regarding client care, services, and other administrative matters; acts as professional
resource to other staff, service providers, and/or programs regarding illness, diagnosis,
treatment, and services available. ‘
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Orthopedist - Corrections

5% +/- 5%

» Supervises, oversees, monitors, and partlclpates in the establishment and maintenance of
sensitive and confidential medical records, prepares a variety of reports and records, and
maintains documentation of client contact in accordance with deparfmental and statutory
regulations and
procedures

5% +/- 5%
» Counsels assigned patients; discusses treatment options with patients and provides necessary
information for educated decision-making process; maintains compliance with confidentiality
. requirements.

Minim,um Training and Experience Required to Perform Essential Job Functions

Graduation from an accredited medical school as an M.D or D.O. in the United Staties or Canada
approved by a recognized accrediting body in the year of the applicant's graduation: a Doctor of
Medicine or equivalent degree from a foreign medical school that provided education and medical
knowledge substantially equivalent to accredited schools in the United States may be demonstrated by
permanent certification by the Educational Gommission for Foreign Medical Graduates (ECFMG); two
years of professional experience; some professional level experience performing responsible patient
evaluations and treatment of patients from drverse cultural and ethnic backgrounds

Additional Requirements '
Possession of a valid license to practice medicine in the State of Ohio issued by the Board
of Medical Examiners.

Completion of an orthopedic residency program, or fourth year residents, including four years of training
in arthopedic surgery and an additional year of training in a broad-based accredited residency program

such as general surgery or internal medicine.
Requires current, valid CPR certification.

Board Certification
Board Certificatipn in Orthopedic medicine preferred.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements |

» Ability to operate a variety of automated office machines including computers and -peripheral
equipment.; sit at a desk and in meetings for long periods of time; mobility to work in both office
~and clinical settings and to travel to various sites; strength to lift, carry and- position supplies
and equipment; touch in order to conduct physical health assessments; stand for long periods

of time in performing medical assessments and surgery.

Supervisory Responsibilities

No supervisory responsibilities. Oversees, monitors, and participates in the establishment and
maintenance of sensitive and confidential medical records,

Mathematical Ability

«  Ability to add, subtract, multiply, divide and calculate ratios and percentages.
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Orthopedist - Corrections

Language Ability & Interpersonal Communication -

Ability to perform upper-level data analysis requiring managing of data and people deciding the
time, sequence of operations or events within the context of a pracess, system or organization.
Involves development of goals, objectives, policies, procedures or functions based on the analysis
of datafinformation and includes performance reviews pertinent to such objectives, functions and
requirements.

Ability to comprehend a variety of reference books and manuals including Diagnostic and Statistical
Manual, Physician's Desk Reference, local, state and federal rules, regulations and laws, county
and department policies, procedures, rules and regulatlons professional assocnatlon newsletters
textbooks, and journal articles.

Ability to prepare documentation, medical records, prescriptions, notes, and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar, diction
and style.

Ability to develop and maintain effedive working relationships with a variety of individuals
within and outside the Department includlng various cultural and ethnic groups in a tactful and
effective manner.

Ability to use and interpret medical terminology and language.

Ability to communicate with patients, working groups, and employees of own department and with
outside departmental employees and administrators.

Environmental Adaptability

Work is typically performed in an indoer/office environment in a County jail.

. Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the

County will provide reasonable accornmodations to qualified individuals with disabilities and encourages both
prospective employees and incurnbenis fo discuss potential accommodations with the employer,
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Staff Auditor Class Number: 1055131
FLSA.: Exempt Pay Grade: 10
Dept: Internal Auditing

Classification Function
The purpose of this classification is to assist the Internal Audit Manager conduct preliminary financial
and performance auditing of selected County departments.

Distinguishing Characteristics

This is a journey level classification with responsibility for performing technical activities in the Internal
Auditing Department. This class works under direction from the Internal Audit Manager, and is
responsible for performing timely and accurate financial and performance audits. The employee works
within a framework of established regulations, policies, and procedures and is expected to use
judgment in performing work.

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

25% +/- 10%
¢  Conducts risk assessments to assess financial controls, operational efficiencies and compliance
with applicable policies, procedures and regulations.
25% +/- 10%
. Gathers financial and operational data for internal audits through a variety of accepted methods
including interviews and observations.
25% +/- 10%
. Conducts control, substantive and compliance audit testing of specified financial and operational
areas using acceptable audit technigues including vouching and reconciliation.

15% +/- 10%
. Drafts preliminary audit findings and recommendations based on {esting results; submits findings
and recommendations to Internal Audit Manager for review and comment.
: 10% +/- 5%
. Manages audit segment budgets for identified audits; communicates results of internal audit with

stakeholders; assists Internal Audit Manager plan audits in accordance with the annual audit plan
and applicable auditing standards.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in accounting or a related field with two (2) years previous experience in accounting,
auditing or a related field; or an equivalent combination of education, training, and experience.

