CUYAHOGA COUNTY CONTRACT

THIS CONTRACT made and entered into this ____ day of , 2011 by and between the
County of Cuyahoga, Ohio {the “County”) and S & P Data Ohie, L1.C, with mincipal offices
located at 1500 West Third Avenue, Suite 130, Cleveland. OH 44113 (the “EMPLOYER™).

WITNESSETH:

WHEREAS, the United States Congress has established and the President has signed into
law, the Workforce Investment Act of 1998 (Public Law 103-220), hereinafter referred to as “The
Act”; and has chaiged the Governor of the State of Ohio with the estabhshment of Local Service
Areas for the express purpose of implementing The Act; and :

WHEREAS, the Governor of the State of Ohio has created the Ohio Department_of; Job
and Family Services (ODJFS) to administer The Act in the State of Ohio through its Division of
Workforce Development; and

WHEREAS, the Mayor of the City of Cleveland and the County, as the Chief Local
Elected Officials representing Cuyahoga County, have determined and formed a Local Service
Area (LSA) and appointed members to a Workforce Investment Board for the purpose of
conducting programs and providing services under The Act; and

WHEREAS, the Ohio Department of Job and Family Services (ODJES) has officially
certified the City of Cleveland/Cuyahoga County Workforce Investment Board for Local Service
Area #3 effective July 1, 2009; and

WHEREAS, the City of Cleveland/Cuyahoga County Workforce Investment Board
(WIB), in partnership with the County, has identified the City of Cleveland/Cuyahoga County

Department of Workforce Development (the “DEPARITMENT”) as Grant Recipient and

Administrative Entity for programs under The Act in Cuyahoga County; and

WHEREAS, the County is desirous of having the EMPLOYER provide various
employment and training services under the Act and the EMPLOYER is willing to provide such
services.

NOW, THEREFORE, IT IS AGREED TO, by and between the parties hereto as
follows:
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SCOPE OF SERVICES:
The EMPLOYER will implement an On-The-Job Training (OJT) Program to hire 11 new employees.

The parties here agres that the EMPLOYER shail employ and train 11 OJT T:ainees in accordance with
Exhibit A (OFT Requirements), and the attached training curriculuim.  In consideration for the fraining to be
provided by the EMPLOYER for the period beginning May 23, 2011 and ending June 30, 2011 or the
payment of $8,800 whichever occurs first, at an howly rate of pay of at least $10.00 per howr The
EMPLOYER shall be relmbursed fifty {50) percent of the total training wages paid during the training perjod,
as submitted on the DEPARTMENT invoice format, but not {0 exceed a otal fixed cost of $8,800.

TIME OF PERFORMANCE:

The per jod of performance under this Contract shall be from May 23, 2011 through June 30, 2011, Under
this timeframe, the EMPLOYER and the DEPARTMENT will carry out their respective responsibilities at

times mutually agreed upon
COMPENSATION and METHOD OF PAYMENT:

For the services to be provided, the EMPLOYER shall be reimbuused for an amount not to exceed $8,809 for
the costs of Training. The EMPLOYER will be compensated on a cost reimbmwrsement basis. Invoices for
reimbursement of tiaining costs must be submitted to the DEPARIMENT for payment within thirty (30) days
following the end of each month using the OFI Invoice form identified in Exhibit B. Faihne to submit -
invoices in a timely manner may result in non-payment at the discretion of the DEPARTMENT The
EMPLOYER will be paid up to 59% of each Irainee’s regular wages during the Training Petiod for actual
hours wotked EMPLOYER will not invoice for hours paid but not worked {ie Holidays, Vacation, Sick
Time). Irainece wages are not reimbursable on days when the trainee is sbsent (whether paid or unpaid,
approved or unapproved) or when training does not take place for other reasons (e g because of instructor
absence, holiday, etc) The smployer is solely responsible for inswing that Employment Connection is not
invoiced on such oecasion. The maximum number of hours worked per week that can be reimbursed is forty
(40). Trainee wage reimbursement is based on the tainee’s base wage, excluding any mcentiveg (such as
shift differential, overtime, holiday or weekend pay) or commissions

TERMINATION OF AGREEMENT:

The COUNTY, the DEPARIMENT and the EMPLOYER shall have the right to feuminate this Agreement
for any reasom, including failure to make adequate progress toward project deliverables, subject to the
conditions defined in this section. In the event that this Agreement is termijnated by the COUNTY, written
notice shall be given to the EMPLOYER. The EMPLOYER shall provide all services and products required
by the agreement to the dafe of termination. Under ne circumstances shall the COUNTY be responsibie for
any type of penalty payment upon cancellation of this Agreement. The EMPLOYER shall, however, be paid
for the cost of all materials and services rendered and unreimbursed to the date of termination by either party.

INDEMNITY:

The EMPLOYER will protect and save the COUNTY and the DEPARTMENT, haimless from any and all
loss, claims, expenses, actions, causes of actions, costs damages and obligations, final or otherwise, arising
from any and alf acts of the EMPLOYER, its agents, employees, licenses, clients hereunder, or invitees that
result in injury to persons, damage to property or loss, either directly o1 indirectly, to the COUNTY and the
DEPARTMENT, arising from the performance of this Agreement, as those injuries, damages or losses relate
to any person, corporation, partnership or any other entity
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ANTI-DISCRIMINA TION:

The EMPLOYER recognizes and hereby agrees that in the employment of labor, skilled or unskilled, ander
this Agreament, there shall be no discrimination exercised against any person because of 1ace, color, sex, age,
religion, national origin, handicap or political affiliation or belief as provided in Title VI of the Civil Rights
Act of 1964. Violations thereof shall be deemed a material breech of the Agreement.

EMPLOYMENT RELATIONSHIP, JOINT VENTURE OR PARTNERSHIP:

Nothing in this Agreement shall constitute an employment relationship, a patnership ot joint venture between
the partics The EMPLOYER shall be solely responsible for his/her employees, including the payment of all
Federal and State employment taxes and payroll insurance, insurance premiums, contibutions to benefii
plans, workers and uwnemployment compensation costs and similar expenses

PROVISIONS CONCERNING WAIVERS:
Subject to applicable law, any right or remedy which the COUNTY may have under this Agreement may be

waived in writing by the COUNTY, if in the judgment of the COUNTY, this Agreement, as modified, shall
still conform to the ferms and requirements of the pertinent laws.

