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AGENDA
CUYAHOGA COUNTY COUNCIL REGULAR MEETING
TUESDAY, MAY 23, 2017
CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS
C. ELLEN CONNALLY COUNCIL CHAMBERS - 4™ FLOOR

5:00 PM

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE

SILENT MEDITATION

PUBLIC COMMENT RELATED TO AGENDA

APPROVAL OF MINUTES

a) May?9, 2017 Committee of the Whole Meeting (See Page 9)
b) May9, 2017 Regular Meeting (See Page 11)

ANNOUNCEMENTS FROM THE COUNCIL PRESIDENT

MESSAGES FROM THE COUNTY EXECUTIVE

LEGISLATION INTRODUCED BY COUNCIL

a) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION OF
COUNCIL FOR SECOND READING ADOPTION UNDER SUSPENSION OF
RULES
1) R2017-0085: A Resolution adopting various changes to the
Cuyahoga County Non-bargaining Classification Plan, and

declaring the necessity that this Resolution become
immediately effective. (See Page 31)
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Sponsors: Councilmember Brown on behalf of Cuyahoga
County Personnel Review Commission

Committee Assignment and Chair: Human Resources,
Appointments & Equity — Brown

b) CONSIDERATION OF ORDINANCES OF COUNCIL FOR FIRST READING
AND REFERRAL TO COMMITTEE

1)

2)

02017-0001: An Ordinance enacting Section 303.051 of the
Cuyahoga County Code to authorize the Personnel Review
Commission to adopt Merit Principles in its Administrative
Rules, and declaring the necessity that this Ordinance become
immediately effective. (See Page 119)

Sponsor: Councilmember Miller

02017-0002: An Ordinance amending Section 501.15 of the
Cuyahoga County Code to require entities contracting with the
County to provide preschool, daycare, or out-of-school time
services for children to prohibit firearms in facilities used for
such services; and declaring the necessity that this Ordinance
become immediately effective. (See Page 122)

Sponsor: Councilmember Hairston

10. LEGISLATION INTRODUCED BY EXECUTIVE

a) CONSIDERATION OF A RESOLUTION FOR FIRST READING ADOPTION
UNDER SUSPENSION OF RULES

1)

R2017-0096: A Resolution amending the 2016/2017 Biennial
Operating Budget for 2017 by providing for additional fiscal
appropriations from the General Fund and other funding
sources, for appropriation transfers between budget accounts
and for cash transfers between budgetary funds, in order to
meet the budgetary needs of various County departments,
offices and agencies; and declaring the necessity that this
Resolution become immediately effective. (See Page 124)

Sponsor: County Executive Budish/Fiscal Officer/Office of
Budget and Management

b) COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR
SECOND READING
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1)

2)

3)

R2017-0088: A Resolution authorizing the County Executive

to accept dedication of land for Front Avenue, West 10"

Street, Main Avenue and Old River Road, located in the Flats

East Bank in the City of Cleveland, as public streets;

authorizing the County Executive to execute the final Plat in
connection with said dedications; and declaring the necessity

that this Resolution become immediately effective. (See Page 140)

Sponsors: County Executive Budish/Department of Public
Works and Councilmembers Conwell, Miller and Tuma

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

R2017-0093: A Resolution authorizing an amendment to
Contract No. CE1600090-01 with The Centers for Families and
Children for implementation of a job skills center for work-
required public assistance recipients for the period 7/1/2016 -
6/30/2017 to extend the time period to 12/31/2017, to
change the scope of services, effective 7/1/2017, and for
additional funds in the amount not-to-exceed $561,227.50;
authorizing the County Executive to execute the amendment
and all other documents consistent with this Resolution; and
declaring the necessity that this Resolution become
immediately effective. (See Page 142)

Sponsor: County Executive Budish/Department of Health and
Human Services/Cuyahoga Job and Family Services

Committee Assignment and Chair: Health, Human Services &
Aging — Conwell

R2017-0094: A Resolution authorizing amendments to

agreements and contracts with various providers for the

Cuyahoga County Fatherhood Initiative for the period

7/1/2014 - 6/30/2017 to extend the time period to

12/31/2017 and for additional funds; authorizing the County

Executive to execute the amendments and all other

documents consistent with this Resolution; and declaring the

necessity that this Resolution become immediately effective: (See Page 145)

i) Agreements:
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a) No.AG1400099-01 with Cuyahoga
County District Board of Health in the
amount not-to-exceed $35,000.00 for
the Prevent Premature Fatherhood
Program.

b) No.AG1400100-01 with The
MetroHealth System in the amount not-
to-exceed $117,000.00 for the Boot
Camp for New Dads Program.

c¢) No.AG1400101-01 with Department of
Public Safety and Justice Services/
Division of Mediation in the amount
not-to-exceed $20,000.00 for
mediation, custody filing, visitation and
referral services.

ii)  Contracts:

a) No. CE1400181-01 with Career
Development and Placement Strategies
Inc. in the amount not-to-exceed
$50,000.00 for the Rising Above
Program.

b) No. CE1400182-01 with The Centers for
Families and Children in the amount
not-to-exceed $41,500.00 for the
Families and Fathers Together Program.

c) No.CE1400183-01 with Domestic
Violence & Child Advocacy Center in the
amount not-to-exceed $41,500.00 for
the Supervised Visitation Program.

d) No.CE1400184-01 with JDC Advertising
in the amount not-to-exceed
$35,000.00 for a Public Awareness
Campaign.

e) No.CE1400185-01 with The Children’s
Museum of Cleveland in the amount
not-to-exceed $15,000.00 for the Dad’s
Count Program.
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f) No. CE1400186-02 with Murtis Taylor
Human Services System in the amount
not-to-exceed $30,000.00 for the Strong
Fathers Program.

g) No. CE1400187-01 with Passages
Connecting Fathers and Sons, Inc. in the
amount not-to-exceed $50,000.00 for
the Jobs for Dads Program.

h)  No. CE1400188-01 with Towards
Employment, Incorporated in the
amount not-to-exceed $50,000.00 for
the Network 4 Success Fatherhood
Program.

i) No. CE1400189-01 with University
Settlement, Incorporated in the amount
not-to-exceed $26,000.00 for the
Healthy Fathering Program.

Sponsors: County Executive Budish/Department of Health and
Human Services/Cuyahoga Job and Family Services and
Councilmembers Miller, Hairston, Jones, Conwell, Tuma and
Brown

Committee Assignment and Chair: Health, Human Services &
Aging — Conwell

c) COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR
SECOND READING ADOPTION UNDER SUSPENSION OF RULES

1) R2017-0089: A Resolution authorizing a revenue generating
agreement with University Hospitals Health System, Inc. in the
amount of $5,892,335.16 for lease of space at the Samuel R.
Gerber Cuyahoga County Medical Examiner’s Building, located
at 11011 Cedar Avenue, Cleveland, for the period 6/1/2017 -
5/31/2027; authorizing the County Executive to execute the
agreement and all other documents consistent with this
Resolution; and declaring the necessity that this Resolution
become immediately effective. (See Page 149)

Sponsors: County Executive Budish/Department of Public
Works and Councilmember Conwell
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2)

3)

4)

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

R2017-0090: A Resolution authorizing an amendment to
Contract No. CE13495-01 with Fairfax Renaissance
Development Corporation for lease of office space located at
8111 Quincy Avenue, Cleveland, for the period 6/1/2002 -
5/31/2017 to extend the time period to 5/31/2022 and for
additional funds in the amount not-to-exceed $5,500,224.00;
authorizing the County Executive to execute the amendment
and all other documents consistent with this Resolution; and
declaring the necessity that this Resolution become
immediately effective. (See Page 152)

Sponsor: County Executive Budish/Departments of Public
Works and Health and Human Services

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

R2017-0091: A Resolution authorizing an amendment to
Contract No. CE0600382-03 with K & Z Mutual Realty, LLC for
renovation of leased office space located at 9830 Lorain
Avenue, Cleveland, for the period 10/1/2006 - 9/30/2021 for
additional funds in the amount not-to-exceed $650,000.00;
authorizing the County Executive to execute the amendment
and all other documents consistent with this Resolution; and
declaring the necessity that this Resolution become
immediately effective. (See Page 155)

Sponsor: County Executive Budish/Departments of Public
Works and Health and Human Services

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

R2017-0092: A Resolution authorizing the County Executive
to accept dedication of land for Schady Elm Lane in Schady
Reserve Subdivision (Phase 2), located in Olmsted Township,
as a public street (60 feet total) with established setback lines,
rights-of-way and easements; authorizing the County
Executive to accept dedication of land for Sugar Maple Place
in Schady Reserve Subdivision (Phase 2), located in Olmsted
Township, as a public street (60 feet total) with established
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5)

setback lines, rights-of-way and easements; authorizing the
County Executive to accept dedication of easements for
construction, maintenance and operation of public facilities
and appurtenances in Schady Reserve Subdivision (Phase 2) to
public use granted to the County of Cuyahoga and its
corporate successors; authorizing the County Executive to
execute the final Plat in connection with said dedications; and
declaring the necessity that this Resolution become
immediately effective. (See Page 157)

Sponsors: County Executive Budish on behalf of Cuyahoga
County Planning Commission

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

R2017-0095: A Resolution amending Resolution No. R2016-
0137 dated 11/15/2016, which authorized an Electric Service
Agreement with City of Cleveland/Department of Public
Utilities/Division of Cleveland Public Power in the amount not-
to-exceed $68,000,000.00 for electric power services for
various County-owned buildings for the period 9/1/2016 -
5/1/2028, by authorizing the County Executive to enter into
agreements related to a Solar Project on or about 9400
Memphis Avenue in the City of Brooklyn with no change to
said amount not-to-exceed; authorizing the County Executive
to execute the agreements and all other documents
consistent with this Resolution; and declaring the necessity
that this Resolution become immediately effective. (See Page 160)

Sponsors: County Executive Budish/Department of
Sustainability and Councilmember Simon

Committee Assignment and Chair: Education, Environment &
Sustainability — Simon

d) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION FOR
THIRD READING ADOPTION

1)

R2017-0083: A Resolution making awards on RQ38561 to
various providers, in the total amount not-to-exceed
$5,502,226.00, for emergency shelter services for single adults
at various facilities located in the City of Cleveland for various
time periods; authorizing the County Executive to execute the
contracts and all other documents consistent with said awards
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and this Resolution; and declaring the necessity that this
Resolution become immediately effective: (See Page 163)

i) Mental Health Services for Homeless Persons, Inc.
dba Frontline Service in the amount not-to-exceed
$964,524.00 at the Norma Herr Women’s Shelter,
located at 2227 Payne Avenue for the period
5/1/2017 - 12/31/2017.

ii)  Lutheran Metropolitan Ministry in the amount not-
to-exceed $4,537,702.00 at the Men’s Emergency
Shelter, located at 2100 Lakeside Avenue for the
period 5/1/2017 - 12/31/2019.

Sponsor: County Executive Budish/Department of Health and
Human Services/Division of Community Initiatives/Office of

Homeless Services

Committee Assignment and Chair: Health, Human Services &

Aging — Conwell
11. MISCELLANEOUS COMMITTEE REPORTS
12. MISCELLANEOUS BUSINESS
13. PUBLIC COMMENT UNRELATED TO AGENDA
14. ADJOURNMENT
NEXT MEETINGS
COMMITTEE OF THE WHOLE: TUESDAY, JUNE 13, 2017
TBD / COUNCIL CHAMBERS
REGULAR MEETING: TUESDAY, JUNE 13, 2017

3:00 PM / COUNCIL CHAMBERS

*Complimentary parking for the public is available in the attached garage at 900
Prospect. A skywalk extends from the garage to provide additional entry to the Council
Chambers from the 5 floor parking level of the garage. Please see the Clerk to obtain
a complimentary parking pass.

**Council Chambers is equipped with a hearing assistance system. If needed, please
see the Clerk to obtain a receiver.

Page 8 of 165


jschmotzer
Typewritten Text
(See Page 163)

jschmotzer
Typewritten Text

jschmotzer
Typewritten Text


VA
o
s |
Q
<]
~

$ - {
SR
< —

I

OHIO

MINUTES
CUYAHOGA COUNTY COMMITTEE OF THE WHOLE MEETING
TUESDAY, MAY 9, 2017
CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS
C. ELLEN CONNALLY COUNCIL CHAMBERS — 4™ FLOOR
4:30 PM

1. CALLTO ORDER
Council President Brady called the meeting to order at 4:30 p.m.
2. ROLL CALL

Council President Brady asked Clerk Schmotzer to call the roll. Councilmembers Tuma,
Gallagher, Schron, Conwell, Brown, Hairston, Simon, Baker, Miller and Brady were in
attendance and a quorum was determined. Councilmember Jones entered the meeting
shortly after the roll-call was taken.

3. PUBLIC COMMENT RELATED TO AGENDA
There were no public comments given related to the agenda.
4. DISCUSSION / EXECUTIVE SESSION:

a) Collective bargaining matters, including:

1)  a Collective Bargaining Agreement between Cuyahoga County and
Teamsters Local 436, Affiliated with International Brotherhood of
Teamsters, representing approximately 78 employees in 3
classifications at the Department of Public Works/Sanitary Engineer
Sewer Section for the period 1/1/2016 - 12/31/2018.

A motion was made by Mr. Schron, seconded by Mr. Hairston and approved by
unanimous roll-call vote to move to Executive Session for the purpose of discussing
collective bargaining matters and for no other purpose whatsoever. Executive Session
was then called to order by Council President Brady at 4:33 p.m. The following

Page 9 of 165



Councilmembers were present: Tuma, Gallagher, Schron, Conwell, Jones, Brown, Hairston,
Simon, Baker, Miller and Brady. The following additional attendees were present:
Director of Law Robert Triozzi, Deputy Chief Law Director Nora Hurley, Director of the
Department of Public Works Michael Dever and Special Counsel Michael King. At 4:56
p.m., Executive Session was adjourned without objection and Council President Brady
then reconvened the meeting.

5. MISCELLANEOUS BUSINESS

There was no miscellaneous business.

6. PUBLIC COMMENT UNRELATED TO AGENDA

There were no public comments given unrelated to the agenda.
7. ADJOURNMENT

With no further business to discuss, Council President Brady adjourned the meeting at
4:57 p.m., without objection.
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MINUTES
CUYAHOGA COUNTY COUNCIL REGULAR MEETING
TUESDAY, MAY 9, 2017
CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS
C. ELLEN CONNALLY COUNCIL CHAMBERS — 4™ FLOOR
5:00 PM

1. CALL TO ORDER

Council President Brady called the meeting to order at 5:03 p.m.

2. ROLL CALL

Council President Brady asked Clerk Schmotzer to call the roll. Committee members
Gallagher, Schron, Conwell, Jones, Brown, Hairston, Simon, Baker, Miller, Tuma and
Brady were in attendance and a quorum was determined.

3. PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was recited.

4, SILENT MEDITATION

There was no moment of silent meditation.

5. PUBLIC COMMENT RELATED TO AGENDA

The following citizens addressed Council regarding Resolution No. R2017-0082, a
Resolution authorizing a state contract with Tenex Software Solutions, Inc. in the
amount not-to-exceed $3,335,350.00 for the purchase of electronic poll books,

software licenses, hardware and maintenance support:

a)  Mr. John Medcalf
b)  Mr. Douglas Towne
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The following citizens addressed Council regarding Resolution No. R2017-0083, a
Resolution making awards on RQ38561 to various providers, in the total amount
not-to-exceed $8,395,794.00, for emergency shelter services for single adults at
various facilities located in the City of Cleveland for the period 5/1/2017 -
12/31/2019:

a) Ms. Bridget Winters

b) Ms. Loh

c) Ms. Rosie Palfy
In accordance with Rule 6B of the County Council Rules, a motion was made by Mr.
Brady, seconded by Ms. Simon and approved by unanimous vote to add Resolution
No. R2017-0095 to the agenda as an additional item under No. 11.b) for
consideration for first reading and referral to Committee.

6. APPROVAL OF MINUTES

a) April 25,2017 Committee of the Whole Meeting
b)  April 25, 2017 Regular Meeting

A motion was made by Mr. Schron, seconded by Mr. Miller and approved by
unanimous vote to approve the minutes of the April 25, 2017 Committee of the
Whole and Regular meetings.

7. ANNOUNCEMENTS FROM THE COUNCIL PRESIDENT

There were no announcements from Council President Brady.

8.  MESSAGES FROM THE COUNTY EXECUTIVE

County Executive Budish reported that The MetroHealth System Transformation
Project is on schedule and that the hospital sold bonds on the market today.

9. RECEIPT OF DOCUMENT SUBMITTED TO COUNCIL

a) Cuyahoga County Veterans Service Commission 2018 Tax Budget
Council President Brady noted that the Cuyahoga County Veterans Service
Commission submitted its 2018 Tax Budget in accordance with the Ohio Revised
Code.

10. LEGISLATION INTRODUCED BY COUNCIL

a) CONSIDERATION OF A RESOLUTION OF COUNCIL FOR FIRST READING
AND REFERRAL TO COMMITTEE

Page 12 of 165



1) R2017-0085: A Resolution adopting various changes to the
Cuyahoga County Non-bargaining Classification Plan, and
declaring the necessity that this Resolution become
immediately effective.

Sponsors: Councilmember Brown on behalf of Cuyahoga
County Personnel Review Commission

Council President Brady referred Resolution No. R2017-0085 to the Human
Resources, Appointments & Equity Committee.

b) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION OF
COUNCIL FOR SECOND READING ADOPTION UNDER SUSPENSION OF
RULES

A motion was made by Mr. Gallagher, seconded by Ms. Brown and approved by
unanimous vote to suspend Rule 9D and to place on final passage Resolution No.
R2017-0065.

1) R2017-0065: A Resolution adopting various changes to the
Cuyahoga County Non-bargaining Classification Plan, and
declaring the necessity that this Resolution become
immediately effective.

Sponsors: Councilmember Brown on behalf of Cuyahoga
County Personnel Review Commission

Committee Assignment and Chair: Human Resources,
Appointments & Equity — Brown

On a motion by Ms. Brown with a second by Ms. Conwell, Resolution No. R2017-
0065 was considered and adopted by unanimous vote.

11. LEGISLATION INTRODUCED BY EXECUTIVE

a) CONSIDERATION OF RESOLUTIONS FOR FIRST READING ADOPTION
UNDER SUSPENSION OF RULES

A motion was made by Mr. Gallagher, seconded by Ms. Brown and approved by
unanimous vote to suspend Rules 9D and 12A and to place on final passage

Resolution Nos. R2017-0086 and R2017-0087.

1) R2017-0086: A Resolution amending the 2016/2017 Biennial
Operating Budget for 2017 by providing for additional fiscal
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appropriations from the General Fund and other funding
sources, for appropriation transfers between budget accounts
and for cash transfers between budgetary funds, in order to
meet the budgetary needs of various County departments,
offices and agencies; and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive Budish/Fiscal Officer/Office of
Budget and Management

On a motion by Mr. Miller with a second by Mr. Schron, Resolution No. R2017-0086
was considered and adopted by unanimous vote.

2)

R2017-0087: A Resolution approving a Collective Bargaining
Agreement between Cuyahoga County and Teamsters Local
436, Affiliated with International Brotherhood of Teamsters,
representing approximately 78 employees in 3 classifications
at the Department of Public Works/Sanitary Engineer Sewer
Section for the period 1/1/2016 - 12/31/2018; directing that
funds necessary to implement the Collective Bargaining
Agreement be budgeted and appropriated; authorizing the
County Executive to execute the agreement and all other
documents consistent with this Resolution; and declaring the
necessity that this Resolution become immediately effective.

Sponsor: County Executive Budish/Departments of Law and
Public Works

On a motion by Mr. Schron with a second by Mr. Brady, Resolution No. R2017-0087
was considered and adopted by unanimous vote.

b)  CONSIDERATION OF RESOLUTIONS FOR FIRST READING AND REFERRAL
TO COMMITTEE

1)

R2017-0088: A Resolution authorizing the County Executive
to accept dedication of land for Front Avenue, West 10™
Street, Main Avenue and Old River Road, located in the Flats
East Bank in the City of Cleveland, as public streets;
authorizing the County Executive to execute the final Plat in
connection with said dedications; and declaring the necessity
that this Resolution become immediately effective.

Sponsor: County Executive Budish/Department of Public
Works
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Council President Brady referred Resolution No. R2017-0088 to the Public Works,
Procurement & Contracting Committee.

2)

R2017-0089: A Resolution authorizing a revenue generating

agreement with University Hospitals Health System, Inc. in the
amount of $5,892,335.16 for lease of space at the Samuel R.
Gerber Cuyahoga County Medical Examiner’s Building, located
at 11011 Cedar Avenue, Cleveland, for the period 6/1/2017 -
5/31/2027; authorizing the County Executive to execute the
agreement and all other documents consistent with this
Resolution; and declaring the necessity that this Resolution
become immediately effective.

Sponsor: County Executive Budish/Department of Public
Works

Council President Brady referred Resolution No. R2017-0089 to the Public Works,
Procurement & Contracting Committee.

3)

R2017-0090: A Resolution authorizing an amendment to
Contract No. CE13495-01 with Fairfax Renaissance
Development Corporation for lease of office space located at
8111 Quincy Avenue, Cleveland, for the period 6/1/2002 -
5/31/2017 to extend the time period to 5/31/2022 and for
additional funds in the amount not-to-exceed $5,500,224.00;
authorizing the County Executive to execute the amendment
and all other documents consistent with this Resolution; and
declaring the necessity that this Resolution become
immediately effective.

Sponsor: County Executive Budish/Departments of Public
Works and Health and Human Services

Council President Brady referred Resolution No. R2017-0090 to the Public Works,
Procurement & Contracting Committee.

4)

R2017-0091: A Resolution authorizing an amendment to
Contract No. CE0600382-03 with K & Z Mutual Realty, LLC for
renovation of leased office space located at 9830 Lorain
Avenue, Cleveland, for the period 10/1/2006 - 9/30/2021 for
additional funds in the amount not-to-exceed $650,000.00;
authorizing the County Executive to execute the amendment
and all other documents consistent with this Resolution; and
declaring the necessity that this Resolution become
immediately effective.
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Sponsor: County Executive Budish/Departments of Public
Works and Health and Human Services

Council President Brady referred Resolution No. R2017-0091 to the Public Works,
Procurement & Contracting Committee.

5) R2017-0092: A Resolution authorizing the County Executive
to accept dedication of land for Schady Elm Lane in Schady
Reserve Subdivision (Phase 2), located in Olmsted Township,
as a public street (60 feet total) with established setback lines,
rights-of-way and easements; authorizing the County
Executive to accept dedication of land for Sugar Maple Place
in Schady Reserve Subdivision (Phase 2), located in Olmsted
Township, as a public street (60 feet total) with established
setback lines, rights-of-way and easements; authorizing the
County Executive to accept dedication of easements for
construction, maintenance and operation of public facilities
and appurtenances in Schady Reserve Subdivision (Phase 2) to
public use granted to the County of Cuyahoga and its
corporate successors; authorizing the County Executive to
execute the final Plat in connection with said dedications; and
declaring the necessity that this Resolution become
immediately effective.

Sponsors: County Executive Budish on behalf of Cuyahoga
County Planning Commission

Council President Brady referred Resolution No. R2017-0092 to the Public Works,
Procurement & Contracting Committee.

6) R2017-0093: A Resolution authorizing an amendment to
Contract No. CE1600090-01 with The Centers for Families and
Children for implementation of a job skills center for work-
required public assistance recipients for the period 7/1/2016 -
6/30/2017 to extend the time period to 12/31/2017, to
change the scope of services, effective 7/1/2017, and for
additional funds in the amount not-to-exceed $561,227.50;
authorizing the County Executive to execute the amendment
and all other documents consistent with this Resolution; and
declaring the necessity that this Resolution become
immediately effective.

Sponsor: County Executive Budish/Department of Health and
Human Services/Cuyahoga Job and Family Services
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Council President Brady referred Resolution No. R2017-0093 to the Health, Human
Services & Aging Committee.

7) R2017-0094: A Resolution authorizing amendments to
agreements and contracts with various providers for the
Cuyahoga County Fatherhood Initiative for the period
7/1/2014 - 6/30/2017 to extend the time period to
12/31/2017 and for additional funds; authorizing the County
Executive to execute the amendments and all other
documents consistent with this Resolution; and declaring the
necessity that this Resolution become immediately effective:

i) Agreements:

a) No.AG1400099-01 with Cuyahoga
County District Board of Health in the
amount not-to-exceed $35,000.00 for
the Prevent Premature Fatherhood
Program.

b) No.AG1400100-01 with The
MetroHealth System in the amount not-
to-exceed $117,000.00 for the Boot
Camp for New Dads Program.

c¢) No.AG1400101-01 with Department of
Public Safety and Justice Services/
Division of Mediation in the amount
not-to-exceed $20,000.00 for
mediation, custody filing, visitation and
referral services.

ii)  Contracts:

a) No. CE1400181-01 with Career
Development and Placement Strategies
Inc. in the amount not-to-exceed
$50,000.00 for the Rising Above
Program.

b)  No. CE1400182-01 with The Centers for
Families and Children in the amount
not-to-exceed $41,500.00 for the
Families and Fathers Together Program.
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c) No.CE1400183-01 with Domestic
Violence & Child Advocacy Center in the
amount not-to-exceed $41,500.00 for
the Supervised Visitation Program.

d) No.CE1400184-01 with JDC Advertising
in the amount not-to-exceed
$35,000.00 for a Public Awareness
Campaign.

e) No.CE1400185-01 with The Children’s
Museum of Cleveland in the amount
not-to-exceed $15,000.00 for the Dad’s
Count Program.

f) No. CE1400186-02 with Murtis Taylor
Human Services System in the amount
not-to-exceed $30,000.00 for the Strong
Fathers Program.

g) No. CE1400187-01 with Passages
Connecting Fathers and Sons, Inc. in the
amount not-to-exceed $50,000.00 for
the Jobs for Dads Program.

h)  No. CE1400188-01 with Towards
Employment, Incorporated in the
amount not-to-exceed $50,000.00 for
the Network 4 Success Fatherhood
Program.

i) No. CE1400189-01 with University
Settlement, Incorporated in the amount
not-to-exceed $26,000.00 for the
Healthy Fathering Program.

Sponsors: County Executive Budish/Department of Health and
Human Services/Cuyahoga Job and Family Services and

Councilmembers Miller, Hairston, Jones, Conwell and Tuma

Council President Brady referred Resolution No. R2017-0094 to the Health, Human
Services & Aging Committee.
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[Note: In accordance with Rule 6B of the County Council Rules, the following item
was added to the agenda and read into the record by the Clerk of Council.]

R2017-0095: A Resolution amending Resolution No. R2016-
0137 dated 11/15/2016, which authorized an Electric Service
Agreement with City of Cleveland/Department of Public
Utilities/Division of Cleveland Public Power in the amount
not-to-exceed $68,000,000.00 for electric power services for
various County-owned buildings for the period 9/1/2016 -
5/1/2028, by authorizing the County Executive to enter into
agreements related to a Solar Project on or about 9400
Memphis Avenue in the City of Brooklyn with no change to
said amount not-to-exceed; authorizing the County Executive
to execute the agreements and all other documents
consistent with this Resolution; and declaring the necessity
that this Resolution become immediately effective.

Sponsor: County Executive Budish/Department of
Sustainability

Council President Brady referred Resolution No. R2017-0095 to the Education,
Environment & Sustainability Committee.

c) COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR
SECOND READING ADOPTION UNDER SUSPENSION OF RULES

A motion was made by Mr. Gallagher, seconded by Ms. Brown and approved by
unanimous vote to suspend Rule 9D and to place on final passage Resolution Nos.
R2017-0074, R2017-0078, R2017-0079, R2017-0080, R2017-0081, R2017-0082 and
R2017-0084.

1) R2017-0074: A Resolution making awards on RQ37121 to
various municipalities and providers, in the total amount not-
to-exceed $3,418,136.00, for various services for the
Community Social Services Program for the period 1/1/2017 -
12/31/2018; authorizing the County Executive to execute the
master contract and all other documents consistent with said
awards and this Resolution; and declaring the necessity that
this Resolution become immediately effective:

i) City of Bedford Heights in the approximate

amount reasonably anticipated to be $8,000.00
for Transportation services.
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vi)

vii)

viii)

Xi)

Xii)

xiii)

Xiv)

City of Brecksville in the approximate amount
reasonably anticipated to be $59,210.00 for Adult
Development and Congregate Meals services.
City of Euclid in the approximate amount
reasonably anticipated to be $88,360.00 for
Congregate Meals and Transportation services.
City of Lakewood in the approximate amount
reasonably anticipated to be $80,720.00 for
Congregate Meals and Transportation services.
City of Maple Heights in the approximate amount
reasonably anticipated to be $112,825.00 for
Congregate Meals and Transportation services.
City of Olmsted Falls in the approximate amount
reasonably anticipated to be $40,000.00 for Adult
Development services.

City of Parma Heights in the approximate amount
reasonably anticipated to be $233,400.00 for
Congregate Meals and Transportation services.
City of Solon in the approximate amount
reasonably anticipated to be $15,280.00 for Adult
Development services.

City of Strongsville in the approximate amount
reasonably anticipated to be $171,890.00 for
Adult Development and Transportation services.
Catholic Charities Corporation on behalf of
Fatima Family Center in the approximate amount
reasonably anticipated to be $18,240.00 for Adult
Development services.

Catholic Charities Corporation on behalf of
Hispanic Senior Center in the approximate
amount reasonably anticipated to be $39,310.00
for Adult Development and Transportation
services.

Catholic Charities Corporation on behalf of St.
Martin de Porres Family Center in the
approximate amount reasonably anticipated to
be $134,670.00 for Adult Development and
Transportation services.

Catholic Charities Corporation on behalf of St.
Philip-Neri Family Center in the approximate
amount reasonably anticipated to be $18,240.00
for Adult Development services.

Community Partnership on Aging in the
approximate amount reasonably anticipated to

10
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be $54,750.00 for Congregate Meals and
Transportation services.

Xv) The East End Neighborhood House Association in
the approximate amount reasonably anticipated
to be $134,650.00 for Adult Development,
Congregate Meals and Transportation services.

Xvi) Eldercare Services Institute, LLC in the
approximate amount reasonably anticipated to
be $45,000.00 for Adult Day services.

xvii)  Eliza Bryant Village in the approximate amount
reasonably anticipated to be $113,410.00 for
Adult Day and Transportation services.

xviii)  Goodrich Gannett Neighborhood Center in the
approximate amount reasonably anticipated to
be $134,060.00 for Adult Development,
Congregate Meals and Transportation services.

xix)  The Harvard Community Services Center in the
approximate amount reasonably anticipated to
be $151,880.00 for Adult Development,
Congregate Meals and Transportation services.

XX) The Mandel Jewish Community Center of
Cleveland in the approximate amount reasonably
anticipated to be $228,750.00 for Adult
Development, Congregate Meals and
Transportation services.

XXi) Murtis Taylor Human Services System in the
approximate amount reasonably anticipated to
be $126,390.00 for Adult Development,
Congregate Meals and Transportation services.

xxii)  The Phillis Wheatley Association of Cleveland,
Ohio in the approximate amount reasonably
anticipated to be $40,000.00 for Congregate
Meals services.

xxiii)  Rose Centers for Aging Well, LLC in the
approximate amount reasonably anticipated to
be $354,060.00 for Adult Development,
Congregate Meals and Transportation services.

xxiv)  Rose Centers for Aging Well, LLC — East Cleveland
in the approximate amount reasonably
anticipated to be $170,000.00 for Adult
Development and Transportation services.

xxv)  The Salvation Army in the approximate amount
reasonably anticipated to be $145,510.00 for
Adult Development, Congregate Meals and
Transportation services.

