CUYAHOGA COUNTY CONTRACT

THIS CONTRACT made and entered into this day of , 2013
by and between the County of Cuyahoga, Ohio (the “County”) and PPG Industries, Inc., with
principal offices located at One PPG Place; Pittsburgh, PA. 15272 (the “EMPLOYER?”).

WITNESSETH:

WHEREAS, the United States Congress has established and the President has signed into
law, the Workforce Investment Act of 1998 (Public Law 105-220), hereinafter referred to as “The
Act”; and has charged the Governor of the State of Ohio with the establishment of Local Service
Areas for the express purpose of implementing The Act; and

WHEREAS, the Governor of the State of Ohio has created the Ohio Department of Job
and Family Services (ODJFS) to administer The Act in the State of Ohio through its Division of
Workforce Development; and

WHEREAS, the Mayor of the City of Cleveland and the County, as the Chief Local
Elected Officials representing Cuyahoga County, have determined and formed a Local Service
Area (LSA) and appointed members to a Workforce Investment Board for the purpose of
conducting programs and providing services under The Act; and

WHEREAS, the Ohio Department of Job and Family Services (ODJFS) has officially
certified the City of Cleveland/Cuyahoga County Workforce Investment Board for Local Service
Area #3 effective July 1, 2009; and

WHEREAS, the City of Cleveland/Cuyahoga County Workforce Investment Board
(WIB), in partnership with the County, has identified the City of Cleveland/Cuyahoga County
Department of Workforce Development (the “DEPARTMENT”) as Grant Recipient and
Administrative Entity for programs under The Act in Cuyahoga County; and

WHEREAS, the County is desirous of having the EMPLOYER provide various
employment and training services under the Act and the EMPLOYER is willing to provide such
services.

NOW, THEREFORE, IT IS AGREED TO, by and between the parties hereto as
follows:
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SCOPE OF SERVICES:
The EMPLOYER will implement an On-The-Job Training (OJT) Program to hire 3 new employees.

The parties here agree that the EMPLOYER shall employ and train 3 OJT Trainees in accordance with
Exhibit A (OJT Requirements), and the attached training curriculum. In consideration for the training to be
provided by the EMPLOYER for the period beginning January 21, 2013 and ending April 30, 2013 or the
payment of $7.200.00 whichever occurs first, at an hourly rate of pay no less than identified in Attachment 1
— On-the-Job Trainee List. The EMPLOYER shall be reimbursed fifty (50) percent of the total training
wages paid during the training period, as submitted on the DEPARTMENT invoice format, but not to exceed
a total fixed cost of $7,200.00.

TIME OF PERFORMANCE:

The period of performance under this Contract shall be from January 21, 2013 through April 30, 2013.
Under this timeframe, the EMPLOYER and the DEPARTMENT will carry out their respective
responsibilities at times mutually agreed upon.

COMPENSATION and METHOD OF PAYMENT:

For the services to be provided, the EMPLOYER shall be reimbursed for an amount not to exceed $7,200.00
for the costs of Training. The EMPLOYER will be compensated on a cost reimbursement basis. Invoices for
reimbursement of training costs must be submitted to the DEPARTMENT for payment within thirty (30) days
following the end of each month using the OJT Invoice form identified in Exhibit B. Failure to submit
invoices in a timely manner may result in non-payment at the discretion of the DEPARTMENT. The
EMPLOYER will be paid up to 50% of each Trainee’s regular wages during the Training Period for actual
hours worked. EMPLOYER will not invoice for hours paid but not worked (i.e. Holidays, Vacation, Sick
Time). Trainee wages are not reimbursable on days when the trainee is absent (whether paid or unpaid,
approved or unapproved) or when training does not take place for other reasons (e.g. because of instructor
absence, holiday, etc.). The employer is solely responsible for insuring that Employment Connection is not
invoiced on such occasion. The maximum number of hours worked per week that can be reimbursed is forty
(40). Trainee wage reimbursement is based on the trainee’s base wage, excluding any incentives (such as
shift differential, overtime, holiday or weekend pay) or commissions.

TERMINATION OF AGREEMENT:

The COUNTY, the DEPARTMENT and the EMPLOYER shall have the right to terminate this Agreement
for any reason, including failure to make adequate progress toward project deliverables, subject to the
conditions defined in this section. In the event that this Agreement is terminated by the COUNTY, written
notice shall be given to the EMPLOYER. The EMPLOYER shall provide all services and products required
by the agreement to the date of termination. Under no circumstances shall the COUNTY be responsible for
any type of penalty payment upon cancellation of this Agreement. The EMPLOYER shall, however, be paid
for the cost of all materials and services rendered and unreimbursed to the date of termination by either party.

INDEMNITY:

The EMPLOYER will protect and save the COUNTY and the DEPARTMENT, harmless from any and all
loss, claims, expenses, actions, causes of actions, costs damages and obligations, final or otherwise, arising
from any and all acts of the EMPLOYER, its agents, employees, licenses, clients hereunder, or invitees that
result in injury to persons, damage to property or loss, either directly or indirectly, to the COUNTY and the
DEPARTMENT, arising from the performance of this Agreement, as those injuries, damages or losses relate
to any person, corporation, partnership or any other entity.
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ANTI-DISCRIMINATION:

The EMPLOYER recognizes and hereby agrees that in the employment of labor, skilled or unskilled, under
this Agreement, there shall be no discrimination exercised against any person because of race, color, sex, age,
religion, national origin, handicap or political affiliation or belief as provided in Title VI of the Civil Rights
Act of 1964. Violations thereof shall be deemed a material breech of the Agreement.

EMPLOYMENT RELATIONSHIP, JOINT VENTURE OR PARTNERSHIP:

Nothing in this Agreement shall constitute an employment relationship, a partnership or joint venture between
the parties. The EMPLOYER shall be solely responsible for his/her employees, including the payment of all
Federal and State employment taxes and payroll insurance, insurance premiums, contributions to benefit
plans, workers and unemployment compensation costs and similar expenses.