COUNTY NOT OBLICATED TO THIRD PARTIES:

The COUNTY shall not be obligated or lable to any other party other than the EMPLOYER.

WHEN RIGHTS and REMEDIES NOT WAIVEI:

In no event, shall the making by the COUNTY of any payment to the EMPLOYER constitute or be construed
as a waiver by the COUNTY of any bisach of covenant or defsult which may exist on the part of the

EMPLOYER, and the making of any such payment by the COUNTY while any such breach or default exists,
shall in no way prejudice any right or remedy available to the COUNTY in respect to such breach or default

MODIFICATIONS:

By the mutual consent of the COUNTY and the EMPLOYER, this Agreement may be modified whenever
such modifications are deemed necessary. Any such modifications to this Agreement shall be reduced to
writing and signed by both parties.

NOTICES:

Any ﬁotices, bills, invoices, reports, efc. required by this Agreement shall be sufficient if sent by the parties in.
the United States Mail, postage paid, to the addresses noted as follows: .

COUNTY: MR, FRANK BRICKNER, CHIEF FINANCIAL OFFICER

CITY OF CLEVELAND/ CUYAHOGA COUNTY
DEPARTMENT OF WORKFORCE DEVELOPMENT
1020 BOLIVAR ROAD

CLEVELAND, OHIO 44115

EMPLOYER: DON WELLER, GENERAL MANAGER
S & PDATA OHIO, LLC
1500 WEST THIRD STRELET
CLEVELAND, OH 44113
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EMPLOYEE ELIGIBILITY:

The EMPLOYER assures that all employees trained are eligible to work in the United States and are eighteen
{18) vears of age or older In addition, the EMPLOYER assures that all employees subject to Selective
Service registration have in fact registered.

EXIENT OF AGREEMENT:

All other provisions of performance are contained hersin. This Agreement, with all EXHIBITS and
attachments hereto, represents the entire and integrated Agreement between the COUNTY and the
EMPLOYER and supersedes all prior negotiations, representations or agreements either written oz oral. This
Agreement shall be amended only upon a written instrument executed by both the COUNTY and the
EMPLOYER.

ELECTRONIC SIGNATURE:

By entering into this CONIRACT, EMPLOYER agrees to conduct this transaction by electronic means by
agreeing that all documents reguiting county signatures may be executed by electronic means, and that the
electronic signatures affixed by the county to said documents shall have the same legal effect as if that
signature was manually affixed to a paper version of the document. EMPLOYER also agrees to be bound by
the provisions of chapters 304 and 1306 of the Ohio revised Code as they pertain to electronic- transactions,
and to comply with the electronic signatire policy of Cuyahoga County.




IN WITNESS WHEREQH, the COUNTY and the EMPLOYER have exécuted thiv Agreement as
of the date first written above.

S & PDATA OHIO 1EC

k -t "/
COUNTY OF CUYAHOGA, OHIO

X B

Bdward FitzGerald, County Executive




EXHIBIT A
OJT Reguirements

KEY PAYMENT DEFINITIONS

Training Completion; Training is complete when the Training Period is over andfor the Trainee meeis the

Employer's standard for each “skill to be learned” as shown in the Training Plan DEPARTMENT staff will
help with fraining design.

Trainee Regular Wages: These are the amounts earned by the Trainee for work performed duting the

training period Wages include regular “straight time” for actual hours worked with no overtime premium,
holiday pay or fringe benefits included.

Contact your DEPARTMENT representafive within 30 days if a Trainee quits or gets fired.

APPLICABLE LAWS AND RULES

1.

10.

11,

The EMPLOYER shall comply with all applicable Federal, State, and local laws, rules and
regulations, including but not limited o the Fair Labor Standards Act, as amended, which deal with
or are related to employment of persons who perform work or are trained under this Agreement

Training positions covered by this OJT agreement have not been created by relocating the
business and displacing former smplovess within the last four (4) months.

The Employer has not been debarred, suspended, deciared ineligible or voluntarily excluded from
Federal contracting.

No Trainee shali be illegally discriminated against on the grounds of race, color, refigion, sex,
national origin, age, disability, pofitical affilfation or belief, citizenship, or solely because they are
participating in W1 A. under this Agreement.

This OJT will not result in the dispiacement of employed workers nor impair existing contracts for
services nor result in the substitution of Federal funds for other funds in connection with work that
would otherwise be performed.

If the Employer has not established a grievance procedure regarding the terms and conditions of
employment, the grievance procedure of DEPARTMENT will be utilized. The Employer shall inform
Trainees of the grievance procedure fo be followed.

The Employer shall nolify DEPARTMENT In writing prior to the sale, clostire or fransfer of its
business. Failure to notify shall void the right to payrent under this OJT agreement.

The EMPLOYER assures that no former employee is in fayoff in the same or similar position as the
position for which this OJT Agreement is being written and approved.

No currently employed worker shall be displaced by any frainee. This includes partial displacement
such as reduction in the hours of non-overtims work, wages, or employment benefits.

No funds may be used to assist in relocating the EMPLOYER'S company or parts thereof from one
area to another, especially if said location results in a loss of employment at the original location

EMPLOYER assures compliance'with all applicable business licensing, taxation and insurance
requirements.




12.

13

i4.

16

16.

17

18.

18,

20.

21

EMPLOYER assures that trainees are being trained for jobs that are necessary for current and
future operation and the frainees are expected to continue permanent employment upon successful
completion of this OJT Agreement

EMPLOYER agrees to adhere to the rules and regulations of the Workforce Investment Act of 1698
and as amended,

EMPLOYER agrees to hold harmless DEPARTMENT for ineligible costs and insures that
DEPARTMENT shall be relieved of liability and damages sustained by ineligible cosis as
determined by a fiscal audit Moreover, the EMPLOYER agrees 1o indemnify and hold harmless
DEPARTMENT and insure that DEPARTMENT shall be relieved of liability and damages sustained
by virtue of any act or failure to act by which the EMPLOYER shall be responsible. -

Funds may not be redistributed hereunder without approval of DEPARTMENT and amendment to
the Agreement.

Both parties agree to prohibit employees from using their positions for a purpose that is, or gives
the appearance of, being motivated by a desire for privaie gain for themseives, particularly those
with whom they have family, business, or other ties

The EMPLOYER shail agree to attempt to resolve disputes arising from this Agresment through
Workforce Investment Area adminisirative process and negotiations in lisu of lifigation. The
EMPLOYER ensures performance during disputes.

