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ARTICLE 1 
PREAMBLE 

This Agreement entered into between Cuyahoga County (hereinafter referred to as the "County" 
or the "Employer") and the International Union of Operating Engineers, Local 18-S (hereinafter 
referred to as the "Union") has as its purpose the following: 

SECTION 1. To achieve and maintain a satisfactory and stabilized employer/employee 
relationship and to promote improved work performance; 

SECTION 2. To provide for the peaceful and equitable adjustment ofdifferences which may arise, 
and to maintain the efficiency of the department; 

SECTION 3. To assure the effectiveness of service by providing an opportunity for employees to 
meet with the Employer to exchange views and opinions on policies and procedures affecting the 
conditions of their employment, subject to the applicable provisions of Chapter 4117, Ohio 
Revised Code, federal laws, and the Constitutions of the State of Ohio and the United States of 
America; 

SECTION 4. To ensure the right of every employee to fair and impartial treatment; 

SECTION 5. To provide an opportunity for the Union and the Employer to negotiate as to wages, 
benefits, and conditions of employment; this Agreement pertains to all employees within the 
bargaining unit defined hereunder; 

SECTION 6. To provide for orderly, harmonious, and cooperative employee relations in the 
interest, not only of the parties, but also of the citizens of Cuyahoga County. 

ARTICLE2 
UNION RECOGNITION 

SECTION 1. The Union as defined in the Preamble is hereby recognized as the sole and exclusive 
representative for the purpose of establishing wages, hours of work and other conditions of 
employment, for the employees who are employed by the Employer, and included in the 
bargaining unit as set forth in Appendix A, List of Inclusions. 

SECTION 2. This Agreement shall not apply to employees employed to work twenty (20) hours 
or less per workweek, nor to student help, vacation help, newly hired employees who are in their 
probationary period, nor to temporary employees employed to replace permanent employees for 
the duration of a permanent employee's leave of absence. 

SECTION 3. Except as limited herein, the term "employee" or "employees" wherever used in 
this Agreement, shall refer to an employee or employees in the bargaining unit described in Section 
1 hereof. 



ARTICLE3 
MANAGEMENT RIGHTS 

SECTION 1. The Employer retains the right and the authority to administer the business of the 
County and in addition to other functions and responsibilities which are not specifically modified 
by this Agreement, the Union shall recognize the Employer has and will retain the full right and 
responsibility to direct the operations of the County, to assess fitness for duty of its employees in 
accordance with the Cuyahoga County Department ofHuman Resources Employee Handbook, to 
promulgate reasonable rules and regulations and to otherwise exercise the prerogatives of 
management, and more particularly, including but not limited to, the following: 

A. To manage and direct its employees, including the right to select, hire, promote, 
transfer, assign, evaluate, demote, layoff, recall, reprimand, suspend, discharge, or 
discipline for just cause, and to maintain discipline among employees; 

B. To manage and determine the location, type and number of physical facilities, 
equipment, programs and the work to be performed; 

C. To determine goals, objectives, programs and services, and to utilize personnel in 
a manner designed to effectively and efficiently meet these purposes, to include the right 
to assign bargaining members to work at the other divisions of the Department of Public 
Works and/or on projects of the other divisions; as well as the right to assign employees 
of the Department of Public Works to work in those areas and in those classifications 
falling within the jurisdiction of this Agreement on a temporary, as needed basis; 

D. To determine the size and composition of the workforce, including the right to lay-
off employees from duty due to lack ofwork or lack of funds; 

E. To determine the hours ofwork, work schedules and to establish the necessary work 
rules for all employees; 

F. To determine when a job vacancy will be filled, the duties to be included in all job 
classifications, and the standards ofquality and performance to be maintained; 

G. To determine the necessity to schedule overtime and the amount required thereof; 

H. To determine the budget and uses therefore; 

I. To maintain the security ofrecords and other pertinent information; and 

J. To determine and implement actions in emergency situations. 

SECTION 2. The prerogative of the Employer to retain and exercise the management rights 
contained in this article shall be restricted only to the extent this Agreement specifically and 
expressly provides. 
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ARTICLE4 
NO STRIKE/NO LOCKOUT 

SECTION 1. The Union shall not directly, or indirectly, call, sanction, instigate, finance, and/or 
assist in any way, nor shall any employee instigate or participate, directly or indirectly, in any 
strike, work stoppage or slowdown, at any operation or operations ofthe Employer for the duration 
of this Agreement. 