11
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xxvi)  Senior Citizen Resources, Inc. in the approximate
amount reasonably anticipated to be
$133,230.00 for Adult Development, Congregate
Meals and Transportation services.

xxvii) University Settlement, Incorporated in the
approximate amount reasonably anticipated to
be $181,450.00 for Adult Development,
Congregate Meals and Transportation services.

xxviii) West Side Community House in the approximate
amount reasonably anticipated to be
$384,840.00 for Adult Development, Congregate
Meals and Transportation services.

Sponsors: County Executive Budish/Department of Health and
Human Services/Division of Senior and Adult Services and
Councilmembers Simon, Hairston, Miller, Tuma, Jones,
Gallagher, Schron, Conwell, Brown and Brady

Committee Assignment and Chair: Health, Human Services &
Aging — Conwell

On a motion by Ms. Conwell with a second by Mr. Miller, Resolution No. R2017-0074
was considered and adopted by unanimous vote.

2) R2017-0078: A Resolution approving rental rates and terms of
use for the Cuyahoga County Courthouse, located at 1
Lakeside Avenue, Cleveland and corresponding parking rates
for use of the Huntington Park Garage, effective 5/9/2017;
authorizing the County Executive to execute all documents
consistent with this Resolution; and declaring the necessity
that this Resolution become immediately effective.

Sponsor: County Executive Budish/Department of Public
Works

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

On a motion by Mr. Brady with a second by Mr. Schron, Resolution No. R2017-0078
was considered and adopted by unanimous vote.

3) R2017-0079: A Resolution approving permit, inspection and

contractor license rates, effective 5/9/2017; authorizing the
County Executive to execute all documents consistent with

12

Page 22 of 165



this Resolution; and declaring the necessity that this
Resolution become immediately effective.

Sponsor: County Executive Budish/Department of Public
Works

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

Mr. Tuma introduced a proposed substitute to Resolution No. R2017-0079.

Discussion ensued.

A motion was then made by Mr. Brady, seconded by Ms. Brown and approved by
majority vote to accept the proposed substitute with Mr. Miller and Ms. Baker
casting dissenting votes.

On a motion by Mr. Brady with a second by Ms. Conwell, Resolution No. R2017-0079
was considered and adopted by unanimous vote.

4)

R2017-0080: A Resolution making an award on RQ39164 to
T.H. Martin Inc. in the amount not-to-exceed $895,000.00 for
fire and smoke dampers; combination fire and smoke
dampers; and systems inspection, repair and replacement
services for the period 5/1/2017 - 4/30/2020; authorizing the
County Executive to execute the contract and all other
documents consistent with said award and this Resolution;
and declaring the necessity that this Resolution become
immediately effective.

Sponsors: County Executive Budish/Department of Public
Works and Councilmember Brown

Committee Assignment and Chair: Public Safety & Justice
Affairs — Gallagher

On a motion by Mr. Gallagher with a second by Mr. Miller, Resolution No. R2017-
0080 was considered and adopted by unanimous vote.

5)

R2017-0081: A Resolution making an award on RQ39147 to
Union Industrial Contractors, Inc. in the amount not-to-exceed
$14,891,604.32 for rehabilitation of Highland Road Bridge
Nos. 156 nka 00.13, 157 nka 00.31, 158 nka 00.54 and 226 nka
00.64 over Euclid Creek in the City of Euclid; authorizing the
County Executive to execute the contract and all other
documents consistent with said award and this Resolution;

13
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authorizing the County Engineer, on behalf of the County
Executive, to make an application for allocation from County
Motor Vehicle $7.50 License Tax Funds in the amount of
$5,692,964.73 to fund said contract; and declaring the
necessity that this Resolution become immediately effective.

Sponsors: County Executive Budish/Department of Public
Works/Division of County Engineer and Councilmember
Simon

Committee Assignment and Chair: Public Works, Procurement
& Contracting — Tuma

On a motion by Mr. Schron with a second by Mr. Miller, Resolution No. R2017-0081
was considered and adopted by unanimous vote.

6)

R2017-0082: A Resolution authorizing a state contract with
Tenex Software Solutions, Inc. in the amount not-to-exceed
$3,335,350.00 for the purchase of electronic poll books,
software licenses, hardware and maintenance support for the
period 6/1/2017 - 5/31/2027; authorizing the County
Executive to execute the contract and all other documents
consistent with this Resolution; and declaring the necessity
that this Resolution become immediately effective.

Sponsors: County Executive Budish on behalf of Cuyahoga
County Board of Elections

Committee Assignment and Chair: Finance & Budgeting —
Miller

On a motion by Mr. Gallagher with a second by Ms. Conwell, Resolution No. R2017-
0082 was considered and adopted by unanimous vote.

7)

R2017-0083: A Resolution making awards on RQ38561 to
various providers, in the total amount not-to-exceed
$8,395,794.00, for emergency shelter services for single adults
at various facilities located in the City of Cleveland for the
period 5/1/2017 - 12/31/2019; authorizing the County
Executive to execute the contracts and all other documents
consistent with said awards and this Resolution; and declaring
the necessity that this Resolution become immediately
effective:

14
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i) Mental Health Services for Homeless Persons, Inc.
dba Frontline Service in the amount not-to-exceed
$3,858,092.00 at the Norma Herr Women’s
Shelter, located at 2227 Payne Avenue.

ii)  Lutheran Metropolitan Ministry in the amount not-
to-exceed $4,537,702.00 at the Men’s Emergency
Shelter, located at 2100 Lakeside Avenue.

Sponsor: County Executive Budish/Department of Health and
Human Services/Division of Community Initiatives/Office of
Homeless Services

Committee Assignment and Chair: Health, Human Services &
Aging — Conwell

Clerk Schmotzer read Resolution No. R2017-0083 into the record.

Council President Brady referred Resolution No. R2017-0083 to the Health, Human
Services & Aging Committee.

8) R2017-0084: A Resolution authorizing an amendment and
restatement to Master Contract assigned Nos. CE1300570 and
CE1300571 for placement and foster care services for the
period starting at various times, as specified in this Resolution,
and ending on 12/31/2016 to extend the time period to
12/31/2017 and for additional funds in the total amount not-
to-exceed $42,811,492.00; authorizing the County Executive
to execute the amendment and all other documents
consistent with this Resolution; and declaring the necessity
that this Resolution become immediately effective:

i) Alliance Human Services in the approximate
amount reasonably anticipated to be
$3,722,194.00.

ii) Applewood Centers, Inc. in the approximate
amount reasonably anticipated to be
$1,578,970.00.

iii) Beech Brook in the approximate amount
reasonably anticipated to be $2,664,771.00.

iv) Bellfaire Jewish Childrens Bureau in the
approximate amount reasonably anticipated to be
$2,453,713.00.
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V) BHC Belmont Pines Hospital, Inc. in the
approximate amount reasonably anticipated to be
$2,176,352.00.

vi) Caring for Kids, Inc. in the approximate amount
reasonably anticipated to be $195,118.00.

vii) Carrington Youth Academy in the approximate
amount reasonably anticipated to be $202,443.00.

viii)  Catholic Charities Corporation (Parmadale) in the
approximate amount reasonably anticipated to be
$943,060.00.

ix) Christian Children’s Home of Ohio, Inc. in the
approximate amount reasonably anticipated to be
$317,551.00.

X) Cornel Abraxas Group, Inc. in the approximate
amount reasonably anticipated to be $26,328.00.
Xi) Fox Run: The Center for Children and Adolescents

in the approximate amount reasonably anticipated
to be $405,164.00.

Xii) Glen Mills School in the approximate amount
reasonably anticipated to be $51,788.00.

Xiii) House of New Hope in the approximate amount
reasonably anticipated to be $1,357,290.00.

xiv)  OhioGuidestone in the approximate amount
reasonably anticipated to be $4,786,767.00.

Xv) Shelter Care, Inc. in the approximate amount
reasonably anticipated to be $45,832.00.

Xvi) Detroit Behavioral Institute Inc. dba Capstone
Academy in the approximate amount reasonably
anticipated to be $396,000.00.

xvii)  Options Treatment Center Acquisition Corp in the
approximate amount reasonably anticipated to be
$396,000.00.

xviii)  Sequel Pomegranate Health Systems, LLC in the
approximate amount reasonably anticipated to be
$396,000.00.

Xix) Reach Consulting Service dba Educational
Alternatives in the approximate amount reasonably
anticipated to be $91,665.00.

XX) In Focus of Cleveland, Inc. in the approximate
amount reasonably anticipated to be
$1,287,297.00.

XXi) Keystone Richland Center, LLC dba Foundations For
Living in the approximate amount reasonably
anticipated to be $283,413.00.
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XXii)

XXxiii)

XXiv)

XXV)

XXVi)
XXVii)

XXviii)

XXiX)

XXX)

XXXi)
XXXii)

XXXiii)

XXXiV)
XXXV)
XXXVi)

XXXVii)

Lutheran Metropolitan Ministry dba S.T.A.R.T.
Support to At-Risk Teens in the approximate
amount reasonably anticipated to be
$1,875,675.00.

National Youth Advocate Program, Inc. in the
approximate amount reasonably anticipated to be
$2,300,951.00.

New Directions, Inc. in the approximate amount
reasonably anticipated to be $37,921.00.

Options for Families and Youth in the approximate
amount reasonably anticipated to be
$1,326,541.00.

Pathway Caring for Children in the approximate
amount reasonably anticipated to be $263,527.00.
Pressley Ridge in the in the approximate amount
reasonably anticipated to be $1,693,076.00.
Quality Care Residential Homes, Inc. in the
approximate amount reasonably anticipated to be
$314,275.00.

Rite of Passage, Inc. in the approximate amount
reasonably anticipated to be $100,852.00.
Specialized Alternatives for families and Youth of
Ohio, Inc. in the approximate amount reasonably
anticipated to be $3,879,463.00.

The Bair Foundation in the approximate amount
reasonably anticipated to be $1,838,856.00.

The Buckeye Ranch Inc. in the approximate amount
reasonably anticipated to be $15,278.00.

The Cleveland Christian Home Incorporated in the
approximate amount reasonably anticipated to be
$2,374,736.00.

The Village Network in the approximate amount
reasonably anticipated to be $1,013,304.00.
Adelphoi Village, Inc. in the approximate amount
reasonably anticipated to be $326,700.00.
Lutheran Homes Society, Inc. in the approximate
amount reasonably anticipated to be $346,500.00.
Muskegon River Youth Home Inc. in the
approximate amount reasonably anticipated to be
$173,250.00.

xxxviii) New Beginnings Residential Treatment, LLC in the

approximate amount reasonably anticipated to be
$148,500.00.
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xxxix) Tri-State Youth Authority, Inc. dba Mohican Youth
in the approximate amount reasonably anticipated
to be $320,826.00.

x1) The Twelve of Ohio, Inc. in the approximate
amount reasonably anticipated to be $683,590.00.

Sponsors: County Executive Budish/Department of Health and
Human Services/Division of Children and Family Services and
Councilmembers Hairston and Tuma

Committee Assignment and Chair: Health, Human Services &
Aging — Conwell

On a motion by Ms. Conwell with a second by Mr. Miller, Resolution No. R2017-0084
was considered and adopted by unanimous vote.

d) CONSIDERATION OF RESOLUTIONS FOR THIRD READING ADOPTION

1) R2017-0058: A Resolution authorizing an amendment to
Contract No. CE1100721-01 with American Bridge Company
for rehabilitation of Columbus Road Lift Bridge over the
Cuyahoga River in the City of Cleveland for additional funds in
the amount not-to-exceed $1,307,594.86; authorizing the
County Executive to execute the amendment and all other
documents consistent with this Resolution; authorizing the
County Engineer, on behalf of the County Executive, to make
an application for allocation from County Motor Vehicle $5.00
License Tax Funds in the amount of $130,759.49 to fund said
amendment; accepting construction as complete and in
accordance with plans and specifications; authorizing the
County Treasurer to release the escrow account; and declaring
the necessity that this Resolution become immediately
effective.

Sponsors: County Executive Budish/Department of Public
Works/Division of County Engineer and Councilmember
Conwell

On a motion by Mr. Brady with a second by Ms. Brown, Resolution No. R2017-0058
was considered and adopted by unanimous vote.

2) R2017-0072: A Resolution authorizing an agreement with
State of Ohio, Office of the Auditor in the amount not-to-

exceed $533,000.00 for an annual audit for Calendar Year
2016 for the period 1/1/2017 - 12/31/2017; authorizing the
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County Executive to execute the agreement and all other
documents consistent with this Resolution; and declaring the
necessity that this Resolution become immediately effective.

Sponsor: County Executive Budish/Fiscal Officer

On a motion by Mr. Miller with a second by Mr. Schron, Resolution No. R2017-0072
was considered and adopted by unanimous vote.

12. MISCELLANEOUS COMMITTEE REPORTS

Ms. Conwell reported that the Health, Human Services & Aging Committee will meet
on Tuesday, May 16, 2017 at 1:00 p.m.

Mr. Miller reported that the Finance & Budgeting Committee will meet on Monday,
May 15, 2017 at 1:00 p.m.

Mr. Tuma reported that the Public Works, Procurement & Contracting Committee
will meet on Wednesday, May 17, 2017 at 10:00 a.m.

Ms. Brown reported that the Human Resources, Appointments & Equity Committee
will meet on Tuesday, May 16, 2017 at 10:00 a.m.

Ms. Simon reported that the Education, Environment & Sustainability Committee
will meet on Wednesday, May 17, 2017 at 3:00 p.m.

13. MISCELLANEOUS BUSINESS

Ms. Simon reported that she attended the Invest in Children Annual Conference.
Ms. Brown announced that the next “Getting to Know Your Government Better”
Town Hall meeting will be held on Thursday, May 18, 2017 at the Harvard
Community Services Center at 6:00 p.m.

14. PUBLIC COMMENT UNRELATED TO AGENDA

Mr. Rico Dancy addressed Council regarding The Quicken Loans Arena
Transformation Project.

Ms. Loh addressed Council regarding the Norma Herr Women'’s shelter.
Ms. Rosie Palfy addressed Council regarding emergency calls to homeless shelters.

15. ADJOURNMENT

19

Page 29 of 165



With no further business to discuss, Council President Brady adjourned the meeting
at 6:10 p.m., without objection.
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0085

Sponsored by: Councilmember A Resolution adopting various changes to

Brown on behalf of Cuyahoga the Cuyahoga County Non-bargaining

County Personnel Review Classification Plan, and declaring the

Commission necessity that this Resolution become
immediately effective.

WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the
Cuyahoga County Personnel Review Commission shall administer a clear,
countywide classification and salary administration system for technical, specialist,
administrative and clerical functions with a limited number of broad pay ranges
within each classification; and,

WHEREAS, Section 2.01 of the Cuyahoga County Personnel Policies and
Procedures Manual (Ordinances No. 02011-0015 and 02011-0028) states that the
employment of all classified County employees is subject to the provisions of the
Ohio Revised Code, the Ohio Administrative Code, the Cuyahoga County
Administrative Rules and the Policies and Procedures Manual; and

WHEREAS, the Personnel Review Commission submitted several proposed
changes to the Cuyahoga County Non-bargaining Classification Plan; and

WHEREAS, the Cuyahoga County Personnel Review Commission considered
this matter and has undergone significant review, evaluation and modification of such
submitted changes to the Cuyahoga County Non-bargaining Classification Plan; and

WHEREAS, on May 3, 2017, the Cuyahoga County Personnel Review
Commission met and recommended the classification changes (attached hereto as
Exhibits A through FF) and recommends to County Council the formal adoption and
implementation of the attached changes; and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby adopts the following
changes to the Cuyahoga County Non-bargaining Classification Plan:
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Modification of the following Classifications: (See Attached Classification
Specifications)

Proposed Revised Classifications:

Exhibit A: Class Title: Chief Section Facilities Manager
Class Number: 1063113
Pay Grade: 17
*Revised education/experience requirements; essential job
functions to better reflect the current duties; changed name from
Chief Section Architect to better reflect essential job functions.

Exhibit B: Class Title:  Clinical Coordinator
Class Number: 1056331
Pay Grade: 12
*Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Exhibit C: Class Title:  Data Control Technician
Class Number: 1011221
Pay Grade: 4
* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Exhibit D: Class Title:  Employment Contract Negotiator/Evaluator
Class Number: 1014122
Pay Grade: 8
* The essential job functions have been updated to better reflect
the current duties. Updated specification to new format to include
distinguishing characteristics, FLSA status, and percentages of
time for essential functions. Pay grade increased by one level from
PG 7 to PG 8.

Exhibit E: Class Title:  Identification Technician
Class Number: 1023101
Pay Grade: 4
* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.
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Exhibit F:

Exhibit G:

Exhibit H:

Exhibit I:

Exhibit J:

Exhibit K:

Class Title:  Investigation Supervisor

Class Number: 1022123

Pay Grade: 11

* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Class Title:  Justice System Advocate

Class Number: 1056531

Pay Grade: 7

* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Class Title:  Program Officer Administrator

Class Number: 1052415

Pay Grade: 14

* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Class Title:  Records Manager Administrator

Class Number: 1052224

Pay Grade: 11

* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Class Title:  Senior Administrative Secretary

Class Number: 1013312

Pay Grade: 7

* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Class Title:  Senior Examiner

Class Number: 1055122

Pay Grade: 7

* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
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characteristics, FLSA status and percentages of time for essential
functions.

Exhibit L: Class Title:  Chief Dog Warden
Class Number: 1022432
Pay Grade: 9
* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, changed name from Senior Kennel Operations
Supervisor to align with Ohio Revised Code; FLSA status and
percentages of time for essential functions; pay grade increased
from 810 9.

Exhibit M:  Class Title:  Senior Mailroom Supervisor
Class Number: 1011614
Pay Grade: 7
* Revised essential job functions to better reflect current duties;
updated specification to new format to include distinguishing
characteristics, FLSA status and percentages of time for essential
functions.

Exhibit N: Class Title:  Senior Records Management Administrator
Class Number: 1052225
Pay Grade: 12
* Revised essential job functions to better reflect current duties;
Department was changed from Central Services and Human
Services to Public Works.

Exhibit O: Class Title:  Senior Records Management Officer
Class Number: 1052222
Pay Grade: 6
* Revised essential job functions to better reflect current duties;
Medical Examiner’s Office was eliminated from the Department.

Exhibit P: Class Title:  Sewer Maintenance Superintendent
Class Number: 1043123
Pay Grade: 15
* Revised to update the education/experience requirements to be in
line with Ohio EPA requirements

Exhibit Q: Class Title:  Social Program Administrator 1
Class Number: 1056312
Pay Grade: 11
* Revised to update the Department to include Sheriff’s
Department.
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Exhibit R:

Class Title:  Social Program Administrator 2

Class Number: 1056313
Pay Grade: 13

*The request was made to update the Department to include the

Sheriff’s Department.

Proposed Deleted Classification:

Exhibit S:

Exhibit T:

Exhibit U:

Exhibit V:

Exhibit W:

Exhibit X:

Exhibit Y:

Exhibit Z:

Exhibit AA:

Class Title:  Senior Financial System Administrator

Class Number: 1055142
Pay Grade: 15

Class Title:  Airport Field Supervisor
Class Number: 1042314
Pay Grade: 10

Class Title:  Architect 1
Class Number: 1063112
Pay Grade: 9

Class Title:  Building Inspector
Class Number: 1021111
Pay Grade: 6

Class Title:  Fire Safety Inspector
Class Number: 1022211
Pay Grade: 5

Class Title:  Groundskeeper
Class Number: 1042211
Pay Grade: 3

Class Title:  Help Desk Technician
Class Number: 1053151
Pay Grade: 7

Class Title:  Licensed Practical Nurse
Class Number: 1032111
Pay Grade: 5

Class Title: ~ Purchasing Administrator
Class Number: 1053514
Pay Grade: 5
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Exhibit BB: Class Title:  Sanitary Engineer
Class Number: 1063421
Pay Grade: 18

Exhibit CC: Class Title:  Senior Employment Service Specialist
Class Number: 1014612
Pay Grade: 4

Exhibit DD: Class Title:  Social Service Worker 4
Class Number: 1056251
Pay Grade: 8

Proposed New Classifications:

Exhibit EE:  Class Title:  Manager, Witness/Victim Services
Class Number: 1056533
Pay Grade: 15

Exhibit FF:  Class Title:  Manager, Mediation
Class Number: 1062553
Pay Grade: 16

SECTION 2. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health,
or safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.

SECTION 3. Itis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.

Yeas:
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Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Human Resources, Appointments & Equity

Journal CC026
May 23, 2017

Page 37 of 165



EXHIBIT A

' CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Chief Saction Facilities Manager - Class Number: 1063113

FLSA: Exempt : Pay Grade: 17
Dept: Public Works ' :

Classification Function . : :

The purpose of this classification is to plan, organize, manage, and control the Facilities section in the
Public Works Department. Responsibilities include directing the application of sound architectural and
engineering principles in the preparation of plans, reports, and the improvement of buildings and other
County facilities by coordinating the internal and extemal design, construction, and manufacturing
efforts associated with the proposed improvement that addresses fhe end user's needs.

i

Distinguishing Characteristics ' ﬁi
This is a senior management classification with responsi s
section of the Public Works Department, under general d e tion™
solution of operational, technical, administrative anggthan
engineering, and facilities design. The employediis
Public Works Administrators to discuss plans, giadpa
identified concems. The incumbent exercises dist
organizational issues and to ensure that assigned™
manner. ' :

planning, directing and controlling a
js class requires the analysis and
oblems related to architecture,
eeiponsult and collaborate with
vesignd to present sofutions to
Siand procedures to resolve
il timely and efficient

4

Alé

Essential Job Functions

" The following duties are normal for thiic if B 850 are not to be construed as
exclusive orall-inclusivqm%h&%ﬁguties [ Bk .
58

, .
P L

4 40% +/- 10%
i LLinctions in compliance with State and local laws,
fements; irfgbnjunction with the Department Administrators,
jautivag %?cedures, and staffing plans; designs and
cts; advises the Director of Public Works on

» Plans, organizes, dif
* regulations, and

it

' L B U 25% +/- 10%
 Supervises thigassigned segiian; ass"?ﬁnﬁs and reviews work; recommends hiring, promotions,

discherges, a"@y’gisciplinary ons; documents misconduct, assesses staffing requirements;

evaluates ’traininéﬂﬁ%% %@o rovides instruction; evaluates performance; establishes and

eds and
drdiiswers staff questions and _pravides information and confiict

_ _ 25% +/- 10%

» Evaluates project progress and prioritizes work assignments; evaluates consultants for new
projects; observes and inspects field projects under construction; develops solutions to project
problems; observes field conditions of proposed projects.

: ' 10% +/- 5%
~* Reviews all incoming and outgoing correspondence; drafts letters to respond to correspondence;

responds to inquiries from other public agencies; serves on various committees; attends and
conducts mesetings. .o
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Chief Section Faclities Manager
Minimum Training and Experience ﬁequlred to Perform Esséntial Job Functions

- A ‘Bachelor's Degree in architecture, engineering or a related field with eight (8) years previous

.expen'en_c,e, including one year of supervisory experience.

Additional Requirements

Licensé as a professional architect or professional engineer with.the State of Ohio.

M ihim_um Physical and Mental Abilities Required to Perforr'ﬁ Essenti#l Joh Functions

Physfcal Requirements

 Ability to operate a variety of automated. office machines includirig computers and peripheral
equipment.. )

Supetvisory Resbonsibiliﬁgs

o Ability to assign, review, plan and coordinate the work of other employees and fo maintain
standards. ' :

. Abili;ty to provide instruction to other employees and to act on employee probléms.
s  Ability fo prepare employee performance evaluations.

»  Ability to recommend the discipline or discharge of employees.

e  Ability to recommend the transfer, promotion or salary increase of other employees.

Mathematical Ability

i

«  Ability to understan;d and apply college level algebfa, geometry, 'éalculus and statistics.
Language 'Ability.& Iinterpersonal Communication

»  Ability to perform mid fo high level data analysis requiring managing .of date and people deciding -
the time, sequence of operations or events within the context of a process, system or -
organization.  Involves determining the necessity for revising goals, objectives, policies, -
procedures or functions based on. the analysis of data/information and includes . performance
reviews pertinent to such objectives, functions and requirements. . .

. Ability to comprehend a variety of informational documents including project'plans, project work
schedules, timesheets, leave requests, various functional reports, legislative agreements, data
and invoices. '

-+ Ability to comprehend a variety of reference books and manuals including architectural design T
manuals, departmental and County personnel policy manual, reference manuals, Ohio Revised
" Code, contracts, and codes.

» Ability to prepare memos, performance appraisals, corréspondence, agreements, contracts, )
plans, estimates, requests for proposal, and .other job related documents using prescribed format .
and conforming to all rules of punctuation, grammar, diction and style. . :

» Ability to supervise and counsel employees, convince and influence others, to record and deliver
information, to explain procedures, to follow instructions.
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Chief Section Facilities Manager

. AbiIit_y»to manage the .work of other employees, to 'counsel.and advise admiﬁisirators, to convince
and influencg others, to record and deliver information, to explain procedures, and to foliow
instructions, - : ' :

e Ability to use and interpret architectural, legal, construction and accounting terminology and -
language. ‘ ,

» Ability to communicate \;vitﬁ staff, chiefs of other sections, consultants, vendors, departmental
employees, and administrators. ) :

Environmental Adaptability

»  Work is typically performed in an office environment and in the field.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act,
the County will provide reasonable accommodations to qualified Individuals with disabilities and encourages both
prospective employess and incumbents fo discuss potential accommodations with the empioyer.
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EXHIBIT B

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Clinical Coordinator . ' Class Number: | 1056331
FLSA: Exempt . _| Pay Grade: 12 _
Dept: | Health and Human Services - i

Classification Function ‘ : : '
The purpose of this classification is to manage all aspects of the administration of the Multisystemic
Therapy (MST) program and supervise Multisystemic Therapists in the provision of clinical sociaf

. services and ensure adherence to the MST principles and the MST analytic process.

" Distinguishing Characteristics _ :
This is a management leve! classification with responsibllity fo e
administration of the MST program and supervising Multisygfetfii :
social services. Incumbents work within a framework of e& hesdieegulations, policies, and
procedures and are expected to utilize judgment in ;

ar

bincumbents in this classification

p.?

exercise discretion in following and ensuring adhergdigito protocol,. cedures, laws and regulations
in the performance of duties. e ‘5‘5{?“%%&
Essential Job Functions : ,@%} 4, ' ii%?‘ :
" : . : f‘ B Fiig R .
The following duties are normal for assification Jf6se are not fo bg% nstrued as
- exclusive or all-inclusive. Other dutigh: ;¥ be requiredidnd assigned
B i, S
m’" i, T 80% +/- 10%

. 4 i
* Supervises MST Therapistaand other st'i%i o ensurgiyork completion and
* - maintenance of stanggdsepide ssigns B reviews QI]?, ondttts individual and group

supervision with st : isws all clignfieases waskiiPand provides feedback to MST

Therapists; attends s&ggio ot with sig o observation and support; reviews taped

sessions for each MST ‘hjérapi iews MST{[erapists’ cllent records for accuracy and »
completenggauprayi g gaiigiction; éyiuates employee performance; assists staff in

creating & %&Q{}j&)\r Goal achievement; reviews correspondence -

il PRI _’ MEeRK > i .
sent qélib”staff; co ;": i , reSpgnts to employee questions, concerns and

tojee | aquests and time sheels; recommends personnel actions
iidranstegiidiscipline or dischargs.

x L A : '
» . Manages admin éﬁg% ion of tli%‘%ﬁkMultisystemic Therapy program; analyzes, assesses and '
" - reporis program an&s@. apist@jﬁiggome data; consults with DCFS staff fo assist with connecting .
%gﬁéﬁﬁﬂﬂe services; reviews and assigns referrals; communicates ‘

2

youth and families to'¥

with clients and social s to determine appropriateness of program criteria for families;
coordinates referrals and completes reports; maintains client information and data in the MST
website; tracks referrals and client outcomes; develops and maintains working relationships .
with community stakeholders; promotes the MST program; fils in for staff as needed; remains
on call 24/7 to assist staff as necessary; completes a supervisor development plan and works

toward goal achievement.

. 10% +/~ 5%
e Performs related administrative responsibilities; prepares various reports, records and other
documents; responds to emails and phone calls; attends various trainings and mestings; =
prepares and reviews documents related to payroll, time sheets, requests for leave and
overtime; generates and reviews mileage reports; approves purchase requests; prepares
employee on-call schedule. : ' . -

FoRoBEIALE
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Clinical Coordinator

Minimum Training and Experience Req'uired to Perform Essential Job Functions

= Master's degree in sacial work, counsellng or related field with six (6) years of social work or
counsellng experlence; or any equivalent combinatiori of tralnlng and expenenoe

. Must hold License of Independent Secral Worker (LISW) or Llcense of Professwnal Clinical
Counselor (LPCC) in the State of Ohio. License must be maintained throughout the life of
employment,

s Valid Ohio driver license, proof of automobille Insurance, ﬁnd areliable vehicle: -

Additional Requirements for all levels |

" No special license or certifi catlon is required.

Minimum Physical and Mental Abilities Required to Perform Essentlal Job Funcﬂons

Physical Requiraments . '

» Ability to operate a variety of automated office machines including computer and copier.

Supervisory Responsibiﬁties

» Ability to assign, review, plan and coordinate the work of cother- employees and to maintain
. standards. »

« Ability to provide insfruction and training tq other employees.

. Ability‘to solve and act on employee problemé.

o Ability to récommend the transfer, selection, evaluating, dr promotion of employees.
e Ability to recgmmend and act on the discipline or discharge of employeas.

Mathematical Ability

* Ability to add, subtract, multiply, divide and calculate decimals and percentages, and perform
routine statistics. :

lariguage Ability &'Interpersonal cdmmunipation

. * Requires the ability to perform mid to high level data analysis requiring managing  of data and
people deciding the time, sequence of operations or events within the context of a process, system
or organization. Involves determining the .necessity for revising goals, objectives, policies,
procedures or functions based on the analysis of datafifformation and includes performance
reviews pertinent to such objectives, functions and requlrements

= Ability to comprehend a vanety of informational documents |nclud|ng program data, TAM surveys,
- Protective Factors surveys, clinician development plans, client records correspondence, memos,
attendance records and other reports and records

. Ab|l1ty to comprehend a variety of reference books and manuals including Multisystemic Therapy
* Pragram Guidelines, social work reference books, and Personnel Policies and Procedures Manual.
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Clinical Coordinator

_* Ability to prepare weekly case summaries; monthly program reports, referrals, billing reports,
expense reports, performance evaluations, correspondence and other job related documents using
prescribed format and conforming to all rules of punctuation, grammar, diction and style.

s. Ability to manage and supervis;e others, to convince and influence others, to record and deliver -
" information, to explain procedures, to follow instructions. :

* Ability to use and interpret counseling and medical terminology and language.

* Abifity to communicate effectively with supervisor, co-Workers, social workers; clients, families,
community providers and partners, Court staff, consultants, and other County employees.

Environmental Adaptability
» Work s typically performed in an office environment and in clients' homes.

s Work may invoive exposure to temperature or weather extremes, wetness, humidity, smoke, dust,
animals, disease, bodily fiuids, violence and traffic hazards. .