Both parties to this Agreement ensure that no funds under this Agreement shaill be used for
lobbying activities. The EMPLOYER certifies compliance with the executive agency lobbying
restrictions contained in Ohio Revised Code 121 80 to 121.69 and 31 USC 1352,

Boih parties fo this Agreement ensure that their officers, employees and agents wiil not solicit or
accept gratuities, favors or anything of monetary value as a result of the Agreement Neither will
any trainee be charged a fee for the referral or placement of said trainee under this Agreement

The EMPLOYER shall ensure that no activities, work or training under this Agreement are in conflict
with the terms and conditions of a collective bargaining agreement or confract for services, The
EMPLOYER further ensures that nothing under this Agreement shall impair any aspect of an
existing collective bargaining agreement, except that no person funded by W LA, which wouid be
inconsistent with the terms of a collective bargaining agresment shall be undertaken without the
wriiten concurrence of the EMPLOYER and the affected lzbor arganization.

This Agreement shall be governed, construed and enforced in accordance with the laws of the
State of Ohio. Should any portion of this Agreement be unenforceable by operation of statute or by
administrative or judicial decision, the operation of the balance of this Agreement is not affectad as
long as the absence of the illegal or unenforceable provision does nof render the performance of
the remainder of the Agreement impossible,

TRAINEES

1.

Only those persons determined eligible by DEPARTMENT will be trained under this OJT
agreement,

Trainees must be authorized to work in the United States and all trainees who are required to
register with the Seleclive Service System have done so in compliance with the Military Selective
Service Act




3. No OJT Trainee may assist, promote or deter union organizing or engage in political activities
during work hours,

4 OJT Trainees shail not be employed in the construction, operaticn or maintenance of any faclity

which is used for religious instruction or worship.

5. No OJT Trainee will be required or permitted to work or train in buildings or surroundings under
working conditions which are unsanitary, hazardous or dangerous {0 the Trainee's health or safety

8 No OJT Trainees may be members of the immediate family of the EMPLOYER or its Officers.

TRAINEE WAGES AND BENEFITS

1.

Hourly wages paid to a Trairee shall not be less than the hourly wage specified in the Training
Plan.

Appropriate worker's compensation insurance protection will be provided to all Trainees by the
EMPLOYER

Each Trainee shall be provided pay, benefits and working conditions at the same level and to the
same exient as other employees working a similar length of time and doing the same type of work.
Compensation must be no less than the highest of Federal, or State minimum wage.,

All frainees hired through this OJT Agresment are considered employees of the EMPLOYER as of
the date of hire and that they are entitled to all rights and benefits normally provided to employees of
the EMPLOYER.

The EMPLOYER shall assure that appropriate standards for health and safety in work and training
situations are maintained

The EMPLOYER accepts full responsibility for prompt payment of all applicable unemployment
compensation confributions or reimbursements, insurance premiums, workers' compensation
premiums, all income tax deductions, social security deductions, and any and all other employer taxes
and payroli deductions required for all employees

RECORDS

1.

The EMPLOYER shall retain all records pertaining to this prograim for a period of six (6) years. These
records include but are not limited to financial, slalistical, property, and participant records and
supporting documentation. Additionally, records for nonexpendable property shall be retained for
whichever pericd is longer, six {8} or three (3) years after final disposition of the property. The
aforementioned records will be retained beyond the six (6) year period if any litigation is begun, and
audit has not been completed or if a claim is instituted involving the contractual agreement covered by
these records In these instances, the records will be retained until the litigation, audit or claim has
been finally resclved The six (6) year retention period for individual participant records will begin upon
the date the participant is terminated from W LA

The Employer agrees that authorized reprasentatives of DEPARTMENT shall be given reasonable
access to facilities and records.

At any time during normal business hours and as often as DEPARTMENT, State of Ohio, 1.5, Federal
Department of Labor (DOL) and/or Comptroller General of the United States may deem necessary,
there shall be made avallable to DEPARTMENT, State of Ohio, DOL, and/or representative of the

8




Complroller General for examination of all its records with respect fo all matters covered by this
Agreement and will permit DEPARTMENT, State of Ohio, DOL, and/cr representsiive of the
Comptroller to audit, examine and make excerpts of invoices, materials, payrolls, personnel records,
conditions of employment and other data relating to afl matters covered by this Agreement

4 The Employer will report QJT hires and terminations to DEPARTMENT.

AGREEMENT TERMINATION

1.

The performance of work under this Agreement may be terminated by DEPARTMENT or the Empioyer
for good cause or convenience.

Agreement termination shalt be defined as the cancelflations of Federal or State assistance, in whole or
in part, under a contract or agreement at any time prior to the date of completion

Termination shall be by one of the following methods:

A.) Termination for cause;

DEPARTMENT may terminate any confract or agreement in whole, or in par, and any payment
pertaining thereto, at any time before the date of completion whenever it is determined that the
EMPLOYER has fajled to comply with the conditions of this Agreement. DEPARTMENT shall
promptly nofify the EMPLOYER in writing of the determinations and the reasons for their
termination, together with the effective date

B.} Termination for convenience:

DEPARTMENT or EMPLOYER may terminate the Agreement in whole, or in part, without cause
upon thirty (30) days written notice of termination 1o the other party. Notice of termination shall be
sent or otherwise delivered to the persons signing this Agreement. The EMPLOYER shall not incur
new obligations for the terminated portion after the effective date, and shall cancel as many
outstanding obligations as possible. DEPARTMENT shall allow full credit to EMPLOYER for the
Federal share of the noncancellable obiigations, properly Incurred EMPLOYER prior to termination.

4. In the event of termination of this Agreement, the EMPLOYER shall be eniitled to compensation for
any unreimbursed expenses reasonably and necessarily incurred in satisfactory performance of the
Agreement. Notwithstanding the above, the EMPLOYER shall not be relleved of fiability to
DEPARTMENT for damages sustained by DEPARTMENT, by virtue of the breach of the
Agreement, by the exact amount of damages due DEPARTMENT from the EMPLOYER, is agreed
upon or otherwise determined,

5. In the event of any medification, termination or other amendment to the Workforce Investment Act
of 1998, either by the act of Congress or administratively by the President of the United States,
DEPARTMENT reserves the right to terminate or otherwise modify the Agreement at its option,
notwithstanding any other provision of the Agreement.