SECTION 2. The Union shall cooperate with the Employer in continuing operations in a normal 
manner and shall actively discourage and endeavor to terminate any violation of this paragraph. 

SECTION 3. In the event any violation of this paragraph occurs, the Employer will immediately 
notify all employees that the strike, walkout, work stoppage, or slowdown at any operation or 
operations of the County is prohibited and is not in any way sanctioned or approved by the Union. 
The Union shall also immediately advise all employees to return to work at once. Violation ofthis 
paragraph may result in discipline. 

SECTION 4. The Employer agrees that neither it, its officers, agents, or representatives, 
individually or collectively, will authorize, instigate, cause, aid or condone any lockout of 
members of the Union. 

ARTICLES 
UNION SECURITY AND CHECK-OFF 

SECTION 1. All present employees who are members of the Union on the effective date of this 
Agreement or. become members during the term of this Agreement shall remain members of the 
Union provided that such employee may resign from the Union during a fifteen (15) day period 
prior to the expiration of this Agreement. Notice of resignation must be in writing and presented 
to the Union or to the Employer during this period. The payment of an initiation fee and dues 
uniformly required of the membership shall be the only requisite condition ofUnion membership. 
If the Union during the life of this Agreement obtains seventy-five percent (75%) of the eligible 
bargaining unit as members, then all bargaining unit employees who are non-union members will 
be required to pay a fair share fee to the extent consistent with Chapter 4117 of the Ohio Revised 
Code and Sections 2, 3 and 4 below will become effective immediately. For the purposes of this 
article, "eligible employees" are bargaining unit employees on payroll for more than sixty (60) 
days, who have not claimed a religious exemption from the requirement to contribute to a labor 
organization. 

SECTION 2. Any future employee who does not make application for Union membership within 
sixty-one (61) days after being employed shall, as a condition of employment, pay to the Union 
through payroll deduction a fair share fee. 

SECTION 3. The Employer will deduct initiation fees and monthly dues from the pay of the 
employees covered by this Agreement and upon receipt from the Union of individual written 
authorization cards voluntarily executed by an employee for that purpose and bearing their 
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signature, with the exception of non-members who, if Sections 2, 3 and 4 of this article are 
applicable, shall have fair shares fees deducted in accordance with Ohio Revised Code Sec. 
4117.09 (C). Deductions will be made from the pay of all employees during the first (1 st) pay 
period of each month. In the event of any employee's first (1 st) month pay being insufficient for 
such purpose, the Employer will make a double deduction from the pay earned in the first (1 st) pay 
of the following month, or if that is insufficient, a subsequent period. 

SECTION 4. All deductions under this article, accompanied by an alphabetical list of all 
employees for whom deductions have been made, showing the type of deduction made, shall be 
transmitted to the Union no later than the tenth (10th) day following the end of the pay period in 
which the deduction is made, and, upon receipt, the Union shall assume full responsibility for the 
disposition of all funds deducted. Immediately upon hiring a new employee who is subject to a 
fair share fee, the County shall provide to the Union, names and addresses ofsaid employees. The 
Union will distribute to such employees literature necessary to explain such fee. The County will 
likewise furnish names and addresses ofother employees becoming subject to the fair share fee at 
least thirty (30) days prior to deduction. 

SECTION 5. The Union will indemnify and save the Employer harmless from any action growing 
out of deductions made by the Employer hereunder and commenced by an employee against the 
Employer (or the Employer and Union jointly). 