Cuyahoga County is an Equal Opportunity Empioyer. In compliance with the Americans with Disablliﬁes Abt,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospsctive employees and incumbents to discuss potential accommodations with the employer;

RiRdRIATES
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EAHIBIL ©

CUYAHOGAA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Data Control Technician S Class Number: | 1011221
FLSA: Non-Exempt B , | Pay Grade: - | 4
| Dept: Health and Human Services : :

Classification Function '
The purpose of this classification is to process, venfy document, and distribute data in state and
county computer systems, -

Distinguishing Characteristics
This Is an entry-level classification that works under the general '*Q_ prvision of the Data Processmg
Supewlsor and is responsible for processing, verifying, docun [ 1g and distributing data in state and
county computer systems. The employee works within a fragis) _,@[k of policies, procedures and
regulations. The incumbent ensures that activities are performed i m a | timely manner and according to
policies, procedures and related regulatlons g

I3t
K
..

Essential Job Functions
: szﬁﬁq

D

h
Sifine Jfhese are % be construed as
exclusive or all-inclusive. Other dutles may be re‘ar ad ghtliiissigned. o ~

' ,; ) 80% +/- 10%

» Updates data in county and state -_ heris ; hs track of current caseworkers;
verifies utility payments, county warjir Sgnnt 3 assrstance and Prevention,
Retention, and Contingepeys(PRC) requéits: Géiiments PRC payments, Ltility
payments, relief ordgri EeaRtwarrants s ol CE mfsstate and county computer
systems; prints new, ceived DiH Ilcat1 i§updates provider Gateway data:
retrieves food stamp sand creatsifeport; updages information to align invoice
numbers for Relief Ordé poystam, % : :

A i ‘%@ %%
AL, . 15% +/- 10%
. hfesvand docuiiitts colRtfireports; i ytes various county reports to administrators,
NaRagers, supervisa plpvees, centér managers,. team ooordmators and payment

“ﬁgygar{ment as app o i ﬁ

b, o | 5% +/- 2%
o Performs related? ;%éstratw -t|es prepares various reports, records and other documents;

responds to emails phong &
Auditor and JFS D|re SHie sl

Minimum Training and E)kperlence Required to Perform Essential Job Functions

High school dlploma or equivalent and one (1) year of computer operations or data processing
experience; or any equnvalent combination of training and experience.

Additional Requirements for ali levals

No special license or certification is required.

RESPussT DATE
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Data Control Techniclan

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements |

» Ability to »operate a vaﬁéty of automated office machines includiﬁg computer and copier.

¢ Ability to crouch, bend, twist, lift up to 50Ibs., and push or puII'up. to 100lbs.

Mathematical Ability - ' |

e Ability to add, subtract, multiply, divide and-calculate decimals and percentages.

Language Ability & lnterpersonai Comﬁiunicat'ion '

* Requires the ability to perfofm basic level of data a'nalysis induding thé abiiity to review, classify,
categorize, prioritize and/or reference data, statutes and/or guidelines. and/er group, rank,
investigate and problem solve. Requires. discretion in determining and referencing such to -

established standards to recognize interactive effects and relationships.

» Ability to comprehend a variety of informational documents including relevant County and State
computer reports, daily warrants, relief orders and other reports and records. i

» Ability to comprehend a variety of reference books and manuals including Personnel Policies and
Procedures Manual.

¢ Ability to prébare relief order log, spreadsheet of reports received/distributed, correspondence and
other job relatéd documents using prescribed format and conforming to all rules-of punctuation,
grammar, diction and style. o .

* Abilityto record and deliver information, to maintain confidentiality of restricted information, to
explain procedures, and to follow instructions. :

- o Ability to communicate effectively with immediate si,:pervisprs, ooworkérs, other County personnel
and the general public.

Environmental Adaptability

‘e Work is typically performed in an office environment.

Cuyahoga County is an Equal Opporiunity Employer. In compliance with the Americans with Disabllities Adt,
the County will provide reasonable accommodations to qualified individuals with disabilities and encotrages both
prospsctive employses and incumbents to discuss potential accommodations with the employer.

el |
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EXHIBIT D

- CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION |

Class Title: | Employment Contract Negotiator/Evaluator Class Number: | 1014631
FLSA: Exempt ~ Pay Grade: 8- ;
Dept: Health and Human Services . ' )

Classification Function - : :
The purpose of this classification is to provide fiscal control and contract management of federal and -
state monies disseminated to secure employment and fraining services. ‘ ' '

- Distinguishing Characteristics N
This is a journey level ciassification that works under the generaj
Services Manager and is responsible for providing fiscal contyg
and state monies disseminated to secure employment and /& J
within a framework of policies, procedures and regulatiorigsiifietfidumbent ensures that activities are
performed in a timely rhanner and according to pollci%_ ggrécadures 'agg related regulations.

W,

pervision of the Work First
d contract management of federal
9 services. The employee works

Essential Job Functions

. A\
« Provides fiscal control and contract ma#

secure employment ang.4,
work; reviews sou

. 45% +/-10%

0, state monies disseminated to
dendments and statements of
g, coordinates invoice verification
BpETNg . co 452 3 reviews profit and non-profit
BV fund expéhditures; develops and issues

ain
IBISEIY

0,

- 35% +/-10% - -
it new and existing service providers; reviews

process; reviews organizations’ budgets

oRignt of monitoring activities, program -budgets, fund

3ipent; mé fors reimbursement of fund expenditures; writes and

' s year-end and participant close-out reporis; obtains and -
dimance data; reviews monitoring reports and audits; compares '
eanducts cost/price analysis.

{ and state regulations. :

Ll 10% +-5%

o .Creates and collects dd¢umentation to submit transactions within County electronic
management system for procurement; updates and adheres to changes made to the
procurement process. :

10% +/- 5% .
* Performs related administrative responsibilities; prepares various reports, records and other .-
documents; responds to emails and phone calls; attends various trainings and meetings; compiles
and maintains records of all back-up data; attends meetings and conferences regarding contract

issues. . . o

Richgse DR
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Employment Contract Negotiator/Evaluator

Minimum Training and Experiénce Required to Perform Essential Job Functions

Bachelor's degree in business, finance, accounting 6r_related degree with three (3) years of
accounting, finance, or related experience; or any equivalent combination of training and experience.

Additional Requirements for all levels

No special license or certification is fequired.

Minimum Physical and Mental Abilities R«aquired| to Perform Essential Job Functloﬁs
, Physical Requirements |

« . Ability to operate a varfety of automated office machines including computer and cropier.
Mathematical Ability |

o Ability to add, subtract, muitiply, divide and' ¢alqulate decimals and percentages, an'd perform
routine statistics. ' '

Langﬁage Ability & Interpersonal Cqmmunication

» Requires the ability to perform mid to high level data analysig requiring managing of data and
people deciding the time, sequence of operations or events within the context of a process, system
or organization. Involves determining the necessity for revising goals, objectives, policies,
procedures or functions based on the analysis of data/information and includes performance
reviews pertinent to such objectives, functions and requirements.

e Ability to comprehend a variety of informational documents including financial ‘statements, vendor
documents, Financial Accounting and Management Information System ‘(FAMIS) reports, Provider
proposals, invoices, budgets, correspondence, reports and records.

s Ability to comprehend -a variety of reference books and manuals including government auditing
standards, FAMIS system manuals, and Personnel Policies and Procedures Manual.

o Ability to prepare contract evaluations, invoice tracking reports, budget spreadsheets, projected
expense reports,. utilization reports, funds transfer letters, contracts, correspondence and other job
related documents in accepted format and conforming to all rules of punctuation, grammar, diction

and style.

» Ability to convince and influence others, to record and deliver information, to explain procedures, to
folfow instructions. :

» Ability to use and interpret accounting and basic legal terminology and language.

» Ability to comrunicate with supervisors, coworkers, Providers, Law Department, Office of
Procurement and other County employees. :

Environmental Adaptability '

e  Work is typically berformed in an office environment.

HOSOARE
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Employment Contract Negotiator/Evaluator

Cuyahoga Cquhty s an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Adt, .
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employeas and incumbents to discuss potential accommodations with the employer.
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EXHIBIT E

- CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | identification Technician . Class Number: | 1023101
FLSA: Non-Exempt ) .| Pay Grade: 4
Dept: Sheriff's Department K

Classification Function | . '

The purpose of this classification is to coordinate the daily operations of the Photo [dentification .
Badges for the Cuyahoga County government, contracted vendors, attorneys, and Elected Officials .
employees. .

Distinguishing Characterisfics - .
This is an entry level clerical/administrative classification, Employees at this level work under a well-
defined framework of policies and procedures. Positions in this class initially receive immediate

supervision, progressing to general supervision as the incumbents become able to work independently -

to perform the full range of duties assaciated with this class. Assignments are limited in scope,
contain fairly routine tasks, and are performed within a procedural framework established by higher

level employees.
Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be requited and assigned. - \

: ' . 40% +/- 10%

+ Coordinates the daily operations of the Photo [dentification Badges for the Cuyahoga County
govemment, contracted vendors, attorneys, and Elected Officials employees; ulilizes -
computerized identification system including a digital camera and a special printer to produce
identification badges and security level ‘access; maintains accuracy of database; performs
regular maintenance cleaning of hardware; schedules vendor service of identification system;
performs data file maintenance; backs-up system; collects fees for lost, stolen, damaged ID
badges.

. 20% +/~ 10%
* Maintains design templates for ID badges and supply storage of identification offices; stocks and
distributes supplies; inventoriss office supplies and purchased supplies pertaining to the
identification system. .

10% +/--5%

* Provides identification support for Human Resources and Communications Department;
creates, distributes, and maintains employee and visitor badges; respond to pubiic inquiries
from dasignated Public Information Officers; coordinates authorized access rights for all badge
holders; answers employee inquires; responds to staff requests; deactivate and destroy all '

County ID badges. :

. : 10% +/- 5%
» Produces non-routine documents and forms; prepares typed or printed copy -of letters and
memoranda; prepares computerized records, logs, and monthly reports; maintains manual and

electroniq filing system. - ‘

: _ 20% +/-10%
" Performs related administrative duties; provides identification services to outside; provides
support accessing, processing, monitoring and destroying classifled documents; answer and

respond to ID Unit telephone number. o
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Identification Techniclan

Miriimum Training and Experience Required to Perform Essential Job Functions

High school diploma or equivalent with one year of clerical experience; or any equivalent combination -
of training and experience. :

.Va‘lid Ohio driver Iicensé, proof of automobile insurance, and a reliable vehicle.
Additional Requirements for all levels
‘ No special license or certification is required.
- Minimum ﬁhyslcal and Mental Abilities Required t& Perform Essential Job Functions
Physical Requirements
¢ Ability to operate a variety of automated office machines ihcludlng computer and copier.
o Ability o lift up to 30 pounds )
Mathematical Ability
. . Ability to add, subtract, muitiply, divide and calculate decimals and pércentéges.
Languagé Ability & Interpersonal Communication |
Ability to perform basic level of data analysis including the ability to review, classify, categorizé,
prioritize and/or reference data, statutes and/or guidslines .and/or group, rank, investigate and -

problem solve. Requires discretion in determining and referencing such to established
standards to recognize interactive effects and relationships,

s Ability to comprehend and preparé a variety of informational documents including drafts of
documents, portfolio of departmental photos, activity reports on card reader usage, invoices,
fetters, memoranda, Council resolutions and other reports and records.

. ‘Ability to comprehend a variety of reference books, drawings and manuals, Ohio Revised
Code, personnel action forms, BC| background checks, and computer manuals. -

» Ability to prepare identification badges, letters, memoranda, and other job related documenfs
using prescribed format and conforming to all rules of punctuation, grammar, diction and style,

« - Ability to record and deliver information, to explain procedures, to follow instructions.

¢ Ability to communicate effectively with managers, supervisors, elected officials, and other
County employees and the general public. .

Environmental Adaptability

e Workis typically performed in an office environment.

Cuyahoga Counly is an Equal Opportunity E’mployar. iIn compliance with the Americans with Disabiiities Act,
the County will provide reasonable accommodations to quaiified individuals with disabilities and enco urages both
prospective employees and incumbents to discuss potentlal accommodations with the employer. ' -
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EXHIBIT F

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Investigation Supervisor Class Number: | 1022123
FLSA: Exempt . Pay Grade: 11
Dept: Health and Human Services . -

CIassmcatlon Function
The purpose of this classification is to supervise investigators and conduct mvesﬂgatrons to ensure
integrity in the execution of Cuyahoga County public assistance programs.

Distingulshing Characterlsﬂcs
This is a supervisory-level classification that is responsible for sydigfisi
tnvestrgatlve As51stants in conductlng public assrstance prograiiEy

regulations in the performance of dutles
Essential Job Functions

The following duties are normal for this cla \{ .- These ar’a" t to be construed as
exclusive or all-inclusive. Other duties may be e | E@;ﬁsslgnw . .
i z !x

L S8+ 10%
g procedures pertaining to specific
Al vlews cases to ensure that
lileted; recovers overpayments
& ?ho and other documents to
fment liaison with other public and
ififies in tdfiband administrative hearings as
i’ﬁs tax mtercept program; reviews claims

q

4* set Program (TOP); processes bankruptcy

approprlate calculations, collectlons, oi{a“
from various sources; r.t. , Si
determine ehglbmty Giideritifyi
private agenmes pravia

ey
Identlfed on the tax intéree

claims rnﬁ%‘ en ool
-ssﬁi B ;'~§;
. Supevg%s Investrgator'@E 2 d t;ve Ass ants directs staff to ensure work completion
and ma ,‘ nce of stardgdids; ik asmgns and reviews work; provides training and
- instruction; & kates employge,, g [ace, conducts staff meetings; responds to employee
questions, corggms and proplEms; approves ‘employee leave requests and time sheets;
recommends pe iongHf ludlng selection, promotlon transfer d:scrphne or discharge,

qie,and Federal regulations.

40% +/- 10%

Wi 16% +/- 10%

e Performs related admin StEivE responsibilities; prepares various related reports, records, and-
other documents; respondso emails and phone calls; attends various trainings and meetings;
prepares monthly productivity report; prepares reports for use in the avaluation and prosecution
of fraud cases; prepares, reviews, and sends reports to the State; provides service to members

" of the public and other agencies by responding fo requests for information, service or
appropriate referral; attends quarterly state fraud control meefings.

Minimum Tra”i'ning and Exparienca Required to Perform Essential Job Functions

» Bachelor's dagree in busmess -administration, criminal jUSthe or a related field, and three (3) years -
of public assistance eligibility determination or investigations experience; or any equivalent
combination of training and experience.

‘¢ Valid Ohio driver license, proof of automoblle Insurarice, and a rellable vehicle.
PropGSE BATE
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Investigation Supervisor

Additional Requirements for all levels

No special license or certification is required.

Minimum Physical and Mental Abllitles Requlred to Perform Essontlal Job Functions
Physical Requirements

e  Ability to operate a vanety of automated offlce machmes including computer and oopler
Supervisory ResponSIbllltles

e Ability to assign, review, plan and coordmate the work of other employees and {o mamtaln
standards. .

‘& Ability to provide instruction and training to other employees.

¢ Ability to solve and act on errlployee problems -
| e Ability to recommend the transfer, eelection, evaluation, or promotion of other employees,
* Ability to recommend and act on the discipline or discharge of other employees.

Mathematical Ability

 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and perform
routme statistics.

Language Ability & Interpersonal Communication

e Regquires the ability to perform mid level data analysis including the ability to audit, deduce,
assess, conclude and appraise. Requires discretion in determining and referencing such to
establlshed criterla to define consequences and develop altematives.

. Ability to comprehend a variety of informational documents including payroli documents, claims
management reports, subpoenas, investigation reports, prosecution reports, wage verification
reports, notices, and other reports and records

‘s Ability to comprehend a variety of reference books and manuals including Ohio Revised Code,
Personnel Policy and ‘Procedures Manual, CJFS Manual, Publlc Assistance Manual, Cash

' Assistance Manual, and ethics policies.

) Ability to prepare monthly reports, subpoenas performance evaluatlons correspondence,
memos, and other job related documents using prescribed format and conforming to all rules of
punctuation, grammar dlction and style. .

* Ability to supervise and eounsel employees, to persuade and influence others, to record and
deliver information, to explain procedures, maintain confidentiality of restricted information, and

to follow lnstructions

* Ability to use and interpret accounting, human resources, and related legal terminology and
Ianguage
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Investigatioh-Supervisor

* - Abllityto communicate effectively with immediate supervisor, subordinates, co-workers, clients,
case targets, witnesses, families, other county departments, other County employees, Court
‘personnel, law enforcement personnel, and the-general public.

Environmental Adaptability

. Wprk Is typically performed in an office environment and In clients’ hores.

Cuyahoga Counly Is an Equal Opportunity Employer. In compliance with the Amerjcans with Disabilities Act
the County will provide reasonable accommodations to qualified individuals with disabiiitles and encourages both
_ prospective_employses and incumbenls to discuss potential accommodations with the employer. ~

VgHoet TARE
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EXHIBIT G

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Justice Systém Advocate Class Number: | 1056531
FLSA: Exempt . _1 Pay Grade: 7
{ Dopt: - Public Safety and Justice Services

Classification Function » |
The purpose of this classification is to provide comprehensive advocacy services for crime victims and
function as criminal justice liaison for crime victims and witnesses.

Distinguishing Characteristics o
This is an entry level classification with responsibility for providi i
Incumbents work within a framework of established regulatio S
expected to use judgment in performing work. dit

_ Essqntial Job Functions

The following dutles are normal for this clagihication, -
exclusive or all-inclusive. Other duties may quired and assign

» Provides comprehensive advocacys
including major trials and domesti& i
immediate crisis intervention with irigllyidtié,
persorial awareness and safety plan; pfatides’i
and compensation programs: m
victims for shelter, lage
various paperwork il dppli
receives referrals; ansjyiar

’

ol ‘H' E" ‘! -
e Functio @%’%ﬁﬁ%
: infom%?- T about t

Rearings, bonds“’“‘lf,
for court™pig .hedures; acceiibani
felony and“fjisdemeanor ¢iges;

Mpletes intake with victims; provides
agnassists victims -in developing a

figiding victims' rights, protections,
f relateitgithe victim's situation; refers

Additioi¥liEivices; aSsists victims in completing
18 assi ij#s obtaiRijifiprotection orders; provides and
j -.'_ {

" i K .- ) e %}% .
oelizftaison T dme syfetims and witnesses; provides general
inal*ggs ice systefr %govldes information on court updates, .court
auph, probation,” and parole; prepares victims and witnesses
i, supports victim during court appearances for both
Adins available in courtroom to assist victims and

30% /- 10%

witnesses; cofiigets detectives|liolice officars, and prosecutors about case information and to
prepare for trializd ?nds me,gs with the prosecutors and victims; consults with court

language interpretdf&iiy
to courts an;l parole b

ge barriers exist; assists victims with submitting statemerits
up on past criminal cases. - . .

. : 30% +/~ 10%

o Performs related administrative duties; maintains records of individual services: prepares court
dockets for advocates; writes letters on behalf of the victims; documents interactions with
victims; prepares and maintains logs, charts, statistics, reports, summaries, case files, and data
systems; researches court cases; networks with other service agencies; answers phone calls:
participates in collaborative programs- and community services; provides public information to
individuals and community organizations. » '

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in Social Work, Criminal Justice, Psychology, Sociology or related field with one (1)

year of criminal justice system or social work experience which may include related internship

experience; or any equivalent combination of training and experience.
' POt mATE
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Justice System Advocate

A Additional Requirements for all levels

- No special license or certification is required.
Minimum Physlcal and Mental Abilities Required to Perform Essential Job Functions
Physical Requrrements
* Ability to operate a variety of automaied office machines includihg computer and copier.
Mathematical Ability |

| « Ability to add, subtract, multiply, divide and calculate decimals and percentages.

" Language Abilit;r & Interpersonal Communication |

 Ability to .comprehend a variety of informational documents including referral forms, police
reports, court files and records, indictments, letters to/from victims, correspondence and other

reports and records.

. Abillty to comprehend a variety of reference books and manuals including log books, victims’ of -
crimes rights, victim focused assistance, confidentiality. laws, Personnel Policies and
Procedures Manual, and the Ohio Revised Code.

o Ability to prepare court summaries, referral forms, progress and status reports, Temporary
Protection Order Paperwork, case files, case management sheet, Civil Protection Order
Petition, appointment letters, safety plan, case service notes, correspondence and other job
related documents using prescribed format and conforming to all ruies of punctuation,
grammar, dicfion and style. .

» Ability to listen to and advocate for others, to convince: and influence others, to record and
(deliver information, to explain procedures and to follow instructions.

e Ability to use and interpret medical, counseling, and legal terminology and language.

o Ability to communicate with victims, victim's families, judges, other court staff, probation and
- parole officers, prosecutors, police, detectives,  other social service a.encres co—workers

supervisors and the general public.

" Environmental Adaptability

. Work is typically perfarmed in an office environment and courtroom setting, but may involve
limited field work in the victim's home or hospital setting.

«  Work may involve exposure to violencs.

Cuyahoga County is an Equal Opportunily Employer. - In compliance with the Americans with Disabilities Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents fo discuss potential accommodations with the employer

Proposed DATE
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EXHIBIT H

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Program Officer Adminisirator. L Class Number: | 1052415
FLSA: . Exempt ' Pay Grade: 14
Dept: Health and Human Servuces : _

Classification Function

The purpose of this classification is to manage focused studles or projects in the County Work First
Services Unit in the Department of Job and Family Services. Stugitig and projects results in the
development and implementation.of new/improved County sen{i'g éﬁ%nd/or programs.

Disﬂngu:shing Characteristics Al

This is a senior management level classification with re Pe g |I|t rforming and-overseeing the
-l T¢laes. This class works under

elap, implement, and |

evaluate new and existing programs i lﬁh
e K o '
Essential Job Functions ‘ " @f ) %i%& :
: il 2Rrn, .
. i
The following duties are normal ‘%%TQ These are not.fo be construed as:
exclusive or all-inclusive. Other dutie re assigned
W, ‘@@. 30% +- 10%
¢ Develops drfferent op |‘ ! @T&é@i " sys , policies and/or procedures;
researches new legigia| é’nges,g_ i xlstlng operations, policies and/or
procedures; makesar .:-._ ) Hings and'¥fnakes recommendations ‘for new
operations, systems, | é li51 o ,,ovement policies and/or procedures; develops
s ptlon including resource and time estimates;

plans for imp)
b iance; develops request for proposal reviews

l:v programmg

él’i}r L C 20%+-10%

. Researcheéﬁ alyzes and ates"o%hgnng operations, systems, policies and/or procedures to
identify areas™ %;nprovemen J enhancément; researches background information to understand-
current practice .«,}, gd related gsues; conducts program needs analysis; compiles results of

research data and "  opportunities to improve resource uilization and productivity;
researches and cont 3 gys to determine best practices; makes recommendations for

e Weonducts program analysis to ensure compliance with State and
Federal Procurement Reg Hiations; determines program effectiveness i |n altaining goals; coordinates

collection of data, -
. 20% +/- 10%

» Supervises staff (must include a Program Officer 4); plans and schedules work; provides job
training and instruction; maintains standards; reviews and approves employee leave request,

evaluates employee performance; acts upon drscrplrnary actions,
5% +/- 2%

* Manages special studies or projects; provides internal consulting and analytical support for special
projects; researches using literature, employment data and gap analysis to determine the best

practices; recommends funding for special projects.
PighesaE AT

Page 56 of 165



Program Officer Administrator

, 5% +/- 2%

» Researches, analyzes and evaluates information to. determine impact and/or feasibility of proposed
changes in program operations, systems, policies and/or procedures; analyzes proposed changes
under the current conditions and infiuencing environments to identify impact; .evaluates impact of
proposed changes to determine feasibility of implementation. '

: 20% +/- 10%.
+ Performs administrative tasks in connection with above funciions and tasks; attends meetings and
seminars related to program issues; maintains related documentation and records write contracts;
process invoices; approve payments and report monthly utilization; prepare correspondence and’
performance reports; develop and disseminate marketing and outreach materials; provide internal
and external training on programs and services.

Minimum Training and Experience Required to Perform Essential Job Funttions

Master‘s Degree in public admmlstratlon social service administration, or related field with three (3)
years of program management, grant management, or social service delivery systems experience; or
any equivalent combination of training and expenence which provides equivalent knowledge skills and

abillties

Additional Requirements for all leveis

No special ficense or certification is required.

Minimum Physical and Mental Abilities Required to PerfOnn Essential Job Functions
Data Utilization ' ' | ' |

e Ability to operete a variety of computer software including Microsoft Word, Microsoft Excel, Microsoft
Access, and Microsoft PowerPoint.

Physical Requirements

. Ability to operate a variety of automated office machines including computer and copier.

Supervisory Responsibilities

o Ability to assign, review, plan and coordlnate the work of other employees and to .maintain -
standards. : -
Ability to provide Instruction and training to other employees.

Ability to solve and act on employee problems.

Ability to recommend the transfer, selection, evaluating, or promotion of employees. .
Ability to recommend and act on the discipline or discharge of employees. -

Mathematical Abllity o =

» Ability to add, subtract, multiply, divide, calculate decimals and percentages, apply the principles of
routine statistics, apply algebraic formutas. and mterpret advanced stat|st|cs

Proposad DATE
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Program Officer Administrator

Language Ability & Interpersonal Communication

* Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established
criteria fo define consequences and develap alternatives. '

» -Ability to comprehend a variety of informational documents including reports (i.e. - performanée
reports, weekly program utilization reports, incident reports, statistical reports), billing invoices, case
file review results, policies and procedures, business intelligence information, and other reports and
-records. o : ' :

e Ability to comprehend a variety of reference books and manuals including Code of Federal
Regulations, Ohio Administrative Code, Ohio Revised Code, Policies and Procedures Manual, -
Deficit Reduction Act, Civil Rights Act, National Voter Registration Act, \Workforce Innovation and
Opportunity Act, County Procurement Guidelines, OMB Circulars, State Guidance Letters, Pubic
Administration Manual (PAM), and software manuals. : A '

«  Ability to prepare statistical reports, reports (i.e. — performance reports, utilization reports, year-end
reports), charts, requests for proposals, project plans, presentations, implermentation work plans,

correspondence, Ad Hoc Reports, and other job related documents using prescribed format. and
conforming to-all rules of punctuation, grammar, diction and style.

s Ability fo manage the work of other employees, o counsel and advise administrators, to convince
and influence others, to record and deliver information, to explain procedures, to follow instructions.

s Ability to use and Inierpret marketing, legal, and basic éccount?ng terminology and language.

» Ability to commdnicate with managers, supervisors, other County employees, agency staff,
community groups, clients, contract providers, ODJFS staff, and other govemments,

Environmental Adaptability

' Work is typically performed in an office enviroriment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Aét, ‘the
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective employees and incumbents to discuss potentlaf accommodations with the employer.
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EXHIBIT I

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: - | Records Management Administrator Class Number: | 1052224
FLSA: Exempt , - Pay Grade: 11
Dept: All departments " : ‘

Classification Function _ :
The purpose of this classification is to manage, develop, plan, organize the collection, storage, retrieval,
distribution, and destruction of confidential client records or Agengi
physical environment. _ %{1 s

Distinguishing Characteristics j
This is a management level classification with respon; it

collection, storage and retrieval of County historical.dH
framework of policies, procedures, and local
applying policies and procedures to resolve orgat
are completed in a timely and efficient manner.

g, directing and managing the
i 5. The employee works with a

SHBlire that asslgned activities

Essential Job I-functiohs

The following dutles are normal for s ificatiolhi. yiThese are not to be construed as
exclusive or all-inclusive. Other duties%y haifeia ,.ined. R :
R 55% +/- 10%.

 Manages the systemyihi

- both in the electn 4‘?
procedures for recordsi
record retention schedule

i, i :

‘-‘ B E I"saa.‘h‘, . * .

BlE %&m gk o d*’cci‘f’rﬂ@g%al client records or Agency records;
SieB| environfHaBk” controls™distribution of records; establishes

> che with the Ohio Revised Codé: recommends
trative, legal and fiscal value; obtains approval

from appy g %-ces gl R dlimga Calihty Records, the State Auditor and. the Ohio
Historicg-)e ijiprovicestiadvice aneiiénsultation on records management to department
adminfgifdtors, local gay It hfici Ivate agencies; coordinates work with other

I:je ‘ 'ntjurisdictions; data collection, storage and retrieval of PC-
dihcter r%pitfon systems, computer assisted retrieval systems,

iihformation management systems for confidential client records;
Syklopment of PC-based systems; performs acceptance testing on
diiizes mail and scanned boxes; receives and sends electronic
wiftiporting and- exporting electronic images to and from County
Bhitation of records management system; designs forms for internal

field questions. .

new equipment/softils
records; transfers ingge:
agencies; coordinates i
use; process confidential &

i 35% +/- 10%

e Supervises records management supervisors, clerical supervisors, records management officers, or
similar positions to assist with record, retention, and reirieval; assigns work and reviews completed
work assignments; provides job instruction and training; evaluates performance; reviews and
approves employee leave requests, responds to employee problems and issues; recommends
selection and promotion; recommends discipline and discharge. ‘

RISHaERT DRTE
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~ Records Management Administrator

10% +/- 5%

e Performs related administrative duties; prepares special reports; compiles daily production reports;

- orders supplies and equipment; prepares department statistics; manages éxpenditures; monitors

requests for filing space and determines if requests are cost-effective and efficient; receives, sorts,
and distributes mall; assist and process record requests or journal entry requests.

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in records.management, management inforrhation sysiems;, or business
administration or any related field with two (2) years of records management experience; or any

equivalent combination of training and experience. - ‘ C
Additional Requirements for all levels . |

No special I‘iéense or ceﬁiﬁcation fs required. ' : _ o -
Mln‘imum. Physical and Mental Abilities Required to Perform Essential Job Functions

Data Utilization |

e Ability to operate a variety of computer software including Microsoft Ward, Microsoft Excel, M-l'crosoft
PowerPoint, and various department refatsd software/systems. :

Physical Requireménts
e ‘_ Ability to operate a variety of aufomated office machines including computer and copier.

Supervisory Résponslbilities i

« Ability to assign, review, pian and coordinate the work of other employees and to maintain -
. standards. - } ‘

Ability te provide instruction and training to other employees

Ability to solve and act on employee problems.

Ability to recommend the transfer, selection, évaluating, or promotion of employees.

Ability to recommend and act on the discipline or d?scharge of employees.

1+1-

Mathematical Ability -

» Ability to add, subtract, multiply, divide, calculate decimals and percentages, and routine statistics
to calculate trends.

Language Ability & Interpersonal COhmuhicaﬁon -

» Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established . =
criteria to define consequences and develop altematives. :

. Abll?ty to comprehend a varisty of informational documents including daily and weekly reparts, time
sheets, performance evaluations, record requests, and various reports and records.

Proposed DATE
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. Records Management Administrator

'« Ability to comprehend a variety of reference books and manuals including Personnel Policies and
Procedures Manuals, union contracts, Ohio Revised Code, Ohio Sunshine Laws Open Government
Resource Manual, and Ohio County Records Manual. :

* Ability to prepare producﬂon reports, correspondence, performance evaluations; overtlme request,
written reprimands, United States Postal Service Mail Receipts, and other job related documents
using prescribed formatand conforming to all rules of punctuation, grammar, diction and style ’

* Ability to manage people and programs, o supervise employees, to convince and mﬂuence others,
to record-and deliver information, to explain procedures, to follow instructions.

o Ability to use and interpret records' management terminology and Ianguage-.
e. Ability to communicate effectlvely with director, superwsors managers, vendors, consultants,
Records Commission, County Archivist, other County employees and the general public,

. Environmental Adaptability

o Work is typically performed in an office environment and record storage areas.