MODIFICATION

The EMPLOYER and DEPARTMENT may, from fime to time, require changes to the scope of services
to be provided hereunder that are of substantive nature Such changes, including any increase or
decrease in the amount of the Employer's compensation, which are mutually agreed upon between
DEPARTMENT and the EMPLOYER, shail be incorporated by written amendment to this Agreement



181 1ON g oz

191 10N £ z yoshey ¥oueg iro ot asuelduwion pue AREND

)
©)
151 10N £ z D) yosneys YoulEd 1o 08 So[Es SAIEINSUOD

18 JON g Z Yoshey youed Iro ap BBIALES JBIOIEND
-a=aH{00s H1va .
ot wz.uumzm QIO0S 3LVA | wBAINOHE BNINIvYL | NOROMMLSI ) Q31303 Q3NNYIT 38 OL STINS
ALEYaY D ONLLYYLS )
Beg Heg uswiodug L 10Z-£2-5 @b peunieag aleg
OF Masm 1ad SIN0M RO 20°01 §:ueld Buwzn Jo pua e Jhoy ed abess paloadxa
Ol sinop Bl [Blo: Op Moem tad simoy Buises] ) 0001 ¢ dnoy Jad efieps Buueig
s F . Fi
R Wi :
22 008  ese0ers ¢ Juswheg Buie | 10§ JUNOwY WRLIIXE[Y 7 Qw\\ \ PEEG 0 LLOZ-EE-G WG (pousg Builely
o OO 0neoet $ uoedqD WnWiey BP0 /N0
wioo sielepdsBOpapaed vpUl JEW-T |eUOISSRId QI JBWI0ISNT BNl UOSO
PRLSX ©LES-206-098-) 10 [S8E-L8P-0by-L TON auold YIS IBuieq awey eswel | jeelopduly
ANOBIRARd BPUIT 'BlUBN JOSIASUNG S.98UILE] Bler d % S eleN JpAojdwg

uejd Bulues] gop-syj-uQ
uoilosuuo JuawAopdiug

aBejueapy eapneduios N0,
¢




Ty OGOy

Bl pue sweN JUld

TS LE20i7 Y=

Z;|eq auneublg pazuouyny

Ui fleweq
‘esulel ]

04D Usdoug v ieid
SjiL pue sweN ulld

Jefeuepy J81ua) (8D Jolueg ‘Aosieasd BpU
3L pue aweN -

Ehicg

aled

:omwomcc.oo EmEho_%w\._%
‘RousBy a010PU0AA [BO0T

eled d® s
Jehojduwin

ueld4 Buiiesy sig o} Aidde ‘suoionasu) veid Buiieig ey snid 'siuswaanbay 10O pUB SUORIPUOD ‘sULg) JuswasiBy Buuel) qop-suy
-UO |y Salel) 8k pue uonosuuon wswhoduly sy Uaelojdwy syl Ag mojag paubis ale sueld Buiiel] |0 usym pazuoUine st Buluiesn 1o) Buipun




1IN JON £ 2 '
1Bl JoN € z @ yosney Yoied o ¥ sousidwion pue Agens
I 10N ¢ z @ yosney Yined 10 08 SelES SARENNSUOD
BN IeN € Z @ UoSNeN MoLged irc 134 SIIAISE ISUIOIENT)
tjmmwwmwmw“mmm :0FH00S ALV | ¥IQIACMd ONINIvay | NOLLDAULEN! | G3L SN0 QENNYE 38 OL STIMS
ALIISYAYD ONILYVLS
$ipd Yes stkodun LLoz-e2-¢ 81qibig paueieg d1eg

O eem Bd SINOH M0AN

00'¢) $uerd Suiuies; 1o pus 1B Inoy sed abep peioadx

05l sinol Buniei] 201 Ob Noom sad smoy Bures )

000 ¢ noy ied efiep Bunleig

.OO.M« 00:089% 5 ¢ JUBLIARG Buuie) | 10 JUnouny WnLIXeR
ao

P ] +
m\\ “ mu\@..ﬂbuﬁ% 0} 1L0Z-EZ-§ WOty (pousd Buliel |

. ‘0% 06:6084 § uoneBiao wnuEEyy

BPOD 1BN-D

wion vielepds@Avogened Bou) Heil-g

[eUOISES}01d BIBD JBLLIOISNT B UolIScd

POIGX £8EG-L0G-908-) 10 JG9C-/RF-0Fy-L TON BUOY ]

Aemeppay ydosor awep ssuiel ] /asiodws

AoR|BAR BRUI BWEN JoSISdNg §o0uB]

BB d 7 § [9wEN mAojdug

ue|d Bujusel) gop-ayi-uQ
uopseuuon Juswhojdwm




™ = R d?se
A\\ Ur\ \ mm_o,_.,u%mm wHNEwZ EW&H\}

s IR

aled : aineubig pezuouny
Aemeppay ydasorp
sauel ]
O-0 ‘Jaudoug yues Jefeuep 18jusn) jen) Joiuag ‘Avspaed epurl
/Bl pue swep g Y. SIL pue SLeN iid |
= T
s18(] 815 paziguyy 81eq aun] pazuotfiny
.wumr&oo stAodus Pegdw s
&ocmm«. SOUOPOAA FEO0T Jefopdug

ugld Buuiel | sy} o} Aidde ‘suopongsu] ueld Buiurel ) ayy snid ‘sjuswennbay | fO pUB SUCHIPUOD ‘SULIS) JuslwaalBy Buures | qor-au
-UO Iy "eeulel] sy} pue uonosuuosy Juawioidwg sy seholdwg sy Ag molag peubis ole suelg Buiel] | ro usuym pezuouyne st Buiwes 1o Buipund




1891 10N £ z b
N\
BN 10N € 4 D] LoSNEY Youled Lo oF sougndwion pue Ayeny
12iAL JON £ 2 @ YOSREY Moujed Lo 0g S3es BAIBJNSUDY
Tl 10N £ @ b YRSNEY Houied o 0 SMAIBE JALUCISND)
'QIHO0S 3LV .
ALITIEVEYD ONIONS ‘AFMOOS FLVA | HIAINOYd ONINIVHL zmw wwwww% ammmmwwmﬁ GaNdvaET a8 0L STIMS
ALITIEVAYD ONILEYLS
“eeq Heg juswodui LL0Z-€2-G :2lifia pautusiag Meg

