
     

 

 

 

AGENDA 

CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY 

COMMITTEE MEETING 

TUESDAY, APRIL 19, 2022 

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 

C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

10:00 AM 

 

 

 

1. CALL TO ORDER 

  

2. ROLL CALL  

 

3. PUBLIC COMMENT 

 

4. APPROVAL OF MINUTES FROM THE MARCH 29, 2022 MEETING 

 

5. MATTERS REFERRED TO COMMITTEE 

 

a) R2022-0090:  A Resolution confirming the County Executive’s 

appointment and reappointment of various individuals to serve on the 

Cuyahoga County Diversion Board for the term 3/1/2022 – 2/28/2025, 

and declaring the necessity that this Resolution become immediately 

effective:  

 

1) Appointment 

 

i) Chief Dornat Drummond   

 

2) Reappointment 

 

ii) Akram Boutros, MD 

 

b) R2022-0088:  A Resolution confirming the County Executive’s 

appointment of Basheer Jones to serve on the Alcohol, Drug Addiction 
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and Mental Health Services Board of Cuyahoga County for an unexpired 

term ending 6/30/2024; and declaring the necessity that this Resolution 

become immediately effective. 

 

c) R2022-0082: A Resolution adopting various changes to the Cuyahoga 

County Non-Bargaining Classification Plan; and declaring the necessity 

that this Resolution become immediately effective. 

 

d) R2022-0089:  A Resolution confirming the County Executive’s 

reappointment of Donisha Greene to serve on the Cuyahoga County 

Advisory Board on Senior and Adult Services for the term 1/1/2022 – 

12/31/2024; and declaring the necessity that this Resolution become 

immediately effective. 

 

e) R2022- 0091:  A Resolution confirming the County Executive’s 

appointment and reappointment of various individuals to serve on the 

Cuyahoga Regional HIV Health Services Planning Council for various 

terms, and declaring the necessity that this Resolution become 

immediately effective: 

 

1) Appointment for the term 4/1/2020 - 3/31/2023: 

 

i) Karla Ruiz   

 

2) Appointment for the term 4/1/2021 - 3/31/2024: 

 

i) David Smith   

 

3) Appointments for the term 2/1/2022 - 1/31/2025: 

 

i) Jeannie Citerman-Kraeger    

 

4) Appointments for the term 4/1/2022 - 3/31/2025: 

 

i) Uleta Carter 

ii) Bryan Jones 

iii) Peter Scardino 

iv) James Stevenson 

v) Joye Toombs    

  

5) Reappointment for the term 4/1/2020 - 3/31/2023: 

 

i) Christy Nichols 

 

6) Reappointments for the term 2/1/2021 - 1/31/2024: 
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i) Clifford Barnett 

ii) Michael Dieghan 

 

7) Reappointments for the term 4/1/2021 - 3/31/2024: 

 

i) Barbara Gripshover, MD 

ii) Naimah O’Neal 

iii) Leisha Yarbrough-Franklin 

 

6. MISCELLANEOUS BUSINESS 

 

7. ADJOURNMENT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Complimentary parking for the public is available in the attached garage at 900 

Prospect. A skywalk extends from the garage to provide additional entry to the 

Council Chambers from the 5th floor parking level of the garage.  Please see the Clerk 

to obtain a complimentary parking pass. 

 

**Council Chambers is equipped with a hearing assistance system.  If needed, please 

see the Clerk to obtain a receiver. 
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MINUTES 

CUYAHOGA COUNTY HUMAN RESOURCES, APPOINTMENTS & EQUITY 

COMMITTEE MEETING 

TUESDAY, MARCH 29, 2022 

CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 

C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

10:00 AM 

 

 

 

1. CALL TO ORDER 

 

Chairwoman Baker called the meeting to order at 10:12 a.m. 

  

2. ROLL CALL  

 

Ms. Baker asked Assistant Deputy Clerk Johnson to call the roll. Committee 

members Baker, Gallagher, Miller, Sweeney and Conwell were in attendance and a 

quorum was determined.  

 

3. PUBLIC COMMENT 

 

There were no public comments given. 

 

4. APPROVAL OF MINUTES FROM THE MARCH 1, 2022 MEETING 

 

A motion was made by Mr. Miller, seconded by Mr. Sweeney, and approved by 

unanimous vote to approve the minutes from the March 1, 2022 meeting. 

 

5. MATTERS REFERRED TO COMMITTEE 

 

a) R2022-0053:  A Resolution confirming the County Executive’s 

appointment or reappointment of various individuals to serve on the 

Cuyahoga Community College (Tri-C) Board of Trustees for various 

terms; and declaring the necessity that this Resolution become 

immediately effective: 
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1) Appointment: 

 

a. Ted Tywang for an unexpired term 

ending 1/16/2025. 

 

2) Reappointment: 

 

a. Victor Ruiz for the term 1/18/2022 - 

1/17/2027. 

 

Ms. Michele Pomerantz, Director of Regional Collaboration, addressed the 

Committee regarding Resolution No. R2022-0053. Discussion ensued.  

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

Mr. Ted Tywang and Mr. Victor Ruiz addressed the Committee regarding their 

nomination to serve on the Cuyahoga Community College Board of Trustees.  

Discussion ensued.   

 

Committee members asked questions of Messrs. Tywang and Ruiz pertaining to 

their experience, expertise and qualifications, which they answered accordingly. 

 

On a motion by Mr. Sweeney with a second by Ms. Conwell, Resolution No. R2022-

0053 was considered and approved by unanimous vote to be referred to the full 

Council agenda with a recommendation for passage under second reading 

suspension of the rules. 

 

b) R2022-0054:  A Resolution confirming the County Executive’s 

reappointment of Nancy Mendez to serve on the Cuyahoga Arts and 

Culture Board of Trustees for the term 4/1/2022 - 3/31/2025; and 

declaring the necessity that this Resolution become immediately 

effective.  

 

Ms. Pomerantz addressed the Committee regarding Resolution No. R2022-0054. 

Discussion ensued.  

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

Ms. Nancy Mendez addressed the Committee regarding her nomination to serve 

on the Cuyahoga Arts and Culture Board of Trustees.  Discussion ensued.   
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Committee members asked questions of Ms. Mendez pertaining to her experience, 

expertise and qualifications, which she answered accordingly. 

 

Ms. Jill Paulsen, Executive Director of Cuyahoga Arts & Culture, addressed the 

Committee regarding Resolution No. R2022-0054. Discussion ensued.  