PROVISIONS CONCERNING WAIVERS:

Subject to applicable law, any right or remedy which the COUNTY may have under this Agreement may be
waived in writing by the COUNTY, if in the judgment of the COUNTY, this Agreement, as modified, shall
still conform to the terms and requirements of the pertinent laws.

COUNTY NOT OBLIGATED TO THIRD PARTIES:
The COUNTY shall not be obligated or liable to any other party other than the EMPLOYER.
WHEN RIGHTS and REMEDIES NOT WAIVED:

In no event, shall the making by the COUNTY of any payment to the EMPLOYER constitute or be construed
as a waiver by the COUNTY of any breach of covenant or default which may exist on the part of the
EMPLOYER, and the making of any such payment by the COUNTY while any such breach or default exists,
shall in no way prejudice any right or remedy available to the COUNTY in respect to such breach or default.

MODIFICATIONS:

By the mutual consent of the COUNTY and the EMPLOYER, this Agreement may be modified whenever
such modifications are deemed necessary. Any such modifications to this Agreement shall be reduced to
writing and signed by both parties.

NOTICES:

Any notices, bills, invoices, reports, etc. required by this Agreement shall be sufficient if sent by the parties in
the United States Mail, postage paid, to the addresses noted as follows:

COUNTY: MR. FRANK BRICKNER, CHIEF FINANCIAL OFFICER
CITY OF CLEVELAND/ CUYAHOGA COUNTY
DEPARTMENT OF WORKFORCE DEVELOPMENT
1020 BOLIVAR ROAD
CLEVELAND, OHIO 44115

EMPLOYER: CHRIS BOUCHER, REGIONAL HR SUPERVISOR
PPG INDUSTRIES, INC.
3800 WEST 143™ ST.
CLEVELAND, OH. 44111
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EMPLOYEE ELIGIBILITY:

The EMPLOYER assures that all employees trained are eligible to work in the United States and are eighteen
(18) years of age or oider. In addition, the EMPLOYER assures that all employees subject to Selective
Service registration have in fact registered.

EXTENT OF AGREEMENT:

All other provisions of performance are contained herein. This Agreement, with all EXHIBITS and
attachments hereto, represents the entire and integrated Agreement between the COUNTY and the
EMPLOYER and supersedes all prior negotiations, representations or agreements either written or oral. This
Agreement shall be amended only upon a written instrument executed by both the COUNTY and the
EMPLOYER.

ELECTRONIC SIGNATURE:

By entering into this CONTRACT, EMPLOYER agrees to conduct this transaction by electronic means by
agreeing that all documents requiring county signatures may be executed by electronic means, and that the
electronic signatures affixed by the county to said documents shall have the same legal effect as if that
signature was manually affixed to a paper version of the document. EMPLOYER also agrees to be bound by
the provisions of chapters 304 and 1306 of the Ohio revised Code as they pertain to electronic transactions,
and to comply with the electronic signature policy of Cuyahoga County.



IN WITNESS WHEREOQF, the COUNTY and the EMPLOYER have executed this Agreement as
of the date first written above.

PPG INDUSTRIES, INC.

BY: %OW /4%%
g

COUNEVOF CEXAHOGAOHecutive

BY:_ 5013.03.01.16:54:18

Edward FitzGerald, County Executive




EXHIBIT A
OJT Requirements

KEY PAYMENT DEFINITIONS

Training Completion: Training is complete when the Training Period is over and/or the Trainee meets the

Employer's standard for each “skill to be learned” as shown in the Training Plan. DEPARTMENT staff will
help with fraining design.

Trainee Regular Wages. These are the amounts earned by the Trainee for work performed during the

training period. Wages include regular “straight time” for actual hours worked with no overtime premium,
holiday pay or fringe benefits included.

Contact your DEPARTMENT representative within 30 days if a Trainee quits or gets fired.

APPLICABLE LAWS AND RULES

1.

10.

1.

The EMPLOYER shall comply with all applicable Federal, State, and local laws, rules and regulations,
including but not limited to the Fair Labor Standards Act, as amended, which deal with or are related to
employment of persons who perform work or are trained under this Agreement.

Training positions covered by this OJT agreement have not been created by relocating the business
and displacing former trainees within the last four (4) months.

The Employer has not been debarred, suspended, declared ineligible or voluntarily excluded from
Federal contracting.

No Trainee shall be illegally discriminated against on the grounds of race, color, religion, sex, national
origin, age, disability, political affiliation or belief, citizenship, or solely because they are participating in
W.I.A. under this Agreement.

This OJT will not result in the displacement of employed workers nor impair existing contracts for
services nor result in the substitution of Federal funds for other funds in connection with work that would
otherwise be performed.

If the Employer has not established a grievance procedure regarding the terms and conditions of
employment, the grievance procedure of DEPARTMENT will be utilized. The Employer shall inform
Trainees of the grievance procedure to be followed.

The Employer shall notify DEPARTMENT in writing prior to the sale, closure or transfer of its business.
Failure to notify shall void the right to payment under this OJT agreement.

The EMPLOYER assures that no former frainee is in layoff in the same or similar position as the
position for which this OJT Agreement is being written and approved.

No currently employed worker shall be displaced by any trainee. This includes partial displacement
such as reduction in the hours of non-overtime work, wages, or employment benefits.

No funds may be used to assist in relocating the EMPLOYER’S company or parts thereof from one
area to another, especially if said location resuits in a loss of employment at the original location.

EMPLOYER assures compliance with all applicable business licensing, taxation and insurance
requirements.



12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

EMPLOYER assures that trainees are being trained for jobs that are necessary for current and future
operation and the frainees are expected to continue permanent employment upon successful
completion of this OJT Agreement.