OF Maem Jad SINCH HIOA

o000} $wed Bunel Jo pus 2 Jnoy tad afiepy pojoadxg

09[ sinop Busels @0l Op Yeomsad sinoy Buiner)

000l $ oy Jad afeps Buyels
by G

o 0L 0o-aeett § uswded BuLIBL] JOJ JUNOWSY WINWIXER

oa PIB _ooopedt § vonebiqo whiey

)
~

/. Q@ m\w EEEIIYS01 LL0Z-€2-G WOoid pouad Bulstely
o

BPCD IRBN-G

wodsieepdsBApnaisaed-eply eus

1BUQISSS0Id BB JOLIOISHD ‘BlLL LGNS0

YOLEX ££25-/05-988) 10 [GBE-28V-0y-| TON Suoyd

QOSDIARQ SHMNBISC] aweN Saule) ) /sekoidiusy

AROB[BARL BPUIT DlURN Josiuedng S8R L

BIEQ d % S owen Jalojdluzy

ue|g Bululel] qor-ayy-up
uonodUUOY JuswAojduug

sbgjueapy sagiieduioy inoy,




MERTAP O

\
e s)enQ 2307 JrRiinTy  STTIR()
_ B|JL pue sweN julid

Nog-Ll - § T

81e() aineudic Wmuco .5<
UOSPIAB(] SNaWa(]
‘Beulel |
040 Usudoug yueBLd Jebeuepy Jgjusn g0 JoiUeg 'AN0S|BARY BPUIM
/ ShLL pue swen ild .y Q B}t pue suieN el
7 OTYWRREN 1O 57T TR
aeg ayeq an {Q pazuodiny

:AousBy 80I0BUOA (8207

Bled d% S
Jafojdwg

ue|4 Buinel] siy oy Aidde ‘suonongsul ued Buiuell sy snid ‘siuswsinbay | O pue SUORIPUOCD ‘slus) jusuwisalby Builel ] qop-su;
-uQ Iy esulel] 8y} pue uonsBsULoD) JuswAoIdW B UsAoidwid auyy Ag mojeq peubis a1e sueld Builiel] | rO usym pazuoyine st Buamely sof Buipung




191N 10N e z i
101 JON e Z @ uosney Woined f5e) ov saueRdUI0n pUE AEND
i~
B 10N € z @ ASNBY Youled o 0g S ——
N 10N € Z @ LOSNBY HoEd iro or BOIAISS JAWDISNG
ALFIEVYD ONIONE amuoos 21va | ysanouaonvas | MGUERHSR | US| cawvanzmou sTivs
ALITNEYAYD DNILLYVYLE
@leg YRS uaLAoldis 1102-£2-5 2iaifig paluetac sleq

O Hfeem 1ad SINcH Wopa

00°01 $veid Burwien Jo pus te Inoy Jad abepa peyoedxa

06l sinop Buitiel] 18101 OF deem lad sinoy Buies)

0o'0L ¢ unoly Jad afieps Busueie

o 008 -oopneitd § Mewheg Bunl] 0} JNGLY WRLLIXeH

13-, ’
\% @ \@gﬁﬂm O} 1102625 Wold :poed Buie) g

oo 008 000004 $ uoneBliaC Linuxep

Bp0% 1aN-0

wed DpeEpdsDinosieand-apuy ew-g

[BUOISSOICI BIET JBLIOISIY) ‘a1 UOHS0J

POLEX EEZG-L05-80871 30 JGGE-LBY-O¥i-L 1'ON 8ublg

sipuRg plewbey aWEN esuiel ) eaiokiuig

fpsjened BpU] slueN Josiuadng sasuiz) ],

BIRC d % & Buuep sekojdury

ueid Buruied] qop-sui-uQ

uoiosuuoy JuswAiojdugy
abEuBARY aagiatiios noy
Lo

s




.

407 M§§@ms§ (o2,
it

ol pue suen Uil

&

[1-Li-S . %\w@&s

ayeq] ainyeublg pazuoyny

see( peubay
eeumiL

040 “euoug yueid

jaBeuep Usn (18D J0BS ANos|aned epui

Pl pue 8WEN J{ld . lILL pUE SWEN JUljd
e S NN %ﬂm
ayed asineugispazl ilTy! ’ an 1% POZLIOUY
uofoBuLGD) JusWAolduig BIEA 4% S
KousBy e0ICPIICAA [E00T Jsholdwg

uely Burlies] sw) oy zaa,m “SUORONAISLE Ue|g Buiiel } sy snid ‘sjusllasnbay 11O DUE SUOHIPUCYH ‘slus] JuawealBy Buluiel | qop-au
-UQ) IV "OBUlEl] BUl pue uonosuUny JuswiAoldw sl Sskoidwl ays Ag mog paublis eie sugld Buiuel) | PO usum pezuowine st Buiel) Joy Bujpuns




FRALION € c 3

2 10N € Z Yosney soled o oy apuendio) pue Aeny)

1810 JON ¢ z yossney yoled iro oF SOIAIBS JBLIOIEND)

9y 10N € 4 @ YOSNEY YoHed Lo a8 S3[ES DANBYNSUOD
™,

N _.mmmmuwmwmwum a2HOOS ALVA | uFANOY ONINvHL | NGUOMLLEH | 3105 QaNuYIT 36 OL STINS
ALITEYAYI ALTHEVAYD ONILNYLS
18120 Helg awho|dwl LLOZ-g2-6 el peLualag sjeg
O s iad sInop Yo 00°0% siueid Buiel; Jo pus 3e snai sed abeps pejoedxy
091 smop Burnels 2i0),  OF doom ied sinop; Buinel ) . 0001 ¢ Jnoy lad ebepy Buitelg
] 22
0 w GE-ERTTY ¢ JusiiAed Buiiel | 0 Jn LLIMLEXE, \ / 7 £ “ MORETS O - Lol [potlag Bujues
22 00, $) d 1, 0§ junowy A 1 LL0Z-E2-6 oS (poutad L
o . QOm.v LRGeS § uoneBqD wnxen) apes 1I9N-O
wion BiErRpdsEIANosIsAR BDW) EuS-S 1BUOISSDI0I BIBT) JBLIOISNT 18} UOMSOd
YO2GX £E25-L06-008-| 10 J6RE-165-0bP-1 T'ON SUOUH UBDLING BISBYONA aLeN ssuel | jeakodus
A0BiBAEd BRI BN Josinadng s.esuely gle 4% § ewen Jakodug

uejd Buiuiel] gop-ai-uQ
uofosuuon uswhopduy

aBujugapy aanpetwo) anoy,




ONIRYALY AR VAN

Q)L pue SWEN Jutid

7719

91e(

p y _»,
aINIBILIG P N\ ¢\

ueoung] egBUSIN

:o8ule.l |
04D "eWoLg Ruel 1sfeuepy sepua) e Joueg ‘Aios|ened epur]
ol pue SWEN JUld o . SfiLL PUE BLIEN WL

