
 

 
 

AGENDA 
CUYAHOGA COUNTY COUNCIL REGULAR MEETING 

TUESDAY, MAY 24, 2022 
CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

5:00 PM 
 

 
 

1. CALL TO ORDER 
 

2. ROLL CALL 
 

3. PLEDGE OF ALLEGIANCE 
 
4. SILENT MEDITATION  
  
5. PUBLIC COMMENT 
 
6. APPROVAL OF MINUTES 

 
a) May 10, 2022 Committee of the Whole Meeting 
b) May 10, 2022 Regular Meeting 

                       
7. ANNOUNCEMENTS FROM THE COUNCIL PRESIDENT  

 
8. MESSAGES FROM THE COUNTY EXECUTIVE 

 
9. LEGISLATION INTRODUCED BY COUNCIL 

 
a) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION OF 

COUNCIL FOR THIRD READING ADOPTION  
 

1) R2022-0105:  A Resolution adopting various changes to the 
Cuyahoga County Non-Bargaining Classification Plan; and 
declaring the necessity that this Resolution become 
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immediately effective. 
 
Sponsor: Councilmember Baker on behalf of the Cuyahoga 
County Personnel Review Commission 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker  
 

10. LEGISLATION INTRODUCED BY EXECUTIVE 
                             

b) CONSIDERATION OF A RESOLUTION FOR FIRST READING ADOPTION 
UNDER SUSPENSION OF RULES 

           
1) R2022-0128:  A Resolution amending the 2022/2023 Biennial 

Operating Budget for 2022 by providing for additional fiscal 
appropriations from the General Fund and other funding 
sources, for appropriation transfers between budget accounts 
and for cash transfers between budgetary funds, to meet the 
budgetary needs of various County departments, offices and 
agencies; and declaring the necessity that this Resolution 
become immediately effective.  
 

                                         Sponsor:  County Executive Budish/Fiscal Officer/Office of  
Budget and Management 
                       

c) CONSIDERATION OF RESOLUTIONS FOR FIRST READING AND 
REFERRAL TO COMMITTEE  

 
1) R2022-0129:  A  Resolution confirming the County Executive’s 

appointment of Valerie Katz to serve on the Cuyahoga County 
Natural Resources Assistance Council for an unexpired term 
ending 10/14/2023; and declaring the necessity that this 
Resolution become immediately effective. 
 

 Sponsor: County Executive Budish 
 

2) R2022-0130:  A  Resolution confirming the County Executive’s 
appointment of Dornat Drummond to serve on the Cuyahoga 
County Diversion Board for the term 3/1/2022 – 2/28/2025; 
and declaring the necessity that this Resolution become 
immediately effective. 
 

 Sponsor: County Executive Budish 
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3) R2022-0131:  A  Resolution confirming the County Executive’s 
appointment of various individuals to serve on the Alcohol, 
Drug Addiction and Mental Health Services Board of Cuyahoga 
County for various terms; and declaring the necessity that this 
Resolution become immediately effective: 
 

i) Appointment for the term  7/1/2020 - 6/30/2024: 
 

a) Gabriella Celeste   
 

ii) Appointment for an unexpired term ending  
6/30/2023: 

 
a) Daniel Kelly  

 
 Sponsor: County Executive Budish 

 
4) R2022-0132:  A  Resolution authorizing a state contract 

Purchase on PO22001945 with The Safety Company LLC dba 
MTech Company in the amount not-to-exceed $905,461.72 
for the purchase of (1) replacement Dyna-Vac Straight Jet 
Truck and (2) Cues TV Trucks for the Sanitary Division; 
authorizing the County Executive to execute the Purchase 
Order and all other documents consistent this Resolution; and 
declaring the necessity that this Resolution become 
immediately effective. 
 

 Sponsor: County Executive Budish/Department of Public 
 Works 

 
5) R2022-0133:  A  Resolution making an award on RQ8964 to 

CATTS Construction, Inc. in the amount not-to-exceed 
$2,974,258.50 for rehabilitation of various roads;  authorizing 
the County Executive to execute Contract No. 2421 and all 
other documents consistent with said award and this 
Resolution; authorizing the County Engineer, on behalf of the 
County Executive, to make an application for allocation from 
County Motor Vehicle $7.50 License Tax Funds in the amount 
of $1,784,555.10 to fund a portion of said contract; and 
declaring the necessity that this Resolution become 
immediately effective: 
 

a) Green Road from Euclid Avenue to South 
Corporation Line in the City of Cleveland.  
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b) Ivanhoe Road from Euclid Avenue to East 152nd 
Street in the Cities of Cleveland and East Cleveland.  

 
 Sponsor: County Executive Budish/Department of Public 
 Works 

 
6) R2022-0134:  A  Resolution making an award on RQ8508 to 

SmithGroup Architects & Landscape Architect, PLLC dba 
SmithGroup, PLLC in the amount not-to-exceed $1,146,857.00 
for professional engineering design services for the Beulah 
Park - Euclid Beach Connector Project, commencing upon 
contract signature of all parties through 12/31/2023; 
authorizing the County Executive to execute Contract No. 
2468 and all other documents consistent with said award and 
this Resolution; and declaring the necessity that this 
Resolution become immediately effective. 
 

 Sponsor: County Executive Budish/Department of Public  
 Works/Division of County Engineer 

 
7) R2022-0135:  A  Resolution authorizing a grant award to 

Cuyahoga County Board of Health in the total amount not-to-
exceed $2,900,000.00 to support various mission activities, 
commencing upon agreement signature of all parties for a 
period of 3 years; authorizing the County Executive to execute  
Agreement No. 2445 and all other documents consistent with 
said award and this Resolution and declaring the necessity 
that this Resolution become immediately effective: 
 

a) for the continutation of COVID-19 response efforts in 
the amount not-to-exceed $1,100,000.00.  

 
b) for lead remediation of housing units in Cuyahoga 

County suburbs in the amount not-to-exceed 
$1,800,000.00.  

 

 Sponsor: County Executive Budish/Office of Innovation and 
 Performance 

 
8) R2022-0136:  A  Resolution authorizing an Agreement of 

Affiliation with Crime Stoppers of Cuyahoga County, Inc. to 
recognize and designate said organization as the official 
citizens’ reward program for Cuyahoga County for the period 
9/15/2021 – 9/14/2023; and declaring the necessity that this 
Resolution become immediately effective. 
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 Sponsor: County Executive Budish/Sheriff’s Department  
 

9) R2022-0137:  A  Resolution authorizing the issuance and sale 
of health care and independent living facilities refunding 
revenue bonds, Series 2022 (Eliza Jennings Senior Care 
Network), in an aggregate principal amount not-to-exceed 
$55,000,000.00 for the purposes of currently refunding bonds 
previously issued by the County, funding a debt service reserve 
fund if required and paying certain costs of issuance; providing 
for the assignment of revenues for the payment of those 
bonds; authorizing the execution and delivery of a Base Lease, a 
Lease, a Bond Indenture, Supplemental Bond Indentures, Bond 
Purchase Agreements, an Assignment of Rights under Lease, an 
Assignment of Basic Rent and other instruments and 
documents in connection with the issuance of those bonds; 
authorizing the preparation and use of a Preliminary Official 
Statement; authorizing the preparation, execution and use of 
an Official Statement; authorizing other action relating to the 
issuance of the bonds; and declaring the necessity that this 
Resolution become immediately effective. 
 

 Sponsor: County Executive Budish/Department of  
 Development 

 
d) COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR 

SECOND READING   
   

1) R2022-0117:  A Resolution authorizing a Partner Funding 
Agreement among City of Cleveland, Cuyahoga County, 
Cleveland-Cuyahoga Port Authority and Northeast Ohio 
Areawide Coordinating Agency in the amount not-to-exceed 
$2,500,000.00 to provide matching funds for eligible 
construction phase activities for the stabilization of the hillside 
abutting the Cuyahoga River at Irishtown Bend; authorizing 
the County Executive to execute Agreement No. 2149 and all 
other documents consistent with this Resolution; and 
declaring the necessity that this Resolution become 
immediately effective.  
 

 Sponsor:  County Executive Budish/Department of Public 
Works  

 
Committee Assignment and Chair: Community Development – 
Stephens  
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2) R2022-0119:  A Resolution making an award on RQ6906 to PC’s 
for People Ohio, LLC in the amount not-to-exceed 
$19,382,136.00 for the deployment of broadband services in 
Cuyahoga County, commencing upon contract signature of all 
parties for a period of 3 years; authorizing the County 
Executive to execute Contract No. 2318 and all other 
documents consistent with this award and this Resolution; 
and declaring the necessity that this Resolution become 
immediately effective.  
 
Sponsor:  County Executive Budish/Office of Innovation and 
Performance and Councilmember Jones            

  
Committee Assignment and Chair: Community Development – 
Stephens 
 

3) R2022-0123:  A  Resolution authorizing a grant award to Fund 
for Our Economic Future of Northeast Ohio in the total 
amount not -to-exceed $9,000,000.00 as fiscal agent, for 
Workforce Funders Group for various workforce development 
activities, commencing upon contract signature of all parties 
for a period of 3 years; authorizing the County Executive to 
execute the Contract No. 2451 and all other documents 
consistent with said award and this Resolution; and declaring 
the necessity that this Resolution become immediately 
effective: 
 

a) in the amount not-to-exceed $5,000,000.00 for 

expansion of the Manufacturing Sector Partnership. 

 

b) in the amount not-to-exceed $1,000,000.00 for a 

Higher Education Internship Program.  

 
c) in the amount not-to-exceed $3,000,000.00 for 

Career Education in public schools Countywide. 

 Sponsor: County Executive Budish/Department of 
 Development 

 
Committee Assignment and Chair: Economic Development & 
Planning – Schron 
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e) CONSIDERATION OF RESOLUTIONS FOR SECOND READING  ADOPTION 
UNDER SUSPENSION OF RULES  

 
1) R2022-0121:  A  Resolution confirming the designation of 

Joyce Huang to serve as the alternate to Mayor Justin Bibb on 
the Cuyahoga County Planning Commission representing the 
Cleveland Region for the term 1/1/2022 – 12/31/2024; and 
declaring the necessity that this Resolution become 
immediately effective. 
 

 Sponsor: County Executive Budish 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker  
 

2) R2022-0122:  A  Resolution authorizing an amendment to 
Contract No. 842 (formerly Contract No. CE13495) with Fairfax 
Renaissance Development Corporation for lease of office 
space, located at 8111 Quincy Avenue, Cleveland for the 
period 6/1/2002 – 5/31/2022, to extend the time period to 
5/31/2027 and for additional funds in the amount not-to-
exceed $5,888,550.00; and declaring the necessity that this 
Resolution become immediately effective. 
 

 Sponsors: County Executive Budish/Departments of Public 
 Works and Health and Human Services and Councilmember 
 Conwell 

 
Committee Assignment and Chair: Public Works, Procurement  
& Contracting – Tuma  
 

3) R2022-0125:  A  Resolution authorizing a grant award to  
Greater Cleveland Food Bank in the amount not-to-exceed 
$5,000,000.00 to construct a new and expanded food 
distribution center in the City of Cleveland’s Collinwood 
neighborhood and to renovate the current facility, located at 
15500 South Waterloo Road, Cleveland, to serve as a one-
stop-shop for critical wraparound social services and support, 
effective upon contract signature of all parties for a period of 
one (1) year; authorizing the County Executive to execute the 
Contract No. 2429 and all other documents consistent with 
said award and this Resolution; and declaring the necessity 
that this Resolution become immediately effective. 
 

 Sponsors: County Executive Budish/Department of Health and  
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 Human Services and Councilmember Conwell 
 
Committee Assignment and Chair: Health, Human Services  & 
Aging – Conwell  
 

4) R2022-0126:  A  Resolution making awards on RQ8476  to 
various providers in the total amount not-to-exceed 
$9,397,121.00 for the Comprehensive Case Management 
Employment Program-Employment, Education and Training 
Services for Young Adults for the period 4/1/2022 – 
12/31/2023; authorizing the County Executive to execute the 
Master Contract and all other documents consistent with said 
awards and this Resolution; and declaring the necessity that 
this Resolution become immediately effective: 

 
a) Contract No. 2389 with Verge, Inc. in the amount 

not-to-exceed $1,400,000.00. 
  

b) Contract No. 2390 with Youth Opportunities 
Unlimited in the amount not-to-exceed 
$7,997,121.00.  

 

 Sponsors: County Executive Budish/Department of Health and 
 Human Services/Cuyahoga Job and Family Services and 
 Councilmember Conwell 

 
Committee Assignment and Chair: Education, Environment  & 
Sustainability – Simon 
 

5) R2022-0127:  A  Resolution authorizing an amendment to 
Contract No. 228 with The MetroHealth System for 
Correctional Health Care Services for the Cuyahoga County Jail 
System for the period 5/9/2019 – 5/8/2022 to extend the time 
period to 8/8/2022 and for additional funds in the amount of 
$10,600,000.00, for a total not-to-exceed amount of 
$55,927,040.00; authorizing the County Executive to execute 
the amendment and all other documents consistent with this 
Resolution; and declaring the necessity that this Resolution 
become immediately effective. 
 

 Sponsor: County Executive Budish/Sheriff’s Department  
 
Committee Assignment and Chair: Public Safety & Justice 
Affairs – Gallagher 
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f) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION FOR 

THIRD READING ADOPTION   
   

1) R2022-0113:  A Resolution adopting the Annual Alternative 
Tax Budget for the year 2023; and declaring the necessity that 
this Resolution become immediately effective.  
 

 Sponsor:  County Executive Budish/Fiscal Officer/Office of  
Budget and Management 
 
Committee Assignment and Chair: Finance & Budgeting – 
Miller 
 

g) COMMITTEE REPORT AND CONSIDERATION OF AN ORDINANCE FOR 
THIRD READING ADOPTION  
 

1) O2022-0003:  An Ordinance providing for an amendment to 
the Cuyahoga County Human Resources Personnel Policies 
and Procedures Manual (“Employee Handbook”) to create a 
Tuition Assistance Program to be applicable to all County 
employees; and declaring the necessity that this Ordinance 
become immediately effective. 
 
Sponsors: County Executive Budish/Department of Human 
Resources and Councilmembers Conwell, Sweeney, Baker and 
Miller 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker  
 

11. MISCELLANEOUS COMMITTEE REPORTS 
 
12. MISCELLANEOUS BUSINESS 
 
13. REPORT BY CLERK ON LEGISLATION WITHDRAWN AT REQUEST OF SPONSOR 

 
a) R2022-0124:  A Resolution authorizing an amendment to Agreement 

No. 1175 with The MetroHealth System for the MetroHealth Select 
Network health benefit plan for County employees and their eligible 
dependents for the period 1/1/2016 – 12/31/2021 to extend the time 
period to 12/31/2022 and for additional funds in the amount not-to-
exceed $1,500,000.00; authorizing the County Executive to execute the 
amendment and all other documents consistent with this Resolution 
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and declaring the necessity that this Resolution become immediately 
effective. 
 
Sponsor:  County Executive Budish/Office of Human Resources 

 
14. ADJOURNMENT 

 
 

 
 

NEXT MEETING 
 
 
REGULAR MEETING: TUESDAY, JUNE 7, 2022 
 5:00 PM / COUNCIL CHAMBERS 
 
 
*Complimentary parking for the public is available in the attached garage at 900 
Prospect. A skywalk extends from the garage to provide additional entry to the Council 
Chambers from the 5th floor parking level of the garage.  Please see the Clerk to obtain 
a complimentary parking pass. 
 
**Council Chambers is equipped with a hearing assistance system.  If needed, please 
see the Clerk to obtain a receiver. 
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MINUTES 
CUYAHOGA COUNTY COUNCIL COMMITTEE OF THE WHOLE MEETING 

TUESDAY, MAY 10, 2022 
CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

3:00 PM 
 
 

1. CALL TO ORDER 
 
Council President Jones called the meeting to order at 3:06 p.m. 
 
2. ROLL CALL 

 
Council President Jones asked Clerk Richardson to call the roll.  Councilmembers,  
Tuma, Schron, Conwell, Turner, Stephens, Baker, Miller, Sweeney and Jones were in 
attendance and a quorum was determined.   
 
[Clerk’s Note: Councilmember Gallagher was in attendance after the roll-call was taken.] 
 
[Clerk’s Note: Councilmember Simon joined the meeting during the presentation.] 

 
3. PUBLIC COMMENT 

 
There were no public comments given. 

 
4. PRESENTATION 

 
a) David Gilbert, President and Chief Executive Officer for Destination Cleveland 

and Greater Cleveland Sports Commission – Regarding Convention Center 
Expansion. 
 

Mr. David Gilbert, President & CEO of the Greater Cleveland Sports Commission and 
Destination Cleveland, gave a presentation and reported on the state of the meetings and 
conventions industry; current Huntington Convention Center of Cleveland complex 
review; the need to expand to stay competitive, which included lost business due to 
inadequate space; industry trends - meeting planner requirements; adaptive reuse and 
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community and economic benefits; impractical alternatives; costs and proposed funding 
and the creation of a convention center district.  
 
Committee members asked questions of Mr. Gilbert pertaining to the item, which he 
answered accordingly. 

 
5. EXECUTIVE SESSION 

 
a) Purchase or sale of property. 

 
A motion was made by Ms. Stephens, seconded by Ms. Simon and approved by 
unanimous roll-call vote to move to Executive Session for the purposes of discussing 
purchase or sale of property and for no other purpose whatsoever.  Executive Session was 
then called to order by Council President Jones at 4:12p.m.  The following 
Councilmembers were present:  Tuma, Gallagher, Schron, Conwell, Turner, Stephens, 
Simon, Baker, Miller, Sweeney and Jones. 
 
The following additional attendees were present:  Law Director Gregory Huth; Public 
Works Director Michael Dever; Planning and Program Administrator Nichole English; 
Legislative Budget Advisor Trevor McAleer; Special Counsel Brendan Doyle and Policy 
Analyst James Boyle. 

 
At 4:55 p.m., Executive Session was adjourned without objection and Council President 
Jones then reconvened the meeting. 

 
6. MISCELLANEOUS BUSINESS  

 
There was no miscellaneous business. 

 
7. ADJOURNMENT 

 
With no further business to discuss, Council President Jones adjourned the meeting at  
4:55 p.m., without objection. 
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MINUTES 
CUYAHOGA COUNTY COUNCIL REGULAR MEETING 

TUESDAY, MAY 10, 2022 
CUYAHOGA COUNTY ADMINISTRATIVE HEADQUARTERS 
C. ELLEN CONNALLY COUNCIL CHAMBERS – 4TH FLOOR 

5:00 PM 
 

 
 

1. CALL TO ORDER 
 

Council President Jones called the meeting to order at 5:09 p.m. 
 

2. ROLL CALL 
 

Council President Jones asked Clerk Richardson to call the roll.  Councilmembers,  
Miller, Sweeney, Tuma, Gallagher, Schron, Conwell, Turner, Stephens, Simon, Baker 
and Jones were in attendance and a quorum was determined.  

 
3. PLEDGE OF ALLEGIANCE 
 
The Pledge of Allegiance was recited. 
 
4. SILENT MEDITATION  
  
There was no moment of silent meditation. 
 
5. PUBLIC COMMENT 
 
The following individuals representing Northern Ohioans for Budget Legislation 
Equality, addressed Council regarding American Rescue Plan Act (ARPA) Funding 
Recommendations: 
 
a) Gail Long 
b) Diane Howard 
c) Brian Mallory 
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d) Evan O’Reilly 
 

e) Loh addressed Council regarding various agenda and non-agenda items. 
 

[Clerk’s Note: Councilmember Conwell informed the public that ARPA funds are still 
available for utility assistance and eviction notices. Ms. Conwell encouraged 
constituents to reach out to Council staff to obtain more information on those 
resources.] 

 
6. APPROVAL OF MINUTES 

 
a) April 26, 2022 Committee of the Whole Meeting 
b) April 26, 2022 Regular Meeting 

                    
A motion was made by Mr. Miller, seconded by Mr. Schron and approved by 
unanimous vote to approve the minutes from the April 26, 2022 Committee of the 
Whole and Regular meetings. 

    
7. ANNOUNCEMENTS FROM THE COUNCIL PRESIDENT  

 
There were no messages from Council President Jones. 

 
8. MESSAGES FROM THE COUNTY EXECUTIVE 

 
County Executive Budish reported on the 1 Ohio Program created by the Attorney 
General’s Office and local Governments. The program is intended to be used to 
disperse settlement proceeds for the State Opiod Litigation. The State is divided into 
regions. Cuyahoga County is located within region 3. The region will receive over 14 
million Dollars to be paid out over 18 years.  Region 3 members will be appointed by 
the Cuyahoga County Executive; County Council President; County Prosecutor; Court 
of Common Pleas Administrative Judge; 2 of the most popular municipalties other 
than the City of Cleveland; Mayors and Managers Association; MetroHealth; St. 
Vincent Charity Medical Center; Alcohol, Drug Addiction & Mental Health Services 
Board of Cuyahoga County; Mental Health & Addiction Advocacy Coalition and the 
National Association for the Advancement of Colored People. Mr. Budish said he will 
represent region 3 at the Statewide 1 Ohio Recovery Foundation Board’s 
organizational meeting on May 16th in Columbus, Ohio. 
 
9. LEGISLATION INTRODUCED BY COUNCIL 

 
a) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION OF 

COUNCIL FOR SECOND READING  
 

1) R2022-0105:  A Resolution adopting various changes to the 
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Cuyahoga County Non-Bargaining Classification Plan; and 
declaring the necessity that this Resolution become 
immediately effective. 
 
Sponsor: Councilmember Baker on behalf of the Cuyahoga 
County Personnel Review Commission 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker 
 

Clerk Richardson read Resolution No. R2022-0105 into the record. 
 

This item will move to the May 24, 2022 Council meeting agenda for consideration 
for third reading adoption. 

 
b) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION OF 

COUNCIL FOR THIRD READING ADOPTION  
 

1) R2022-0082:  A Resolution adopting various changes to the 
Cuyahoga County Non-Bargaining Classification Plan; and 
declaring the necessity that this Resolution become 
immediately effective. 
 
Sponsor: Councilmember Baker on behalf of the Cuyahoga 
County Personnel Review Commission 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker  
 

On a motion by Ms. Baker, seconded by Ms. Conwell Resolution No. R2022-0082 was 
considered and adopted by unanimous vote. 

 
10. LEGISLATION INTRODUCED BY EXECUTIVE 

                             
c) CONSIDERATION OF RESOLUTIONS FOR FIRST READING ADOPTION 

UNDER SUSPENSION OF RULES 
 

A motion was made by Mr. Gallagher, seconded by Ms. Simon and approved by 
unanimous vote to suspend Rules 9D and 12A and to place on final passage 
Resolution No. R2022-0120. 

          
1) R2022-0120:  A Resolution amending the 2022/2023 Biennial 

Operating Budget for 2022 by providing for additional fiscal 
appropriations from the General Fund and other funding 
sources, for appropriation transfers between budget accounts 
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and for cash transfers between budgetary funds, to meet the 
budgetary needs of various County departments, offices and 
agencies, to increase the cost of living adjustment for 
remaining Fiscal 2022; and declaring the necessity that this 
Resolution become immediately effective.  
 

                                         Sponsor:  County Executive Budish/Fiscal Officer/Office of  
Budget and Management 
 

On a motion by Mr. Miller with a second by Ms. Conwell, Resolution No. R2022-0120 
was considered and adopted by unanimous vote. 

                        
d) CONSIDERATION OF RESOLUTIONS FOR FIRST READING  AND REFERRAL 

TO COMMITTEE  
 

1) R2022-0121:  A  Resolution confirming the designation of 
Joyce Huang to serve as the alternate to Mayor Justin Bibb on 
the Cuyahoga County Planning Commission representing the 
Cleveland Region for the term 1/1/2022 – 12/31/2024; and 
declaring the necessity that this Resolution become 
immediately effective. 
 

 Sponsor: County Executive Budish 
 

Council President Jones referred Resolution No. R2022-0121 to the Human 
Resources, Appointments & Equity Committee.    

 
2) R2022-0122:  A  Resolution authorizing an amendment to 

Contract No. 842 (formerly Contract No. CE13495) with Fairfax 
Renaissance Development Corporation for lease of office 
space, located at 8111 Quincy Avenue, Cleveland for the 
period 6/1/2002 – 5/31/2022, to extend the time period to 
5/31/2027 and for additional funds in the amount not-to-
exceed $5,888,550.00; and declaring the necessity that this 
Resolution become immediately effective. 
 

 Sponsor: County Executive Budish/Departments of Public 
 Works and Health and Human Services 

 
Council President Jones referred Resolution No. R2022-0122 to the Public Works, 
Procurement & Contracting Committee.    

 
3) R2022-0123:  A  Resolution authorizing a grant award to Fund 

for Our Economic Future of Northeast Ohio in the total 
amount not -to-exceed $9,000,000.00 as fiscal agent, for 
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Workforce Funders Group for various workforce development 
activities, commencing upon contract signature of all parties 
for a period of 3 years; authorizing the County Executive to 
execute the Contract No. 2451 and all other documents 
consistent with said award and this Resolution; and declaring 
the necessity that this Resolution become immediately 
effective: 
 

a) in the amount not-to-exceed $5,000,000.00 for 

expansion of the Manufacturing Sector Partnership. 