EMPLOYER agrees to adhere to the rules and regulations of the Workforce Investment Act of 1998 and
as amended.

EMPLOYER agrees to hold harmless DEPARTMENT for ineligible costs and insures that
DEPARTMENT shall be relieved of liability and damages sustained by ineligible costs as determined by
a fiscal audit. Moreover, the EMPLOYER agrees to indemnify and hold harmless DEPARTMENT and
insure that DEPARTMENT shall be relieved of liability and damages sustained by virtue of any act or
failure to act by which the EMPLOYER shall be responsible.

Funds may not be redistributed hereunder without approval of DEPARTMENT and amendment 1o the
Agreement.

Both parties agree to prohibit trainees from using their positions for a purpose that is, or gives the
appearance of, being motivated by a desire for private gain for themselves, particularly those with
whom they have family, business, or other ties.

The EMPLOYER shall agree to attempt to resolve disputes arising from this Agreement through
Workforce Investment Area administrative process and negotiations in lieu of litigation. The
EMPLOYER ensures performance during disputes.

Both parties to this Agreement ensure that no funds under this Agreement shall be used for lobbying
activities. The EMPLOYER certifies compliance with the executive agency lobbying restrictions
contained in Ohio Revised Code 121.60 to 121.69 and 31 USC 1352.

Both parties to this Agreement ensure that their officers, trainees and agents will not solicit or accept
gratuities, favors or anything of monetary value as a result of the Agreement. Neither will any trainee be
charged a fee for the referral or placement of said trainee under this Agreement.

The EMPLOYER shall ensure that no activities, work or training under this Agreement are in conflict
with the terms and conditions of a collective bargaining agreement or contract for services, The
EMPLOYER further ensures that nothing under this Agreement shall impair any aspect of an existing
collective bargaining agreement, except that no person funded by W.L.A. which would be inconsistent
with the terms of a collective bargaining agreement shall be undertaken without the written concurrence
of the EMPLOYER and the affected labor organization.

This Agreement shall be governed, construed and enforced in accordance with the laws of the State of
Ohio. Should any portion of this Agreement be unenforceable by operation of statute or by
administrative or judicial decision, the operation of the balance of this Agreement is not affected as long
as the absence of the illegal or unenforceable provision does not render the performance of the
remainder of the Agreement impossible.

TRAINEES

Only those persons determined eligible by DEPARTMENT will be trained under this OJT agreement.

Trainees must be authorized to work in the United States and all trainees who are required to register
with the Selective Service System have done so in compliance with the Military Selective Service Act.

No OJT Trainee may assist, promote or deter union organizing or engage in political activities during
work hours.



OJT Trainees shall not be employed in the construction, operation or maintenance of any facility which
is used for religious instruction or worship.

No OJT Trainee will be required or permitted to work or train in buildings or surroundings under working
conditions which are unsanitary, hazardous or dangerous to the Trainee’s health or safety.

No OJT Trainees may be members of the immediate family of the EMPLOYER or its Officers.

TRAINEE WAGES AND BENEFITS

1.

2.

1.

Hourly wages paid to a Trainee shall not be less than the hourly wage specified in the Training Plan.

Appropriate worker’s compensation insurance protection will be provided to all Trainees by the
EMPLOYER

Each Trainee shall be provided pay, benefits and working conditions at the same level and to the same
extent as other trainees working a similar length of time and doing the same type of work.
Compensation must be no less than the highest of Federal, or State minimum wage.

All trainees hired through this OJT Agreement are considered trainees of the EMPLOYER as of the
date of hire and that they are entitled to all rights and benefits normally provided to trainees of the
EMPLOYER.

The EMPLOYER shall assure that appropriate standards for health and safety in work and training
situations are maintained.

The EMPLOYER accepts full responsibility for prompt payment of all applicable unemployment
compensation contributions or reimbursements, insurance premiums, workers’ compensation
premiums, all income tax deductions, social security deductions, and any and all other employer taxes
and payroll deductions required for all trainees.

RECORDS

The EMPLOYER shall retain all records pertaining to this program for a period of six (6) years. These
records include but are not limited to financial, statistical, property, and participant records and
supporting documentation. Additionally, records for nonexpendable property shall be retained for
whichever period is longer, six (6) or three (3) years after final disposition of the property. The
aforementioned records will be retained beyond the six (6) year period if any litigation is begun, and
audit has not been completed or if a claim is instituted involving the contractual agreement covered by
these records. In these instances, the records will be retained until the litigation, audit or claim has
been finally resolved. The six (8) year retention period for individual participant records will begin upon
the date the participant is terminated from W.1LA.

The Employer agrees that authorized representatives of DEPARTMENT shall be given reasonable
access to facilities and records.

At any time during normal business hours and as often as DEPARTMENT, State of Ohio, U.S. Federal
Department of Labor (DOL) and/or Comptroller General of the United States may deem necessary,
there shall be made available to DEPARTMENT, State of Ohio, DOL, and/or representative of the
Comptroller General for examination of all its records with respect to all matters covered by this
Agreement and will permit DEPARTMENT, State of Ohio, DOL, and/or representative of the
Comptroller to audit, examine and make excerpts of invoices, materials, payrolls, personnel records,

8



conditions of employment and other data relating to all matters covered by this Agreement.

4. The Employer will report OJT hires and terminations to DEPARTMENT.

AGREEMENT TERMINATION

1.

4.

The performance of work under this Agreement may be terminated by DEPARTMENT or the Employer
for good cause or convenience.

Agreement termination shall be defined as the cancellations of Federal or State assistance, in whole or
in part, under a contract or agreement at any time prior to the date of completion.

Termination shall be by one of the following methods:

A.) Termination for cause:

DEPARTMENT may terminate any contract or agreement in whole, or in part, and any payment
pertaining thereto, at any time before the date of completion whenever it is determined that the
EMPLOYER has failed to comply with the conditions of this Agreement. DEPARTMENT shall
promptly notify the EMPLOYER in writing of the determinations and the reasons for their
termination, together with the effective date.