Z7OPRENR, | e j\)\g\zﬂ%@m}ﬁ
s1e(] ainy Bigpaz, é 8)eq ainjeuBs pazuoginy
comomcxoo wawAodwz eledd% S
AousBy ea1oDIop [E007] -Jafojdwiy

o

ug|d Buried} sy o3 Aidde ‘suoppnisu) uelg Buiuel) sy snid ‘suswannbay 10O puB SUOIEpUSD ‘sWia) Juawealby Buiuel] gor-ey)
-UQ |y "esues] Ui pue uogosuuos Juswioidwz ay) tsAoidwig ay) Ag mojsg paubis aie sueld Buinel] 1o usym pazuoyine st Buites Jop Buipund




Y8 10N £ z L
1@ 10N £ z @ yoshey yollied 1ro oy souzldsey pue Aieny
110N ¢ @ L osney ¥oumeq 10 08 $3]eS BAENSUOD
1910 10N £ z LosHeY ¥oed iro oF FOINBS JSWI0ISND
,ammoumw.mEm ‘0FWODS ALYA | HIWAON DNINIVHL szmwwWﬂ ammmwwwmm QENYYVET 38 OL STIMS
ALFNAVAYO ONION. ALIIEYAYD ONHNVLS
‘20 VRIS Juawkojduiz L10Z-62-5 2iqBlim pauiLaleg ejeq

O “4aas& od SN0 YoM

oool $uepd Burel; jo pua 32 noy red eBep parsedy

nol sinop Busweyy (ej0:  Op %oam sed sinon Bulmelr]

avolL ¢ nou sad abepn Sulnels

00 QUM. Loa8eH S § Iusiufed BuliB L 10§ JuNowy LNWDERY

1] N P /i
/7 \ ¢ W\@i&ﬂ%ﬁ 01 L10Z-62-G WOl :poiag Buruies s
- =

oo VOB 0646094, § UCHEBIGO WNWIXEN

|p0D BN-O

wioo-ofeepds@Ayoe)sad BpuUy JIBW-]

|BLOISSOI0l S8 JBWI0ISND 83l UoISod

¥9/5X £ETS-206-998-1 10 J68E-L8P-0Fb-1 ON SUold

YOI NBUICILY [BLUBN BBUIRL] jsaioldwd

Eyoeiened spury aliel Josiassdng s.asurel)

el d 9 5 sweN edodun

ue|d Buiuresy gqof-sy3-uQ
uoijosuuon udwiojdwg




A D9 STIIH HLTuIL Y

SNiL pUE SLBN jUld

/1) D\w\%\\v\ \)&

sec aimeublg pezuolphy

S3OIH epeuIciuY

ssulel ]
OO0 Ueunoug yueld wbeugpy Jajua) 0 Joiuag ‘AMosened EPUIT
P .fﬁmm mEmy_ %Ei L, 8[iL PUE BUIEN Jotlic]
20 /7 OF L7]5 e
s LY | @B an {
:owomeboo EmENw\_mEW_ BIEQ 4% S
“fousBy 8010000 |BOCT Leforduws

ue|d Buues) sy o} Aidde ‘suogonnsy) ueld Buiuel ] ay; snid ‘siuswsinbey 100 pPUB SUDIIPUOD ‘SULB] IUaWRBY Bulues | qor-eu;
-uQ Y @8R By pue uonoauuon uswioidiug ay) tedgidwg syl Ag molag paubis ale sueld Buell | O usiym pezuowyine st Buiuel 1oy Bupuny




B JON € Z 1

BN IoN £ Z @ yosney oLl 1o 3 aousyduicn pue AEny

18I0 100 € Z @ YIsnEY WOIGE L0 0¢ S0|ES SAEENSUOD
)

191N 10N ¢ z @ Ynsney Moned 1o oy SDIAIOS JBUIDISND

ALNGYAYD DNIONH

*O3N005 Alva :TUODS ALYA | ¥IGIAON ONINIVHL

ALMIAYAVD ONILEYLS

NOILOMMLSNI | Q318303
40 GOHLEN SHNOH G3INHVYET 36 OL 87178

@] Vel weuwhadug

1 L0Z-£2-G SiaBs pawislag ed

OF e sad SINoH %20Mn

a0°0 $ued Bunneig 10 pus e tnoy 1ed aleps pajoadxg

09l sinop Bujies] felol 0y yeem 1ad sinoy Bustiesy

o001 § HUnoy sad abep, Bunielg

0s QO £ __0Eieat TS §uswAed Bl | 10} JUNGULY WNWIXeR
oo 0% 006097 § uoneBqG Wowiey

2.7 2
/ * @W\&%&%s LL0Z-g2-G W01 [pousd Bultes

BP0 18N-0

Eou.mm_mwm@mm@?cm_mpma.muc: e

[BUOISSDI0I 858D 18LUOISNY @il LONISO

¥0.L0X CEEG-L0G098-1 10 [JGRE-L8Y-0bY-1 TON 8UCUd

g Auo) SWUBN osuel | jaskoiduig

fpolaned epu BB JOSIAISENgG Se0UIBl L

BlEQ o ¥ § 'Swep Jakodiug

ueld Bujuiei| qor-ayi-uQ
uonosuuoy JuawAojdury

afejueapy saniiediioy maoy




/

Jrir® o7 NS
Sl PUB-BUWSH Utd

\\W\.\% ..»\ \r )
ale ubi @Ncoi
) s Ruoy

‘eawel]