 

b) in the amount not-to-exceed $1,000,000.00 for a 

Higher Education Internship Program.  

 
c) in the amount not-to-exceed $3,000,000.00 for 

Career Education in public schools Countywide. 

 Sponsor: County Executive Budish/Department of 
 Development 

 
Council President Jones referred Resolution No. R2022-0123 to the Economic 
Development & Planning Committee.    

 
4) R2022-0124:  A  Resolution authorizing an amendment to 

Agreement No. 1175 with The MetroHealth System for the 
MetroHealth Select Network health benefit plan for County 
employees and their eligible dependents for the period 
1/1/2016 – 12/31/2021 to extend the time period to 
12/31/2022 and for additional funds in the amount not-to-
exceed $1,500,000.00; authorizing the County Executive to 
execute the amendment and all other documents consistent 
with this Resolution; and declaring the necessity that this 
Resolution become immediately effective. 
 

 Sponsor: County Executive Budish/Office of Human Resources 
 

Council President Jones referred Resolution No. R2022-0124 to the Human 
Resources, Appointments & Equity Committee.    

 
5) R2022-0125:  A  Resolution authorizing a grant award to  

Greater Cleveland Food Bank in the amount not-to-exceed 
$5,000,000.00 to construct a new and expanded food 
distribution center in the City of Cleveland’s Collinwood 
neighborhood and to renovate the current facility, located at 
15500 South Waterloo Road, Cleveland, to serve as a one-
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stop-shop for critical wraparound social services and support, 
effective upon contract signature of all parties for a period of 
one (1) year; authorizing the County Executive to execute the 
Contract No. 2429 and all other documents consistent with 
said award and this Resolution; and declaring the necessity 
that this Resolution become immediately effective. 
 

 Sponsors: County Executive Budish/Department of Health and  
 Human Services and Councilmember Conwell 

 
Council President Jones referred Resolution No. R2022-0125 to the Health, Human 
Services & Aging Committee.    

 
6) R2022-0126:  A  Resolution making awards on RQ8476  to 

various providers in the total amount not-to-exceed 
$9,397,121.00 for the Comprehensive Case Management 
Employment Program-Employment, Education and Training 
Services for Young Adults for the period 4/1/2022 – 
12/31/2023; authorizing the County Executive to execute the 
Master Contract and all other documents consistent with said 
awards and this Resolution; and declaring the necessity that 
this Resolution become immediately effective: 

 
a) Contract No. 2389 with Verge, Inc. in the amount not-to-

exceed $1,400,000.00. 
  

b) Contract No. 2390 with Youth Opportunities Unlimited in 
the amount not-to-exceed $7,997,121.00.  

 

 Sponsors: County Executive Budish/Department of Health and 
 Human Services/Cuyahoga Job and Family Services, and 
 Councilmember Conwell 

 
Council President Jones referred Resolution No. R2022-0126 to the Education, 
Environment & Sustainability Committee.    

 
7) R2022-0127:  A  Resolution authorizing an amendment to 

Contract No. 228 with The MetroHealth System for 
Correctional Health Care Services for the Cuyahoga County Jail 
System for the period 5/9/2019 – 5/8/2022 to extend the time 
period to 8/08/2022 and for additional funds in the amount of 
$10,600,000.00, for a total not-to-exceed amount of 
$53,927,040.00; authorizing the County Executive to execute 
the amendment and all other documents consistent with this 

Page 18 of 253



                         

 
7 
 

Resolution; and declaring the necessity that this Resolution 
become immediately effective. 
 

 Sponsor: County Executive Budish/Sheriff’s Department  
 

Council President Jones referred Resolution No. R2022-0127 to the Public Safety & 
Justice Affairs Committee.    

 
e) COMMITTEE REPORT AND CONSIDERATION OF A RESOLUTION FOR 

SECOND READING   
   

1) R2022-0113:  A Resolution adopting the Annual Alternative 
Tax Budget for the year 2023; and declaring the necessity that 
this Resolution become immediately effective.  
 

 Sponsor:  County Executive Budish/Fiscal Officer/Office of  
Budget and Management 
 
Committee Assignment and Chair: Finance & Budgeting – 
Miller 
 

Clerk Richardson read Resolution No. R2022-0113 into the record. 
 

This item will move to the May 24, 2022 Council meeting agenda for consideration 
for third reading adoption. 

 
f) COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR 

SECOND READING  ADOPTION UNDER SUSPENSION OF RULES  
 

A motion was made by Mr. Gallagher, seconded by Ms. Simon and approved by 
unanimous vote to suspend Rule 9D and to place on final passage Resolution Nos. 
R2022-0109, R2022-0110, R2022-0111, R2022-0112, R2022-0114, R2022-0115, 
R2022-0116 & R2022-0118. 

 
1) R2022-0109:  A  Resolution confirming the County Executive’s 

reappointment of Yvette Ittu to serve on the Cuyahoga County 
Audit Committee for the term 1/1/2022 – 12/31/2025; and 
declaring the necessity that this Resolution become 
immediately effective. 
 
Sponsors  County Executive Budish and Councilmember 
Sweeney 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker 
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On a motion by Ms. Baker with a second by Mr. Miller, Resolution No. R2022-0109 
was considered and adopted by unanimous vote. 

 
2) R2022-0110:  A  Resolution confirming the County Executive’s 

reappointment of various individuals to serve on the 
Cuyahoga County Community-Based Correctional Facility 
Governing Board for the term 1/1/2022 – 12/31/2024; and 
declaring the necessity that this Resolution become 
immediately effective: 

 
i) Brandy Carney 

 
ii) Vincent D. Holland 

 
iii) Scott S. Osiecki 

 
 Sponsor: County Executive Budish 

 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker 
 

On a motion by Ms. Baker with a second by Mr. Sweeney, Resolution No. R2022-
0110 was considered and adopted by unanimous vote. 

 
3) R2022-0111:  A  Resolution confirming the County Executive’s 

appointment of Alan Rosskamm to serve on the Cuyahoga 
Community College Board of Trustees for the term 1/18/2022 
– 1/17/2027; and declaring the necessity that this Resolution 
become immediately effective. 
 

 Sponsor: County Executive Budish 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker 
 

On a motion by Ms. Baker with a second by Ms. Conwell, Resolution No. R2022-0111 
was considered and adopted by unanimous vote. 

 
4) R2022-0112:  A  Resolution confirming the County Executive’s 

reappointment of A. Steven Dever to serve, in his official 
capacity as representative of Cuyahoga County, on the Lake 
Erie Energy Development Corporation Board of Directors for 
the term 5/1/2021 – 4/30/2024; and declaring the necessity 
that this Resolution become immediately effective. 
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 Sponsor: County Executive Budish 

 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker 

 
On a motion by Ms. Baker with a second by Mr. Miller, Resolution No. R2022-0112 
was considered and adopted by unanimous vote. 

 
5) R2022-0114:  A  Resolution making an award on RQ8922 to 

CATTS Construction, Inc. in the amount not-to-exceed 
$1,527,760.16 for resurfacing of Harvard Road from East 190th 
Street to Warrensville Center Road in the City of Warrensville 
Heights in connection with the 2021-2024 Transportation 
Improvement Program; authorizing the County Executive to 
execute Contract No. 2396 and all other documents consistent 
with said award and this Resolution; and declaring the 
necessity that this Resolution become immediately effective. 
 

 Sponsors County Executive Budish/Department of Public 
 Works/Division of County Engineer and Councilmember 
 Turner 

 
Committee Assignment and Chair: Public Works, Procurement 
& Contracting – Tuma 
 

On a motion by Mr. Tuma with a second by Ms. Turner, Resolution No. R2022-0114 
was considered and adopted by unanimous vote. 

 
6) R2022-0115:  A  Resolution making an award on RQ8923 to Tri 

Mor Corporation in the amount not-to-exceed $4,646,967.30 
for resurfacing of Ridge Road from Pearl Road to Flowerdale 
Avenue in the Cities of Brooklyn, Cleveland and Parma in 
connection with the 2021-2024 Transportation Improvement 
Program; authorizing the County Executive to execute 
Contract No. 2405 and all other documents consistent with 
said award and this Resolution; and declaring the necessity 
that this Resolution become immediately effective. 
 

 Sponsors: County Executive Budish/Department of Public 
Works/ Division of County Engineer and Councilmembers 
Sweeney, Tuma and Stephens        
 
Committee Assignment and Chair: Public Works, Procurement 
& Contracting – Tuma 
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On a motion by Mr. Tuma with a second by Ms. Turner, Resolution No. R2022-0115 
was considered and adopted by unanimous vote. 

 
7) R2022-0116:  A  Resolution making an award on RQ8921 to 

The Vallejo Company in the amount not-to-exceed 
$2,988,925.02 for the rehabilitation of Superior Road from 
Euclid Avenue to Lee Road in the Cities of Cleveland Heights 
and East Cleveland; authorizing the County Executive to 
execute Contract No. 2378 and all other documents consistent 
with said award and this Resolution; authorizing the County 
Engineer, on behalf of the County Executive, to make an 
application for allocation from County Motor Vehicle $7.50 
License Tax Funds in the amount of $1,285,237.76 to fund a 
portion of said contract; and declaring the necessity that this 
Resolution become immediately effective. 
 

 Sponsors: County Executive Budish/Department of Public 
Works/Division of County Engineer and Councilmember 
Stephens     
   
Committee Assignment and Chair: Public Works, Procurement 
& Contracting – Tuma 
 

On a motion by Mr. Tuma with a second by Ms. Turner, Resolution No. R2022-0116 
was considered and adopted by unanimous vote. 

 
8) R2022-0118:  A  Resolution authorizing various contracts with 

Manatron, Inc. dba Aumentum Technologies in the total 
amount not-to-exceed $664,467.00 for support and 
maintenance services for various Manatron Systems for the 
period 1/1/2022 – 12/31/2022; authorizing the County 
Executive to execute Contract Nos. 2411 & 2424 and all other 
documents consistent with this Resolution; and declaring the 
necessity that this Resolution become immediately effective: 

 
a) Contract No. 2411 in the amount not-to-exceed 

$134,892.00 for CAMA SIGMA System.  
 

b) Contract No. 2424 in the amount not-to-exceed 
$529,575.00 for the Visual Property Tax System.  

 

 Sponsor: County Executive Budish/Fiscal Department 
 

Committee Assignment and Chair: Finance & Budgeting – 
Miller 
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On a motion by Mr. Miller with a second by Mr. Tuma, Resolution No. R2022-0118 
was considered and adopted by unanimous vote. 

 
g) COMMITTEE REPORTS AND CONSIDERATION OF RESOLUTIONS FOR 

THIRD READING ADOPTION  
  

1) R2022-0097:  A Resolution making awards on RQ7469 to 
various providers each in the amount not-to-exceed 
$350,000.00, with a combined total not-to-exceed 
$700,000.00 for general mechanical-electrical-plumbing 
architectural and engineering services, commencing upon 
contract signature of all parties for a period of 3 years; 
authorizing the County Executive to execute the Contracts and 
all other documents consistent with said awards and this 
Resolution; and declaring the necessity that this Resolution 
become immediately effective:  
 

a) Contract No. 2353 with Advanced Engineering 
Consultants, Inc. in the amount not-to-exceed 
$350,000.00.  
 

b) Contract No. 2354 with Karpinski Engineering, Inc. in 
the amount not-to-exceed $350,000.00.  

 
Sponsor:  County Executive Budish/Department of Public 
Works/Division of County Engineer 
 
Committee Assignment and Chair: Public Works, Procurement 
& Contracting – Tuma 
 

On a motion by Mr. Tuma with a second by Mr. Miller, Resolution No. R2022-0097 
was considered and adopted by unanimous vote. 

 
2) R2022-0100:  A Resolution authorizing an Economic 

Development Loan to JumpStart, Inc. in the amount not-to-
exceed $2,500,000.00 to provide local matching funds to 
support one-half of the operating costs to carry out the Ohio 
Third Frontier Entrepreneurial Services Program to assist 
early-stage tech startups, innovators, and small businesses 
throughout Cuyahoga County; authorizing the County 
Executive and/or Director of Development to execute all 
documents consistent with said loan and this Resolution; and 
declaring the necessity that this Resolution become 
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immediately effective.  
 
Sponsor:  County Executive Budish/Department of 
Development  

 
Committee Assignment and Chair: Economic Development – 
Schron 
 

On a motion by Mr. Schron with a second by Ms. Simon, Resolution No. R2022-0100 
was considered and adopted by unanimous vote. 

 
h) COMMITTEE REPORT AND CONSIDERATION OF AN ORDINANCE FOR 

SECOND READING  
 

1) O2022-0003:  An Ordinance providing for an amendment to 
the Cuyahoga County Human Resources Personnel Policies 
and Procedures Manual (“Employee Handbook”) to create a 
Tuition Assistance Program to be applicable to all County 
employees; and declaring the necessity that this Ordinance 
become immediately effective. 
 
Sponsors: County Executive Budish/Department of Human 
Resources 
 
Committee Assignment and Chair: Human Resources, 
Appointments & Equity – Baker  
 

Clerk Richardson read Ordinance No. O2022-0003 into the record. 
 

This item will move to the May 24, 2022 Council meeting agenda for consideration 
for third reading adoption. 

 
11. MISCELLANEOUS COMMITTEE REPORTS 
 
Ms. Simon reported that the Education, Environment & Sustainability Committee 
meeting will be held on Wednesday, May 18 at 3:00 p.m. 
 
Ms. Stephens reported that the Community Development Committee meeting will 
be held on Monday, May 16 at 10:00 a.m. 
 
Ms. Conwell reported that the Health, Human Services & Aging Committee meeting 
Will be held on Wednesday, May 18 at 1:00 p.m. 
 
Mr. Schron reported that the Economic Development & Planning Committee  
meeting will be held on Monday, May 16 at 3:00 p.m.  
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Mr. Gallagher reported that the Public Safety & Justice Affairs Committee meeting 
will be held on Tuesday, May 17 at 1:00 p.m. 
 
Mr. Tuma reported that the Public Works, Procurement & Contracting Committee  
meeting will be held on Wednesday, May 18 at 10:00 a.m. 
 
Mr. Miller reported that the Finance & Budgeting Committee meeting will be held  
on Monday, May 16 at 1:00 p.m.  
 
Ms. Baker reported that the Human Resources, Appointments & Equity Committee 
meeting will be held on Tuesday, May 17 at 10:00 a.m. 
 
12. MISCELLANEOUS BUSINESS 
 
There was no miscellaneous business. 
 
13. ADJOURNMENT 

 
With no further business to discuss, Council President Jones adjourned the meeting 
at 5:52 p.m., without objection. 
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County Council of Cuyahoga County, Ohio 

 

Resolution No. R2022-0105 
 

Sponsored by:  Councilmember 

Baker on behalf of Cuyahoga 

County Personnel Review 

Commission 

A Resolution adopting various changes to 

the Cuyahoga County Non-Bargaining 

Classification Plan and declaring the 

necessity that this Resolution become 

immediately effective. 

 

 WHEREAS, Section 9.03 of the Charter of Cuyahoga County states that the 

Cuyahoga County Personnel Review Commission shall administer a clear, 

countywide classification and salary administration system for technical, specialist, 

administrative and clerical functions with a limited number of broad pay ranges 

within each classification; and 

 

WHEREAS, the Personnel Review Commission submitted several proposed 

changes to the Cuyahoga County Non-Bargaining Classification Plan; and 

 

WHEREAS, the Personnel Review Commission considered this matter and has 

undergone significant review, evaluation and modification of such submitted changes 

to the Cuyahoga County Non-Bargaining Classification Plan; and  

 

WHEREAS, on April 6, 2022 the Personnel Review Commission met and 

recommended the classification changes (attached hereto as Exhibits A through C) 

and recommended to County Council the formal adoption and implementation of the 

attached changes; and 

 

WHEREAS, it is necessary that this Resolution become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 

for the usual, daily operation of a County entity.   

 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

 

SECTION 1.  That the Cuyahoga County Council hereby adopts the following 

changes to the Cuyahoga County Non-Bargaining Classification Plan: 

 

Modifications of the following Classifications: (See attached Classification 

Specifications) 

 

 

  Proposed Revised Classifications: 

 

Exhibit A: Class Title:  Compensation Analyst 
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  Class Number: 14121 

Pay Grade:  13A/Exempt (No change) 

* PRC routine maintenance. Classification last revised in 2017. 

Updates were made to classification function, distinguishing 

characteristics, essential job functions, and general formatting and 

language.  A technology requirement section was added.  No 

change to pay grade or FLSA status. 

 

Exhibit B: Class Title: Manager, Training (Manager, Training-HHS)  

Class Number: 14054 

    Pay Grade:  15A/Exempt  

* PRC routine maintenance. Classification last revised in 2014. 

The position is no longer a Human Resources position.  Essential 

tasks were changed to reflect managing the North Central Ohio 

Regional Training Center for Social Worker, Foster Parent 

training, and HHS employees.  As a result, planning factors were 

increased.  Pay grade changed from 14A to 15A 

 

  Proposed Deleted Classification: 

 

Exhibit C: Class Title: Business Analytics and Project Management 

Specialist  

    Class Number: 14131 

    Pay Grade: 12A/Exempt  

* The department director at the time (2017) requested this 

classification be created but never filled it.  The current director 

does not have any plans to fill this position. 

 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble. Provided 

that this Resolution receives the affirmative vote of at least eight members of Council, 

it shall take effect and be in force immediately upon the earliest occurrence of any of 

the following: (1) its approval by the County Executive through signature, (2) the 

expiration of the time during which it may be disapproved by the County Executive 

under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 

eight members of Council after disapproval pursuant to Section 3.10(7) of the 

Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 

after the earliest period allowed by law. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 

Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance 

with all legal requirements, including Section 121.22 of the Ohio Revised Code. 
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On a motion by ______________, seconded by _____________, the foregoing 

Resolution was duly adopted. 

 

Yeas:  

 

Nays:  

 

 

 

      

_________________________ __________ 

     County Council President  Date 

 

 

     _________________________ __________ 

     County Executive   Date 

           

 

     _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:  April 26, 2022 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Committee Report/Second Reading:  May 10, 2022 

 

Journal__________________ 

___________________, 20___ 
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Thomas Colaluca, Chairman 
Deborah Southerington, Commissioner 
F. Allen Boseman, Commissioner 

 
CUYAHOGA COUNTY  

PERSONNEL REVIEW COMMSSION  
MEMORANDUM 

 
DATE:  April 7, 2022 
 
TO:   Cuyahoga County Council President Pernel Jones Jr. 
  Nan Baker, Chairwoman, Human Resources, Appointments & Equity  
  Committee 
  Council Members, Human Resources, Appointments & Equity   
  Committee 
 
FROM: Thomas Colaluca, Chairman 
  Cuyahoga County Personnel Review Commission 
 
RE:   Recommending Modifications to Class Plan 
 
Please be advised that on April 6, 2022, the Personnel Review Commission considered and 
approved recommending modifications to the County’s classification plan.  In accordance with 
PRC Rule 4.06, these proposed changes were posted on the PRC’s website before any formal 
action was taken on them.  Details of the recommended changes are below: 
 

PROPOSED REVISED CLASSIFICATIONS 
REVISED CLASSIFICATIONS 
(Revised Title) 

CURRENT 
PAY GRADE & 
FLSA 

RECOMMENDED 
PAY GRADE & 
FLSA 

DEPARTMENT 

Compensation Analyst 14121 13A Exempt 13A Exempt 
(No Change) 

Human Resources 

Manager, Training 14054 
(Manager, Health and Human 
Services (HHS) Training) 

14A Exempt 15A Exempt Human Resources and 
Health and Human 
Resources 
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PROPOSED DELETED CLASSIFICATIONS 

Classification Title Classification 
Number 

Pay Grade  Department 

Business Analytics and Project 
Management Specialist 14131 

14131 12A Exempt Human Resources 

 
 
cc: Deborah Southerington, Commissioner  Joseph Nanni, Council Chief of Staff 
     F. Allen Boseman, Commissioner   Sheba Marshall, Interim HR Director 
         Rebecca Kopcienski, PRC Director   Andria Richardson, Clerk of Council 
 Armond Budish, County Executive   Kelli Neale, Program Officer 4 
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CURRENT CLASSIFICATION 

Class Number Classification Title Department  FLSA Status Pay Grade 

14121 Compensation Analyst Human 
Resources Exempt 13A 

PROPOSED REVISED CLASSIFICATION 

Class Number Classification Title Department  FLSA Status Pay Grade 

14121 Compensation Analyst Human 
Resources Exempt 13A 

 

Requested By:  Personnel Review Commission  
  

Rationale: PRC routine maintenance. Classification last revised in 2017.  Updates were 
made to classification function, distinguishing characteristics, essential job 
functions, and general formatting and language. A technology requirements 
section was added. No change to pay grade or FLSA status. 

 

No. of Employees 
Affected:           

None 

 

Dept.(s) Affected: Department of Human Resources 
 

Fiscal Impact: None 
 

Staffing 
Implications: 

None  

 

PRC Contact(s): Verona Blonde, Classification and Compensation Specialist 
Albert Bouchahine, Manager of Classification and Compensation 
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Human Resources 
and Management 
Contact(s): 

Date of Contact: Type of Contact: Reason: 

Kelli Neale – PO3 HR 2/24/2022 Email 
 

Class Spec Draft Review 

Sheba Marshall – 
Interim Chief HR 
Officer 

2/24/2022 Email 
 

Class Spec Draft Review 

Jim Battigaglia, 
Archer Consultant 

3/7/2022 Email Pay grade evaluation  
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           Effective Date: 03.01.2017 
             Last Modified: 03.01.2017 

  
CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 

 
Class Title: Compensation Analyst Class Number: 14121 

FLSA: Exempt Pay Grade: 13A 
Dept: Human Resources 
 
 
Classification Function   
 
The purpose of this classification is to assist management level staff with the creation and implementation 
of compensation programs, to develop job descriptions for unclassified and bargaining unit positions, and 
to evaluate classified, unclassified, and bargaining positions to assign appropriate employee pay by 
reviewing relevant factors.   
 
Distinguishing Characteristics 
 
This is a journey level classification with responsibility for developing and leading county-wide 
compensation projects under a framework of policies, procedures, regulations, and guidelines. This 
position assists management level staff with making recommendations regarding compensation practices 
and related activities for classified, unclassified, and bargaining positions and ensuring that practices 
comply with legal standards. The incumbents exercise discretion in applying procedures to resolve 
issues.  
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 
  25% +/- 10% 
 Performs analysis and recommends base pay for new hires, transfers, and promotions; reviews 

requests for merit and equity-based salary adjustments and makes recommendations; leads annual 
compensation planning activities. 

 
15% +/- 5% 

 Evaluates classified and unclassified jobs to assign appropriate employee pay to ensure internal 
equity and market competitiveness; completes job evaluations and market analysis; audits 
compensation practices for legal compliance including Fair Labor Standards (FLSA) testing; updates 
salary structures, analyzes survey data, and develops and presents detailed analyses for 
management; reviews and makes recommendations regarding the creation of new or revision of 
existing jobs; reviews appropriate factors and recommends pay adjustments for individuals and 
employee groups; gathers, analyzes, and provides data for bargaining negotiations and advises 
agencies and Law Department. 

 
           10% +/- 5% 
 Develops job descriptions for unclassified positions including the establishment of minimum 

requirements and related knowledge, skills, and abilities (KSAs); performs job analysis, interviews 
personnel, and conducts on-site observation to audit job functions; submits job description to Law 
Department, engages in communications with Law Department and department management to 
assist with the determination of civil service status. 
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Compensation Analyst  
  

           
           Effective Date: 03.01.2017 
             Last Modified: 03.01.2017 

 
            10% +/- 5% 
 Assists in the development, implementation, maintenance, analysis, and administration of 

compensation programs, policies, procedures, and best practices to support the strategic objectives 
of the County; assists in the coordination and consolidation of compensation data for reporting; 
performs compensation studies; participates in salary surveys.   

  
10% +/- 5% 

 Provides consulting to human resources staff and strategic business partners; assists in making 
recommendations for organizational design, reorganizations, integrity of job levels, and job design; 
assists management in union negotiations and provides analysis of pertinent salary information. 

 
10% +/- 5% 

 Manages and administers the Position Audit program; participates in the audit process including 
discussion with consultant and management, conducting desk audits, making a final determination, 
and compensation analysis; testifies as the county’s expert witness in the event of an employee 
Appeal Hearing or arbitration.  

 
10% +/- 5% 

 Facilitates the HR process for Class Plan Maintenance with the PRC; works with PRC to gather 
employee and job duty information from agencies; advises and informs HR management of new, 
revised, and proposed deletion of non-bargaining classifications; moves employees into new or 
revised positions and reviews and sets salary.   

 
  5% +/- 2% 
 Advises managers and employees on state and federal employment regulations, compensation 

policies, personnel procedures, and classification programs; provides advice on the resolution of 
classification and salary complaints; provides education and various compensation presentations as 
needed. 