Cuyahoga Counfy is an Equal Oppon‘unlty Employer. in compllance with the Americans with Disabilities Act, the
County will provide reasonable accommodations fo qualified individuals with disabiiities .and encourages both -
prospectfve employees and incumbents to discuss potential accommodaﬂons with the employer.

!
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EXHIBIT |

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Senior Administrative Secretary | Class Number: | 1013312
FLSA: Non-Exempt = ’ - Pay Grade: 7
Dept: All Depgrtments : -

'Classification Function , S

The purpose of this classification is to relieve a department director and/or deputy director of routine
and non-routine administrative functions and serve as a liaison witiffelected/appointed officials, various
- departments, general public, and County staff. ;%"

Distinguishing Chéracteﬂsticé

" This is a journey level classification performing Unggfgdx g%tpe Department Director and/or

Deputy Director. This class is responsible for perforyiifié; timely an dipurate administrative functions.

H?"»'b M "D ’
The employee works within a framework of estals g%f d regulations, zes, and procedures and is

expected to use judgment in performing work. @
. . A i

Essential Job Ifunbtions

. The following duties are normal fde )
- exclusive or all-dnclusive. Other-duties

. A 30% +/- 10%
w4{0] E&L noﬁ%uﬁne administrative functions;

'« Relieves 2 departme? d or Héputy O G
functions as the depdiintent desiinee on Ve ogsgf- it 2isby altending meetings and assisting .
in the committee's fii ,:%nferenceg‘"@ d special events by locating site or

facility, planning rmeal&:

ing conference materials; collects and reviews
signatures fo Ief

SAnd arranﬁ% i

and pro*@F
nfemecisions %kdirectives made by the department dirscior to
Gpartents, and iy 2 general public; maintains personnel and
Byt preparbijgh,antr administration; serves as a liaison for director
'Lectedla rted officials, general public, and County staff:
; prés _s assistance to other agencies and follow-up.

k.

N b
. %ﬁs‘“ i D . ' ' 30% +/- 10%
*  Performs clerical#gsks: greets Vshors; directs visitors and callers to appropriate office or personnel;
directs calls, takes'isssage agilor responds to routine telephone inquiries; opens, screens, sort,
“Eohies, Slptes and distributes documents; maintains office supply inventory;
, and transcribes dictatfon. .

N : 20% +-10% -

* Performs related administrative duties; maintains calendar to arrange appointments, meetings and
conferences; deals with problems or details in place of supervisor, prepares and enters documents
into electronic agenda management systems; composes responses to correspondence and
requests for information; signs correspondence in supervisor's name as directed; gathers
information and statistics and prepares reports; coordinates meetings and appointments for the
director and prepares materials; attends meetings, prepares and distributes meeting materials &
prepares meeting agendas and minutes; provides media outlets, outside agencies, and general -
public with department related information; answers public inquires by phone and email.

Pl
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Senlor Administrative Secretary

_ 15% +/- 10%

* Produces final draft and/or final copy of documents; compose, proof, and edit annual letters,
memos, correspondence, emails, PowerPoint, vouchers, requisitions, specifications, contract
agreements and-documents; monitors, fracks and edits various documents, reperts and contracts;
submits letters for proofreading and signature by director; design and construct newsletter; prepare -
and edit monthly and annual report; design executive level presentations; design promotional
material for department, prepares reports and spreadsheets regarding the various business
functions of the office; administers and co-ordinates changes to department website.

» ) 5% +/- 2%

+ Maintains confidential filing system of the department records both electronic and manual; creates
filing system; files documents in- correct order; maintains privacy; coordinates appeal database &
docket; assigns appeals, coordinates hearings amongst all parties and maintains electronic records
(physical & audio) of hearings and evidence submited; provides customer service to parties in
appeals and provides information on appeal procedures.

Minimum Training and Experience Required to Perform Essential Job Functions

High, school diploma or equivalent and five (5) years of secretarial/adminisfratiye experience; or any
equivalent combination of training and experience.

Additional Requirements for all levels

Nq spécial licanse or certification is required. .
| Minimum Physical and Mental Abil_ities Requirgd to Pe;form Essential Job Functions
Data Utilization |

s Ability to operate a'variety of computer software including Microsoft Word, Microsoft Exce!, Microsoft
- Qutlook, Microsoft Access, Microsoft Publisher, and Adobe Acrobat.

Physical Requirements
e Ability to operate a variety of automated office machines including computer and copler. *

Mathematical Ability

» -Ability to add, subtract, multiply, divide and calculatg decirﬁals and percentages.

Language Ability & Interﬁersonal Communication

s Ability to perform basic level of data analysis including the ability to review, classify, categorize,
-prioritize and/or reference data, statutes and/or guidelines and/or group, rank, investigate and’
problem solve. Requires discretion in defermining and referencing such to established standards to

recognize interactive effacts and relationships.
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" Senfor Administrative Secretary

* Ability to comprehend a variety.of informational documents including billing invoices, staff expense
report forms, budget repors, contracts, draft documents, employee performance reviews,
correspondence and other reports and records. .

e Ability to comprehend a variety. of reference books and manuals Including Personnel Policies and
Procedures Manual, computer applications manuals and office equipment manuals.

o Ability to prepare reimbursement vouchers, meéting minutes, lefters, memoé,- reports {(e.g.- monthly
and annual department reports), and other job refated documents using prescribed format and
conforming to all rules of punctuation, grammar, diction and style. o

.= Ability to record and deliver informétion, to explain procedures, to follow instructions

s Ability to comnﬁunidate with directors, County Council and their staff members, managerial and '
. 8upsrvisory staff, other County employees, vendars, new media, other government agencies, and
the general public.

Environméntal Adaptability
e« Workis typicalfy' performed in an office environment.
Cuyahoga County is an Equal Opporitunity Empioyer. In compliance with the Americans with Disabilities Act the

Counly will provide reasonable accommadations to qualified individuals with disabiltles and encoutages both
prospective employees and incumbents fo discuss potential accommodations with the employer.
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EXHIBIT K

- CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

| Class Title: | Senior Examiner _ Class Number: | 1055122
| FLSA: - Non-Exempt .. _| Pay Grade: 7
Dept: Health and Human Services : :

Classification Functlon

The purpose of this classification is to assist home daycare providers pass their Iicensing inspection
and to ensurs that all daycare activities and billings are in compliance with applicable Iaws rules and
procedures.

Distmgunshmg Characteristics - o
- This is a journey-level classification that is responsible for assighiighorme daycare providers pass their
licensing inspection and ensuring that all daycare activities,s ~§§Jyngs are in compliance with

applicable laws, rules and procedures. The incumbent ensures that work activities are performed ina

timely manner.and according to pohcaes procedures and related regulatlons This class requires =~ . -

considerable public contact and Is responsible for STl fifig that client -provided with appropriate

and timely services in a tactful and dlplomat|c may ;

Essential Job Fung:tidné

tHiginle ssnficatio‘%% 2 These are not to he construed as
] f"w U qulredagtig ssigned

- 50% +- 10%
il com llance with applicable laws,

rules and procedur iagigeelll 38Byment al‘v"‘. : s a ?f jed reports-and documentation:
'determlnes if providé: A il

(ODJFS) :.15 ‘“J
report fg,éﬁ‘l Ltal]e 1
paymg&% reens for %ﬁ

g --ygi
e, i !m,l
,

exclusive.or all-inclusive. Other dutl

| . 20% /- 10% oo
e Provides in a%‘pon and ha provn ﬁbproblems presents Question & Answer sessions for .=
‘ providers; givi ams1stance to Hhiplicants’ during Type B orientations; handles manual process
to record aiten Eﬁg claims igigbsence of swipe card; addresses provider complaints and
issues; makes refe’i!‘and offars technical assistance to investigations; uses databases and -
; iAggystem to track payment history and provider information. .

o 10% +/- 5%

. Examines and veiifies that all day care activities are in compliance with applicable laws, rules
and procedures; evaluates and inspects Public Child Care Operations/Type B Providers:
consults- with prospective providers on regulatlons standards and provider technical
assistance; travels to child care sites; conducts review of provider evacuation plan, hours of : -
operation, daily activity schedules, weekly menus, medical pians, dental plans, and general . _
emergency plans; inspects provider playgrounds and equipment; identifies and monitors issues -
of non-compliance; gives examples of best practlces _ .

- PioHos4a BATE
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Senior Examiner

10% +- 5%
» -Reviews and processes applications and supplemental documents to determine completeness
- and eligibility for licensure and compliance with governing statutes; interviews applicants to
determine readiness for licensure; conducts in-home interviews to assure licensing compliance;
provides assistance and information to providers regarding licensing requirements,

' 10% +/- 5%

» Performs related administrative duties; prepares various reports, records and other documents;
prepares Child Care Licensing Information Forms (GCLIF) for interviews and visits; responds to
emails and phone calls; attends various trainings and meetings; prepares weekly calendars
and monthly mileage reports; attends childcare training sessions and workshops.

~ Minimum Training and Experience Requlired to Perform Essential Job Functions

» Bachelor's degree in Business Administration, Public Administre;tion, Sociology, Accounting or
 related field with two (2) years of professional childcare or public administration experience; or any
.. equivalent combination of training and experience. .

¢ Valid Ohio driver license, proof of automobile insurance, and a reliable vehicle.

Additional Reqtilrements for all levels N

No special Iioeﬁse or certification is required.

Minimum Physical and Mantai Abilities Required to Perform Essential Job Functions

Physjcal Requirements

s Abillty to operate a variety of automated office machines including computer and copier.

. Ability fo stand and walk for a prolonged peried of time; ability to bend and twist.

Mathematical Ability '

» Ability to add, subtract, multiply, divide, calculate decimals and percentages and perform

routine statistics. A : ‘ ) A a
' Language Ability & Interpersonal Communlcétlon

» Requires the ability to perform mid-levei d?ta analysis including the ability to audit, deduce,
assess, conclude and appraise. Requires discretion in detsrmining and referencing such to
established criteria to define consequences and develop altenatives.

» Ability to comprehend .a variety of informational documents including referrals, evacuation
"~ plans, homeownet’s insurance, auto insurance, pet licenses, pet shot records, weekly menus,

daily activity schedules, medical, dental and general emergency plans, payment processing
records, client records and other reports and records.

. Abiiity to comprehend a variety of reference books and manuals including Ohio Revised Code,
ODJFS Field Guide; Type B Child Care Rules, and Personne! Policies and Procedures Manual,

« Ability to prepare Child Care Licensing Information Forms {CCLIF), monthly 'adjustment reports,
licensing support interview checklist, travel logs, childcare home assessments,

RidesaN DA E
Page 66 of 165




Senior Examiner

correspandence, and other job related documents using prescribed format and bonforming to
" all rules of punctuation, grammar, diction and style. '

* Ability to convince and influence others, record and deliver information, 16 explain procedures,
maintain confidentiality of restricted information, and to follow instructions.

¢ Ability to use and interpret accounting and basic legal terminoiogy and language.

¢ Ability to communicate effectively with co-wo.rk,ers, daycare provider applicants, daycare
providers, other County employees, and the general public. : ‘ .

Environmental Adaptability _ ' -
« Work is typically performed in an office environment and in a daycare setting. '

¢ Work may involve exposure to temperéture and weather extremes, strong odors, smoke, dust, -
wetness, humidity, animals and traffic hazards. - ' E ‘ .

Cuyahoga County Is an Equal Opportunity Employer. In compiiance with the Americans with Disabilities Act,
- the County wilf provide reasonable accommodations to qualified individuals with disabilities and encourages both
praspective empioyees and incumbents lo disciss potential accommodations with the employaer,
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EXHIBIT L

CUYAHOGA COUNTY CLASSIFICATION 'SP-ECIF_ICATION

.

Class Title: | Chief Dog Warden . | Class Number: | 1022432
FLSA: . | Exempt : Pay Grade: 9 '
Dept: Public Works o

Classification Function - = = . ’ .
The purpose of this classification is to enforce and supervise the enforcement of State of Ohio laws
regulating ownership and control of animals within the County; to supervise staff at the County Animal
Shelter to ensure that the public is served, law is enforced, and animals are handled humanely; and to
function as the “Chief County Dog Warden” per O.R.C. 955.12. . :

jpervision within a framework of well-

Distinguishing Characteristics ,
This is a supervisory level classification, working under geng
defined policies, procedures, and regulations. Incumbentq?’%;é
often outside of proximiity of their supervisor. Incumberts & e
operating procédures and policies. This class requ %lblic contactigitommunicating ownership
and control of animals, laws and regulations. 4 QEM i

| Essentlal Job Functions . : “@}g _-«Eb :
. : . , é‘g . . By, .
The following duties are normal foi#his a : i hese are not t8%e construed as
exclusive or all-inclusive. Other dutié$hi&y.be requirgt .g_ﬁ%assigned.
OV N
e, %ﬁ' 40% +/- 10%

%@Ety; éf '%?ges and supervises the
ersRipEticontrol of animals within the County;
supervises patrol off spatigle’for high fofile or more dangerous cases;
seizes and impoundsigiia) Sigirational compliance with the Ohio Revised
Code; enforces statutes'gaverningido ipupervises the impounding.of stray animals;
enforces legali 5 - Atlams or wiHings to animal owners regarding violations;

i fanyhes

* Presides as Chief Countying,\
enforcement of. State dlieInic:iak

.:h

. AR S il
: mvestlg,. MEk sgcoridhits doy census; enforces dangerous dog
regulaffgsl’ coordinateiiyi an @iipfficers to ensure compliance with the law;
‘ ] d supervia mﬁ ing offgie: wamns oWners found in violation and issues citations;
24 Wi b

investigateieomplaints frofifieneral¥hiilic — animal bites, animals.destroying private property,
animals disttifliing peace andighspectetiiirumane treatment of animals; provides testimony in
court to assist'Hik rosecuting vifiiations o “animal control laws; determines nuisance, dangerous,
vicious dqsignatr&f. dogs baged upon all case facts. .
i, ;_,f; ’
| i . 20% +- 10%

» Supervises staff at the Gy Animal Shelter to ensure that pubiic is served, law is enforced,

‘and animals are handled humanely; evaluates employee performance; assigns work and

reviews completed work assignments; provides job training and instruction; preparas work (

schedules; approves employee leave requests and monitors use of leave time; recommends

and implements disciplinary procedures; coaches and manages behavior and ensures all staff

conduct is appropriate; recommends selection of new employees and promotion of current
- employees. .

' : . 16% +/- 10%
- o Performs public relations and community awareness functions; plans future advertising,
publicity, promotions, public speaking, humane education and promotion of the Animal Shelter:
prepares literature and articles for publication to promote the Animal Shelter; approves
literature, articles and public service announcements prepared by staff: develops educational
programs; distributes and makes available literature pertaining to animal control statutes;

’ ! ek mAtE
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Animal Shelter Operations Supervisor

prepares responses to customer and public inquiries and complaints regarding the Animal
Shelter operations, humane education, statistics, adoptions and health concemns regarding
adopted animals; oversees the fiow of animals in and out of the building through transfer, foster
or adoption. . " 4 : ~

: , 15% +/- 10%
¢ Oversees the Animal Shelter operations and the enforcement of animal control regulations;
oversees treatment of animals regarding health and temperament; plans ' suthanasia
procedures; ensures sufficient housing for animal population; determines adoptability of
impounded animals; schedules animals for euthanasia; performs euthanasia; oversees shelter
cage sterilization and cleaning. _ :

. 10% +/- 5%
¢ Performs administrative functions; reviews completed documents and receipts; balances receipts
and collected funds to ensure accuracy and legal compliance; supsrvises preparation and
maintenance of placement records; maintains records of license sales; maintains records of claims
and complaints as prescribed by law; prepares operational reports. ° -
Minimum Training and Expérience Required to Perform Essential Job Functions
‘Vocationalftechnical training in veterinary science or animal control or law enforcement with five (5)
years of animal handiing, animal supervision, and animal welfare experience which includes one year.
of personnel supervision; or any equivalent combination of training and experience. :
‘ Valid Ohio driyer license and proof of automobife insurance
Additional Requirements for all levels
Must obtain and maintain Ohio Euthanasia Technician Certification within & months of hiring ,
Minimum Physical and Mental Abilities Required to Perform Essentlal Job Functions
Physical Requirements - ' . . -
e Ability to operate a variety of automated office machines including computer_ and copier.

. Ability to phys'ically handie and control animals during transport and véterinary procedures including =
prolonged standing, walking, balancing, crouching lifting up to 50 pounds with or without assistance, :
pulling, and bending.

* Ability to distinguish between colors, hear alarming sounds, identify odors, and accurately describe
animals based on visual perceptions. ' . '

¢ Ability to Ketch-pole, animal leashes and snares and grooming tools.

Supervisory Responsibilities

e Ability to assign, review, plan and c¢oordinate the work of other employees and to maintain —
standards. ~

« Ability to provide instruction and training to other employees.
) Ability fo solve and act on employee problems.

o Ability to recommend the transfer, selection, evaluating, or promotion of employees. B
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Animal Shelter Operations Supervisor

. Aoility to recommend and act on the discipline or discharge of employees. .
Mathematical Ability

¢ Ability to add, subtract, muitiply, divide and calculate decimals and percentages, and perform
routine statisﬂcs

Language Ability & Interpersonal COmmunica,tioo

e Requires the ability to perform mid-level data analysis including the ability to audit, deduce,
assess, conclude and appraise. Requires discretion in determining and referencing such to
established criteria to define consequences and develop alternatives. :

o Ability to comprehend a variety of informational documents including b1|||ng invoices, animal
surgery and medical records, employee leave forms, animal impound inventory and records,
donation receipts, spay/neuter deposits, ‘adoption questionnaires, animal disposition
information, correspondence and other reports and records. ‘

: * Ability to comprehend a variety of reference books and manuals including policy and procedure
manual, Animal Shelter Operations. Manual, union contract, Breed Rescue Manual, personnel
policy manuals and the Ohio Revised Code. .

s Ability to prepare purchase orders, requisitions; Animal Shelter statistics, educational materials,
publicity materials, correspondence, and other job related documents using prescribed format
and conforming to all rules of punctuation, grammar, diction and style.

* Ability to supervise and counsel employees, to convince and influence others, to record and
deliver information, explain procedures, and follow instructions.

e Ability to use and interpret basic veterlnary, ammal control law enforcement terminology and
language.’

s Ability to communicate with manager, veterinarians; employees, emergency clinic staff, media |
contacts, sales representatives, adoption customers, and the general public.

Environmentatl Adaptabliity
« Workis typically performed in an animal shelter and in the field

* Work may invelve exposure to angry or rabid animals, dust, strong odors, noise extremes,
bright/dim lights, wetness, humldlly, diseases, and bodlly fluids.

e Work may be performed outdoors in varymg weather conditions and potential exposure to
violence.

Cuyahoga Counly Is an Equal Opportunity Employer. In compliance with the Americans with Disabilitios Act
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospeciive employees-and incumbents to discuss potential accommodations with the employer.
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EXHIBIT M

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Senior Mallroom Supervisor ' Class Number: | 1011614
FLSA: Non-Exempt : ' Pay Grade: 7
Dépt: __| Public Works '

classlf cation Function -

The purpose of this classification is to direct the overall operations of multrp!e mailroom facilities and to

supervise lower level mailroom supervisors and other staff in the distribution of County mail to the
various depariments.

Or supervising lower level mailroom

Distinguishing Characteristics

This is a supervisor classlfication. The employee is respons
supervisors and other assigned staff in the daily operg
overseeing distribution of County mail. Incumbents in thigiglassiTE
and ensuring adherence to protocol, procedures, ia '6' atjgns in the performance of duties.
This class requires a higher leve) of expenence tha St{parvisor class and has broader
managenal responsibiliies. i Ui :

Essentl’ai Job Functions

G, 40% +/- 10%
I maitto the various depariments;
B ‘tbnanc fi; standards; plans, assigns and
i : valuates employee performance; conducts
@oncems and problems; approves employee
; ncludmg selection, promotlon transfer,

reviews work; providess
staif meetings; respon

discipli
“g}‘ - 30% +/- 10%
e Coordina v@lops goals and objectives; evaluates delivery schedules
and revise ‘gl and package.pick-up times according to postal and

; 3 hages the metering of mal; responds to customer service
; ifgviews contracts with outside vendors; adds postage money to
Jdtidelivery; processes outgoing mail; maintains office supplies
(G Tor mailroom.

delivery servnéj@
requests; operaté by
mailing machines; sgiig

!g ’ ) ’ ’ .
. 15% +-10%
s Delivers and picks up mall from various departments. filts in for staff when there are absences. K

15% +/- 10%

* Performs related administrative responsibilities; prepares various reports, records and other
documents; prepares, reviews and monitors mailroom budgaet reports; submits mileage reports;
responds to emails and phone calls; attends various trainings and meetings; updates postage
rates; coordinates office machine mauntenance agreements; prepares bllhngs prepares

employee work schedules.

Pigigsea:LATE
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Senior Mailroom Supervisor

Minimum Training and Experience Required to Perform Essential Job Functions

» High school diploma or equivalent with five (5) years of mail processing experience, including one
(1) yeeras a supervrsor, or any equivalent combination of training and experience.

¢ Valid Ohio driver license and proof of automobile insurance,

Additional Requirements for all levels

No special license or. certification is required.

Minimun_i Physical and Mental Abllitiee Required to Perform Essential Job Functions
Physical Requirements .

o Ability to operate a variety of automated office machines includi ing computer copier and postage
meter. .

 Ability to sit, stand and walk for extended periods of time, ability to push puil and lift up to 50
Ibs., ability to bend and twrst .

Supervisory Responsibilities.

o Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards. .

» Ability to provide instruction}and training to other employees. '
¢ Ability to solve and act on employee problems.
. Abllity to recommend the transfer, selection, evaluation, or promotion of employees.
. Ability to recommend and act on the discipline or 'discherge of employees. '
Mathematical Ability | |
. Ability to add, subtract, multiply, divide and calculate decimals end percentagee.
Language Ability & Interpereonel Communication
» Ability to perform basic leve! of data analysis including the ability to review, classify, categonze
prioritize and/or reference data, statutes and/or guidelines and/or group, rank, investigate and

problem solve. Requires discretion in determining and referencing such fo establrshed
standards to recognize interactive effects and relationships.

-+ Ability to comprehend a vanety of informational documents mciuding telephone messages
delivery schedules, time sheets, mobile .control reports, mailing invoices, mail drop reports,
yearly budget reports, time off requests, and other reports and records,

» Ability fo comprehend a variety of reference books and manuals including Personnel Polrcres
- and Procedures Manual
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Senior Mailroom Supervisor

* Ability to prepare performance appraisals, purchase requisitions, corespondence, budget
reparts, weekly schedules, mileage reports, time adjustment forms, mailing guidelines, and
other job related documents using prescribed format and conforming to all rules of punctuation,
grammar, diction and style. :

o Ability fo use and interpret basic accounting terminology and language.

» Abillity to supervise and counsel employees, to convince & influence others, fo record and
deliver information, to explain procedures, to maintain confidentiality of restrictad information,
and to follow instructions.

e Ability to communlcate effectively with supervisors, vendors, other County staff and the genera!
' "public. . . .

Environmental Adaptability'
«  Work Is typically performed in an office environment.

- Work may involve exposure to weather extremes, wetness humidity, machlnery and trafflc '
hazards.

Cuyahoga Counly is an Equal Opportunity Employer, In compliance with the Americans with Disabilitiss Act,
the County will provide reasonable accommodations to qualified individuals with disabliities and encourages both
prospective employees and mcumbents to discuss potential accommodaﬂons with the employer,
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EXHIBIT N

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Senior Records Management Administrator Class Number: | 1052225
FLSA: . Exempt . Pay Grade: 12
Dept: Public Works : :

Classification Function

The purpose of this classification is to manage the collection, storage and retrieval .of County Archive
records as well as oversee the Cuyahoga County Archives Reference Services, Appraisal, .
- Preservation and supervision of records management staff. _

Distinguishing Characteristics

* This is a management level classification with responsibi| *?
activities of the County Archives within the DepartmeE tof 1P

; i This class is responsible for.
overseeing the Cuyahoga County Archives includingiza '

G, Appraisal, and Preservation. _

Essential Job Functions

The following duties are normal for this class

exclusive or all-inclusive. Other dufjgimay be requitgdiai assigned.

 60% +/-10%
ity Archives records (manages
t@eords; recommends records
iftenance in accordance with
8, leg8Ehd fiscal value; obtains approval
and the Ohio Historical Society; provides
ecords Management systems to County
gal, govemnment officials or private agencies;
whd/or government jurisdictions; researches
difggement systems, microfilming, scanning, bar
informatioh management systems, for. their application
iar purchase of records management equipment and
i Rigibnt at pre-bid meetings for the purchase of records
fivare; coordinates implementation of records - management
al use). Oversees Cuyahoga County Archives inc!udipg
pd Preservation; assists in the reference area and completes
records with permanent historical value that should be
ighlives; acts as a consultant for other County offices and agencies
18 with permanent value; recommends the environmental conditions

retention, maintenangg
Ohioc Revised Codeff

in determining-those reco
necessary for archival storage; recommends archival supplies necessary to preserve records;
assists offices and agencies In the preparation of retention schedules; answers questions

regarding records. management policies and procedures.

, ' 25% +/- 10%
. Supervises Records Management staff, directs the daily operations of the archives; evaluates
requests and assign to staff or volunteers; review research projects complete by staff,

. volunteers, interns, etc.; assigns staff and volunteers to.assist in the reference area.

Piontesdpae
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Senior Records Management Administrator

' 25% +/- 10%

» Performs administrative duties; prepares special reports; provides trainingfpresentations to
managers; recommends approval of vendor invoices; present at outreach events; approve staff
payrofl and task "codes; completes staff evaluation; prepares for semi-annual records
commission meetings and prepares mrnutes

Minimum Training and Experience Required to Perform Essential Job Functions

Bache{ors Degree in history, library science, or related field with six (8) year of archival experience
including part time, ‘internship, or vqunteer work; or any equivalent combination of tralmng and
experlence ,

Valid Ohio driver license, proof of automobile insurance, and a reliable vehicle.
Additional Requirements for all levels
" No special license or certification is required.

Minimum.Physical and Mental Abilities Required to Perform Essential Job Functions
' Physical Requirements A

* Ability to operate a variety of automated office machines including computer and copier.
e Ability to lift, push, and pull up to 25 pounds and ability to climb, crawl, and balance:

Supervisory Responslbllltles

e Ability to assign, rewew plan and coordinate the work of other employees and to maintain
standards.

Ability to provide mstructlon and training to other employees.

“Ability to solve and act on employee problems.

Ability to recommend the transfer, selection, evaluating, or promotion of employe&e ' .
Ability to recommend and act on the discipline or discharge of employees.

Mathematical Ability

 Ability to add, subtract, multiply, divide and calculate decimals and percentages.

Y

Language Ability & Interpersonal Communication ‘ . ' : ] N

« Requires the ability to perform mid-level data ana’lysis including the ability to audlf deduce,
assess, conclude and appraise. Requires discretion in determining and referencmg such to
established criteria to define consequences and develop altematlves

. Ability to comprehend a variety of informational documents including time sheets, performance
evaluations, billing invoices, research requests, task code reports, Toolbox Safety Lessons, -
Verification Form, and various reperts and records. R

¢ Ability to comprehend a variety of reference books and manuals including Policies and -
Procedures. Manual, Ohio History Connection, Ohio Revised Code, Ohio Sunshine laws,
Freedom of Information legislation, website for the Academy of Certified Archivists, County
Records, Cuyahoga and City of Cleveland Histories, City Directories, Annals of Clevsland
local and U.S. histories, ete.

DATE
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Senior Records Management Administrator

Abllity to prepare production reports, spread sheets, electronic data reports, retention
schedules, performance appraisals, correspondencs, indirect cost report, staff evaluations,
progress reports, budget requests, work orders, and other job related documents using
prescribed format and conforming to all rules of punctuation, grammar, diction and style. S

Abliity to manage people and programs, to supervise employees, to record and deliver
information,. to-explain procedures; and to follow instructions. '

Ability to use and interpret records m_anagerhent and archival terminology and language.

Ability to communicate effectively with director, managers, supervisors, coworkers, voluntesrs,
students, interns, other County employees and the general public. : .

Environmental Adaptabllity

Work is typically performed in an office snvironment anq record storage areas.

Cuyahoga County Is an Equal Opportunity Employer.  in compliance with the Americans with Disabliities Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both

prospsctive employees and incimbents to discuss potential accommodations with the employer.

DATE

Page 76 of 165



EXHIBIT O

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Senior Records Management Officer Class Number: | 1052522
FLSA: Non-Exempt ' Pay Grade: 6 . -
| Dept: Public Works )

Classification Function
- The purpose of this classification is to provide research and reference services at the County Archives,

. - Distinguishing Characteristics
This is a journey-level classification that works under the ge
Management Administrator and is responsible for providing

County Archives. The employee works within a framewprRigf policiés g,procedures and regulations.
The incumbent ensures that activities are performed in a timely manner and accordlng to policres
procedures and related regulations. = K

upervrsron of the Senlor Records

Essential Job Functions

| ﬁ These are not to be construed as -

E, assigned.
% 70% +i- 10%

lveﬁﬁﬁerforms research for requests
NS om holdings and online resources;
BRE rchers record retention; prepares written
F appropnate locations; perfon'ns mamtenance of

. W% o 20% +- 10%
filEtion; prepa %nd dlstnbutes to departments notificatlons
[ 1212 oyed prepares and copies certlﬂcates of records drsposed

The following duties are normal fd
exclusive or all-inclusive. Other dutief

« Provides research anddfai
. Teceived via mail, _-sr

responses to research
records.

10% +/- 5%
, ive responmbrlltles, prepares various reports, records and other
documents; files documents and microfilm; enters records information into database; responds to

emails and phone calls.

Minimum Training and Experience Required to Perform Essentlal Job Functions _

Associates degree in records management, library technology or related field with two (2) years of -
records management or archival experience; or any equivalent combination of training and experience.

. PiSpssdiRATE
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Senior-Records Management Officor

Additional Requirements for all ievcis

No opeCiaI license or certification is required.

Mlnimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements |

Abl|ify to.operate a variety of autornated off:ce ‘machines including computer copier and microfilm
reader printer.

e Abillity to stand and walk for a prolonged period of tlme ablllty to balance and climb; ability to lift up
to 60 ibs.

Stipervi_sory Responsibilities

o Ability to aésign, review, plan and coordinate the work of volunteers.
o Ability to provide instruction and tréining to \rolunteersl
Mathematical Ability |

o - Ability to add, subtract, multiply, divide and calculate deolmais and percentages and perform routine
statistics.

Language Ability & interpersbnal Communication

Requires the ability to perform mid-level data anaIyS|s including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to establlshed

criteria to define consequences and develop aiternatives.

e Ability to comprehend a variety of informational documents including record request forms, records
of loans, archival records, various County records and documents and other reports and records.