 

Committee members asked questions of Ms. Paulsen pertaining to the item, which 

she answered accordingly. 

 

On a motion by Ms. Baker with a second by Ms. Conwell, Resolution No. R2022-

0054 was considered and approved by unanimous vote to be referred to the full 

Council agenda with a recommendation for passage under second reading 

suspension of the rules. 

 

c) R2022-0055:  A Resolution confirming the County Executive’s 

appointment of various Mayors to serve on the Cuyahoga County 

Planning Commission representing various regions for the term 

1/1/2022 – 12/31/2024; and declaring the necessity that this 

Resolution become immediately effective:  

 

1) The Honorable Mayor Justin Bibb representing the 

Cleveland Region 

 

2) The Honorable Mayor Edward Orcutt representing 

the Southwest Region 

 

Ms. Pomerantz addressed the Committee regarding Resolution No. R2022-0055. 

Discussion ensued.  

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

In lieu of his attendance, The Honorable Mayor Justin Bibb submitted a written 

statement to the Committee pertaining to his experience, expertise and 

qualifications to serve on the Cuyahoga County Planning Commission.   

 

The Honorable Mayor Edward Orcutt addressed the Committee regarding his 

nomination to serve on the Cuyahoga County Planning Commission.  Discussion 

ensued.   

 

Committee members asked questions of Mayor Orcutt pertaining to his 

experience, expertise and qualifications, which he answered accordingly. 

 

On a motion by Ms. Baker with a second by Mr. Gallagher, Resolution No. R2022-

0055 was considered and approved by unanimous vote to be referred to the full 
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Council agenda with a recommendation for passage under second reading 

suspension of the rules. 

 

d) R2022-0056:  A Resolution confirming the County Executive’s 

reappointment of various individuals to serve on the Cuyahoga County 

Community Improvement Corporation Board of Trustees for the term 

1/2/2022 – 1/1/2025; and declaring the necessity that this Resolution 

become immediately effective:  

 

1) Brian Hall 

2) Michael Obi 

3) Anthony Tavrell 

 

Ms. Pomerantz addressed the Committee regarding Resolution No. R2022-0056. 

Discussion ensued.  

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

Mr. Brian Hall, Mr. Michael Obi and Mr. Anthony Tavrell, addressed the 

Committee regarding their nomination to serve on the Cuyahoga County 

Community Improvement Corporation of Board of Trustees.  Discussion ensued.   

 

Committee members asked questions of Messrs. Hall, Obi and Tavrell pertaining to 

their experience, expertise and qualifications, which they answered accordingly. 

 

Mr. Michael May, Economic Development Administrator, addressed the 

Committee regarding Resolution No. R2022-0056. Discussion ensued.  

 

Committee members asked questions of Mr. May pertaining to the item, which he 

answered accordingly. 

 

On a motion by Ms. Baker with a second by Ms. Conwell, Resolution No. R2022-

0056 was considered and approved by unanimous vote to be referred to the full 

Council agenda with a recommendation for passage under second reading 

suspension of the rules. 

 

e) R2022-0068:  A Resolution confirming the County Executive’s 

appointment of Sara Parks Jackson to serve on the Cuyahoga County 

Community Improvement Corporation Board of Trustees for the term 

10/16/2020 – 10/15/2023; and declaring the necessity that this 

Resolution become immediately effective. 

 

Ms. Pomerantz addressed the Committee regarding Resolution No. R2022-0068. 

Discussion ensued.  

Page 7 of 67



     

 

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

Mr. May addressed the Committee regarding Resolution No. R2022-0068. 

Discussion ensued.  

 

Committee members asked questions of Mr. May pertaining to the item, which he 

answered accordingly. 

 

Ms. Sara Parks Jackson addressed the Committee regarding her nomination to 

serve on the Cuyahoga County Community Improvement Corporation of Board of 

Trustees.  Discussion ensued.   

 

Committee members asked questions of Ms. Parks Jackson pertaining to her 

experience, expertise and qualifications, which she answered accordingly. 

 

On a motion by Ms. Baker with a second by Mr. Sweeney, Resolution No. R2022-

0068 was considered and approved by unanimous vote to be referred to the full 

Council agenda with a recommendation for passage under second reading 

suspension of the rules. 

 

f) R2022-0069:  A Resolution confirming the County Executive’s 

reappointment of Allyn Davies to serve on the Cuyahoga County Public 

Library Board of Trustees for the term 4/1/2022 – 3/31/2029; and 

declaring the necessity that this Resolution become immediately 

effective. 

 

Ms. Pomerantz addressed the Committee regarding Resolution No. R2022-0069. 

Discussion ensued.  

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

Ms. Allyn Davies addressed the Committee regarding her nomination to serve on 

the Cuyahoga County Public Library Board of Trustees.  Discussion ensued.   

 

Committee members asked questions of Ms. Davies pertaining to her experience, 

expertise and qualifications, which she answered accordingly. 

 

On a motion by Ms. Baker with a second by Mr. Miller, Resolution No. R2022-0069 

was considered and approved by unanimous vote to be referred to the full Council 

agenda with a recommendation for passage under second reading suspension of 

the rules. 
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g) R2022-0070:  A Resolution confirming the County Executive’s 

appointments and reappointments of various individuals to serve on 

the Cuyahoga County Advisory Board on Senior and Adult Services for 

various terms; and declaring the necessity that this Resolution become 

immediately effective:  

Appointment for an unexpired term ending 12/31/2023: 

1) Douglas Bennett 

 

 Appointments for the term 1/1/2022 – 12/31/2024: 

 

2) Chris Hall 

3) Jennifer Kons 

4) Heidi Lum 

5) Emily Lundgard 

 

 Reappointments for the term 1/1/2022 – 12/31/2024: 

 

6) Cheryl Bradas 

7) Ashley Morrisey 

 

Ms. Pomerantz addressed the Committee regarding Resolution No. R2022-0070. 

Discussion ensued.  

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

Mr. Douglas Bennett, Mr. Chris Hall, Ms. Jennifer Kons, Ms. Heidi Lum and Ms. 

Ashley Morrisey, addressed the Committee regarding their nomination to serve on 

the Cuyahoga County Advisory Board on Senior and Adult Services.  Discussion 

ensued.   

 

Committee members asked questions of Mr. Bennett, Mr. Hall, Ms. Kons, Ms. Lum 

and Ms. Morrisey, pertaining to their experience, expertise and qualifications, 

which they answered accordingly. 