 
  5% +/- 2% 
 Performs salary survey analysis and uses appropriate job evaluation methodology to develop and 

define job evaluation process for unclassified positions; performs cost analysis. 
             
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Bachelor’s degree in human resources, human relations, labor relations, or related field with four (4) 

years of administering and facilitating compensation program experience; or an equivalent 
combination of education, training, and experience. 

 
 Valid driver license, proof of automobile insurance, and access to a vehicle. 
 
Additional Requirements 
 
 No special license or certification is required.   
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines including personal computer, copier, 

calculator, and telephone. 
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Compensation Analyst  
  

           
           Effective Date: 03.01.2017 
             Last Modified: 03.01.2017 

 
 
Technology Requirements 
 
 Ability to operate a variety of software including email word processing software (Microsoft Word), 

spreadsheet software (Microsoft Excel), and electronic mail software (Microsoft Outlook), and 
database software (Microsoft Access, HRIS). 

 
Supervisory Responsibilities 
 
 No supervisory responsibilities required. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and perform routine 

statistics.  
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess, 

conclude, and appraise. Requires discretion in determining and referencing such to established 
criteria to define consequences and develop alternatives. 

 
 Ability to comprehend a variety of informational documents including SAP data extracts, salary survey 

reports, classification specifications, job descriptions, Comprehensive Position Questionnaire (CPQ), 
personnel request forms, request for salary analysis form, salary survey reports, and other reports 
and records. 

 
 Ability to comprehend a variety of reference books and manuals including Ohio Revised Code, 

personnel policy manuals, Fair Labor Standards Act (FLSA) duties test, and County’s Compensation 
Philosophy. 

 
 Ability to prepare request for salary analysis, salary survey questionnaires, white papers, cost 

analysis reports, and other job-related documents using prescribed format and conforming to all rules 
of punctuation, grammar, diction, and style.   

 
 Ability to convince and influence others, to record and deliver information, to explain procedures, and 

to follow instructions.   
 
 Ability to use and interpret compensation terminology. 
 
 Ability to communicate effectively with HR staff, department management, other County employees, 

employees from external partner agencies, and outside vendors.     
 
Environmental Adaptability 
 
 Work is typically performed in an office environment.  
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Compensation Analyst  
  

           
           Effective Date: 03.01.2017 
             Last Modified: 03.01.2017 

Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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CURRENT CLASSIFICATION 

Class Number Classification Title Department  FLSA Status Pay Grade 

14054 Manager, Training 

Human 
Resources and 

Health and 
Human 

Resources 

Exempt 14A 

PROPOSED REVISED CLASSIFICATION 

Class Number Classification Title Department  FLSA Status Pay Grade 

14054 Manager, Health and Human 
Services (HHS) Training 

Health and 
Human Services Exempt 15A 

 

Requested By:  Personnel Review Commission  
  

Rationale: PRC routine maintenance. Classification last revised in 2014.  The position is no 
longer a Human Resources position. Essential tasks were changed to reflect 
managing the North Central Ohio Regional Training Center for Social Worker 
and Foster Parent training. As a result, planning factors were increased. Pay 
grade changed from 14A to 15A.  

 

No. of Employees 
Affected:           

One (1) 

 

Dept.(s) Affected: All Departments 
 

Fiscal Impact: PG 14A: $64,792.00 – $90,729.60 
PG 15A: $69,388.80 – $97,177.60 
Employee’s current salary falls within new pay grade. Step Placement TBD by 
Human Resources 

 

Staffing 
Implications: 

None  

 

PRC Contact(s): Verona Blonde, Classification and Compensation Specialist 
Albert Bouchahine, Manager of Classification and Compensation 
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Human Resources 
and Management 
Contact(s): 

Date of Contact: Type of Contact: Reason: 

Deborah Johnson, 
Director of HR – 
Talent Management 

4/6/2021 Email Review Draft 

David Merriman, 
Director of Health 
and Human Services 

4/7/2021 
 

 
4/7/2021 

08/13/2021 
08/20/2021 
09/02/2021 

Phone Call 
 

 
Email 
Email 
Email 
Email 

Discussion with Albert B. about 
splitting position between HR 

and HHS 
Update on Process 
Update on Process 

Discussion Regarding PG 
Follow-up regarding Pay Grade 

Leon Harris, Assistant 
Director HHS 

09/02/2021 Email Follow-up regarding Pay Grade 

Brenda Payne-Riley, 
Manager, Training 

4/7/2021 
4/20/2021 

08/13/2021 

Email 
Email 
Email 

Update her old CPQ 
Reminder 

Update on Process 
Jim Battigaglia, 
Archer Consultant 

6/08/2021 
6/23/2021 
6/30/2021 

Email 
Email 
Email 

Pay grade evaluation  
Reminder 
Reminder 
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Manager, Health and Human Services (HHS) 
Training  

Class Number: 14054 

FLSA: Exempt Pay Grade: 15A 
Departments: Health and Human Services 

 
 
Classification Function  
 
The purpose of this classification is to manage, coordinate and implement County-level and State-level 
training programs and initiatives for Health and Human Services (HHS) employees, Ohio Department of 
Jobs and Family Services (ODJFS) employees, foster families, and caregivers.   
 
Distinguishing Characteristics 
 
This is a management level classification, with responsibility for overseeing technical operations, and 
the development and execution of training programs. This class recommends, develops, integrates, 
administers, and evaluates policies, procedures, and standards required to provide related services. 
The classification is responsible for ensuring that training programs and activities are completed in a 
timely, effective, and efficient manner according to procedures, rules, regulations, laws and ordinances. 
This classification oversees lower level HHS training supervisors, HHS Training Specialists, and other 
assigned personnel. 
 
Essential Job Functions 

 
The following duties are normal for this classification. These are not to be construed as 
exclusive or all-inclusive. Other duties may be required and assigned. 
 

60% +/- 10% 
 Plans, directs, and coordinates North Central Ohio Regional Training Center (NCORTC) training 

programs and initiatives; meets with ODJFS managers and department heads to identify and 
determine training and development needs for staff ; develops and approves all training provided 
by the NCORTC; develops an annual calendar of training and development opportunities including 
references to external opportunities; develops and maintains training procedures, materials, and 
manuals for trainings; plan and schedules the new-hire training for HHS employees; ensures that 
statutory training requirements are met; amends and revises training programs as needed; 
develops and maintains training budget; prepares training budget reports; prepares annual training 
reports for department; coordinates the upkeep to ensure the NCORTC (Westshore) building is 
functional and safe; reports any issues and need for repairs with the NCORTC (Westshore) 
building to HHS staff person responsible with communicating with building owner. 

 
30% +/- 10% 

 Supervises and directs the work of HHS Training Specialist, new HHS staff, social work interns, and 
other assigned staff; directs staff to ensure work completion and maintenance of standards; plans, 
assigns, and reviews work; coordinates and/or provides training and instruction; evaluates 
employee performance; responds to employee questions, concerns, and problems; approves 
employee timesheets and leave requests; prepares and reviews documents related to timesheets, 
requests for leave, and overtime; develops and monitors unit work plans and work performance 
standards; monitors and provides for training needs; meets with employees individually and as a 
unit; recommends personnel actions including selection, promotion, transfer, discipline, or 
discharge.  
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10% +/- 5% 
 Attends and participates in professional group meetings, conferences, seminars and training; stays 

abreast of new trends and innovations in the field; represents training department at various 
meetings and conferences; provides technical assistance and consultation to departments 
regarding training needs; delivers speeches and prepares correspondence.  

 
Minimum Training and Experience Required to Perform Essential Job Functions 

 
 Bachelor's degree in education or human resources with nine (9) years of training experience 

including three (3) years in a supervisory capacity; or any equivalent combination of education, 
training, and experience. 

 
 Valid driver license, proof of automobile insurance, and access to a vehicle.  
 
Additional Requirements 
 
 No special license or certification is required. 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements  
 
 Ability to operate a variety of office machines and equipment including a computer, multifunction 

printer, and audio-visual equipment.   
 
Technology Requirements 
 
 Ability to operate a variety of software and databases including course management system 

software (E-Track), electronic mail systems (Microsoft Outlook), presentation software (Microsoft 
PowerPoint), publishing software (Microsoft Publisher), spreadsheet software (Microsoft Excel), and 
word processing software (Microsoft Word).  

 
Supervisory Responsibilities 
 
 Ability to assign, review, plan and coordinate the work of other employees. 
 
 Ability to provide instruction to other employees. 
 
 Ability to evaluate the performance of assigned employees. 
 
 Ability to recommend the discipline or discharge of other employees. 
 
 Ability to recommend the transfer, promotion or salary increase of other employees. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals, percentages, use routine statistics, and 

advanced statistics.  
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Language Ability & Interpersonal Communication  
 
 Ability to perform mid- to high-level data analysis requiring managing of data and people deciding 

the time, sequence of operations or events within the context of a process, system or organization. 
Involves determining the necessity for revising goals, objectives, policies, procedures or functions 
based on the analysis of data/information and includes performance reviews pertinent to such 
objectives, functions and requirements. 

 
 Ability to comprehend a variety of informational documents including employment job audit forms, 

needs analyses, classification specifications, training literature, training plans, performance 
evaluations and other reports and records. 

  
 Ability to comprehend a variety of reference books and manuals including policies and procedures, 

State regulations and training manuals. 
 
 Ability to prepare memos, correspondence, training proposals, training needs analysis, training 

budgets, monthly reports, and other job related documents using prescribed format and conforming 
to all rules of punctuation, grammar, diction and style.  

 
 Ability to manage people and programs, to supervise and counsel employees, to convince and 

influence others, to record and deliver information, to explain procedures, and to follow 
instructions.  

 
 Ability to use and interpret education, legal, counseling, and personnel terminology and language.  
 
 Ability to communicate effectively with department supervisors, training personnel, consultants, 

other County employees, and the general public. 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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PROPOSED DELETED CLASSIFICATIONS 

Class Number Classification Title Department  FLSA Status Pay Grade 

14131 
Business Analytics and Project 
Management Specialist 

Human 
Resources Exempt 12A 

 

Requested By:  Personnel Review Commission  
  

Rationale: The department director at the time (2017) requested this classification be 
created but never filled it. The current director does not have any plans to fill 
this position. 

 

No. of Employees 
Affected:           

None 

 

Dept.(s) Affected: Human Resources  
 

Fiscal Impact: None 
 

Staffing Implications: None 
 

PRC Contact(s): Albert Bouchahine, Manager of Classification and Compensation 
Verona Blonde, Classification and Compensation Specialist  

                                                                                                                                      

Human Resources 
Contact(s): 

Sheba Marshall, Director of Human Resources 

  

Management 
Contact(s): 

Sheba Marshall, Director of Human Resources 
Jesse Drucker, Chief Human Resources Officer 
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: 
Business Analytics and Project Management 
Specialist 

Class Number: 14131 

FLSA: Exempt Pay Grade: 12 
Dept: Human Resources 
 
 
Classification Function   
The purpose of this classification is to lead in the identification, development, implementation, 
continuous improvement, and administration of core Human Resources (HR) metrics.    
  
 
Distinguishing Characteristics 
This is a journey level classification with the responsibility to identify business requirements for 
developing HR statistical and analytical reporting and conducting needs analysis for Key Performance 
Reporting requirements to support HR Operating Plan initiatives.  Employees in this class work in 
collaboration with HR upper management to research, analyze, and administer core HR metrics to 
support the overall mission of Cuyahoga County.  Employees work under general supervision as the 
incumbent becomes able to independently perform the full range of duties associated with this level.   
 
 
Essential Job Functions 
 
The following duties are normal for this classification.   These are not to be construed as 
exclusive or all-inclusive.   Other duties may be required and assigned. 
 

25% +/- 10% 
 Leads in the identification, development, implementation, continuous improvement and 

administration of core HR metrics; provides support to HR function in areas of people metrics, 
reporting, and advanced and predictive analytics; identifies relevant metrics to determine strategic 
planning and organization development efforts; produces an actionable HR and line of business 
dashboard; gives recommendations for implementation of new systems, procedures, or 
organizational changes to help achieve strategic plans and operational objectives; provides 
expertise as it relates to best practices in HR. 

   
25% +/- 10% 

 Extracts, manipulates, synthesizes, compiles, analyzes, and interprets data to support various key 
HR and organization initiatives; develops predictive systems to identify trends and drive 
organizational solutions; conducts data-based research to provide solutions to address critical HR 
issues; establishes processes for model development, validation, and implementation; develops and 
publishes reports based on research and analyses to communicate findings and implications; 
creates research and data summary reports for review by executives, managers, and other 
stakeholders; ensures that use of any data is in compliance with policies, laws, and procedures. 
  

25% +/- 10% 
 Manages progression of HR analytics and projects while meeting all timelines, objectives, and 

standards; collaboratively works with managers and decision makers to identify and define project 
mission and scope and develop project plans and project schedules; creates work plans and 
oversees administration; monitors and ensures project progress; identifies, tracks, monitors, and 
communicates all project-related issues; makes necessary adjustments to ensure successful project 
completion. 
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15% +/- 10% 
 Collaboratively works with individuals across department to accomplish HR related projects and 

improve processes; facilitates comprehensive department project integration; coordinates HR 
teams to achieve operational objectives and department alignment; influences cross functioning 
discussions and resolves conflicts between departments; ensures consistent communication within 
department. 

 
10% +/- 5% 

 Performs related administrative responsibilities; prepares and maintains various related reports, 
records, and other documents; responds to emails and phone calls; attends various meetings, 
conferences, and trainings; serves as department representative on committees; presents 
information to stakeholders to facilitate project implementation and process improvement.   

     
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Bachelor’s Degree in Human Resources, Human Relations, Labor Relations or related degree and 

four (4) years of experience in Human Resources, Business Analytics, or related field; or an 
equivalent combination of education, training, and experience.   
 

 Valid Ohio driver license, proof of automobile insurance, and a reliable vehicle.   
 
Additional Requirements for all levels 
 
No special license or certification is required.  
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines including computer and copier. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and perform routine 

and advanced statistics.  
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess, 

conclude and appraise. Requires discretion in determining and referencing such to established 
criteria to define consequences and develop alternatives. 
 

 Ability to comprehend a variety of informational documents including metrics reports, data, statistical 
reports, charts, graphs, correspondence, and other reports and records. 

 
 Ability to comprehend a variety of reference books and manuals including Personnel Policies and 

Procedures Manual, Internal Operational Guidelines, Ohio Revised Code, and Federal Employment 
Laws.  

 
 Ability to prepare project work plans, executive summaries, HR dashboard, reports, charts, graphs, 

correspondence, and other job related documents using prescribed format and conforming to all 
rules of punctuation, grammar, diction and style.   
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 Ability to convince and influence others, to record and deliver information, to explain procedures, to 
follow instructions.   

 
 Ability to use and interpret Human Resources terminology and language. 
 
 Ability to communicate with coworkers, management, directors, consultants, other County 

employees, and members of external agencies and committees. 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
 
Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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Posted:   3/30/2022  
Meeting:  4/6/22 
 
 

 

DELETED CLASSIFICATION PAY GRADE and FLSA STATUS DEPARTMENT Rationale 
Business Analytics and Project Management 
Specialist 14131 

12A Exempt Human 
Resources 

The department director at the time (2017) requested this classification be created but never filled it. 
The current director does not have any plans to fill this position. 

 

Job Title Classification 
Number 

Current 
Pay 
Grade & FLSA 

RECOMMENDED 
PAY GRADE 
 & FLSA 

Department Rationale 

 
REVISED 

     

  Compensation Analyst 14121 13A Exempt 13A Exempt 
(No Change) 

Human 
Resources 

PRC routine maintenance. Classification last revised in 2017.  Updates were made to classification 
function, distinguishing characteristics, essential job functions, and general formatting and language. A 
technology requirements section was added. No change to pay grade or FLSA status. 

Manager, Training 
(Manager, Health and 
Human Services (HHS) 
Training) 

14054 14A Exempt 15A Exempt Human 
Resources and 

Health and 
Human 

Resources 

PRC routine maintenance. Classification last revised in 2014.  The position is no longer a Human 
Resources position. Essential tasks were changed to reflect managing the North Central Ohio Regional 
Training Center for Social Worker, Foster Parent training, and HHS employees. As a result, planning 
factors were increased. Pay grade changed from 14A to 15A. 
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 

 
Class Title: Compensation Analyst Class Number: 14121 

FLSA: Exempt Pay Grade: 13A 
Dept: Human Resources 
 
 
Classification Function   
 
The purpose of this classification is to assist management level staff with the creation and implementation 
of compensation programs, to develop job descriptions for unclassified and bargaining unit positions, and 
to evaluate classified, unclassified, and bargaining positions to assign appropriate employee pay by 
reviewing relevant factors.   
 
Distinguishing Characteristics 
 
This is a journey level classification with responsibility for developing and leading county-wide 
compensation projects under a framework of policies, procedures, regulations, and guidelines. This 
position assists management level staff with making recommendations regarding compensation practices 
and related activities for classified, unclassified, and bargaining positions and ensuring that practices 
comply with legal standards. The incumbents exercise discretion in applying procedures to resolve 
issues.  
 
Essential Job Functions 
 
The following duties are normal for this classification. These are not to be construed as exclusive 
or all-inclusive. Other duties may be required and assigned. 
 
  25% +/- 10% 
 Performs analysis and recommends base pay for new hires, transfers, and promotions; reviews 

requests for merit and equity-based salary adjustments and makes recommendations; leads annual 
compensation planning activities. 

 
15% +/- 5% 

 Evaluates classified and unclassified jobs to assign appropriate employee pay to ensure internal 
equity and market competitiveness; completes job evaluations and market analysis; audits 
compensation practices for legal compliance including Fair Labor Standards (FLSA) testing; updates 
salary structures, analyzes survey data, and develops and presents detailed analyses for 
management; reviews and makes recommendations regarding the creation of new or revision of 
existing jobs; reviews appropriate factors and recommends pay adjustments for individuals and 
employee groups; gathers, analyzes, and provides data for bargaining negotiations and advises 
agencies and Law Department. 

 
           10% +/- 5% 
 Develops job descriptions for unclassified positions including the establishment of minimum 

requirements and related knowledge, skills, and abilities (KSAs); performs job analysis, interviews 
personnel, and conducts on-site observation to audit job functions; submits job description to Law 
Department, engages in communications with Law Department and department management to 
assist with the determination of civil service status. 
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            10% +/- 5% 
 Assists in the development, implementation, maintenance, analysis, and administration of 

compensation programs, policies, procedures, and best practices to support the strategic objectives 
of the County; assists in the coordination and consolidation of compensation data for reporting; 
performs compensation studies; participates in salary surveys.   

  
10% +/- 5% 

 Provides consulting to human resources staff and strategic business partners; assists in making 
recommendations for organizational design, reorganizations, integrity of job levels, and job design; 
assists management in union negotiations and provides analysis of pertinent salary information. 

 
10% +/- 5% 

 Manages and administers the Position Audit program; participates in the audit process including 
discussion with consultant and management, conducting desk audits, making a final determination, 
and compensation analysis; testifies as the county’s expert witness in the event of an employee 
Appeal Hearing or arbitration.  

 
10% +/- 5% 

 Facilitates the HR process for Class Plan Maintenance with the PRC; works with PRC to gather 
employee and job duty information from agencies; advises and informs HR management of new, 
revised, and proposed deletion of non-bargaining classifications; moves employees into new or 
revised positions and reviews and sets salary.   

 
  5% +/- 2% 
 Advises managers and employees on state and federal employment regulations, compensation 

policies, personnel procedures, and classification programs; provides advice on the resolution of 
classification and salary complaints; provides education and various compensation presentations as 
needed. 

 
  5% +/- 2% 
 Performs salary survey analysis and uses appropriate job evaluation methodology to develop and 

define job evaluation process for unclassified positions; performs cost analysis. 
             
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Bachelor’s degree in human resources, human relations, labor relations, or related field with four (4) 

years of administering and facilitating compensation program experience; or an equivalent 
combination of education, training, and experience. 

 
 Valid driver license, proof of automobile insurance, and access to a vehicle. 
 
Additional Requirements 
 
 No special license or certification is required.   
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines including personal computer, copier, 

calculator, and telephone. 
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Technology Requirements 
 
 Ability to operate a variety of software including email word processing software (Microsoft Word), 

spreadsheet software (Microsoft Excel), and electronic mail software (Microsoft Outlook), and 
database software (Microsoft Access, HRIS). 

 
Supervisory Responsibilities 
 
 No supervisory responsibilities required. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and perform routine 

statistics.  
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess, 

conclude, and appraise. Requires discretion in determining and referencing such to established 
criteria to define consequences and develop alternatives. 

 
 Ability to comprehend a variety of informational documents including SAP data extracts, salary survey 

reports, classification specifications, job descriptions, Comprehensive Position Questionnaire (CPQ), 
personnel request forms, request for salary analysis form, salary survey reports, and other reports 
and records. 

 
 Ability to comprehend a variety of reference books and manuals including Ohio Revised Code, 

personnel policy manuals, Fair Labor Standards Act (FLSA) duties test, and County’s Compensation 
Philosophy. 

 
 Ability to prepare request for salary analysis, salary survey questionnaires, white papers, cost 

analysis reports, and other job-related documents using prescribed format and conforming to all rules 
of punctuation, grammar, diction, and style.   

 
 Ability to convince and influence others, to record and deliver information, to explain procedures, and 

to follow instructions.   
 
 Ability to use and interpret compensation terminology. 
 
 Ability to communicate effectively with HR staff, department management, other County employees, 

employees from external partner agencies, and outside vendors.     
 
Environmental Adaptability 
 
 Work is typically performed in an office environment.  
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Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: Manager, Health and Human Services (HHS) 
Training  

Class Number: 14054 

FLSA: Exempt Pay Grade: 15A 
Departments: Health and Human Services 

 
 
Classification Function  
 
The purpose of this classification is to manage, coordinate and implement County-level and State-level 
training programs and initiatives for Health and Human Services (HHS) employees, Ohio Department of 
Jobs and Family Services (ODJFS) employees, foster families, and caregivers.   
 
Distinguishing Characteristics 
 
This is a management level classification, with responsibility for overseeing technical operations, and 
the development and execution of training programs. This class recommends, develops, integrates, 
administers, and evaluates policies, procedures, and standards required to provide related services. 
The classification is responsible for ensuring that training programs and activities are completed in a 
timely, effective, and efficient manner according to procedures, rules, regulations, laws and ordinances. 
This classification oversees lower level HHS training supervisors, HHS Training Specialists, and other 
assigned personnel. 
 
Essential Job Functions 

 
The following duties are normal for this classification. These are not to be construed as 
exclusive or all-inclusive. Other duties may be required and assigned. 
 

60% +/- 10% 
 Plans, directs, and coordinates North Central Ohio Regional Training Center (NCORTC) training 

programs and initiatives; meets with ODJFS managers and department heads to identify and 
determine training and development needs for staff ; develops and approves all training provided 
by the NCORTC; develops an annual calendar of training and development opportunities including 
references to external opportunities; develops and maintains training procedures, materials, and 
manuals for trainings; plan and schedules the new-hire training for HHS employees; ensures that 
statutory training requirements are met; amends and revises training programs as needed; 
develops and maintains training budget; prepares training budget reports; prepares annual training 
reports for department; coordinates the upkeep to ensure the NCORTC (Westshore) building is 
functional and safe; reports any issues and need for repairs with the NCORTC (Westshore) 
building to HHS staff person responsible with communicating with building owner. 

 
30% +/- 10% 

 Supervises and directs the work of HHS Training Specialist, new HHS staff, social work interns, and 
other assigned staff; directs staff to ensure work completion and maintenance of standards; plans, 
assigns, and reviews work; coordinates and/or provides training and instruction; evaluates 
employee performance; responds to employee questions, concerns, and problems; approves 
employee timesheets and leave requests; prepares and reviews documents related to timesheets, 
requests for leave, and overtime; develops and monitors unit work plans and work performance 
standards; monitors and provides for training needs; meets with employees individually and as a 
unit; recommends personnel actions including selection, promotion, transfer, discipline, or 
discharge.  
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10% +/- 5% 
 Attends and participates in professional group meetings, conferences, seminars and training; stays 

abreast of new trends and innovations in the field; represents training department at various 
meetings and conferences; provides technical assistance and consultation to departments 
regarding training needs; delivers speeches and prepares correspondence.  

 
Minimum Training and Experience Required to Perform Essential Job Functions 

 
 Bachelor's degree in education or human resources with nine (9) years of training experience 

including three (3) years in a supervisory capacity; or any equivalent combination of education, 
training, and experience. 

 
 Valid driver license, proof of automobile insurance, and access to a vehicle.  
 
Additional Requirements 
 
 No special license or certification is required. 
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements  
 
 Ability to operate a variety of office machines and equipment including a computer, multifunction 

printer, and audio-visual equipment.   
 
Technology Requirements 
 
 Ability to operate a variety of software and databases including course management system 

software (E-Track), electronic mail systems (Microsoft Outlook), presentation software (Microsoft 
PowerPoint), publishing software (Microsoft Publisher), spreadsheet software (Microsoft Excel), and 
word processing software (Microsoft Word).  

 
Supervisory Responsibilities 
 
 Ability to assign, review, plan and coordinate the work of other employees. 
 
 Ability to provide instruction to other employees. 
 