040 Jaunoug yuel

JeBeuep el e Joneg Aosaned Bpuln

-~ SHLLpUe sulen julid . Y SIHL PUE SWEN JUld
edilia U IGE[L7les T \
sjeq aInelbis p sleq aimeuBle pazuotiny
aowowctoo EmEmgaEm BlEG dR &
Roueby S0JOPUIOAA 207 Jefoidwg

ugig Buiuies] sy o Aidde ‘suoonasu) ue|d Buier] ey stid ‘siuetiannbsey | PO pUB suopued ‘suLe) Jusweaiby Buiiel ] qop-ew
-up Iy 'esuiell syl pue uonosuuon juaswioidwg ayy akojdulg aul Ag molsg paubls ase sueld Buiiel] | PO usym pazuolyine $1 Buien 10j Buipun.




o1 10N g z ;
18I YN g z @ wsney oImEd o 0% sour|dwon pue Ayjent
154 10N g z @ HASNEY aHEd 1ro 08 SBES BAIRINSUOY
18 10N £ ‘z @ WSNEY Houed 1rQo oF BOIAIES JBUIOISHD
E.ﬂmmwwmwwwmmm 0ZMO0S IV | zQNONd NNy | NOUSTRILEND | a31S3003 CENYYE 38 OL §TING
ALMIEVAVO DNILYYLS

|aleQ YBS Wwewhodws 110262+ 21d1By3 pauinuslag] sBl)

OF Mjeem 1ad SINOH NIOM 0oL ¢iued Buiusen jo pus 1e oy Jad abeps paivedxa

00} sinoH Bulel) 301 O Meem iad sincp Buuely , ) 0001 § unoy sad abeps Buierg

%. Omww DoeedTh § WolAsd Buiure] 10) JUNCURY WNUWLXe) /. .Q Q Wxﬁlﬂ.&m‘wmmé LIOZ-£2-G W) poits, Buitiely
o . 00% 069991 § UoREBIGO Wwnuxeyy ) BP0 IBN-O
woooyeiesdsDAoaianed epul] Jrew-a {BUOISSAICIH SIe7) Ialsjsny 8111 LoNIsod

PO20X ECEG-L0G-0081 10 L08C-/8F-0bb1 TON SUCU4 puejadon uopUElg BUWRN Sauiel] faskojdiun

pslsard BDUIT BUEN 0SNG s.asuel] BRI o B S e JoAoidws

ueld Buiules| gopr-ayl-up
uonssuuon Juswiojduy

afinjueapy aapgadwng inog




\Eskwm.d\ 7)) Lmia‘.wiw wﬁ&\\u%wmv s\\@e%k%‘

3liL], pue SWeN Julid

e 411/% \% é

sleq aineudls pazuouyny
pugjadon ucpuelg
@aulel]
047 IelBidug NuUBiy Jabeuepy BjUaD e Joisy ‘ANoaieaed epuin
ma 1 pue SWwen Julid 0 BfiLL pUB BWEN Jd
IO L7 17 QSWMW\ 4 )
ayeq ain ammm p | sinEB(sg pezuodiny
LOHOBUU0TD Emei\ o|dwig el 428
KousbBy aloPIoA 18207 Jskoduim

uelq Buurel] swy 0] Ajdde ‘suoionssu) ueld Buiues] sy snid ‘sjuswannbay 110 PUB SUOHIPUOD 'SWUS) Juswes:By Buures | gor-auy
-UQ iy @8UIBL Y1 puB UORISULOY JuswiAoidiuz ay; Yakoidws su Ag moteq paubls aue sueld Buiuel} | PO usym paziloyine si Buiuiel so) Buipun 4




1811 1oN ¢ z !
O 1oN £ z AMM\J yosnex oued 1ro ov enugyduioD pue Alens
181 10N g z D yosney Youred 110 02 SBES BATRINSUOD
18 JON € 4 @ yosney yoied irg o¥ 201SS JBLU0ISNT)
“OSN00S A1va [O3MO0S H1VA | ¥IWAONC ONINtvyL | NOUOMUISNE ) GaLSaNnIY GINNYI 38 OL STIDIS
ALITIEYAYD ONIOND LAY YD ONILEVLS 40 GOHIZW |  SNNOH

‘sl YRS Jusio|d LL0Z-c2-g [@g1B) A pawwIseg Heg

O Hjeam sad SinoH MM 0001 §uerd Buuredy jo pue e oy Jad afieaa pepedixg

094 SOy fulsigl) [B104 OF Yoem lad sinoH Bunielj 000t § noy sad abeas Bulusig

o0 .mev _D008e'TY ¢ Jusludey Buiuiel | Jo) JUNOURY WALLIXEYY \ Y Q mw \ ﬂ RSO0 LLOZ-CZ-G ol (pousd Burstest
7

on OO R 00009 & UopeBiq0 wnwiXepy

BPOD WN-O

Lo sieiepds@Aoaened Bpu| Bl

[BUOISSSI0} G SJBTY 1AWOISNY) (1], UOHISOA

245X BEC5-L05-098-1 JO L198C-/8F-0p-| TON BUGHUd

uoSpAL JORLOIN Bl sburel]eakojdwug

AiosieABd BPUN BuBp 0siuadng s.aeuely,

BiR(l d 2 & euep saio|dug

ueld Bujurel] qor-ayj-uQ
uoposauuos Juswiojduizy

arpgedwos Jnoj
¥




jeveisTere]

F VYD VROLRan (VKO \Q@J PN

BHI1 DU SWEN JULd

LS LN

aeq ainjeudis pazuouny

UOSPNH |SBUSIA
Qalliel]

040 “susioug Mueld
QL pue awen juld

JsBeurpy Jsiual JBD Jolueg ‘Aosieaed epun
V% SIliL PUE SWEN Jilid

AT

:@N N\w, T

sjeq yeuiig BeudiNy | sreq ameusls pezuoyny
uoRdPLUD Justikdidiu Bled d 9 S
fousBy soi0plopn 18007 Jeho|dwg

uij4 Bulel | siyp 03 Aidde ‘suononisuy ueld Bunnel] sy snd ‘siuswinbeyy [0 pue suolipuod ‘swiel Juswsalby Buies ) qop-euy
-UO Y esug] ey pue uopssLusy wewhodws sy akoidwD auy Ao moeq paubis ate sueld Buluizty | ro ueym pazuoyine st Buiues so Buipunyg




18 10N € 4 i
1310 YON £ z @ yosNeY Youred iro oF sousndWwO) puk AYEnD
1B 10N £ 4 @ LISNEY Yolled iro oe S9|ES BAENSUCD
191 0N | Z @ Unsney Yored iro 172 BOIAIDS JBUOISND
AiFavav SNIONS ‘amu008 31va | ysauousonmivat | NGEOBUS | RSO | qawuvaram o1 sTams
ALMHBVAYD DNILUVILS