B.) Termination for convenience:

DEPARTMENT or EMPLOYER may terminate the Agreement in whole, or in part, without cause
upon thirty (30) days written notice of termination to the other party. Notice of termination shall be
sent or otherwise delivered to the persons signing this Agreement. The EMPLOYER shall not incur
new obligations for the terminated portion after the effective date, and shall cancel as many
outstanding obligations as possible. DEPARTMENT shall allow full credit to the EMPLOYER for the
Federal share of the noncancellable obiigations, properly incurred to the EMPLOYER prior to
termination.

In the event of termination of this Agreement, the EMPLOYER shall be entitled to compensation for any
unreimbursed expenses reasonably and necessarily incurred in satisfactory performance of the
Agreement. Notwithstanding the above, the EMPLOYER shall not be relieved of liability to
DEPARTMENT for damages sustained by DEPARTMENT, by virtue of the breach of the Agreement, by
the exact amount of damages due DEPARTMENT from the EMPLOYER, is agreed upon or otherwise
determined.

5. In the event of any modification, termination or other amendment to the Workforce Investment Act of
1998, either by the act of Congress or administratively by the President of the United States,
DEPARTMENT reserves the right to terminate or otherwise modify the Agreement at its option,
notwithstanding any other provision of the Agreement.

MODIFICATION

The EMPLOYER and DEPARTMENT may, from time to time, require changes to the scope of services
to be provided hereunder that are of substantive nature. Such changes, including any increase or
decrease in the amount of the Employer's compensation, which are mutually agreed upon between
DEPARTMENT and the EMPLOYER, shall be incorporated by written amendment to this Agreement.



P

I
181N 10N € Z L HOW waluyedaq LrO/O3pIA gl Bujurei L, snopiezel 8 J0H
19N 0N € Z 5 HOW juswpedsq LPO/OPIA oF Buipunoigy p Suipuog
18I ION £ . 4 L HOW uwpedag LrO02pIA 4 Buure | JeysinBunxg aiid sjgeuod
13N IoN € 4 L HOW uswpedag 1rospIA oF Bujuiely sjeusiep snopliezep
E.__.mww,.wm Mzﬂﬂm :0FH00S ALVA | yaaINONd ONINIVEL | NOLOMMLSMY | a3 183005 QENYVIT 39 OL STUNS
ALTNGVAYD ONLLHVLS
punosfyoedg
pue ‘ueaios Brup (eoskld Lo JUaBURUeD.SLERHPED Bl WEIS TuswAodui 91qiBi= pauiLLRiag aBg

ST

OF oo d SINOH MOM

$Gp1 Gued Bupnes Jo pus e anoy sad efieps peioedxa

&M ma ..bo&\ﬁ:ox Buniel o] Oy deem sad sunop Buiurely
&

$&'p) ¢ -dnoy Jod efieps Buipels
AR TV )

,@\&Ma o # - . .
i NKMWAW \W@ etz Buities | 10] JUNOWY WnWIXe)y
3 {

k2l . N
o3’ WioJ 4 ‘poued Butel |

LA Y

muw @QTW@ & uORESYUE WNLUNXEN

,w%.q\... - -
eI 18poD 1BN-O

77
/ rd

.www&w

AETPEEEOTEE] WO ISOEsapIty new-3

LOINPO i), UOmSOd

050014881 -8

S M eunz oouiel | feeiodwy

B IOSAIEHNS B,

i
|
_,
!

S Oeld DWEN JAcjdwsg




181N 1ON € z L HOW wewpedag 1ro 091 $59004d Bullii
1ON 10N € A b HOW watupedsq iro 09l ssavold Buipuelg
=R € z I YOW weupedsy 1ro/ospia oF Bujures | ssuodsay jids
1IN 10N € z 3 UDIN uswyiedag 1rO/o8pIA ov Buuies | BugipueH s|euatey
121N 30N g z b ¥OW walupedsd LPO/OBDIA 08 Buluie. | Aages SNONURUOD
1IN ION £ z ! HOW Wowpedag LPOOBPIA ol Butures ] uotersasuoy) Bulean
1B 10N ¢ z L WO walipzdad LPOCBPIA ov Busures [, 0BAG PBUBLCD
BIN JON € rA 1 HOW ewpedaq) 1PO/0BPIA o Buues | s2¢) passalduwic)
|
191 ON ¢ | & b BOW uslipeds LiOoBRY, 8 waiwabeusyy ASEA B VHOM
| ~
\ " i i Vg H . 5 Sunae ;. wewebeuepy ASJES SSOD0L
{ | { i | t
R - / _ ,A W
! A EON 2 i [ 3 |y Fewelipiiiueyg AR WIEL N BE : M
| ] _ | ] .
i PN & ¢ A | HUpy MBUNRGS(] P ArOouRA U _ fygutes j, Juelidinbzy apigoly
i i
|
O 10N > z ] auedac O Lropeepia O Bures o 21 30 %007
18I0 JON ¢ Z L HHI wWewpedsd APGraspiA 8 Buures L LOOFLOSI
{
Mai=tTate L 7 OFHODE ALe0 : NOUWOMELISNT | TR1S3N0EY
W | i as
ALIIEVAYD ONIANT ALFTIEVAYD ONILYYLS | Do GA0ud ONINIVaL | 4O GOHIZN | SHMNOH | NV 38 OL STIS

|

[




-sInoy 08S' L 10 wnuixew e Buipasoxa

j0u ‘uogeinp Buuien 1eBuo| B 1oj paiapisuod aq Aew ‘Aujiqesip (vQy) 10V SSlliqesiq yim sueoliawy Le Se uons Qquswkoidwe 0} seieq Juesyubis e Bupey
sjuedpnied Lo (paaunbay UCHBIUBNTOP) ISiXe seouRjsLUNoI0 Bugenuaixa ssajun SIN0Y (P01 LB} S10W O poliS Bujuies] B UM USIILUM 3G IIM IO ON