Additional Requirements

No certificates or licenses required.
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Staff Auditor 1055131

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements | |

» Ability to operate .a variety of automated office machines including computers and peripheral
equipment.

Supervisory Responsibilities

= Ability to provide instruction to other employees.

Mathematical Ability

» Ability to add, subtracts, muitiply, divide and calculate decimals and percentages; to use
descriptive statistics.

Language Ability & Interpersonal Communication

* Requires the ability to perform mid-level data analysis including the ability to coordinate, strategize,
systemize and correlate, using discretion in determining time, place and/or sequence of operations
within an organizational framework. Requires the ability to implement decisions based on such data,
and overseeing the execution of these decisions.

e  Ability to comprehend a variety of informational documents including FAMIS reports, trial reports,
cash financial statements, grants, CAFR reports, vouchers, receipts, purchase orders, invoices
and operational documents and reports.

« Ability to comprehend a variety of reference books and manuals including the GAAFR, GAGAS,
Auditor of State website, Ohic Revised Code (ORC), County Policy Handbook, Code of Federal
Reguiations, International Standards for the Professional Practice of Interna! Auditing, program
manuals and procedures.

»  Ability to prepare flowcharts, diagrams, process narratives, audit programs, spreadsheets, audit
findings and recommendations and related documents using prescribed format and conforming to
all rules of punctuation, grammar, diction and style.

*  Ability to record and deliver information, to explain procedures, to follow instructions.

¢, Ability fo develop and maintain effective working relationships with a variety of individuals within
and outside the Department.

. » Ability to use and interpret accounting and auditing terminology and language.

* Ability to communicate with staff, exiernal auditors, and employees from outside agencies and
departments and the general public.

Environmental Adaptability

*  Work is typically performed in an office environment.
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Staff Auditor 105511
Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act,

the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potential accommodations with the employer.
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' CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Veterinarian Technician ' Class Number: 1022411
FLSA: Non - Exempt Pay Grade: 5
Dept: Public Works

Classification Function
The purpose of this classification is to assist higher-level Kennel staff with surgery, various medical
procedures, vaccinations and medications.

Distinguishing Characteristics

This is a technical classification with responsibility for assisting supervisory and medical staff with
various procedures at the Kennel. This classification works under a framework of well-defined
procedures and regulations. Employees in this classification have specialized knowledge and
expenence related to animal shelter and basic veterinarian procedures Limited exercise of judgment
is required on details of work and performing job duties.

Essential Job Functlons

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

30% +- 10%
Assists with animal cage sterilization and cleaning, examination of impounded dogs, preparation
and administration of dog vaccinations and determination of breed, age and temperament.

30% +/- 10%

» Sterilizes surgery room and instruments; schedules surgeries; assists with surgical preparation for
dogs, premedicate, induction agent, and intubate; provides technical assistance during
veterinarian and medical procedures per established procedures; monitors vitals and anesthesia:
maonitors status of surgery recovery and isolation wards; prepares operational reports and logs.

25% +/- 10%
*+ Prepares medications for dispensing; administers oral, topical and injectible medications;
performs and prepares laboratory work.
16% +/- 5%
s Lifts dogs for weighing, bathing and surgical procedures; maintains adoption medical information:

maintains adequate inventory of necessary veterinarian equipment, supplies, vaccines and
medications.

Experience Required to Perform Essential Job Functions

High school diploma or equivalent supplemented with technical training with two (2) years of related
experience; or any combination of education and experience that provides equivalent knowledge, skilis
and abilities.

Additional Requirements

Must be a State of Ohio Registered Veterinarian Technician.
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Veterinarian Technician 1022411

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements

« Ability to operate a variety of medical and surgical tools such as anesthesia machine, microscope,
autoclave, cautery, clippers, needles, syringes and other tools.

» Ability to operate a variety of automated office machines including computers and peripheral
equipment.
Supervisory Responsibilities

No supervisory responsibilities.

Mathematical Ability

» - Ability to understand and apply addition, subtraction, multiplication, and division.

Language Ability & Interpersonal Communication

* Ability to perform basic level of data analysis including the ability to review, classify, categorize,
prioritize and/or reference data, statutes and/or guidelines and/or group, rank, investigate and
problem solve. Requires discretion in determining and referencing such to established standards to
recognize interactive effects and relationships.

* Ability to comprehend a variety of informational documents including applications, blocd work,
impound cards, intake records, treatment cards and medical records.