 

Ms. Maridell Couture, Advocacy Coordinator with the Division of Senior and Adult 

Services, addressed the Committee regarding Resolution No. R2022-0070. 

Discussion ensued.  

 

Committee members asked questions of Ms. Couture pertaining to the item, which 

she answered accordingly. 

 

In lieu of their attendance. Ms. Tracey Mason, Administrator of the Division of 

Senior and Adult Services, provided a brief background on the experience, 
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expertise and qualifications for Ms. Emily Lundgard and Ms. Cheryl Bradas to serve 

on the Cuyahoga County Advisory Board on Senior and Adult Services. 

 

On a motion by Ms. Baker with a second by Mr. Miller, Resolution No. R2022-0070 

was considered and approved by unanimous vote to be referred to the full Council 

agenda with a recommendation for passage under second reading suspension of 

the rules. 

 

h) R2022-0071:  A Resolution confirming the County Executive’s 

appointment of Janice Dzigiel to serve on the Western Reserve Area 

Agency on Aging Board of Trustees for the term 1/1/2022 – 

12/31/2024; and declaring the necessity that this Resolution become 

immediately effective.  

 

Ms. Pomerantz addressed the Committee regarding Resolution No. R2022-0071. 

Discussion ensued.  

 

Committee members asked questions of Ms. Pomerantz pertaining to the item, 

which she answered accordingly. 

 

Ms. Janice Dzigiel addressed the Committee regarding her nomination to serve on 

the Western Reserve Area Agency on Aging Board of Trustees.  Discussion ensued.   

 

Committee members asked questions of Ms. Dzigiel pertaining to her experience, 

expertise and qualifications, which she answered accordingly. 

 

On a motion by Ms. Baker with a second by Ms. Conwell, Resolution No. R2022-

0071 was considered and approved by unanimous vote to be referred to the full 

Council agenda with a recommendation for passage under second reading 

suspension of the rules. 

 

i) O2022-0001:  An Ordinance making confirmable by Council the 

appointments of the Directors of Child Support Services, Children and 

Family Services, Cuyahoga Job and Family Services, the Family and 

Children First Council, the Fatherhood Initiative, Invest in Children, the 

Office of Homeless Services, the Office of Reentry, and Senior and Adult 

Services; and declaring the necessity that this Ordinance become 

immediately effective. 

 

Ms. Baker introduced a proposed substitute to Ordinance No. O2022-0001.  

Discussion ensued. 

 

A motion was then made by Ms. Conwell, seconded by Mr. Sweeney and approved 

by unanimous vote to accept the proposed substitute. 

 

Page 10 of 67



     

 

Mr. Brendan Doyle, Counsel for County Council; Mr. James Boyle, Policy Advisor; 

and Mr. David Merriman, Director of the Department of Health & Human Services, 

addressed the Committee regarding Ordinance No. O2022-0001. Discussion 

ensued.  

 

Committee members asked questions of Messrs. Doyle, Boyle and Merriman 

pertaining to the item, which they answered accordingly. 

 

On a motion by Ms. Baker with a second by Mr. Miller, Ordinance No. O2022-0001 

was considered and approved by unanimous vote to be referred to the full Council 

agenda for second reading, as substituted. 

 

Mr. Miller and Ms. Baker requested to have their names added as a co-sponsor to 

Ordinance No. O2022-0001.  

 

6. MISCELLANEOUS BUSINESS 

 

There was no miscellaneous business. 

 

7. ADJOURNMENT 

 

With no further business to discuss, Chairwoman Baker adjourned the meeting at 

12:02 p.m. 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0090 

 
Sponsored by:  County Executive 

Budish 

A Resolution confirming the County 

Executive’s appointment and reappointment of 

various individuals to serve on the Cuyahoga 

County Diversion Board for the term 3/1/2022 

– 2/28/2025, and declaring the necessity that 

this Resolution become immediately effective. 

   

WHEREAS, pursuant to Section 208.04 of the Cuyahoga County Code, the 

Diversion Board was established to serve as a resource for information and advice on 

operation of, and to provide recommendations and input goals, strategies and 

programs of, the Cuyahoga County Assessment and Diversion Center (CCADC). 

 

WHEREAS, the Cuyahoga County Diversion Board shall be composed of nine 

(9) members, four (4) appointed by the Executive, two (2) appointed by the Council 

President, one (1) by the Cuyahoga County Prosecutor, one (1) by the Cuyahoga 

County Public Defender, and one (1) by the Administrative and Presiding Judge of 

the Common Pleas Court General Division. No more than two (2) of the six (6) 

members appointed by the Executive and Council President may be employees of 

Cuyahoga County; and 

WHEREAS, members of the Cuyahoga County Diversion Board shall be 

appointed to serve a three-year term; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special board 

or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by the 

Council,” and 

WHEREAS, the County Executive has nominated the following individuals to 

serve on the Cuyahoga County Diversion Board for the term 3/1/2022 – 2/28/2025: 

   Reappointment: 

a) Akram Boutros, MD 

Appointment 

a) Dornat Drummond (replacing Chief Calvin Williams) 
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment and reappointment of the following individuals to serve on 

the Cuyahoga County Diversion Board for the term 3/1/2022 – 2/28/2025: 

Reappointment: 

a) Akram Boutros, MD 

Appointment 

b) Dornat Drummond (replacing Chief Calvin Williams) 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble.  

Provided that this Resolution receives the affirmative vote of at least eight members 

of Council, this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

 

      

            

                                                _________________________ __________ 

     Clerk of Council    Date  

 

 

Page 13 of 67



 

First Reading/Referred to Committee: April 12, 2022  

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0088 

 
Sponsored by: County Executive 

Budish 

A Resolution confirming the County 

Executive’s appointment of Basheer Jones to 

serve on the Alcohol, Drug Addiction and 

Mental Health Services Board of Cuyahoga 

County for an unexpired term ending 

6/30/2024, and declaring the necessity that this 

Resolution become immediately effective. 