 Ability to evaluate the performance of assigned employees. 
 
 Ability to recommend the discipline or discharge of other employees. 
 
 Ability to recommend the transfer, promotion or salary increase of other employees. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals, percentages, use routine statistics, and 

advanced statistics.  
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Language Ability & Interpersonal Communication  
 
 Ability to perform mid- to high-level data analysis requiring managing of data and people deciding 

the time, sequence of operations or events within the context of a process, system or organization. 
Involves determining the necessity for revising goals, objectives, policies, procedures or functions 
based on the analysis of data/information and includes performance reviews pertinent to such 
objectives, functions and requirements. 

 
 Ability to comprehend a variety of informational documents including employment job audit forms, 

needs analyses, classification specifications, training literature, training plans, performance 
evaluations and other reports and records. 

  
 Ability to comprehend a variety of reference books and manuals including policies and procedures, 

State regulations and training manuals. 
 
 Ability to prepare memos, correspondence, training proposals, training needs analysis, training 

budgets, monthly reports, and other job related documents using prescribed format and conforming 
to all rules of punctuation, grammar, diction and style.  

 
 Ability to manage people and programs, to supervise and counsel employees, to convince and 

influence others, to record and deliver information, to explain procedures, and to follow 
instructions.  

 
 Ability to use and interpret education, legal, counseling, and personnel terminology and language.  
 
 Ability to communicate effectively with department supervisors, training personnel, consultants, 

other County employees, and the general public. 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
Cuyahoga County is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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CUYAHOGA COUNTY CLASSIFICATION SPECIFICATION 
 

Class Title: 
Business Analytics and Project Management 
Specialist 

Class Number: 14131 

FLSA: Exempt Pay Grade: 12 
Dept: Human Resources 
 
 
Classification Function   
The purpose of this classification is to lead in the identification, development, implementation, 
continuous improvement, and administration of core Human Resources (HR) metrics.    
  
 
Distinguishing Characteristics 
This is a journey level classification with the responsibility to identify business requirements for 
developing HR statistical and analytical reporting and conducting needs analysis for Key Performance 
Reporting requirements to support HR Operating Plan initiatives.  Employees in this class work in 
collaboration with HR upper management to research, analyze, and administer core HR metrics to 
support the overall mission of Cuyahoga County.  Employees work under general supervision as the 
incumbent becomes able to independently perform the full range of duties associated with this level.   
 
 
Essential Job Functions 
 
The following duties are normal for this classification.   These are not to be construed as 
exclusive or all-inclusive.   Other duties may be required and assigned. 
 

25% +/- 10% 
 Leads in the identification, development, implementation, continuous improvement and 

administration of core HR metrics; provides support to HR function in areas of people metrics, 
reporting, and advanced and predictive analytics; identifies relevant metrics to determine strategic 
planning and organization development efforts; produces an actionable HR and line of business 
dashboard; gives recommendations for implementation of new systems, procedures, or 
organizational changes to help achieve strategic plans and operational objectives; provides 
expertise as it relates to best practices in HR. 

   
25% +/- 10% 

 Extracts, manipulates, synthesizes, compiles, analyzes, and interprets data to support various key 
HR and organization initiatives; develops predictive systems to identify trends and drive 
organizational solutions; conducts data-based research to provide solutions to address critical HR 
issues; establishes processes for model development, validation, and implementation; develops and 
publishes reports based on research and analyses to communicate findings and implications; 
creates research and data summary reports for review by executives, managers, and other 
stakeholders; ensures that use of any data is in compliance with policies, laws, and procedures. 
  

25% +/- 10% 
 Manages progression of HR analytics and projects while meeting all timelines, objectives, and 

standards; collaboratively works with managers and decision makers to identify and define project 
mission and scope and develop project plans and project schedules; creates work plans and 
oversees administration; monitors and ensures project progress; identifies, tracks, monitors, and 
communicates all project-related issues; makes necessary adjustments to ensure successful project 
completion. 
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Business Analytics and Project Management Specialist  
 
  

          Effective Date: 07.26.2017 
Last Modified: 07.26.2017 

15% +/- 10% 
 Collaboratively works with individuals across department to accomplish HR related projects and 

improve processes; facilitates comprehensive department project integration; coordinates HR 
teams to achieve operational objectives and department alignment; influences cross functioning 
discussions and resolves conflicts between departments; ensures consistent communication within 
department. 

 
10% +/- 5% 

 Performs related administrative responsibilities; prepares and maintains various related reports, 
records, and other documents; responds to emails and phone calls; attends various meetings, 
conferences, and trainings; serves as department representative on committees; presents 
information to stakeholders to facilitate project implementation and process improvement.   

     
Minimum Training and Experience Required to Perform Essential Job Functions 
 
 Bachelor’s Degree in Human Resources, Human Relations, Labor Relations or related degree and 

four (4) years of experience in Human Resources, Business Analytics, or related field; or an 
equivalent combination of education, training, and experience.   
 

 Valid Ohio driver license, proof of automobile insurance, and a reliable vehicle.   
 
Additional Requirements for all levels 
 
No special license or certification is required.  
 
Minimum Physical and Mental Abilities Required to Perform Essential Job Functions 

 
Physical Requirements   
 
 Ability to operate a variety of automated office machines including computer and copier. 
 
Mathematical Ability 
 
 Ability to add, subtract, multiply, divide, calculate decimals and percentages, and perform routine 

and advanced statistics.  
 
Language Ability & Interpersonal Communication  
 
 Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess, 

conclude and appraise. Requires discretion in determining and referencing such to established 
criteria to define consequences and develop alternatives. 
 

 Ability to comprehend a variety of informational documents including metrics reports, data, statistical 
reports, charts, graphs, correspondence, and other reports and records. 

 
 Ability to comprehend a variety of reference books and manuals including Personnel Policies and 

Procedures Manual, Internal Operational Guidelines, Ohio Revised Code, and Federal Employment 
Laws.  

 
 Ability to prepare project work plans, executive summaries, HR dashboard, reports, charts, graphs, 

correspondence, and other job related documents using prescribed format and conforming to all 
rules of punctuation, grammar, diction and style.   
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Business Analytics and Project Management Specialist  
 
  

          Effective Date: 07.26.2017 
Last Modified: 07.26.2017 

 Ability to convince and influence others, to record and deliver information, to explain procedures, to 
follow instructions.   

 
 Ability to use and interpret Human Resources terminology and language. 
 
 Ability to communicate with coworkers, management, directors, consultants, other County 

employees, and members of external agencies and committees. 
 
Environmental Adaptability 
 
 Work is typically performed in an office environment. 
 
 
 
Cuyahoga County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the 
County will provide reasonable accommodations to qualified individuals with disabilities and encourages both 
prospective employees and incumbents to discuss potential accommodations with the employer.  
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County Council of Cuyahoga County, Ohio 

 
Resolution No. R2022-0128 

 
Sponsored by:  County Executive 

Budish/Fiscal Officer/Office of 

Budget and Management 

A Resolution amending the 2022/2023 
Biennial Operating Budget for 2022 by 
providing for additional fiscal 
appropriations from the General Fund and 
other funding sources, for appropriation 
transfers between budget accounts and for 
cash transfers between budgetary funds, 
to meet the budgetary needs of various 
County departments, offices and agencies 
agencies; and declaring the necessity that 
this Resolution become immediately 
effective.  

  
 WHEREAS, on December 7, 2021, the Cuyahoga County Council adopted the 
Biennial Operating Budget and Capital Improvements Program for 2022/2023 
(Resolution No. R2021-0238) establishing the 2022/2023 biennial budget for all 
County departments, offices and agencies; and 
 
 WHEREAS, it is necessary to adjust the Biennial Operating Budget for 2022 to 
reflect budgetary funding increases, funding reductions, to transfer budget 
appropriations and to transfer cash between budgetary funds, to accommodate the 
operational needs of certain County departments, offices and agencies; and 

 
 WHEREAS, it is further necessary that this Resolution become immediately 
effective in order that critical services provided by Cuyahoga County can continue 
and to provide for the usual, daily operation of County departments, offices, and 
agencies. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

 

 SECTION 1.  That the 2022/2023 Biennial Operating Budget for 2022 be 
amended to provide for the following additional appropriation increases and 
decreases: 
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Fund Nos./Budget Accounts                                                             Journal Nos.          
                                           
                  A. 1105 – General Fund Assigned                                                               BA2210042  

 DV105100 – Community Develop (Casino Tax)  
                          Other Expenses                                             $              2,150,000.00 
                           

The Office of Budget and Management, on behalf of County Council, requests 
$2,150,000 in appropriations to fund the deer management program in South Euclid per 
resolution R2020-0249 ($75,000), 2022 Housing Fund for County Land Reutilization 
Corp/Landbank ($1,500,000) per resolution R2019-0001, and an for the Land Bank 
($175,000) and Village of Chagrain Falls ($400,000) per resolution R2022-0027.  The 
source of funding is the Casino Tax revenues, which has a cash balance of $6,439,461. 
 

                  B. 2220 – Community Development                                                           BA2210043  

 DV220145 – HUD Section 108  
                          Other Expenses                                             $              558,752.25 
                           

The Department of Development requests appropriations of $558,752.25 to pay the U.S. 
Department of Housing and Urban Development the annual debt service for Series 
2015A certificates issued.  Outstanding balances are for the Tinkers Creek and Flats East 
bank projects.   The source of funding is Community Development loan repayments. 
 

                  C.    1100 – General Fund                         BA2210044                                                                                                           
 FS100350 – General Fd Operating Subsidies 

                          Other Expenses                                             $              1,250,000.00 
                           
 The Department of Development requests $1,250,000 in appropriation. Of this $250,000 is for 

the Challenge Loan Program and $1,000,000 is for a loan loss reserve agreement with Key 
Bank. The $250,000 per year is for a period of three years through 2024 will be paid to the 
Home Repair Resource Center.  Funding is provided from a General Fund subsidy transfer. 
 

                  D. 3500 – Debt Service                                                                                BA2218041  

 FS500130 – Med Mart Debt Service 2020  
                          Other Expenses                                             $              4,100.00 
 
                          3500 – Debt Service                                                                                                                    

 FS500100 – Bond Retirement-General  
                          Other Expenses                                             $              5,650.00 
 
                          3500 – Debt Service                                                                                                                    

 FS500140 – Debt Service County Hotel  
                          Other Expenses                                             $              3,850.00 
                                                                                                                                                                                                            

The Office of Budget and Management requests additional appropriations of $13,600 for 
increased bond trustee bank fees.  U.S. Bank Global Corporate Trust increased trust 
service fees effective May 2022.  US Bank serves as trustee for County General 
Obligation, Global Center for Health Innovation, and County Convention Hotel bonds.  
Funding source is County Debt Retirement Fund. 
 

                  E. 2305 – Real Estate Assessment                                                               BA2218043  

 BR305100 – Board of Revision BR 
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                          Other Expenses                                             $              502,720.35 
                                                                                                                                                                                                       

The Office of Budget and Management requests additional appropriations of 
$502,720.35 to the Board of Revision for space charges in the Administrative 
Headquarters.  The 2022-2023 Biennial Budget did not establish appropriation for those 
charges as determiniation of allowable charges was being reviewed.  Interpretation of 
the rules established under Ohio Adminstative Code Rule 5703-25-55 provides for the 
expenses to be charged to the Board of Revision.  Funding source is the Real Estate 
Assessment Fund.  REA Fund balance is $33,589,311.86. 
 

                  F. 2240 – Court                                                                                            BA2227621  

 CP240105 – Computerization Fund 2303.01 
                          Other Expenses                                             $              435,000.00 
                                                                                                                                                                                                                      

The Office of Budget and Management, on behalf of The Court of Common Pleas, is 
requesting an appropriation increase in the amount of $435,000 for the purpose of 
purchasing replacement computer equipment for the Clerk of Courts and Domestic 
Relations.  The funding source is Special Revenue-Court Fees (activity CP-Computer-
Fee).  The current cash balance is 1,155,816.65. 
 

                  G. 2285 – Other Judicial                                                                               BA2227622  

 PJ285145 – JJDP Block Grant 
                          Other Expenses                                             $              190,000.00 
                                                                                                                                                                                                                      

The Office of Budget and Management, on behalf of The Department of Public Safety 
and Justice Services, requests appropriations of 190,000 for juvenile diversion services 
throughout Cuyahoga County.  The funding source is The Ohio Department of Youth 
Services, Title V Community Prevention Grant (activity PJ-21-CPG-BG).  The project 
runs from 10/01/2021 through 09/30/2023.  There is no cash match requirement for this 
grant.  This grant received Consent Item Approval on March 28, 2022 (Consent Item 
Approval No. CON2022-29). 
 

                  H. 2345 – Opioid Mitigation                                                                        BA2227624  

 EX345100 – Opioid Mitigation 
                          Other Expenses                                             $              10,000,000.00 
                                                                                                                                                                                                                      

The Office of Budget and Management, on behalf of the Office of the County Executive 
is requesting appropriations of $10,000,000 in the Opioid Mitigation Funds. Cuyahoga 
County has developed an investment strategy that focuses on the mitigation of opioid 
addiction, with the intent to find solutions to the problem. A group of subject matter 
experts will be instituted as a governing board to hear innovative technologies or 
strategies tackling opioid addiction and make recommendations for funding such 
options, while at the same time leveraging funds from other investors. The funding 
source is the Opioid Innovation Fund (activity NOOPD0009001). The period of 
performance will be January 1, 2022, to December 31, 2023. 
 

                  I. 2325 – Victim Assistance                                                                        BA2227625  

 PJ325130 – VAWA Administration Grant 
                          Personal Services                                                $              22,683.56 
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The Office of Budget and Management, on behalf of the Department of Public Safety 
and Justice Services, is requesting appropriations of $22,683.56 for the FY2021 STOP 
Violence Against Women Act Administrative Grant (activity PJ-22-VAWA-
ADM).  This grant will reimburse the County for a portion of staff time spent on 
administration of the VAWA Grant.  The grant award is 17,012.67 with a 25% cash 
match requirement of 5,670.89 bringing the total to 22,683.56.  Facilitating the cash 
transfer to meet the match requirement (CT2227627) is also being requested on this 
fiscal agenda. The grant period runs from 01/01/2022 to 03/31/2023.  Funding 
Source:  75% Ohio Department of Public Safety, Office of Criminal Justice Services and 
25% Cash Match from General Fund.  Authority to accept and expend the funds received 
Executive approval on 04-11-2022 (BC2022-221). 
 

                  J. 2285 – Other Judicial                                                                               BA2227628  

 PJ285150 – Juvenile Justice Admin. 
                          Personal Services                                          $              10,000.00 
                                                                                                                                                                                                                      

The Office of Budget and Management, on behalf of The Department of Public Safety 
and Justice Services, is requesting appropriations of 10,000.00 for administration of the 
Title V Community Prevention Block Grant.  The funding source is The Ohio 
Department of Youth Services, Title V Community Prevention Grant (activity PJ-21-
CPG-ADM).  The project runs from 10/01/2021 through 09/30/2023.  There is no cash 
match requirement for this grant.  This grant received Consent Item Approval on March 
28, 2022 (Consent Item Approval No. CON2022-29). 
 

                  K . 2285 – Other Judicial                                                                              BA2227629  

 ME285110 – Prof Cont Edu - Paul Coverdell 
                          Other Expenses                                             $              4,227.40 
                                                                                                                                                                                                                      

The Office of Budget and Management, on behalf of the Medical Examiner’s Office, is 
requesting an appropriations of $4,227.40 in 2021 Paul Coverdell Forensic Science 
Improvement Grant funds (activity ME-22-Coverdell).  The funds can be used for 
professional and continuing education for staff and for the purchase of one (1) Olympus 
SZX10 Research Stereo Microscope during the period of 01/01/2022 through 
12/31/2022.  The funding source is the State of Ohio, Department of Public Safety, 
Office of Criminal Justice Services.  There is no cash match requirement for this 
grant.  This grant received Consent Item Approval on March 07, 2022 (Consent Item 
Approval No. CON2022-22).                   
 

 L.    2220 – Community Development                                                BA2210050                                                                                                             
 DV220140 – Community Development  

                          Other Expenses                                             $              1,250,000.00 
                           
 The Department of Development requests $1,250,000 of appropriation for General Fund 

subsidies. Of this $250,000 is for the Challenge Loan Program and $1,000,000 is for a loan loss 
reserve agreement with Key Bank. The $250,000 per year is for a period of three years through 
2024 will be paid to the Home Repair Resource Center.  Funding is provided from a General 
Fund subsidy transfer. 

 

        SECTION 2.  That the 2022/2023 Biennial Operating Budget for 2022 be  
amended to provide for the following appropriation transfers: 
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Fund Nos./Budget Accounts                                                                       Journal Nos. 

 

                  A. FROM: 1100 – General Fund                                                                  BA2218042         
  BE100105 – Primary Election    

                    Other Expenses   $ 1,262,200.00 
                                                                                                               

 TO: 1100 – General Fund                                           
  BE100105 – Primary Election 
                    Personal Services   $ 1,262,200.00 
 

                          FROM: 1100 – General Fund                                                                                                   
  BE100115 – General Election  

                    Other Expenses   $ 1,262,200.00 
                                                                                                               

 TO: 1100 – General Fund                                           
  BE100115 – General Election 

                                       Personal Services   $ 1,262,200.00                                                
 

The Cuyahoga County Board of Elections requests appropriation transfer from Other 
Expenditures to Personal Services in Primary and General Election budgets. The new 
INFOR payroll system requires poll workers to be paid as employees rather than 
contractors.  This transfer results in no change to total appropriation and funding source 
is the County General Fund.                 
                                                                                                                                      

       SECTION 3.  That the 2022/2023 Biennial Operating Budget for 2022 be 
amended to provide for the following cash transfers between County funds: 

                                                                   
Fund Nos./Budget Accounts                                                                       Journal Nos. 

 

                  A. FROM: 1100 – General Fund                                                                 CT2210045  
  FS100350 – General Fd Operating Subsidies 
                   Trans Out – Transfer Out  $ 1,250,000.00                                       
                             

 TO: 2220 – Community Development                                                          
  DV220140 – Community Development     
                   Trans In – Transfer In  $ 1,250,000.00 

                                        
 The Department of Development requests a cash transfer in the amount of 
$1,250,000 from the General Fund. Of this $250,000 is for the Challenge Loan Program 
and $1,000,000 is for a loan loss reserve agreement with Key Bank. The $250,000 per 
year is for a period of three years through 2024 will be paid to the Home Repair Resource 
Center. A request for appropriation for this transfer is also on this agenda (BA2210044 
and BA2210050). 

 
 

                  B. FROM: 1100 – General Fund                                                                 CT2227627  
  FS100350 – General Fd Operating Subsidies 
                   Trans Out – Transfer Out  $ 5,670.89                                       
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 TO: 2325 – Victim Assistance                                                           
  PJ325130 – VAWA Administration Grant      
                   Trans In – Transfer In  $ 5,670.89 

                                        
The Office of Budget and Management, on behalf of the Department of Public Safety 
and Justice Services, is requesting a cash transfer from General Fund to Victim 
Assistance in the amount of 5,670.89 for the purpose of meeting the cash match 
requirement of the FY2021 STOP Violence Against Women Act Administrative Grant 
(activity PJ-22-VAWA-ADM).  A request for appropriation for this grant is also on this 
agenda (BA2227625). 

                                                                                           
       SECTION 4. It is necessary that this Resolution become immediately 
effective for the usual daily operation of the County; the preservation of public 
peace, health, or safety in the County; and any additional reasons set forth in the 
preamble.  Provided that this Resolution receives the affirmative vote of at least 
eight members of Council, it shall take effect and be in force immediately upon 
the earliest occurrence of any of the following: (1) its approval by the County 
Executive through signature, (2) the expiration of the time during which it may 
be disapproved by the County Executive under Section 3.10(6) of the Cuyahoga 
County Charter, or (3) its passage by at least eight members of Council after 
disapproval pursuant to Section 3.10(7) of the Cuyahoga County 
Charter.  Otherwise, it shall take effect and be in force from and after the earliest 
period allowed by law.  
  
 SECTION 5.  It is found and determined that all formal actions of this 
Council relating to the adoption of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and of any of its 
committees that resulted in such formal action were in meetings open to the 
public, in compliance with all legal requirements, including Section 121.22 of 
the Ohio Revised Code. 
 
 
On a motion by __________, seconded by _________, the foregoing Resolution 
was duly adopted. 
 

 Yeas:  
 
Nays: 
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_________________________ __________ 
County Council President  Date 

 
 

_________________________ __________ 
County Executive   Date 

           
 

_________________________ __________ 
Clerk of Council    Date  

 
 
 
Journal CC046 
May 24, 2022 
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To: Andria Richardson, Clerk of County Council 

 

From: Walter Parfejewiec, Office of Budget and Management 

 

Date:  May 13, 2022 

 

Re: Fiscal Agenda – 5/24/2022 - Proposed  

 

cc: Michael Chambers, Fiscal Office; Mary Louise Madigan, Communications 

 

The Office of Budget & Management requests that the members of County Council consider the attached 

fiscal resolution for approval on first reading at the meeting on May 24, 2022.  The requested fiscal items, 

including additional appropriation increases and decreases, are necessary to reconcile the originally 

adopted 2022 Budget.   Items of note on this agenda include: 

 

o Request to provide appropriation increase as requested   

o Request grant appropriation as requested 

o Appropriation Transfers as requested 

o Cash Transfers as requested 

 

Additional Appropriation Summary – Additional appropriation is requested to cover expenditures that 

exceed the original estimate and must be supported by a revenue source.  A reduction in appropriation is 

requested in conjunction with the close-out of a program, grant, or decertification of an encumbrance. 

 

Department Amount  

Requested 

Item Funding Source Purpose 

Office of Budget & 

Management 

$2,150,000.00 A Special Revenue – No 

General/HHS Levy Fund 

Impact 

Appropriation 

Increase 

Department of 

Development 

$558,752.25 B Special Revenue – No 

General/HHS Levy Fund 

Impact 

Appropriation 

Increase 

Department of 

Development 

$1,250,000.00 C General Fund Appropriation 

Increase 

Office of Budget & 

Management 

$13,600.00 D General Fund Appropriation 

Increase 
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Office of Budget & 

Management 

$502,720.35 E Special Revenue – No 

General/HHS Levy Fund 

Impact 

Appropriation 

Increase 

Common Pleas 

Court 

$435,000.00 F Special Revenue – No 

General/HHS Levy Fund 

Impact 

Appropriation 

Increase 

Public Safety & 

Justice Services 

$190,000.00 G Grant Funded – No 

General/HHS Levy Fund 

Impact 

Grant 

Appropriation 

Increase 

County Executive $10,000,000.00 H Special Revenue – No 

General/HHS Levy Fund 

Impact 

Grant 

Appropriation 

Increase 

Public Safety & 

Justice Services 

$22,683.56 I Grant Funded – With 

General/HHS Levy Fund 

Impact 

Grant 

Appropriation 

Increase 

Public Safety & 

Justice Services 

$10,000.00 J Grant Funded – No 

General/HHS Levy Fund 

Impact 

Grant 

Appropriation 

Increase 

Medical Examiner $4,227.40 K Grant Funded – No 

General/HHS Levy Fund 

Impact 

Grant 

Appropriation 

Increase 

Department of 

Development 

$1,250,000.00 L General Fund Appropriation 

Increase 

 

 

Appropriation Transfer Summary – Operating transfers support operating expenditures transfer cash 

from one fund to another.  Transfers post as an expenditure and sufficient appropriation must be 

available to process the transaction. 

 

Department Amount  

Requested 

Item Funding Source Purpose 

Board of Elections $2,524,400.00 A General Fund Appropriation 

Transfer 

 

 

Cash Transfer Summary – Operating transfers support operating expenditures transfer cash from one 

fund to another.  Transfers post as an expenditure and sufficient appropriation must be available to 

process the transaction. 

 

Department Amount  

Requested 

Item Funding Source Purpose 

Department of 

Development 

$1,250,000.00 A General Fund Cash Transfer 

 

Public Safety & 

Justice Services 

$5,670.89 B General Fund Cash Transfer 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0129 

 
Sponsored by: County Executive 

Budish 

A Resolution confirming the County 

Executive’s appointment of Valerie Katz to 

serve on the Cuyahoga County Natural 

Resources Assistance Council for an 

unexpired term ending 10/14/2023; and 

declaring the necessity that this Resolution 

become immediately effective. 

   

WHEREAS, pursuant to Ohio Revised Code Chapter 164.21, the former 

Cuyahoga County Board of Commissioners created a County Natural Resources 

Assistance Council; and 

WHEREAS, the Cuyahoga County Natural Resources Assistance Council 

oversees the implementation of the Clean Ohio Conservation Program in Cuyahoga 

County by evaluating, ranking and prioritizing projects submitted by eligible County 

entities; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special board 

or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by the 

Council,”; and  

WHEREAS, Chapter 114 of the Cuyahoga County Code provides the 

requirements for submission of appointments to County Council; and 

WHEREAS, County Executive has nominated Valerie Katz (replacing Monica 

Busam) to be appointed to serve on the Cuyahoga County Natural Resources 

Assistance Council for an unexpired term ending 10/14/2023. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment of Valerie Katz (replacing Monica Busam) to serve on the 

Cuyahoga County Natural Resources Assistance Council for an unexpired term 

ending 10/14/2023. 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 
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or safety in the County; and any additional reasons set forth in the preamble.  