SECTION 6. All employees who are not members ofthe Union shall have all rights and privileges 
set forth in Ohio Revised Code Sec. 4117.09(C) pertaining to political expenditures by the Union. 

SECTION 7. The County agrees to deduct and transmit to the Treasurer of the Union the amount 
specified for each hour worked from the wages of those employees who voluntarily authorize such 
contributions on the forms provided for that purpose by the Union. These transmittals shall occur 
monthly and shall be accompanied by a list of the names of those employees for whom such 
deductions have been made and the amount deducted for such employee. 

ARTICLE6 
PLEDGE AGAINST DISCRIMINATION AND COERCION 

SECTION 1. The provisions of this Agreement shall be applied equally to all employees in the 
bargaining units without discrimination as to age, race, ancestry, religion, disability, sex/gender, 
genetic information, sexual orientation, military status, veteran status, or national origin. The 
Union shall share equally with the Employer the responsibility for applying this provision of this 
Agreement. 

ARTICLE7 
UNION VISITATION-BULLETIN BOARDS 

SECTION 1. The business representative of the Union shall be permitted to enter the Employer's 
premises during working hours, but at no time shall such visitation rights interfere with the work 
requirements of any employee or disrupt operations in any way unless expressly permitted by the 
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Employer. 

SECTION 2. The Employer shall provide the Union with a bulletin board at mutually selected 
locations, provided that: 

A. No notice or other writing may contain anything political or critical of the Employer, or 
any County official, or any other institution, or any employee, or other person. 

B. All notices or other materials posted on the bulletin board must be signed by the president, 
business representative, or Steward of the Union, or a representative of the Union, and 
shall be solely for Union business. 

ARTICLES 
UNION REPRESENTATION 

SECTION 1. The Employer recognizes the right of the Union to select Stewards, and alternate 
Stewards to represent the employees on grievances arising under this Agreement as follows: 

SECTION 2. A Steward shall be permitted to investigate and process a grievance within their own 
location and attend the meetings as provided in Article 9 A - Grievance Procedure, during their 
working hours without loss of regular (straight-time) pay, and such activity shall be with proper 
regard for the Employer's operational needs and work requirements. All Stewards shall cooperate 
in good faith with the Employer in keeping to a minimum the time lost from work due to grievance 
handling. Within the time limits set forth in Article 9A - Grievance Procedure, meetings shall be 
held at times that are mutually convenient and acceptable to the Employer and the Union. 

SECTION 3. The Union shall furnish the Employer a written list of the names of Stewards and 
their work locations. 

SECTION 4. 

A. Stewards investigating or processing a grievance, as defined herein, shall notify their 
immediate supervisor and obtain the supervisor's authorization prior to conducting the 
processing or investigation. 

B. Before leaving their job the Steward shall record the time they start their grievance work 
on a special timesheet. 

C. When it is necessary for a Steward to enter a work area supervised by a supervisor other 
than their own, they shall report first (1 st

) to the supervisor in charge and advise them of 
the purpose of them being there. 

D. Upon returning to their job, the Steward shall record their time on the grievance sheet and 
report to their own supervisor before resuming work if the supervisor is available ( or if 
they are unavailable, as soon as possible after resuming work). 
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SECTION 5. The Union shall be permitted three (3) Stewards. 

ARTICLE9A 
GRIEVANCE PROCEDURE 

SECTION 1. A grievance is an employee or Union complaint alleging that management has 
violated or misinterpreted a term or terms of this written Agreement. 

SECTION 2. The parties agree on a grievance procedure as follows: 

PRELIMINARY STEP - An employee having any grievance will first (1 st) 
attempt to resolve it informally with their immediate supervisor. If the employee 
is not satisfied with the response from their supervisor, they may then proceed to 
Step 1. 