   

WHEREAS, Ohio Revised Code Chapter 340-02 establishes the Alcohol, Drug 

Addiction and Mental Health Services Board of Cuyahoga County; and 

WHEREAS, the Alcohol, Drug Addiction and Mental Health Services Board of 

Cuyahoga County is responsible for planning, funding and monitoring of public 

mental health and alcohol and other drug addiction services delivered to the residents 

of Cuyahoga County; and 

WHEREAS, pursuant to the Ohio Revised Code Section 340.02, the Alcohol, 

Drug Addiction and Mental Health Services Board of Cuyahoga County shall consist 

of eighteen (18) appointed members; and 

WHEREAS, members of the Alcohol, Drug Addiction and Mental Health 

Services Board of Cuyahoga County shall be appointed to serve a four-year term; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special board 

or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by the 

Council,” and 

WHEREAS, the County Executive has nominated Basheer Jones (replacing 

Crystal Bryant) to serve on the Alcohol, Drug Addiction and Mental Health Services 

Board of Cuyahoga County for an unexpired term ending 6/30/2024. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment of Basheer Jones (replacing Crystal Bryant) to serve on the 

Alcohol, Drug Addiction and Mental Health Services Board of Cuyahoga County for 

and unexpired term ending 6/30/2024. 
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SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble.  

Provided that this Resolution receives the affirmative vote of at least eight members 

of Council, this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

           

 

     _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:  April 12, 2022 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 

 

 

 

 

 
 

Page 22 of 67



Page 23 of 67



Page 24 of 67



Page 25 of 67



Page 26 of 67



Page 27 of 67



 

 

County Council of Cuyahoga County, Ohio 

 

Resolution No. R2022-0082 
 

Sponsored by:  Councilmember 

Baker on behalf of Cuyahoga 

County Personnel Review 

Commission 

A Resolution adopting various changes to 

the Cuyahoga County Non-Bargaining 

Classification Plan and declaring the 

necessity that this Resolution become 

immediately effective. 

 

 WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the 

Cuyahoga County Personnel Review Commission shall administer a clear, 

countywide classification and salary administration system for technical, specialist, 

administrative and clerical functions with a limited number of broad pay ranges 

within each classification; and 

 

WHEREAS, the Personnel Review Commission submitted several proposed 

changes to the Cuyahoga County Non-Bargaining Classification Plan; and 

 

WHEREAS, the Personnel Review Commission considered this matter and has 

undergone significant review, evaluation and modification of such submitted changes 

to the Cuyahoga County Non-Bargaining Classification Plan; and  

 

WHEREAS, on March 9, 2022, the Personnel Review Commission met and 

recommended the classification changes (attached hereto as Exhibits A & B) and 

recommended to County Council the formal adoption and implementation of the 

attached changes; and 

 

WHEREAS, it is necessary that this Resolution become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 

for the usual, daily operation of a County entity.   

 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

 

SECTION 1.  That the Cuyahoga County Council hereby adopts the following 

changes to the Cuyahoga County Non-Bargaining Classification Plan: 

 

Modifications of the following Classifications: (See attached Classification 

Specifications) 

 

  Proposed New Classifications: 

 

Exhibit A: Class Title:  Behavior Coordinator 

  Class Number: 15045 
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Pay Grade:  6A/Non-Exempt  

 

  Proposed Deleted Classification: 

 

  Exhibit B: Class Title: Training Officer 

    Class Number:  14051 

    Pay Grade: 7A/Non-Exempt 

*This classification is vacant.  The Training Officer and Senior 

Training Officer classifications were combined into one new 

classification, HHS Training Specialist.  It was determined there 

was no need for 2 levels since all employees were at the Senior 

level and performing the same essential job functions.  The 

department did not intend to hire at the lower-level position. 

   

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble. Provided 

that this Resolution receives the affirmative vote of at least eight members of Council, 

it shall take effect and be in force immediately upon the earliest occurrence of any of 

the following: (1) its approval by the County Executive through signature, (2) the 

expiration of the time during which it may be disapproved by the County Executive 

under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 

eight members of Council after disapproval pursuant to Section 3.10(7) of the 

Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 

after the earliest period allowed by law. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 

Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance 

with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 

 

On a motion by_____________, seconded by__________, the foregoing Resolution    

was duly adopted. 

 

Yeas:  

 

Nays:  
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_________________________ __________ 

     County Council President  Date 

 

 

     _________________________ __________ 

     County Executive   Date 

           

 

     _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:  April 12, 2022 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal_____________ 

____________,20____  
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Effective Date: TBD 
Last Modified: TBD 

  

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Behavior Coordinator Class Number: 15045 
FLSA: Non-Exempt Pay Grade: 6A 
Dept: Public Works 
 
 
Classification Function  
 
The purpose of this classification is to ensure the behavioral health and wellness of all the dogs at the 
Cuyahoga County shelter; to create and implement behavior plans, enrichment, and behavior; to design 
training programs for shelter staff and volunteers; and to create behavior protocols for the shelter’s policy 
and procedure manual. 
 
Distinguishing Characteristics 
  
This is a journey level classification with responsibility for the behavioral health and wellness of the dog 
population at the County Animal Shelter. This classification works within a framework of well-defined 
policies, procedures, and regulations. Employees in this classification work under general supervision 
from the Chief Dog Warden, progressing to more independence as experience is acquired. Incumbents 
are expected to become fully aware of operating procedures and policies. This class requires public 
contact in communicating ownership and control of animals, laws, and regulations. 
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 

 30% +/- 10% 
 Identifies, creates, and implements behavior plans; performs and documents assessments on 

behavioral dogs that cannot directly go into the adoption program (i.e. dogs that are under socialized, 
feral, fearful, and/or showing other behavior concerns); determines course of training  needed to 
correct undesirable behaviors for individual animals and more general common issues; determines 
and fits equipment needed for stronger and challenging dogs; participates in weekly meetings on 
status of behavioral dogs; provides recommendations regarding euthanasia when necessary based 
on behavior, lack of progress, or safety concerns; provides behavioral instructions to adopters.  

 
25% +/- 10% 

 Mentors and leads behavior training staff and volunteers; communicates weekly progress with 
volunteers; determines when volunteers reach trainer level or when they require additional coaching; 
coordinates the schedule of new behavior team volunteers with the volunteer coordinator. 

 
20% +/- 10% 

 Creates, implements, and oversees all behavior and enrichment programs; develops and writes 
protocols for behavior programs; updates social media pages related to dog behavior programs. 
 
 

 15% +/- 5% 
 Plans for training classes; identifies changes and restructures programs as needed; works in 

collaboration with management to create behavior training materials and procedures for staff and 
volunteers; prepares training schedules; makes recommendations for successful outcomes (e.g., 
foster, board and train, transfer). 