Pursuant to Cuyahoga County Charter Section 3.10(5), provided that this resolution 

receives the affirmative vote of a majority of members of Council, this Resolution 

shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

 

 

     _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:   

Committee(s) Assigned:   

 

Journal ______________ 

_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0130 

 
Sponsored by:  County Executive 

Budish 

A Resolution confirming the County 

Executive’s appointment of Dornat 

Drummond to serve on the Cuyahoga County 

Diversion Board for the term 3/1/2022 – 

2/28/2025; and declaring the necessity that this 

Resolution become immediately effective. 

 

   

WHEREAS, pursuant to Section 208.04 of the Cuyahoga County Code, the 

Diversion Board was established to serve as a resource for information and advice on 

operation of, and to provide recommendations and input goals, strategies and 

programs of, the Cuyahoga County Assessment and Diversion Center (CCADC). 

 

WHEREAS, the Cuyahoga County Diversion Board shall be composed of nine 

(9) members, four (4) appointed by the Executive, two (2) appointed by the Council 

President, one (1) by the Cuyahoga County Prosecutor, one (1) by the Cuyahoga 

County Public Defender, and one (1) by the Administrative and Presiding Judge of 

the Common Pleas Court General Division. No more than two (2) of the six (6) 

members appointed by the Executive and Council President may be employees of 

Cuyahoga County; and 

WHEREAS, members of the Cuyahoga County Diversion Board shall be 

appointed to serve a three-year term; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special board 

or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by the 

Council,” and 

WHEREAS, the County Executive has nominated Dornat Drummond (replacing 

Calvin Williams) to serve on the Cuyahoga County Diversion Board for the term 

3/1/2022 – 2/28/2025.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 
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SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment of Dornat Drummond (replacing Calvin Williams) to serve 

on the Cuyahoga County Diversion Board for the term 3/1/2022 – 2/28/2025. 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble.  

Pursuant to Cuyahoga County Charter Section 3.10(5), provided that this resolution 

receives the affirmative vote of a majority of members of Council, this Resolution 

shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

 

      

            

                                                _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:   

Committee(s) Assigned:   

 

Journal ______________ 

_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0131 

 
Sponsored by: County Executive 

Budish 

A Resolution confirming the County 

Executive’s appointment of various 

individuals to serve on the Alcohol, Drug 

Addiction and Mental Health Services Board 

of Cuyahoga County for various terms; and 

declaring the necessity that this Resolution 

become immediately effective. 

   

WHEREAS, Ohio Revised Code Chapter 340 establishes the Alcohol, Drug 

Addiction and Mental Health Services Board of Cuyahoga County; and 

WHEREAS, the Alcohol, Drug Addiction and Mental Health Services Board of 

Cuyahoga County is responsible for planning, funding and monitoring of public 

mental health and alcohol and other drug addiction services delivered to the residents 

of Cuyahoga County; and 

WHEREAS, pursuant to the Ohio Revised Code Section 340.02, the Alcohol, 

Drug Addiction and Mental Health Services Board of Cuyahoga County shall consist 

of eighteen (18) appointed members; and 

WHEREAS, members of the Alcohol, Drug Addiction and Mental Health 

Services Board of Cuyahoga County shall be appointed to serve a four-year term; and 

WHEREAS, the Cuyahoga County Charter Section 6.04, entitled Special Boards 

and Commissions, states that “[w]hen general law or any agreement with another 

public agency or court order provides for appointment of members of a special board 

or commission or other agency by the board of county commissioners, such 

appointment shall be made by the County Executive, subject to confirmation by the 

Council,” and 

WHEREAS, the County Executive has nominated the following individuals to 

serve on the Alcohol, Drug Addiction and Mental Health Services Board of 

Cuyahoga County for various terms: 

Appointments: 

1. Gabriella Celeste for the term 7/1/2020 – 6/30/2024, (replacing Steve 

Killpack) 

2. Daniel Kelly for an unexpired term ending 6/30/2023, (replacing Elsie 

Caraballo) 
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms the County 

Executive’s appointment of various individuals to serve on the Alcohol, Drug 

Addiction and Mental Health Services Board of Cuyahoga County for various terms: 

Appointments: 

1. Gabriella Celeste for the term 7/1/2020 – 6/30/2024, (replacing Steve 

Killpack) 

2. Daniel Kelly for an unexpired term ending 6/30/2023, (replacing Elsie 

Caraballo) 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble.  

Pursuant to Cuyahoga County Charter Section 3.10(5), provided that this resolution 

receives the affirmative vote of a majority of members of Council, this Resolution 

shall become immediately effective. 

 

SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

           

 

     _________________________ __________ 

     Clerk of Council    Date  
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First Reading/Referred to Committee:   

Committee(s) Assigned:   

 

Journal ______________ 

_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0132 

 
Sponsored by:  County Executive 

Budish/Department of Public 

Works/ Division of County 

Engineer 

A Resolution authorizing a state Contract 
Purchase on PO22001945 with The Safety 
Company dba MTech Company in the amount 
not-to-exceed $905,461.72 for the purchase of 
(1) replacement Dyna-Vac Straight Jet Truck 
and (2) Cues TV Trucks for the Sanitary 
Division; authorizing the County Executive to 
execute the Purchase Order and all other 
documents consistent this Resolution; and 
declaring the necessity that this Resolution 
become immediately effective. 

   

WHEREAS, the County Executive/Department of Public Works/Division of 
County Engineer has recommended a state contract purchase on PO22001945 with 
The Safety Company dba MTech Company in the amount not-to-exceed $905,461.72 
for the purchase of (1) replacement Dyna-Vac Straight Jet Truck and (2) Cues TV 
Trucks for the Sanitary Division; and 

WHEREAS, the primary goal of this project is to obtain one Dyna-Vac Straight 
Jet Truck and two Cues TV Trucks; and 

WHEREAS, funding is 100% Sanitary Sewer Fund; and 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby authorizes a state 
Contract Purchase on PO22001945 with The Safety Company dba MTech Company 
in the amount not-to-exceed $905,461.72 for the purchase of (1) replacement Dyna-
Vac Straight Jet Truck and (2) Cues TV Trucks for the Sanitary Division. 

SECTION 2.  That the County Executive is authorized to execute Purchase Order 
No. 22001945 and all documents consistent with this Resolution.  

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
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that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee:   
Committee(s) Assigned:   
 
Journal ______________ 
_______________, 20____ 

 
 
 

Page 93 of 253



Page 94 of 253



Page 95 of 253



Page 96 of 253



Page 97 of 253



 1

County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0133 

 
Sponsored by:  County Executive 

Budish/Department of Public 

Works/ Division of County 

Engineer 

A Resolution making an award on RQ8964 to 
CATTS Construction Inc. in the amount not-
to-exceed $2,974,258.50 for rehabilitation of 
various roads; authorizing the County 
Executive to execute Contract No. 2421 and 
all other documents consistent with said award 
and this Resolution; authorizing the County 
Engineer, on behalf of the County Executive, 
to make an application for allocation from 
County Motor Vehicle $7.50 License Tax 
Funds in the amount $1,784,555.10 to fund a 
portion of said contract; and declaring the 
necessity that this Resolution become 
immediately effective. 

   

WHEREAS, the County Executive/Department of Public Works/ Division of 
County Engineer has recommended an award on RQ8964 to CATTS Construction 
Inc. in the amount not-to-exceed $2,974,258.50 for the rehabilitation of various roads; 
authorizing the County Executive to execute Contract No. 2421 and all other 
documents consistent with said award and this Resolution; authorizing the County 
Engineer, on behalf of the County Executive, to make an application for allocation 
from County Motor Vehicle $7.50 License Tax Funds in the amount $1,784,555.10 to 
fund a portion of said contract: 

a) Green Road from Euclid Avenue to South Corporation Line in the City of 
Cleveland; 

b) Ivanhoe Road from Euclid Avenue to East 152nd Street in the Cities of 
Cleveland and East Cleveland; and 

WHEREAS, the primary goals of this project is repairing of the existing asphalt 
concrete wearing course; the repair of deteriorated flexible  and/or rigid base; the 
adjustment, reconstruction or replacement of various  castings  and/or structures; the  
construction of a uniform three inch (3”) asphalt concrete overlay; the  installation of 
ADA complaint curb  ramps, and other related  items as shown on the plans for Green 
Road from the South  Corporation Limit of Cleveland to Euclid Avenue, and Ivanhoe 
Road from Euclid Avenue to East 152nd Street in the Cities of Cleveland and East 
Cleveland; and 

WHEREAS, the anticipated start-completion dates are 5/31/2022 – 9/30/2022; 
and 
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WHEREAS, the project is located in County Districts 7 & 10 and is funded as 
follows: (a) 60% County Motor Vehicle $7.50 License Tax Fund and (b) 25% Issue 1 
and (c) 15% Cities of Cleveland and East Cleveland; and 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby makes an award on 
RQ8964 to CATTS Construction Inc. in the amount not-to-exceed $2,974,258.50 for 
the rehabilitation of various roads; authorizing the County Executive to execute 
Contract No. 2421 and all other documents consistent with said award and this 
Resolution; authorizing the County Engineer, on behalf of the County Executive, to 
make an application for allocation from County Motor Vehicle $7.50 License Tax 
Funds in the amount $1,784,555.10 to fund a portion of said contract: 

a) Green Road from Euclid Avenue to South Corporation Line in the City of 
Cleveland; 

b) Ivanhoe Road from Euclid Avenue to East 152nd Street in the Cities of 
Cleveland and East Cleveland. 

SECTION 2.  That the County Executive is authorized to execute Contract No. 
2421 and all documents consistent with said award and this Resolution.  

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 
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On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee:   
Committee(s) Assigned:   
 
Journal ______________ 
_______________, 20____ 
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  County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0134 

 
Sponsored by:  County Executive 

Budish/Department of Public 

Works  

A Resolution making an award on RQ8508 to 
SmithGroup Architects & Landscape 
Architect, PLLC dba SmithGroup, PLLC in 
the amount not-to-exceed $1,146,857.00 for 
professional engineering design services for 
the Beulah Park-Euclid Beach Connector 
Project, commencing upon contract signature 
of all parties through 12/31/2023; authorizing 
the County Executive to execute Contract No. 
2468 and all other documents consistent with 
said award and this Resolution; and declaring 
the necessity that this Resolution become 
immediately effective. 

   

WHEREAS, the County Executive/Department of Public Works has 
recommended an award on RQ8508 to SmithGroup Architects & Landscape 
Architect, PLLC dba SmithGroup, PLLC in the amount not-to-exceed $1,146,857.00 
for professional engineering design services for the Beulah Park-Euclid Beach 
Connector Project, commencing upon contract signature of all parties through 
12/31/2023; and 

WHEREAS, the primary goal of this project is to produce construction plans and 
specifications required to address the infrastructure needs of the new lakefront trail 
along Lake Erie in the City of Cleveland; and 

WHEREAS, the project is funded 100% General Fund; and  

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby makes an award on 
RQ8508 to SmithGroup Architects & Landscape Architect, PLLC dba SmithGroup, 
PLLC in the amount not-to-exceed $1,146,857.00 for professional engineering design 
services for the Beulah Park-Euclid Beach Connector Project, commencing upon 
contract signature of all parties through 12/31/2023. 
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SECTION 2.  That the County Executive is authorized to execute Contract No. 
2468 and all other documents consistent with said award and this Resolution.  

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health, 
or safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
First Reading/Referred to Committee:   
Committee(s) Assigned:   
 
Journal ______________ 
_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0135 

 
Sponsored by:  County Executive 

Budish/Office of Innovation and 

Performance 

A Resolution authorizing a grant award to 
Cuyahoga County Board of Health in the total 
amount not-to-exceed $2,900,000.00 to 
support various mission activities, 
commencing upon agreement signature of all 
parties for a period of three years; authorizing 
the County Executive to execute Agreement 
No. 2445 and all other documents consistent 
with said award and this Resolution; and 
declaring the necessity that this Resolution 
become immediately effective. 

   

WHEREAS, the County Executive/Office of Innovation and Performance 
recommends a Grant award to Cuyahoga County Board of Health in the total amount 
not-to-exceed $2,900,000.00 to support various mission activities, commencing upon 
agreement signature of all parties for a period of three years: 

a) for the continuation of COVID-19 response efforts in the amount not-to-
exceed $1,100,000.00; 

b) for lead remediation of housing units in Cuyahoga County suburbs in the 
amount not-to-exceed $1,800,000.00; and 

WHEREAS, the goals for this project are to continue the County’s COVID-19 
public health response and support lead remediation of housing units in suburban 
Cuyahoga County; and 

WHEREAS, this project is 100% General Fund-American Plan Rescue Act 
(ARPA) Revenue Replacement/Provision of Government Services; and 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby authorizes a Grant 
award to Cuyahoga County Board of Health in the total amount not-to-exceed 
$2,900,000.00 to support various mission activities, commencing upon agreement 
signature of all parties for a period of three years: 
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a) for the continuation of COVID-19 response efforts in the amount not-to-
exceed $1,100,000.00; 

b) for lead remediation of housing units in Cuyahoga County suburbs in the 
amount not-to-exceed $1,800,000.00; and 

SECTION 2.  That the County Executive is authorized to execute Agreement No. 
2445 and all other documents consistent with this Resolution. 

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
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First Reading/Referred to Committee:   
Committee(s) Assigned:   
 
Journal ______________ 
_______________, 20__ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0136 

 
Sponsored by:  County Executive 

Budish/Sheriff Department 

A Resolution authorizing an Agreement of 

Affiliation with Crime Stoppers of Cuyahoga 

County, Inc. to recognize and designate said 

organization as the official citizens’ reward 

program for Cuyahoga County for the period 

9/15/2021 – 9/14/2023; authorizing the 

County Executive to execute agreement and 

all other documents consistent this Resolution; 

and declaring the necessity that this Resolution 

become immediately effective. 

   

WHEREAS, the County Executive/Sheriff Department has recommended an 

Agreement of Affiliation with Crime Stoppers of Cuyahoga County, Inc. to recognize 

and designate said organization as the official citizens’ reward program for Cuyahoga 

County for the period 9/15/2021 – 9/14/2023; and 

WHEREAS, the primary goal of this project is to memorialize the affiliation 

between the Cuyahoga County Sheriff’s Department and Crime Stoppers; and 

WHEREAS, it is necessary that this Resolution become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 

for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby authorizes an 

Agreement of Affiliation with Crime Stoppers of Cuyahoga County, Inc. to recognize 

and designate said organization as the official citizens’ reward program for Cuyahoga 

County for the period 9/15/2021 – 9/14/2023. 

SECTION 2.  That the County Executive is authorized to execute the agreement 

and all other documents consistent with this Resolution. 

SECTION 3.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health or 

safety in the County and any additional reasons set forth in the preamble. Provided 

that this Resolution receives the affirmative vote of at least eight members of Council, 

it shall take effect and be in force immediately upon the earliest occurrence of any of 

the following: (1) its approval by the County Executive through signature, (2) the 

expiration of the time during which it may be disapproved by the County Executive 
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under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 

eight members of Council after disapproval pursuant to Section 3.10(7) of the 

Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 

after the earliest period allowed by law. 

 

SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 

Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance 

with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

 

     _________________________ __________ 

     County Executive   Date 

           

 

     _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:   

Committee(s) Assigned:   

 

Journal ______________ 

_______________, 20__ 
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COUNTY COUNCIL OF CUYAHOGA COUNTY, OHIO  

 

RESOLUTION NO. R2022-0137 

Sponsored by: County Executive 

Budish/Department of Development 

 

A Resolution authorizing the issuance and 

sale of health care and independent living 

facilities refunding revenue bonds, Series 2022 

(Eliza Jennings Senior Care Network), in an 

aggregate principal amount not-to-exceed 

$55,000,000.00 for the purposes of currently 

refunding bonds previously issued by the 

County, funding a debt service reserve fund if 

required and paying certain costs of issuance; 

providing for the assignment of revenues for the 

payment of those bonds; authorizing the 

execution and delivery of a Base Lease, a Lease, 

a Bond Indenture, Supplemental Bond 

Indentures, Bond Purchase Agreements, an 

Assignment of Rights under Lease, an 

Assignment of Basic Rent and other instruments 

and documents in connection with the issuance 

of those bonds; authorizing the preparation and 

use of a Preliminary Official Statement; 

authorizing the preparation, execution and use of 

an Official Statement; authorizing other action 

relating to the issuance of the bonds, and 

declaring the necessity that this Resolution 

become immediately effective.  

WHEREAS, the County of Cuyahoga, Ohio (the “Issuer”), a county and political subdivision 

in and of the State of Ohio (the “State”), is authorized and empowered by virtue of the laws of 

the State, including without limitation, Chapter 140 of the Ohio Revised Code and Section 133.51 

of the Ohio Revised Code, as enacted pursuant to the provisions of Article VIII, Section 16 of the 

Ohio Constitution (together, the “Act”), among other things: (i) to acquire, construct, improve, 

furnish and equip Hospital Facilities (as defined below), and to acquire by lease real estate within 

the boundaries of the Issuer and interests therein, including without limitation, improvements 

situated thereon comprising Hospital Facilities and Independent Living Facilities; (ii) to refund 

revenue bonds previously issued by the Issuer to reimburse the Borrower (defined herein) for, 

and to pay, the “costs of hospital facilities,” as defined in the Act, including the cost of 

independent living facilities, within the boundaries of the Issuer; (iii) to enter into a lease 

agreement to provide revenues to pay the principal of and interest and any premium on those 

revenue bonds; (iv) to secure those revenue bonds by a trust indenture and a separate 

supplemental trust indenture for each series of those revenue bonds, by the pledge and assignment 

of its rights under a lease agreement, by a pledge and lien on the hospital receipts and by an 

absolute and irrevocable assignment of certain funds to be held by the trustee under such trust 

indentures and (v) to enact this Resolution, to enter into the Bond Indenture, the Supplemental 

Bond Indentures, the Base Lease, the Lease, the Assignment of Rights Under Lease, the 

Assignment of Basic Rent and the Bond Purchase Agreements, all as hereinafter defined, to 

authorize the preparation and use of a Preliminary Official Statement and the preparation, 
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execution and use of an Official Statement, each as hereinafter defined, and to execute and 

deliver certain other documents and instruments upon the terms and conditions provided herein 

and therein; and 

 

WHEREAS, this Council, pursuant to the foregoing authority and at the request of the 

Borrower, has heretofore determined and hereby determines to issue revenue bonds for the 

purpose of assisting in refunding revenue bonds previously issued by the Issuer for the purpose 

of financing or refinancing the acquisition, construction, improvement, furnishing and 

equipping real and personal property used for Hospital Facilities, all for the purposes of better 

providing for the health and welfare of the people of the State and the Issuer by enhancing the 

availability, efficiency and economy of Hospital Facilities, and the services rendered thereby 

and of providing efficient operation of Hospital Facilities, by leasing them to the Borrower and 

facilitating the financing and refinancing of Hospital Facilities, to be available to or for the 

service of the general public without discrimination by reason of race, creed, religion, color, 

national origin or age; 

 

WHEREAS, it is necessary that this Resolution become immediately effective in 

order to refund the Series 2017 Bonds and the Series 2021 Bonds (each as hereinafter 

defined) at favorable interest rates. 

 

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

Section 1.  Definitions. In addition to the words and terms defined elsewhere in this 
Resolution, or by reference to the Lease, the Bond Indenture or the Supplemental Bond 
Indentures, unless the context or use indicates clearly another meaning or intent: 

 

“Act” means Chapter 140 of the Ohio Revised Code, as enacted or amended from time 

to time, and Section 133.51 of the Ohio Revised Code, as enacted pursuant to the provisions 

of Article VIII, Section 16 of the Ohio Constitution, as enacted or amended from time to 

time. 

 

“Assignment of Rights Under Lease” means the Assignment of Rights Under Lease 

dated as of the Dated Date, between the Issuer and the Master Trustee, as the same may 

be amended or supplemented. 

 

“Assignment of Basic Rent” means the Assignment of Basic Rent dated as of the 

Dated Date, from the Issuer to the Bond Trustee, as the same may be amended and 

supplemented. 

 
“Authorized Borrower Representative” means the person designated from time to time 

by the Borrower as its representative. 
 
“Bank Rate” means, with respect to the Series 2022B Bonds, the Bank Rate as defined 

in Supplemental Bond Indenture No. 2. 

 

“Base Lease” means, the Base Lease, dated as the Dated Date, between Eliza Jennings 

Senior Care Network, as lessor, and the Issuer, as lessee, as amended or supplemented 

from time to time in accordance with its terms. 
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“Basic Rent” means the amounts necessary to make the deposits required in the Bond 

Indenture to be made to the Special Funds and any other amounts required under the Lease 

to be paid as Basic Rent on or prior to the date set forth in the Lease. 

 

“Beneficial Owner” means, with respect to the Bonds, a Person owning a Beneficial 

Ownership Interest therein, as evidenced to the satisfaction of the Bond Trustee. 

 

“Beneficial Ownership Interest” means the beneficial right to receive payments and 

notices with respect to the Bonds which are held by the Depository under a book entry 

system. 

 

“Bond Fund” means the Bond Fund created in Section 5.01 of the Bond Indenture. 

 

“Bond Indenture” means the Trust Indenture dated as of the Dated Date between the 

Issuer and the Bond Trustee, as the same may be amended and supplemented from time 

to time, including, but not limited to, by Supplemental Bond Indentures Nos. 1 and 2. 

 

“Bond Purchase Agreements” means the Series 2022A Bond Purchase Agreement and 

the Northwest Bond Purchase Agreement. 

 

“Bond Service Charges” means, for any applicable time period or date, the principal 

(including any Mandatory Sinking Fund Requirements), interest, and redemption premium, 

if any, required to be paid by the Issuer on the Bonds pursuant to the Bond Indenture. In 

determining Bond Service Charges accruing for any period or due and payable on any date, 

Mandatory Sinking Fund Requirements accruing for that period or due on that date shall be 

included and principal maturities for which, and to the extent, Mandatory Sinking Fund 

Requirements were imposed in a prior period or for a prior date shall be excluded. 

 

“Bond Trustee” means U.S. Bank Trust Company, National Association, and any 

successor Bond Trustee, as determined or designated under or pursuant to the Bond 

Indenture. 

 

“Bonds” means the Series 2022 Bonds. 

 

“Book entry form” or “book entry system” means, with respect to the Bonds, a form or 

system, as applicable, under which (i) the Beneficial Ownership Interests may be transferred 

only through a book entry and (ii) physical Bond certificates in fully registered form are 

registered only in the name of a Depository or its nominee as Holder, with the physical Bond 

certificates “immobilized” in the custody of the Depository. The book entry system, 

maintained by and the responsibility of the Depository and not maintained by or the 

responsibility of the Issuer or the Bond Trustee, is the record that identifies, and records the 

transfer of the interests of, the owners of book entry interests in the Bonds. 

 

“Borrower” means Eliza Jennings Senior Care Network, an Ohio nonprofit corporation, no 

part of the net earnings of which inures or may lawfully inure to the benefit of any private 

shareholder or individual and which has authority to own or operate Hospital Facilities, or 

which provides services to one or more other hospital agencies and which is qualified to do 

business in the State, and its lawful successors and assigns, including any surviving, resulting 

or transferee corporations as provided in the Lease, as a lessee thereunder. 
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“Borrower Documents” means the Base Lease, the Lease, the Bond Purchase 

Agreements, the Master Indenture and the Master Indenture Security Documents. 

 

“Business Day” means (A) any day other than (1) a Saturday, Sunday or other day on 

which banks in the city in which the Corporate Trust Office of the Bond Trustee, any Paying 

Agent, the Registrar, the Tender Agent or either of the Original Purchasers is located or in 

New York, New York are authorized to be closed for commercial banking purposes or (2) a 

day on which the New York Stock Exchange is closed, or (B) as such term may be defined 

in the Bond Indenture or Lease, but for which no days shall be included that are not consistent 

with the terms of (A) above. 

 

“Certificate of Award” means, for each series of the Series 2022 Bonds, the 

Certificate of Award for that series, as described in Section 3 hereof and authorized 

pursuant to Section 4 hereof. 

 

“Clerk” means the Clerk of the County Council of the Issuer. 

 

“Code” means the Internal Revenue Code of 1986, the applicable regulations 

(whether proposed, temporary or final) under that Code or the statutory predecessor of 

that Code, and any amendments of, or successor provisions to, the foregoing and any 

official rulings, announcements, notices, procedures and judicial determinations 

regarding any of the foregoing. 

 
“Dated Date” means the first day of the calendar month in which the Series 2022 

Bonds are issued. 
 

“Depository” means any securities depository that is a clearing agency under federal law 

operating and maintaining, with its participants or otherwise, a book entry system to record 

ownership of book entry interests in Bonds, and to effect transfers of book entry interests in 

Bonds in book entry form, and includes and means initially The Depository Trust Company 

(a limited purpose trust company), New York, New York. 

 

“Executive” means the County Executive. 