¢ Ability to comprehend a varisty of reference books and manuals including Ohlo Revised Code
Retention Schedule and Personnel Policies and Procedures Manuall.

o Ability to prepare records research reports, record request forms, correspondsnce and other job
related documents using prescribed format and conforming to all rules of punctuation, grammar,

. diction and styie

o Ability to record and déiiver information, to explain procedures, tofollow instructions.
¢ Ability to use and interpret indexing and historical archival terminclogy and language. c L

e Ability to communicate effectively with supervisors, co-workers, axternal agencies and institutions,
County and State govemment agencies, other County employees and the general public,
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Senior Records Management Officer

Environmental Adaptability

s Work is typically performed in an office environment.

Cuyahoga County is an Equal Opportunily Employer. In compliance with the Amerlcans with Disabilities Act, the
County will provide reasonable accommodations to qualified individuals with disabllitles and encouragés both
prospective employees and incumbents to discuss potential accommodations with the empioyer.
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EXHIBIT P

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Ciass Title: | Sewer Maintenance Superintendent Class Numbar: | 1043123
FLSA: Exempt Pay Grade: 15
Dept: Public Works ' B .

Classification Function

The purpose of this classification is to manage and supewisethe operations and personnel of the

Sewer Maintenance Division of Public Works; may provide administrative support fo the Maintenance
Administrator.

Distinguishing Characteristics : ‘ .o

This is a management classification with responsibility for planning, directing and controlling the Sewer
Maintenance section of the Public Works Office under general direction. This class requires the
" solution of operational, technical, administrative and management problems related to maintenance.
The employee is expected meet, consult and collaborate with the Maintenance Administrator ‘to
discuss plans, projects, and objectives, and to present solutions to identified concerns. The incumbent

exercises discretion in applying policies and procedures to resolve organizational issues and to ensure

that assigned activities are completed in a timely and efficient manner,

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as
exclusive or all-inclusive. Other duties may be required and assigned.

) - ‘ 30% +/- 10%

* Manages the operations of the Sewer Maintenance division; establishes goals for production and

project completion; oversees the maintenance of the County’s sewer systems, plans and directs

daily operations through subordinate supervisors; delegates authority for projects; coordinates

work operations with administration, other departments, confractors and the public; governs igbor
costs and overtime hours for cost effectiveness; participates in matters of safety and security.

c 30% +/- 10%

= Supervises the assigned division; assigns and reviews work; recommends hiring, promotions,
~ discharges, and disciplinary actions; documents misconduct; assesses staffing requirements;
implements and encourages cross training and staff development; evaluates training needs and
provides Instruction; . evaluates performance; establishes and " promotes employee morals;
participates “ on discipline committee; participates in resolving grievances; investigates all
grievances within the department, confers with labor atiorney on laborftrade, union issues;

answers staff questions and provides information and conflict resolution as appropriate.

- ' ' . . 30% +- 10%

e Develops and oversees procedures and practices; researches equipment and technology

improvements and securés as available; evaluates, reviews and recommends budget

disbursements for materials, parts, supplies, equipment and tools; reviews dally work disribution,

reports, labor and materials coste and work done; approves payroll and all departmental purchases.
and establishes costs of work needed.
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Sewer Maintenance Superintendent

. , 10% +/- 5%
* Reviews and responds to citizen requests and complaints; plans, coordinates and' attends
meetings with public officials, contractors, vendors, staff, department heads, and unions,
Minimum Training and Experience Required to Perform Essential Job Functions
Bachelor's degree in Civil Engineering or a related field with six ()] yéars of related experience
including three (3) years of supervisory experience; or any combination of education and experience
.that provides equivalent knowledge, skills and abilities.
Additional Requirements

Must obtain Ohio Class || Wastewater Collections License within 12 months of hiring.
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requiremen;s ' '

e Ability to operate a .variety of automated office machines including computers, peripheral
equipment, and a two way radio. : .

- Supervisory Responsibilities.

¢ Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards.

.- Ability to proVide instruction to other employees and to act on employée problems.
e Abilityto prebare emploflee perfonﬁance evaluations.
. Ability to recommend the discipline or discharge of employees.
e Ability to recommend the transfer, promotion or salary increase of other employees,
Mathematical Ability - | ' _ 3 -
. Ability to uﬁderstand and ‘apply high school algebra, geometry, calculus and statisﬁcs.
Language Ability & lntérp’arsonal Communication ' |
s Ability to pérform mid to high level data anélysis requiring managing of data and people deciding

the time, sequence of operations or events within the context of a process, system or

organization.  Involves determining the necessity for revising goals, objectives, policies,
procedures or functions based on the analysis of data/information and-includes performance

reviews pertinent to such objectives, functions and requirements. } -

. 'Ability to comprehend a variety of informational documents including overtime reports, labor
Teports, time sheets, activity sheets, fuel reports, dispatch call logs, work orders, employee
grievances, job descriptions, quotes from contractors plans, maps, certifications, and reports. :

e Ability to comprehend a variety of reference books and manuals including departmental and
County persdnnel policy manual, Ohio Revised Code, EPA standards, municlpal maps, Uniform
Standards for Sewage Improvements, reference manuals, union contracts, specifications,
standards, guidelines, and codes. '

Page 81 of 165



. Sewer Malntenance Supeﬂntenden?

+ Ability to prepare timesheets, billable hours reports, performance appraisals, correspondence,
agreements, contracts, work order sheets, schedules, ‘budgets, grievance response, injury
accident reports, memos and other job related documents using prescribed format and

. conforming to all rules of purictuation, grammar, diction and style. -

*  Ability to supervise-and counsel employées, convince énd influence ‘others, to record and daliver
information, to explain procedures, to follow instructions.

* - Ability to develép'and maintain effective working rélatfonships with a variety of individuals within
and outside the Depariment. ' '

*  Ability to use and interpret maintenance, legal, human resource terminology and language. .

e Abijlity to communicate with staff, directors of other séctiohs, homeowners, .contractors, vendors,
public officials, consultants, departmental employees, and adininistrators. : .

Environmental Adaptability

*  Work s typically performed in an office environment and in the field.

Cuyahoga Qourity is an Equal Opportunity Employer. In 'oompliance with the Americans with Disabilitlas Act
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages hoth -
prospective employees and incurmbents to discuss potential accommodations with the employer, ’
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EXHIBIT Q

" CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Social Program Administrator 1 Class Number: 1056312
' ] Pay Grade: 11
| Departments: | Health and Human Services and Sheriff’s Departiment : ' i |
Classification Function

The purpose of this classification is to manage a social service program with 2 budget of $ 1 million.or less and to supervise
lower level social service employees. R - : :

Essential Job Functions

| The following duties are normal for this classification. These are not to be. construed as exclusive or all-inclusive.
Other duties may be required and assigned. ‘ :

* - Manages a social service program with a budget of $ 1 million or less (e.5.- monitors compliance of Social program with
federal and state regulations governing program area; monttors program’s grant compliance; manages program’s budget
and expenditures; develops program resources; designs and prepares written materials describing program; attends
meetings and prepares and delivers speeches regarding social program),

®  Supervises lower level sociel service employees (e.g. - assigns work and reviews completed work assignments; plins
and develops staff tmining; eveluates employee performance; conducts employee performeance appraisals; teviews and
approves employee leave requests; recommends employee selection, fransfer and discipline). )

¢  Performs administrative fimctions (e.g. - prepares reports for state and agéncy; acts as laison between state end
division regarding social program functions; responds to telephone and written inquiries about social program).

Minintum Training and Experience Required to Perform Essential Job Funetions

Bachelor’s degree in social work with three years of related social work experience; or any equivalent combination of training
and experience.

Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements .

*  Ability to operate a variety of automated office machines including personal computer, copier, adding machine, etc,
Supervisory Responsibilities |

e Ability to assign, review, plan and coordinate the work of other employses.

o  Ability to provide instruction to other employees.

*  Ability to recommend the discipline or discharge of other employees and act on employee problerss,

e Ability to recommend the transfer, promotion, or salary increase of other emplo'yeés.

© DMG 1993
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Cuyahoga County Classification Specification - - 1056312

Mathematical Ability .
*  Ability to add, subtract, multiply, divide and calculate decimals ahd'percemages.
Language Ability & Interperﬁonal Communication

¢  Ability to.comprehend a varisty of informational documents including itinerary reports, medical invoices, various forms
- and documents, and other reports and records.

e Ability to comprehend a variety of reference. books and manuals including manager's handbook, personne] -policy
manuals, at tisk manual, healtl_l care manuals, and federal and state regulations,

*  Ability to prepare at risk reports, berformancé appraisals, random moment studies, time sheets, memos, correspondence,
and other job related documents using prescribed format and conforming to all rules of punctation, grammar, diction
and style. : : ' :

e  Ability to supervise and counsel employees, to convince and influence others, to record and deliver information, to
_explain procedures, and to follow instructions. '

*  Ability to use and interpret medical and counseling terminology and. languags.

e Ability to communicate effectively with clients, supervisor,. personuel officers, support service staff, other County
employees, consultants, cere providers, local and state officials, accountants, and the genera public. '

Environmental Adaptability
o Wotk is typioally performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Acs, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potential accommodations with the enployer.
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EXHIBIT R

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Clags Title: | Social Program Adminjstrator 2 , Class Number: 1056313
: Pay Grade: 13

LDepart.ments: | Health and Human Services and Skeriffs Department ] . ] .

Classification Function

The purpose of this classification is to manage one or more social service programs and to supervise subordinate supervisors,
This classification is distinguished form the Social Program Administrator 1 classification by the size of the program and
generally the supetvisved classifications (i.e,, Social Service Supervisor). Additionally, this classification generally reports to
a higher-level program administrator. . ‘

Essential Job Functions

The following duties are normal for this classification.. These are not to be construed as exelusive or all-inclusive.
Other duties may be required and assigned.

e . Manages the functions of one or more social service programs (e.g.- develops and implements policies and procedures;
monitors compliance of social program with federal and state regulations governing program area; monitors program’s
grant compliance; manages program’s budget and expenditures; develops program resources; designs and prepares
written materials describing program; may communicate with and advise program clients; attends meetings; prepares and
delivers speeches regarding social program). . ’

approves employee leave requests; recommends employee selection, transfer and discipline).
*  Performs administrative functions (e.g. - prepares annual reports, budgets, and work plans; prepares roports for state

and agency; acts as liaison between state and division regarding social program fanctions; responds to telephone and
wtitten inquiries about social program). '

¢  Supervises subordinate supervisors (e.g. - oversees work of suparvisors; plans and develops staff training; reviews and |

Minimum Training and Experience Required to Perform Essential Job Functions

training and expeience.
Additional Requirements

No special license or certification is required.

Bachelor's degree in social work or related fieki and four .years of social work experience; or any equivalent combination of ‘

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements

' s Ability. to~operate a variety of automated office machines including personal computer, TP terminal, caleulator,
tefephones, elc. : .

Supervisory Responsibilities
»  Ability to assign, review, plan and coordinate the work of other employees.
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Cuyahoga County Classification Specification . : 1056313

¢ Ability to provide instruction to other employees.

»  Ability to recommend the discipline or discharge of other employees and act on employee problems.
* . Ability to recommend the transfer or promotion of other employees.

Mathema'tica[ Ability | |

»  Ability to add, subtract, multiply, divide, caloulate decimals and percentages, use descriptive statistics, statistical
inference, and statistical theory. S

Language Ability & Interpersonal Communication

»  Ability to comprehend a variety of informational documents including time sheets, Foster Parent documents,
management reports; incident reports, certification records, delinquent fists, coniracts, billing lists, allocation reports,
and other reports and records. » . ' '

s  Ability to comprehend ‘a variety of reference books and manuals including Ohio Jobs and Family Services Manual,
operations manual, personnel policy manuals, Foster Care manuals, union contracts, etc.

*  Ability to prepare per diem manual, annual report, employee evaluations, ODJFS statistical reports, Homeless Repbn,
antmal work plan, program updates, corrective action plans, memos, correspondence, and other job related documents
using prescribed format and conforming to all rules of punctuation, grammar, diction and style. '

*  Ability to supervise and counsel employees, to convince and influence others, to record and deliver. information, to
~ explain procedures, maintain confidentiality of restricted information, and to follow instructions.

e Ability to use and interpret medicel, legal, counseling, accounting, and personnel terminology and language.

e Abilit)} to communicate effectively with clients, supervisor, support service staff, program cHents, other County
employees, consultanis, care providers, local and state officials, accountants, and the general public.

Environmental Adaptability

e Work is typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities zict, the County

will provide reasonable accommodations to qualified individuals with disabilities. and encourages both prospective
employees and incumbents to discuss potential accommodations with the employer.

© DMG 1993 . ' Revised April 27, 2007

Page 86 of 165



EXHIBIT S

~* CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Senior Financial Systerﬁ Administrator-Financial Analyst Class Number; 1055142
Pay Grade: 15
| Depertments; | Office of Budget and Menagement, only - ' ', ]
Classification Function

The purpose of this cias:siﬁcétion is to plan and manage the activities and operations of the budgevfprecast system operations
and supervise the Assistant Financial System Administrator — Financial Analyst.

Essential Job Functions

The following duties are normal for this classification, These are n;n to be comstrued as exclusive or all-inclusive,
Other duties may be required and assigned.

¢  Plans and manages the activities and operations of the budget/forecast information system operations (e.g. develops and

implements plan that meets short and long-term information needs of the department; develops, evaluates and maintaing

standards for system design and application development; modifies or develop systers to accommodste changes in

financial policies or budget techniques; evaluates effectiveness of information. system and processing functions; serves
. as liajson to other County departments; may serve as lead ntember on special project team),

o  Supervises lower-level assistant financial system administrator-financial analyst (e.g. assigns and reviews complsted
work assignments; provides job instruction and training, reviews performancs; recommends and implements disciplinary
procedures when appropriate; reviews applicants for analyst staff positions and recommends selection of candidates).

»  Provides computet software technical support and assistance to end-users in County departments. (e.g. oversees

installation and maintenance of software and associated hardware systems; monitors problems with software programs ot

- supporting hardware end mekes or initiates corrections; prepares procedural manuals; maintains system documentation;

prepares and designs queries and reports utilizing report writer tools and datsbase query languages (e.g. SQL); prepares

graphs, etc. to present financial, statistical and descriptive program/service level activity; conducts software training
sessions for OBM staff and Agency fiscal officers). )

e  Develops and coordinates of new project development and system changes (e.g. designs enhancements to current
' automated systems; determines requirements for development of system modifications to existing systems; designs

action plans for system development). ‘

e Performs budget preparation and maintenance duties (e.g. participates in the preparation of the tax and operating Budget;
develops, prepares and monitors revenue estimates for General Fund, Health & Human Service Levies and Debt Service;
participate in developing and preparing monthly and quarterly forecast reports and County Annual Budget documents). |

»  Assists in the sale of notes and bonds by coordinating information among bond counsel, underwriters, trustees, banks,
Director, Administrators, and Commissioners; prepares requests for proposals; assist in hiring consultants; assist in
coordination and managing proposed debt; assist in maintaining the County's note and bond ratings by preparing
information of County operations for the rating agencies.

*  Oversees cost aflocation duties. (e.g. prepares billing rates for Jail; dsvelops the indirect cost plan; prepares invoices and
pursues collections; assist in the identification and development of revenue enhancement altematives)

e  Performs capit.él budget management duties. (e.g. participates in capital plamning and budget process; fonitors revenue
and expenditures in capital improvement finds; evaluates proposals for new or expanded projects; develops funding
recommendation and rationale), .

January 4, 2005
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Cuyahoga County Classification Specification © 1055142

Minimum Training and Experience Required fo Perform Essential Job Functions

Bachelor's degree in business or information management or related field with five years of experience in financial
information system support; or any equivalent combination of training and experiencs.

Additional Requirements - . -

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements

o Ability to operate a variety of automated office machines including computer, printer, adding machine, cqp)lr machine, :

fax machine, etc.
Supervisory Responsibilities
¢ Ability to assign, review, plan and coordinate the work of other employees,
°« Ability to provide instruction to other employees.
|* . Ability to recommend the discipline or discharge of other employees.
e Ability to recommend the transfer, promotion,br.éa.lary increase of other employees.
Mathematical Ability

|»  Ability to add, subtract, multiply, divide, calculate decimals and percentages, and apply the basic principles of algebra
and descriptive statistics. - , o

Ldngﬁage Ablity & Interpersonal Communication

»  Ability to comprehend a varlety of informational documents including informational documents, forecast reports,
| FAMIS reports, project plans, billing invoices, vouchers, departmental financial statements, Ietters, warrants, and other

reports and records.

»  Ability to comprehend a variety of reference books and manuals including budget systetri manual, personnel policy
manuals, administrative procedures, accounting manuals, fiscal handbooks, financial compliance guidelines, etc.

‘e Ability to prepare budgef/forecast reports, revenue reports, descriptive statistical reports, performance appraisals,
correspondence, and other job related documents using prescribed format end conforming to all rules of punctuation,

grammar, diction and style, :

o' Ability to supervise mid counsel employees, to convince and influence others, fo record and deliver information, to
~ explain procedures, and to follow instructions, .

o Ability to use and interpret budget system and accounting terminolbgy and language.

*  Ability to communicate effectively with immediate supervisor, sales representatives, vendors, other County employees,
State Auditor's employees, external anditors, subordinates, and the general public,

Environmental Adaptabllity

e Work is typically performed in an office environment,
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Cuyahoga County Clessification Specification ' 1055142
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County

will provide reasonable accommodations io qualified individuals with disabilities and encourages both prospeciive
employees and incumbents to discuss potential accommodations with the employer.
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EXHIBIT T

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Airport Field Supervisor Class Number: 1042314
: : ' .| Pay Grade: ) 10 -

[ Departments: | Development, only ' . | il

Classification Function

The purpose of this classification is to supervise lower level airport operations personnel and oversee field operations of the |-
County Airport including aircraft fire fighting and rescue service, airport safety inspections and building and grounds
maintenance. '

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as exclusive or all-inclusive,
Other duties may be required and assigned. _

|e  Supervises lower level airport operations personhel (e.g.- plans, assigns and reviews work; prepares work assignment
sheets; provides job training and instruction; evaluates employee performance; responds to employee problems;
recommends interviews and recommends selection of mew employees; recommends and implements disciplinary
procedures). '

le  Coordinates aircraft fire fighting and rescue (e.g.- leads aircraft accident and incident rescue team; assists in containing
and extinguishing fires; operates aircraft crash truck to respond fo emergency situations; performs required FAA training |-
for airport operations personnel). .

e  Oversees airport maintenance operations (e.g.- schedules preventative maintenance of airport vehicle fleet and fire and
rescue equipment; oversees maintenance of airport building and grounds; coordinates snow and ice removal; monitors
current runway conditions; measures runway friction and maintains record).

e  Coordinates maintenance materials and equipment purchases (c.g- maintains purchasing records for maintenance
materials and equipment; prepares specifications for replacement equipment; -communicates with contractors or
vendors). : : .

e  Performs safety inspections of building facilities and maintenance activities (e.g.- inspects boiler gauges for safe
readings; observes airport operations staff to ensure that proper safety precautions are foIlbwed)‘ '

Minimum Training and Experience Required to Perform Essential Job Functions

Completion of technical school Vprogram in building trades with three years of airport operations experience including one
year of experience in a lead worker capacity; or any equivalent combination of training and experience.

A AdditionalRequirerﬂents

Requires an Ohio Class B Commercial Driver's License with air brakes designation and Hazardous Materials First Responder
Certificate. o

© DMG 1993 Proposed Revised September 1999
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Cuyahoga County Classification Speclficatlon ‘ . 1042314

|Minimum Physical and Mental Abilities Reqmred to Perform Essential Job Functions

Physical Requirements

Ability to operate a variety of automated office machines including typewriter, copier and telephone.

Ability to operate a variety of motorized vehicles and equlpment including a tractor, lawn mower, dump truck and pick-
up truck, - :

Ability to use a variety of building trades tools including mechanic's tools, carpentry tools, plumber's tools and
diagnostic equipment.

Ability to use specialized equipment mcludmg a runway scan system, Tapley ﬂlctlon meter, refractometer and fire
fighting equipment,

| Supervisory Responsibilities

Ability to assign, review, plan and coordinate the work of other employees.
Ability to provide instruction to other employees.
Ability to recommend the discipline or discharge of other employees.

Ability to recommend the transfer, promotion or salary increase of other employees.

Mathematical Ability

Ability to add, subtract, multlply, divide, calculate decimals and percentages and make use of the principles of basic
algebra,

Language Ability & Interpersonal Communication

Ability to comprehend a variety of informational documents including operations checklist, crashtruck checklist, ‘
assignment sheets, irregularity reports, invoices, payroll documents, blueprints and other reports and records.

Ability to comprehend a variety of reference books and manuals including personnel policy manuals, vehicle parts and
technical manuals, aircraft certification manuals, alrcraﬂ rescue and fire fighting manuals and fire service training
manual.

Ability to prepare payroll documents, attendance records, airport 'self-inspection, itregularity reports, vehicle [
maintenance records, work assignment sheets, performance evaluations, correspondence and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar, diction and style.

Ability to supervise and counsel employees, to convince and influence others, record and deliver information, to explain

procedures, to follow instructions.

Ability to use and interpret aviation, electrical and mechanical terminology and language.

Ability to communicate w1th the supemsors, airport operations staff, vendors, contractors, customers, tenants and the
general public.
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Cuyahoga County Classification Specification : 1042314

Environmental Adaptability
s  Work is typically performed in an office environment.
e  Work may be performed outdoors in varying weather conditions.

e  Work involves responding to emergency situations.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to’ qualified individuals with disabilities and encourages both prospective
employees and incumbenis to discuss potential accommodations with the employer.
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EXHIBIT U

CUYAHOGA COUNTY CLASS[FICATION SPECIFICATION

Class Title: Architect 1 ' Class Number: 1063112
Pay Grade: 9

* [ Departments: | Central Services, only i

Classification Function

. | The purpose of this classification is to prepare architectural drawings and sketches for projects to comply with Ohio Building
Codes. o X .

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as exclusive or all-inclusive.
Other duties may be required and assigned.

. 'Prepares'architectural drawings and sketches for projects to comply with Ohio Building Codes (e.g.- prepares
architectural drawings and technical specifications; produces design program and schematic design; coordinates design
development; prepares construction documents and related reports).

e  Functions as lead worker over lower level architect associates (e.g.- coordinates section activities; assigns work; reviews
completed work and work in process; provides instruction; acts on employee problems). '

s Consults with project personnel during project development and implementation phases (e.g.- reviews contractor
proposals; interacts with vendors to ensure delivery of necessary building products; interacts with contractors to
coordinate work; inspects project work completed and in process). ‘

Minimum Training and Experience Required to Perform Essential Job Functions

Certificate to practice architecture in the State of Ohio, as issued by the State Bodrd of Examiners of Architects. One year of
experience as a graduate architect. .

Additional Requirements

Annual renewal of certificate required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements ' ' |

e  Ability to operate a variety of automated office machines including copier, print machine, Kroy/Duratype 240 and
telephone.

o Ability to utilize drafting equipment including paralle! bar, triangles, templates and compass.

¢  Ability to perform on-site inspections,
Supervisory Responsibilities

e  Ability to assign, review, plan and coordinate the work of other employees.

e Ability to provide instruction to other employees.

© DMG 1993 Revised August 3, 2006
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Cuyahoga County Classification Specification ' © 1063112

Mathematical Ability

¢ Ability to add, subtract, multiply, divide, calculate decimals and percentages make use-of principles of algebra
geometry, trigonometry, calculus and statistical inference. . '

Language Ability & Interpersonal Communication

e  Ability to comprehend a variety of informational documents including architectural drawmgs, technical speclﬁcatlons,
shop drawings, invoices, product samples and other reports and records.

¢ Ability to comprehend a variety of reference books and manuals including Manufacturer's technical Spec1ﬁcat10ns Ohio
Basic Building Code, personnel policy manuals and County policies and procedures.

e Ability to prepare architectural drawmgs, technical specifications, letters, reports and other job related documents using
prescribed format and conforming to all rules of punctuation, grammar, diction. and style.

o Ability to supei'vise and counsel others, to convince and influence others, to record and deliver information, to explain
procedures, to follow instructions.

¢  Ability to use and interpret architectural, engineering, mechanical and electrical terminology and language.

e  Ability to communicate with County Departments superv1sor employees, building trades employees, vendors,
contractors and general public.

Environmental Adaptability

o  Work is typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potential accommodations with the employer.
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EXHIBIT V

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Building Inspector : Class Number: 1021111
A Pay Grade: 6

| Department{ | Central Services, Development ' |

Clasgsification Functioxi

The purpose of this classification is to inspect new and existing buildings and structures to enforce compliance with building,
grading, and zoning laws and approved plans, specifications and standards.

Essential Job Functions - . : - ‘

The following duties are normal for this classification. These are not to be construed as exclusive or all-inclusive.
Other duties may be required and assigned.

o Inspects new and existing buildings and structures to enforce compliance with building, grading, and zomng laws and
approved plans, specifications, and standards (e.g.- inspects buildings during and after construction to insure that
components such as footings, floor framing, completed framing, chimneys, and stairways meet provisions of building,
grading, zoning, and safety laws and approved plans, specifications, and standards; observes conditions and issues
notices for corrections to persons responsible for compliance).

e Interprets legal requirements and recommends compliance procedures to contmctors, trades workers, and owners; obtains |.
evidence and prepares reports concerning violations which have not been corrected.

» Maintains inspection records and prepares reports for use by administrative or judicial authorities.

Minimum- Training and Experience Required to Perform Essential Job Functions

Technical training in construction management and two years of inspection experience; or any equivalent combination of|
training and experience.

Additional Requirements

No additional license or certification required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requireménts

e  Ability to operate a variety of mspectlon tools including inspection mirror, draft gange, AC amp meter blower door,
combustion analyzer, combustible gas detector, infra red camera and monoxor. '

e  Requires the ablhty to operate a motor vehicle.

e Ability to climb stairs and access basements, crawl spaces, attics and foundations.

© DMG October 7, 2003
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Mathematical Ability

. Ab111ty to add subtract, multiply, divide, calculate decimals and percentages and utilize basic principles of algebra and
geometry.’ ,

.| Language Ability & Interpersonal Communication
*  Ability to comprehend a variety of informational documents including blue prints.
¢ Ability to comprehend a variety of reference books and manuals including mimicipal zoning laws and building codes.

e  Ability to prepare specifications, change orders, purchase lists, inspector repo&s, bid packages and other job related
documents using prescribed format and conforming to all rules of punctuation, grammar, diction and style.

o  Ability to convince and influence othérs; to record and deliver information, to explain procedures, to follow instructions.
{®  Ability to use and interpret building construction terminology and language.

e Ability to communicate with contractors, clients, unmedlate supervisor, other County employees government agency
representatives and field representatives.

Environmental Adaptability

. Work is typically performed outdoors in varying weather conditions.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both praspectzve :
employees and incumbents to discuss potential accommodations with the employer.

© DMG October 7, 2003

Page 96 of 165




LEAMIBLIL W

-.CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Fire Safety Inspector - : - Class Number: 1022211
' Pay Grade: - 5

[ Departments: | Central Services, only | .

Classification Function

The purpose of this classification is to conduct fire safety inspections‘of County 'buildings and structures,

Essential Job Functions

The following duties are normal for this classification. These are not to he construed as exclusive or all-inclusive.
Other duties may be required and assigned. :

e  Performs fire safety inspections of County buildings and structures (e.g. - ensd'&s.compliance with existing fire codes
and requirements established by State Marshall's office; issues citations when violations are found; conducts re-
inspections to determine if corrections have been made). :

e  Prepares and maintains inspection reports, weekly itinerary reports, phone call logs, vehicle and expense reports;

e  Conducts educational outreach and maintains liaison with outside fire service agencies (e.g.- counsels and advises

County and Municipal Boards and other officers and other groups on rural, County and/or Municipal fire protections;

. assists in conducting fire safety training classes when assigned; responds to emetgency situations; assists fire and arson
investigators who are investigating fires of suspicious origins; attends confererices, seminars, fire service mestings).

Minimum Training and Experience Required to Perform Essential Job Functions

Vocational/technical training in fire safety inspection and three years of fire-fighting or related experience; or any equiiralent
combination of training and expetience. : ‘

Additional Requirements

Fire Safety Inspector certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requiremepts |

e Ability to perform on-site inspections.

Mathe.matical Ability

e Ability to add, subtract, multiply, divide and calculate decimals and percexitagw.

. | Language Ability & Interpersonal Communication

e  Ability to comprehend a variety of informational documents including fire inspection reports and other repoﬁé and
records. ' '

e  Ability to comprehend a variety of reference books and manuals including Fire Codes.
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e Ability to prepare fire inspection reports, phone logs, expense reports, and other job related documents using prescribed
format and conforming to all rules of punctuation, grammar, diction and style. '

e .Ability to convince and influence others, to record and deliver information, to explain procedures, to follow instructions,
e  Ability to use and interpret firé code terminoiogy and lahguage.

e Ability to communicate effectively with supervisors, custodial staff, and the general public.

Environmental Adaptability | |

e Work is typicatly performed at on-site locations and in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and-incumbents to discuss potential accommodations with the employer.
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EXHIBIT X

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Groundskeeper Class Number: 1042211
: Pay Grade: 3

[ Departments: | Central Services, Development, only 1

Classification Function

The purpose of this classification is to perform groundskeeping, custodial and routine maintenance tasks on County property
and grounds.

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as exclusive or all-mcluswe.
Other duties may be required and assngned

e  Performs grounds maintenance duties (e.g.-opérates eqtupment including snow blowers and lawn mowers to perform
snow and ice removal of County areas and to mow grass in surrounding property; trims bushes and maintains flower|
beds).

e  Performs routine maintenance duties (e.g. - maintaihs parking lots including asphalt patching, painting, etc.; starts
heating, ventilation and air conditioning equipment; moves boxes and furniture, when necessary).

e  Performs custodial duties (e.g.- cleans rooms, halls, etc.; organize and clean tools; swesps and mops floors; cleans
windows; replaces light bulbs).

e  Maintains maintenance and custodial supplies and equipment (e.g.- maintains cleanliness of supply closets; informs
supervisor when supplies are needed; stocks supplies; fuels equipment; applies grease; completes routine repairs).

Minimum Training and Experience Required to Perform Essential Job Functions

High school dlploma or equivalent with five months of grounds maintenance experience; or any equivalent combination of
training and experience.

Additional Requifements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requirements

‘|s  Ability to operate a variety of tools, equipment, and machines including tractors, mower, edger, blower, scissors, electric
trimmers, parking lot stripping machine, drills pliers, hammers, and other hand toals, etc.

s Ability to safely use a variety of chemicals such as weed killers, insecticides, paints, deodorizers, soaps, cleaning
solutions, etc.

o Ability to lift and move furniture, chemical cans, parking lot gates, etc.
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Cuyahoga County Classification Specification : : 1042211
Mathematical Ability : :

*  Ability to add, subtract, multiply ar'ld divide.

Language Ability & Interpersonal Communication-

. ‘ Ability to comprehend a variety of reference books and manuals including equipment handbooks, instructions, etc.
¢ Ability to explain procedures and to follow instructions. |

¢  Ability to communicate effectively with supervisor, counfy employees, and the general public.

Environmental Adaptabilityl

s Work is typically performed outdoors in varying weather cbnditions.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potential accommodations with the employer.
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EXHIBIT Y

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Help Desk Technician : Class Number: 1053151

Pay Grade: 7

[ Departments: | Human Services, Justice Affairs only _ Il

Classification Function

| The purpose of this classification is to provide help desk technical support to CRIS- E / and or CRIS users.