‘Beg HeG WaswAodwn

LLoz-£2-6 e1aibya peuusaq @1eG

OF aom 18d SI0L MIoAR

00°0) $ouerd Buien 1o pus je inoy sad stesy pajosdxs

051 sinop Builies | B0l OF Yeam sad sinop] Buiures |

00°glL ¢ umoy Jad afeps Buuelg

oc. 0% E-aA8 TS § uswWhied Dulliel§ J0j JUNSLLY WINUIXEIY

J1

2
\ o \& LLOZ/BHG O LLOZ-E2-G WOl (pousd Buies)

e O08 006wt § uoneBiao wnuixeyy

BP0 IBN-O

wes oplepds@iiosaaad Bpul HBW-5

IBLOISSBI0) 8187) JSWOISNT B UORISs

POLEX CETG-L0G-908-1 40 LGRE-LOP-0Pt] ON SUOU

a0 AaNy DLW Salikl | /asioidiug

AYooloARd BRUTT StUBN J0SIMSdNG S 93WRLL

BIB( 9 © SWBN Jakoidwy

ue|d Bujuresy gop-syi-uQ
uonsauuon Juswhojdwy

ofizjueapy aanadwon dnog




RS F ] 2070 AQUNSn ) | u ,ﬂ:ﬁ QW\
m_m._.\ncm SWEBN W
T/l )\HJ\ N
8120 ainjeufis pezuoymy
2100 Agny
sauel ]
Q3D aWjoLg uEeld JabBeuep 18jUaN (B J01UDG ANoBiBARL BPUIT
SfilL pUE SWEN Juld Vi apl vcm SWEN Juild
&\\g / Bw\t\h myrTETT S
ajeq ufite pdz ajeq 2ImBlblg pazudiiny
uonoatiuon) uswAdidzy BlE(1d % S
Rouafiy 90I0DUOAN (8007 JsAoidwz

uelg Buiued | s o) Aidde 'suopongsu) ueld Butuier ) aui shid ‘susuelmbey 10 PUR SUOHIPUCT 'SWIS) wawsaly Buiie: ) qop-au.
-U iy SBUIRLL BU) PUB UDRORULOY JuswAoidwn) au shAodu s Ag mojag paufiis ale sueyg Buuiel ) 1 rQ usuym pazuounge s Buuiey 1oy Buipund




19 JoN e 4 L *
12 JoN £ z @ 07 soueidWwes puB AjlENT
181 10N ¢ z @ 0 3 . S(ES SAIZINSLOD
=B JON € [4 @ O u3 SUAIBS ISLUOISND
I3H008 ‘Fivd . NOILONYHLISNI | gALSEN0DHEY
{OHH0OS ILVA | HITIAONL DNINIVHL GaNYyYa™ 38 OL STUMS
ALFIIEY AV DNIGNS ALIBY YD ONILNYLS 40 QOHEAW SHNOH

e UelS Jawo| g

1102226 Bz peuiuumag e12Q)

OF Moom 180 SIN0M WOA

00°01 $iueid Buinely Jo pus e anoy Jad abepa paedxg

0oL sinod Buiies] 1el0:  OF weemJed sinop Buisel}

000l $ noy Jad sbepp Buieig

00 ’ B% SEAeet ¢ Juswied Bulliel 1, J0) JUNO WY tUnItEp

F AP
\QQW\Q v.v.@m*m.% 0} 1LOE-C2-G WGty [pOoLiae mEE_m._._.

QO - QR -000s4+-$ uoaeBiag wnuxely

BPOD IBN-C

oo slieepds@Anesred Bpuy HBW-T

[BUOISSSIC. SIBD JOLIOISN (DI uDINSOd

¥92GX €LE6-L06-998- | JO J68C-/8v-0bP-L ON BUCUd

siyy ISnBny sweN aswel] /safodug

AjosiaAed BPU [BweN Losiusdng sealel]

B2 d 9 & BweN s8Aodug

ue|d Buluter] qor-eyi-ug
uonssuuo swAodury

abepuEApy aanadwos oy,

£




[BUOISSRJOI BIBY) B8Ny
SliLL PUE SWEN JuLid

o mm\t \m,,m\/_DDDQ»/ VMQ/J

e aimeubls peziiodiny

SiMY 1snBny
seulel]

040 ewoug queld

Jefeuepy 18us) 18D J01uBS ‘AjosBARH BPUI

J SfiLL pue aueN julid _ 0 SHLL PUE BUIBN W
W) P P A %3%@5
8jeq /i eufig RezuoYhyY | 21eq ameuBig pezuddiny
ugbeuuon welwksidws RO 4% S
housby e0I0pIOAA 1BD0T Jsho)duig

ueld Buuie | siy) o} Aldde ‘suononisul ueld Buiurel] ey snid ‘sjuslusinbey (MO PUB SUOIHIPUOD 'SULS) usLUBaBy Buiilel | qor-eu
-U0 fiy '9sUfel] 8y pue LondsuULc) JuslAcidwzs sy Jakoiduiz eyt Ag mojeq paubls eie sueid Buiuiel | (PO usym pazuouyine st Buiurel Joy Buipuns




EMPLOYMENT CONNECTION
ON-THE-JOB TRAINING CONTRACT REIMBURSEMENT REQUEST EXHIBIT B

‘ XXX
Employer Name Trainee Name Trainee Sot. Sec. # {4 digits)
Employer Address City/State/Zip Employer Phone Number

FoTTS Worked — RembUisement Rate Tofal Relmbursement Requeast
This Period ** {50% of Wagse) {Hrs Worked x Reimbursement

Trainee Wage

Calendar Date Hours Worked ** Calendar Date Hours Worked **
1 16
2 17
3 18
4 19
5 20
B 21
7 22
8 23
9 24
10 25
ik 26
12 27

13 28
14 29
15 30

31

Subtotals Subtotals

Total Eligible Hours Worked:

* . Do not include hours paid but not worked (L.e. Holiday, Vacation, Sick Day, etc.). Additionally do not report more
than 40 hours per week.

Trainee Commaents:

Trainee Signature & Date

Employer Comments:

| certify that the above report of hours worked is true and acourate, and that the company has proper documentation of these
hours on file in the employer's office.

Authorized Employer Representative Title of Representative Bate

08/15/0% dit
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