 

“Fiscal Officer” means the County Fiscal Officer or his duly appointed deputy. 

 

“Holder” means the person in whose name a Bond is registered on the Register for 

which provision is made in the Bond Indenture. 

 

“Hospital Facilities” means the buildings, structures and other improvements, 

additions thereto and extensions thereof, furnishings, equipment and real estate and 

interests therein, all or any part of the costs of which are at any time authorized by the 

Act to be financed or refinanced by the issuance of Bonds or other obligations of the 

Issuer thereunder, together with all appurtenant facilities and properties in which the 

Issuer has acquired an interest or hereafter shall acquire an interest, including 

Independent Living Facilities. 

 

“Hospital Receipts” means Hospital Receipts as defined in the Bond Indenture. 
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“Independent Living Facilities” means “independent living facilities” as defined in 

Section 140.01, Ohio revised Code.  

 

“Issuer” means the County of Cuyahoga, Ohio, a county and political subdivision in 

and of the State. 

 

“Issuer Documents” means this Bond Legislation, the Lease, the Base Lease, the Bond 

Indenture, Supplemental Bond Indentures Nos. 1 and 2, the Letter of Representations, the 

Assignment of Rights Under Lease, the Assignment of Basic Rents, the Bond Purchase 

Agreements and the Certificate of Award; provided that when reference is made herein to the 

execution and delivery of the Issuer Documents, with respect to this Resolution, that reference 

means instead its adoption. 

 

“Lease” means the Lease dated as of the Dated Date, between the Issuer, as lessor, 

and Eliza Jennings Senior Care Network, as lessee, as the same may be amended or 

supplemented from time to time in accordance with the terms thereof. 

 
“Leased Premises” means the Leased Real Property and the Project, collectively 

constituting Hospital Facilities. 
 

“Leased Real Property” means the real property described in the Lease, together with 

any substitutions therefor or additions thereto, less any removals therefrom from time to 

time as provided for and permitted by the Lease. 

 

“Legislative Authority” means the County Council of the Issuer. 

 
“Letter of Representations” means a blanket letter of representations from the Issuer 

to the Depository. 
 

“Master Indenture” means the Amended and Restated Master Open-End Indenture of 

Mortgage and Security Agreement between the members of the Obligated Group and the 

Master Trustee, dated as of the Dated Date, as amended and supplemented from time to time, 

including by Supplemental Master Indenture Nos. __ and __. 

 

“Master Indenture Security Documents” means any mortgage on, security interest in, or 

pledge, hypothecation, assignment or other transfer of any real, personal or real and personal 

property, tangible or intangible, given from time to time to the Master Trustee by the 

Borrower or other members of the Obligated Group as security for the obligations under the 

Master Indenture. 

 

“Master Trustee” means U.S. Bank Trust Company, National Association, and any 

successor Master Trustee, as determined or designated under or pursuant to the Master 

Indenture. 

 
“Maximum Rate” means, with respect to the Series 2022 Bonds, fifteen percent 

(15.0%) per annum. 
 
“Northwest” means Northwest Bank, a national banking association. 
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“Northwest Bond Purchase Agreement” means the Bond Purchase Agreement for the 
Series 2022B Bonds between the Issuer and Northwest, and approved by the Borrower. 

 
“Obligated Group” means the Obligated Group as defined in the Master Indenture. 
 
“Official Statement” means the Official Statement described in the Bond Purchase 

Agreement for the Series 2022A Bonds, to be used by the Underwriter in connection to the 
offering and sale of the Series 2022A Bonds. 

 
“Original Purchaser” means, as to the Series 2022A Bonds, the Underwriter, and as to 

the Series 2022B Bonds, Northwest. 

 

“Preliminary Official Statement” means the Preliminary Official Statement described 

in the Bond Purchase Agreement for the Series 2022A Bonds, to be used by the 

Underwriter in connection with the offering and sale of the Series 2022A Bonds. 

 

“Project” means the Series 2022 Project as defined in Lease. 

 

“Purchase Price” means, for each series of Bonds, the purchase price of the Bonds 

specified in the Certificate of Award, which shall be no less than the par amount thereof, plus 

accrued interest from the dated date of the Bonds to the date of delivery and payment for the 

Bonds by the applicable Original Purchaser. 

 

“Refunded Bonds” has the meaning set forth in Section 2 hereof. 

 

“Remarketing Agent” means, as to the Bonds, any Person meeting the qualifications 

of and designated from time to time to act as Remarketing Agent under the Bond 

Indenture. 

 

“Series 2017 Bonds” means, collectively, the Series 2017A Bonds and the Series 

2017B Bonds. 

 

“Series 2017A Bonds” means the Issuer’s Health Care and Independent Living Facilities 

Revenue Bonds, Series 2017A (Eliza Jennings Senior Care Network Project). 

 

“Series 2017B Bonds” means the Issuer’s Healthcare and Independent Living Facilities 

Revenue Bonds, Series 2017B (Eliza Jennings Senior Care Network Project). 

 

“Series 2021 Bonds” means, collectively, the Series 2021A Bonds and the Series 

2021B Bonds. 

 

“Series 2021A Bonds” means the Issuer’s Health Care Facilities Revenue Bonds, Series 

2021A (Eliza Jennings Senior Care Network Project). 

 

“Series 2021B Bonds” means the Issuer’s Health Care Facilities Revenue Bonds, Series 

2021B (Eliza Jennings Senior Care Network Project). 

 

“Series 2022 Bonds” means, collectively, the Series 2022A Bonds and the Series 

2022B Bonds. 
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“Series 2022A Bonds” means the Issuer’s Health Care and Independent Living Facilities 

Refunding Revenue Bonds, Series 2022A (Eliza Jennings Senior Care Network). 

 

“Series 2022B Bonds” means the Issuer’s Health Care and Independent Living Facilities 

Refunding Revenue Bonds, Series 2022B (Eliza Jennings Senior Care Network). 

 

“Series 2022A Bond Purchase Agreement” means the Bond Purchase Agreement among 

the Issuer, the Underwriter and the Borrower related to the purchase and sale of the Series 

2022A Bonds. 

 

“Series 2022 Project” means the Series 2022 Project as defined in the Lease, constituting 
hospital facilities and independent living facilities financed or refinanced with the proceeds 
of the Series 2022 Bonds. 

 
“Special Fund” means the Bond Fund established under the Indenture, and shall not include 

any other fund of the Issuer. 
 

“Supplemental Bond Indenture No. 1” means Supplemental Trust Indenture No. 1, dated 

as of the Dated Date, by and between the Issuer and the Bond Trustee and relating to the 

issuance of the Series 2022A Bonds, and any amendment or supplement thereto. 

 

“Supplemental Bond Indenture No. 2” means Supplemental Trust Indenture No. 2, dated 

as of the Dated Date, by and between the Issuer and the Bond Trustee and relating to the 

issuance of the Series 2022B Bonds, and any amendment or supplement thereto. 

 

“Supplemental Bond Indentures” means, collectively, Supplemental Bond Indenture No. 1 

and Supplemental Bond Indenture No. 2. 

 

“Supplemental Master Indenture No. __” means Supplemental Master Indenture No. __, 

dated as of Dated Date, by and between the Obligated Group and the Master Trustee, 

relating to the Series 2022A Bonds. 

 

“Supplemental Master Indenture No. __” means Supplemental Master Indenture No. __, 

dated as of Dated Date, by and between the Obligated Group and the Master Trustee, 

relating to the Series 2022B Bonds. 

 

“State” means the State of Ohio. 
 

“Tender Agent” means the Person designated in the applicable Resolution, Certificate 

of Award or Supplemental Indenture, and any successor Tender Agent as determined or 

designated under or pursuant to the Indenture. 

 

“Underwriter” means, with respect to the Series 2022A Bonds, B.C. Ziegler and 

Company. 

 

Words and terms used herein with initial capital letters and not herein defined have 

the meaning given to them in the Bond Indenture. 

 

The captions and headings in this Resolution are solely for convenience of reference 

and do not define, limit or describe the scope or intent of any provisions or Sections of 
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this Resolution. 

Section 2.  Findings and Determinations; Authorization of the Bonds. This 
Council finds and determines based upon representations of the Borrower and the advice 
of Bond Counsel, that: (a) there is a substantial need within the Issuer to better provide for 
the health and welfare of the people of the State and the Issuer by enhancing the 
availability, efficiency and economy of Hospital Facilities and the services rendered 
thereby, and to facilitate the financing and refinancing of those Hospital Facilities, to 
provide health care and other services to the residents of the Issuer available for the service 
of the general public without discrimination by reason of race, creed, color or national 
origin, religion or age and at the lowest practicable cost; (b) the Base Lease and the Lease 
and the Issuer’s execution and delivery, will promote the public purpose stated in Section 
140.02 of the Ohio Revised Code and restated in the preceding clause (a), and the Issuer 
will be duly benefited thereby, (c) the Project originally financed or refinanced with 
proceeds of the Refunded Bonds (as defined herein) consists of Hospital Facilities and (d) 
it is necessary to, and the Issuer shall, issue, sell and deliver, as provided and authorized 
herein and in the Bond Indenture, pursuant to the authority of the Act, Series 2022 Bonds 
in an aggregate principal amount not to exceed $55,000,000, for the purpose of providing 
funds to (i) currently refund the outstanding principal amount of the Issuer’s Series 2017 
Bonds and the Issuer’s Series 2021 Bonds (together, the “Refunded Bonds”), (ii) fund a 
debt service reserve fund for the Series 2022A Bonds, if required, and (iii) pay certain 
expenses incurred in connection with the issuance of the Bonds.  

 

Section 3.  Terms and Provisions of the Bonds. 

(a) Generally. The Series 2022A Bonds shall be designated “County 
of Cuyahoga, Ohio Health Care and Independent Living Facilities Refunding Revenue 
Bonds, Series 2022A (Eliza Jennings Senior Care Network)”, or such other name as shall 
be designated in the Certificate of Award, and the Series 2022B Bonds shall be designated 
“County of Cuyahoga, Ohio Health Care and Independent Living Facilities Revenue 
Bonds, Series 2022B (Eliza Jennings Senior Care Network)” or such other name as shall 
be designated in the Certificate of Award. 

(b) Form of Bonds. The Series 2022 Bonds (i) shall be issuable in one 
or more series only in fully registered form and substantially as set forth in Exhibit A 
attached to each applicable Supplemental Bond Indenture, (ii) shall be exchangeable only 
for Series 2022 Bonds of the same series of authorized denominations, as provided in the 
Bond Indenture; (iii) shall be numbered in a manner determined by the Bond Trustee which 
will distinguish each Series 2022 Bond of a series from each other Series 2022 Bond; (iv) 
shall be in the denominations for which provision is made and which are permitted by the 
Bond Indenture; (v) shall be dated as specified in the Certificate of Award, provided that 
such date or dates shall be no later than October 1, 2022; (vi) if requested by the applicable 
Original Purchaser, shall be initially issued only to a Depository for holding in a book entry 
system; (vii) shall mature on such dates and in such principal amounts as may be fixed in 
the Certificate of Award, provided that the final maturity shall not be later than December 
31, 2057; (viii) shall be subject to optional redemption, extraordinary optional redemption 
and mandatory redemption as provided in the Bond Indenture; and (ix) shall bear interest, 
payable from the most recent date to which interest has been paid or provided for or, if no 
interest has been paid or provided for, from the date of the Series 2022 Bonds. 

 Principal of and premium, if any, and interest on the Bonds shall be payable as 
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provided in the Bond Indenture. The Bonds shall be registered in the name of the Holder 
or, if requested by the Holder, in the name of the Depository or its nominee, as Holder, and 
immobilized in the custody of the Depository, and the Bonds shall not be transferable or 
exchangeable, except for transfer to another Depository or to another nominee of a 
Depository as referred to in subsection (e) of this Section 3, without further action by the 
Borrower. 
 

(c) Execution. The Bonds shall be signed by the Executive and/or the 
Fiscal Officer or their designees in their official capacities (provided that either or both of 
those signatures may be facsimiles). In case any officer, whose signature or facsimile 
thereof shall appear on the Bonds, shall leave office prior to the issuance of the Bonds, 
such signature or facsimile thereof shall nevertheless be valid and sufficient for all 
purposes, the same as if he or she had remained in office until after that time. 

(d)  Interest Rates. The initial interest rates on each series of the Series 
2022 Bonds shall be designated in the Certificate of Award determined as provided in the 
related Supplemental Bond Indenture, each of which interest rates shall not exceed the 
Maximum Rate established for the Bonds. For each series of the Series 2022 Bonds, 
interest shall be payable as set forth in the related Supplemental Bond Indenture. 

Pursuant to each Supplemental Bond Indenture, the Authorized Borrower 
Representative, on behalf of the Issuer, has the option to convert the interest rate mode on each 
series of the Series 2022 Bonds to other interest rate modes, including (each as defined in the 
applicable Supplemental Bond Indenture) a Bank Rate (or another Bank Rate), the Weekly 
Rate, One Month Rate, Three Month Rate, the Flexible Interest Rate or the Fixed Interest Rate 
(or another Fixed Interest Rate). Interest on the Series 2022 Bonds of each series in an interest 
rate mode is payable on the interest payment dates specified in the applicable Supplemental 
Bond Indenture for that interest rate mode. 

(e) Book-entry System. If the Bonds are issued to a Depository and the 
Depository determines not to continue or if the Borrower determines it is not in its best 
interest or the best interest of the Beneficial Owners for the Depository to continue to act 
as a Depository for the Bonds for use in a book entry system, the Borrower, after written 
notice to the Issuer, may attempt to have established a securities depository/book entry 
system relationship with another Depository under this Resolution. If the Borrower does 
not or is unable to do so, the Issuer and the Bond Trustee, after the Bond Trustee has made 
provision for notification of the Beneficial Owners by appropriate notice to the then 
Depository, shall permit withdrawal of the Bonds from the Depository, and authenticate 
and deliver Bond certificates, in fully registered form and in the authorized denomination 
to the assignees of the Depository or its nominee or the Beneficial Owner, all at the cost 
and expense (including costs of printing or otherwise preparing, and delivering, 
replacement Bonds) of the Borrower. 

Section 4.  Sale of the Bonds; Certificate of Award; Official Statement. The Series 
2022 Bonds of each series shall be sold and awarded to the Original Purchasers, in 
accordance with the terms of this Resolution, the Bond Indenture, the Supplemental Bond 
Indentures and the Bond Purchase Agreements, at the Purchase Prices, as defined in the 
Certificate of Award. 

 
 It is determined hereby, based upon the advice of Bond Counsel and 
representations of the Borrower, that the Purchase Price and the manner of sale and the 
terms of the Bonds as provided in this Resolution, the Bond Purchase Agreements, and the 
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Bond Indenture, are consistent with all legal requirements and will carry out the public 
purposes of the Act. 
 
 The award shall be further evidenced by one or more Certificates of Award which shall 
determine and state (i) the Purchase Prices of Bonds to be issued, (ii) the principal maturities of 
each series of the Series 2022 Bonds, (iii) the mandatory sinking fund requirements of each series 
of the Series 2022 Bonds, if any, and (iv) any other provisions of a series of the Series 2022 Bonds 
deemed necessary or appropriate by the officer or officers of the Issuer executing and delivering 
such Certificate of Award, and the Issuer’s legal counsel, and not contrary to this Resolution or 
adverse to the Issuer. Each Certificate of Award shall be executed by the Executive or the Fiscal 
Officer, alone or in conjunction with the other, and execution and delivery of such Certificate of 
Award by any such officer or officers shall be deemed as conclusive that all matters set forth in 
such Certificate of Award are not contrary to this Resolution or adverse to the Issuer. 
 

 The Executive, the Fiscal Officer or the Clerk or their designees are authorized, alone 

or together, to make the necessary arrangements with the Original Purchasers to establish the 

date, location, procedures and conditions for the delivery of the Bonds to the Original 

Purchasers and to take all steps necessary to effect due execution, authentication and delivery 

of the Series 2022 Bonds to the Original Purchasers under the terms of this Resolution, the 

applicable Bond Purchase Agreement and the Certificate of Award. 

 

The disclosures in the proposed preliminary form of the Official Statement, as 

presented to this Council, under the captions “THE ISSUER” and “LEGAL MATTERS – 

Pending and Threatened Litigation – No Proceedings Against the Issuer”, are hereby 

approved, with such changes and insertions in such disclosures as may be approved by the 

Executive or the Fiscal Officer; provided, that the foregoing approval does not constitute 

approval by the Issuer of, and the Issuer assumes no responsibility for, the accuracy or 

completeness of any other disclosures therein other than as identified above. 

 

The Issuer consents to the distribution by the Underwriter of a Preliminary Official 

Statement to persons who may be interested in the purchase of the Bonds, and its delivery 

of the Official Statement in final form to the purchasers of the Bonds, in each case with 

such changes as may be approved as aforesaid. 

Section 5.  Allocation of Proceeds of Bonds. The proceeds of sale of the Bonds 
(including, without limitation, premium, if any, and interest accrued thereon) shall be 
allocated and deposited in accordance with the Bond Indenture. 

 

All funds, accounts and subaccounts contemplated in the Bond Indenture to be created 

are authorized hereby to be created and shall be used without further legislative action for 

the purposes specified in the Bond Indenture. 

Section 6.  Security for the Bonds. To the extent and except as otherwise provided 
under the Bond Indenture or a Supplemental Bond Indenture, (i) the Bond Service Charges 
on the Bonds shall be equally and ratably payable solely from the Hospital Receipts, the 
Special Funds and from any amounts payable pursuant to the Lease, and (ii) the payment 
of Bond Service Charges on the Bonds shall be secured by the absolute and irrevocable 
assignment of the Hospital Receipts and the Special Funds and secured by the Bond Indenture, 
including the assignment of the Basic Rent under the Lease. All Basic Rent shall be paid by 
the Borrower directly to the Bond Trustee or its designee(s) for the account of the Issuer. 
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Anything in the Resolution, the Bonds or the Bond Indenture to the contrary 

notwithstanding, the Series 2022 Bonds do not and shall not represent or constitute a general 

obligation, debt or bonded indebtedness of the Issuer, or a pledge of the faith and credit or 

moneys of the Issuer, and the Holders of the Series 2022 Bonds shall not be given and shall 

not have any right to have excises or taxes levied by the Issuer for the payment of Bond Service 

Charges thereon. The Series 2022 Bonds shall contain a statement to that effect and to the 

effect that the Bonds are payable, solely from the Hospital Receipts and from any other 

moneys paid by the Borrower or obtained by the Bond Trustee upon the exercise of rights and 

remedies under the Issuer Documents. 

Section 7.  Covenants and Agreements of Issuer. In addition to the other covenants of 
the Issuer herein and in the Issuer Documents, the Issuer further covenants and agrees as 
follows: 

 
(a) Authority and Actions. The Issuer is, and upon delivery of the 

Series 2022 Bonds will be, duly authorized by the laws of the State, particularly and 
without limitation the Act, to issue the Bonds, to execute and deliver the Issuer Documents, 
the Bond Purchase Agreements and other instruments and documents to which it is a party, 
to provide the security for payment of the Bond Service Charges on the Bonds in the 
manner and to the extent set forth herein and in the Bond Indenture, and to cause the 
refunding of the Refunded Bonds, all as authorized by this Council. All actions on the part 
of the Issuer for the issuance of the Bonds and the execution and delivery of the Issuer 
Documents, the Bond Purchase Agreements and such other instruments and documents 
have been or will be duly and effectively taken. The Series 2022 Bonds will be valid and 
enforceable special limited obligations of the Issuer according to the terms thereof. Each 
duty of the Issuer and of its officers and employees undertaken pursuant to the Bonds, the 
Issuer Documents and the Bond Purchase Agreements is a duty specifically enjoined by 
law pursuant to Section 140.06(J), Ohio Revised Code, upon the Issuer and each of those 
officers and employees having authority thereunder or by provision of law to perform the 
duty, resulting from an office, trust or station, within the meaning of Section 2731.01, Ohio 
Revised Code, providing for enforcement by writ of mandamus. 

(b) Transcript. The Clerk shall furnish to the Original Purchasers a true 
transcript of proceedings, certified by the Clerk, of all proceedings had with reference to 
the issuance of the Series 2022 Bonds, together with such information from the records as 
is necessary to determine the regularity and validity of the issuance of the Series 2022 
Bonds. 

(c) Further Assurances. The Issuer shall do all things and take all 
actions on its part necessary within its legal authority and control to comply with 
obligations, duties and responsibilities on its part under the Issuer Documents. Nothing 
herein or in the Issuer Documents shall be construed as requiring the Issuer to operate the 
Leased Premises or to use or pledge any moneys from any source other than Hospital 
Receipts or the Special Funds as provided in the Bond Indenture. 

(d) No Pecuniary Liability of the Issuer. No provision, covenant, or 

agreement contained in this Resolution, the Issuer Documents, the Bond Purchase 

Agreements, or other documents, and no obligation herein imposed upon the Issuer, or the 

breach thereof, shall constitute an indebtedness of the Issuer or the State of Ohio or any 

political subdivision thereof within the meaning of any Ohio constitutional provision or 

statutory limitation or shall constitute or give rise to a pecuniary liability of the Issuer or the 
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State of Ohio or any political subdivision thereof or a charge against its general credit or 

taxing powers. In making the agreements, provisions and covenants set forth in this 

Resolution, the Issuer Documents, the Bond Purchase Agreements, or other documents, the 

Issuer has not obligated itself, except to the extent that the Issuer is authorized to act pursuant 

to Ohio law and except with respect to the Hospital Receipts. The Issuer and any of its 

officials, officers or employees shall have no monetary liability arising out of the obligations 

of the Issuer hereunder or in connection with any covenant, representation or warranty made 

by the Issuer herein or any of the Issuer Documents described in Section 8 of this Resolution, 

and neither the Issuer nor its officials, officers or employees shall be obligated to pay any 

amounts in connection with the transactions contemplated hereby other than from Hospital 

Receipts or other moneys received from the Borrower. 

Section 8.  Issuer Documents. To provide for the issuance and sale of the Bonds, the 
refunding of the outstanding principal amounts of the Refunded Bonds, and the 
consummation of the transactions contemplated herein, the Executive, the Fiscal Officer 
and any other appropriate officer of the Issuer is authorized to execute, acknowledge and 
deliver, for and in the name and on behalf of the Issuer, each Issuer Document and the 
Bond Purchase Agreements in substantially the respective forms thereof submitted to this 
Legislative Authority (except that with respect to this Resolution, that authority and 
direction refers to certification of the adoption of this Resolution) subject to such changes 
as are requested and/or approved by the Issuer. 

 

The Issuer Documents and the Bond Purchase Agreements are approved with changes 

therein which are not inconsistent with this Resolution, which are not adverse to the Issuer, 

which are permitted by the Act, and which are approved by the officer or officers executing the 

respective Issuer Documents and the Bond Purchase Agreements and the Issuer’s legal counsel. 

The approval of those changes by that officer or those officers, and the character of those 

changes as not being adverse to the Issuer, shall be evidenced conclusively by the execution 

and delivery of the respective Issuer Documents and the Bond Purchase Agreements by that 

officer or those officers. 

 

Section 9.  Other Documents. The Executive, the Fiscal Officer, the Clerk and any 
other appropriate officer of the Issuer, alone or in conjunction with any of the foregoing, 
are authorized to execute, deliver and, if applicable file, for and in the name and on behalf 
of the Issuer, any certifications, financing statements, assignments and other instruments 
and documents which are necessary and appropriate to perfect the assignments contemplated in 
the Bond Indenture and to consummate the transactions contemplated in the Issuer Documents, 
the Bond Purchase Agreements and the Series 2022 Bonds. Those certifications and other 
instruments and documents include, without limitation, an appropriate certificate under Section 
149(e) of the Code, a report on Form 8038 and any other certifications and forms necessary or 
advisable under the Code and a certification by the Clerk of the transcript of proceedings relating 
to the issuance of the Bonds. 

 
Section 10.  Lien of Pledge Hereunder. As provided in Section 140.06 of the 

Act, the Hospital Receipts are subject to the lien of the pledge hereunder and under the 
Bond Indenture without any physical delivery of the Hospital Receipts or further act, and 
the lien of that pledge is valid and binding against all parties having claims of any kind 
against the Issuer or the Borrower (irrespective of whether those parties have notice of such 
pledge), and creates a perfected security interest for all purposes of Chapter 1309, Ohio 
Revised Code, without the necessity for separation or delivery of the Hospital Receipts or 
for the filing or recording of the Bond Indenture or any other resolution or instrument by 
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which that pledge is created or any certificate, statement or other document with respect to 
that pledge. The pledge of and lien on the Hospital Receipts under the Bond Indenture shall 
be effective and the money therefrom and thereof may be applied to the purposes for which 
pledged without necessity for any further act of appropriation. 

 
Section 11.  Release of Leased Premises. Consistent with the provisions of the 

Base Lease and the Lease, the Base Lease and the Lease may be amended, at any time and 
from time to time, to effect the release of and removal from the leasehold estates created 
thereby of any part of or interest in the Leased Premises and the transfer thereof to the 
applicable Borrower, provided, in the opinion of Bond Counsel, such release shall not 
cause the Series 2022 Bonds to become taxable. 