Essential Job Functions

The following duties are normal for this classification. These are not to be construed as exclusive or all-inclusive.
Other duties may be required and assigned.

Provides help desk technical support to CRIS- E and/or CRIS users (e.g.- assists users entering, accessing and
modifying information in the CRIS-E and/or CRIS system; researches and develops solutions to problems; determines
and differentiates between user, software, hardware security, telecommunications or network problems; assists CRIS-E
and/or CRIS users understand procedural changes; develops procedures for completing tasks in CRIS-E based on
regulations; assists and trains users with.system passwords; interprets public assistance rules, regulations, policies,
policies and procedures; verifies recipients Medicaid eligibility in Ohio Medicaid Management Information System;
assists medical providers, governmental entities and other users with unresolved problems; monitors and mamtains
problem log tracking). :

Provides formal and informal training to agency staff and/or users (e.g.- provides CRIS-E, CRIS and/or related training
to administrators, supervisors, users and other staff; develops iraining materials for other training staff; disseminates
information; develops effective working relationships).

Provides computer software technical support and assistance to end-users (e.g. - troubleshoots problems with software
programs or supporting hardware and makes or initiates corrections; provides operating instructions on various software
applications; writes macro programs within software to antomate data calculations or maintain database reports;
prepares procedural manuals, reports, graphs, charts, etc. to present programs and other information).

Communicates and maintains effective working relationships with a variety of individuals within and outside the
department (e.g.- serves as liaison with other agencies including Ombudsman, medical providers, governmental entities,
and medical service companies; communicates with help desk employees in other County departments).

Minimum Training and Experience Required to Perform Essential Job Functions

Associate’s degree in computer science or information tecimology with two yeafs of computer information systems
experience; or any equivalent combination of training and experience.

Additional Requirement

No special license or certification is required.
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Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements - |

s Ability to operate a variety of automated office machines including a personal computer, computer terminal, visual
communication equipment, ptinter, and telephone.

e  Abbility to lift, carry and move machinery, user paper and other supplies.
Mathematicai Ability

o Ability to add, subtract, multiply, divide and caléulate decimals and percentages.
Language Ability & Interpersonal Communication |

e Ability to comprehend a variety of informational documents including computer reports and records, CRIS-E and/or
CRIS help desk report, QMB/SLMB direct reimbursement forms, prints.

¢ Ability to comprehend a variety of reference books and manuals including the public assistance manuai,'food stamps
- manual, CRIS-E and/or CRIS manual and computer systems manuals.

e Ability to prepare computer generated reports including medical assistance healthcare coverage dates, buy-in eligibility,
hard copy case record, CRIS-E help desk problem page, problem logs, CRIS-E screen prints and other job related
documents, using prescribed format and conforming to all rules of punctuation, grammar, diction and style.

e Ability to convince and inﬂ’uepc'e other, to record and deliver information, to explain procedures and to instructins.

s  Ability to use and interpret combuter systems terminology and language.

e Ability to communicate effectively with supervisors, other County employees, Ohio Department of Jobs and Family
Services, govemnmental entities, medical providers and vendors.

Environmental Adaptability
e Work is typically performed in an office environment.
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County

will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potential accommodations with the employer. ‘
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EXHIBIT Z

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Licensed Practical Nurse — Class N ﬁmbe‘r: 1032111
: Pay Grade: 5

[ Departments: | Justice Affairs, only . ' 1

Classification Function

The purpose of this classification is to provide nursing care to residents ofa particular floor, unit or facility.

Essential Job Functions

| The following duties are normal for this classification. These are not to be construed as exclusive or all-inclusive.
Other duties may be required and assigned. :

* Provides nursing services to residents (e.g.- makes rounds of facility and assess illness or injuries; contacts doctors;
schedules sick calls if necessary; passes medications as ordered by doctors; performs various treatmnents as ordered by
doctor; notifies doctors of changes in condition and takes new medical orders if necessary; makes rounds of residents
with -doctors; maintains emergency kits and medicine cabinets in resident locations; utilizes medical equlpment to

' perform job functions).

e  Prepares reports and records of nursing activities (e.g.- updates resident charts; maintains medication and treatment
" records, menstrual list, restriction list and food allergy Hst; transcribes medical orders to chart; prepares shift reports;
- prepares medication orders; receives lab results and enters results in resident chart).

Minimum Training and Experience Required to Perform Essential Job Functions
Must be Licensed as practical nﬁrse by the Ohio Board of Nursing.
Additional Requirements

Biennial renewal of license required.

Minimum Physical and Mental Abilities Required to Perform Essential Yob Functions

Physical Requirements

e  Ability to utilize medical equipment including sphygmomanometer, stethoscope, flashlight, audioscope and other
diagnostic and surgical instruments and equipment. .

. Ablhty to push and pull in the movement or treatment of residents; ablhty to 1ift and camry medical equlpment and
supplies.

Mathematical Ability

e Ability to add, subtract, multiply, divide, and calculate decimals and percentages,

© DMG 1993
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Language Ability & Interpersonal Communication

e  Ability to comprehend a variety of informational documents including medical charts, patient records, lab reports,
‘X-ray results, psychological evaluations, clinic forms, dietary reports, medical orders and other reports and records.

e  Ability to comprehend a variety of reference books and manuais including medical books and desk references, Lab
referral reference and policies and procedures manuals. '

& ‘Ability to prepare allergy lists, dietary restrictions list, menses list, restriction list and other job related documents using
prescribed format and conforming to all rules of punctuation, grammar, diction and style.

e  Ability to record and deliver information, to explain procedures, to follow instructions.
e  Ability to use and interpret medical terminolo gy and language.
e  Ability té communicate with -residenté, ofher County employees; and family members,
Environmental Adaptability
e  Work is typically performed in an institutional health care environment or juAvenile penal institution.

e  Work may involve nursing response to emergency situations,

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potential accommodations with the employer,
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EXHIBIT AA
CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Purchasing Administrator Class Number 1053514
Pay Grade: 11

| Departments: | Office of Procurement and Diversity, only |

Classification Function

The purpose of this classification is to supervise purchasing personnel and to evaluate, prepare and develop bids and
specification packages.

Essential Job Functions

The following duties are normal for this classification. - These are not to be construed as exclusive or all-inclusive.
Other duties may be required and assigned.

e Supervises purchasing personnel involved in procurement activities (e.g.- coordinates procurement activities, allocates
personnel to procurement tasks and plans work of employees; reviews and evaluates work completed; maintains work
standards; provides instruction; responds to employee problems; recommends the discipline of employees).

e  Evaluates, prepares and develops bids and specification packages (e.g.- reviews all contracts for accuracy, clarity and
compliance with applicable County, State and Federal purchasing regulations; supervises evaluation of bids; reviews and
edits requisitions to ensure correct and complete specifications for materials desired; assists in specification
development for County Departments).

e  Maintains liaison with public and private entities to promote exchange of information on purchasing issues (e.g.- follows
developments in purchasing regulations in both public and private sector; responds to vendor questions regarding
County purchasing policies and procedures; interviews vendors; encourages and supports participation of new vendors
including female owned businesses and minority owned businesses).

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in business administration with five years of purchasing experience; or any equivalent combination of
training and experience.

Additional Requirements

No special license or certification is required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements

e  Ability to operate a variety of automated office machines including telephone, fax machine, adding machine and
calculator.

Supervisory Responsibilities
e Ability to assign, review, plan and coordinate the work of other employees.

e  Ability to provide instruction to other employees.
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e Ability to recommend the discipline or discharge of other employees.
e Ability to recommend the transfer, promotion or salary increase of other employees.
Mathematical Ability

e  Ability to add, subtract, multiply, divide, calculate decimals and percentages and apply the principles of descriptive
statistics.

Language Ability & Interpersonal Communication

e  Ability to comprehend a variety of informational documents including requisitions, requisition drafts, bid documents,
vendor evaluation reports, employee evaluations, legal contracts and other reports and records.

*  Ability to comprehend a variety of reference books, manuals and drawings including blueprints, floor plans, personnel
policy manuals and warranty manuals,

e  Ability to prepare usage reports, auction reports, auto titles, invoices and bills, vendor lists, vendor response forms,
leases, contracts and options, and other job related documents using prescribed format and conforming to all rules of
punctuation, grammar, diction and style.

e  Ability to supervise and counsel employees, to convince and influence others, to record and deliver information, to
explain procedures, to follow instructions.

e  Ability to use and interpret procurement terminology and language.

e  Ability to communicate with directors, managers, supervisors, purchasing staff, other County employees, elected
officials, contractors and vendors.

Environmental Adaptability

e Work is typically performed in an office environment.

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potential accommodations with the employer.
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EXHIBIT BB

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Sanitary Engineer Class Number: 1063421
Pay Grade: 18

[ Departments: | Development, only - ,

Classification Function

The purpose of this classification is to plan and implement goals and objectives of the Engineering Division, establish criteria
'[to measure Division effectiveness and monitor budgetary activity.

Essential Job Functions .

The following duties are normal for this classification. These are not to be construed as exclusive or all-inclusive.
Other duties may be required and assigned. )

e  Plans and implements goals and objectives for the Engineering Division to ensure that processes -are in compliance with
local, state and federal environmental laws (e.g.- reviews wastewater collection and treatment processes and weighs
alternatives; considers issues surrounding wastewater treatment and industrial waste; determines program objectives,
strategic plans and implementation time-lines; monitors progress and initiates corrective action when goals and
objectives are unobtainable; monitors legislation affecting Division operations),

e Supervises subordinate supervisors and clerical ﬁersonnel assignéd to Sanitary Engineer division (e.g - assigns work and
- reviews completed work assignments; provides job instruction and training; evaludtes employee performance; reviews
and approves employee leave requests; recommends selection, promotion and discipline of employees).

e Oversess Division budget (e.g- identifies requirements and resources for various services, establishes budgetary
priorities; monitors expenditures; manages Division within budgetary limitations; reviews financial reports to monitor
financial status of Division; recommends service rates to Development Director and Board of County Commissioners).

e  Establishes constructive working relationships with federal, state, local and regional agencies in order to foster|
cooperation in the compliance with environmental laws (e.g.- meets with mayors, engineers, representatives of
community organizations, representatives of industrial/commercial users and the general public).

Minimum Training and Experience Required to Perform Essential Job Functions

Must be registered professional engineer with the State Board of Registration for Professional Engineers and Surveyors, Ten
years of professional engineering experience including six years in a supervisory capacity.

Additional Requirements

Annual renewal of registration required.

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions

Physical Requireménts

o Abilityto operaté a variety of automated office machines including personal computer, fax machine, and calculator.
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Supervisory Responsibilities

Ability to assign, review, plan and coordinate the work of other employees.
Ability to provide instruction to other employees.
Ability to recommend the discipline or discharge of other eniployees.

Ability to recommend the transfer, promotion or salary increase of other employees.

Mathematical Ability

Ablhty to add, subtract, multiply, divide, calculate decimals and percentages make use of principles of algebra,
geometry, trigonometry, calculus and statistical inference. .

Language Ability & Interpersonal Communication

Abﬂity to comprehend a variety of informational documents including pericdic EPA reports, OPS reports, purchase
requisitions, budgetary reports, safety reports, personnel records, personnel actions and other reports and records.

Ability to comprehend a variety of reference books and manuals including the Ohio Revised Code, federal and state
environmental regulations, personnel maiuals, technical periodicals, procurement regulations and uniform standards.

Ability to prepare technical reports, EPA reports, budgetary projections, disciplinary actions, resolutions, work
agreements, and other job related documents using prescribed format and conforming to all rules of punctuation,
grammar, diction and style.

Ability to manage programs and people, to supervise and counsel employees, to convince and influence others, to record
and deliver information, to explain procedures, to follow instructions.

Ability to use and interpret legal, accounting, personnel and envnronmental and civil engineering termmology and
language.

_Ability to communicate with Board of County Commissioners, Development Director, mayors, managers, municipal

engineers, County employees, state and federal agencies and the general public.

Environmental Adaptability

Work is typically performed in an office environment,

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County
will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potential accommodations with the employer.
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EXHIBIT CC

LUYAHOGA COUNTY CLASSIFICATION SPECIFICATION.

| lass Tifle; _ | Senior Employment Service Specialist | Class Number: { 1014612 ]
| Departments: IHnman Semeeslﬁmgloment Services, caly — !

Clascification Function

The pmposwfthxs classification is to caoﬁimte snd mopitor daiiy administeative activities of an emplo)rmt services
program and to function 25 lesd watker over Jower level employment service specialists. Bramples.of employmeat sarvise
programs are JTPA (Fob Training Partnership Act), LEAP (Leaming, Esriing and Prenting), (CWEP) Community Work
Experience Program, or JOBS (Job Oppomniﬁs and Basic Shlls)

 [Essential Job Functions

‘The following duties are npimal for this classification. ' These are not to be eqnstrued &5 exclusive or all-fnclusive. |
Qther-duties: may be required and asigne&.

s  Coordipates and monitors daily sdministrative astivitigs of an employment services program {e.g.~ coordinates
compmrsystemstoensmeomphamwdlhfedml,mandlocal:egubxmnspmammgtopmgzmsdmmmnm; :
© seviews; approves and assigns appropriate funding sowrce in accordance with eligibility criterls smd funding
availability; sets as a laison betwesn smployment vontract spesialist and contractor t easure asciicats: reaporting;

" prepares woontbly statistic) xéports; comducts follow-up xad resolution of system and data enivzs).

s Functions &s Isad worker over lowar level employmisnt sérvios specialists (.5« assigns work and reviews completed
work sésignments; provides job instrection and trainiug). )

+  Assists with administration of an employment services program (e.g.~ processes applicatiops in sccordance with
Federal, Stats, and Local regulations, policies sand proceduras to ensure compliance; reviews said priositizes
apphwﬁonsbavedonﬁmdmhameavaﬂabmtymdpmﬁty, adsinistevs and scares math and seading tests a3 part of |
application process; schedules apphmts and participants for on:nuﬁon, pxmreming. voter registration and
selective servive requirements),

*  Pexforms advanced clerical and computer functions (e.g. » operates keyboard enteting 6ata from epplication foms
into computer system; tracks information such as updates, enrollments, terminations, &te,; answers telephoge and|
duwsmlls‘pnnts.mmmdmmﬁmhdformgmpmmpaﬂm. &stnbmmons; mamzaina
daily Tog for all transactions; records transactions onto card files). ]

" J»  Performs administrative duties (e.g. - ateads mestings, conferenices, seminars, workshops, and tedhnical wmnng '
" sessions to keep current op policy changes; maintsins information to snsure compliance with policy changes). '

Minimum Trammg and Experience ;lequimﬁ to Perform Essential Job Functions

High sohool diploma or equivalsnt and one yeir of experience with federal. and state emplbymmt PIOgIemS, OF any
equivalent combination of training and experience.

Additional Requirements

No specisl license or certification is required.
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Minizum Physical fnd Mental Abilities Required to Perform Essential Job Functions
Physical Requirements |

¢ Ahﬂnytoopm&eavmuyofaummdoﬁieemachmesmcludhgw printer, fax machine, copier, adding
mchine,udmlephm. o A

Mathematical Ability
s Ability to add, subtract, multiply, dmdaandalcuhtededmxlsandpetmiagu

Language Ability & Interpersonal Commmimt:m

-~ |v Avilly to comprebiad # variely of isformations) documeats including cenification lists, spplications, fntake
documeats, system &2rar eposts, monthly contractor sepoits, training orilers, and other reports nd records.

e Ability to comprehend 2 variety of refersnce books and mualsinch:dmgpoﬁaymﬂpmdmmuﬂs.mcunmy
of Occupationat T‘ﬂes MOY), SIc, LM, Smmmngnqmm,mdwﬁﬁcaﬁon procadures.

. Abﬂxtywmmmﬁmhm,mviwm system teanszction forms, contractor reports, statos forms,
scheduling shests, memas, sosrsspendence, faports, and other job related documents using prescribed format and
mfomﬁngwannﬂﬁofpwﬁon. grammar, diotion apd gtyle.

. Abﬂnytorecmdandde]ivuhfommmtouplmpmeedum to follow instructions.

o _Ability to communicgte effectively with intske staff, spplicants, contrastors, mnageml, supervisor and othey
Ceunty emp]oyees, and the geseral public. , ‘

Environmental Adaptability
¢ Werkis typically performed in m.ogﬁec-apvi:unmt.

(”.:aynkaga Cawnqkan Egual Opporiunity Employer. [ complianed witk :&cdmmmwhhbzmbﬂulxda. the Counxy
will provide reasonable accommadaions o gqualified indmdua!s with disabilities and encourages bath praspectin
ermiployees end insumbents 10 discuss potential aceommogations with the employer.
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EXHIBIT DD

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION

Class Title: Social Service Worker 4 Class Number: 1056251
Pay Grade: 8

[ Departments: | Human Services, only - . |

Classification Function

The purpose of this classification is to provide assessment, referral, counseling and consultation services to adults and/or
respective families on an individual or group basis or to investigate reports of child abuse and neglect in out-of-home settings,
as well as, misconduct by social service employees. o

Essential Duties and Responsibilities -

The following duties are normal for this position. These are not to be construed as exclusive or all-inclusive. Other
duties may be required and assigned, : : '

e  Provides assessment, referral, counseling and consultation services to adults and/or respective families on an individual
or group basis (e.g.- conducts initial interview to determine eligibility for services; develops individual treatment plans;
maintains clinical caseload of adult protective cases; re-determines eligibility periodically and appraises treatment plan
to determine whether services will meet needs or to justify continuation of services; makes referrals to inside or outside
services or agencies; sets client goals and makes plans to- allow for discharge from County facilities and/or termination
of services). :

e Investigates reports of child abuse and neglect in out-of-home settings, as well as, misconduct by social service
employees (e.g.- mvestigates situations involving complaints of child abuse and neglect in foster homes, schools and
other out-of-home care settings; investigates reports of child abuse against other County social service employees;
conducts interviews with clients, families, employee and witnesses to gather information; maintains ongoing caseload of
these cases; conducts investigations of child deaths when abuse or neglect is alleged; determines facts of the case and
prepares récommendation regarding further action). :

e  Functions as lead worker over lower level social service workers (e.g.- directs work assignments; reviews completed
‘work; provides on-the-job instruction and training).-

e  Establishes and maintains working relationship with counseling team members and community agencies (e.g.- works
with community agencies to provide planning, continuity of services and community involvement in client care;
participates in team meetings; schedules case conferences; participates in setting team agenda; organizes community
action groups; speaks to various organizations as representative of County's social service programs; inspects home and
medical treatment centers to ensure smooth transition; maintains contact with court's parole and probation officers;
appears in court when necessary). '

e  Maintains case records, data and supportive materials (e.g.- prepares and compiles social histories, summaries, court
documents and referrals; completes forms and writes reports as required by law or executive order; prepares progress
notes, treatment plans and evaluation according to established federal and state standards; prepares correspondence to
families, courts, state and community agencies).

Minimum Training and Experience Required to Perform Essential Job Functions

Bachelor's degree in social work with two years of counseling experience; or any equivalent combination of training and|
experience. : ' '

Additional Requirements

No special license or certification. is required.
© DMG 1993 . . . Revised 1996
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L - N . _ — m

Minimum Physical and Mental Abilities Required to Perform Essential Job Functions
Physical Requirements ' ‘A

. Ability to operate a variety of automated office machines icluding computer, fax, copier and telephone.
Mathematieal Ability

. Ability to add, subtract, multiply, divide and calculate decﬁﬂs and percentages.

Language Ability & Interpersonal Communication

¢ Ability to-comprehend a variety of mformatlonal documents including initial application information, client records,
psychological reports, medical reports, termination summaries, correspondence and other reports and records

¢ Ability to comprehend a variety of reference books and ma.nuals including log books, diagnostic manuals, personnel
policy manuals and the Ohio Revised Code.

®  Ability fo prepare court summaries, treatment plans, assessments, termination summaries, requests for patient
conferences, referral forms, assessment forms, and other job related documents using prescribed format and conformmg
to all rules of punctuation, grammar, diction and style.

e  Ability to convince and mﬂuence others to record and deliver mfoxmatmn, to explain procedures and to follow
instructions.

e Ability to use and interpret counseling, medical and legal términology and language.

¢ Ability to communicate with residents, clients, parents, school officials, other Cmmty employees, managers, supervisors,
outside agencies and the general pubhc

Environmental Adaptability

s Work is typically performed in an office environment..

-Cupahoga County is an Equal Opportunity Employer. In compliance with the Americans with Dzsabtlu‘tes Act, the County
will provide reasonable accommodations fo qualified individuals with disabilities and encourages both prospective
employees and incumbents to discuss potem‘tal accommodations with the emplayer.
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EXHIBIT EE

CUYAHOGA .COUNTY CLASSIFICATION SPECIFICATION

Class Title: | Manager, Witness/Victim Services Class Number: | 1058533
FLSA: Exempt , Pay Grade: 15
Dept: Public Safety & Justice Services '

Classification Function :

The purpose of this classlfication is to manage all programmatic, service, and administrative
- components of Witness/Victim Service Center and the Family Justice Center.

Distinguishing Characteristics = - . . .

This is a management classification with responsibility for manag?ﬁ land controlling the functions of

the Witness/Victim Service Center and the Family Justice Capifeii#This class works under
.administrative direction from the Public Safety & Justice j)q\ i Administrator, and requires the

analyeis and solution of operational, technical, administrafigfiing

sduresiiresolve issues and to ensure
Cient manhersggy, '
N 253
- T,
" ,3 } ' tlg Iy
i [hese are not %ﬁe construed as

‘?@a X 25% +/- 10%
com ents of the Witness/Victim

geuglpns andl implements new division
naRdsior accompllsh established service delivery
£yrams; analyzes and evaluates policies and
gedures and revises current policies and

incumbent exercises discretion in applying policies analy

B,

Essential Joh Functiong

The following duties are normal fafiihi
exclusive or all-inclusive. Other dufl

# Manages all programi _g}%g%grvice, Aigiia
Service Center and " iy, :
programs and servifes’to meefiiblentifi -
goals; manages aclitiips i
procedures; devel ’

procedure iews ce delivaiyifo clients o identify accomplishments and
deficieng 4 Hityresgh division budgst; fulfills all grant planning
and dils “6lignt "satisfaction and services are provided:
oversées L : ance of dh online case management system; manages

Justice Center.

S : 20% +/-10%
%funded projects; develops and implements new division
ittllidentified needs or accomplish established service delivery

programs and se gaL
pfor various federally fundsd Initiatives; fulfills all grant planning

i,

» Manages varlod@%ﬁ%‘
goals; serves as site g

: 20% +/~10%.

¢ Functions as liaison with various community agencies and organizations; works' with police
departments, courts, nonprofit partners, probation officers, witnesses and victims of crime, -
magistrates, and judges in the provision of services; serves on various committess and task -
forces; coordinates community outreach- among networking agencies; works -directly with
victims of crime to resolve concemns or questions about gervi,ces.

- 16% +-10%
¢ Manages employees of the Witness/Victim Service Center and:the Family Justice Center;
manages employees through subordinate supervisors; assigns tasks and projects: manages
case loads and provides case consultation; reviews progress and completed work
assignments; responds to employee problems; evaluates employse performance; interviews
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Manager, Witness/Victim Services

and recommends employees for hiring and promotion; recommends disciplinary and discharge

procedures. '
20% +-10%

» Performs related administrative duties; prepares various reporis, records, statistics, and other
documants; responds to emails and phone calls; assists in the preparation of presentations; -
attends meetings, conferences, and other training sessions; researches currant best practices;
provides consultative assistance in preparations of grant proposals; assists with the preparation of
and monitors contracts.
‘Minimum Training and Experience Required to Perform Essential Job Functions °
Bachelor's degree in ¢riminal justice, criminology, psychology, social work or relatsd field with six (6)
years of criminal justice or social work experience including three (3) years of supervisory experience; -
or any equivalent combination of training and experience. '
Valid Ohio driver license, proof of automobile insurance, and a reliable vehicle.
Additional Requirements for all levels
- No §p.ecial,license or certification is required.
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions =
Physical Requirements
¢ Ability to operate a variety of automated office machines including computer and copier.
Supérvisory Responsibilities

« Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards.

¢ Ability to provide instruction and training to other employees,

. Abllity to solve and act on emp!oyee prbblems. .

e Ability to fecommend the transfer, selection, evaluating, or promotion of employees.

o‘ Ability to recommend and act on the discipline or discharge of employees.
miathematiqal Ability

¢ - Ability to add, subtract, multiply, divide and calculate decimals and percentages, -and
“perform routine statistics. . : ‘

Language Ability & Interpersonal Communication . ' A ' _

* Ability to perform mid to high level data analysis requiring managing of data and peopls -

*deciding the time, sequence of operafions or events within the context of a process, system =
or organization. - Involves determining the necessity for revising goals, objectives, policies, -
procedures or functions based on the. analysis of datafinformation and includes
performance reviews pertinent to such objectives, functions and requirements.
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Ability to comprehend a variety of informational documents including employrhen_t
applications, performance evaluations, requests for leave, attendance records, travel
requests, budget forecasts, annual budgets, inventory reports, biling invoices,

Lcorrespondence, case files, operational data, and other reports and records.

Ability to comprehend a variety of reference books and manuals incTuding personnel 'policy
manuals, criminal, domestic, juvenile and -civil codes and regulations, freatment and
advocacy publications and the Qhio Revised Code. '

Ability to prepare employee performance evaluations, monthly, annual and semi-annual
statistical reporis, grant .applications, statistical reports, various reports, correspondence,
purchase orders, contracts, and other job related documents-using prescribed format and
conforming to all rules of punctuation, grammar, diction and style.

Ability to manage, subéwise and counsel employees, to convince and influence others, to
record and deliver information, to explain procedures and to follow instructions.

Ability to dse and interpret'.legé!, counseling, médica"l, and personnel terminology and
language. ' :

Ability to communicate effectively with directors, supervisors, other County employees,

federal and state officials, police, judges, court personnel, probation officers, and victims of
crime, and outside agencies. : :

| Envi ron.mental Adaptability

o  Work is typically performed in an office environment.

"o Work may involve exposure to varying levels of violence.

Cuyahoga Counly is an Equal Opportunity Employer. In compliance with the Americans with Disabilifles Act,
the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both -

prospective employees and incumbents fo discuss potential accommodations with the employer. .
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EXHIBIT FF

CUYAHOGA COUNTY. 'CLASSIFICATION.SPECIFICATION

Class Title: | Manager, Mediation’ | Class Number: | 1062553
FLSA; Exempt | Pay Grade: 16
Dept: : Public Safety & Justice Services :

Classification Function
The purpose of this classification is to manage all programmatic, service and admlmstratlve
components of the Public Safety & Justice Services Mediation Drwsuon

Dlstlngulshmg Characteristics " . .
This is a management classification with responsibility for man agifiokand controlling the functions of
the Mediation Division, This class works under administrativegit@gtion from the Public Safety &
Justice Services Administrator, and requires the analysi:;% Yol

ol ,“ of operational, technical,
administrative and management problems. The incumbegliifg {

and procedures to resolve issues and to ensure thatvg
o]

413

g“; 5 discretion in applying policies
efflc:ent manner.

. Essential Job Functions

o Manages the Public Safety & Justice
" procedures; develops. pohc!es L& i
procedures; monitorsd g @%s expengitires aEthwSIon: , fulfills all contract planning
and management dEdtirement@iwith. Court: =?;' f E(q@dmg agencies; ensures client
satisfaction and adcf 880 : yElops and implements new division programs
Jligh established ssrvice delivery goals. '

i L : L 30%-+/-10%

| .+ g 1.;5 ' { inost me%summary and fillings to the court; identifies
b ifides 56 iitions; assists and troubleshoots staff mediations; provides

it aining for sta EIts, aﬁ community..

%% “%g 0 - 20% +/- 10%

¢ Supervises emp‘?% s in the;diation Division; manages employees through subordinate
supervisors; assigns &idns tasks and projects; reviews progress and completed wdrk
assignments; respon &

procedures; develops staff ': ainings.

. 5% +- 2%

) Functions as liaison with various community agencies and organizations; serves on various
committees and task forces; organizes and runs Pro Se Child Support Clinics: collaborates with
other government agencies and non-profit agencies; develops and delivers various

presentations. . .
5% +/ 2%
o Performs related administrative duties; prepares various repors, records and other documents;

responds to emails and phone calls; negotiates and monitors contracts; assists in the preparation
of presentations; attends meetings, conferences, and other training sessions; researches current
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~ Manager, Mediation

best practices in medlatlon provides consultative asswtanca in preparatlons of grant proposals;
_ asslsts with the preparation of and monltors contracts. .
Minimum Training and Experience Reqnired to Perform Essential Job Functions

Juris Doctorate with six (6) years of Family Law experxence including, but not limited to, Family Law
internship or Family Law externship experiencs; including three (3) years of supervisory experlence

Must have completed the required training under the Rules of Superintendence for the Courts of Ohio.
Valid Ohio drlver license, proof of automobile insurance, and a refiable vehicle.

Additional Requll'ements for all levels

No special Iicence or certification is required.

Minimum Physical and Mental Abilities Required to Perform Eésential Job Functions -
Physical Requirements '

¢ - Ability to operate a variety of automated office machines including computer and copier. : -
Supervlsory Responsibillties

e Ability to assign, review, plan and coordinate the work of other employees and to maintain
standards.

. Ability to provide instruction 'and‘tralning to other employees,

* Ability to solve and act on employee problems.

o Ability to recommend the transfer, selectlon evaluating, or promotlon of employees.
o Ability to recommend and act on the dlsclplme or discharge of employees. . -

* Mathematical Ability

o Ability to add, subtract, multlply, divide and calculate dscimals and percentages and
* perform routine statistics. . .

Language Ability & Interpersonal Communication -

o Ability to perform mid to high level data analysis requiring managing of data and people -
deciding the time, sequence of operations or events within the context of a process, system -
or organization. Involves determining the necessity for revising goals, abjectives, policies,
procedures or functions based on the analysis of data/information and includes
performance reviews pertinent to such objectives, functions and requirements. .

o Ability to comprehend a variety of informational documents including employment =
applications, performance evaluations, requests. for leave, attendance records, trave!
requests, budget forecasts, annua! budgets, inventory reports, billing invoices, vouchers,
contracts, Mediation Outcome reports, Pro Se reports, intake reports, and other reports and

records. ‘ L
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Manager, Mediation

» Ability to comprehend a variety of reference books and manuals including personnel pdlicy
manuals, mediation guidelines, Courts Local Rules, and the Ohio Revised Code.

* Ability to prepare employee perforiance evaluations, monthly, annual and semi-annual
statistical reports, intake reporf programmatic reparts, performance reports,
“carrespondence, purchase orders grant applications, contracts, memorandums and other

job related documents using prescribed format and conformlng to all rules ‘of punctuation,
‘grammar, dlctlon and style. -

e Ability to mediate displites and guide parties to resolution.

» Ability to manage, supervise and counsel employees, to convince and influence others, to
record and deliver information, to explain procedures and to fallow instructions. -

o Ability to use and interpret legal and personnel terminclogy and language.

- Ability to communicate effectively with the director, subordinate supervisors, employees,
mediation parties, Pro Se parties, judges, court personnel, and customers,

Environmental Adaptability L | L
o Work is typically performed in an-office environment, '

& Work may involve exposure to varying levels of violence.