*  Ability to comprehend a variety of reference books and manuals including diagnostic reports,
parasitological manual, shelter operations manual County policies and dog breed book.

. Ability to prepare adoption policy forms, intake records, drug records, surgery appointments,
rabies certificates and other job related documents using prescribed format and conforming to aft
rules of punctuation, grammar, diction and style.

»  Ability to record and deliver information, to explain procedures, to follow instructions.

*  Ability to develop and maintain effective working relationships with a variety of individuals within
and outside the department.

* Ability to use and interpret basic veterinary terminology and language.

e Ability to communicate with supervisor, veterinarians, vendors, customers, co-workers, and the
general public.

Environmental Adaptability

»  Work is typically performed under exposure to strong odors, noise extremes, blood, bodily fluids,
wetness, angry or rabid animals.
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Veterinarian Technician 1022411

Cuyahoga County is an Equal Opportunily Employer.  In compliance with the Americans with Disabilities Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospeclive employees and incumbents to discuss potential accommadations with the employer.
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County Council of Cuyahoga. County, Ohio
Ordinance No. 02012-0024

Sponsored by: County Executive | An Ordinance providing for adoption of
FitzGerald on behalf of Human | various changes to the Cuyahoga County Non-
Resource Commission Bargaining Salary Schedules, and declaring the
necessity that this Ordinance become

immediately effective,

WHEREAS, Section 9.01 of the Charter of Cuyahoga County states that the
County’s human resources policies and systems shall be established by ordinance and
shall be administered in such a manner as will eliminate unnecessary expense and
duplication of effort, while ensuring that persons will be employed in the public
service without discrimination on the basis of race, color, religion, sex, national
origin, sexual orientation, disability, age or ancestry; and,

WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the
Cuyahoga County Human Resource Commission shall administer a clear, countywide
classification and salary administration system for technical, specialist, administrative
and clerical functions with a limited number of broad pay ranges within each
classification; and,

WHEREAS, Section 2.10 of the Cuyahoga County Personnel Policies and
Procedures Manual (Ordinances No. 02011-0015 and 02011-0028) states that the
employment of all classified County employees is subject to the provisions of the
Ohio Revised Code, the Ohio Administrative Code, the Cuyahoga County
Administrative Rules and the Policies and Procedures Manual; and,

WHEREAS, the Director of Human Resources submitted several proposed
changes to the Cuyahoga County Non-Bargaining Salary Schedule to the Human
Resource Commission; and,

WHEREAS, the unique functions and labor market associated with the Sheriff’s
Department Medical Unit, the Medical Examiner’s Office and the Information
Services Center, necessitate the modification of the current non-bargaining Salary
Schedule to include higher pay ranges (“Schedule A”); and,

WHEREAS, the creation of a new Non-Bargaining Salary for all information
technology positions is also required (“Schedule B”); and,

WHEREAS, Schedule A includes all classified positions with the exception of
information technology which will expand from 19 pay grades to 30 due to the
creation of professional classifications such as Physician, Dentist, Forensic
Pathologist and Psychiatrist; and,




WHEREAS, Schedule B is required because labor market conditions in the
computer industry are restricting the County’s ability to maintain and recruit
employees. These same market conditions are still increasing pay ranges for
computer-related classifications at a higher percentage rate than other County
classifications; and,

WHEREAS, the Human Resource Commission held several public meetings on
this matter and has undergone significant review, evaluation and modification of such
submitted changes to the Cuyahoga County Non-Bargaining Salary Schedules; and,

WHEREAS, on July 5, 2012, the Human Resource Commission met for their
final review of the salary schedules for non-bargaining employees (attached hereto as
Non-Bargaining 2012 Salary Schedule A and Non-Bargaining 2012 Salary Schedule
B), and recommend to County Council the formal adoption and implementation of the
attached changes; and,

WHEREAS, it is necessary that this Ordinance become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County department.

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. Council hereby adopts the changes made to the Cuyahoga County
Non-Bargaining 2012 Salary Schedule A and the new Non-Bargaining 2012 Salary
Schedule B (attached hereto).

SECTION 2. It is necessary that this Ordinance become immediately effective
in order that critical services provided by Cuyahoga County can continue, and to
continue the usual and daily operation of a County department. Provided that this
Ordinance receives the affirmative vote of eight members of Council, this Ordinance
shall become immediately effective upon the signature of the County Executive.

SECTION 3. Itis found and determined that all formal actions of this Council
relating to the adoption of this Ordinance were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Ordinance was duly
enacted.
Yeas:

Nays:



County Council President Date

County Executive Date

Clerk of Council Date

First Reading/Referred to Commitiee: August 14, 2012
Committee(s) Assigned: Human Resources, Appointments & Equity

Journal CC007
September 11, 2012
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