 

Page 31 of 67

KStinnett
Typewritten text
EXHIBIT A



Behavior Coordinator 
  

Effective Date: TBD 
Last Modified: TBD 

10% +/- 5% 
 Performs related administrative responsibilities; prepares various reports, records, and other 

documents; responds to emails and phone calls; attends various trainings and meetings; prepares 
reports tracking number of clients serviced, referrals, service effectiveness, and outcomes; tracks and 
reports on shelter’s population status; monitors expenditures of resources in the behavior program. 

 
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 High school diploma with three (3) years of dog training, behavior modification, or related experience; 

or any equivalent combination of education, training, and experience.  
 
 Valid driver license and proof of automobile insurance. 
 
Additional Requirements 
 
 No special license or certification is required. 

 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements  
 
 Ability to operate a variety of office machines and equipment including a computer and multifunction 

printer. 
 
 Ability to bend/twist, stand and walk for a prolonged period of time, lift up to 50 pounds, and push/pull 

up to 100 pounds. 
 
 Ability to distinguish between colors, hear sounds, identify odors, utilize depth perception, communicate 

orally, and accurately describe animals based on visual perceptions.  
 
Technology Requirements 
 
 Ability to operate a variety of software and databases including the animal record database (PetPoint), 

publishing software (MS Publisher), spreadsheet software (MS Excel), and word processing software 
(MS Word).  

 
Supervisory Responsibilities 
 
 No supervisory responsibilities required.  

 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and perform routine 

statistics.  
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform basic level of data analysis including the ability to review, classify, 

categorize, prioritize and/or reference data, statutes, and/or guidelines and/or group, rank, 
investigate, and problem solve. Requires discretion in determining and referencing established 
standards to recognize interactive effects and relationships. 
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Behavior Coordinator 
  

Effective Date: TBD 
Last Modified: TBD 

 Ability to comprehend a variety of informational documents including daily supervisor reports, feeding 
schedules, medical to-do lists, and other reports and records. 

  
 Ability to comprehend a variety of reference books and manuals including policy and procedure 

manual, volunteer Barkbook, the Employee Handbook, and relevant sections of the Ohio Revised 
Code. 

 
 Ability to prepare canine behavior plans, enrichment schedules, unleashed reports, daily playground 

communication, and other job-related documents using prescribed format and conforming to all rules 
of punctuation, grammar, diction, and style. 

 
 Ability to use and interpret basic veterinary, animal control, and marketing terminology and language. 
  
 Ability to communicate with Deputy Dog Wardens, Volunteer Coordinator, Adoption Coordinator, 

volunteers, clients, adoption customers, colleagues, other County employees, and the general public. 
 
Environmental Adaptability 
 
 Work may involve exposure to temperatures/weather conditions, strong odors, toxic/poisonous 

agents, wetness/humidity, animals/wildlife, disease/bodily fluids, bright/dim lights, and noise 
extremes. 

 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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  CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Training Officer Class Number: 14051 
FLSA Non-Exempt Pay Grade: 7 
Departments: Human Resources and Human Services, only. 
 
Classification Function   
 
The purpose of this classification is to develop and implement training for department employees. 
   
Distinguishing Characteristics 
 
This is an entry-level training officer classification. Employees in this class work under direct 
supervision, progressing to general supervision as the incumbent becomes able to semi-independently 
perform the full range of duties associated with this level. The employee works under a framework of 
established policies and procedures. Employees are expected to use judgment in application of policies 
and procedures.   
 
 
Essential Job Functions 

 
The following duties are normal for this classification.  These are not to be construed as 
exclusive or all-inclusive.  Other duties may be required and assigned. 
 

50% +/- 10%   
 Develops training programs for department employees; conducts and tabulates needs analysis; 

designs and develops lesson plans to meet established training goals; develops program budget.  
 

35% +/- 10%   
 Implements training programs for department employees; assures room and equipment are set-up 

correctly for training sessions; coordinates training registration process; conducts training following 
lesson plan; analyzes training evaluation results to improve program. 
 

15% +/- 10%   
 Performs administrative duties; responds to written or verbal inquiries regarding training programs; 

maintains filing system on training data; compiles statistics regarding training program 
effectiveness; inventories training supplies and equipment. 

 
 
Minimum Training and Experience Required to Perform Essential Job Functions 

 
Bachelor's degree in education, human resources or related field with one (1) year of training 
experience; or any equivalent combination of training and experience. 
 
Additional Requirements 
 
No special license or certification is required. 
 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines including typewriter, copier, etc. 
 
Supervisory Responsibilities 
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Training Officer   1053642  

 Archer Company  Effective Date: 1993 
  Last Modified: 04.14.2014 
 

 
 Ability to provide instruction to other employees. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide and calculate decimals and percentages.  
 
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to evaluate, audit, deduce, 

assess, conclude and appraise. Requires discretion in determining and referencing such to 
established criteria to define consequences and develop alternatives 

 
 Ability to comprehend a variety of informational documents including memos, training literature, 

and other reports and records. 
 
 Ability to comprehend a variety of reference books and manuals including policies and procedures, 

State regulations and training manuals. 
 
 Ability to prepare memos, correspondence, proposals, monthly reports, and other job related 

documents using prescribed format and conforming to all rules of punctuation, grammar, diction 
and style.   

 
 Ability to convince and influence others, to record and deliver information, to explain procedures, 

and to follow instructions.   
 
 Ability to use and interpret education, legal, counseling, and personnel terminology and language.   
 
 Ability to communicate effectively with supervisors, staff, students, parents, other County 

employees, and the general public. 
 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer. 
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Thomas Colaluca, Chairman 
Deborah Southerington, Commissioner 
F. Allen Boseman, Commissioner 

 
CUYAHOGA COUNTY  

PERSONNEL REVIEW COMMSSION  
MEMORANDUM 

 
DATE:  March 17, 2022 
 
TO:   Cuyahoga County Council President Pernel Jones Jr. 
  Nan Baker, Chairwoman, Human Resources, Appointments & Equity  
  Committee 
  Council Members, Human Resources, Appointments & Equity   
  Committee 
 
FROM: Thomas Colaluca, Chairman 
  Cuyahoga County Personnel Review Commission 
 
RE:   Recommending Modifications to Class Plan 
 
Please be advised that on March 9, 2022, the Personnel Review Commission considered and 
approved recommending modifications to the County’s classification plan.  In accordance with 
PRC Rule 4.06, these proposed changes were posted on the PRC’s website before any formal 
action was taken on them.  Details of the recommended changes are below: 
 