ToYre) 101 ST ueld uswikojdws |enpiapu) sjuedoiped sy) pue ‘sousuadxe yiom Joud Juedpiied syl Jo [9As) [HS [rUOlRdNI00

pue oiwapese sy ‘uoednooo ay) 40 spuswalmbal NS a4 o) uaAlB aq JSNW LOHEISPISUCD 'ueld Buien sy jo uonenp siepdosdde s BuluwiRep
uj ‘pepincid Bueq si Bujuiel yotum Jog uoledno0o sy} uj Jusioyold suicsaq 03 juedpied e joy pasnbal sy Jo pouad s 0} pajiul| aq SNl IO Uy @
edoiied yoes jo spasu Buiules) SUL JOPISUOD JlBYS UCIIBUUCYH wewAodwig syl e

“(B10"Jejusnieuo suluo/-day (1ON.O) MOMBN [euogednaod
ay; Bupusiajed '10] paulel a¢ 0} UoRIsod sy} 1o) ol dof ou sauluuiap Uskoidwy sy yim Buppiom ‘eaneussaidsl uonoauuo WswAodwI Yyl e

HLONIT ONINIVHL
‘oyedwion 51 Buluiesy pue papus sey pousd Bululel] oy ‘paules| st ueld Bullied] sy} uo paisl] (IS 4oed USUM  NOILITdNOD ONINIVAL
spew 8 uewssasse Aygedes Buipus, syl UDILM U0 818D SUL pI00aY ALIMIEYHVYD ONIONT S.3aNIVAEL

YSE] DU G0 prEpUB)S SJsA0ldiug By} SISaN panis ¢

“$8] au JO sped 1SoW op uen a1RipoULISIU] T

i ereed ad Tuem oy e B

b

‘a1eos Bupes Bumoljo)
ALNHSYEYD DNIGNA SHENIVYEL

nganet

O TING

PONY MOLLYIECANT NV Td ONINIVYLL

12N 1IoN & 4 b HOWN JuslEdag piys: o¥ {03 s Lpwsuoyesddy Jendiuod Hdd




E.ZQQ%N\ 7 u,um\\.x wavwﬁl;

V) k o oIl PUR SWEN TULl

[ 1) LﬁC\T:sC Spla e

o Tyl b/,

eI Vo MN v
\ (1.\ \M r ,.ﬁwfi 1\;}.&\. .),:\.i)ﬂg |
m ,\.\ R o

SUONINUDT ‘Sl
wed 1ro %%, ?,; b

{ 241 Biyd O ;—CQF ldadifad i+(i_ L} CC.(:\.‘.
U v ch_m‘C‘ m£. PUR UDIosUun) JUBLHAOIGWE ey} 4 ISAC olauws Qf A Mo[ag pau mw

wasaiby Buiuel t gor-sul
cuine 81 Buuiel Joy Buipund




Ag pemasasy I
ey
JOIN JON € Z 1 HOW augedaq 1rO/03PIA 9L Bujutel| snopiezeH ¥ 104
18N 1ON € 4 L HOW juswipedag LrOOBPIA 0¥ Buipunosn g Buipuog
18N ION € Z b HOW uawpedsy LrO/O8pIA 14 Buiurelt JsysinBulxz sl 9|qeNod
PN ION < Z 3 HOW wauwpedag LPO/O3PIA oF Butugel | siensieiy snopsezeH
E.__MWNQ M Mzm”mnm ‘OFHOOS ALVA | UIAIAOH ONINIVHL N o nmwmwmem GANYNYIT 36 OL STINS
ALIMEVAYO ONILYVLS
punoibyoeq
pue ‘Usaios Bnip ‘JeaisAyd uo JueBunuc)d ¢€10z/1Z/L9red Ui juswio|dwsy BBy pauuBlaQ 91ed
O Moam 1ad SINOH MIOM $g ) grueld Buuien jo pus Je Jnoy Jad afiep pajpadxy
Aﬂ.wm\ ﬁ n\esoz Burel | [e10) O deem ad sinoy Suiuer] yo L § unoy Jad afepp Buneig
2,
.\\ﬂ&% U ¥;wa Buiuizl ] JO} JUNOWY LLUNWIXEY wm/w fﬁ‘w MWA». of, Q W&WEQL ‘pouad Buiues]