 

 No further legislative action of the Issuer shall be required to authorize or effect the 

release or removal of all or portions of the Leased Premises, or granting or modifying interests 

therein, as contemplated by the Base Lease and the Lease, and the Executive and the Fiscal 

Officer shall be and they hereby are authorized to execute and deliver, alone or in combination 

with any other such official, any and all documents or instruments necessary or appropriate, 

as determined by such official or officials, to effect such release or removal, or such granting 

or modifying of interests in the Leased Premises. 

Section 12.  Compliance with Open Meeting Requirements. It is found and 
determined that all formal actions of this Council concerning and relating to the adoption 
of this Resolution were adopted in an open meeting of this Council, and that all 
deliberations of this Board and of any of its committees that resulted in those formal 
actions, were in meetings open to the public, in compliance with all legal requirements, 
including Section 121.22, Ohio Revised Code. 

  
Section 13.  Immediately Effective. It is necessary that this Resolution become 

immediately effective in order to provide for the refunding of the Refunded Bonds at 
favorable interest rates. Provided that this Resolution receives the affirmative vote of eight 
members of Council, this Resolution shall take effect and be in force immediately upon the 
earliest occurrence of any of the following: (1) its approval by the County Executive 
through signature, (2) the expiration of the time during which it may be disapproved by the 
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage 
by at least eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and after the 
earliest period allowed by law. 

On a motion by ____________, seconded by __________, the foregoing Resolution 
was duly adopted. 
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Yeas: 

Nays :   
 

_____________________________          _____________ 
County Council President          Date 
  
_____________________________          _____________ 
County Executive          Date 
  
_____________________________          _____________ 
Clerk of Council          Date 

 
 
 
First Reading/Referred to Committee:  
Committee(s) Assigned:  

Journal ________ 

_________, 20__
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0117 

 
Sponsored by:  County Executive 

Budish/Department of Public 

Works 

A Resolution authorizing a Partner Funding 
Agreement among City of Cleveland, 
Cuyahoga County, Cleveland-Cuyahoga Port 
Authority and Northeast Ohio Areawide 
Coordinating Agency in the amount not-to-
exceed $2,500,000.00 to provide matching 
funds for eligible construction phase activities 
for the stabilization of the hillside abutting the 
Cuyahoga River at Irishtown Bend; 
authorizing the County Executive to execute 
Agreement No. 2149 and all other documents 
consistent with this Resolution; and declaring 
the necessity that this Resolution become 
immediately effective. 

   

WHEREAS, the County Executive/Department of Public Works/ Division of 
County Engineer has recommended a Partner Funding Agreement among City of 
Cleveland, Cuyahoga County, Cleveland-Cuyahoga Port Authority and Northeast 
Ohio Areawide Coordinating Agency in the amount not-to-exceed $2,500,000.00 to 
provide matching funds for eligible construction phase activities for the stabilization 
of the hillside abutting the Cuyahoga River at Irishtown Bend; and 

WHEREAS, the primary goal of this project is to stabilize the hillside abutting the 
Cuyahoga River at Irishtown Bend; and 

WHEREAS, this project is 100% funded by General Fund; and 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby authorize a Partner 
Funding Agreement among City of Cleveland, Cuyahoga County, Cleveland-
Cuyahoga Port Authority and Northeast Ohio Areawide Coordinating Agency in the 
amount not-to-exceed $2,500,000.00 to provide matching funds for eligible 
construction phase activities for the stabilization of the hillside abutting the Cuyahoga 
River at Irishtown Bend. 
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SECTION 2.  That the County Executive is authorized to execute the agreement 
and all documents consistent with this Resolution.  

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
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First Reading/Referred to Committee:  April 26, 2022 
Committee(s) Assigned:  Community Development 
 
Committee Report/Second Reading:  May 24, 2022 
 
Journal ______________ 
_______________, 20____ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0119 

 
Sponsored by:  County Executive 

Budish/Office of Innovation and 

Performance 

 

Co-sponsored by:  Councilmember 

Jones 

A Resolution making an award on RQ6906 to 
PC’s for People Ohio, LLC in the amount not-
to-exceed $19,382,136.00 for the deployment 
of broadband services in Cuyahoga County, 
commencing upon contract signature of all 
parties for a period of three (3) years; 
authorizing the County Executive to execute 
Contract No. 2318 and all other documents 
consistent with said award and this Resolution; 
and declaring the necessity that this Resolution 
become immediately effective. 

   

WHEREAS, the County Executive/Office of Innovation and Performance has 
recommended an award on RQ6906 to PC’s for People Ohio, LLC in the amount not-
to-exceed $19,382,136.00 for the deployment of broadband services in Cuyahoga 
County, commencing upon contract signature of all parties for a period of three (3) 
years; and 

WHEREAS, the primary goal for this project is to provide an affordable 
broadband service in the areas most in need; and 

WHEREAS, the funding for this project is 100% by General Fund; and 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby makes on RQ6906 with 
PC’s for People Ohio, LLC in the amount not-to-exceed $19,382,136.00 for the 
deployment of broadband services in Cuyahoga County, commencing upon contract 
signature of all parties for a period of three (3) years. 

SECTION 2.  That the County Executive is authorized to execute Contract No. 
2318 and all other documents consistent with said award and this Resolution. 

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
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that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee:  April 26, 2022 
Committee(s) Assigned:  Community Development 
 
Additional Sponsorship Requested in Committee:  May 16, 2022 
 
Committee Report/Second Reading:  May 24, 2022 
 
Journal ______________ 
_______________, 20__ 
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Transaction ID:  
 

Department of Purchasing Tabulation Sheet 
  

 

REQUISITION NUMBER:  6906/Event #1421 TYPE: RFP ESTIMATE: Unknown 

CONTRACT PERIOD:      RFB/RFP/RFQ DUE DATE:  September 8, 2021 NUMBER OF RESPONSES:  81/9 

REQUESTING DEPARTMENT: Office of Innovation and Performance COMMODITY DESCRIPTION: Partnership for Deployment of Broadband Services 

DIVERSITY GOAL/SBE            0%  DIVERSITY GOAL/MBE          0% DIVERSITY GOAL/WBE          0% 

Does CCBB Apply: ☐Yes   ☐No  CCBB: Low Non-CCBB Bid$: Add 2%, Total is: 

Does CCBEIP Apply:  ☐Yes   ☐No CCBEIP:  Low Non-CCBEIP Bid $:   Add 2%, Total is: 

*PRICE PREFERENCE LOWEST BID REC’D $ RANGE OF LOWEST BID REC’D $  Minus $, = 

PRICE PREF % & $ LIMIT: MAX SBE/MBE/WBE PRICE PREF $ DOES PRICE PREFERENCE APPLY? ☐Yes   ☐No   

                       

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

1.  AT&T 
208 South Akard St. 
Dallas, TX 75202 
 

 
N/A 

 
N/A 

Compliant: 

☒Yes 

☐No 
 

IG Registration 
Complete: 

☒Yes 

☐No 
 

IG Number: 
21-0092 

 
NCA: 

☒Yes 

☐No 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

☐N/A 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 
 

COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 

 
 
 

 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 
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Transaction ID:  
 

 Bidder’s / Vendors Name 
and Address 

Bid Bond 
/ Check 

Actual Bid 
Amount 
(enter “N/A” 
if RFP or RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

2.  Charter 
Communications/Spectrum 
580 W. 4TH St. Suite 350 
Columbus, OH 43215 

 
N/A 

 
N/A 

Compliant: 

☒Yes 

☐No 
 

IG Registration 
Complete: 

☒Yes 

☐No 
 

IG Number: 
18-0104 

 
NCA: 

☒Yes 

☐No 

☐N/A 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 
 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors Name 
and Address 

Bid Bond 
/ Check 

Actual Bid 
Amount 
(enter “N/A” 
if RFP or RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

3.  Digital C 
6815 Euclid Avenue 
Cleveland, OH 44103 

 
N/A 

 
 N/A 

Compliant: 

☒Yes 

☐No 
 

IG Registration 
Complete: 

☒Yes 

☐No 
 

IG Number: 
21-0246 

 
NCA: 

☒Yes 

☐No 

☐N/A 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 
 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

4.  Neo Network 
Development Inc. 
620 N. River Rd. Suite 
100 
Naperville, IL 60563 

 
N/A 

 
N/A 

Compliant: 

☒Yes 

☐No 
 

IG Registration 
Complete: 

☐Yes 

☒No 
 

IG Number: 
n/a 

 
NCA: 

☒Yes 

☐No 

☐N/A 
 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

 
COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

5.  The Northeast Ohio 
Regional 
Improvement 
Corporation 
617 McKinley Ave. SW 
Canton, OH 44707 

 
N/A 

 
N/A 

Compliant: 

☐Yes 

☒No 
 

IG Registration 
Complete: 

☐Yes 

☒No 
 

IG Number: 
n/a 

 
NCA: 

☐Yes 

☒No 

☐N/A 
 
 

PH: 

☐Yes 

☒No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

 
COOP: 

☐Yes 

☒No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

6.  PCs for People 
3126 St. Clair Ave. NE  
Cleveland, OH 44114 

 
N/A 

 
N/A 

Compliant: 

☒Yes 

☐No 
 

IG Registration 
Complete: 

☒Yes 

☐No 
 

IG Number: 
20-0119 

 
NCA: 

☒Yes 

☐No 

☐N/A 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 
 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 

 
 
 

 

 

 

 

 

Page 169 of 253



Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

7.  Suite 1300 Services 
(Connected NEO) 
5000 Euclid Ave., 
Suite 1300 
Cleveland, OH 44103 

 
N/A 

 
N/A 

Compliant: 

☒Yes 

☐No 
 

IG Registration 
Complete: 

☐Yes 

☒No 
 

IG Number: 
n/a 

 
NCA: 

☒Yes 

☐No 

☐N/A 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 
 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

8.  Thayer Power & 
Communication 
12345 Worthington 
Road NW 
Pataskala, OH 43062 

 
N/A 

 
N/A 

Compliant: 

☐Yes 

☒No 
 

IG Registration 
Complete: 

☐Yes 

☒No 
 

IG Number: 
n/a 

 
NCA: 

☐Yes 

☒No 

☐N/A 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 
 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

9.  T-Mobile USA, Inc. 
12920 SE 38th Street 
Bellevue, WA 98006 

 
N/A 

 
N/A 

Compliant: 

☒Yes 

☐No 
 

IG Registration 
Complete: 

☐Yes 

☒No 
 

IG Number: 
n/a 

 
NCA: 

☒Yes 

☐No 

☐N/A 
 

PH: 

☒Yes 

☐No 

☐N/A 
 

CCBB: 

☐Yes  

☐No 

☒N/A 
 

CCBEIP: 

☐Yes   

☐No 

☒N/A 
 

☐Yes 

☐No 
 

 CCBB 

☐Yes 

☐No 
 
CCBEIP 

☐Yes 

☐No 
 
 
 

 

Subcontractor 
Name(s): 

 
 
 
 

SBE/MBE/WBE 
Prime: (Y/N) 

☐Yes ☐SBE ☐MBE ☐WBE  

☐No 

Total % SBE:       %  MBE:       %  WBE:       % 

SBE/MBE/WBE 
Comply: (Y/N) 

☐Yes 

☐No 

SBE/MBE/WBE 
Comments and 
Initials: 

 
 

  

 ☐Yes 

☐No 
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Transaction ID:  
 

 Bidder’s / Vendors 
Name and Address 

Bid Bond / 
Check 

Actual Bid 
Amount (enter 
“N/A” if RFP or 
RFQ  

Buyer 
Administrative 
Review: 
OPD Buyer 
Initials 

Price 
Preference 

CCBB / 
CCBEIP 
Registered 

Diversity Program Review: 
 
SBE / MBE / WBE 

Dept. Tech. Review Award: 
(Y/N) 

COOP: 

☒Yes 

☐No 

☐N/A 
 

OPD Buyer 
Initials:  

________  
MMH 
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County Council of Cuyahoga County, Ohio 

 
Resolution No. R2022-0123 

 
Sponsored by:  County Executive 

Budish/Department of 

Development 

A Resolution; authorizing a grant award to 
Fund for Our Economic Future of Northeast 
Ohio in the total amount not-to-exceed 
$9,000,000.00 as fiscal agent, for 
Workforce Funders Group for various 
workforce development activities, 
commencing upon contract signature of all 
parties for a period of 3 years; authorizing 
the County Executive to execute the 
Contract No. 2451 and all other documents 
consistent with said award and this 
Resolution; and declaring the necessity that 
this Resolution become immediately 
effective. 

 
WHEREAS, the County Executive/Department of Development has 

recommended a grant award to Fund for Our Economic Future of Northeast Ohio in 
the total amount not -to-exceed $9,000,000.00 as fiscal agent, for Workforce Funders 
Group for various workforce development activities, commencing upon contract 
signature of all parties for a period of 3 years: 

 
a) In the amount not-to-exceed $5,000,000.00 for expansion of the 

Manufacturing Sector Partnership 
b) In the amount not-to-exceed $1,000,000.00 for a Higher Education Internship 

Program 
c) In the amount not-to-exceed $3,000,000.00 for Career Education in public 

schools Countywide 
 
WHEREAS, the funders collaborative will focus on manufacturing, healthcare 

and IT sectors; and  
 
WHEREAS, the primary goal for this project is to provide funding for three 

critical workforce development initiatives, each of which supports and is strategically 
connected to ongoing Workforce Sector Partnership activities; and 

 
WHEREAS, this project is 100% funded by the General Fund - American Rescue 

Plan Act (ARPA) Revenue Replacement/Provision of Government Services; and 
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WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity. 

  
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

 

SECTION 1.  That the Cuyahoga County Council hereby authorizes a grant 
award to Fund for Our Economic Future of Northeast Ohio in the total amount not-to-
exceed $9,000,000.00 as fiscal agent, for Workforce Funders Group for various 
workforce development activities, commencing upon contract signature of all parties 
for a period of 3 years: 

 
a) In the amount not-to-exceed $5,000,000.00 for expansion of the 

Manufacturing Sector Partnership 
b) In the amount not-to-exceed $1,000,000.00 for a Higher Education Internship 

Program 
c) In the amount not-to-exceed $3,000,000.00 for Career Education in public 

schools Countywide 
 
SECTION 2.  That the County Executive is authorized to execute Contact No. 

2451 all documents consistent with said award and this Resolution.  
 

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble.  Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 
 
 
On a motion by _______, seconded by _______, the foregoing Resolution was duly 
adopted. 
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Yeas:  
 
Nays: 

 
 
 

_________________________ __________ 
County Council President  Date 

 
 

_________________________ __________ 
County Executive   Date 

 
 

_________________________ __________ 
Clerk of Council    Date  

 
 
 
First Reading/Referred to Committee:  May 10, 2022 
Committee(s) Assigned: Economic Development & Planning 
 
Committee Report/Second Reading:  May 24, 2022 
 
Journal________________ 
______________,20_____ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0121 

 
Sponsored by:  County Executive 

Budish 

A Resolution confirming the designation of 

Joyce Huang to serve as the alternate to Mayor 

Justin Bibb on the Cuyahoga County Planning 

Commission representing the Cleveland 

Region for the term 1/1/2022 – 12/31/2024; 

and declaring the necessity that this Resolution 

become immediately effective. 

   

WHEREAS, Ohio Revised Code (“R.C.”) Section 713.22 provides for the 

organization and maintenance of a county planning commission;  

WHEREAS, R.C. Section 713.22(A) establishes the procedure by which a 

member of a county planning commission may designate not more than (1) one 

alternate to serve on a member’s behalf; 

WHEREAS, R.C. Section 713.22(A) requires that a member’s designation of an 

alternate be made by a letter of appointment directed to the clerk of the county board 

of commissioners, which designation the board may either approve or disapprove; 

WHEREAS, Article III, Section 3.01 states the Council shall be the legislative 

and taxing authority of the County; and 

WHEREAS, on or about May 3, 2022, Mayor Justin Bibb caused a letter of 

appointment designating Joyce Huang as his alternate to the Cuyahoga County 

Planning Commission to be served on the Clerk of Council. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby confirms Joyce Huang 

to serve as the alternate to Mayor Justin Bibb on the Cuyahoga County Planning 

Commission, representing the Cleveland Region for the term 1/1/2022 – 12/31/2024. 

SECTION 2.  It is necessary that this Resolution become immediately effective 

for the usual daily operation of the County; the preservation of public peace, health, 

or safety in the County; and any additional reasons set forth in the preamble.  

Pursuant to Cuyahoga County Charter Section 3.10(5), provided that this resolution 

receives the affirmative vote of a majority of members of Council, this Resolution 

shall become immediately effective. 
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SECTION 3.  It is found and determined that all formal actions of this Council 

concerning and relating to the adoption of this Resolution were adopted in an open 

meeting of the Council, and that all deliberations of this Council and of any of its 

committees that resulted in such formal action were in meetings open to the public, in 

compliance with all legal requirements, including Section 121.22 of the Ohio Revised 

Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Resolution was 

duly adopted. 

 

Yeas:  

 

Nays:  

 

 

     _________________________ __________ 

     County Council President  Date 

 

           

 

     _________________________ __________ 

     Clerk of Council    Date  

 

 

 

First Reading/Referred to Committee:  May 10, 2022 

Committee(s) Assigned:  Human Resources, Appointments & Equity 

 

Journal ______________ 

_______________, 20___ 

 

 

Page 185 of 253



Page 186 of 253



Page 187 of 253



 
 

County Council of Cuyahoga County, Ohio 

 
Resolution No. R2022-0122 

 
Sponsored by:  County Executive 

Budish/Departments of Public 

Works and Health and Human 

Services 

 

Co-sponsored by:  Councilmember 

Conwell 

A Resolution authorizing an amendment to 
Contract No. 842 with Fairfax Renaissance 
Development Corporation for lease of 
office space, located at 8111 Quincy 
Avenue, Cleveland for the period 6/1/2002 
– 5/31/2022, to extend the time period to 
5/31/2027 and for additional funds in the 
amount not-to-exceed $5,888,550.00; 
authorizing the County Executive to 
execute the amendment and all other 
documents consistent with this Resolution; 
and declaring the necessity that this 
Resolution become immediately effective. 

 

WHEREAS, the County Executive/Departments of Public Works and Health and 
Human Services has recommended an amendment to Contract No. 842 with Fairfax 
Renaissance Development Corporation for lease of office space, located at 8111 Quincy 
Avenue, Cleveland for the period 6/1/2002 – 5/31/2022, to extend the time period to 
5/31/2027 and for additional funds in the amount not-to-exceed $5,888,550.00; and 

WHEREAS, the primary goal of this amendment is to extend the lease for the 
Neighborhood Family Service Center located at 8111 Quincy Avenue, Cleveland, 
consisting of approximately 63,600 square feet of space; and 

 
WHEREAS, this project is funded 100% by Health and Human Services Levy 

Fund; and 
 

WHEREAS, it is necessary that this Resolution become immediately effective 
in order that critical services provided by Cuyahoga County can continue and to 
provide for the usual, daily operation of a County entity.   
 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby authorizes an 
amendment to Contract No. 842 with Fairfax Renaissance Development Corporation for 
lease of office space, located at 8111 Quincy Avenue, Cleveland for the period 6/1/2002 
– 5/31/2022, to extend the time period to 5/31/2027 and for additional funds in the 
amount not-to-exceed $5,888,550.00. 
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SECTION 2.  That the County Executive is authorized to execute the amendment 
and all other documents consistent with this Resolution. 

SECTION 3.  It is necessary that this Resolution become immediately 
effective for the usual daily operation of the County; the preservation of public peace, 
health, or safety in the County, and any additional reasons set forth in the preamble.  
Provided that this Ordinance receives the affirmative vote of at least eight members 
of Council, it shall take effect and be in force immediately upon the earliest 
occurrence of any of the following: (1) its approval by the County Executive through 
signature, (2) the expiration of the time during which it may be disapproved by the 
County Executive under Section 3.10(6) of the Cuyahoga County Charter, or (3) its 
passage by at least eight members of Council after disapproval pursuant to Section 
3.10(7) of the Cuyahoga County Charter.  Otherwise, it shall take effect and be in 
force from and after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this 

Council relating to the adoption of this Resolution were adopted in an open meeting 
of the Council, and that all deliberations of this Council and of any of its committees 
that resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by_______, seconded by______, the foregoing Resolution was duly 
adopted. 
 
Yeas:  
 
Nays:  
 
    _________________________ __________ 
    County Council President  Date 
 
 
    _________________________ __________ 
    County Executive   Date 
           
 
    _________________________ __________ 
    Clerk of Council    Date  
 

 
First Reading/Referred to Committee:  May 10, 2022 
Committee(s) Assigned: Public Works, Procurement & Contracting 

 
 Additional Sponsorship Requested:  May 18, 2022 
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Journal___________ 
____________, 20__ 
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County Council of Cuyahoga County, Ohio 

 
Resolution No. R2022-0125 

 
Sponsored by:  County Executive 

Budish/Department of Health and 

Human Services 

 

Co-sponsored by:  Councilmember 

Conwell 

A Resolution; authorizing a grant award to 
Greater Cleveland Food Bank in the amount 
not-to-exceed $5,000,000.00 to construct a 
new and expanded food distribution center 
in the City of Cleveland’s Collinwood 
neighborhood and to renovate the current 
facility, located at 15500 South Waterloo 
Road, Cleveland, to serve as a one-stop-
shop for critical wraparound social services 
and support, effective upon contract 
signature of all parties for a period of one 
(1) year; authorizing the County Executive 
to execute the Contract No. 2429 and all 
other documents consistent with said award 
and this Resolution; and declaring the 
necessity that this Resolution become 
immediately effective. 

 
WHEREAS, the County Executive/Health and Human Services has recommended 

a grant award to Greater Cleveland Food Bank in the amount not-to-exceed 
$5,000,000.00 to construct a new and expanded food distribution center in the City of 
Cleveland’s Collinwood neighborhood and to renovate the current facility, located at 
15500 South Waterloo Road, Cleveland, to serve as a one-stop-shop for critical 
wraparound social services and support, effective upon contract signature of all 
parties for a period of one (1) year; and  

 
WHEREAS, the primary goal for this project is to provide construct a new and 

expanded food distribution center and renovate the current facility to a one stop shop 
for wrap-around services; and 

 
WHEREAS, this project is 100% funded by the General Fund- American Rescue 

Plan Act (ARPA) Revenue Replacement/Provision of Government Services; and 
 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity. 

  
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 
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SECTION 1.  That the Cuyahoga County Council hereby authorizes a grant 
award to Greater Cleveland Food Bank in the amount not-to-exceed $5,000,000.00 to 
construct a new and expanded food distribution center in the City of Cleveland’s 
Collinwood neighborhood and to renovate the current facility, located at 15500 South 
Waterloo Road, Cleveland, to serve as a one-stop-shop for critical wraparound social 
services and support, effective upon contract signature of all parties for a period of 
one (1) year. 

 
SECTION 2.  That the County Executive is authorized to execute Contact No. 

2429 all documents consistent with said agreement and this Resolution.  
 

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble.  Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 
 
 
On a motion by _______, seconded by _______, the foregoing Resolution was duly 
adopted. 
 
Yeas:  
 
Nays: 

 
 
 

_________________________ __________ 
County Council President  Date 

 
 

_________________________ __________ 
County Executive   Date 
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_________________________ __________ 
Clerk of Council    Date  

 
 
 
First Reading/Referred to Committee:  May 10, 2022 
Committee(s) Assigned: Health, Human Services & Aging 
 
Additional Sponsorship Requested on the Floor:  May 10, 2022 
 
Journal________________ 
______________,20_____ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0126 

 
Sponsored by:  County Executive 

Budish/Department of Health and 

Human Services/Cuyahoga 

County Job and Family Services 

 

Co-sponsored by:  Councilmember 

Conwell 

A Resolution making awards on RQ8476 to 
various providers in the total amount not-to-
exceed $9,397,121.00 for the Comprehensive 
Case Management Employment Program-
Employment, Education and Training 
Services for Young Adults for the period 
4/1/2022 – 12/31/2023; authorizing the 
County Executive to execute the Master 
Contract and all other documents consistent 
with said awards and this Resolution; and 
declaring the necessity that this Resolution 
become immediately effective. 

   

WHEREAS, the County Executive/Department of Health and Human 
Services/Cuyahoga County Job and Family Services has recommended awards on 
RQ8476 to various providers in the total amount not-to-exceed $9,397,121.00 for the 
Comprehensive Case Management Employment Program-Employment, Education 
and Training Services for Young Adults for the period 4/1/2022 – 12/31/2023: 

a) Contract No. 2389 with Verge, Inc. in the amount not-to-exceed 
$1,400,000.00 

b) Contract No. 2390 with Youth Opportunities Unlimited in the amount not-to-
exceed $7,997,121.00; and 

WHEREAS, the primary goals of this project are (a) provide workforce services 
to youth and young adults ages 14-24 and (b) provide work experiences enriched with 
training opportunities that will serve as a significant pipeline to career pathway 
credential training programs offered throughout the community; and; and 

WHEREAS, the project is funded 100% from Temporary Assistance for Needy 
Families (TANF) Fund; and 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.    