NEW CLASSIFICATION PAY GRADE and FLSA STATUS DEPARTMENT 
Behavior Coordinator 15045 6A Non-Exempt Public Works 

 
PROPOSED DELETED CLASSIFICATIONS 

Classification Title Classification 
Number 

Pay Grade  Department 

Training Officer 14051 7A Non-Exempt Human Resources and Human 
Services 

 
cc: Deborah Southerington, Commissioner  Joseph Nanni, Council Chief of Staff 
     F. Allen Boseman, Commissioner   Kelli Neale, Program Officer 4 
         Rebecca Kopcienski, PRC Director   Andria Richardson, Clerk of Council 
 Armond Budish, County Executive   Sheba Marshall, Interim HR Director 
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Thomas Colaluca, Chairman 
Deborah Southerington, Commissioner 
F. Allen Boseman, Commissioner 

 
 
 
To: PRC Commissioners 
 
From: Rebecca Kopcienski, Director 
 
Date: March 3, 2022 
 
Re: Classification Plan Administration 
 
I am requesting the following modifications to the Cuyahoga County Non-Bargaining Classification Plan be 
considered by the Personnel Review Commission at the March 9, 2022, Commission meeting. Routine 
maintenance and changes in departments’ operational needs necessitate classifications be created, revised, and 
deleted. These changes have been prepared by the PRC Class and Comp staff and reviewed by the PRC's 
Manager of Classification and Compensation, who has worked extensively with the Department of Human 
Resources and County's management teams to ensure they are fully informed of these proposed changes.  
 
Below are the recommended changes.   
 

NEW CLASSIFICATION PAY GRADE and FLSA STATUS DEPARTMENT 
Behavior Coordinator 15045 6A Non-Exempt Public Works 

 
 

DELETED CLASSIFICATION PAY GRADE and FLSA STATUS DEPARTMENT 
Training Officer 14051 7A Non-Exempt Human Resources and Human 

Services 
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PROPOSED NEW CLASSIFICATION 

Class Number Classification Title Department  FLSA Status Pay Grade 

15045 Behavior Coordinator Public Works Non-Exempt 6A 

 

Requested By:  Personnel Review Commission  
  

Rationale: This is a new classification requested by Public Works based on department 
need.  The classification reflects the essential functions and minimum 
qualifications of the position.   

 

No. of Employees 
Affected:           

None 

 

Dept.(s) Affected: Public Works 
 

Fiscal Impact: PG 6A $40,996.80 - $57,408.00 
Step Placement TBD by Human Resources 

 

Staffing 
Implications: 

Position to be filled once classification is active. 

 

PRC Contact(s): Alexandra Hamame, Classification and Compensation Specialist 
Albert Bouchahine, Manager of Classification and Compensation 

                                                                                                             

Human Resources 
and Management 
Contact(s): 

Date of Contact: Type of Contact: Reason: 

Mindy Naticchioni, 
Administrator, Animal 
Shelter 

1/28/2022 Email  CPQ 

Nichole English, 
Administrator, 
Planning and Program 

1/28/2022 Email Request Form 

Kelli Neale, 
Program Officer 4 
Deborah Conway,  

1/28/2022 Email 
 

Copied on Emails with 
CPQ and request form  
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Chief Dog Warden 

Deborah Conway,  
Chief Dog Warden 
Mindy Naticchioni, 
Administrator, Animal 
Shelter 
Nichole English, 
Administrator, 
Planning and Program 

2/7/2022 Email Review of Final Draft 

Jim Battigaglia, Archer 
Consultant 

2/14/2022 
2/24/2022 

 

Email 
Email 

 

Pay Grade Evaluation 
Follow up for Pay Grade 

Evaluation 
Kelli Neal, 
Program Officer 4-
Compensation 

2/28/2022 Email Notification of pay 
grade evaluation 

Deborah Conway,  
Chief Dog Warden 
Mindy Naticchioni, 
Administrator, Animal 
Shelter 
Nichole English, 
Administrator, 
Planning and Program  

2/28/2022 Email Notification of pay 
grade evaluation 
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Effective Date: TBD 
Last Modified: TBD 

  

CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Behavior Coordinator Class Number: 15045 
FLSA: Non-Exempt Pay Grade: 6A 
Dept: Public Works 
 
 
Classification Function  
 
The purpose of this classification is to ensure the behavioral health and wellness of all the dogs at the 
Cuyahoga County shelter; to create and implement behavior plans, enrichment, and behavior; to design 
training programs for shelter staff and volunteers; and to create behavior protocols for the shelter’s policy 
and procedure manual. 
 
Distinguishing Characteristics 
  
This is a journey level classification with responsibility for the behavioral health and wellness of the dog 
population at the County Animal Shelter. This classification works within a framework of well-defined 
policies, procedures, and regulations. Employees in this classification work under general supervision 
from the Chief Dog Warden, progressing to more independence as experience is acquired. Incumbents 
are expected to become fully aware of operating procedures and policies. This class requires public 
contact in communicating ownership and control of animals, laws, and regulations. 
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 

 30% +/- 10% 
 Identifies, creates, and implements behavior plans; performs and documents assessments on 

behavioral dogs that cannot directly go into the adoption program (i.e. dogs that are under socialized, 
feral, fearful, and/or showing other behavior concerns); determines course of training  needed to 
correct undesirable behaviors for individual animals and more general common issues; determines 
and fits equipment needed for stronger and challenging dogs; participates in weekly meetings on 
status of behavioral dogs; provides recommendations regarding euthanasia when necessary based 
on behavior, lack of progress, or safety concerns; provides behavioral instructions to adopters.  

 
25% +/- 10% 

 Mentors and leads behavior training staff and volunteers; communicates weekly progress with 
volunteers; determines when volunteers reach trainer level or when they require additional coaching; 
coordinates the schedule of new behavior team volunteers with the volunteer coordinator. 

 
20% +/- 10% 

 Creates, implements, and oversees all behavior and enrichment programs; develops and writes 
protocols for behavior programs; updates social media pages related to dog behavior programs. 
 
 

 15% +/- 5% 
 Plans for training classes; identifies changes and restructures programs as needed; works in 

collaboration with management to create behavior training materials and procedures for staff and 
volunteers; prepares training schedules; makes recommendations for successful outcomes (e.g., 
foster, board and train, transfer). 
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Behavior Coordinator 
  

Effective Date: TBD 
Last Modified: TBD 

10% +/- 5% 
 Performs related administrative responsibilities; prepares various reports, records, and other 

documents; responds to emails and phone calls; attends various trainings and meetings; prepares 
reports tracking number of clients serviced, referrals, service effectiveness, and outcomes; tracks and 
reports on shelter’s population status; monitors expenditures of resources in the behavior program. 