Cuyahoga County is an Equal Opporiunity Employer. In compliance with the Americans with Dlsabilitles Act,. -
the County will provide reasonable accommodations to quaiified individuals with disabilities and encourages both
prOSpectlve employees and incumbents to discuss potential accommodations with the employer.
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County Council of Cuyahoga County, Ohio

Ordinance No. 0O2017-0001

Sponsored by: Councilmember An Ordinance enacting Section 303.051 of
Miller the Cuyahoga County Code to authorize the
Personnel Review Commission to adopt
Merit Principles in its Administrative Rules,
and declaring the necessity that this
Ordinance become immediately effective.

WHEREAS, Atrticle 1X of the Charter of Cuyahoga County creates a Personnel
Review Commission that shall be responsible for administering, for and in
cooperation with the officers, agencies, boards and commissions of the County, an
efficient and economical system for the employment of persons in the public service
of the County according to merit and fitness; and,

WHEREAS, Section 9.01 of the Charter of Cuyahoga County states that the
County’s human resources policies and systems shall be established by ordinance and
shall be administered in such a manner as will eliminate unnecessary expense and
duplication of effort, while ensuring that persons will be employed in the public
service without discrimination on the basis of race, color, religion, sex, national
origin, sexual orientation, disability, age or ancestry; and,

WHERAS, Section 9.02(4) of the Charter of Cuyahoga County provides that the
Personnel Review Commission shall have “[r]esponsibility for creation of rules and
policies related to the Personnel Review Commission’s authority set forth in this
Charter in accordance with the human resource policies established by ordinance;”
and,

WHEREAS, it is necessary that this Ordinance become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. Cuyahoga County Code Section 303.051 is hereby enacted as
follows. The remaining Sections of Chapter 303 shall remain in full force and effect.

Section 303.051 Merit Principles
Pursuant to Article 15, Section 10 of the Ohio Constitution and pursuant to Section

9.01 of the Charter, appointments, promotions, and personnel management in the civil
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service of the county shall be conducted according to merit and fitness. The Personnel
Review Commission may adopt merit principles in its Administrative Rules to guide
its work to fulfill its Charter responsibilities; provided, however, that such merit
principles shall not conflict with this Code or with state or federal law, nor shall such
merit principles confer any additional legal rights upon employees of the county.

SECTION 2. Itis necessary that this Ordinance become immediately effective
for the usual daily operation of the County and the reasons set forth in the preamble.
Provided that this Ordinance receives the affirmative vote of at least eight members
of Council, it shall take effect and be in force immediately upon the earliest
occurrence of any of the following: (1) its approval by the County Executive through
signature, (2) the expiration of the time during which it may be disapproved by the
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its
passage by at least eight members of Council after disapproval pursuant to Section
3.10(7) of the Cuyahoga County Charter. Otherwise, it shall take effect and be in
force from and after the earliest period allowed by law.

SECTION 3. Itis found and determined that all formal actions of this Council
relating to the adoption of this Ordinance were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Ordinance was
duly enacted.
Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned:
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County Council of Cuyahoga County, Ohio

Ordinance No. 0O2017-0002

Sponsored by: Councilmember An Ordinance amending Section 501.15 of
Hairston the Cuyahoga County Code to require
entities contracting with the County to
provide preschool, daycare, or out-of-school
time services for children to prohibit
firearms in facilities used for such services;
and declaring the necessity that this
Ordinance become immediately effective.

WHEREAS, Section 3.09(4) of the Charter of Cuyahoga County provides that the
legislative power of the County is vested in the Council to include the power to
“establish procedures governing the making of County contracts;” and

WHEREAS, Section 501.15 of the Cuyahoga County Code requires certain
certifications for contractors that enter into contract with the County; and

WHERAS, the Ohio Senate Bill 199 allows individuals who are licensed to carry
concealed firearms to bring concealed firearms into daycares unless those facilities
prohibit firearms in their facilities; and

WHEREAS, Cuyahoga County has determined that it is beneficial to the health
and safety of children in the County to require the prohibition of concealed firearms
in facilities that contract with the County to provide certain services to children; and

WHEREAS, the amendments proposed are designed to support safer
environments for children in Cuyahoga County; and

WHEREAS, it is necessary that this Ordinance become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. Section 501.15 of the Cuyahoga County Code is hereby amended
to add Section 501.15(A)(14) to read as follows:

14. shall, if performing a contract to provide preschool, daycare, out-
of-school time, and/or placement and foster care services for
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children, maintain a gun-free environment by taking necessary
measures to prohibit firearms in facilities used for such services.

SECTION 2. Itis necessary that this Ordinance become immediately effective
for the usual daily operation of the County and the reasons set forth in the preamble.
Provided that this Ordinance receives the affirmative vote of at least eight members
of Council, it shall take effect and be in force immediately upon the earliest
occurrence of any of the following: (1) its approval by the County Executive through
signature, (2) the expiration of the time during which it may be disapproved by the
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its
passage by at least eight members of Council after disapproval pursuant to Section
3.10(7) of the Cuyahoga County Charter. Otherwise, it shall take effect and be in
force from and after the earliest period allowed by law.

SECTION 3. Itis found and determined that all formal actions of this Council
relating to the adoption of this Ordinance were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Ordinance was
duly enacted.
Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee:
Committee(s) Assigned:
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0096

Sponsored by: County Executive A Resolution amending the 2016/2017
Budish/Fiscal Officer/Office of Biennial Operating Budget for 2017 by
Budget and Management providing for  additional fiscal

appropriations from the General Fund
and other funding sources, for
appropriation transfers between budget
accounts and for cash transfers between
budgetary funds, in order to meet the
budgetary needs of various County
departments, offices and agencies; and
declaring the necessity that this
Resolution become immediately
effective.

WHEREAS, on December 8, 2015, the Cuyahoga County Council adopted the
Biennial Operating Budget and Capital Improvements Program for 2016/2017
(Resolution No. R2015-0209) establishing the 2016/2017 biennial budget for all
County departments, offices and agencies; and

WHEREAS, on December 28, 2016, the Cuyahoga County Council adopted the
2016/2017 Biennial Operating Budget and Capital Improvements Program Update
for 2017 (Resolution No. R2016-0216) establishing the 2017 biennial budget update
for all County departments, offices and agencies; and

WHEREAS, it is necessary to adjust the Biennial Operating Budget for 2017 to
reflect budgetary funding increases, funding reductions, to transfer budget
appropriations and to transfer cash between budgetary funds, in order to
accommodate the operational needs of certain County departments, offices and
agencies; and

WHEREAS, it is further necessary that this Resolution become immediately
effective in order that critical services provided by Cuyahoga County can continue
and to provide for the usual, daily operation of County departments, offices, and
agencies.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:
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SECTION 1. That the 2016/2017 Biennial Operating Budget for 2017 be
amended to provide for the following additional appropriation increases and
decreases:

Fund Nos./Budget Accounts Journal Nos.
A. 21A659 — Comprehensive Anti-Gang Initiative BA1706080
PR751560 — Comprehensive Anti-Gang Initiative
Personal Services $ (12,801.90)

Reduce appropriations in order to close Comprehensive Anti-Gang Initiative grant.

B. 40A069 - Capital Projects BA1707603
CC768861 — Roof Replacement — Old Courthouse
Personal Services $ 25,000.00
Capital Outlays $ 4,150,000.00

To increase appropriation for the Old Courthouse Roof Replacement and Stone Repair project.
This project had initial appropriations in February 2016 in the amount of $475,000.00 for the
design portion of the project. These additional appropriations are for the construction of the new
roof that has passed its useful life. Current Expenses in the project are $126,806 with a cash
balance of $348,193.56. This project is on the 2016 CIP.

C. 40A099 — Maintenance Projects BA1707615
CC768606 — Animal Shelter Laundry & Food Prep Imprv
Other Expenses $ 20,607.00

Increase appropriation in the Animal Shelter Project in preparation for closure. This project was
set up in 2014, the last transaction date was in 2016 and 74.47% of the project was expended.
These funds are needed to provide sufficient appropriations for a future cash transfer.

D. 40A069 — Capital Projects BA1707618
CC768572 — JIC Detention Sprinkler Modification Project
Other Expenses $ 60,852.83

Increase appropriation in the JJC Detention Sprinkler Modification Project in preparation for
closure. This project was set up in 2014, the last transaction date was in February 2017 and
78.207% of the project was expended. These funds are needed to provide sufficient
appropriations for a future cash transfer.

E. 40A069 - Capital Projects BA1707620
CC768507 — Justice Center Court Tower Security Equipment
Other Expenses $ 537,469.18

Increase appropriation in the Justice Center Court Tower Security Equipment Project in
preparation for closure. This project was set up in 2014, the last transaction date was in October
2016 and 44.69% of the project was expended. These funds are needed to provide sufficient
appropriations for a future cash transfer.
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F. 40A070 - Cleveland Capital Projects BA1707622
CC762088 — Cleveland Capital Projects
Other Expenses $ 716.25

Increase appropriation in the Cleveland Capital Project in preparation for closure. This project
was set up in 1998, the last transaction date was in 2016 and 74% of the project was expended.
These funds are needed to provide sufficient appropriations for a future cash transfer.

G. 40A099 — Maintenance Projects BA1707624
CC768101 — Countywide Painting
Other Expenses $ 363,086.25

Increase appropriation in the Countywide Painting Project in preparation for closure. This
project was set up in 2012, the last transaction date was in 2016 and 81.76% of the project was
expended. These funds are needed to provide sufficient appropriations for a future cash transfer.

H. 40A069 - Capital Projects BA1707625
CC769232 - JJC Solar Blinds Project
Personal Services $ 134,874.00
Capital Outlays $ 217,626.00

Appropriation is requested for the JJC Solar Blinds Project. Funding for the project will come
from the General Fund on an incremental basis. As the project incurs expenses, funding from the
General Fund will be transferred into this project to cover these expenses. This project is on the
2017 CIP.

I.  40A069 - Capital Projects BA1707626
CC769240 - JJC Roof Ladders and Pumps
Personal Services $ 115,500.00
Other Expenses $ 10,000.00
Capital Outlays $ 34,500.00

Appropriation is requested for the JJC Roof Ladders and Pumps project. Funding for the project
will come from the General Fund on an incremental basis. As the project incurs expenses,
funding from the General Fund will be transferred into this project to cover these expenses. This
project is on the 2017 CIP.

J.  20A312 - Coroner’s Lab BA1713665
CR180034 — Medical Examiner - Lab
Capital Outlays $ 300,000.00

The Medical Examiner’s Office is requesting an appropriation increase in Capital for
$300,000.00 in the Medical Examiners — Lab index code. This is for the purpose of purchasing a
new Liquid Chromatography and Mass Spectrometry machine that is needed for lab work in
Drug Chemistry. Funding is provided by the Medical Examiners Lab Fund, which is funded by
ME- Lab User Fees and out-of-county autopsies. Current cash balance as of May 11, 2017 is
$1,079,823.10.
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K. 21A218 — State SHSP — Law Enforcement (SHSPLE) BA1715096
JA769133 — FFY 16 State Homeland — LE 16/19
Other Expenses $ 169,923.25
Capital Outlays $ 138,013.75

Requesting appropriations for the FY16 State Homeland Security — Law Enforcement Grant
Program, which was awarded by the Ohio Emergency Management Agency as a pass thru from
the Federal Emergency Management Agency (FEMA). The award is for $307,937, for the period
9/1/16 — 3/31/19. On October 31, 2016, the Board of Control issued approval (Consent Item
Approval No. CON2016-116) to accept this award. There is no cash match for this grant. In
addition, the previous State Homeland Security — Law Enforcement Grant (JA768903), 3-year
grant, was for $384,681.

L. 22A004 - Continuum of Care Planning Grant BA1704512
HS759282 — Continuum of Care Planning Grant 2016
Other Expenses $ 300,000.00

Appropriation of $300,000.00 is requested to establish the FFY 2016 Continuum of Care
Planning grant, which is funded by the United States Department of Housing and Urban
Development. The purpose of the grant is to provide for and implementation of activities
encouraged by the Homeless Emergency Assistance and Rapid Transition to Housing
(HEARTH) Act. The grant period for this new program is October 1, 2016 to September 30,
2017.

M. 22A024 — RRH for Single Adults - SA BA1704513
HS759274 — RRH for Single Adults FY 2016
Other Expenses $ 537,741.00

Appropriation of $716,955.00 is requested to establish the Rapid Re-housing Grant for 2016
under the Continuum of Care Homeless Grant. The grant period is October 2016 through
September 2017.

N. 22A005 - Rapid Re-Housing EDEN BA1704514
HS759290 — Rapid Re-Housing 2016
Other Expenses $ 716,955.00

Appropriation of $537,741.00 is requested for the renewal of the Continuum of Care Rapid Re-
housing for homeless men grant, which is funded by the United States Department of Housing
and Urban Development. Grant funds provide for short term rent assistance, housing location
assistance, housing inspections, and case management. The grant period is October 1, 2016 to
September 30, 2017. This year’s grant award is the same amount as the previous year.

0. 61A607 — Centralized Custodial Services BA1703054
CT577411 — Central Services — Other Services
Capital Outlays $ 6,800,000.00

The County has entered into an Electric Service Agreement with Cleveland Public Power to
purchase the electricity to be generated through renewable energy sources (R2016-0137
approved November 15, 2016), including solar energy. This would appropriate for the upfront
cost of developing the solar array to provide solar energy as part of the Electric Service
Agreement. Cash transfers to provide the funds for the appropriation are requested on this same
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fiscal agenda in document JT1703053. Funding comes from the General Fund ($5.54 million),
Health and Human Services Levy (1.06 million), and grant funds from the Cleveland Foundation
($200,000). The upfront expense includes the prepayment for electricity and will result in
reduced electricity expenses for future years.

P.  29A391 — Health and Human Services Levy 4.8 BA1703055
SU514422 — Health and Human Services Subsidy
Other Expenses $ 1,056,000.00

01A001 - General Fund
SU514091 — Space Maintenance
Other Expenses $ 5,544,000.00

01A001 - General Fund
SY 302240 — Sustainability
Other Expenses $ 100,000.00

This appropriation would provide the funding to transfer cash to Public Works — Facilities to
develop renewable solar energy resources. This solar energy would provide some of the
renewable energy that the County agreed to purchase in the $68 million Electric Service
Agreement (R2016-0137 approved November 15, 2016). The $6.8 million for this solar project
would be funded with $6.6 million in General Fund/Health and Human Services (split 84%/16%
respectively based on the funding ratio used to pay electricity in the buildings that will use the
solar energy) supplemented by $200,000 in grant funds from the Cleveland Foundation;
$100,000 was deposited into the General Fund and would be transferred to Public Works and
another $100,000 grant has been awarded and will be deposited into Public Works when
received.

SECTION 2. That the 2016/2017 Biennial Operating Budget for 2017 be
amended to provide for the following appropriation transfers:

Fund Nos./Budget Accounts Journal Nos.
A. FROM:01A001 — General Fund BA1701521
MI1512657 — Miscellaneous
Other Expenses $ 420,000.00

TO: 01A001 — General Fund
SH350272 — Law Enforcement - Sheriff
Personal Services $ 420,000.00

A transfer of appropriation from the Miscellaneous account to the Law Enforcement agency
within the Sheriff’s Department is being requested to cover PERS expenses for 2017. Deputies
within the Law Enforcement budget receive 18.1% PERS compared to the 14% for all other
county employees. The source of funding comes from the General Fund.

B. FROM:40A099 — Maintenance Projects BA1707606
CC768291 - Cleveland Municipal Court 3A Expansion
Personal Services $ 17,806.18
Capital Outlays $ 24,895.23
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TO:  40A099 — Maintenance Projects
CC768291 - Cleveland Municipal Court 3A Expansion
Other Expenses $ 42,701.41

Move appropriations in the Cleveland Municipal Court 3A Court Expansion Project in
preparation of project closure. This project was set up in 2013 and the last transaction was in
2016 and 77% of the project was expended. There is a cash balance of $142,932.09 in which it
will be transferred to other projects.

C. FROM: 20A301 — Real Estate Assessment Fund BA1707607
FS109702 — Fiscal Oper — Tax Assessments
Other Expenses $ 68,550.00

TO:  20A301 — Real Estate Assessment Fund
FS109702 — Fiscal Oper — Tax Assessments
Capital Outlays $ 68,550.00

Requesting to transfer the remaining balance of the Transfer & Conveyance System
encumbrance to buy computer hardware. The total amount was approved for $150,000.00 in
which only $81,450.00 was encumbered leaving $68,550.00 remaining. This fund is a special
revenue fund that is collected from tax assessments and currently has over $24 million in cash.

D. FROM:40A099 — Maintenance Projects BA1707610
CC768218 - Building Improvements
Personal Services $ 10,850.00

TO:  40A099 — Maintenance Projects
CC768218 — Building Improvements
Other Expenses $ 10,850.00

To move appropriations in the Building Improvement Project in preparation for closure of which
88.73% of the original appropriations were expended. There is a resulting cash balance of
$19,817.00 that will be transferred to other projects.

E. FROM:40A099 — Maintenance Projects BA1707611
CC768606 — Animal Shelter Laundry & Food Prep Imprv
Personal Services $ 5,129.48
Capital Outlays $ 4,856.82

TO:  40A099 — Maintenance Projects
CC768606 — Animal Shelter Laundry & Food Prep Imprv
Other Expenses $ 9,986.30

To move appropriations in the Animal Shelter Laundry & Food Prep Imprv Project in
preparation for closure. This project was set up in 2014 and the last transaction was in 2016 with
74.47% of the project expended. There is a cash balance of $42,359.45 that will be transferred to
other projects.
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F. FROM:40A069 - Capital Projects BA1707616
CC768572 — JJC Detention Sprinkler Modification Project
Personal Services $ 53,392.76
Capital Outlays $ 143,135.74

TO:  40A069 — Capital Projects
CC768572 — JIC Detention Sprinkler Modification Project
Other Expenses $ 196,528.50

To move appropriations in the JJC Detention Sprinkler Modification Project in preparation for
closure. This project was set up in 2014 and the last transaction was in February 2017 with
78.20% of the project expended. There is a cash balance of $271,448.10 that will be transferred
to other projects.

G. FROM:40A069 — Capital Projects BA1707619
CC768507 — Justice Center Court Tower Security Equipment
Personal Services $ 131,611.88
Capital Outlays $ 322,733.15

TO:  40A069 — Capital Projects
CC768507 — Justice Center Court Tower Security Equipment
Other Expenses $ 454,345.03

To move appropriation in the Justice Center Court Tower Security Equipment Project in
preparation for closure. This project was set up in 2014 and the last transaction was in October
2016 with 44.69% of the project expended. There is a cash balance of $991,814.21 that will be
transferred to other projects.

H. FROM:40A070 - Cleveland Capital Projects BA1707621
CC762088 — Cleveland Capital Projects
Personal Services $ 172,028.16
Capital Outlays $ 51,573.26

TO:  40A070 - Cleveland Capital Projects
CC762088 — Cleveland Capital Projects
Other Expenses $ 223,601.42

To move appropriation in the Cleveland Capital Projects in preparation for closure. This project
was set up in 1998 and the last transaction was in 2016 with 74% of the project expended. There
is a cash balance of $224,317.67 that will be transferred to other projects.

SECTION 3. That the 2016/2017 Biennial Operating Budget for 2017 be amended
to provide for the following cash transfers between County funds:

Fund Nos./Budget Accounts Journal Nos.
A. FROM:29A391 — Health & Human Services Levy 4.8 JT1703095
SU514596 — Alcohol Drug Addiction Mental Health 4.8
Transfer Out $ 4,920,457.50
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29A392 — Health & Human Services Levy 3.9
SU514729 — Alcohol Drug Addiction Mental Health 3.9
Transfer Out $ 4,920,457.25

TO: 20A317 - ADAMHSBCC (as of 07/01/2009)
MH431056 — BH — Administrative Oper Budget
Revenue Transfer $ 9,840,914.75

Subsidy for 2017 second quarter support of the Alcohol Drug Addiction Mental health Board
based on the amount approved in the 2017 budget (R2016-0216). Funding comes from HHS
Levy.

B. FROM:29A391 — Health & Human Services Levy 4.8 JT1703096
SU514877 — Public Defender HHS
Transfer Out $ 52,861.25

TO: 20A267 — Public Defender HHS
PD141333 - Public Defender HHS
Revenue Transfer $ 52,861.25

To transfer HHS subsidy to Public Defender’s Office for second quarter expenses. Budgeted
Public Defender HHS expenses include an expungement clerk and two attorneys for a child
support program. Funding comes from the Health and Human Services Levy.

C. FROM:29A391 — Health & Human Services Levy 4.8 JT1703098
SU514414 — Senior & Adult Services Subsidy
Transfer Out $ 2,020,044.88

29A392 — Health & Human Services Levy 3.9
SU514638 — Senior & Adult Subsidy 3.9
Revenue Transfer $ 2,020,044.87

TO: 24A601 - Senior & Adult Services
SA138321 — Administrative Services - SAS
Revenue Transfer $ 4,040,089.75

To provide subsidy for the HHS Division of Senior and Adult Services for the second quarter.
Funding comes from the Health and Human Services Levy.

D. FROM: 29A391 - Health and Human Services Levy 4.8 JT1701506
SU514547 — Office of Re-Entry Subsidy
Transfer Out $ 528,704.00

TO:  24A878 — HHS — Office of Re-Entry
HS749069 — HHS - Office of Re-Entry
Revenue Transfer $ 528,704.00

A cash transfer from the Health and Human Services Levy to the Office of Re-Entry for their

second quarter expenses based on the 2017 approved budget. Funding comes from the Health
and Human Services Levy.
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E. FROM:29A391 - Health & Human Services Levy 4.8
SU515197 — HHS Subsidy Sheriff Mental Health
Transfer Out $ 496,724.00

TO: 20A830 - Mental Health Services HHS
SH352062 — Sheriff — Mental Health HHS
Revenue Transfer $ 496,724.00

JT1701507

A cash transfer from the Health and Human Services Levy to the Sheriff’s Mental Health HHS
index for their second quarter expenses based on the 2017 approved budget. Funding comes

from the Health and Human Services Levy.

F. FROM: 29A391 - Health & Human Services Levy 4.8
SU514299 — Children & Family Services Subsidy
Transfer Out $ 9,838,554.75

29A392 — Health & Human Services Levy 3.9
SU515098 — Children & Family Services Subsidy 3.9
Transfer Out $ 9,838,554.75

29A391 - Health & Human Services Levy 4.8
SU514315 — Children & Family Services Fund Subsidy
Transfer Out $ 6,057,325.50

29A392 — Health & Human Services Levy 3.9
SU514620 — Children & Family Services Fund Subsidy 3.9
Transfer Out $ 6,057,325.50

TO:  24A301 - Children & Family Services
CF135467 — Administrative Services - CFS
Revenue Transfer $ 19,677,109.50

20A303 — Children Services Fund
CF134049 — Purchased Congregate & Foster Care
Revenue Transfer $ 12,114,651.00

JT1706081

This operating transfer is necessary to disburse half of the budgeted 2017 subsidy payment to the

Department of Children and Family Services.

G. FROM:29A391 — Health & Human Services Levy 4.8
SU514422 — Health & Human Services Subsidy
Transfer Out $ 853,337.00

29A391 - Health & Human Services Levy 4.8
SU514372 — Tapestry System of Care Subsidy
Transfer Out $ 1,782,143.50

29A391 - Health & Human Services Levy 4.8
SU514349 — Family & Children First Council
Transfer Out $ 1,452,965.50

JT1706082

9
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TO:

29A391 - Health & Human Services Levy 4.8
SU514323 — Children with Medical Handicaps
Transfer Out $ 1,365,859.50

29A391 - Health & Human Services Levy 4.8
SU514398 — EC Invest in Children Subsidy
Transfer Out $ 6,104,154.00

29A391 — Health & Human Services Levy 4.8
SU514273 — CSEA HHS 4.8 Mill Subsidy
Transfer Out $ 3,614,312.00

29A391 - Health & Human Services Levy 4.8
SU515999 - Fatherhood Initiative Subsidy
Transfer Out $ 545,938.00

29A391 - Health & Human Services Levy 4.8
SU514364 — Human Services Other Programs
Transfer Out $ 1,185,943.50

24A430 — Executive Office of HHS
HS157289 — Executive Office of HHS
Revenue Transfer $ 853,337.00

24A435 — Cuyahoga Tapestry System of Care (CTSOC)
CF135004 — DCFS - Cuy Tapestry System of Care
Revenue Transfer $ 1,782,143.50

24A640 — FCFC Public Assistance
FC451492 — Family and Children First Council PA
Revenue Transfer $ 1,452,965.50

24A530 - Children with Medical Handicap
WT137935 — Children with Medical Handicap
Revenue Transfer $ 1,365,859.50

24A635 — EC - Invest in Children - PA
EC451435 - Early Start
Revenue Transfer $ 6,104,154.00

20A600 — Cuyahoga Support Enforcement Agency
SE496000 — Child Support Enforcement Agency
Revenue Transfer $ 3,614,312.00

20A606 — Fatherhood Initiative
SE507152 — Fatherhood Initiative
Revenue Transfer $ 545,938.00

20A495 — Human Services Other Program
MI511410 — Human Services Other Contract
Revenue Transfer $ 1,185,943.50
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HHS Administration, Tapestry System of Care, FCFC, Children with Handicap, Early
Childhood, CSEA, and Fatherhood Initiative — First half of budgeted HHS Levy Subsidies for
2017.

H. FROM:20D448 — Casino Tax Revenue Fund JT1713664
DV520791 — Casino Tax Revenue Fund
Transfer Out $ 4,000,000.00

TO: 20D447 — Economic Development Fund
DV520676 — Cuyahoga County Western Reserve Fund
Revenue Transfer $ 4,000,000.00

The Department of Development (via the Office of Budget and Management) is requesting an
operating transfer of $4,000,000.00 from the Casino Tax Revenue Fund to the Economic
Development Fund (Western Reserve/Job Creation Fund). This is for the purpose of satisfying
the approved budget contribution of the Casino Tax Revenue Fund to the Economic
Development Fund for 2017. Funding is provided through the Casino Tax Revenue Fund, which
currently has a cash balance of $16.2 million, for the period 1/1/17 — 12/31/17.

. FROM:29A391 — Health & Human Services Levy 4.8 JT1704507
SU514281 — Office of Homeless Services Subsidy
Transfer Out $ 1,536,109.50

TO: 24A641 — PA — Homeless Services
HS158097 — PA — Homeless Services
Revenue Transfer $ 1,536,109.50

A cash transfer is requested to pay the second quarter subsidy for the Homeless Services
program. Funding comes from the Health and Human Services Levy.

J.  FROM: 29A391 — Health & Human Services Levy 4.8 JT1704508
SU514224 — JC Placement & Treatment HHS Subsidy
Transfer Out $ 5,011,459.50

TO: 20A811 - JC Detention and Probation Services
JC107524 — JC Detention Services
Revenue Transfer $ 5,011,459.50

A cash transfer is requested to pay the second quarter subsidy for the applicable Juvenile Court
legal, probation, and detention expenses. Funding comes from the Health and Human Services

Levy.

K. FROM:01A001 - General Fund JT1715097
SU513101 - Civil Defense
Transfer Out $ 267,277.50

TO:  20A390 — Emergency Management
JA100123 — Justice Affairs — Emergency Management
Revenue Transfer $ 267,277.50
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Requesting a cash transfer from the General Fund to Justice Affairs — Emergency Management
for the second quarter expenses based on the 2017 approved budget. Funding comes from the
General Fund.

L. FROM:29A391 — Health & Human Services Levy 4.8 JT1715098
SU514190 — Witness Victim HHS Subsidy
Transfer Out $ 738,027.00

TO: 20A809 — Witness Victim HHS
JA107425 — Witness Victim HHS
Revenue Transfer $ 738,027.00

Requesting a cash transfer from the Health and Human Services Levy to Witness Victim for
their second quarter expenses based on the 2017 approved budget. Funding comes from the
Health and Human Services Levy 4.8.

M. FROM:01A001 - General Fund JT1703053
SY 302240 — Sustainability
Transfer Out $ 100,000.00

29A391 - Health & Human Services Levy 4.8
SU514422 — Health and Human Services Subsidy
Transfer Out $ 1,056,000.00

01A001 — General Fund
SU514091 — Space Maintenance
Transfer Out $ 5,544,000.00

TO: 61A607 — Centralized Custodial Services
CT571000 — B&G - Administration
Revenue Transfer $ 6,700,000.00

The County has entered into an Electric Service Agreement with Cleveland Public Power to
purchase the electricity to be generated through renewable energy sources (R2016-0137
approved November 15, 2016). This transfer would provide the funding for a portion of this
Power Purchase Agreement by developing renewable energy through a solar array to provide
renewable solar energy. The project cost is not to exceed $6.8 million, which includes $200,000
grants from the Cleveland Foundation ($100,000 was deposited in the General Fund in 2016 and
would be transferred to this project, the second $100,000 anticipated in 2017) and $6.6 million
from the General Fund and Health and Human Services Levy, split 84%/16% based on the pro-
rated funding sources used to pay for electricity in the buildings that will benefit from this solar
energy.

SECTION 4. It is necessary that this Resolution become immediately effective for
the usual daily operation of the County; the preservation of public peace, health, or
safety in the County; and any additional reasons set forth in the preamble. Provided that
this Resolution receives the affirmative vote of at least eight members of Council, it
shall take effect and be in force immediately upon the earliest occurrence of any of the
following: (1) its approval by the County Executive through signature, (2) the expiration
of the time during which it may be disapproved by the County Executive under Section

12
Page 135 of 165



3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least eight members of
Council after disapproval pursuant to Section 3.10(7) of the Cuyahoga County

Charter. Otherwise, it shall take effect and be in force from and after the earliest period
allowed by law.

SECTION 5. Itis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date

Journal CC026
May 23, 2017
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ARMOND BUDISH
Cuyahoga County Executive

TO: Jeanne Schmotzer, Clerk of County Council

FROM: Maggie Keenan, Office of Budget and Management
CC: Dennis Kennedy, Fiscal Office

DATE: May 16, 2017

RE: Fiscal Agenda — 5-23-17 Council Meeting

The Office of Budget & Management requests that the members of County Council consider the
attached fiscal resolution for approval on first reading at the meeting on May 23, 2017. The requested
fiscal items, including additional appropriations, appropriation transfers, and cash transfers, are
necessary to cover expenses.

This agenda includes a number of requests to increase appropriation to various capital project accounts.
Approximately $4.2 million is requested to fully appropriate the roof replacement project at the Old
Courthouse, which was on the 2016 CIP. In 2016, Council approved appropriation $475,000 to support
the design portion of the project. This project is supported by the General Fund; consistent with current
policy, cash will be transferred into this project as expenses are incurred.

The remaining requests related to capital projects are necessary to properly close the projects. While
for many increases in appropriation are requested, these increases are not to support additional project
expenses, but rather to support the transfer out of surplus cash in the projects. Cash transfers post as
expenses, therefore appropriation is required in order to effectuate the transfer. The surplus of cash
represents the difference between the amounts funded based on the initial project estimates and the
final cost of completing the project. These projects were supported by the County’s General Fund and
the surplus cash will be used to support projects approved on the 2015-2017 CIP, which will reduce the
amount needed from the General Fund in the current year. As previously stated, OBM is completing a
thorough review of all capital projects and will have all completed projects properly closed by Midyear
and Council will be provided with a summary of all activity.

Also included is a request to transfer $420,000 from the Contingency allocation in the General Fund to
the Sheriff’s Office to fully fund the employer’s share of PERS expenses for law enforcement officers,
which totals 18.1%, not the 14% that the employer contributes for all other employees. This
appropriation transfer does not increase the expenditure estimate in the General Fund as these
expenses were included in the 1% Quarter Update, but rather provides appropriation to cover the
projected expenditures.