\Hﬂw\\. %QTNN ¢ uoneBiqo wnunxep

09

Bpos IBN-O

{165 BATOISER] oo DAa@OEle | ‘oo badmedspung lew-3

LOENPOId 1BfiL L. UOHSOd

0$00-1£9-9LZ TON auoyd

Fi0B219) H2IUZOM BWeN Jeulel ] reakolduiy

1081 qog ‘oxeye] Apuy ‘Bosping |ayoey sueN Josiuedng saoulel

SANSAPU| Odd PWEN J9A0|dLLE

ue|d Buiurel| qor-ayl-uQ
uonoauuo) juswhodwy

obejueapy sannedne) Jnoj

m%wm%mg
Wi %ﬁmfﬁ




™

BN ION € 1 YO wawpedag Lro 09t $$3001 Buid
oI 1ON € L HOW uewpedaq 1ro 0ol ssao0id Buipualg
1814 10N € b YOW wauedaq 1rO/OSMA ov Bujures ) asuodssy |idg
1o 10N t 4 HOW weuipedaq 1ro/0epIn or Bunures ) BunpueH sigusiei
I 10N £ L HOW weunedsq Lrorospia 08 Bupes ] Ajages snonupuod
1O ION € I HOW Wwawedsq ATO/08RIA oL Bulurel | uolieaasuol BulesH
19N 10N < L HOW Juewedaq LIO/OSPIA ov Bujure | eoedg peuluod
18N 10N ¢ L HOW Juswuedsg 1rO/09PIA ov Buiel | sesy passaidwiod
191N 10N £ 1 HOW Juewpedad LrO/o2pIA 8 wawabeuepy ASEM B YO
1810 JON £ 1 HOW wewuedaq LPo/o®pIA g Buiue. | Jusluabeue Alsjeg $59001d
1B 10N ¢ 3 HOW Juswpedsq LrO/o3pIA oy uaLdinb3) anslold [BuosIad
121N ION € l YOW Wawpedag JrO/OBPIA 08 Buuies 1 Juswdinbz SHqon
1B 10N € 2 HOW juswpedaq Lrojoepia op Bujures )| no Be 'In0 %007
JET RN > L HOW usupedsg LrO/o8pIA 8 Bupues 1 LOOYLOS!
mossaa [ eme0e et | anonaonnnen | MRS | SRR | aanenrzaou s

SHNOH




-Uo Y -

£ r~
Jageem plvzo (| hobau9

\ . : J_ — Larlanpad m%wr pue SWEN Jild

; ] I e WA - >
\,vwm\\ oSN WL (6911 %@E
, ;. s1e(] - aumeuBig pezuoiny
&EC\NQ uNd \d_@m»w(\ﬂu
' ‘gouel]

049 ‘daoug Hueld

HH dospuedng jeuoibeay-ieyonog sUYD

) S[iIL PUE SWEN id
79 \ \ “_«\\ N

eled

m_“_‘_irﬂ.:mmgmzwct&
St bl \Jé g %ﬂ\\.k&
s1eq 7~ omeudls @@N,\ Ny

Gonoduuon wawAsduls
‘AousBy 90J0PIOM [BO07]

SaLNSNPU| Odd
“efoldwigy

uejd Buiwel g siyy o3 Aldde 'suoponisu] ueld Buiged ] syl sh

id ‘siuswialinbay | O pue SUORIPUSD ‘swier ussaby Buluel] gor-sul
SsUIRI | BY} PUB UOROBUUOD wewhojdwg oy ‘Joko|dws sy} Ag Mmojeq paubis e sueld Buluel] | PO UsUM PSZUOYINE S Buiuien Joj Buipuny




"SINOY 09’1 1O Wnwixew! e Bupssdxs

10u ‘uoneinp Buiuren 1ebuo| B 10} palepisucd aq Aew ‘ANqesip (yQV) 10V SOMIGESI( YUMm SUBROUBUY UB SB UYONS ‘JuswAoldLig 0} Jeyseq Jueoyiudis e Buioe;
spedioped | ro (painbs) uopBIUSLINDOP) ISIXS SIOUBISLUNDID BuEnUSIXS SS3JUN SINOY OFDL UBY) 8I0W JO POLSd Buluiel) B Uim USHUM 8q [IM LIFO ON @

T0)(12)10LSVIM] ued wewhode [enpipul s Juedpiied sy pue ‘sousuadxa som Joud quedionied aul Jo 19AS] [IXS [eucpednono

pUE 2ILSPEOE 8y} ‘UORRANSD0 BU} J0 sjuauIInbal s au} 0} usAlB aq Jsnw uoneispisuoo ‘ugld Buiuies sy} JO uopeInp sreudosdde sy Buiuuusiep
uj -papiroid Buiag st Buiuzll yoiym 104 uolednaso eyl Ul wapyeid sweoeq o} juedpied e 1oj pagnbal awy Jo pousd ay) 0] pajWI| g ISNW PO VY
Juedpiied yoes Jo spesu Bullies] a1} 19PISUOI |[BUS UORIBUUOD wewhodwg eyl e

‘(1o 1ojuB}RUO BULUO/AIY (J8N.O) YIoMBN [euogednasg
2y Buiouaieyes ‘o paliel} oq 0} uomisod sy} 10 2 gof aLi seulLLISIeD ‘Jokoidwg oyl ypm Bupliom ‘saneiusseldal uonosuLo) wowkojdwg syl e

HIDNIT ONINIVEL
-ape(dwoo st Bulutesy pue papus sey polied Bulurel| au ‘pauses| S| ueld Bujules | Su3 Lo paisi) s YoBS USUM ‘NOILITIINOD ONINIVHL

‘opew si Wawssasse Aljgede) Buipud, syl Yoiym Uo Siep aU} pIoddy ALIMIAVIYD ONIAONT SIINIVAL

yse] ay) oy piepuels sakoldwil oy slesiy pPoINIS ¢
*y$B1 BU} JO sued 1SOW op ueY aeIpsuLBIU| 2
“ys€] 8y) Jo sped ajduwis AJuo op ue) puuuibag "1

‘ofeos Buge) Buimolo)
oy BuSN paLILIGo USBq SBY YoIum [9AS] (IS SU) pue spew si juswissesse  Alljiqeder Bulpu3, syl yoium uo 3jep a4} ploday “ALITIEVdVYD ONIAONT STIANIVAEL

“Jakoidwig ey AG pesn poyaw JUSWSSasSE [Ns Jeyjoue Buiziin Aq Jo Josiuadng s@dulel] syl Yum
malnalul LB uodn paseq ale saloos Ayiqedes Buipul, pue Supels, syl JUSussasse Aungqedes Buielg, aui Jo S1ep sul piooay Buiues ybnoiy: passsippe aq
M UOILM SSIoUSIoUSP IS JUaLNoop o} pue poliad Buures ayy jo BuuuiBbaq oyl sesu [9AS] (IS S.88URl | B} SSaSSE O} pasn ALITIEVdYD ONILYYLS SHINIVHL

‘paules] 9 0} jIs sy) BulAuap; ‘sjqissod
se Ayouq pue Ajleoyoads se pelels 50 pinoys SING JeAoiduiz sy Aq payioeds sprepues syl o} qof sy wiopad 0} papasu SIS sulisr] [SININWIHINDIY TINS