 
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 High school diploma with three (3) years of dog training, behavior modification, or related experience; 

or any equivalent combination of education, training, and experience.  
 
 Valid driver license and proof of automobile insurance. 
 
Additional Requirements 
 
 No special license or certification is required. 

 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements  
 
 Ability to operate a variety of office machines and equipment including a computer and multifunction 

printer. 
 
 Ability to bend/twist, stand and walk for a prolonged period of time, lift up to 50 pounds, and push/pull 

up to 100 pounds. 
 
 Ability to distinguish between colors, hear sounds, identify odors, utilize depth perception, communicate 

orally, and accurately describe animals based on visual perceptions.  
 
Technology Requirements 
 
 Ability to operate a variety of software and databases including the animal record database (PetPoint), 

publishing software (MS Publisher), spreadsheet software (MS Excel), and word processing software 
(MS Word).  

 
Supervisory Responsibilities 
 
 No supervisory responsibilities required.  

 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and perform routine 

statistics.  
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform basic level of data analysis including the ability to review, classify, 

categorize, prioritize and/or reference data, statutes, and/or guidelines and/or group, rank, 
investigate, and problem solve. Requires discretion in determining and referencing established 
standards to recognize interactive effects and relationships. 
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Behavior Coordinator 
  

Effective Date: TBD 
Last Modified: TBD 

 Ability to comprehend a variety of informational documents including daily supervisor reports, feeding 
schedules, medical to-do lists, and other reports and records. 

  
 Ability to comprehend a variety of reference books and manuals including policy and procedure 

manual, volunteer Barkbook, the Employee Handbook, and relevant sections of the Ohio Revised 
Code. 

 
 Ability to prepare canine behavior plans, enrichment schedules, unleashed reports, daily playground 

communication, and other job-related documents using prescribed format and conforming to all rules 
of punctuation, grammar, diction, and style. 

 
 Ability to use and interpret basic veterinary, animal control, and marketing terminology and language. 
  
 Ability to communicate with Deputy Dog Wardens, Volunteer Coordinator, Adoption Coordinator, 

volunteers, clients, adoption customers, colleagues, other County employees, and the general public. 
 
Environmental Adaptability 
 
 Work may involve exposure to temperatures/weather conditions, strong odors, toxic/poisonous 

agents, wetness/humidity, animals/wildlife, disease/bodily fluids, bright/dim lights, and noise 
extremes. 

 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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PROPOSED DELETED CLASSIFICATIONS 

Class Number Classification Title Department  FLSA Status Pay Grade 

14051 Training Officer  

Human 
Resources and 
Human Services Non-Exempt 7A 

 

Requested By:  Personnel Review Commission  
  

Rationale: The classification is vacant. The Training Officer and Senior Training Officer 
classification were combined into one new classification, HHS Training 
Specialist. It was determined there was no need for 2 levels since all 
employees were at the Senior level and performing the same essential job 
functions. The department did not intend to hire at the lower-level position. 

 

No. of Employees 
Affected:           

None 

 

Dept.(s) Affected: Health and Human Services  
 

Fiscal Impact: None 
 

Staffing Implications: None 
 

PRC Contact(s): Verona Blonde, Classification and Compensation Specialist 
Albert Bouchahine, Manager of Classification and Compensation 

                                                                                                                                      

Human Resources 
Contact(s): 

Kelli Neale, Human Resources 
 

  

Management 
Contact(s): 

Brenda Payne-Riley, interim Administrator HHS Shared Services 
 

  

     

Page 43 of 67



   

 Archer Company   Effective Date: 1993 
  Last Modified: 04.14.2014 

  CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Training Officer Class Number: 14051 
FLSA Non-Exempt Pay Grade: 7 
Departments: Human Resources and Human Services, only. 
 
Classification Function   
 
The purpose of this classification is to develop and implement training for department employees. 
   
Distinguishing Characteristics 
 
This is an entry-level training officer classification. Employees in this class work under direct 
supervision, progressing to general supervision as the incumbent becomes able to semi-independently 
perform the full range of duties associated with this level. The employee works under a framework of 
established policies and procedures. Employees are expected to use judgment in application of policies 
and procedures.   
 
 
Essential Job Functions 

 
The following duties are normal for this classification.  These are not to be construed as 
exclusive or all-inclusive.  Other duties may be required and assigned. 
 

50% +/- 10%   
 Develops training programs for department employees; conducts and tabulates needs analysis; 

designs and develops lesson plans to meet established training goals; develops program budget.  
 

35% +/- 10%   
 Implements training programs for department employees; assures room and equipment are set-up 

correctly for training sessions; coordinates training registration process; conducts training following 
lesson plan; analyzes training evaluation results to improve program. 
 

15% +/- 10%   
 Performs administrative duties; responds to written or verbal inquiries regarding training programs; 

maintains filing system on training data; compiles statistics regarding training program 
effectiveness; inventories training supplies and equipment. 

 
 
Minimum Training and Experience Required to Perform Essential Job Functions 

 
Bachelor's degree in education, human resources or related field with one (1) year of training 
experience; or any equivalent combination of training and experience. 
 
Additional Requirements 
 
No special license or certification is required. 
 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines including typewriter, copier, etc. 
 
Supervisory Responsibilities 
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 Ability to provide instruction to other employees. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide and calculate decimals and percentages.  
 
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to evaluate, audit, deduce, 

assess, conclude and appraise. Requires discretion in determining and referencing such to 
established criteria to define consequences and develop alternatives 

 
 Ability to comprehend a variety of informational documents including memos, training literature, 

and other reports and records. 
 
 Ability to comprehend a variety of reference books and manuals including policies and procedures, 

State regulations and training manuals. 
 
 Ability to prepare memos, correspondence, proposals, monthly reports, and other job related 

documents using prescribed format and conforming to all rules of punctuation, grammar, diction 
and style.   

 
 Ability to convince and influence others, to record and deliver information, to explain procedures, 

and to follow instructions.   
 
 Ability to use and interpret education, legal, counseling, and personnel terminology and language.   
 