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  That the Cuyahoga County Council hereby authorizes awards on 
RQ8476 to various providers in the total amount not-to-exceed $9,397,121.00 for the 
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Comprehensive Case Management Employment Program-Employment, Education 
and Training Services for Young Adults for the period 4/1/2022 – 12/31/2023: 

a) Contract No. 2389 with Verge, Inc. in the amount not-to-exceed 
$1,400,000.00 

b) Contract No. 2390 with Youth Opportunities Unlimited in the amount not-to-
exceed $7,997,121.00. 

SECTION 2.  That the County Executive is authorized to execute a Master 
Contract and all other documents consistent with said awards and this Resolution. 

SECTION 3.  It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  

 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
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First Reading/Referred to Committee:  May 10, 2022 
Committee(s) Assigned:  Education, Environment & Sustainability 
 
Additional Sponsorship Requested on the Floor:  May 10, 2022 
 
Journal _______________ 
_______________, 20____ 
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County Council of Cuyahoga County, Ohio 
 

Resolution No. R2022-0127 

 
Sponsored by:  County Executive 

Budish/Sheriff Department 

A Resolution authorizing an amendment to 
Contract No. 228 with The MetroHealth 
System for Correctional Health Care Services 
for the Cuyahoga County Jail System for the 
period 5/9/2019 – 5/8/2022 to extend the time 
period to 8/08/2022 and for additional funds in 
the amount of $10,600,000.00, for a total not-
to-exceed amount of $55,927,040.00; 
authorizing the County Executive to execute 
the amendment and all other documents 
consistent with this Resolution; and declaring 
the necessity that this Resolution become 
immediately effective. 

   

WHEREAS, the County Executive/Sheriff Department has recommended an 
amendment to Contract No. 228 with The MetroHealth System for Correctional 
Health Care Services for the Cuyahoga County Jail System for the period 5/9/2019 – 
5/8/2022 to extend the time period to 08/08/2022 and for additional funds in the 
amount not-to-exceed $10,600,000.00;  

WHEREAS, the primary goal of this project is to provide medical services to the 
detainees of the Cuyahoga County Corrections Center mandated by ORC 5120:1-8-09 
which mandates medical, dental and mental health services to all County Jail inmates; 
and 

WHEREAS, this project is funded 100% by the General Fund Jail Health Care; 
and 

WHEREAS, it is necessary that this Resolution become immediately effective in 
order that critical services provided by Cuyahoga County can continue and to provide 
for the usual, daily operation of a County entity.   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1. That the Cuyahoga County Council authorizes an amendment to 
Contract No. 228 with The MetroHealth System for Correctional Health Care 
Services for the Cuyahoga County Jail System for the period 5/9/2019 – 5/8/2022 to 
extend the time period to 8/8/2022 and for additional funds in the amount of 
$10,350,000.00, for a total not-to-exceed amount of $55,927,040.00. 
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SECTION 2. If any specific appropriation is necessary to effectuate the 
amendment described herein, such appropriation is approved, and the Director of the 
Office of Budget and Management is authorized to submit the requisite documentation 
to financial reporting to journalize the appropriation. 

 

SECTION 3. It is necessary that this Resolution become immediately effective 
for the usual daily operation of the County; the preservation of public peace, health or 
safety in the County; and any additional reasons set forth in the preamble. Provided 
that this Resolution receives the affirmative vote of at least eight members of Council, 
it shall take effect and be in force immediately upon the earliest occurrence of any of 
the following: (1) its approval by the County Executive through signature, (2) the 
expiration of the time during which it may be disapproved by the County Executive 
under Section 3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least 
eight members of Council after disapproval pursuant to Section 3.10(7) of the 
Cuyahoga County Charter. Otherwise, it shall take effect and be in force from and 
after the earliest period allowed by law. 

 
SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
 
On a motion by __________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
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First Reading/Referred to Committee:  May 10, 2022 
Committee(s) Assigned:  Public Safety & Justice Affairs 
 
Legislation Substituted in Committee:  May 17, 2022 
 
Journal ______________ 
_______________, 20__ 

 
 

Page 231 of 253



County Council of Cuyahoga County, Ohio 

 
Resolution No. R2022-0113 

 
Sponsored by:  County Executive 

Budish/Fiscal Officer/Office of 

Budget and Management 

A Resolution adopting the Annual 
Alternative Tax Budget for the year 2023; 
and declaring the necessity that this 
Resolution become immediately effective. 

 
WHEREAS, O.R.C. 5705.28(A)(2) requires that Council, as the taxing authority 

of Cuyahoga County, adopt a tax budget for the next succeeding fiscal year on or 
before the fifteenth day of July; and, 

 
WHEREAS, O.R.C. 5705.281 permits the county budget commission to waive 

the tax budget requirement, but shall require the taxing authority to provide such 
information to the commission as may be required by the commission to perform its 
duties under this chapter; and, 

 
WHEREAS, the purpose of the Tax Budget is to demonstrate the need for 

property taxes levied by the County and to establish the next succeeding fiscal year’s 
revenue estimates; and,  

 
WHEREAS, the Tax Budget establishes tax rates and provides the basis for the 

Official Certificate of Estimated Resources, the legal document that establishes the 
legal limitations within which the County must abide when setting appropriations; 
and,  

 
WHEREAS, the Office of Budget and Management has submitted and 

recommended approval of the Annual Alternative Tax Budget; and,  
 

WHEREAS, the County Operating Tax Budget for 2023 is $1,942,343,088; and, 
 

WHEREAS, after due consideration of the Alternative Tax Budget, it is deemed 
advisable by the Council of Cuyahoga County to adopt said County Alternative Tax 
Budget for the year 2023.   
  
NOW, THEREFORE, BE IT RESOLVED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

SECTION 1.  The year 2023 Annual Alternative Tax Budget for the County of 
Cuyahoga as prepared in accordance with O.R.C. 5705.28, O.R.C. 5705.281, and the 
requirement of the Cuyahoga County Budget Commission, is hereby approved. 
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SECTION 2.  It is found and determined that all formal actions of this Council 
relating to the adoption of this Resolution were adopted in an open meeting of the 
Council, and that all deliberations of this Council and of any of its committees that 
resulted in such formal action were in meetings open to the public, in compliance 
with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 
SECTION 3.   It is necessary that this Resolution become immediately effective 

in order that critical services provided by Cuyahoga County can continue, and to 
continue the usual and daily operation of the County.  Provided that this Resolution 
receives the affirmative vote of eight members of Council, this Resolution shall 
become immediately effective upon the signature of the County Executive. 
 
 
On a motion by ___________, seconded by _________, the foregoing Resolution was 
duly adopted. 
 
Yeas:  
 
Nays:  
 
 
 
 
     _________________________ __________ 
     County Council President  Date 
 
 
     _________________________ __________ 
     County Executive   Date 
           
 
     _________________________ __________ 
     Clerk of Council    Date  
 
 
 
First Reading/Referred to Committee:  April 26, 2022 
Committee(s) Assigned:  Finance & Budgeting 
 
Committee Report/Second Reading:  May 10, 2022 
 
Journal _______ 
_________, 2022 
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Cuyahoga County Fiscal Office/Office of Budget and Management 
Where the Dollars Make Sense 

ARMOND BUDISH 

Cuyahoga County Executive 

 

 

To: County Council 
  
From: Walter Parfejewiec, Office of Budget and Management 
 
Date:     April 6, 2022 
 
RE: 2023 Alternative Tax Budget 
 

 
Pursuant to Ohio Revised Code §5705.28(A)(2) and Ohio Revised Code 5705.281, the County is required to 
adopt the annual Alternative Tax Budget by July 15th.  The intent of the Alternative Tax Budget is to estimate 
revenue generated by property tax levies for the coming year and to demonstrate, by way of the estimates, 
the need to continue to levy the taxes.   
 
A total of 14.85 mills will be levied by the County in voted and unvoted millage in 2023 totaling $438.8 
million.  The revenue generated by this millage supports general operations, debt service, health and human 
services, and programs and services for the developmentally disabled.   
 
This proposed 2023 Alternative Tax Budget reflects an allocation of the 1.45 inside millage:  1.10 mills to the 
General Fund and 0.35 mills to the General Obligation Bond Retirement Fund.  This is a change from the prior 
year increasing the allocation to the General Fund by 0.10 mills and decreasing the allocation to the General 
Obligation Bond Retirement Fund by the same 0.10 mills. This change is due to the $4 billion increase in 
assessed valuation (from 30.8 billion in 2020 to 34.8 billion in 2021). 
 
Attached please find the following: 

o Resolution R2022-xxxx, adopting the 2023 Alternative Tax Budget 
o The 2023 Alternative Tax Budget, Schedules I-V 

 
Please contact Mike Chambers or I with any questions. Thank you for your consideration. 
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County Council of Cuyahoga County, Ohio 

 

Ordinance No. O2022-0003 
 

Sponsored by:  County Executive 

Budish 

 

Co-sponsored by:  Councilmembers 

Conwell, Sweeney, Baker and 

Miller 

An Ordinance providing for an 

amendment to the Cuyahoga County 

Human Resources Personnel Policies and 

Procedures Manual (“Employee 

Handbook”) to create a Tuition Assistance 

Program to be applicable to all County 

employees and declaring the necessity that 

this Ordinance become immediately 

effective.  

  

WHEREAS, the County Executive/Department of Human Resources has 

recommended to amend the Human Resources Personnel Policies and Procedures 

Manual, otherwise known as the Employee Handbook; and 

WHEREAS, pursuant to Section 9.01 of the County Charter, the County’s human 

resources policies and systems, including ethics policies for County employees, shall be 

established by ordinance and shall be administered in such manner as will eliminate 

unnecessary expense and duplication of effort, while ensuring that persons will be 

employed in the public service without discrimination based on race, color, religion, sex, 

national origin, sexual orientation, disability, age or ancestry; and 

WHEREAS, it is necessary that this Ordinance become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 

for the usual, daily operation of a County entity. 

 

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

 

SECTION 1.  Adoption of Revised Human Resources Personnel Policies and 

Procedures Manual: Council hereby amends the County’s Human Resources Personnel 

Policies and Procedures Manual (“Employee Handbook”) by adding new Section 10.12, 

as detailed in the attachment hereto, which amendment shall be effective for all County 

employees and shall remain in full force and effect and shall be followed by County 

employees under the authority of the County Council and the County Executive. The 

Department of Human Resources shall disseminate the amended manual to all 

employees who are subject to the manual in accordance with the Department’s usual 

method of dissemination. 

SECTION 2. Policies applicable to bargaining employees shall be effective in 

accordance with state law and any applicable collective bargaining agreement. This 
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Ordinance does not supersede or negate any currently effective collective bargaining 

agreement authorized by the Council.  

 

SECTION 3. It is necessary that this Ordinance become immediately effective for 

the usual daily operation of the County; the preservation of public peace, health, or 

safety in the County; and any additional reasons set forth in the preamble. Provided that 

this Ordinance receives the affirmative vote of at least eight members of Council, it shall 

take effect and be in force immediately upon the earliest occurrence of any of the 

following: (1) its approval by the County Executive through signature, (2) the expiration 

of the time during which it may be disapproved by the County Executive under Section 

3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least eight members of 

Council after disapproval pursuant to Section 3.10(7) of the Cuyahoga County Charter. 

Otherwise, it shall take effect and be in force from and after the earliest period allowed 

by law.  

  

SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Ordinance were adopted in an open meeting of the 

Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance with 

all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Ordinance was 

duly adopted. 

 

 Yeas:  

 

Nays: 

 

 

 

_________________________ __________ 

County Council President  Date 

 

 

_________________________ __________ 

County Executive   Date 

           

 

_________________________ __________ 

Clerk of Council    Date  
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First Reading/Referred to Committee: April 12, 2022 

Committee(s) Assigned: Human Resources, Appointments & Equity 

 

Additional Sponsorship Requested:  May 6, 2022 

 

Journal ________________ 

_________________, 20__ 
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Tuition Assistance Program 

It is the policy of Cuyahoga County to support and encourage employees to reach their personal 

goals, to take advantage of educational opportunities to enhance their job-related skills and to 

promote career development. Acquiring new skills; staying current with best practices and new 

technology; and gaining access to new information improves employee productivity, creates a pool 
of qualified and productive staff, and strengthens the County’s commitment to promote the 
economic well-being of its employees. 

 Participation is voluntary and is not a condition of continued employment. 

Eligibility 
 
Employee Eligibility:  To be eligible for any form of tuition reimbursement under this program an 
employee must:  
 

1. Be a full-time, benefits eligible employee as defined section 6.01 Employment Status in the 
Employee Handbook. 

 
2. Have completed one (1) year of full-time continuous service prior to the date on which the 

course(s) commences. 
 

3. Be pursuing a degree or taking individual courses at an institution approved by the Human 
Resources Department.  The courses must be related to the employee’s current position or 
a probable future assignment; and 
 

4. Be in active employment status when the course(s) is completed. The resignation, release, 
or discharge of a participating employee after enrollment, and prior to the class completion 
date, will result in the employee’s automatic ineligibility for a tuition reimbursement.  

 
Eligible Coursework:   
 

1. Program must be offered by an institution approved by Human Resources. 
 

2. Eligible education includes undergraduate and graduate classes and individual credit 

granting seminars. 

 
3. Does not include conferences or courses required for licensure/certification or to maintain 

minimum job qualifications. 

 

4. Does not include books, fees, lab charges, travel, mileage, room and board/lodging or other 
non-tuition expenses. 
 

Reimbursement 

1. Grade of “C” or better for undergraduate studies, “B” or better for graduate studies, and a 

“Pass” or “Completed” for seminars. 
 

2. Classes taken for Audit purposes are not eligible for reimbursement. 
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3. Maximum reimbursement of $3,600 per calendar year for undergraduate and graduate 

study. 
 

Approved Institution 

For purposes of this Tuition Assistance Program, Approved Institution means a non-profit, public or 

private institution of higher education that provides Associate’s, Baccalaureate and 

Master’s/graduate programs and is accredited by the Higher Learning Commission for the programs 

being offered, as selected by the Director of Human Resources from time to time through a request 
for proposals process. The Director of Human Resources shall, no less than once every calendar 

year notify County employees of those institutions identified by the Director of Human Resources 

as an Approved Institution. 

Procedures 
 

To be eligible to receive reimbursement for educational expenses, employees must follow the 

following procedures: 

 Prior to enrolling in an educational course, the employee must provide their 

manager/supervisor with information about the course for which the employee would like to 
receive reimbursement/payment and discuss the job-relatedness of the continuing 

education. 

 

 At least  thirty (30) prior to the commencement of the course(s), a Tuition Reimbursement 

Request Form must be completed by the employee, signed by the employee’s department 
head or designee and submitted to the Human Resources Department for approval.  

 

 Once the course(s) have been approved via the Human Resources Department, employees 

shall execute a Tuition Reimbursement Agreement, which describes the terms under which 
reimbursement is provided.   

 

 The Human Resources Department will maintain the original Tuition Reimbursement 

Request Form and all subsequent supporting documentation. 

 

 Once the course is successfully completed, the employee shall submit documented receipts 

(or outstanding invoices) for tuition payment/reimbursement from the educational institution 

and documentation reflecting that the employee received the required passing grade or 

certification of a passing completion to the Human Resources Department. 

 

 Requests for reimbursement received after the commencement of the course will not be 

approved. Completing tuition reimbursement documentation or enrolling in a class is 

not a guarantee of payment. Tuition reimbursement requests will not be authorized 

unless it is approved by the employee’s department head and authorized by Human 

Resources prior to the begin date of the class.   
 

 Employees are not permitted to take classes during their working hours under this program. 
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 The Human Resources Department will coordinate the reimbursement with the Fiscal Office. 
 

Repayment Rules 

Should an employee leave County employment for any reason during the three (3) year 

period following the completion date of the last course taken by the employee, the employee 

shall be responsible  to repay the reimbursement per the following schedule*: 

 

 Within 1 year one hundred percent (100%) of any reimbursements received by the County 

within the previous 12-month period immediately preceding the employees’ last day of 

employment. 

 

 Within 2 years, seventy-five percent (75%) of any payments made within the previous 12-

month period immediately preceding the employees’ last day of employment. 

 

 Within 3 years, fifty percent (50%) of any payments made within the previous 12-month 

period immediately preceding the employees’ last day of employment. 
 

*Special circumstances, as it relates to repayment will be reviewed and a determination will be 
provided by the Director of Human Resources. 

Any exception granted by the Director of Human Resources is made on a case-by-case basis.  All 
decisions will be final and not considered a precedent for future requests. 
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PROPOSED SUBSTITUE 

County Council of Cuyahoga County, Ohio 

 

Ordinance No. O2022-0003 
 

Sponsored by:  County Executive 

Budish 

 

Co-sponsored by:  Councilmembers 

Conwell, Sweeney, Baker and 

Miller 

An Ordinance providing for an 

amendment to the Cuyahoga County 

Human Resources Personnel Policies and 

Procedures Manual (“Employee 

Handbook”) to create a Tuition Assistance 

Program to be applicable to all County 

employees and declaring the necessity that 

this Ordinance become immediately 

effective.  

  

WHEREAS, the County Executive/Department of Human Resources has 

recommended to amend the Human Resources Personnel Policies and Procedures 

Manual, otherwise known as the Employee Handbook; and 

WHEREAS, pursuant to Section 9.01 of the County Charter, the County’s human 

resources policies and systems, including ethics policies for County employees, shall be 

established by ordinance and shall be administered in such manner as will eliminate 

unnecessary expense and duplication of effort, while ensuring that persons will be 

employed in the public service without discrimination based on race, color, religion, sex, 

national origin, sexual orientation, disability, age or ancestry; and 

WHEREAS, it is necessary that this Ordinance become immediately effective in 

order that critical services provided by Cuyahoga County can continue and to provide 

for the usual, daily operation of a County entity. 

 

NOW, THEREFORE, BE IT ENACTED BY THE COUNTY COUNCIL OF 

CUYAHOGA COUNTY, OHIO: 

 

SECTION 1.  Adoption of Revised Human Resources Personnel Policies and 

Procedures Manual: Council hereby amends the County’s Human Resources Personnel 

Policies and Procedures Manual (“Employee Handbook”) by adding new Section 10.12, 

as detailed in the attachment hereto, which amendment shall be effective for all County 

employees and shall remain in full force and effect and shall be followed by County 

employees under the authority of the County Council and the County Executive. The 

Department of Human Resources shall disseminate the amended manual to all 

employees who are subject to the manual in accordance with the Department’s usual 

method of dissemination. 

SECTION 2. Policies applicable to bargaining employees shall be effective in 

accordance with state law and any applicable collective bargaining agreement. This 
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Ordinance does not supersede or negate any currently effective collective bargaining 

agreement authorized by the Council.  

 

SECTION 3. It is necessary that this Ordinance become immediately effective for 

the usual daily operation of the County; the preservation of public peace, health, or 

safety in the County; and any additional reasons set forth in the preamble. Provided that 

this Ordinance receives the affirmative vote of at least eight members of Council, it shall 

take effect and be in force immediately upon the earliest occurrence of any of the 

following: (1) its approval by the County Executive through signature, (2) the expiration 

of the time during which it may be disapproved by the County Executive under Section 

3.10(6) of the Cuyahoga County Charter, or (3) its passage by at least eight members of 

Council after disapproval pursuant to Section 3.10(7) of the Cuyahoga County Charter. 

Otherwise, it shall take effect and be in force from and after the earliest period allowed 

by law.  

  

SECTION 4.  It is found and determined that all formal actions of this Council 

relating to the adoption of this Ordinance were adopted in an open meeting of the 

Council, and that all deliberations of this Council and of any of its committees that 

resulted in such formal action were in meetings open to the public, in compliance with 

all legal requirements, including Section 121.22 of the Ohio Revised Code. 

 

 

On a motion by __________, seconded by _________, the foregoing Ordinance was 

duly adopted. 

 

 Yeas:  

 

Nays: 

 

 

 

_________________________ __________ 

County Council President  Date 

 

 

_________________________ __________ 

County Executive   Date 

           

 

_________________________ __________ 

Clerk of Council    Date  
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First Reading/Referred to Committee: April 12, 2022 

Committee(s) Assigned: Human Resources, Appointments & Equity 

 

Additional Sponsorship Requested:  May 6, 2022 

 

Committee Report/Second Reading:  May 10, 2022 

 

Journal ________________ 

_________________, 20__ 
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Tuition Assistance Program 

It is the policy of Cuyahoga County to support and encourage employees to reach their personal 

goals, to take advantage of educational opportunities to enhance their job-related skills and to 

promote career development. Acquiring new skills; staying current with best practices and new 

technology; and gaining access to new information improves employee productivity, creates a pool 
of qualified and productive staff, and strengthens the County’s commitment to promote the 
economic well-being of its employees. 

 Participation is voluntary and is not a condition of continued employment. 

Eligibility 
 
Employee Eligibility:  To be eligible for any form of tuition reimbursement under this program an 
employee must:  
 

1. Be a full-time, benefits eligible employee as defined section 6.01 Employment Status in the 
Employee Handbook. 

 
2. Have completed one (1) year of full-time continuous service prior to the date on which the 

course(s) commences. 
 

3. Be pursuing a degree or taking individual courses at an institution approved by the Human 
Resources Department.  The courses must be related to the employee’s current position or 
a probable future assignment; and 
 

4. Be in active employment status when the course(s) is completed. The resignation, release, 
or discharge of a participating employee after enrollment, and prior to the class completion 
date, will result in the employee’s automatic ineligibility for a tuition reimbursement.  

 
Eligible Coursework:   
 

1. Program must be offered by an institution approved by Human Resources. 
 

2. Eligible education includes undergraduate and graduate classes and individual credit 

granting seminars. 

 
3. Does not include conferences or courses required for licensure/certification or to maintain 

minimum job qualifications. 

 

4. Does not include books, fees, lab charges, travel, mileage, room and board/lodging or other 
non-tuition expenses. 
 

Reimbursement 

1. Grade of “C” or better for undergraduate studies, “B” or better for graduate studies, and a 

“Pass” or “Completed” for seminars. 
 

2. Classes taken for Audit purposes are not eligible for reimbursement. 
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3. Maximum reimbursement of $3,600 per calendar year for undergraduate and graduate 

study. 
 

Approved Institution 

For purposes of this Tuition Assistance Program, Approved Institution means a non-profit, public or 

private institution of higher education that provides Associate’s, Baccalaureate and 

Master’s/graduate programs and is accredited by the Higher Learning Commission for the programs 

being offered, as selected by the Director of Human Resources from time to time through a request 
for proposals process. The Director of Human Resources shall, no less than once every calendar 

year notify County employees of those institutions identified by the Director of Human Resources 

as an Approved Institution. 

Procedures 
 

To be eligible to receive reimbursement for educational expenses, employees must follow the 

following procedures: 

 Prior to enrolling in an educational course, the employee must provide their 

manager/supervisor with information about the course for which the employee would like to 
receive reimbursement/payment and discuss the job-relatedness of the continuing 

education. 

 

 At least thirty (30) days prior to the commencement of the course(s), a Tuition 

Reimbursement Request Form must be completed by the employee, signed by the 
employee’s department head or designee and submitted to the Human Resources 

Department for approval.  

 

 Once the course(s) have been approved via the Human Resources Department, employees 
shall execute a Tuition Reimbursement Agreement, which describes the terms under which 

reimbursement is provided.   

 

 The Human Resources Department will maintain the original Tuition Reimbursement 

Request Form and all subsequent supporting documentation. 
 

 Once the course is successfully completed, the employee shall submit documented receipts 

(or outstanding invoices) for tuition payment/reimbursement from the educational institution 

and documentation reflecting that the employee received the required passing grade or 

certification of a passing completion to the Human Resources Department. 
 

 Requests for reimbursement received after the commencement of the course will not be 

approved. Completing tuition reimbursement documentation or enrolling in a class is 

not a guarantee of payment. Tuition reimbursement requests will not be authorized 

unless it is approved by the employee’s department head and authorized by Human 

Resources prior to the begin date of the class.   

 

 Employees are not permitted to take classes during their working hours under this program. 
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 The Human Resources Department will coordinate the reimbursement with the Fiscal Office. 
 

Repayment Rules 

Should an employee leave County employment for any reason during the three (3) year 

period following the completion date of the last course taken by the employee, the employee 

shall be responsible  to repay the reimbursement per the following schedule*: 

 

 Within 1 year one hundred percent (100%) of any reimbursements received by the County 

within the previous 12-month period immediately preceding the employees’ last day of 

employment. 
 

 Within 2 years, seventy-five percent (75%) of any payments made within the previous 12-

month period immediately preceding the employees’ last day of employment. 

 

 Within 3 years, fifty percent (50%) of any payments made within the previous 12-month 

period immediately preceding the employees’ last day of employment. 

 

The County may make an appropriate deduction toward the outstanding amount from the 

portion of the employee’s final paycheck(s) attributable to any accrued vacation leave, sick 

leave, compensatory or other time that would be paid to the employee.  The County reserves 

the right to begin or continue the recovery process through all legal means.   

*Special circumstances, as it relates to repayment will be reviewed and a determination will be 
provided by the Director of Human Resources. 

Any exception granted by the Director of Human Resources is made on a case-by-case basis.  All 
decisions will be final and not considered a precedent for future requests. 
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