-Buiuien o 851n00 9 Buunp JUSWILIERE (IS aMmsealu o) pue BUlUeR JO LEIS 341 18 SHOR] S2URL ] SU) SIS UDIYM
WSWINOOP 0} {00] JUBLISSESSE SU} SB pasn og|2 aue Aoy, "wesboid Bunnel) peseq-sekoldws ue Joy sjuswannbas NS 240ads Sy} SUIRNO O} pash ale sueld Bulues|

SNOILONYLSNI ANV NOILVINHOZNI NV1d ONINIVYL

1AL ION € z | HOW jusuuuedsq 1ro ov (012 gLMIsuonedddy eindwo)d Sdd




Lo Q N mm DOMABIABY
;v k !
7 ; 5T e
18I 1ON g z b HOW Jsuwedeq 1rO/o8pIA ) BuuIes | SNopIezeH 3 J0H
1SN 10N € Z L HOW Wspedad 1rOmepIn oy Buipunouzy » Buiptog
YOI JON ¢ z L WO Juewyedaq LFO/SPIA v Bultes ) JeysnBulxg 14 3)qENOd
18I JON £ z L HOW wawsedeq 1rO/0BPIA 0¥ Bulute. | SjeusIelN SNoplezey
ALEYaYS ONIGNS ‘028005 31va | wmamond onmivail | NGETRAS | FEERER aaNvE1 38 0L STINIS
ALNAYAYD ONLLAVLS

/117

punoifiyorq

pue ‘usalas Brup ‘eoisAyd uo Emmc;coo SlE2MErL Sl VEIS JUsWAodwz

2jqIB3 pauiuuale( ajeq

o oom tad SINOK MOM

pov) S.ued Buiutely o pus 1e noy sad abepy pejoadx

ﬁm >, OO Sinol Buiuiell (B10L  OF Xoam Jad sinon Bujuies ]

$5¥1L ¢ unoy sed efepn Bupeis

¢ JSWAeY BUjuR)) JOJ JUNOULY WNLLIXBY

g
/O

MQ

M{\R g uoneblygo wnwixep

O} 4 . a siEIH TPOMBY Bujmel)
£ %&% -

Vi)
el it 8p00 1N-O

W00 BAgIBER ‘Wioo badmoyeie ] WS Bdamedsping jrew-3

UOLONPOIY BfiLL UOSOd

0500-1£9-21Z "ON Suold

LUBAB)G ‘JUNH BB ssuel]/esAojdwy

JOsD Gog ‘oyieie] Apuy ‘2oepying [puoeysleN Jostusdng saoulell

SUSNPU| Ddd BWEN I2Ao|diug

e A ) -l

Y

(> e1AeY
a7 ANl \Q U losa
’ rETTequIsiy O3
S7/77]7 eea

ueld Bulutel] qor-ayl-uQ
uo9sUu0y) judwAojdwy
abeyueapy aagnadwod mox
LO[IBULOT g
wisAoug




oI 10N € L HOW Welpedag 1ro 09l $58001¢ Buljii4
18I 0N € 3 HOW wewpedad 1r0 08t 3590014 Buipualg
19N 1ON € L HOW uswpedaq LIOOBDIA 0% Buiures | esuodsay |idg
191N 10N £ L HOW wsueda LPO/OBPIA ov Buiutes . Buijpuet sjeusien
151N 1ON € ) HOW ewedag 1PO/08PIA 08 Bujuiel | Asyes snonuiuoy)
1o JON € b HOW wewpedaq LrOOIPIA 9l Bujuie, ), uogeatasuo) Bulesy
JO 1ON € b HOW wewpedaq JLPOORpIA ot Bujures | soedg pauyuold
1SN JON £ L HOW jusuiedaq LFOM8PIA or Buiugel ), seg passaidwod
O 1N £ L HOW eunedsg 1POQ/09PIA 8 uawebRUBY SISEAR R YHOY
1O 10N S L HOW Juswuedaq 1IO/OBDIA ) Bues | jJustusbeuepy AI9RS $$800I1d
1O JON € b HON swledad 1ro/ospIn oy wawdinb) 8AOSI0Id [RUOSIad
9IN 1ON < L HOW wawuedag 1rO9pIA 08 Bujuies |, Justdinb3 spqoi
®l 1oN € L HOW Jsipedad LPO/O8PIA o Buiures] 1o Bel ‘10 %007
BN 1N € L How wawnedsa 1rO/08PIA 8 Buwiel § LOOYLOSI
E.__” Mwwmw Mzm_mum AL mﬂ%%%%ﬂmﬂm WAAIAONEd DNINIVAL N aaLsanos QINNVET 38 OL STINS




N

"SInoY 094G | Jo wnwixew g Buipesixa

10U ‘uoneInp Buiues Jsbuo) B 1o} paiopisuoo aq Aew ‘Angesip (VAV) 10V selijiqesi(q Uim SuBoLsly Ue Se yons quawfojdius 01 Jatueq juedyubis e Bupe;
swedoped (O {paimbed UCHEIUSUINOOP) ISIXa $SOUBISWNOID Buiienuaxe $SOJUN SINOY O] UBYY SI0W JO pouad Bululel] e yjm usnum aq [IM LITQ ON  »

TEX1£)101L8VIAA uBld WwsluAodws [enpiajpul suedonied ay) pue ‘sousitiadxa yom oud Juedoied su3 JO [9AS| IS jeucpednooco

pUE SILWepEBIE By} ‘UCREdNIDO S} J0 SjuBWIRINDAI IS BLf O} uenlb eq 1snw uoielapisuos ‘ueyd Buiuiel} sy} 4o uoheinp spendosdde oy Buuuiep
uj 'papirosd Buag 1 Buiuell ydiym 10} LOREAN300 24} Ui JUBOL0Id BW009G 0} edpied e 1of painbal awi jo pouad aU} OF palW g isnW IO UY
quedioiued yoes Jo spaou BullRll 91} JepISuad [[BYS UONIDULoD wawhodwz sy