 Ability to communicate effectively with supervisors, staff, students, parents, other County 

employees, and the general public. 
 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer. 
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Posted on 3/3/22 
Meeting Date 3/9/22 
 
 

 

DELETED CLASSIFICATION PAY GRADE and FLSA STATUS DEPARTMENT Rationale 
Training Officer 14051 7A Non-Exempt Human 

Resources and 
Human Services 

The classification is vacant. The Training Officer and Senior Training Officer classification were 
combined into one new classification, HHS Training Specialist. It was determined there was no need 
for 2 levels since all employees were at the Senior level and performing the same essential job 
functions. The department did not intend to hire at the lower-level position. 

 

Job Title Classification 
Number 

Current 
Pay 
Grade & FLSA 

RECOMMENDED 
PAY GRADE 
 & FLSA 

Department Rationale 

NEW      
Behavior Coordinator 15045 6A Non-Exempt N/A Public Works This is a new classification requested by Public Works based on department need.  The classification 

reflects the essential functions and minimum qualifications of the position.   

Page 46 of 67



 

County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0089 

 
Sponsored by: County Executive 

Budish 

A Resolution confirming the County 

Executive’s reappointment of Donisha Greene 

to serve on the Cuyahoga County Advisory 

Board on Senior and Adult Services for the 

term 1/1/2022 – 12/31/2024, and declaring the 

necessity that this Resolution become 

immediately effective. 

   

WHEREAS, the Cuyahoga County Advisory Board on Senior and Adult Services 

shall provide a forum for senior, adults and adults with disabilities, consumers, 

elected officials, agency representatives and others interested in the concerns of 

senior and adults; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special board 

or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by the 

Council,” and  

WHEREAS, Cuyahoga County Advisory Board on Senior and Adult Services 

shall consist of no less than ten (10) and no more than twenty-five (25) appointed 

members; and 

WHEREAS, members of the Cuyahoga County Advisory Board on Senior and 

Adult Services shall be appointed to serve a three-year term; and 

WHEREAS, the County Executive has nominated Donisha Greene to serve on the 

Cuyahoga County Advisory Board on Senior and Adult Services for the term 

1/1/2022 – 12/31/2024. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s reappointment of Donisha Greene to serve on the Cuyahoga County 

Advisory Board on Senior and Adult Services for the term 1/1/2022 – 12/31/2024: 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble.  
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Provided that this Resolution receives the affirmative vote of at least eight members 

of Council, this Resolution shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

 

 

     _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:  April 12, 2022 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0091 

 
Sponsored by:  County Executive 

Budish 

A Resolution confirming the County 

Executive’s appointment and reappointment of 

various individuals to serve on the Cuyahoga 

Regional HIV Health Services Planning 

Council for various terms, and declaring the 

necessity that this Resolution become 

immediately effective. 

   

WHEREAS, the goal of the Cuyahoga Regional HIV Health Services Planning 

Council is to identify HIV positive individuals and to link them into appropriate care 

and living situations to improve health outcomes comprised of Transitional Grant 

Area of Ashtabula, Cuyahoga, Geauga, Lake, Lorain and Medina Counties; and 

WHEREAS, the Membership and Outreach committee of the Cuyahoga Regional 

HIV Health Services Planning Council recommend the nominees based on satisfying 

the Membership guidelines as outlined in the 2009 Ryan White Treatment Extension 

Act, Section 2602, matching Membership positions that were needed on the Planning 

Council, and those who acknowledged the time requirements for membership; and 

WHEREAS, the Regional HIV Health Services Planning Council is a 40-member 

body serving staggered terms; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special board 

or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by the 

Council,” and 

WHEREAS, the County Executive has nominated the following individuals to 

serve on the Cuyahoga Regional HIV Health Services Planning Council for various 

terms: 

1) Appointments: 

a) Uleta Carter for the term 4/1/2022 - 3/31/2025 

b) Bryan Jones for the term 4/1/2022 – 3/31/2025 

c) Jeannie Citerman-Kraeger for the term 2/1/2022 – 1/31/2025 

(replacing Tammie Jones) 

d) Karla Ruiz for the term 4/1/2020 – 3/31/2023 (replacing Tim 

Leonard) 

e) Peter Scardino for the term 4/1/2022 – 3/31/2025 
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f) David Smith for the term 4/1/2021 – 3/31/2024 (replacing Marlene 

Robinson-Staler) 

g) James Stevenson for the term 4/1/2022 – 3/31/2025 

h) Joye Toombs for the term 4/1/2022 – 3/31/2025 

 

2) Reappointments: 

a) Clifford Barnett for the term 2/1/2021 – 1/31/2024 

b) Michael Diegham for the term 2/1/2021 – 1/31/2024 

c) Leisha Yarbrough-Franklin for the term 4/1/2021 – 3/31/2024 

d) Dr. Barbara Gripshover for the term 4/1/2021 – 3/31/2024 

e) Christy Nichols for the term 4/1/2020 – 3/31/2023 

f) Naimah O’Neal for the term 4/1/2021 – 3/31/2024 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment and reappointment of the following individuals to serve on 

the Cuyahoga Regional HIV Health Services Planning Council for various terms: 

1) Appointments: 

a) Uleta Carter for the term 4/1/2022 - 3/31/2025 

b) Bryan Jones for the term 4/1/2022 – 3/31/2025 

c) Jeannie Citerman-Kraeger for the term 2/1/2022 – 1/31/2025 

(replacing Tammie Jones) 

d) Karla Ruiz for the term 4/1/2020 – 3/31/2023 (replacing Tim 

Leonard) 

e) Peter Scardino for the term 4/1/2022 – 3/31/2025 

f) David Smith for the term 4/1/2021 – 3/31/2024 (replacing Marlene 

Robinson-Staler) 

g) James Stevenson for the term 4/1/2022 – 3/31/2025 

h) Joye Toombs for the term 4/1/2022 – 3/31/2025 

 

2) Reappointments: 

a) Clifford Barnett for the term 2/1/2021 – 1/31/2024 

b) Michael Diegham for the term 2/1/2021 – 1/31/2024 

c) Leisha Yarbrough-Franklin for the term 4/1/2021 – 3/31/2024 

d) Dr. Barbara Gripshover for the term 4/1/2021 – 3/31/2024 

e) Christy Nichols for the term 4/1/2020 – 3/31/2023 

f) Naimah O’Neal for the term 4/1/2021 – 3/31/2024 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble.  

Provided that this Resolution receives the affirmative vote of at least eight members 

of Council, this Resolution shall become immediately effective. 
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SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

 

      

            

                                                _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:  April 12, 2022 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20__ 
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