CUYAHOGA COUNTY CONTRACT

THIS CONTRACT made and entered into this ___ day of , 2011 by and between the
County of Cuyahoga, Ohio (the “County”) and AESTHETICS, ETC..., LL.C with principal
offices located at 27540 Detroit Rd., Suite 105: Westlake, Oh. 44145 (the “EMPLOYER™).

WHEREAS, the United States Congress has established and the President has
signed into law, the Workforce Investment Act of 1998 (Public Law 105-220), hereinafter referred
to as “The Act”; and has charged the Governor of the State of Ohio with the establishment of
Local Service Areas for the express purpose of implementing The Act; and

WHEREAS, the Governor of the State of Ohio has created the Ohio Department of Job
and Family Services (ODJFS) to administer The Act in the State of Ohio through its Division of
Workforce Development; and

WHEREAS, the Mayor of the City of Cleveland and the County, as the Chief Local
Elected Officials 1epresenting Cuyahoga County, have determined and formed a Local Service
Area (LSA) and appointed members to a Workforce Investment Board for the purpose of
conducting programs and providing services under The Act; and :

WHEREAS, the Ohio Department of Job and Family Services (ODJFS) has officially
certified the City of Cleveland/Cuyahoga County Workforce Investment Board for Local Service
Atrea #3 effective July 1, 2009; and

WHEREAS, the City of Cleveland/Cuyahoga County Workforce Investment Roard
(WIB), in partnership with the County, has identified the City of Cleveland/Cuyahoga County
Department of Workforce Development (the “DEPARTMENT™) as Grant Recipient and
Administrative Entity for programs under The Act in Cuyahoga County; and

WHEREAS, the County is desirous of having the EMPLOYER provide various
employment and training services under the Act and the EMPLOYER is willing to provide such
services.

NOW, THEREFORE, IT IS AGREED TO, by and between the parties hereto as
follows:
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SCOPE OF SERVICES:
The EMPLOYER will implement an On-The-Job Training Program to hire gne employee

The parties here agree that the EMPLOYER shall employ and hire and train one OJT Trainee in accordance
with Exhibit A (OJT Requirements), and the atiached training curtienlum o consideration for the training
to be provided by the EMPLOYER for the pericd beginning January 26, 2011 and ending May, 25, 2011 o
the payment of $2,200.00 whichever occurs first, at an hourly rate of pay no less than identified in
Attachment | — On-the-Job Trainee List The EMPLOYER shall be reimbursed fifty (50) percent of the total
training wages paid during the training period, as submitted on the DEPARTMENT invoice format, but not to
exceed a total fixed cost of $2,200.00

FIME OF PERFORMANCE:

The period of performance under this Contract shall be fom January 26, 2011 through May 25, 2011
Under this timefiame, the EMPLOYER and the DEPARTMENT wili carry ouf their respective
responsibitities at times mutually agreed upon

COMPENSATION and METHOD OF PAYMENT:

Eor the services to be provided, the EMPLOYER shall be reimbursed for an amount not to exceed $2,200,00
for the costs of Training The EMPLOYER will be compensated on a cost reimbursement basis. Invoices for
reimbursement of training costs must be submitted to the DEPARIMENT for payment within thirty (30) days
following the end of each month using the OJT Inveice form identified in Exhibit B Failure to submit
invoices in a timely manner may result”in non-payment at the discretion of the DEPARIMENT The
EMPLOYER will be paid up to 50% of each Irazinee’s regular wages during the Training Period for actual
hours worked. EMPLOYER will not invoice for hours paid but not worked (ie Holidays, Vacation, Sick
Time). Trainee wages are not reimbursable on days when the trainee is absent {whether paid or unpaid,
approved or unapproved) ot when training does not take place for other reasons (e g because of instructor
absence, holiday, etc}) The employer is solely zesponsible for inswring that Employment Connection is not
invoiced on such occasion. The maximum number of houts worked per week that can be reimbursed is forty
(40)  Trainee wage reimbursement is based on the trainee’s base wage, excluding any incentives (such as
shift differential, overtime, holiday or weekend pay) o1 commissions

TERMINATION OF AGREEMENT:

The COUNTY, the DEPARIMENT and the EMPLOYER shall have the right to terminate fhis Agreement
for any 1eason, including failure to make adequate progress toward project deliverabies, subject to the
conditions defined in this section In the event that this Agreement is terminated by the COUNTY, written
notice shali be given to the EMPLOYER. The EMPLOYER shall provide all services and products required
by the agreement to the date of termination. Under no circumstances shall the COUNTY be tesponsible for
any type of penalty payment upon cancellation of this Agreement The EMPLOYER shall, however, be paid
for the cost of all matetials and services rendered and vareimbursed to the date of termination by either party

INDEMNITY:

The EMPLOYER. will protect and save the COUNTY and the DEPARTMENT, including the Board of
County Comsmissioners, harmless from any and all loss, claims, expenses, actions, causes of actions, costs
damages and obligations, final or otherwise, arising from any and ali acts of the EMPLOYER, its agents,
employees, licenses, clients hereunder, or invitees that result fn injury to persons, damage to property or loss,
either directly or indirectly, to the COUNTY and the DEPARTIMENT, including the Board of County
Commissieners, atising from the performance of this Agreement, as those injuries, damages or losses relate to
any person, corporation, partnership or any other entity
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ANTI-DISCRIMINATION:

The EMPLOYER recognizes and hereby agrees that in the employment of laber, skilled or unskilled, under
this Agreement, theve shall be no discrimination exercised against any person because of race, color, sex, age,
religion, national origin, handicap or political affiliation or belief as provided in Title VI of the Civil Rights
Act of 1964  Violations thereof shall be deemed a material breech of the Agreement

EMPLOYMENT RELATIONSHIP, JOINT VENTURE OR PARTNERSHIP:

Nothing in this Agreement shall constiture an employment relationship, a parmership or joint venture between
the parties The EMPLOYER shall be solely responsible for his/her employees, including the payment of alt
Federal and State employment taxes and payroll insurance, insurance premiums, contributions to benefit
plans, workers and unemployment compensation costs and similar expenses.

PROVISIONS CONCERNING WAIVERS:

Subject to applicable law, any right or remedy which the COUNTY may have under this Agreement may be
waived in writing by the COUNTY, if in the Judgment of the COUNTY, this Agreement, as modified, shall
still conform to the tetns and requirements of the pertinent laws.

COUNTY NOT OBLIGATED TO THIRD PARTIES:
The COUNTY shall not be obligated or liable to any other party other than the EMPLOYER
WHEN RIGHTS and REMEDIES NOT WAIVED:

In no event, shall the making by the COUNTY of any payment to the EMPLOYER constitute or be constiued
as a waiver by the COUNTY of any breach of covenant or defanit which may exist on the part of the
EMPLOYER, and the making of any such payment by the COUNTY while any such breach or default exists,
shall in no way prejudice any tight or remedy available to the COUNTY in respect to such breach or default

MODIFICATIONS:

By the mutual consent of the COUNTY and the EMPLOYER, this Agreement may be medified whenever
such modifications are deemed necessary Any such modifications to this Agreement shall be reduced fo
writing and signed by both parties

NOTICES:

Any notices, bills, invoices, reports, etc required by this Agreement shall be sufficient if sent by the parties in
the United States Mail, postage paid, to the addresses noted as foliows:

COUNTY: MR. FRANK BRICKNER, CHIEF FINANCIAL OFFICER
CITY OF CLEVELAND/ CUYAHOGA COUNTY
DEPARTMENT OF WORKFORCE DEVELOPMENT
1020 BOLIVAR ROAD
CLEVELAND, OHIO 44115

EMPLOYER: MS. ANN MARIE RAY, OWNER
AESTHETICS, EIC..., LLC
27540 DETROIT RD., SULIE 105
WESTLAKE, OHIO 44145
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EMPLOYEE ELIGIBILITY:

The EMPLOYER assures that ail employees trained are eligible to work in the United States and are eighteen
(18) years of age or older In addition, the EMPLOYER assures that all employees subject to Selective
Service registration have in fact registered

EXTENT OF AGREEMENT:

Al other provisions of performance are contained herein This Agreement, with all EXHIBITS and
attachments hereto, represents the entite and integrated Agreement between the COUNTY and the
EMPLOYER and supersedes all prior negotiations, representations ot agreements either written o1 oral This
Agreement shall be amended only upon a written instrument executed by both the COUNTY and the
EMPLOYER. '

ELECTRONIC SIGNATURE:

By entering into this CONTRACT, EMPLOYER agrees to conduct this transaction by elsctwonic means by
agreeing that all documents requiting county signatures may be executed by electionic means, and that the
electronic signatures affixed by the county to said documents shall have the same legal effect as if that
signature was manually affixed to a paper version of the document. EMPLOVYER alse agrees to be bound by
the provisions of chapters 304 and 1306 of the Ohio revised Code as they pertain to electronic ftansactions,
and to comply with the electronic signature policy of Cuyzhoga County
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IN WITNESS WHEREOF, the COUNTY and the EMPLOYER have executed this Agreement as
of the date first written above

AESTHETICS, ETC..., LI1.C

BY: @7??%«.

COUNTY OF CUYAHOGA, OHIO

wl £F

ﬁ)dward FitzGerald, County Executive

CITY OF CLEVELAND/CUYAHOGA COUNTY
DEPARTMENT OF WORKFORCE DEVELOPMENT

BY:% \M