Additionally, this request includes items related to the Solar Panel project discussed briefly during this
past Monday’s Finance & Budget Committee Meeting. This is part of the larger $S68 million power
agreement with Cleveland Public Power for electricity generated through renewable energy sources
(R2016-0137). The project cost is not to exceed $6.8 million, which is funded by a combination of grants
from the Cleveland Foundation totaling $200,000, the HHS Levy Fund, and the General Fund. The share
apportioned to the HHS and General Funds are based on the pro-rated share of electricity costs in the
buildings that will benefit from the solar energy attributed to those two funding sources.

Office of Budget & Management, 2079 East 9" Street, Cleveland Ohio 44115 (216) 443-7220

www.obm.cuyahogacounty.us
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Finally, this agenda includes cash transfers from the County’s Health and Human Services Levy Fund to
several special revenue funds to support expenditures through the second quarter of the year. These
transfers are based on the budgeted subsidies: assuming approval of these requests, half of the annual

budgeted subsides will have been transferred to the various operating funds.

The third quarter

transfers, which will be processed after the completion of the Midyear (2™ Quarter) Review, will be

based on the 2017 projections, as opposed to the budgets.

Assuming no significant change in

expenditure estimates from what was projected in the 1°* Quarter Update, the third quarter subsidy
transfers will be less than the previous quarters, which reflects under-spending in all but one of the
budgets supported by the HHS Levy Fund.

Additional Appropriation Summary — Additional appropriation is requested when to cover expenditures

that exceeds the original estimate and must be supported by a revenue source.

A reduction in

appropriation is requested in conjunction with the close-out of a program, grant, or decertification of an

encumbrance.
Department Amount Funding Source
Requested
General Fund Subsidies $5,544,000.00 General Fund
HHS Levy Fund Subsidies $1,056,000.00 HHS Levy Fund
HHS/Homeless Services $1,254,696.00 Grant — No General/HHS Levy Fund Impact
Medical Examiner’s Office $300,000.00 Special Revenue — No General/HHS Levy Fund Impact

Prosecutor’s Office

(512,801.90)

Grant — No General/HHS Levy Fund Impact

Public Safety & Justice Services

$307,937.00

Grant — No General/HHS Levy Fund Impact

Public Works/Capital Projects $5,670,231.51 Special Revenue — General Fund Impact

Public Works/Facilities $6,800,000.00 Special Revenue — General and HHS Levy Fund Impact
Sustainability $100,000.00 General Fund

TOTAL $21,020,062.61

Appropriation Transfer Summary — Transfers between budget accounts in the same fund or between different

resolution categories within the same budget account.

Department Amount Funding Source
Transferred
Fiscal Office $68,550.00 Special Revenue — No General/HHS Levy Fund
Miscellaneous/Sheriff’s Office $420,000.00 General Fund
Public Works/Capital Projects $938,012.66 Special Revenue — General Fund Impact

TOTAL

$1,426,562.66

Cash Transfer Summary — Operating transfers support operating expenditures transfer cash from one
fund to another. Transfers post as an expenditure and sufficient appropriation must be available to

process the transaction.

Department Amount Funding Source
Transferred
ADAMHS Board $9,840,914.75 HHS Levy Fund

HHS Administration

$2,039,280.50

HHS Levy Fund

HHS/Children & Family Services

$3,357,390.40

HHS Levy Fund
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HHS/Children w. Medical
Handicaps

$1,365,859.50

HHS Levy Fund

HHS/Child Support Services

$4,160,250.00

HHS Levy Fund

HHS/Early Childhood

$6,104,154.00

HHS Levy Fund

HHS/Family & Children First
Council

$1,452,965.50

HHS Levy Fund

HHS/Homeless Services

$1,536,109.50

HHS Levy Fund

HHS/Senior & Adult Services

$4,040,089.75

HHS Levy Fund

HHS/Re-Entry $528,704.00 HHS Levy Fund
Juvenile Court $5,011,459.50 HHS Levy Fund
Public Defender’s Office $52,861.25 HHS Levy Fund
Public Safety & Justice Services $267,277.50 General Fund
Public Safety & Justice Services $738,027.00 HHS Levy Fund
Public Works/Facilities S5,644,000.00 General Fund
Public Works/Facilities $1,056,000.00 HHS Levy Fund
Sheriff’s Office $496,724.00 HHS Levy Fund
TOTAL $47,695,067.15
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0088

Sponsored by: County Executive A Resolution authorizing the County
Budish/Department of Public Executive to accept dedication of land for
Works Front Avenue, West 10" Street, Main

Avenue and Old River Road, located in the
Co-sponsored by: Councilmembers | Flats East Bank in the City of Cleveland, as
Conwell, Miller and Tuma public streets; authorizing the County
Executive to execute the final Plat in
connection with said dedications; and
declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Executive/Department of Public Works has
recommended to accept dedication of land for Front Avenue, West 10" Street, Main
Avenue and Old River Road, located in the Flats East Bank in the City of Cleveland,
as public streets; and

WHEREAS, a portion of County-owned Permanent Parcel Nos. 101-13-028, 101-
13-029 and 101-13-031 will be part of the dedication with the primary goal of this
project to approve the dedication plat creating Front Avenue, West 10" Street, Main
Avenue, and Old River Road located in the Flats East Bank, located in Council
District 7; and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the County Council hereby authorizes the County Executive
to accept dedication of land for Front Avenue, West 10™ Street, Main Avenue and
Old River Road, located in the Flats East Bank in the City of Cleveland, as public
streets.

SECTION 2. That the County Executive is authorized to execute the final Plat in
connection with said dedication of land.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health,
or safety in the County; and any additional reasons set forth in the preamble.
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Provided that this Resolution receives the affirmative vote of at least eight members
of Council, it shall take effect and be in force immediately upon the earliest
occurrence of any of the following: (1) its approval by the County Executive through
signature, (2) the expiration of the time during which it may be disapproved by the
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its
passage by at least eight members of Council after disapproval pursuant to Section
3.10(7) of the Cuyahoga County Charter. Otherwise, it shall take effect and be in
force from and after the earliest period allowed by law.

SECTION 4. lItis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing
Resolution was duly adopted.

Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Public Works, Procurement & Contracting

Additional Sponsorship Requested: May 17, 2017
Committee Report/Second Reading: May 23, 2017

Journal

, 20
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0093

Sponsored by: County Executive A Resolution authorizing an amendment to
Budish/Department of Health and | Contract No. CE1600090-01 with The
Human Services/Cuyahoga Job Centers for Families and Children for
and Family Services implementation of a job skills center for
work-required public assistance recipients
for the period 7/1/2016 - 6/30/2017, to
extend the time period to 12/31/2017, to
change the scope of services, effective
7/1/2017, and for additional funds in the
amount not-to-exceed $561,227.50;
authorizing the County Executive to execute
the amendment and all other documents
consistent with this Resolution; and
declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Executive/Department of Health and Human
Services/Cuyahoga Job and Family Services has recommended an amendment to
Contract No. CE1600090-01 with The Centers for Families and Children for
implementation of a job skills center for work-required public assistance recipients
for the period 7/1/2016 - 6/30/2017, to extend the time period to 12/31/2017, to
change the scope of services, effective 7/1/2017, and for additional funds in the
amount not-to-exceed $561,227.50; and

WHEREAS, the primary goal of this project is to continue to provide work-
required public assistance recipients with high quality, easily accessible, career
development and work activities that improve the hard and soft skills they need to be
successful in the workplace, while maintaining their public assistance benefits; and

WHEREAS, the nature of the change in scope of services includes services
related to job readiness, job search, job placement and job retention programs; and

WHEREAS, this project is funded 85% by Federal TANF funding and 15%
FAET funding; and

WHEREAS, it is necessary that this Resolution become immediately effective in

order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby authorizes an
amendment to Contract No. CE1600090-01 with The Centers for Families and
Children for implementation of a job skills center for work-required public assistance
recipients for the period 7/1/2016 - 6/30/2017, to extend the time period to
12/31/2017, to change the scope of services, effective 7/1/2017, and for additional
funds in the amount not-to-exceed $561,227.50.

SECTION 2. That the County Executive is authorized to execute the amendment
and all other documents consistent with said awards and this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health or
safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.

SECTION 4. lItis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
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Clerk of Council

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Health, Human Services & Aging

Committee Report/Second Reading: May 23, 2017

Journal
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0094

Sponsored by: County Executive A Resolution authorizing amendments to
Budish/Department of Health and | agreements and contracts with various
Human Services/Cuyahoga Job providers for the Cuyahoga County
and Family Services Fatherhood Initiative for the period 7/1/2014

- 6/30/2017 to extend the time period to

Co-sponsored by: Councilmembers | 12/31/2017 and for additional funds;
Miller, Hairston, Jones, Conwell, authorizing the County Executive to execute
Tuma and Brown the amendments and all other documents

consistent with this Resolution; and
declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Executive/Department of Health and Human Services/
Cuyahoga Job and Family Services recommends authorizing amendments to
agreements and contracts with various providers for the Cuyahoga County Fatherhood
Initiative for the period 7/1/2014 - 6/30/2017 to extend the time period to 12/31/2017
and for additional funds as follows:

i)  Agreements:

a.

No. AG1400099-01 with Cuyahoga County District Board of Health in
the amount not-to-exceed $35,000.00 for the Prevent Premature
Fatherhood Program.

No. AG1400100-01 with The MetroHealth System in the amount not-
to-exceed $117,000.00 for the Boot Camp for New Dads Program.

No. AG1400101-01 with Department of Public Safety and Justice
Services/Division of Mediation in the amount not-to-exceed
$20,000.00 for mediation, custody filing, visitation and referral
services.

i)  Contracts:

a.

No. CE1400181-01 with Career Development and Placement
Strategies Inc. in the amount not-to-exceed $50,000.00 for the Rising
Above Program.

No. CE1400182-01 with The Centers for Families and Children in the
amount not-to-exceed $41,500.00 for the Families and Fathers
Together Program.

1
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c. No. CE1400183-01 with Domestic Violence & Child Advocacy
Center in the amount not-to-exceed $41,500.00 for the Supervised
Visitation Program.

d. No. CE1400184-01 with JDC Advertising in the amount not-to-exceed
$35,000.00 for a Public Awareness Campaign.

e.  No. CE1400185-01 with The Children’s Museum of Cleveland in the
amount not-to-exceed $15,000.00 for the Dad’s Count Program.

f.  No. CE1400186-02 with Murtis Taylor Human Services System in the
amount not-to-exceed $30,000.00 for the Strong Fathers Program.

g. No. CE1400187-01 with Passages Connecting Fathers and Sons, Inc.
in the amount not-to-exceed $50,000.00 for the Jobs for Dads
Program.

h.  No. CE1400188-01 with Towards Employment, Incorporated in the
amount not-to-exceed $50,000.00 for the Network 4 Success
Fatherhood Program.

i.  No. CE1400189-01 with University Settlement, Incorporated in the
amount not-to-exceed $26,000.00 for the Healthy Fathering Program.

WHEREAS, the goals of the Fatherhood Initiative are: (1) to promote public
awareness of the importance of the role of a father, (2) to provide access to public
services to young men and fathers in order to educate them about fatherhood and
responsibilities of being a father, and (3) to fund fatherhood related programs at the
county level; and

WHEREAS, this project is funded 100% by Health and Human Services Levy;
and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby authorizes amendments
to agreements and contracts with various providers for the Cuyahoga County
Fatherhood Initiative for the period 7/1/2014 - 6/30/2017 to extend the time period to
12/31/2017 and for additional funds as follows:

i)  Agreements:
a.  No. AG1400099-01 with Cuyahoga County District Board of Health in
the amount not-to-exceed $35,000.00 for the Prevent Premature
Fatherhood Program.

b.  No. AG1400100-01 with The MetroHealth System in the amount not-
to-exceed $117,000.00 for the Boot Camp for New Dads Program.
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c.  No. AG1400101-01 with Department of Public Safety and Justice
Services/Division of Mediation in the amount not-to-exceed
$20,000.00 for mediation, custody filing, visitation and referral
services.

i)  Contracts:

a. No. CE1400181-01 with Career Development and Placement
Strategies Inc. in the amount not-to-exceed $50,000.00 for the Rising
Above Program.

b.  No. CE1400182-01 with The Centers for Families and Children in the
amount not-to-exceed $41,500.00 for the Families and Fathers
Together Program.

c. No. CE1400183-01 with Domestic Violence & Child Advocacy
Center in the amount not-to-exceed $41,500.00 for the Supervised
Visitation Program.

d. No. CE1400184-01 with JDC Advertising in the amount not-to-exceed
$35,000.00 for a Public Awareness Campaign.

e.  No. CE1400185-01 with The Children’s Museum of Cleveland in the
amount not-to-exceed $15,000.00 for the Dad’s Count Program.

f.  No. CE1400186-02 with Murtis Taylor Human Services System in the
amount not-to-exceed $30,000.00 for the Strong Fathers Program.

g. No. CE1400187-01 with Passages Connecting Fathers and Sons, Inc.
in the amount not-to-exceed $50,000.00 for the Jobs for Dads
Program.

h.  No. CE1400188-01 with Towards Employment, Incorporated in the
amount not-to-exceed $50,000.00 for the Network 4 Success
Fatherhood Program.

I. No. CE1400189-01 with University Settlement, Incorporated in the
amount not-to-exceed $26,000.00 for the Healthy Fathering Program.

SECTION 2. That the County Executive is authorized to execute the
amendments and all other documents consistent with this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health,
or safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.
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SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Health, Human Services & Aging

Additional Sponsorship Requested on the Floor: May 9, 2017
Additional Sponsorship Requested: May 16, 2017
Committee Report/Second Reading: May 23, 2017

Journal
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0089

Sponsored by: County Executive A Resolution authorizing a revenue
Budish/Department of Public generating agreement  with  University
Works Hospitals Health System, Inc. in the amount
of $5,892,335.16 for lease of space at the
Co-sponsored by: Councilmember | Samuel R. Gerber Cuyahoga County Medical
Conwell Examiner’s Building, located at 11011 Cedar
Avenue, Cleveland, for the period 6/1/2017 -
5/31/2027; authorizing the County Executive
to execute the agreement and all other
documents consistent with this Resolution;
and declaring the necessity that this
Resolution become immediately effective.

WHEREAS, the County Executive/Department of Public Works recommends a
revenue generating agreement with University Hospitals Health System, Inc. in the
amount of $5,892,335.16 for lease of space at the Samuel R. Gerber Cuyahoga
County Medical Examiner’s Building, located at 11011 Cedar Avenue, Cleveland, for
the period 6/1/2017 - 5/31/2027; and

WHEREAS, the County desires to enter into a revenue generating agreement
with University Hospital Health Systems, Inc. for lease of space at the Samuel R.
Gerber Cuyahoga County Medical Examiner’s Building, located at 11001 Cedar
Avenue, Cleveland, for a ten (10) year term beginning 6/1/2017, at market rates, with
one renewal option; and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby authorizes a revenue
generating agreement with University Hospitals Health System, Inc. in the amount of
$5,892,335.16 for lease of space at the Samuel R. Gerber Cuyahoga County Medical
Examiner’s Building, located at 11011 Cedar Avenue, Cleveland, for the period
6/1/2017 - 5/31/2027.

SECTION 2. That the County Executive is authorized to execute the agreement
and all other documents consistent with this Resolution.
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SECTION 3. It is necessary that this Resolution become immediately effective
for the usual, daily operation of the County; the preservation of public peace, health,
or safety in the County; and any additional reasons set forth in the preamble.
Provided that this Resolution receives the affirmative vote of at least eight members
of Council, it shall take effect and be in force immediately upon the earliest
occurrence of any of the following: (1) its approval by the County Executive through
signature, (2) the expiration of the time during which it may be disapproved by the
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its
passage by at least eight members of Council after disapproval pursuant to Section
3.10(7) of the Cuyahoga County Charter. Otherwise, it shall take effect and be in
force from and after the earliest period allowed by law.

SECTION 4. Itis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Public Works, Procurement & Contracting

Additional Sponsorship Requested: May 17, 2017

Page 150 of 165



Journal CC026
May 23, 2017

Page 151 of 165



County Council of Cuyahoga County, Ohio

Resolution No. R2017-0090

Sponsored by: County Executive A Resolution authorizing an amendment to

Budish/Departments of Public Contract No. CE13495-02-03 with Fairfax
Works and Health and Human Renaissance Development Corporation for
Services lease of office space located at 8111 Quincy

Avenue, Cleveland, for the period 6/1/2002
- 5/31/2017 to extend the time period to
5/31/2022 and for additional funds in the
amount  not-to-exceed  $5,500,224.00;
authorizing the County Executive to execute
the amendment and all other documents
consistent with this Resolution; and
declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Executive/Departments of Public Works and Health and
Human Services has recommended an amendment to Contract No. CE13495-02-03
with Fairfax Renaissance Development Corporation for lease of office space located
at 8111 Quincy Avenue, Cleveland, for the period 6/1/2002 - 5/31/2017 to extend the
time period to 5/31/2022 and for additional funds in the amount not-to-exceed
$5,500,224.00; and

WHEREAS, the County desires to renew the term for lease of approximately
63,600 square feet of space located for the Neighborhood Family Service Center,
located at 8111 Quincy Avenue, Cleveland; and

WHEREAS, this project is funded with Health and Human Services Levy funds;
and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby authorizes an
amendment to Contract No. CE13495-02-03 with Fairfax Renaissance Development
Corporation for lease of office space located at 8111 Quincy Avenue, Cleveland, for
the period 6/1/2002 - 5/31/2017 to extend the time period to 5/31/2022 and for
additional funds in the amount not-to-exceed $5,500,224.00.
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SECTION 2. That the County Executive is authorized to execute the amendment
and all other documents consistent with this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health or
safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution
was duly adopted.
Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Public Works, Procurement & Contracting
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0091

Sponsored by: County Executive A Resolution authorizing an amendment to

Budish/Departments of Public Contract No. CE0600382-03 with K & Z
Works and Health and Human Mutual Realty, LLC for renovation of
Services leased office space located at 9830 Lorain

Avenue, Cleveland, for the period
10/1/2006 - 9/30/2021 for additional funds
in the amount not-to-exceed $650,000.00;
authorizing the County Executive to execute
the amendment and all other documents
consistent with this Resolution; and
declaring the necessity that this Resolution
become immediately effective.

WHEREAS, the County Executive/Departments of Public Works and Health and
Human Services has recommended an amendment to Contract No. CE0600382-03
with K & Z Mutual Realty, LLC for renovation of leased office space located at 9830
Lorain Avenue, Cleveland, for the period 10/1/2006 - 9/30/2021 for additional funds
in the amount not-to-exceed $650,000.00; and

WHEREAS, the County desires to renovate the leased space at the Westside
Neighborhood Family Service Center for the Department of Health and Human
Services/Cuyahoga Job and Family Services located at 9830 Lorain Avenue,
Cleveland; and

WHEREAS, this project is funded with Health and Human Services Levy funds;
and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the Cuyahoga County Council hereby authorizes an
amendment to Contract No. CE0600382-03 with K & Z Mutual Realty, LLC for
renovation of leased office space located at 9830 Lorain Avenue, Cleveland, for the
period 10/1/2006 - 9/30/2021 for additional funds in the amount not-to-exceed
$650,000.00.
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SECTION 2. That the County Executive is authorized to execute the amendment
and all other documents consistent with this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health or
safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.

SECTION 4. Itis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution
was duly adopted.

Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Public Works, Procurement & Contracting
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0092

Sponsored by: County Executive
Budish on behalf of Cuyahoga
County Planning Commission

A Resolution authorizing the County
Executive to accept dedication of land for
Schady EIm Lane in Schady Reserve
Subdivision (Phase 2), located in Olmsted
Township, as a public street (60 feet total)
with established setback lines, rights-of-way
and easements; authorizing the County
Executive to accept dedication of land for
Sugar Maple Place in Schady Reserve
Subdivision (Phase 2), located in Olmsted
Township, as a public street (60 feet total)
with established setback lines, rights-of-way
and easements; authorizing the County
Executive to accept dedication of easements
for construction, maintenance and operation
of public facilities and appurtenances in
Schady Reserve Subdivision (Phase 2) to
public use granted to the County of
Cuyahoga and its corporate successors;
authorizing the County Executive to execute
the final Plat in connection with said
dedications; and declaring the necessity that
this  Resolution become immediately
effective.

WHEREAS, pursuant to Ohio Revised Code Section 711.10, the County Planning
Commission has authority to adopt regulations and procedures governing the
proposed divisions of land to review and approve, approve with conditions, or to
disapprove the proposed preliminary plan of new major subdivisions; and

WHEREAS, the Cuyahoga County Land Development Regulations originally
adopted November 8, 2007 and amended December 9, 2010, require the County
Planning Commission to refer the final dedication plat to the County “for acceptance
of dedication of land for any public street, highway or other public ways, open space,
or public easement on the final plat;” and

WHEREAS, the Cuyahoga County Planning Commission has granted conditional
approval of the Final Plat for Schady Reserve Phase 2 on April 13, 2017; and
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WHEREAS, pursuant to the above regulations, acceptance of the dedication of
land for Schady EIm Lane in Schady Reserve Subdivision (Phase 2) as a public street
(60 feet total) with established setback lines, right-of-way, and easements; acceptance
of the dedication of land for Sugar Maple Place in Schady Reserve Subdivision
(Phase 2) as a public street (60 feet total) with established setback lines, right-of-way,
and easements; and also accepting and dedicating easements for the construction,
maintenance, and operation of public facilities and appurtenances in the Schady
Reserve Subdivision (Phase 2)

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. That the County Council hereby authorizes the County Executive
to accept dedication of land for Schady EIm Lane in Schady Reserve Subdivision
(Phase 2), located in Olmsted Township, as a public street (60 feet total) with
established setback lines, rights-of-way and easements; to accept dedication of land
for Sugar Maple Place in Schady Reserve Subdivision (Phase 2) as a public street (60
feet total) with established setback lines, right-of-way, and easements; to accept
dedication of easements for construction, maintenance and operation of public
facilities and appurtenances in Schady Reserve Subdivision (Phase 2) to public use
granted to the County of Cuyahoga and its corporate successors.

SECTION 2. That the County Executive is authorized to execute the final Plat in
connection with said dedications of land.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County and the reasons set forth in the preamble.
Provided that this Resolution receives the affirmative vote of at least eight members
of Council, it shall take effect and be in force immediately upon the earliest
occurrence of any of the following: (1) its approval by the County Executive through
signature, (2) the expiration of the time during which it may be disapproved by the
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its
passage by at least eight members of Council after disapproval pursuant to Section
3.10(7) of the Cuyahoga County Charter. Otherwise, it shall take effect and be in
force from and after the earliest period allowed by law.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.
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On a motion by , seconded by , the foregoing
Resolution was duly adopted.

Yeas:

Nays:

County Council President Date
County Executive Date
Clerk of Council Date

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Public Works, Procurement & Contracting

Journal CC026
May 23, 2017
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0095

Sponsored by: County Executive A Resolution amending Resolution No.
Budish/Department of R2016-0137 dated 11/15/2016, which
Sustainability authorized an Electric Service Agreement
with City of Cleveland/Department of
Co-sponsored by: Councilmember | Public  Utilities/Division of Cleveland
Simon Public Power in the amount not-to-exceed
$68,000,000.00 for electric power services
for various County-owned buildings for the
period 9/1/2016 - 5/1/2028, by authorizing
the County Executive to enter into
agreements related to a Solar Project on or
about 9400 Memphis Avenue in the City of
Brooklyn with no change to said amount
not-to-exceed; authorizing the County
Executive to execute the agreements and all
other documents consistent with this
Resolution; and declaring the necessity that
this Resolution become immediately
effective.

WHEREAS, the County desires to help finance a Solar Project on or about 9400
Memphis Avenue, Brooklyn, Ohio (the “Solar Project”); and

WHEREAS, Fred.Olsen Renewables USA, LLC (“FORUSA?”) is developing an
electrical generation project comprising of offshore wind-powered turbine-generators
with an aggregate nominal generating capability of about twenty-one megawatts and
related onshore electrical equipment (the “Project Icebreaker”); and

WHEREAS, Cleveland Public Power ("CPP") and FORUSA entered into a Power
Purchase and Sale Agreement (“PPSA”) pursuant to which CPP will purchase a
portion of the electrical output of the Project Icebreaker; and

WHEREAS, the County desires to support the Project Icebreaker by purchasing
from CPP about 8.7% of the energy generated by such project; and

WHEREAS, on November 15, 2016, the County Council adopted Resolution No.
R2016-0137 authorizing an Electric Service Agreement with City of Cleveland/
Department of Public Utilities/Division of Cleveland Public Power for electric power
services for various County-owned and leased buildings for the period 9/1/2016 -
5/1/2028; and
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WHEREAS, CPP desires to support the County’s participation in the Solar
Project and Project Icebreaker by purchasing energy from both projects and including
the County’s solar energy and wind energy allocation in the energy supplied by CPP
to serve the County’s electricity accounts; and

WHEREAS, everything contemplated by this Resolution is funded by the General
Fund; and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. The Cuyahoga County Council hereby amends Resolution No.
R2016-0137 dated 11/15/2016 by authorizing the County Executive to enter into various
agreements, loans, power purchase agreements, purchase agreements, ownership
agreements, assignment agreements, sale agreements, and other documents with
Cuyahoga Urban Renewable Power I, LLC and others related to a Solar Project on or
about 9400 Memphis Avenue in the City of Brooklyn. The County Council hereby
authorizes the County Executive to pay for any and all costs and fees associated with
obtaining such documents and the actions described herein.

SECTION 2. The total amount for anything contemplated herein shall not exceed
the $68,000,000.00 previously authorized by Resolution No. R2016-0137, including
anything contemplated in Section 1 of this Resolution.

SECTION 3. That all other provisions of Resolution No. R2016-0137 shall
remain unchanged and in effect.

SECTION 4. The County Executive, the Fiscal Officer, the Director of Law and
the Clerk of Council are each hereby authorized and directed to take any and all other
actions and to execute any and all other instruments, certificates and documents as may
in their judgment be necessary, desirable, advisable or appropriate in connection with
anything contemplated herein. To the extent an exemption is needed for anything
contemplated herein, it is hereby authorized.

SECTION 5. It is necessary that this Resolution become immediately effective
for the usual daily operation of the County; the preservation of public peace, health,
or safety in the County; and any additional reasons set forth in the preamble. Provided
that this Resolution receives the affirmative vote of at least eight members of Council,
it shall take effect and be in force immediately upon the earliest occurrence of any of
the following: (1) its approval by the County Executive through signature, (2) the
expiration of the time during which it may be disapproved by the County Executive
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under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least
eight members of Council after disapproval pursuant to Section 3.10(7) of the
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and
after the earliest period allowed by law.

SECTION 6. Itis found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.
Yeas:
Nays:
County Council President Date
County Executive Date
Clerk of Council Date

In accordance with Rule 6B of the Rules of Council, legislation was added to the
agenda by parliamentary motion: May 9, 2017

First Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Education, Environment & Sustainability

Additional Sponsorship Requested: May 17, 2017

Journal CC026
May 23, 2017
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County Council of Cuyahoga County, Ohio

Resolution No. R2017-0083

Sponsored by: County Executive
Budish/Department of Health and
Human Services/Division of
Community Initiatives/Office of
Homeless Services

A Resolution making awards on RQ38561 to
various providers, in the total amount not-to-
exceed $5,502,226.00, for emergency shelter
services for single adults at various facilities
located in the City of Cleveland for various
time periods; authorizing the County
Executive to execute the contracts and all
other documents consistent with said awards
and this Resolution; and declaring the
necessity that this Resolution become
immediately effective.

WHEREAS, the County Executive/Department of Health and Human Services/
Division of Community Initiatives/Office of Homeless Services has recommended
awards on RQ38561 to various providers, in the total amount not-to-exceed
$5,502,226.00, for emergency shelter services for single adults at various facilities
located in the City of Cleveland for various time periods as follows:

1)  Mental Health Services for Homeless Persons, Inc. dba Frontline Service in
the amount not-to-exceed $964,524.00 at the Norma Herr Women’s Shelter,
located at 2227 Payne Avenue for the period 5/1/2017 - 12/31/2017; and

i) Lutheran Metropolitan Ministry in the amount not-to-exceed $4,537,702.00
at the Men’s Emergency Shelter, located at 2100 Lakeside Avenue for the
period 5/1/2017 - 12/31/2019; and

WHEREAS, the primary goals of the project are to: (1) provide shelter to
homeless clients, (2) reduce the length of stay at the shelter by providing clients with
appropriate services in the community, and (3) implement a continuum of care goal of
assisting clients to attain permanent housing as quickly as possible; and

WHEREAS, this project is funded 100% by the Health and Human Services levy;

and

WHEREAS, the award of such contracts may be made by Council pursuant to the
exemption set forth by Cuyahoga County Code Section 501.12(B)(15); and

WHEREAS, it is necessary that this Resolution become immediately effective in
order that critical services provided by Cuyahoga County can continue and to provide
for the usual, daily operation of a County entity.
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF
CUYAHOGA COUNTY, OHIO:

SECTION 1. Pursuant to the exemption set forth by Cuyahoga County Code
Section 501.12(B)(15), the Cuyahoga County Council hereby makes awards on
RQ38561 to various providers, in the total amount not-to-exceed $5,502,226.00, for
emergency shelter services for single adults at various facilities located in the City of
Cleveland for various time periods as follows:

1)  Mental Health Services for Homeless Persons, Inc. dba Frontline Service in
the amount not-to-exceed $964,524.00 at the Norma Herr Women’s Shelter,
located at 2227 Payne Avenue for the period 5/1/2017 - 12/31/2017; and

i) Lutheran Metropolitan Ministry in the amount not-to-exceed $4,537,702.00
at the Men’s Emergency Shelter, located at 2100 Lakeside Avenue for the
period 5/1/2017 - 12/31/20109.

SECTION 2. That the County Executive is authorized to execute the contracts
and all other documents consistent with said awards and this Resolution.

SECTION 3. It is necessary that this Resolution become immediately effective
for the usual, daily operation of the County; the preservation of public peace, health,
or safety in the County; and any additional reasons set forth in the preamble.
Provided that this Resolution receives the affirmative vote of at least eight members
of Council, it shall take effect and be in force immediately upon the earliest
occurrence of any of the following: (1) its approval by the County Executive through
signature, (2) the expiration of the time during which it may be disapproved by the
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its
passage by at least eight members of Council after disapproval pursuant to Section
3.10(7) of the Cuyahoga County Charter. Otherwise, it shall take effect and be in
force from and after the earliest period allowed by law.

SECTION 4. It is found and determined that all formal actions of this Council
relating to the adoption of this Resolution were adopted in an open meeting of the
Council, and that all deliberations of this Council and of any of its committees that

resulted in such formal action were in meetings open to the public, in compliance
with all legal requirements, including Section 121.22 of the Ohio Revised Code.

On a motion by , seconded by , the foregoing Resolution was
duly adopted.

Yeas:

Nays:
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County Council President Date

County Executive Date

Clerk of Council Date

First Reading/Referred to Committee: April 25, 2017
Committee(s) Assigned: Health, Human Services & Aging

Committee Report/Second Reading/Referred to Committee: May 9, 2017
Committee(s) Assigned: Health, Human Services & Aging

Legislation Substituted in Committee: May 16, 2017

Journal CC026
May 23, 2017
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