“(BI0"19)Ue01RUO BUI U0/ ANY (1BN.O) MOMeN feuol2dnodg
ay; Buousiagal oy pautes aq o} uomsod dUy Jof il gof au seuuLIBIep JsAoldwT aul YIM Buppiom ‘eageiuasaldal uojosuuo) wewkoldug 8yl

"HLONIT ONINIVYL
-s101dwod st BUILIRL PUB Papus SEY potad Bujuie: | sl ‘pawes] st uejd Bulltel | 8u} uo paist IS 4oes UsUM ‘NOILTTdNOD ONINIVEL

‘opBlW st juswssesse Aligedes Buipu, syl uojum uo slep ey ploosy ALIMIEVAYD ONIONT SA3NIVHL

%sE) 8y} 40} prepuels sakojdw aLy Siee palds ¢
“yse] ey} 30 sped 1sow op ue) slepauLRIl| 7
3$8) au} jo sped sjdwis AjLo op Ue) Sujuubag ‘L

:aess Bugel Bumolo)
sy} Buisn peuelqo Uaq SBY YDIUM [9A3] IS 34} PUE spew s) Juswssesse Apjiqede) Buipua, sy} yoiym Lo S1Ep 8u} pIooay "ALITIEVdYD ONIANZ SINIVHL

‘rakodwg ey Ag pasn pouiawl sLISsasse (s Jeyjour Buizin Aq 10 Josiuadng s@aulel] au) Uim
memaiur ue uodn paseq are sa100s Aiqedes Buipuz, pue Buieg, ey) uswssaesse Auigede) Buielg, Ul JO SIBp SU} pI0d9Y ‘Buiuien yBnoay) passalppe 8q
1A UDIYM SOIOUSIOLAP [IINS USWnoop O} pue poued Buiuies sy} jo BuiuuiBaq suj feau [eas] (IS S2ouielL oy} $S38Se 0} Pasn ALINEVAYD ONILYV.LS SAINIVHIL

"poules| aq 0} |[Mfs sy} Buidiyuep! ‘ajqissod
se Ayeuq pue Aeoyicads S pejes aq pinoys SIS “1eAoidwid auy Aq peyioads spiepuess sy} 0} qof au} Wiojied 0} pepadu S(INS S IS (SININTHINDIYE TUNS

“BuiLzE] JO 25209 8yl BULNP JUSLLIUIEHE [|I4S SUNSESLL O} pue BLURL} JO LBIS SU1 18 SYIB] SoUlel] SU) SIS UOIUM
JUSLLNOOP 0} (00} JUSLISSSSSE DU} SB pasn osie aie Asy L wesboid Bulures; peseq-1ekojduie ue Joj sjusiuaiinbal |[Hs O4I08ds 3y} SUIRNO O} Pasn sJe SUe|d Bujurel .

SNOILOMALSNI ANV NOLLVINHOLNI NV'1d ONINIVHL

1B ION € z ! HOW wewpedsq 1ro oF (010 grIvysuonedddy Jemndwo) Hdd




Elog- 5~ | ] -

SIL pue SWweN Julld A

T

P
aimeublg pa= oﬁzwﬁ

a1ed

A YA

eauel ]

0-0 Jsusoug Mueld WM ‘osiaadng [euoiBey-isyonog sLUYD

efjlL pue sWeN Uild eljiLL pue sWeN Wid

5 2 2 2 e 4 e < - TN
27/ ‘ ! Y7204, | 2o vﬁw“\%\
21B(C . afheubs u.,‘ iy | 21eq ainjeublg me_\ Ny

uopoeuU0Y) JusuIAoidW
Aouely S2J0PUOAA [BDO0T]

sslsnpu] ©dd
um\ﬂo_ac_mb

ue|lq Butueiy siy) o1 Aidde ‘suoionisu) Uejd Buiutes ) oy snid ‘sjuswislnbay 1O PUB suopIpued ‘slus) weweslby Bujuies | gop-aul
-UQ Iy @8ulel] BU} PUB UOIOBULOD ewhojduwiz ayy Jefojdwz 8yl Aq moleq peubis aie sueld Bululell 11O usum pazuoyine si Buluiel Joy Buipund




" EMPLOYMENT CONNECTION
ON-THE-JOB TRAINING CONTRACT REIMBURSEMENT REQUEST

EXHIBIT B

[ EXHIBITB

XXX-XX-

Cleveland/Oh/44115

Trainee Wage

Month
Invoiced

# of Hours
Worked This
Period **

Reimburse @
Rate of (50% o
Wage)

$0.00

$0.00

Request

Total Reimbursement

$

Dates Worked
WK 1 IDENTIFY DATES

From: 00/00/2012
TO: 00/00/2012
WK 2 IDENTIFY DATES
From: 00/00/2012
TO: 00/00/2012
WK 3 IDENTIFY DATES
From: 00/00/2012
TO: 00/00/2012
_ WK 4 IDENTIFY DATES
From: 00/00/2012
TO: 00/00/2012
WK 5 IDENTIFY DATES
00/00/2012

From:

TO: 00/00/2012

Total Eligible Hours Worked: -

(Maximum 40 hours per week can be reimbursed)

Total Hours Invoiced:

** . Do not include hours paid but not worked (l.e. Holiday, Vacation, Sick Day, etc.). Additionally do not
report more than 40 hours per week.

Trainee Comments:

Trainee Signature Date

Employer Comments:

| certify that the above report of hours worked is true and accurate, and that the company has proper
documentation of these hours on file in the employer's office.

Authorized Employer Representative Title of Representative Date

12/07/11 kmw
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