STEP 1 - MAINTENANCE SUPERINTENDANT OR DESIGNEE. The 
employee shall present the written grievance to the Maintenance Superintendent 
or their designee within five (5) working days after the event or when the 
employee first (1 st) becomes aware of it, upon which the grievance is based. The 
grievance form shall set forth details of the grievance and relief requested and 
shall be dated and signed by the employee. The employee, if desired, may be 
represented by an individual of their choice. The Maintenance Superintendent or 
their designee shall meet with the employee and their representative, ifany, within 
three (3) working days thereafter in an attempt to adjust the grievance. Within 
three (3) working days after the Step 1 meeting, the County's Step 1 designee 
shall give a written answer to the employee. 

STEP 2 - HR DIRECTOR OF LABOR & EMPLOYEE RELATIONS. If the 
grievance is not satisfactorily settled in Step 1, the employee shall present it in 
writing to the Department of Human Resources, within three (3) working days 
after the Step 1 answer. 

The Director of Labor & Employee Relations and/or their designee shall meet 
with the employee and their representative, if any, within five (5) working days 
thereafter in an attempt to adjust the grievance. Within five (5) working days after 
the Step 2 meeting, the County's Step 2 designee shall give a written answer to 
the employee. 

If the grievance is not satisfactorily settled at Step 2, the Union may proceed to 
arbitration as provided herein on behalf of the affected employee. 

SECTION 3. The grievance shall be processed on a form provided by the Union. 
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SECTION 4. Where the alleged grievance is of a nature that qualifies for investigation or appeal 
under the rules of the Ohio Civil Rights Commission, or the Equal Employment Opportunity 
Commission, such matter shall not be appealed through the grievance procedure. However, the 
employee and their Union representative may meet with the designee of the Department ofHuman 
Resources to discuss the matter prior to the appeal to the outside agency. Any grievance that was 
filed prior to the appeal or charge to the outside agency shall be automatically withdrawn and 
dismissed under the grievance procedure. 

SECTION 5. A grievance may be brought by any employee covered by this Agreement. Where a 
group of bargaining unit employees desire to file a grievance involving an incident affecting 
several employees in the same manner, one (1) employee shall be selected by the group to process 
the grievance. Each employee who desires to be included in such grievance shall be required to 
sign the grievance. 

SECTION 6. All grievances must be processed at the proper step in order to be considered at 
subsequent steps. 

A. Any employee may withdraw a grievance at any point by submitting in writing a 
statement to that effect, or by permitting the time requirements at each step to lapse without 
further appeal. Any grievance which is not processed by the employee within the time limits 
provided shall be considered resolved based upon management's last answer. 

B. Any grievance not answered by management within the stipulated time limits may be 
advanced by the employee to the next step in the grievance procedure. The time limits for 
advancing a grievance not answered by management shall begin on the first (1 st

) workday 
following the date the answer was due. All time limits on grievances may be extended upon 
mutual consent of the parties. 

SECTION 7. Ohio Revised Code Chapter 124 shall not apply to employees in the bargaining unit, 
and it is expressly understood that the Ohio Department of Administrative Services, the State 
Personnel Board of Review and the Cuyahoga County Human Resources Commission shall have 
no authority or jurisdiction as it relates to employees in the bargaining unit, except that complete 
lists of persons having passed civil service examinations must be provided to the County, when 
requested, for selection of original appointments. Notwithstanding the above, nothing in this 
section is intended to prohibit the County from adopting policies and procedures on matters 
contained in Ohio Revised Code Chapter 124 that are not covered by this Agreement, including, 
but not limited to, the prohibition regarding political activities of classified employees. 

ARTICLE9B 
ARBITRATION 

SECTION 1. Should a grievant, after receiving the written answer to their grievance at Step 2 of 
the grievance procedure, still feel that the grievance has not been resolved to their satisfaction, 
they may, through the Union, request that it be heard before an Arbitrator. The Union must make 
written application to the Cuyahoga County Department of Law for arbitration within forty-five 
(45) working days of the written answer from the Labor Relations Advisor at Step 2. Any 
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